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(a) CCMPOSITION OF THE SECRETARTAT

1. The Fifth Committee considered agenda item 83 (a) the composition of the
Secretariat at its 1%30th, 1331st, 13%3rd to 1338th, 134Cth and 13i2nd meetings
held between 19 November and 4 Decembver 1969.

2. The Committee had before it the report (A/7T45) of the Secretary-General on
the composition of the Secretariat, as well as the customary report of the

Secretary-General (A/C.5/1.,992) listing all staff members by organizational unit,
title, nationality and level.

I. INTRCDUCTICN

3. The Director of Personnel, introducing the report of the Secretary-#:neral on
the composition of the Secretariat (A/7TLS), explained the measures taken by the
Secretariat in accordance with General Assembly resolution 2480 A (XXIII) to achieve
a bettéer geographical distribution of the staff at sll levels, among Member States,
between regions, and within each region, The Secretariat had endeavoured

particularly to reduce the recruitment of candidates from "over-represented’
countries and to increase the number of ecandidates recruited frcecm inadequately

represented countrieés. Fach proposal for recruitment or for extension of

appolntment was examined to ensure that, wherever possible, such actions did not
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increage the existing "over-represeatstion” of some countries in the Secretariat.
At the same time, "under-represented” countries were encouraged to present
candidatures for vacant posts.

b, One of the fundamental problems faced by the Office of Fersonnel in carrylng
out the policy established by ihe General Asseunply was Lo provide the Decretariat
services with the competeﬁt staff they reguired within a reasoaable Time. A post
left vacant for too long could threaten the smooth functloning of a Secretariat
service. Tt was also the dubty of the Cffice of Personnel to secure a gteady sucply
of qualified young staff mewbers as fubure replacements for experienced offtieclals.
Moreover, where posts of great complexity and responsibility had to be filled
guickly, gualificaticons were sometimes Ghe main criterion in the selection of
candidates. ALl these factors had 4o be consldered in conjunction with the

A

reqiirements of equitable geographical representation.
5. The Office of Personnel had also Tound 1t increasingly difficult to compele
with employers who offered better-pald and more attractive opportunities 1n the

recruitment of nationals of some cous

.)'

tries, particularily in the sconcmic sector.
5. in its efforts to achieve a betier geographlcsl distribuation of the stafl Lhe
Cffice of Personnel was Taced conbinually with the necessity of choosing between
competing couslderaticns concerning the geographical distribubion of staff by
nationality, Letween regions, within a reglon, or st a givea level. Bimilarly,
the requirements off eguitable geographleal distribution, which led to more
recruibment on a fixed-term basis, had io be reconciled with the goal of
malntzining the desiyable ratioc between staff serving on a career basls aund those
holclug fixed-term appointments.

7. In view of the widely felt concern for prudsat use of the limited resources
made avallable for international co-opsration, there could be little doubt of the
need to conduct an effective recruitment programme. The Secretariat would take
what steps 1t could to cnhance the efTeciiveness of the search for staflf, and
would way perticular sttenbion tn the development of sources of recrultment, with
the assistance of Membsr Sbetes. The Director of Perscrnnel would endeavour to
esteblisth a loag-term plan of recrultment as a means of acceleratiag the
achievement of equitable geographleal distribution. In the final analysls, however,
the success of the vecruiliment programme would be determined by the policies

]

adopted by the General Assembliy.



IT. DISCWSSION

8. In the discussion of the report, it was generally recognized that advances
had veen madé towards the achievement of the objective set out in General Assembly
resolution 2480 4 {XXIII}. The discussion was centered on the interpretation of
the guidelines laid dowan in that resolutiocn concerning recruitment of natlionals

of "over-represented” countries and recruitment of naticnals of countries not yet
represented or lpadeguately represented in the Secretariat. 4 number of
representatives also commended the Zecretary-General on the steps taken, in
accordance with General Assembly resolutica 2430 B (XXIII), to expand the

language training programme conducted by the Secretariat, and expressed the hope
that further progress would be made in ensuring a more eguitable use of the
working language of the Organization. Several delepsations, concerned that the
requirements of that resolution might be discriminstory with regard to those whose
mother tongus was neither a working nor an officlal language, urged that further
study be given to the possibility of using bonuses and other incentives to

lenguage study.

