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1. The Fifth Comnittee considered agends item 77 (Review of salary scales of the
proftesslional and higher categories of the interrational civil service) at its
1078th, 1080th, 1081st, 1083rd =2nd 1084th meetinzs, held between 27 October and

2 November 1905. Tor its consideration of the item, the Committee had before it
reports of the Secrctary-Gencral (4/5918), the International Civil Service
Advisory Boardé/ (A/5918/Add.1) and the Adviscory Committee on Administrative and
Budgetary Questions (A/005G), containing the following among other material:

- Views and proposals submitted to ICSAR
by the executive heads of the twelve
organizgtions in the United Nations
compon system A/5918/Ad4.1, paras. 28-80

- Comments and recommendations of ICSAB A/5918/Add.1, paras. 51-59

-  Becretary-General's propeosals to the
General Assembly A/5918, paras. 14, 19-22

~  Compents and recopmendations of fthe
Advisory Committee A[G056, paras. 36-50

2. The Secretary-General's vroposals to the General Assembly (A/5918, DETa. lh),
based on recommendations of ICSAB (A/5918/A4d.1, paras. 61-59}, are as Collows:

;/ ReTerred to throughout the present veport as TCHAB or the Loard.

65231570 fous



AJEL135
onglish
Page 2

{a} To revise the gross salary scalcs of the professional and higher
categories, by incorporating three classes of post adjustment (at the present
dependency rate), and by increasing the net remuneration of staff with dependants
by amounts ranging approzimately from k4 1/2 per cent at level P-1 to 8 1/2 per
cent at level P-%5 and 7 per cent at level D-2. t the same time, the number of
incremental steps in each of the levels P-1 tc P-4 would be increased by one;

(b) To revise the staff assesswment rates;

(e} To revise the schedule of post adjustuents;

(¢) To decide that, with effect from 1 January 1566, a new class 1 post
adjustuent should be naid at Geneva, and that the figure of 105 should be
established as the appropriate cost-of-living index for Geneva on that date; and
to adjust the indices at other duty staticns accordingsly.

D The Secretary-CGeneral zlso proposes anendments to General Assembly resolution
2007 (¥XIX} of 10 and 18 February 1965 in respect of The pensionsble remuneration
cf the staff. The texts of these smendments are contained in draft resclution B
attached in annex I.

i, The salient points of difference between the recommendstions of ICSAB and

the proposzls of the executive heads (A/5918/Add.l1, peras. 23-60) were tbat the
latter provided as follows:

() To incorporate two classes of post adjustuent (at the present dependency
rate);

(b) To increase the net remuneration of staff with dependants by from
& per ceat at level P-1 to 13 per cent at level P-5, and 1l per cent at level D-2,
The percentage increases proposed by the executive heads exceeded those recopmmanded
by ICESAB by gboul one third.

5. Introducing the report of the Advisory Committee (A/8056), the Chairmen of
that Cowmittee emphasized the following points:

(a} In view of ICSAB's aclnovledged competence in respecet of pay aud personnel
problems - a competence expressly defined in Generzl Asseubly resclubtlon 1561 B
(KVIII) of 17 December 1963, the Advisory Committee had not attempted an
exhaustive, detailed study of the Roard's recommendations - that would have been
a nmere duplication of work done by eminent experts of the highest integrity.
Instead, the Committes had confined iteself to the wider implications of the

recormendations and their administrative and financial consequences;
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(b) The Advisory Commitbtes welcomed ICSAB's intention to undertake in 1966
a thoroush revieuw of the prineciples which should underlie the establishment of
salaries for the international civil service;

(¢) The Committee had weirhed the advisability of recommending the deferment
of a decision on the Secretary-General's proposals pending the completion of
further review, The Committee had, hovever, decided =gainst such a course, for
the reasons set forth in pavagraph 46 of its renort;

(d) The Crumittee had alsoc resched the conclusion that it would not be
desirable to isoclate certain of the Secretary-Gceneral's proposals for later
decisgicon, On the assumption that the revised salary scales were approved by the
General Asserbly, those proposals chould be implemented as a whole:

(e) The Committes was conscious of the responzibility it had assumned in
subtitting a recommendation of wmsjor import for the United Nations family of
organizations, a recommendation calculated to affect the conditions of service in
fifteen organizations and five special programmes accounting for an aggregate of
about 7,500 posts (apart from numercus posts for project staff). For 1966, the
net cost was estimated at $2.7 nillion for the United Netions and at between
$5.5 and $7 wuillicn for all orpanizations adhering to the common system. Yet,
having regard to 21l the relevant factors, the Advisory Committee was of the
opinion that the course of actlon proposed by the Secretary-General was justified,
for the issue affected the interests of Mamber States, the international
organizations and wany thousands of staff members.

6. Delegations favouring the Secretary-General's proposals (A/5918, para. 1k),
in which the Advisory Committee concurred (A/€056, para. W7), referred to the
fundamental principle that the United Notions and its specialized and related
agencies should be good employers and, as such, pay adequate salaries to their
steflfs. Dnoluments should be fair, not solely in the interest of the staff
members, but also in trat of the organizations concerned, which needed Lo reciuli
and retain staff of the highest standard of effieciency, compebtence and integrity.
The paramount question was how to defernine appropriate levels of remuneration.
The Becretary-General, in common with the executive heads of the organizations
concerned, ICBAR and the Advisory Coumittee were in agreement as regards the

cardinal. principle that shculd govern those levels. That principle - first
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Tormuiated in 1921 by the Noblemelre Comnittee - had been accepted from the earliest
doys of the United Notions, confirced by review bodies in 1949, 1956 ond 1051, and
approved on each occasion by the General Assenbly. Tt was trus that the Noblemaire
formula, to the effeet that international saleries should be based on the sslary
scales of the highest-pald rational service, mizht appear, at first glance, tc be
ocper: Lo guestion, as leading to unnecessarily high salaries and consequent cost

to Member States, Nevertheless, 1t hed not proved poesivle over the years

sinee 1921 to devise any alternotive formuls that was not open ©o graver objections;
and 1t might be douvbted whether ICSAR, in its proposed 'review of the nrineiples
which should underlie the establisbmert of sgalsries for the international civil
service”, would in that regard be wore successlul than 1ts wany predecessors,

T A regerds the suggestion - wmentionsed but not endorsed in the three reposts
under consgideration - of postpening action on salariss until ICSAB had coumpleted

lts further review, these delegations felt thet it would be unfair to the staff

the solution of 211 oresent preblems. So complex and time-consuming was
the process of salary detervination in the internaticnal civil service that such

a8 course tantamount te consizning entirely legitimete claims to 2 reumote

future. rd itself had indicated that wore than one session might be needed,

By the sare tolen, tihe suggestion thet the Board should be asiked to expedite its

g
Turther roviev (see para. 12 {b) below) could not coumend itself, for the Fifth
Committee would thereby be advocating a hurried examination of the basic philosophy
of the salary systew. The prospective study, wihich would affect the staffs of so
many organlzztions, vas a wost delleate ore, and nothing should be dGone to frustrate
the hope that the Boerd would succeed in leying down a definitive set of princinles
thet would not need to be revised for a coansiderabls period of time. It was beyond
doubt that cver the past four years selaries in the irnternational szrvice hod been
Talling incressingly bwehind the movement of salarics in national services; an

adjustment after that interval of time was not therefors wnduly precipliste., The

ey

comparative tables prasented by ICZAB. vhich were based on detailed informetion

furnigied by seven countri

@]
(B

g, shoued that in wost of them salery levels kad risen
congiderably in the serlod since October 1951, the base date 1o which - for purposes
of comparison - the present salary scale vas linked. Farthermorz, in most natioral

.

