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FJVIEI ] OI SAIAFY SCALXS CI T,IIX PECiESSTOTTAI ANI HIGHII
CATIIGOIIIXS 0F THE IIITEFNT\TIOIIAL CIVJL SERVICI:

(a ) zuFOF.T 0F 'IT]X I1[TIEI\rAT]0\TAL cIr/IL SxhVICE ADVfSORY BOAFD;

(b) IEPOIT 0!- TilI SICP,ITAIry-GxI,IILFAL

leport of ihe ilfth Co nj-'Ltee

fa]lpo1lglrj: 1r{r, Vlaclirni, PRUSA (Czeciroslovahia)

l. The li-'tn Ccm.-irree co:rside.ed age de ILe..7- (Fcviel/ of sala :. scaleb o; Lhe

pJ'oless:o'i,1 an' r.'- rc careJo'ies o- th- ir,, -re,ional, cjuil sers,rice) at its
t0 /3ih, IOSOth, IOlLsi, lOgJnaL and lOSlrtir meetings, hcld- betveen 27 Octobeir and

2 I'lovember I!6!. IoI il,s consiatejration of the iLen, the Conmiitee had before it
'epo-t: of rhc :ccrcta;/-CcrclaI (A./59L8), rL-c Ir.re-rat.'on3l Ci'/il Service

1/
Advlsorl' Boardj/ (a/59f3/aaa.f) and the Advisar"i. Cormittee on Administrative ancl

:t..j..-r - -. ., ^_J i^-.. /a /.C5(). r,nr+.irinr -.L -, -.1 ,,_'*- ed^a- ^fh^-. 
*.i.-riul:

J I ucrufu.,- \t\trv)'t, eu"L4r,Lt,L " quu ,ij

_ Iri d1.c .r,.r - .. -,^c a.r q sr.-Lmi ttel tt ICSAB
b]- the executil,e heads of the ivel-ve
o ganj.,a--io rs in b-le U.iteJ lda,tiun.
comon system

- Ccunents and recomenS-ations oi' fCiiAB

- (nnza+rnr-f -nr r_l lq r.-. - .-41- r, !L-
- j rwlrvrdli Ju L rq

General As sembly

- Coffoents and lecornenC-ations of the
Adr,irury Ccnr.iit.3 A/:$(, pa.ra:. J6-Jo

?, The :ecrel-arl,-Lcre,-al's *ro-oosalr Lo t-Le Ceneral As;ernbly (^/59f3, pira. I1 ),
based- on recormencations r ICsA! (n/:gr./.a,ao,f , paras. 5\-59), are as folrcr,Is:

1 / Fc FFr.-,=.] irl thi.rrdh.u-t the resent retort as ICSAB or the lloa-::d.:l

A/ 59L8 ft1dd.r, paras. 28-60

A/5gLg /Add.r, paras. 5l-69

A/i9LE, paras. 14, L9-22

6j-jtt-to
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(u) To revise the ;rrss salsry scalcs of Lhe prcfessicnal and higher

cate;:ric:, bJr inccrLloratin, -"n,'ee clusses of p)r, rdjuuLrrent (at trc pj-eseni

de)endency role), :nJ by increasin; rl.c neL rer uncr?-iio|: of sLr.]li "rith d(:cnd'rnLs

by anounts ranging appro;lir,rately trort )+ LfZ per cent at leve1 P-l to B IfZ per

cent at Level ?- ! and J per cent at l-evel D- 2. Ai; the saL,re lime, the nurirber cf
inclei,renta] step; in each of the levels P-l to P-4 1/oul-d be increased. by one;

(J) -fJ revjse the suaff assess..enb retcr;
(c) Tc revise tbe schedule of ,cost adjustL:ients j
(d) To d-ecicle that, rrihh effect frlm t Janua.ry L)66, a nelr class I pcst

cd jus Lr.-,cn'- shruld be i)aic at Gencve, :- r:d t-ra1 -i.e l"iaure rf lO: r'rould be

esiabli;lLe; "s Lhe r_rprolr:1[e cJ.b-oi-Iiving ir-d.'-:: fo. Gen.-va x tLa-t da[c; rnd

to adjust the jndjces aL otl.-r d utJ/ stltions ic:r-'ciinlly.
J. The Se cretary -Genera I aloo lt'oposen ai-endrrents ic Gencral Assernbly rescfutioLl
2007 ()ilii) of lO and 18 !'e'oluary Ig6, irL resplct of bhe -Densicnable renuneri',tion

cf the staff. Thc texis of these anendnents ar:e cantained in clraft resoluLion B

ailiached in annex f.
ll., The saLieni points of difference betrieen the rccoirmendations of ICS?,B and

the ,oroposals of tire e;:ecutive heads (a/59f8/eaa.f, paras, 28-60) vere ilrat the
'I!rJ-nar hr^rrin^^ -c r'^1 1^'_-___Its:

(") Tc incorllcrate tiio cl-lsses cf post adjustr-,ent (at the present C.ependency

rate );
(b) To increase the nei remuneraticn oi: s-,aff I'rith depetldants by fron

6 per cent at level- P-f ic L) per cen't lt level !-5r ancl IL pcr cent at l-evel !-2.
-'^a "r-r-^-.!.r'F ir^rl.,c. \,/ : a - -/-r . jV, . rJS -::le :d-. r'-OSe 1ee,.Lr'' 1d-4

by ICSAB by abcut cne birird.

5. Intrcducing the report of ihe Advis'Jry ccLiurittee (!'/5a55)t the C'nairnnn of

th-t '1 r.rn-'tiee e p1.::izeJ bre ic,l-^i/.in, poiLlts:
(a-) In vieil cf ICSABIs acl{nor/}edged ccr,rpetence in resp.:cb 'ri pay au'l pers'lnnel

problens - a cornpetenc€ expresslJ. defined iir Gcneral Asser,rbly resctution L98'l. I

(f:Wil) rf t7 lecenlber L96J, th.r Ac]visory Cor]r,l'. Lee had not atten;cted an

erhsusr,ive, detaileC. s,udy cf the Boardrs lecoL:lliendat i3ns - that ]rouid have tr€ell

a nere duplication of r/ork done by eminent expe:rts af the highest iniegrit;;'
Tnsf.F'd -fire nnmmi l-.i.,-,= had confi-ned itself to the \rider inplications st the

re(]cfimendaticns and theLr administra-rive and financial ccnsequences;



^/5rbXnglish
Page J

(b) The Acivisory Ccr,rnlttee riel-coned ICSAS's intention to undertal:,e in f!66
a thorou-h reviel cf the principles lhich shoulcl und-^rlie the establishment of
salaries f3r the internaticnal civil service;

(c ) Tnc Con:littec had ,.ei.hed Lhc advis:roiIit,r of rtcJr:tncnding tl.F d.e fertnent

oi - declsicn on rne Se cret a .y- lc ner:l r s proposaLs penuin3 rhe coL.liJletiJn Jt
furfh:r rcvi:\,. f re C:rrriltee had, L-or,ever, decjdeo :jeinst such n clurser for
the i'easons set fcrth in paragrapLr 45 ci its reportl

(ai) The Comrnittee had alsc reachecl the conclusicn that it ',.rould not be

deslrable to isclaie certain of ihe SecretarJr, Gcnc ra f t s pt"cnosral-s for later
Ceci,sion. On the assumption that the revised salarl' scales lere approved. by the