(Geographiczal distribution of staffl

~

G. In exaninlng the results of the efforts which had been made towards a more
equitable gecgraphical distributlion of the staff, some delegations conciuded that
steady progress had been made and that the geographical composition of the staff
was neariy satisfactory. These delegations urged that renewed attcentlion should

be given to the needs of the Secretariast and to the qualifications of candidates.
They recalled that, according to Article 101 {3) of the Charter, the paramount
consideration in the recrultment of staff was the necessity of securing the highest

tanc

n

ards ol efficliency, competence and Ilutegrity. Other delegations expressed
disappolntmant at the lack of any substantisl lmprovement in the disgtributlion of
the starll by astionality during the vest year, and urged that prompt action be
taken YO correct this imbalance. Thesge delegations polnted out that the nunber of

“over-represcented”

countries had actuslly risen during the past year aund that
twenty-seven countries whose representation had already exceeded the limit of the
deslrgble range last year had increased thet excess. A oumber of delegations drew
attention to the imbalance in the distribution of staff at the senlor levels, and

urged that 1t be corrected.
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10. HMany delegations stressed that the guidelines established by the General
Asserbly in resolution 2h80 4 (XXIIT) were meant to regulate future recruitment
and not to affect the terms of appointment of existing staff. The representative
of the Secretary-Genersl assured the Committee that the principle of geographical
distributicn .was not considered relevant to promotion or placement,

11. BSome delegations thought that the system of desirable ranges, although a
satisfactory guide fTor recruitment, could not be strictly applied as an indicator
of proper "representaticon”, and that scope must be left for the exercise of
administrative discretion. Some delegations expressed doubts as to whether the
population reserve was adequately taken into account in calculating "over-
representation” of a given country and expressed the hope that the populaticn
regserve should be reflected country-wise rather than region-wise. Cther delegaticns

maintzined that the system of desirable ranges could, and should, bhe rigidly applied.

Recruitment of nationals of "over-represented” countries

12, Some delegaticns commented on the Secretary-General's definiticns, in
paragraph 8 of the report, of the execeptional circumstances in which appointments
of candidates from "over-represented” countries should be considered under

General Assenbly resolution 2480 A (XHIIT).

15. Bome delegations regarcded the restriction on granting career appointments Lo
such candidates as neither sound nor realistic. 1In their view, gualified candidates
would be reluctant to accept appointment on a temporary basis, and the interests
of the Organization would not be served by a recurrent sesrch for new candidates
to fill these pests. Cther delegations consideved that the policy of not
recruiting naticnals from "over-represented” countries, zlthough correcily stated,
had not besn applied strictly encugh. These delegations noted that during the
past year appointments of nationals of ”over-represented” countries had been the
rule, and appointments of naticnals of inadequately represented countries the
exception., However difficult it might prove, the rule against recruitment from
"over-represented” countries should be strictly applied if a better geographical
distribution of the staff was to be achieved within a reasopable period of time.
Some delepgations suggested Lhat in the coming year the Secretary-General should
restrict appointments of candidates from "over-represented” countries to only a
few exceptional cases. thers suggested that a two-year limit should be placed oOn
fixed-tern appointiments granted to naticnals of "over-represented” countries until

the excessive "over-representation” of the countries concerned had ceased,
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14, Some delegatious, noting the Secretary-General's statement that many of the
posts filled over the past ysar would have remained vacant 1f the upper limit of
the desirable range hed been applied rigidly, stressed that the Zecretariat could
not be expected to operate with more vacancies because the required staff could
not be found in "under-represented" countries. Other delegations said that the
continued recruitment of nationals of "over-represeunted” countries resulted, not
Trom the necessity of finding highly gualified eandidates, but from the tendency of
senior officiale In key positions in the Secretariat to favour candidates of their
own linguistic and cultural btackgrounds.