gervices the salary inereasss had overtalen successive rises in the cost of living.
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It followed that changes in post-zdjustment classifications could no longer, of
themselves, afford a savisfactory solution, even if the question of pensionable
revuneration vere left out of account. Thers vwas also a risk that a postponewment
of action might undermine the common salary systew, since some of the agencies
were proposiag or had already decided to sdopt the ICSAB recommendstions once the
General Assembly had taken an affirmetive decisiocn. It was a cardinal feature of
thet system thaat the selaries of international officials should be fiied on a
co-ordinated basis, and it would not be desirable to penalize the staffs of the
specialized agencles because of the financial problem facing the United Nations,
Above gll, it should be remembered that LOSAR's terms of reference had been
revised and strengthened two years ago. As e truly lwpartiazl body composed of
eminent wewbers, its views sghould not lishily be sei aside: it was not surprising
thai the executive heads had accepted the conclusions of the Boszrd even though
they fell short of their ocwn proposals by an appreciable wmargin.

8. Meony representatives expregsed agreement with the views set forth in
paragraphs £1 to 69 of the IUSAR report. Even if further study Tailed to yleld a
better slternative to the centval (Noblewsire) principle, there was need to tale
a second dlook at the applicelion of the formula and seek to correct the ancmalies
and illozical resultve which appeared to arise, for example, out of the application
to the base city of Geneva of a salary scale related primerily to rates of salary
in the United Siates, and therefope having some references to the cost of living
in that country and not to Geneva, The cost-of-Lliving index for Gereva was

15 per cenv lover than that for Hew York., ICSAB had in that connexicn cited the
fact that a United States, French or Ttalian steff mewmber received higher
remuneraticn while working in his cwn counfry than when he was working in Geneva,
Support was also voiced by several representatives for the proposed changes in
the rates of staff assesswent and in the post-adjustment system. The former
proposal (A/5018, psra. 14, II) was particularly importent because of its bearing
on pensionable remunsration, vhich since 1 March 1565 had been based on full gross
salary. Since comparisons with national salary scales were made on a net pasis,
unduly high rates of assessment would produce too hizh a level cof peunsionable
remuneraticon and hence of contributions te the Pension Fund, The proposed new

rates seensd Treasonsbhle in relstion to pationzal rates of taxation.

e
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9. Delegations which argued in favour of pestponing a decision pointed out that
bhe ovroposals before the Committee vere not intended to cope with cost-of-living
rises. Asg the post-adjustment system wszs available for that purpose, starfl
mewbers would sulffer no hardship if the Compittee declded to awallt the completion
of ICEAB's review., The proposals regsulied from the application of the Noblewmaire
principle, which provided that the selaries of international civil servants should
be based on those of civil servants in the vealthiest countries, and they were
designed to overcome certaln difficulties, 1o sny case limited, in the recruitment
of experts and techniclans frem Nerth Amerieca. It should; nowever, be borne in
mind that when thet principle was introduced in 1220 the membership of the League
of Nations had been small, being drawn wainly from Vestern Durope and Latin America;
Africa had bheen represented only by Liberis and South Africa, ahd subseguently by
Ethiopia; in the early years neither the United States nor the Soviet Union, nor
even Germany had been mewmbers of the League., Today, the membership of the United
Nations was almest three times as large as that of the League of Hations, while
the gap between the standards of livinzg in the different countiies had widened
tresendously, The assessment rate of some fifty Mewber States of the United
Netions was set at the minimum of 0.0L per cent; to many of them even that level
was proving cnerous., It might therefore be asked whether the moment was propitious
for increasing the finzncial burden of the Member States by some 32,7 willion, or -
account being talen of all the organizations in the common system - by sone

$7 willicn. Certainly the Noblemaire principle should not be retained autoustically,
without review or adjustwment, for the mere purpose of facilitating the recrultment
of North American nationals, Morszover, the shortage of highly gqualified personnel
vas a global problem, the solution of which was not linked solely to financial
congiderations, ICSAR iftself had given attention to that polnt, having decided

to undertake in 1966 a study of the basic principles to govern the salaries of
interrational civil servants., Similarly, the Advisory Committee had pondered the
advisability of postponing action. In any case, the Fifth Committee should have
before 1t the results of a full review before voting for an increase in salaries;
vtherwise 1t might be compelled, in two or three years' time, to undertake a