General Asserrb\r, those proposaLs shoulcl be i pleroenired as a lrholej
(" ) The Ccr,rririttee 'r/as ccnscicus cf the re s !,oLS ibilit)- it hacl assulred in

subr]itting a reccnmendation of rirajor lmport for tite United ldations family of
or3anizabj-ons! a r:e ccnmenda'rion caLcufatecl tc affect tl:e ccncli-t'icns of service l-n

fjftecr- orosnizati.ors Jnd live rpec,'FI )ro-ram*.l( s accculting fcr fn aCgl"elcte c;
aboui Jr50C posts (apart frorn nu.tirerous posts fcr project etaff), For L)55, 'cLte

net cost IJas estinated at :1j2,7 irilLion fcr the United Naiions ancl at betr,'een

:f5.5 anO $7 r:ritlicn f'or al-l orsanizaticns adLering tc the ccmnon systen, Yet,
L!v.ird v- -r-4 '.. ,lI Jl.a -- l-..rh.r r.-.r r-. Jr._ /nl.j-^7/ /r.r*-i i,.f -,- ..-. .'f Ll'.e)t J wJur))

D_)i:ri^-r tl-ot -h- course tf act:on,t:,oposed oy "lrc Sc cl'etary-Ci ncnl lrls ji.lscified,
fol: the issue affected the interests of l/iember States, the internationaL
organizations :nd .1s ny tbousancls cf staff melLbers.

6. Telen.uion- Javcur-in; tire te^reLcry-ucn:ralrj pt'.p.srls (A/5:;]8, _:ra. II),
in rrhich thc /dvJs:ry C.L.ri"Lee c-ncu.rrcd (A/65C, !.ra. tT), rrfcrrcd to tl-e
fundamental- pr:jnciple that tire ULtited llr.,tions ana its specicLLized ani relatecl
ager.ciej should bc good cn-pI:y-rs iJndr as sr.1ch, :)3y :d--qupte s"ls1i-s Lo '-heli'
staffE. fl.]olunent s should be r'air, not scLeLy in the interest cf the staff
members, but also i-n that of thc nrJanisetions conceltned, r,rhich Irecdecl Ler r,=ur.uiL

and ..1'air. sia--[ ,- [ i Lc f i-hcr L ,-tar-dard rf eflicier.cy, cr r.rpetence and integrity.
-1-a , -.r.Ahn.rnt r,ract '^n .,-. Lo,, 1,. :-. -*.ir- F: t-1- i- r. r-. r,rr,rati...rn.

The l3e cretary- Ge cera 1, in connon rritc tire executive heads of the crganizations
concernedj ICSAB and the Advis.:ry Corrfli-i]tce r;ere in agreement as regards the

cardinal prj r ciplc that sh:uld ;ouern those lereLs. T rat _orincjpl- - Ij-rst
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fcrrulated Ln L?ZL bJ- ihe Tio';Ienaire Cotj,li:iittee - haci been accelted fron llre esrLiest
days of the Unite.l i'T: l,icLri, corfi:.,:ted ty i-evic', bc.l.ics in L9Lt9, L956 rnd 1951r and

appt:cYecl on eacn occasiJn by the Cene;a!- Assei:fo};'. Ii rBS tru: that 'rrhe i{oble",naire

foirnula, tl 'rhe effect that, intelnationai saLaries shculii be based on the si,l-:,rry

scales 3f tne highest-naid nationaL service, r0igiri e.!,rear, a-i fir3t gl:nce, to be

o_rer. L; crcst-lL-, us le: -j.; .r u. n:cr-spri-LJ- hl_.r ;aLari:s l.-ci crnfcqu-el I coiI
to liienber S'r,ates, l,Icvertheless, i-t had_ nct Irroved trcssible over the yeaxs

since 1!lI Lr ocvise anJ .f L.- n- -i-r'- for.-..:f tr rt -;rr 1 rL r r..r L , Jr:yer o rj'.c""jor.si

and :it rdght be d cr-,-b ted ],.treiher ICSAB, in its pr:porcrl "-'eviev .i rhe nrinciples
l/hi-cll shculc undel:1ie the establishnent ci salsrles fcr the :atet:naticnal civil
service", -'iouli il ttut rc3aid- be inore successfuL 1.l,t-L iL,s ulaly l]t'e(lec:ssct's.
7. Ar regarcir: -the suggesiicn - t:tcn-iicnecl bu'r not end.jrsc.l in thc threc t:cpo:-ts

undert ccnsideraticn - of pcstpcnin3 acticn .n salari3s until ICS.{3 haal conple-ied

its iui{,irer revieii, lhesj d:leJat:ons iel-r th3lr i'. rioulLl be untair-tc the ritaff
to a-i.,taii tbe salu-tio[ ef a1I present pr"c'r:lenrs. F,,o ccLnplex and time - consuLr]i o; i,a:j

tlLc prcc-^ss of salary de'te rr rinar; icn in the international civil sei:vicc iL:i such

a ccufse iri3irt, i:e iantaiiiour-l: l,c crnsi;ning entirel]' i3-ltitrate rLainls t., a rcit-,ote

futu-re. TLre rjoa rc.1 itself had indlcatecl thal rirci.e than !n( ;ession miJtrl, be needed.

By tlte se-r:e tol:enr 1,1--e sugqestion 'il:a-t the B3arci s houLc,r be asired to expedite i-is
furtler: rcvierr (see para. I't (U) -oeforr) cllu,lcl noi c.Lri.:end -LtseIi', icr 'r,he Fifth
Conili i; be-- lcuii '; he r.ebJr be advccating a hurr:'ed elrarclnaticn of 'rlte trasic pirilcsoilhy
of t,lie sala.l:jr sj'sterf. The pr.65p3g1ive stucly, ,.riric.] r/.,r1{l 3ffec'u -.he staffs oi so

nany ofgErni22bicns, llr,s a lost deiicai:e lne, anci nathing sho'.rl..c'i i:e ocne bo fl.u.s'tTa'Le

ti:le hope tlei -LL.re lloe.rd voukl :ru-ccccd in llr;rinE riorin a deilinitive set .Jf :,:-lncitrfcs
'.hat ricuLd nct neeC t,o be r.evised irr a considerable pel:iccl ci' tiite. It las beycnd

Ccubb 'rllat l:.rer the last fcur years salaries i1 'ihe interana.icnai s3rtice 1.:L cl been

falling increasinglJu' beitind the iioverireni cf saLarics in na'r:ional services; an

adjustnen'. af'r;er ihat iriter:val- c:l tine las noi t'.r?rcf Jr: uaduL;- _rt-ccipi-i:-1;e. The

colrpa"atir,-e ';abLes presenteC by IC|.A3, rjhich lrere basccl or].]crailed inioriEtfcn

'-uinis itec]- bJ. sevcn car-rntr.iet, s'ic]]ecr tL13t in atcs-i ot- t -1-1,, i9.Ler;r lcr/:1i 'cacl t"isen
ccnsiCerably ii Lhe uericcl sii:ce Ocilalel: 1951) tjre base C-a-ie ic ',rhlch - iot purpcses

of coL..Uariscn - the preseni salatrl. scalc tras iinrreat. I-urthc::no:.-r, in rnost natiot:al
ser'f iceir tLre sal-ary inclteases haai o-,-ertal:cr: succcssi-r'-c t:ises in the cos'a of Living.