15. BSome delegations, fearing that the objectivity, efficiency and stablility of

8 career civilil serviece would be lost if more frequent resort was had Lo fixed-term
appointments as a means of improving fhe gengraphical composition of the staff,
endorsed the Secretary-General's statement that the relatively high proportion of
Tixed-term staff in the Secretariat must be viewed as a temporary condition which
should be remedied as the geographical distribution of the siaff improved. On

the other hand, some represeatatives urged the use of more fixed-ferm appointments
to permit a quicker improvement of seongraphical representation and to allow the
Secretariat to adjust to changing neads. In their view, staff members serving on
a Tixed-term bazsis were as effective as career staff in carrying ouv their duties,
and the higher proportion of fixed-term staff was not a temporary condition but a
natural and inevitable development.

16. Several delegations stressed the need for internal geographical balance within
the departments of the Secretariat. 3Zome delegations polnted out that because
regional organizaticns had to employ staff members from the region who were
familiar with the lcecal conditions, certain countries were well represented in
their reglonal offices and inadequately represented at Headquarters and the other
United Nations Officés. The Secretariat was asked to study the problem and to
suggest a solution which would permit such countries to be adequately represented
in all United Nations offices.

17. A number of representatives doubted that recruiting natiounals of "over-
represented" countries from "under-represented" regions - particularly if doue at
the expense of the "under-represented” countries of the region - was an appropriate

practice, within the context of the present system of desirable ranges. Balanced
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regional composition had first been mentioned in General Assembly resolution
16852 (XVII) for the staff at levels of D-1 and above in recogaltbion of the fact
that the limitsd nunber of senlor posts in the Secretariat 4id not iead itself
to distribution on & country basis. Several representatives contended that the
idea of regional represeantation, unlese applied with great reserve, might delay
the achievenent of a linguistic balance, since the regicns contemglated in the
report were too large to be linguletically homogeneocus. UOther representatives
asserting that llngulstic balance and cgulitable geographical distribuation were
separate principles, objected to the inclusion of linguistic grouplugs in the

LA . n

term “reglon” as defined for the purpese of attalning regionsl balance.

Recrultment of mationals of 1nadeqguately represented countries

18. Some delezabticus whose countries were below or at the lower Llimit of their
desirable range expressed concern ab the lack of substantial iwsprovement in thelr
stalff position during the past year.

19, Mauny delegations welcomed the Secrevarv-General's recommeadation that In the
coming year contlinuing efforts should De dirscted towards the recrultment of staff
from among nationals of countries which were not yet represeanted or vere
inadequately represented in the SBecrstariat. A number of representatives stressed
the obligation of such countries to subport recruitment efforts by encouraging
thelir qualified nabticnals to apply for vacant posts. The Secretariat should
explore all possibilities of atiracuing qualified candidates from "unler-
represented” countries. Several delezations suggested that the recruiiment of

T

staff from certain "under-represenced” countries might be facilitated if the
Secretariat extended 1ts training programme for that purpose. The representative
of the Secretary-~General egald that, in cthe light of those comments, consideration

would ve glven Lo the possibility of =2 broader use of the existing training

regardless of age. This represeatatlve, concerned about the large auwmber of

resigrations of staff in recent years, szid that the United WNatlcns must also

provide career development and advancement opportunities edual to thoge offered

(6]

by other emplovers.



20. The Fifth Committee expressed 1is hope that the Secretary-General would make
every offort, taking into account the recommendations of the Commities on the
Reorgarizatlon of the Secretariat, o sansure the existence of satisfactory
opportunities Ffor career development for Seccretariat staff members in order to
induce highly gualified individuals to remain in the Secretariat.

21. The Fifth Committee, noting that sone progress had been made with regard

to geographical distribution and a better linguistie balance within the

Uaited Natious Secretariat, bub being of the ‘opinlon that the desirable goals

in these resuecbs sLill had not heen achisved, renewed its request to the
Secretary-General of the United Wations t0 take all necessary measures conslstent
with Article 101, paragraph 3, of the Charter to ensure rapid implemeatation of

the decisions taken by the Fifth Coms

ittee and endorsed by Lthe tweniy-third
session of the General Assenbly (A/7472) and by other sessicns of the (eneral
Assembly on the guestions of equitable gecgraphical distribution end linguistic
balance in the United Nations Secretariat.