further revigion of the entire salary systenm.
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10, Other delepations - likewise opposed to ilamediate action ~ ewphasized thet
their attitude was Iin no way inimical to the welfare of the staiffs. Thile
recognizing that international civil servants were entitled to adequate
remuneration, these delegations bore in mind that the question at issue was of
direct importance not only to the members of the secretariats, who were shielded
from hardship by a gquasi-automatic system of cost-of-living adjustments, but to
the Mecber Statesg, whose taxpayers had to foot the bill. Adwmittedly, the time
had cone for a review of the United Netions salary scales, and the more so szinee
the previous review, undertaken in 1961 by ICSARB, had been somewhat inconclusive.
Altaough that review had disclosed defects and inconsistencies in the salary system,
the Advisory Committes had refrained at the time from meking firm recoumendations,
on the ground that the data before it were not sufficiently dependsble. It had
been hoped that, with the extension of ICSAB's terms of reference, the latest
review would be of so exhaustive a character as to produce a set of clear-cut
principles by which salary changes could be judged. That hope had not been
fulfilled, TIn their initial proposals the execubive hesds had not touchad upeon
the basic principles of the salary system; they had merely sought to restore the
relatlionship that had existed in 1961 hetuween the United Nations scales and those
of the United States civil service. ICSAB, on the cother hand, while rejecting

as execesslve the clalus of the executive heads, had falled tc work out any
sclentilic basis for new salary scales, contenting itself with an cbvious half-
megsure, tamely the mechaniecal reduction of the proposed incresses by one third.
11, Tt also appesred to these delegations that the ICSAR report posed a number
of puzzling guestions: 1if, as stated in paragrzph 10 of annex A, "precise
compariscns were not posgsible because of uncertainty regarding the equivalence
between United Fetions grades and those of national services”, it wac uut cloar
on what grouwnds grade -1 in the United Nations scale was equated with grade §-7
in the United States service while arade P-3 (two grades higher in the United
Notions scale) was equated with grade G-12 {five grades above G-T in the united
States scale)., The uneven manner in which an ecuivelence had been established

2/

between the two scales - the one comprising seven levels, the other twelve

= From GS-T7 to §5-18 in the United Ststes civil servics.
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levels - lent weight to ICSAR's adunission that "there has never been a thorough
xarination to see whether those comparisons were correct”, To ensure a true
aligoment of srade levels between the tuwo systems, detailed job cowparisons and
anzlyses vere indispensavly reguired. ICSAB hes also rightly gueried the meﬁhcd
of applying the Noblewaire principle in the United Nations., If it were accepted
that the internaticnal civil serveni should not be treated more favourably Than
his naticnal ccunterpart in the home ccountry, his remuerstion should not excesd
by tore than = slisht margin that paid at the equivelent level in the highest-paid
civil service. But the provosed differentials were inordinately high, and in
Wew York showed surprising variations: U0 per cent at P-3 (married); 14 per cent
at D-1. The United Netiong was not = private undertaking competing with the United
Stetes Government for gualified staff, and in view of the present composition of
the Secretariat, it had no pressing reason to attract candidates from the United
States labour market. The proposals were defective zlso in providing for a lover
percentage increase at the P-1 level than at the P~Y and D-2 levels. For all of
the foregeing remsons, it would be well to await the completion of the comprehensive
reviéw, in the course of which ICSAB would doubtless take note of the observations
made in The Fifth Committec,
12, Other werbers of the Committee, taking an intermediate position, mede the
following pointe:

(a) Countries with low per ecapita incomes could hardly show enthusiasm for
so costly a set of proposals; indeed, all delegations were wost anxious to
econcmize, Nevertheless, two considerations should welgh keavily In the balance:
first, the irportance, under Article 101 {3) of the Charter, of attracting staff
of the highest qualifications; and secondly, the need To ensure equality of
remuneration throughout the organizations iu the ccmmon syetem, For practical
reasons, the Noblemsire principle might be accepfed; subject to certain
modifications which the operation of the post-adjustment system and, wmore geverally,
the chanzes in the world since 192L dictated, Iefervent of action would reen that
far lerger increases would be proposed in 1967 or 19€8, snd with a nore damaging

psychological effect;
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(b) The consideration of questions relating to recruitment, promotion arnd
conditions of service should precede any decision on the salary scales. Othervise,
it might prove necessary in 1965, in the lisht of ICSAB'!'s further review, to modify
arrangements already authorized on the basigs of incomplete findings. Accordingly,
the Fifth Committee, while recognizing that there was a prima facie case for
revising the salary scales, might (i) request ICSAB to expedite its study, for
counsideration by the General Assembly in 1906, and (ii) recommend that any salary
increases guthorized at that time should bhe made retroactive to 1 January 1966;

(e¢) It was axiomatic that internationsl civil servants were entitled to
emoluments consistent with thelr responsibilities and gualifications, and adjusted
to the local cost of living. But when the bill {for the entire family or
organizaﬁions) amounted to $7 million, it might be asked whether that figure was
reggonable at a time when many countries had to enforce a policy of austerity
because of the decline in exports, falling commedity prices and the consequent
flight of capital. In such a situation, compromise proposals, designed to soften
the impact on the budzet, were clearly in order. For example:

(i} To recomrend a flat S per cent salary increase (as compared with the

proposed. range of L 1/2-8 1/2 per cent); or
(ii) To recommend that 50 per cent of the propoged increases slhiculd be
granted in 1966 and the balance in 1967;
Furthermore, in view of the considerable number of post reclassifications proposed
in the 1966 estimates, the Committee might recommend that no staff member should
receive a salary increase from mcre than one source, l.e., change in salary scale
coupled with reclassification of post. .

(d) Even thouph the Committee might, on balance and for scund reasons,
concur in the proposals, some reservations might be entered. IT was thus not easy
to understand how ICSAR had found it possible, without a thorough re-examination
of the Neblemalre principle, to arrive at its conclusicons. If United Wations
salary scales were permanently based on those of the highest-paid national civil
gservice, a disproportionats part of the budget would imvariably be devoted to the
galary pill. Together with a radical review of the Noblemaire prineiple, a study
of the tenure of apneintments in the international civil service (with parficular

reference to the practice in the Lesgus of Hationg of meking appointments Tor
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periods of seven years, renewable) would be welcome. Perhaps ICSAB would also
cengider the possibility of recommending Tive- or seven-year appointments at
levels D=1 and zbove.

13. The representative of the Secretary-General pointed out that the
recomuendations of ICBAB and the Advigory Commitiee fully acecorded with the policy
decisions which the Fifth Committee itself had laid down, =and which -~ unless
modified by the General Assembly -~ the Secretary-General was in duty bound to
obgerve. Tt wag of course understandsble that in the nine years since the 1956
review, waich led to the present salary system, certain weaknesses and ancmalies
ghould have been revealed in the working of the system. TCBAB, recognizing that
fact, was planning to re-examine the principles and procedures previcusly endorsed
by the General Assembly. Thal was a major task that could hardly be completed in
less than two, or even three, years, and it would therefore be a grave injustice
to deny to the stafTs concerned the modest measure of improvement which a
comparison with outside scales clearly Justified., So complex and interdependent
were the component parts of the international salary system that it would be
virtually impessible to pick and choose among the dmmediate provposals submitted
by ICSAER and endorged by the executive heads and the Advisory Commitbes; those
propossls formed a unified whole. Asg regards the sugpestions for postponing
action, ICEAB itself had been opposed to suclh a course, obsgerving in its report
that "heving regard to outside pay increases since 1960, the Board would not be
Justified in recommending deferment of any increase in the szlaries in the

United Netione common system until such an examination could be made". For his
part, the Becretary-General hoved that the Committee would recognize that a case
had been wade, and that deferment of action, apart from constituting a repudiation of
the Board, would do ap injustice to the staffs which had awaited the settlemcnt
of lesitimate claims with patience and understanding. Finally, since the
question of the post reclassifications propoged Tor 1966 had been linked by

gome representatives to the recommended salary increases, 1t should be roted

(a) thet the number of posts for reclassification under the Adviscry Ccmmltiee’s
recommendation did not exceed 80-G0 out of some 2,300 established posis; (b) that
the reclassification of posts had absolutely no comnnexion with a glven person or

the performance of that person; it rested on the Tact that, in an orpanizatioral
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context, the reaponsibilities attaching tc the post had grown over the vears, and
accordingly justified review of its appropriate level, It was of course possible,
but by no means automatic, that, upon reclassification of the post, the present

incurmbent would be promoted.

