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Thereupon, the General Assembly,, on the recommendation of the Fifth Committee, 

adopted resolution 682 (VII) reqtlestiJ;l'g the Secretary-General to submit, through 

, the Advism-y Connnittee pn A&ninirtrative and Budge~ary Ques,tions, a final 

proposal for the. consideration of the General Assembly at its eighth session, 
I• 

3, The Secretary~General bas cpnsulted with the executive heads and the 

aaministrative representatives of the specialized agencies at meetings of the 

Aaministr~tive Committee on Co-o~dination and of the Consultative Committee on 

A&ninistrative ~uestions. In tb~se discussions, it was 'agreed that, in principle, 

all permanent appointments should be preceded by a trial period of service, either 
. ' . 

in the form of a specific period:,: of probation or on a fixed-term basis, for one 

or two years, 

4, The experience gained in th~ Secretarfat during the past years haG led 
I 

the Secretary~General to the f1r!n conclusion that a period of two years is 

normally necessary for a proper ~d accurate assessment of th~ fitness for 

permanent appointment of a newlyi' appointed staff member; mo:reover, the 

possibility of extending that period in special cases for one additional year 
I 

should be provided, . The diversity of the programmes and the size of the staff 
1 ' ' f1 

· of the Secretariat as compared w:).th those of the progralllllles and staffs of the 
. I . 

specialized agencies are factors :_which should not be overlooked in setting the 

length of the probationa+y perioa, 
' 

5. In his report on personnel jlolicy presented at the eighth session of the 

aenera1 Assembly (A/2533), the s$cretary-General has c],efined the categories of · 
! • 

staff which will be eligible fori permanent appointment, He has also announced a 
' 

system of temporary.appointments~ in which a clear distinction is made between 

those which are probationary for: permanent appointment and those which do not 
. I 

car+y such an expectation. ,A.cco:fdingly', the text of the new .regulation should 

provide for this distinction, 

6. In the light of these •consi~erations, and in the belief that. the principles 
• i' I _ ' 

embodied in the draft regulation:proposed earlier by the Advisory Committee are 

preserved in the text, the Secre~ary-General submits, for the cons:I.deration and 
I 
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