FProposals

22, At the 1334th weeting the Ukrainian Soviet Socialist Republic preoposed the

inclusion in the report of the Fifth Committee of the following paragraph
(a/Cc.5/1.1007):

"The Fifth Committee, concerred at the unsatisfactory progress made in
achieving an equitable gecgranphical distribution within the United Haticns
Secretariat, rensws 1ts reguest to the Secretary-Generzl of the United ¥ations
to take all necessary measures to ersure the earliest poessinle implerertqtion
of the decicions taken by the Fifth Cormittee and endoreed by ~he Ceneral
Aggembly at its twenty-third S¢ ssion \A/fbrdj on the questiconrn of the egultable
geographical distributicn of United Nations staff.

At thie 1536th meeting the represertative of the Ukrainiar Soviet Socialist Republic,
at a result of consultation with other delegaticrs, intreoduced a first revision
{A/C.S/L.lOOT/ReV.l), in which the first part of the genternce was replacsd by

the following words: "The Fifth Comnittee, nobting that some progress has been

made towards achieving an equitable zsozraphleal balance within the United Nations
Secretariat but belug of the opinion that that progress is lnsufTiclent, requests
the Secretary-General” and the words ”General Agsembly 2t 1ts twenty-third sessSion
(A/?M?E)" vere replaced by the words "twenty-third session of the Guoneral Assembly
KA/7MT ) and by other sessions of the General As sembly". Alsc at the 1336th

meeting, the delegation of Belgium, supported by the delegation of France,



proposed that reference should be made in this paragraph to linguistic balance as
well as to equitable geographical distribution.

'25. At the 1337th meeting the Ukralniaa Soviet Socialist Republic iatrcduced

a second revision (A/C.5/L.lOOT/ReV.2 and Corr.l), which was co-sponsored by

1

the delegations of Belgium and France. In this revisioa the words "towards

achieving an equitable geographical balance" were replaced by the words "with
regard to geographical distribution and =z better linguistic balance”, the words
"renews its request to” were restored to the text, and the final words "equitable
geographical distribubion of the United Nations staff" were replaced by the words
"eguitable geographical distribution and linguistic balance in the Uanited Kations

Secretariatb.” At the 1338th meeting the representative of the United Kingdom

proposed that the second revision be amended by inserting after the words .
"all necessary measures’ the words "consistent with Article 101, paragraph 3 of the

Charter” (A/C.5/1.1012), and the representative of Trinidad and Tobago proposed

that the words "but being of the opinion that that progress is insufficient” be
replaced by the word "nevertheless" (4/0.5/L.1018).

2L, At the 1340th meeting the Ukrainian Soviet Socizlist Republic, on behalf of
the co-sponsors, intreduced z third vevision (A/C.5/L.1007/Rev.3) which
incorporated the United Kingdom amendment (4/C.5/L.1012), and which tock account
of the Trinidad and Tobago amendment {(A/C.5/0.1018) by substituting the words

"the desireble goals in these respects still have not been achieved” for the words
"that nrogress is insufficient”.

25. At the 1338th meeting the representative of Pakistan, on behalf of the
sponsors, introduced a draft resolution (4/0.5/1.1009) on the composition of

the Secretariat. The draft resolution, sponsored by Ceylon, Ghana, Guyana,

India, Iran, Japaa, ¥eoya, Kuwait, Pakistan, Phillpplnes, Budan, Syria and Turkey,

read as follows;:

"The General Assembly,

"Recalling its resolution 2430 A (XXIII) of 21 December 1963,

"Noting with appreciation the Secretary-General's report oa the
composition of the Secretariat (4/7745),

"Reiterating the ueed for an egquitable geographical distribution of the
staff of the Secrefariat as between regions and within each regzion, in
particular at the level of senior posts,

a



"Desirous that the principles and factors enunciated in its
-resolution 1852 {XVII) be adequaiely reflected in the existing system of
desirable ranges,

"Recoznizlng that permanent contracts and fixed-term contracts of
longer duration are conducive to greater efficiency in certaia posts
entailing complex duties and responsibilities,

"l. Requests the Secretary-General to continue his efforts to achieve
a better geographical distributicn of the stalff of the Secretvariat at all
levels bearing in mind the need to avoid undue interference with existing
contracts and consistent with the paramount consideration of efficiency,
competence and integrity;