1,lDL:/)
,lngli slr
?,: q,- 5

I.; lcIIc ed ',h;t c-un;:s in .:o:r--. r.l jusLmenl clas .jif icaij rrr cilulo n! tDn-erj ff
Lher..u-lves, aJfJ.d u s€ l,::--:ul r-, rlu-io:r, evcn:1 tlr c,ucsti n'; pp'1bior BbLe

renule:'ation -uieie left out cf acccun'rl. T'i:ere lras also a ri;l: ilrat a lostpcnenent
1l :cr--lT- t-li -l-t L,nlcr .jnc -"n: cl,,l.n iul'Ty - i i-r-. r s:nce sor,re oi the 'fc:rcic:
rrere _.ropr6f:lJ Dr ilii d already deciCeal 1,3 e.doiot '[ire ICSAB reccnirrendaticns once t Lle

Gcnelal- Asue,.ibLy '.nd tallen an affi::rnative declsicn. Ii ljas a cardinal featule of
tl)at systeli tl]3t t-re salalies of international cfficiafs snouLd be fi::ed on a

co-ord.insted bosis, :nri it .,ioulci not l-.e dcsil'able .bo penalize the stBffs cf the

;pscirl-ized a-::cils becpLsc c: r:he rjn:.- ial _,r'l Io - -acir-d .-re iJ:1itcd ltlaticns.
Abnwr. ell- it shn,rlr'l t,= renernbered that ICSAIts terns cf reference had been

revised and sj.l:engtLlened tlro years ago. Ar a trr.-:Iy irLqoertial boclJ. coloposed. of
e inent nelibers, its vielrs si-loul{l n.J'c ligh-bLy be set aside: it r,ras not surprising
bhat Ll.c axccu-Live -.crtls haLi acce*led L.c cor.clr-->ior s r' r"he Boe,'c ever- thougl--

thcy -fell shJr. of bl.cir ovr -)r'rLr-saL; b:' an lrr-,rc cia}l'. :-:-r:'i.'i.
B . -,. -4-i1-.dadri-rr'i1. ,--r. ! :h -,n. vievs set iol"t I iI:
pal'acr': -)l.i CL 1r 6) fr chc flSA! r'erort. iven if lu:'t cr i Llcy i"iled to yield a

better e.Lternative io ihe cen-tral (Ncblenaij:e ) yrrinciple, t',rere r'ra u fleed to ta]le

a seconii iooh ab the airplict_'',ion oi the fo::mula- €.nd seeli to collect the an';nalies
anrl ittn.inr't r..r-t;- rrt intr rn,,.'r--.t .. .-.i..o r .' a--^- nt- .rt n t

1o thc basc cii.J- o- e-c:lL!c of:.:alary:caIc reLar'-L .,-"1'i- rj1,, L1 rPies of ;:lary
in -i-. ULriteJ Srat-'s, anL t-I:rer ri: h"-rjn i r^-re relelenc: 1.( f -re ccsl of li-rln;
in tlat coujrL,rJr 3nd r]ot '.J Geneva. T]1e ccs.i-of-living inde:r for Gcneva tras

'I < n-r aan* ]^r,ay -hrh +hst fca I'icl.i Ycrti. ICSI_B ,:rad in that ccnnexion cited the

^act tl:J. a Ur-ired -rat--s, .r'er-cl. Jr -.taIian s.a1-' .l-L be- rec-i'.,ec 'righer
reauneraticn vhiLe r./orliing in his ol]r1 couotry than lrl]en he rias norking in GeneYa.

ilropJrt r,a:- a-i:o voiccd LJ : e1- r:i r .L-r'-: cr-l-ai i1'+r fur .l-e pr:por-d cl an;es :n

t'a r:te: L. -r:1- a-srr.s' e..i" 'r1u ir l..e p-sL- djur:..ert Sysre,tl. T'rc frL er

p"cposal (l/59l8, psla. l!, II) tras partlcularfl ir,rportant l-.eca.use of its iearing
on lensicnable rernuneration, rhicir since I iriar:c 'r 1965 had been basaci crL full gross

saLar:/. gil.ce c.,L,.parisoris li i irit :rational salarJr sca-Les I;ere lllade cn a nct bas j s,

unduly hiijh -l:ates of assessinent iroulo produce Loo hi3h a Level of pensionable

rerriuneraticn and hence cf contri'buiicns tc the i-ension Fund. Tne proposed nell

rat:s seelred Ieason:^t,ie in rel-ation -i;c naticna.l ra-bes of taxaticn.
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"r^.1.-.- .-j-i^- ^rj- -F OU,, r:L at7. !c!cr:jd rr Jir:aeu _,. !\ -u-ulr!!rL l.Jwrrluu

',-re -orcfcs3l-s beforc thc Cour.ittcc Ucl:e nct intended to cope .rith cost-cf-Livin"
\.1 - T,T "f.aif_!> u!Lr !u-!-du!juruLrciru DJ-Lcrir i/.>

members r'rould suffer no hardshiD if ihe Comnittee decided to avait the ccnpLetion

of ICSA.BTs reviL\.. Th: pr:pos:ls rc:ulted , ror. the n_t,plication cf Lhe Noblerrire
n?ih.i.ra r.,hi--h ^r'^a'.i r-rad that the salarics of in'rernational civil servants shouLd

be based cn those of civil servants in the vealthicst countries, ar-d they I/ere

dp..i -*-rr f r .r.a-.- r .aT-ei- Fif-'.,r'1,.i._c i.r on,r -^-- tj rfdF ir - yecrujt enr

of erpcrts ann tecLrnici:ns frcr . Norti- ALrerica. 1t :hould, :lo\rcverr be borne in
, y,-..ciple rrus inr:coduced in 111.0 the Ltlcrnbcl:shi I o-[ the Lc:1ue

or- N tior-s hJd beer- srJl'11, bein- drTrn :.uinly f rr l.e s Lern I.dr-ope and l.tin n.-rericai

A'yicr lrd ] r-cr rnnrcs+nl .d nnlrr 'hrr f.i}]ari. rrd ( rrri.h 6 rina ahn crl,<tr.ll|pntlv hv

F"hif,pir; 1n fhe early yeal's neitLrer the Lr-:'Jed S rLes nor Llre -ovjet Union, nor
arrFn alartrrhr/ h.d 116ah , 'a,,.,r.Lecs 31 '"i:r Lea;ue. :oday, tf c met bersl ip oj Il'-e Ul.iLed