DECISICNS OF THE COMMITTEE

1k, At the 1C8U4th meeting, the Committee decided:

{a) By 56 votes to 13, with 8 abstentions, to recommend to the General
Assenbly that It approve the proposals on the review of salary scales of the
rrofessicnal and higher categories of the International Civil Service which the
Secretary-General, in agreement with the executive heads of the other
international organizations in the United Nations commen system and in accordance
with the recommendations of the International Civil Service Advisory Board (ICSAB)
in its report (4/5918/Add.1), had submitted in paragraph 14 of his report (4/5918)
and in which the Advisory Committee on Administrative and Budgetary Questions, in
paragraphs 47 and 48 of its report {A/6056), had concurred; and

(b) By 53 votes to 12, with 13 abstentions, to recommend to the General
Asserbly that it approve the proposals submitted by the Secretary-General in
paragraphs 19 to 21 of his report (A/5918), as concurred in by the Advisory
Committee on Administrative and Budgetary Guestions in paragraph 56 of its
related report (A/6056), regarding a modification of the system of adjustments

in pensionable remuneration arising from changes in pest ad justments.

FECOMYENDATIONS OF THE FIFTH COMMITTEL

15. The Fifth Committee therefore recommends to the General Assembly the adoption
of draft resolutions A and B attached as annex T.

16. Annex II contains the amended texte of certain staff regulations, and

annex ITT The amerded texts of sections I and IT of General Assembly resoluticn
2007 (XIK) of 10 and 18 February 1965. Both sets of amendments are contingent

uron the adoption of the above-mentioned draft resclutions.
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ANNEX T

REVIZW OF SATARY SCALES OF THE PROFESSIONAL AND HIGHER
CATEGORIES OF THE INTERNATIOFAL CIVIL SERVICE

A
AMENLCIENTS TO THE STAFT REGUTATIONS OF THE UNTTED NATICNS

The General Aggenbly,

Having considered the report of the Secretary—Generall/ together with the

relevant reports of the International Civil Service Advisory Boardg/ and the
Advisory Committee on Administrative and Budgetary Questions,é/

Decides that:

1. Vith effect frow 1 Janvary 1966 in the case of staff in the rrofessional
and higher categories, and from such date asg the Secretary-Ceneral wmay deteimine
in the case of other staff, regulation 3.3, paragraphs (a) and (b), of the Staff
Regulations of the United Nations shall be amended to read as follows:

Regulation 7.%: (5) An assessment at the rates and under the conditions gpecified

below shall be applied tc the salaries and such other emolumnents of staff members
a8 are computed on the basis of salary, execluding sost adjustments, provided
that the Secretary-General may, where he deems it advisable, exempt Ifrom the
assessment the salaries and emoluments of staff engaged at lacality rates.

(E) The assessment shall be calculated according to the following rates:

Total assesseble payments Assessment
(US dollars) per- cent
First $1,000 Der vear « o + o o o o 4 5
Wext $1,000 08T YVear + « v 4 o & o o . 10
Wext 1,000 Der year « « « + 4 4 o o . 15
Hext $1,000 per year « o o o v o o o . 20
Hext 306,000 DET TOAT o v v o o o o o . 25
Fext $6,000 06T VEET « v o o o w o - 30
Next 38,000 Der year « o v w v v o 4 35
Next 40,000 per year v v v o o o o o . Lo
Hext $8,000 per Ye8r v v v o v v o o 45
Bemaining assessable payrments . . . . . 50

1/ A/5918.
2/ A/5915/aad.1.
3/ A/6056.