"2. FRenews its invitation to the Secretary-General to give preference
to naticnals from countries nolb yet represented or inadequately represented,
particularly in regard to appointments to posts at the senicr level;

"3, Reguests that the information included in the reports of the
Secretary-Generel relating to geosraphical distribution of the staffs
UKDF and UNICEF should reflect the position at the regional as well as
country levels;

"4, Welcomes the Secretary-General's intention to prepare a long-
term plan of recruitment as a wueans to accelerate the achievement of an
equitable geographical distribution of the staff and to ensure that the
most cuallfied staff members are given proper incentive to remain in the
Secretariat in terms of evaluating present opportunities for career
develcopment, taking into aceount the recommendations of the Committes on
the Reorganlzation of the Secretariat."

26. Also ab the 1330th meeting the United Kingdom delegation proposed

(4/C.5/L.1011) that the word "undue" in operative paragraph 1 should be replaced

n

by the word "any". The delegation of Norway submitted an amendment

(A/C.5/L.201%4) which would add to operative paragraph 2 the words "provided their
gualifications are equel to thoge of other available candidates“. The delegation
of Mexico crally suggested that, in onerative paragraph 2, it should be made clear
that the preference would extend to naticnals of countries that were adequately
represented in the Secretariat in termus of their desirable ranges but inadeguately
represeated in posts at the senior level. The delegation of Colombia proposed
(A/C.5/L.10L7) that the words "such as training courses, which would permit them
to make progress and” should be inserted after the word "incertive” in operative

paragraph 4. The United States delegation proposed (A/C.5/L.1016) that the part

of operative paragraph 4 after the word "means" should be rephrased to read:

/e
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"of accelerating the achlevement of an equitable geographical distribution of
the stalff and, btaking ilato accouat the reccommendations of the Commitiee om

Reorganlzation of the Secrefariat, to ensure the existence of satlslactory

cppoertunities for carcer development 1un order $o induce the best-qualified

staff members So remain in the Secretariat”. The delegation of Fraance submitted
amendmentes {4/C.5/1.1013) which would celete the letter "aA" following the
reselutlon puiber in the first presnbular paragraph and would add the words

"and bevter linguistic balance" after the word "distribution” inm the third
preambulayr paragraph, the words "aad linguistic balance" after the word
"distributicon' in opevstive paregraph 1, and the words "and better linguistic
balance" aiier the word "distribution” ia operative paragraph b,

27. At the 13h0OLh meeting the delesation of the Unlon of Soviet Soclalist

Republics subuitted amendments (A/C.5/L.1.021), which would replace the words

"Noting with appreciation” in the second preambular parsgravh by the words

"Taking notsz of", would delete the words "permanent contracts and [ixed-term" in

the fifth preasbular parsgrarvh, would resiace the words "bearing in mind the

need Lo avold unduve inverference with existing conbracts and consissznt with the
"

paramount cousideration of" in operative pavagraph 1 by the words "and ensure’,

and would delete the last part of operotive paragraph b beginning with the words

o

to easure”.

ana

a
28.

he

% the 1342nd meeting the representative of Iran, on behalf of the sponsors

who had been jolned by Indonesia and : introduced a revision of the draft

3

resolution (4/0.5/L.1009/Rev.1). In the

D)

fifth premsbular paragraph the words
'permanent contracts and fixed-terwm conbracts of loager duration” were replaced

by the words "long-term service”., In opérative paragrapk 1 the words "need to
aveld undue interference with existing conbracte and conslstent with the parsmount
consideraticn” were replaced by the words "Charter requirements'. In operative

raragraph Z, the sponsors, to take account of the suggestion made by Tthe Mexican

7
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n at the 1338th meeting, replaced the words "particularly in regard to
appolnbments to posts at the senior level” by:the words “elther over-all in the
secretariat or specificailly at the senior level, in particular with respect to

appointments to higher posbs”. Lastly, the latter part of operative paragraph 4
was deleted on the understanding that the Unlted States delegation would pripose
its iaclusion as a paragreph in the report of the Fifth Committee.