Naticns r:as alnost three ti.-es f.s l-arge i:r s tf.aL of tne Leagu: oll -,lrtions, rrLil-e

tho -pr t Ft,,par I1.-, -T-Fi-Trc ^i ti,.jr j- +1.- ;.iflercnt cCunrries had l:ic-.ened

nLo ---o-- 1rr .r-+6 1J - . ^ +i{-,- }learber jLat,es of thc ULliteo

N:.tior-: 1la: ;cr a: the . -ini: .ul r oi ..O- len cer-t; '1, :uny of l-lL-r,r even t-l3t 1FV,'L

rras p:'ovin- onercus. 1c n-ighr, bhere, o. e be psl:e(l irhcdher ',lLe uo: .ent ."3s p-rotibisus

fol. increasin; bhe tinercial 5u-dJn o-- Lhe l.fLrnbel' crctcs Jly s:r-c 411,7 Lril-l-j^n, or -
nn.'-'rrrh l-ird ar --4 '" 4II Tl_e ou:anizctior b in rlr- -rm ^q qvc-- - \1r .OnevJ"

j;7 nifficn. Cer:tai nl-y lhe -:cbl-rrairc :lrlnciple , .:uLci not Ie rF,taineo cutoc.rtically,
r.r=ilo'rl- -di.r,.r,.Fr! !nr- f 4^ ..- { -r,it jt--:jr- r- '^- ?-Cl"UiA ent

^t l:orLl A-reric:n naticnals. llor.ov:r, ti.e shorta je of Lighly ouafificd p-rronnel
1/as F jl{.bcl- l,roblL:r Ll c sJlution c.l- !rnicL- \ras nct linl:cd srlely L t "inatcj-}
ccns:d erL t,ionr . :C:AB its.l: t-. 1 .liir*1. bLten"LiJL t: tlrt loini, havir,3 clecidcl

'/ - -+,.e., .ocio r-Jhri,1 -e -t-n -rrr-rr l1-.r1,-ica CfITLU d DL-!.J

rnberrational civiL servents, 5j iL:'rLy, LhF A('viroiy fum.-,ittcc rc ondcrco tfc
..l1rj, ,Li- jI'r, - r

lefr'e i- fh reouLr: of a rull revieu ocrore votir- f1l '-n incrFa:e in salaric.-;
l-h, rrr.is- i-l- n|i rt-1- ra an.rnat tart in tr.ra ar -lh.^. -- . --r !i-^ !r .r'1.!a-r-j , -L - .-Lt.-- , .L IrLlL.L'.4 -iC A

lulrl-rr rey:sicn cJ the enLiT. saLry ryste-.
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lO. Other delegations - lillerTise opposed tc irnmediate action - er:pha sized. that
their atLitude r,ras in nc riay iniinical tc the rrelfare cf the staifs, lihile
rccc.-nizing tltat. ir:tern:tional- civil scrvart.j ijet-- entiL]-ed tr rdequrte
rer .uneration, trese iclcgatlons bore ln.-ird ul aL ti c qu(;ti!,n af isluc r:r :r
J-irect lL.portenc: not cn\, Lo L.re m:mbcrs 01 t l-e Iecrete-rists) r,ho ..ere sl-je-de..
r ro:-r l-arollio Iy r quasi-auicr-alic syst.rn lf c,rsl-o'-llvin: adjusr -n,r, bur t
:he i.le.. ber S,ates, r.l-lse r"axpa;-ers hi:lt ' : tloo r- tn,- bilL. td.:iLr"edty, I hc linc
had coL e fo,' a rcr,icv of rhe Uniled I'l:.ior.; salery sc-Les, and t,he rore so since
the prev:'-rus reviev, ur-dertalien in L!6L by ICSAB, haci been sclre|hat inconclusive.
Although that revier,r haci disclosed defects and incons iritencie s in the salary r).steirt,

toe Aivis:r'y Cl,:ri-bce hra. rcfrained :lL r"Lrc ti:..e fror mal:in- firm rrc^:r_er.d:ui;n;,
on t.Le Ground ',rai the d6t. before Lt 1.err nor :ufficicntly oclcnd--blc, ft fec
b:en Lopcd :hit, ,.ibn Ine e.':lension :)f ICJiBrs t,er.n s tl -eLc|ence, LLt* -orest
revier'r ',"rould be of so e;thausiive a character as to produce a set of clear-cui
principles by rihich salary changes cculd be .iudged. Ttrat hope had not been

fulfilfed. In their iniiial proposals the executive heads had not touched upcn

the basic princj-pLes cf the salar:y s).stem; tfrey hacl r,rerel-y sought to restore l,he

relationship that had eristed ln L95f betrreen the UniteaL Nations scaLes and those

of the United States civil se?vice. ICSA3, on'tire orhrr trrnd, rrhile r:jecting
as excessive the clainrs oi l he e::ecutive heads, had failed -tc l]ork out any

scienb:-ie basj. jJr nev laLaiS' scaleq, c )nr-nijn; iLs-lf ,riLl. on obvious l-ol.-
.:easL,re, nan-17 Llo r'ecL:r-.'cal rcc.uction oI Ln-- _o]-o!oseci ;ncre"ses .y cne ti-iId.
Il. :[.r .Lso rlpe.red'-l i.lcse -l:lcgaticnb th.i Lhe ]CSAB relorr posed - nurLb-]l

^lr 
n,-" 1i hd ^,ia.r+i ah: . if, as stated i.n paragraph l-0 cf annelr A, "precise

ccnpariscns lrer:e not possibl-e beca-use of uncertairty re;arCing tLc cluivalencc
tettteen Unj-ted lletians jrades and those of naticnal se:rvices", i-i rioLc r'ut cLciLl,

on 'rha; -rounds gra.le l-l in itre United Nations scale r;as equa.ted ',ri1,h grade G-7

ln the United S-L.rtes service irbiLe lr:.cle !-, (t o g::acies higher in the United

lI:tifns scale ) iras '..1ueted r;i'ch gracie G-l-2 (f ive grad-es a.l,ovc G-7 j-n t ile unated

States scale). Tire uneven fisnner'ln r.;ri:h an eLlui.velence had. been establisiled

bei-u.-er- ',ne tvc -ctle.: - LI c Dnc :rr:rpri.,irg 51111 loyr:.r ., ,lte tther tlrl-tr'.-/

2/ Fron GS-7 io GS-IU in th-^ United. -qlabes civil sevvica.
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'I ev..l s - 1,.n1-. rrei-ht i. ICSABIs 6cli--tission that ''there lras neve:: been a thorough

er.arLinaticn to see rthet'ner thDsc coLr{)arigons tieLe correct". To ensute a true

ali;nnent of jrsoe leveIs tetrreel'- the tlro :yrap:s, d, tail:C jub r:o -oerisons irtl

analyses ]/ere inqispens"bly required. ICSAB has als'J rightLy queried the nethcd

of applying the lfoblernaire princj_ple in the united Nations. If it vere aceeptec

that the irternational civll servan'r shcuLo nct be Lreated nolre favoul:ably than

his r:aticnal ccun-cerpal't in the iror,;e crurrr:/) his ren]LLne ta-,-ion siroul-c1 not excccd

l:y ticie tha-n a sLight ,rargin 'chat paict at tlhe eouiva-Lent level in i,he hlghesi-paici

civil serrrice. Eut the prcrroser'] ,:lif f erentials riere inordinately 'Jigh, and in

I{ev Yolli shor;ed sul'nrlsing va"iations: l+C per cent at P-; (rrurri.d); flr per cent

at D-1. The Uni-ied I,laiions lr!-s nor: private undertal'.in3 cor,rpeting rrith thr: Unltecl

Sts.re.j Govern. er-t -l-cr qualil:"d sr'e- r', anu jr: vj.er o-- il-c oce-tt r c1]rttp'r:'Lioi . J'

the Cecietsriat, it Lrrct no lr'-^ssing i'eason tc a'c'cract ca-ndidates f-.on the Uniied

States labor.rT rnarliet. T.re prrporals irere defective aLso in providir-ig fo1' a lci;er
percentag: increase at the P-I level than at the P-! and l-2 Levels' For all of
:f a '^-cn.ir '-c ;;ouLd f c llcl} L'- :tt:-: t. : c''r-r-Ieti-n '-1 Ll - c' trlhel sive

rcrrieu in i.l- r. r'rrrrsa .f I7hich ICSI,B loutd doubtless ialie note cf the obserYaticns

na!.e in :he Fifth Cormittee.