AfEL35
English
Arnex 1
Page 2

The resvlting net salary way be rounded to the nearest $1C. In the case of staff
whcse salary scales are established in currencies other than United States dollars,
the relevant amounts to which the assessment rates apply shall be fixed at the
local currency equivalent of the above-menticned dollar amounts at the time the
salary scales of the gtall concerned are approved.

2. With effect from 1 January 1966, annex I to the Staff Regulations shall
be smended as follows:

(a) In paragraph 1, substitute "US30,000" for "HUS27,000%;

(b) 1In paragraph 3, delete the Tirst two sentences and the words "In
addition,” in the third sentence so that the parsgraph shall open with the words:
"The Secretary-General is authorized...":

(g) Under paragraph 4, substitute the following salary scales:

(In US dollars)

Principal Officér and Director category

Director $2L,050 by increments of $650 to $26,000
Principal Officer 320,000 by increments of $650 to $23%,900

Professional category

Senior Officer $17,400 by increments of $500 to $21,900
First Officer $13,900 by increments of $L30 to $18,630
Second Officer $11,270 by increments of $360 to $15,5%0
Associate OFfficer $ 9,05C by increments of $310 to 312,150
Assistant Officer % 6,920 wy increments of $280 to § 9,440

(d) I paragraph 5, substitute the words "shove step IV of the Principal
Officer level” for the words "to a salary step above $US18,5007;

3. The step at which staff in service on 1 January 19€6 shall enter the neaw
selary scales shall be determined in accordance with the proposals contained in
peragraph 14 T (c) of the report of the Secretary-General (ﬁ/5918);

L, In zpplying paragraph ¢ of annex I of the Staff Regulations:

(g) The arounts of pest adjustment for each 5 per cent variation in the

cost of liviug above or below the newv base level shall, at all the main headquarters
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areas and normally at all cther offices, be those specified in annex I of the
report of the Secretary-General (4/5918);

(E) The United Nations post-adjustment index at Geneva as at 1 January 1966
shall be deemed to be 105, and a class 1 post adjustment shall be payable at
Geneva from that date;

(c) The post-adjustment indices at other offices as at 1 January 1966 shall
be adjusted so that they bear the same percentage relationship to the new CGeneva
index of 105 as they bore to the 0ld Geneva index on 31 December 1965. Post

adjustments shall be payable according to the class determined by the new index
Tigure.

B

PENSTONABLE REMUNEBATION OF THE STARF

The Generazl Assembly

Decides that its resclution 2007 (XIX) of 10 and 18 Pebruary 1965 shall be
amended as follows:

a) In section I, paragraph 1 (a), delete the words following the words "of
= B &/
the United Nations';

(E) In section I, insert a new paragraph 2 as follows (renumbering the

present paragraph 2 as paragraph 3):

"2. TFurther decides that in the case of staff in the vrefessional and
higher categories:

(a) During the period 1 March to 31 December 1965, the persionsble

remuneration established under parsgraph 1 (g) gbove shall be increased by
5 per cent;

(E) With effect from 1 January 1966, for each compliete Y per cenb by
which the weighted average of the post-adjustment eclassifications of the
headquartvers and regional offices of the member organizations cof the
United WNaticns Joint Staff Pension Fund varies from the weighted average
ss of 1 Januery 1966, the pensionable remuneration establisred under
paragraph 1 above shall be increased or decrezsed, as the case may be,
by a correspending 5 per cent; for this purpose the weighted average
skall be ealculated as of March and September of each ryear and any
conseguent variation shall take effect from the following 1 July or
1 January respectively;"
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(E) Tn gecticon II, replace the present text of sub~-paragraph (E} by the

following:

"(a) In the case of staff in the professional and higher categories
during the periods 1 January 1959 to 31 December 1961 and 1 Jamsry to
28 February 1955, pensionable remuneration shall be deemed to have beer
increased by an additional 5 per cent;’.
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AWNEX IT
STAFF REGULATTIONS OF THE UNITED NATIONS

In the event of the adopticn of draft resclution A (annex I to the present
a
report), the Staff Regulations would be amended to read as follows:=