/...
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29. At the same ueetlng the delegation of France, which had been joined by

Argenting, Belgium, Camercon, Canada, Central African Republic, Chile, Colombis,

Congo (Democratic Republic of }, Dahonery,

3

Gabon, Tvory Coast, Madagasear, Mali,

Mexico, Senesal, Spaln, Toge, Tunisia, Usper Volta and Venezuelsz, introduced

revised amendrente (A/C.5/0.1013/Rev.l, as orally corrected), inm whichk it was
proposed that the letter "A" following the resolution number in the First
preambular paragrapn should be deleted, the words "and the nesd for bebter
linguistic balance in the Sscretariat’ should be added at the end of the third
preambular paragrapn, the letter "A" should be ilnserted before operative

paragraph 1, the letter "B" should be inserted after operztive paragraph i, and the
following paragraph should be added under the heading "B": "1. Requests the
Secretary-Gecaeral to continue his ef7orts to achieve a better lingulstie balance
within the Secretariat.”

50. Also at ohe 1342nd meeting the United States delegation withdrew 1ts

amendment (A/C.5/L.1016) and proposed the inclusion in the report of the Fifth
Committee of the following paragraph:

"The, Fifth Committes expressed its hope that the Secretary-General
would make every effort, taking into account the recommendations of the
Commitiee on the Reorganization of the Secretariat, to ensure the
existence of satisfactory opporiunities for career development i'or
Secretariat stalff members in order to induce highkly gualified individuals
to remain in the Secretariat."”

At the same mectlng the delegation of Colombia withdrew its amendment
(A/C.5/1..10L7) on the understanding that the report of the Fifth Committee
would contain 2 suggestion concerning the possibility of esteblishing training
courses Which would permit staff menbers to make progress and rerein in the
Secretariat,

i

31. Alsc at the 1342nd meeting the delegation of the Union of Sovick Sociallst

Republics withdrew its awerdeents (4/C.5/T.1021), except the amendment to the

Fa

second preawbular paragranh, which was then orally accepbeld by the spongors O
the reviged draft resolution.

IiT. VCTIEG
Zo. At the 1342nd mesting, the draft submiiied by Belgium, France and the

W)

Ukrainian Scviet Socialist Revnublic (A/C.S/L.lOOT/Rev.i) for the inclusion of a

paragraph in the report of the Fifth Committee was adonted by 7% votes ©o none,

with 1 abstention (see paragraph 21 above).
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33. At the same meeting, the amendmeat of Norway to the fifteen-Power revised
draft resolution (A/C.5/1..1009/Rev.l) was rejected by 26 votes to 22, with
28 ebatentions, A roll-call vote was taken. The voting wag as follows:

in favour: Augtralia, Austria, Belgium, Brazil, Canada, Denmark, Finland,
France, Greece, Guatemala, Irelend, Israel, Italy, Malta,
Netherlands, New Zealand, Nicaragua, Norway, South Africa,
Sweden, United Kingdom of Great Britain and Northern Ireland,
United States of Anerica.

Against: Bulgaria, Burundi, Byelorussian Soviet Socialist Republic,
Ceylon, Cuba, Czechoslovakla, Hungary, Iran, Irag, Japaf,
Kenya, Kuwait, Iiberia, Mongolia, Pakistan, Philippines,
Poland, Romania, Sudan, Togo, Tunisia, Turkey, Ukrainian
Soviet Soecialist Republic, Union of Soviet Soclalist Republies,
Upper Volta, Zambia.

Abgstaining: Afghanistan, Algeria, Argentina, Barbados, Botswanz, Burma,

Cembodia, Chile, China, Colombia, Congo (Democratic Republic of),
Ecuador, Ethiopia, Gaboan, Ghana, India, Ivory Coast, Jamalca, '
Mali, Mexico, Moroceo, Rwanda, Sierra Leone, Spain, Thailand,
United Arab Republic, Venezuela, Yugoslavia.

34, The Committee then adopted the revised amendments prcpesed by Fraace and

twenty other delegations (A/b.S/L.lOli/Rev.l as orally corrected) by a vote of

65 to none, with 2 abstentions.

35. The fifteen-Power revised draft resolution (4/C.5/L.1C0%/Rev.l), as orally

revised and as amended, was adopted by a vote of 71 to none, with 3 sbstentions

{see paragraph L0 below, draft vesolution I).