12. Other i:enbers of the CD lrittee, tal-.in- ar. i.trterl:lediate positioi'Ir r,nclc ihe

fcllcving points:
(.) Countries irith ior per gapita incones coui-d hardly s hc-.i entnusiasn fcr

sc cost\y a eet oi proposalsl ind-'ed, 311 delecaticns lrelre rdost arir.ious to

eccncrnize. llevertheless, tt;o c--,n: iderat i on s : ht'Llfcl ireigh heavily in the t'alance :

firs-L, the fuportance, u.ncier ATticIe lof (1) of the Chart er.. cf a'iiracbing steff

cf the hiShe;t qlalificati.ns; an(l secondly," the neecl to er:sure equ-"-lity ol"

rel-uneration th::cu5hout the organizaticn$ in the ccntlon sJ/ste0i' lor pr:acLj car.L

reasons, the llobLema:]re plrinciple night .be ar:ce.cted- sub.jeci tl certain t

rncdifications r,,hich the opera'nion of the pos t -ac1j ustneltt s-vstem anc'i, ni/Jfe get.Le!al.ly,

the cban3es in the |cl.ld since 1921 rLj.ctated. ieJbluent of acl,icn lrollld leiln tlE-t

:iar lar:er lr-.r'e:se. vlou-d t: orJ u..d 'r L9 , JT Lt(), ',n6 1-i il a ..oI' ^F*'t i(',

psychorogical effect;
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(b) The consilerat-ion oj questions lelatinl to i ec-ruitnent, p-c:nobton and

conditjons of servicc should lreeede any decision on the salary scales. Otheniise,
it r.icht prove necess3.y Ln I)55, in the -Li-.ri of ICSABts furthe.r .evielr, ro nodify
ar rar;errents afrcad;. authorjzed oc the basiJ oI i1cor0?lete [indings. Acco-'oin:fy,
fl-c fii''rr. C.n-if.i a6 rd-r_re IA.OI ni"in- fh-- 1.1^p .a l'p.: F 1-irrp f.(.iF, nFFe foi""" * Iji::--i::i: '"-'
rF,vis in- J-h,- cr:laqr ceel-- *j-L+ /-'\ -^^-,^^+ y.qra rr aana/]1'l-a jf. c+rl,.rv- lr)rL!!!iru \!/ !ELlus>u IUJrr!- ue s^j,su! us !1. JL4uJ, rvf

..nnl=i,1A.ar'nyr }]\r t,- naha.. l Ac<onl^,lr- :- 1.,-,4 ..,r f i"') rpnnnr.ond thaT' er-,rr sal:nrlnJpvILlvlJlJ!L/\Jv,ur'q\ltl

ii.c: eates authorizcd:Li rnar 'r,ime should be llaoe r:eiroactive ho L January L966;

(") ft vas axionatic that international civif ser"vants vere entitled l,o

emolLmerts concishelrb i.'itl. thei- rc spon sib:IiTic s and qualifications, and anjusted

to l'rc }ocal cost ol living. But lrhen tne biLI (for ihe entjre iaoiljr oll

orfanjzations) anountec bc {) mill-ion, iL miJht ie asl(ed vhethcl" t.Lat ji:ure llas

reesonable at a bi:.e \/hen r"any countries hal to er'Jrce a policy orl auste-jt,"
because of the lecline ir c:-oorts, falling cLn-nocj.ity prices and thc conseque.t
..r-.--+ -- ^^-r4-1 n -i+r.-+i^r ^^*---^*i-d r-nnneal c iasi-rol tO SOltenro!rLof.

tne irnpact on the budger, lrere cLearLy in order. For example:

(i) To reco:r:cnci a t'1at 5 per cer-r salari' incrcase (as conparecl vith t..i
n rnnn c crl * -- o, 4 r/l-a Ll I ge| cejrr/' or

(li) fo accon.L-e.rd ii.a- 50 per cenL of the 1lro!osecr ir-creases s-rould be

Irantco ar I!)r ar-o Inc oalancc an _Lyal;

Furthc:mo:e, in vier, o: the consj,Ierable r.udlelr o'post l'ecIassifications i, oposed

ir the l9J5 esti:aLes, tlre Con-Lihtee mjghrecoTnmer:d thar no stef: Llcnrbc r s:loulaL

-'eccive a salary increasc .'ron more than one :ource' 1.e., cnan;e in saLsiy rcale

coL-IIed. ;/ith reclas.;j --icatjor o[ -oosi".
(d) trven though the Cormittee micht, on balance and. for sound reasons,

n/-r"r.., ir'l-he nrr-"r.:r i^.1c ..j''',! be ente -eci. It 1/as thus not easy

to unclerstand how ICSAB haiL found it possible, lrithout a thorough re-examination

of the Noblenalre !:inciple, to arrive at itt conclusions. If Unlted Nations

cr]enr co:t .a1.1 a-ar+t ^- Lt...:^ -r- -ha f.i-hcct--2.r: Fpr.-:.r,Al CIViI!Jjv rrf-r r! ! v

scrvjce., a cisprollc- -ionate pa ct ar- Lhe bLo-et vould ir.variabl-y be devctec to thc
.al- -. 'i'1 1 '|- Fl-'aJ.-irh a radicaL l:evicr/ of the Noblefaire principle, a -:tudy{vLe vrrr 

'

of ihe tenure of aplrointments in the international civil service (r'rith particular
-'']fa.an.F t. l-rF 1-.].-a.+.i.e in -fhn f.FA,rrr. l-)f taiion- .1- *a-.{i-- -^noln'.r.e r+S -'Ouv Llru P-s!
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!eriods 1f seven Je?-'s, r-ejre1/:bte ) would be l.'efcot.te. Per.rar; fCSAB vould -l:.-r
l.o-qidr-.. lha .n-ei!-jlir-- .)f -Fno-rprdJrr _iv.- nr caveF-1f.,'_' -.1.^=ri*o*.: :tt

levels D-I and above,

Lt. The rcp:'e:etLatLv. o: lhc Secretaty-Ccncl'al pcirted out t.rei the
reconxler.da Lj o ns rj fCfrlB ar-d the Advilory Cor ,r,i-tee TuIIy accorcleC ''it-r thc -roljcy

decislons which thc Fiith Comnittee itsell had laj.d do!,rn, ard rrhich - unless
:rcd: lied b]. tnc Cene .al. As5ernbl,r - thc Scc:"cta r y-Ce:re . aI \"as ir duL;y boL,no to
obse."vc. ft r,ra s 1f course ur:dcrstandable tf.at in thc ninc years si.ce 1-l.e l;J5
revieln, rrhlch :Led to the pt'csent salary systemr certain veaknesses and anomalies

shoufd have teen -evcal(-d i-- the l.-o L'kj r.e o; thr system. ICS.A--B, r'eco.:nizi. I t-het

fact, \Ias fl!r-:1ir: t) 'c-exar0ire the l)-incir)1eb a1d p-ocedu-'es pr'eviou-sLy c-roorsed

trr tr.o Gcnaral A<cnm],l r T-hrt 1^ :r.1. l'qt 
^1,iln 

nornlrr ha ..nr1lar.rl '.

.Iess than t\'/o) o] fl-en three, years, ani it r/oul "herelore be a g;ave irjusLice
to denlr to the stafis concerned the nodest neaslrre of irurovenent r,rhich a

corof a. isnn !/ith out-'oe scales clea .ly justi-jed. SJ co:rllex and jntcrdelicnocnt

r'tere the ccrnponent .arrs o'the jnberr.atio.taL sa-La ry syste:- that it rrould bc

viltu-ally imlossible to ligk ard choose ainong tire irmediate prorJosals subuitted
by ICS,/.8 ana en i.orc<d by tl"e execu-r ive heacls and rltc Adviso ry Colrn j Ltee; -:Lose

protosals :or*ed- a r..:ri iieo ldrole. Ab Te;erds t.re srJJesiions for po:tro1ir.l
actior., fCSAB irseli had been uf .osed to sJcl a coLrs--, observi:13 jn its :'c, olt
that "havlng regard 'to outside pa]- increases since 1960, the Bcaril ?oulc not be
ju<r-'ljpd ir -a^.ff. 1nj,- da -r,...erh r- --w ir.,ease ir bhe salar:es ir the

United ilatione ccn on systen until such an crrauinatioil coulaL be rraderr. Ior his
pat't, the ie crctar:/-Cc neral hored LhaI rhe Col .nirtec rrou-ld rcco5ri;e lr 'rt a Jab,=

had been rade, and .haL d- le mert of actio-, a03rb i,:on corstJtut-:r-C a re?u-.iatior or'

the 3oard, lrould. do an inju-stice to the star'is rrhich had alraited- the settlencnt
.- lF ilinqlr nlrirnc',ilh h'r:a.a- qhll rn.JA e .h,.lin- Finr] rrr ci 'r.F Lha

quection o. r:l losL recl ar s ii'icatio't s pro,ose; :or t9(( ha[L been Linlted 17

sorri rar ,--6r:-+.ir,^- +.r l-ho t-econtrerdcd c, l.i.-r i ,.-F-ep^ ,, il..'tll oF -Oted

(a) that the nun0ber of posts for recla s siflcatlon undel the Advisorl,r Cc]Imitteers

recourcnJaL ion ditL rot e;:cccd 8O-tO out o' su e 2rlCO esrebL'-shed Fos-t:; (b) r-l.at

the recfa s c ificarion oi trros-s had absoluLely ncJ conr:cj ion 'ii th a -:ircn ?cl:oI Jr
the lerfonrance oi thab lersonj it rested on the fact that, in an or:ganizatior,al
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conterit, the respons i J ilities attacl-ing Lo Lle post hi,d Al-o\",.n over the ycars, ano

accordingly justified revier,r of its appropriate ieveL. It r,ras of course lossiLle,
but by no n.eans automaLic, that, upon recllssification of Lhe pcst, Lhe present
incurnbent would be promoted.

DECISICNS OF TI{E COMMITTEE

14. At the lc8l+th meeting, the Conmittee decided:
(u) By !6 votes to l-J, vith I abstentions, to reconmend to the General

Assenbly that it approve the proposals on the review of salary scalcs of the
professicnal and higher categories of the International Civil Service which the
Secretary-General, in agreement lrith the executive heads of the other
international- organizations in the United Nations conmon system and in accordance

with the recomlendations of the International Civil Service Advisory goard (ICSAB)

in irs repo.t (Altgl3lAdd.l ), had submltte* in paragraph tL of his reporb (t /Sgl3)
and in r,rf ich the Advisor-y Conmittee on Admjnlrr,rative and EudgeLary ,{ueshions, in
paragraphs 4J and 48 of its r:eport (e/5O56), had concurred; and

(b) 3y 5l votes to 12, r.rith IJ abstentions, to rec olun:n,:t to the ceneral
ASSA-hlV i 1.l-. it .rnnr^v6 rhc nr.rnrs2ls cr --i '.-,1 l.v f.f. Sacral...v-rlenFr.1 invlivI7lvl/vgarE

paragrapls 19 t,o 2I of his relort (lr/r'1.t"), as concurred i-r by ine Advjsory
Committee on Admlnis brative ancl Budgetary fuestions in paragraph 16 of its
rAr,+dA ---,^-+ | t /Aaq/,\--,-/, r:cgarlling a modilication oi thc sysben ol'adjustments
in pensionable renuneration auising frorn changes in post adjustments.

. 
FNCO!],trIDATIO1\S QF THN FIFTII COI,I,IITTEN

15. -Ihe -Fifth ComtniLcee thcrefore re.-offrrelcls to hl.e General ll,sser'bly the adoption
of draft resolutions A and ! attached as annel I.
L6. Annex II contains the amenCed texts of certain staff regulati.ons, and

anncx III the amended texts of secti-ons I ancL II of General Assenbly resolution
^^^- / ----\2007 (nX) of IO and 13 tr'ebruary 1!6). Both sets of amendments are contingent
upon the adoption of the above-ment ioneal Craft resol-utions,



A/ oL))
English
Annex I

AI{l\tXli f
RXVT]\ I OF S,ALARY SCAIES OF THE PF.OFESSIONAL AND HTGIMR

CATXGORIES OE TI]E TNTX;,$ATIONAL CTVIL SNRVICN

A

A],,'EI\]II,frNTS To THn STAIF REG.a,ATIONS OI' TI]E UIII1ED I.IATTO}]S

The Gene ral AEsenblt/,

Havlng considered the report otl the Se cretary-Generall/ togethel vith the
rel-evant repor"ts of tire rnternatlonal civil ser"vice Advisorw zo^ta?/ and the
Advisory Committee on Arfininistrative and Budgetaly Questions,2/

Decides that:
f. i./ith effect fr.on I January t!66

and h:igher categories, and from such date

an

as
in the case of othc' staff, regul-atLon J.J, _pa'agraphs (g) u,-ra (l), of the Staff
Regulations of the united Nations shall be arcended to read. as follo.lrs:
FFtrrr]a-fi^h 4 3. /-\ 

^-
belorr shalL be applied to the salaries and such ctheu emolunents of staff merbers
as are conputed on'che basis af salary, excluding post adjustnents, pr.ovided
that the Sec retat),-- Gcneral nay, vhe'e he deer.ls it advi_sable, exempt irom the
assessment the salafies and emolurents of staff engaged at locality rates.
(!) Thc assessr rent s-rall ce calculated :tcco.dir. i.n th- -/)t to,.ir - ^p+.-<.

Assessment

l0
I'
?a

2'
ta
1'
4O

\5

50
A/.5918.
A/j9lti/ A,lc".L .
A/6a56.

the case of stali ir- t1c _c,"ofessional
1-h.: See rets rrr-CF r F .r 'l n=rr dor-o-rriro

Iirst iif ,,0C0 per ysarl

l\ex: +l_ruLu -re- yetl: , . . ,

I,Iel.t Illr OCO per- yea-]" . . r .