36. At the sane meeting, the United States draft, presented orally, for the

inclusion of a paragraph in the report of the Fifth Committee (see paragrach 30
above) was adopted by 62 votes to none, with 13 abstentions (see parasraph

20 sbove) .

(b) OTHER PERSONNEL QUESTIONS

37. At its 1325th meeting held on 10 November 1969, the Fifth Committee considered
a report by the Secretary-General (A/C.S/IEBQ) on the changes made by him in the
Staff Rules in the year ending on 31 August 19569, and a note by the Secretary-
General (A/0.5/1240) transmitting an extract from the report of the International

Civil Service Advisory Board on its seventeenth session.
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33. One delegation in referring ©o the report of the International Civil Service
Advisory Board cautioned against the danger of making changes in the system of
salarieg of international civil servants because these could lead to greater
anomélies than those they meaut to correct. This delegation shared the view
expressed in paragraph 11 of the report of the Board that the theory of worid
market rates was not applicable under current conditlons and recommended that the
Board should continue its studies o improve the existing system or vo develop a
new one. Anobther delegation agreed with this view and concluded that the

Fifth Committee should defer consideration of the problem until it had received
the Board's conclusions. Another delegation stressed the importance of the
Board's continuing to consider other possible solutious.

30. The Committee decided to reccmmend that the General Assembly (a) take ﬁote
of the Secretary-Geueral's report contalued in document A/b.5/1259, and (b) take
note, with appreciation, of the report of the International Civil Service
Advisory Board on the principles underlying the international salary system, and
request the Secretary-General to keep it informed of the progress made by the
Board in the examination of the matters mentioned therein {see paragraph k0 below,

draft resolutions II and III).

RECOMMENDATICNS OF THE FIFTH COMMITTEE

40. The Fifth Committee recommends to the General Assembly the adoption of the

following draft resclutions:

DRAFT RESOLUTION T

Composition of the Secretariat

The General Assembly,

Recalling its resolution 2480 (XXIII) of 21 December 1968,

Taking note of the Secretary-Gencral's report on the composition of the

. 1
Secretariat,—

L/ A/T745.



Relteratiung the need Tor an equitable geosraphical distribution of the
gtaff of the Secretariat as between regions and within each region, 1n

particular at thae level of senior posts, and the need for better linguistic

Desircus that the principles and factors enunciated in its resolution
1852 (XVIT) be adeguately reflected in the existing system of desirable ranges,
Recognizing that long-term service is conducive to greater efflciency in

cerbain pos 2 erntaliling complex dutles 2nd responsibilities,
A

1. Reguests the Secretary-Gensral to contlaue his efforts to achieve g

better geographical distribution »f the staff of the Secretariat at all levels
bearing in wind the Charter requirements of efficiency, competence and Integrity;

2. BPenews its invitation to the Secretary-Generail to give preference to

nationals firom couabries not yet represented or inadequately represented, either
over-all in the Secretariat or specifically at the senior level, in particular
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with respect To appointments to higher posts;

5. Requests that the information included in the reports of bhe Secretary-
General relatiag To geographical distribution of the staffs of the United Natiocus
Revelopuenb Piogramme and the United Nations Childrents Fund should reflect the
position at the peglonal as well as at the country level;

h. Welcomes the Secretery-General's intention to prepare a long-term plan
of recrulvment as a means to zccelerate the achievement of an eguitable

geographical distribution of the stailfl;
B

Regquests the Secretary-General to continue his efforts to achieve a

Y

o

etter liogulstlic balance within the Secretariat.
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DRAFT RESOLUTION II

Lmendments to the Stall Rules of the United Natioons

The General Assesbly

Takes note of the changes made by the Secretary-General in the Staff
Rules in the year ending ou 31 August 1959, as set forth in his repori to the

Fifth Ccmmittee.i/

DRAFT RESCLUTION IIT

International salary system

The General Assembly

1. Takes note with appreclatlon of that part of the report of the

International Civil Service Advisory Board on its seventeenth session which is
iy . - . . . " \ 2
concerned with the principles underlylng the lnternational salary syscem;—/
2. Reduests the Secretary-General to keep it informed of the progress

-

made by the Board in the examination of the matters mentioned therein.

1/ a/c.5/1239.
2/ 4/C.5/12k0, annex.