Itre):t $l,coo per year . . , .

lText lp5., coC per year . . . .

llert $5,OOO per J'ear . . . .

l[e].'ij $8, OCO per year . . . .

Next I)8,COO per year . . , .

l{ext $8rOCO per year . , . .

F,enaining as ses sabLe pal,Tcents

L/
?/
2/

-ol.-- rceo.ca.l a lrrvmahJ -, !u ParY ursLr L o
US dollars
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The resulting net sal-ary nay be rounded to the nearesl: $1O, In the case cf staff
rthcse salary scales are established in cuffencies other than United States dollars,
the rel-evant amounts to lrhich the assessment rates appfy shall be fixed at the
local currency equivalent of the abcve-nenticned dolLar amounts at the time the
salary scaLes of the staff concerned a_re approved.

2, With effect ffon i January L)66, anne;: I to the Staff legulations shall
be a{ended as fol.Lor^is:

(g) In palagraph 1, srilbstitute "lpuslo,OOC" for "+Us2T,OOc"j
(!) In laragraph j,, delete the first tvo sentences and the wolds "In

additionr" in the third sentence so that the paragraph shall olen -.rith the vcfdsi
"The Secretary-General is authorized. , . "1

(g,) Under paragraph 4, substitute the folLrving salary scales:

(In LIS dollars )

Principal Officer and _Director catcEory

Director $z!,o5o by increments of $650 to $26,000
Principal Officer $20,COC by inc:]:enents ot lF65O to $2J,gCO

Professional category

Senior Of:flcer :ff7r4OO by increments of $500 to $2L,9OC
Iirst Offlcer $f1rgoo by incremeats of +UlO to S1B,6JO
Second Officer $tI,2lO by increments cf $J6o tc $151590
Associate L)ff-i,cer 4, 9,05C bJ' increments of $rto to ,+l2,l5o
Assistant Offlcer' fi 6,9?C by inct:emen-,,s cf lii28o to $ 9r4[O

(4) In laragraph 5, slrbstltute the words "above step IV of the frincipal
Ol'ficer' level'' tor the l,roxd s "tc a salary step above +US18,!OC"j

)" The step at vhich staff ln service on 1 January lg65 shall enter the nev
sarary scales sharl be deien'nined 1n accoldance Hirh ihe proposals contained in
paragraph rl+ f (c) of the report of the Secretary-Ceneraf (,'./Sgl]B):

4. In applying paragraph ! of annex I of the S."aff Regulations:
(1) The ar-ount s of post adjustment for each 5 per cent yar.iation in the

ccst of livirrg above or' belo-/ the nev base le.,.el shall, at al.l the nain headquart ers
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areas and non'nally at aII other Jffices, be tl_ose specified in annex l of the
report of the Se cretary-cenerat (i,/Sgi:B);

(!) The Unlted I'trations po st -ad justr:rent lndex at Geneva as at 1 January I)66
shall be deemed to be 105, and a class L post ad.justnent shall be payabl-e at
CprerA frnn +ha+ ,4q+a.

/\(g) lhe posL-adjustment indices aL ocf-er offices as ar L January r!56 snaIl
lr- :d i sl.,.ti "-r '.haf t-l-a.r hea1^ the <ana r:aracat*o+ rcl:li rn<hir l. rha nF\r ^-,^116trcr ucrr uq6L

ind.ex of 10) as they bore to the old Geneva index on Jl Decembe r 1965. Post
adj,rstflents shaf-L be payable according t) Lhe class deter'Lned by tf.e nev inde;:
flgure.

B

PNNSIONABLE RE}fl]MEATION OF Ti]N STAFF

The General Assernb\r

Decides that its resolution 2007 (,{IX) of 10 and IB february 1965 snau be

anended as follows:
(C) In section I, paragraph I (a), aeleie the words following the words "of

the United Nations";
(!) In section f, insert a new 1:aragraph 2 as fotlovs (renu-nLbering the

pTesen'r, paragraph 2 as paragraph l):

"?. Iurther decides that in the case of staff in the rt:cfesslonal and
h Lrl'.er cat6[I7fEE: --

(g) During the period 1 March to ,I Decemter 1!65, t6e_ pensl-onable
renuneration establj,shed. under parargrapn I (l) above shall be increased by
I per cent I

(!) llith effect from I January t966, for each conrpleLe 5 tre.r' cerrL by
r^rlich trF vcioL'-d ava* i'F .rr h1 ^ -^.:'.-Fn i rsr.-er.' ntrssillicaLL,i ,ns of the
headquarter:s anrl regional offices ol the menrber orgarizations cf the
United Nations Joint Staff Penslon lr-rnd varies from the veighted average
as of I January t966, tne pensionable rerrruneraticn establlshcd under
paragraph I above shall be increased or decreased, as the iase may be,
by a corresponding I per centj for this puf,frose the veig]rted average
sLall be calculated as rf l!:arch and Selrtember of each "'eal and any
consequent variation shau take effect frou thc follrwing 1 July or
l Tanrrr -- racno-f i -'or.'.rr

/...
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(S) fn section II, r'eplace ihe present terrt of sub-paragraph (a) by the

lollcvlng:
"(u.) In ihe case of stafi in the professional and- higher ca-le:'ories

during the perrloclLs 1 January L959 ta 11 lecember 195I and 1 Jaouary to
28 February L!'5!, pensionable renuneration shall be d'eeme'i to have been

increareo by a:l aooitioral 5'le: cent'".
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ANNEX II

STAFT' ENGU],ATTONS OF THI TNIITED NATIONS

In the erenb 11 tl-e adopbion of dra]'l t-c srlution n (anne:: I t: the present
^/report), ihe Staff Regularions would be amended tc read, as follovs:g/

Regutation 3.J: (a) -an assessment at the rates and under lhe conditions specified.
below shall be applied tc the salaries and such other ernoluments of staff nelllbers
as are comr:utecl on the basis of' salaryr cxcluding post adjustnents, provided that
the secretary-General nay, where he deems it advisable, e:iempt from the assessment
the salaries and emolxnents of staff engaged at locality rates. (l) The

assessment shall be calcul-ated according to the follcving rates:
As sessment
per cent

F'irs.t $1r 000 per year 5

Ne;t {;tr 000 per year . . LO

Itext $tr 00o per yeaa . . 15

NeIt :B]-, COO ] cr year . . 20

Iiie:rt $6,000 per year , 2,
lle:rt $5,OOO per year tO
l{e:rt $B,coA pe:: year , . 3j
Ne:t $B,OOO per year . . 40

Itlext !;8, COO per ]rear . . I+j

Eenai4ing assessable payments ,O
The resulting net salary nay be ::ounded tc the nearest $to. rn the case of staff
whose salary scales are established in currencies other than United States doflars,
the relevant amounts to vhich the assessment rates apply shall- be flxed at the loca1
currency equlvalent of the above-nenticned dollar a-mount s at the til'ie thr- setezrr
scales of the staff concerned are apliroved.

Annex I, la_ragraph I
An Under-Secretary shall receive a. s aLatry of $USJO, COO (subject to the Staff

Assessnent Pran provided in staff reg..rlation 3.) and. to post acr- j us tment s r"rherever
applied) and, if other'wise eligible, shall receive the allor.ences l,rhich are
a.vailable to staff nembers generaliy.

if-TTTlougfr oaragraph (a) of regular; Llln j.3 is nor affected by the proposed
revislon of the staff assessnent rates, the existing te:t necds tc be
reconciled r'dth other provisicns under 'which certain emolu.ments - for cr:ample,
education grant and l-anguaEe alloldance - are pa).abre in flat net amounts. Thetext has been arnended accordingly,
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-lhe -Se,:ret,aTw-Ceneral is al'r.l-1ri7a.l .n thp l-="isl.f 'r'nr-ln1"i.f F Ltstificeti:n

ancl/or rerro L-ling, to nake add;t:onal paJrnents to Directors Lo corupensale tor s tch

srF-,,r'l ..cic .c mqr, 1a -F.,q1ni,- v in.,,)rpd j- 1-t-ts ir Laraat f +.tF ^,f-,niaation in

ihc rF-f-fro.^a 1f n.'l-.i.- ^^-. r'.. !FF qF. r^c.i.o rrr-rl,-na rp- - .he ]__aliinuIXvrre .r,!rr!_:-:orLLC ur u4(r<D dDrlurr uJ !r_r ur!rLw*rJ-vLrn.rL-,

annual pa)atrent for any cne Director shafl be ?lrOOO.

Annex I, Faragraph l+

:xcept as provided in parocralh 6 of the !.rcsent onnex, rhc sa.Iaq/ ica-es for
staff menbers in the Principal Officer and Director category and in the Profes3ionaL
category shal1 be as follo\,rs (subject to the Staff Assessrnent Plan provided in
staff regulatian t,J and to post adjustr-lents l/herever applied):

( tn us donars )

Principai Officer and Director cateE;cry

Director +21+rO5O by increr,ents of ;550 to $26,0.0
Princil)al Officer TF2CTOOO by increnents of +550 to {,2J'r 9OO

Professional_ category

Senior Cfficer $f1,400 by increnents of $5C0 to ij2}r90q
lirst Officer ,JI1,?AJ by incre. enrs ri ILJO r,o i-LB,6j0
Second Cfficer $ff,e7c by increments ci $160 to $15,590

Associate Officer $ 9rO5O by increments cf $rto to f:12,l.5o

Assistant Officer .$ 6,9za by incren'renis cf $eBO tc $ 9, \40

Annex I, paragraph 5

Subject to satisfactoqr service, salary increments within the ievels set fotth
in paragraph 4 of the present annex shall. be auarded annual-Ly, excerrt that any
increnenL above stel IV of tne t'rincipal Cfflcer Ievel saa_Ll te preceded by tl/o
years at bhe previous step.
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ANTIfi III
FEIOET OI TIIN UNITED IIATIOI{S JOINT STIlFtr' NtrNSIONT BOAR'

(General Assenbly resoluticn 2oOT (XIX) of lO and fB lelrrrary f965)

ln tne evenl of the adol)riJn oI drafr r-esul rtion B (acnex I lo the present
relortJ, the lrov-isions of secticns I and II cl Cenera-L Assembly resofution
2007 (XIX) of I0 and lB February 1965 vould be amended to read as fol1or,is:

I

PEIISIO]{ABLX IHTTUNIRATfON 0F THI STAFF

t. Decides that, for the purpose of article I.J of the Fegul-ations of the
United llations Joint Staff Peasion Fund. the r:ensionable remuneration of United
I\lations staff shall, -/rith effect frcm 1 tlarcn -.965, consist of the sun of:

(C) The a.nount of the satary or- the official established in accordance with
r-eg-rlaL lon J.I of the 3ra.tf Re6ulaLions of tne J,rited Nationsj

(!) The anount of any lersonal allo'n/ance to wt lch tte official may be

enti"tled under staff ]ltle 10r.l0j
(S) The amount of any non-residentrs and/:r language allovance payable to the

official after the deducticn for staff assessi:tent;

2, Further decides that in the case of staff in the rrt:ofessional and

higher categolie s:
(g) During the pericd I l"iarch to Jl llecember L965t t]ne pensicnable

remuneraticn established under laragraph f (a) i'bove shal:L be increased by
q nAI ^AF+.

(S) I'llth effecr trc: 1 Ja,-uary L966, ttr eac-l c3mplete 5 per cent by whi cl:

the vei;hted avcrage of the prst a(^jus[ncnt classil'ir.ations of LJ-e headqua]ter:s and

rFrdir-l..r rffj-a< \1- rhF rF*hf,- ro,-;??T.i -.r c: rhc Jnited .llatiJns Joint Staff

Pension FLnd var ies fron lhe '.reiJhte..l averade as r-t I January t966, Lne r:ensionable

renune-caLion csLablished u-nCer paragraph I ab,ve s:tarl be increased Jr lecreased,

as the case nay be, by a clrres )ndir-6 I per cenL; lor this pJr?ose Lhe veigHed
qhtll hF .al.rilqiad c< -1r !rr.. 'h.l 1a^-^hhar nf arnh rrcqn and ar*-.- *.ry

consequent varlation shall take effect from the folloving I July or ]. January

respectivelyj
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1. Feconnendq that, in the inter:est of maintaining the connon system of
salaries., aflowances and condir-ions of service, the otLer menber olganizaticns of
J.l^e Errrd ef ^ 1.1 lrlrF Fr.yn--i?iF rei.i.r --\ 6rq.tT- rl el- +1aa -anc,, n41-l o .bnunefation

rf i.l-i-i - c-c T' i c hrnr .hf ih'. n.h-'.- : !.r . ir- -hat of t.,nited Nations steff as ofreJ trslr v

the sarne date,

II

.qPPLICATIOif OF PEIiSIOIIABLI I]XI4U}IEIi..f IOI{ TO TUT.JRN I.ND CUBRENT BNJ{EFITS

l. Decides that beneflts vbich accrue on or after I lr{arch 1965 shalI,
subject to artlcle X.4 of the Regufations of the United Nations Joi.nt Staff ?ension
Fund, be calculated as though the pensionable remuneration had at all times been

established in accordance 'eith section I above, save that:
(a) In ihe case of staff in the trjrofesslonal and higher categories during

the period.s L January ]959 to Jl -December 1961 and I January to
28 February Jr!6!, pensicnable renuneration shall be deeiled to have been increasecl
by an addibional 5 per centj

(S) The language L]llor,rance shal1 be deemed to have been included in the
pensionable re:. Inrl"aclon ccfore I ;lerch 1965 at rhe rahe appl Lcable bFfore '-l:e
deduction for staff assessxent;

2. lecides that benefits which accrued. before 1 }jarch 1965 shall be

recalculated in accordance vith raragraph I above and shall- accrue in the
recafculated anounts wlth effect frorn that date. save that no additional
enbiilenenl sl:all accrue lt. respccL of any oenc::T of wnicn ;oa]n--ent, ;ras recetvco
as a 1un:p sum excepr in so far as a parb remains vhich is payable in the fonn of
a peri'dic benef :t, ard ir respee L of Lhat oa r-t in bhe p.-opor-Lion which it. tears
to the benefit as originally calculated,