Regulation 3.3: (&) An assessment at the rates and under the conditions specified

below shall be applied to the salaries and such cther emoluments of staff members
as are comouted on the basgis of salary, cxcluding post adjustments, provided that
the Secretary-General may, where he deems it advisable, exempt from the assessment
the salaries and emoluments of staff engaged at locality rates. (b) The

agsessment shall be calculated according to the following rates:

Totsl assesseble payments Lesegsment
(US dollars) per cent
First $1,000 per year . . . . . . . . . . 5
Next $1,000 per vear . . . . . . . . . . 10
Next $1,000 per year . . . . . . . . . . 15
Wext $1,C00 per vear . o . v W o o . . . 20
Fext £6,000 per year . . . . . . . . . . 25
Hext $6,000 per year . . . . . . . . . . 30
Hext $3,000 per year . . . . . . . . . . 35
Wext $8,000 per year . . . . . . . . . . Lo
Next $8,000 per vear . . . . . . . . . . L5
Remaining assessable payments , ., . . . . 50

The resulting net salary may be rounded to the nearest $10. In the case of staff
whose salary scales are established in currencies other than United States dellars,
the relevant amounts to which the assessment rates apply shall be fixed at the Lloeal
currency equivaelent of The above-mentioned dollar smounts at the btime the salary

scales of the staff concerned are approved.

Anrex T, paragraph 1
An Under-Secretary shall receive a salary of $US30,C00 {subject to the Staff

Azsgessment Plan provided in staff regulation 3.% and to post adjustments wherever
applied) and, if otherwise eligible, shall receive the allowances which are

avallakble to staff members generally.

g; Although paragraph (g) of reguletion 3.3 is not affected by the proposed
revision of the staff assessment rates, the existing text needs to be
reconciled with other provisions under which certain emoluments - for cxample,
education grant and language allowsnce - are payable in flat net amounts. The
text has been amended accordingly, /
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Annex T, paragraph 3

The Secretary-General is authorized, on the basis of appropriate Jjustification
and/or reporting, to make additional payments to Directors to compensate for such
specizl costs as may be reasonably incurred in the interest of the Organization in
the performance of duties assigned to them by the Secretary-General. The maximum
annual payment for any cne Director shall be 31,000,

Annex 1, paragraph 4

Except as provided in paragraph 6 of the present annex, the salary scales for
staff members in the Principal Officer and Director category and in the Professicnal
category shall be zs follows (subject tc the Staff Assegssment Plan provided in

staff regulaticn 3.% and to post adjustments wherever applied):
(In US dollars)

Principal Officer and Director category

Director 424,050 by increments of £650 to $26,000
Principal Officer $20,000 by increments of £650 to $2%,900

Professional category

Senior Cfficer $17,500 by increments of $50C to $21,90

First Officer $13,900 by increments of $U430 to $18{650'
Second Cfficer $11,270 by increments of $360 to $15,59O
Associate Officer $ 9,080 by increments of $310 to 512,150
Assistant Officer % 6,920 by increments of $280 to § 9,L4Lo

Annex I, paregraph 5

Subject to satisfactory service, salary increments within the levels set forth
in paragraph 4 of the present annex shall be awarded annually, except thab any
inerement above step IV of the FPrincipal Officer level shall ke preceded by two

years at the previous step.
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ANNEX IIT
R=FORT OF THE UNITED NATIONS JOINT STAFF FENSION BOARD
(General Assembly resolution 2007 (XIX) of 10 and 18 February 1965)

In the event of the adoption of draft resolution B (annex I to the present
report), the provisions of secticns T and I of General Assembly resolution

2007 (XIX) of 10 and 18 February 1965 would be amended to read as follows:

I
PENSIOHABLE REMUNERATTON CF THE START

1. Decides that, Tor the purpose of article I.3 of the Regulations of the
United Nations Joint Staff Pension Fund, the pensionable remuneration of United
Uations staff shall, with effect from 1 March 1965, consist of the sum of:

(a) The amount of the salary of the official established in accordance with
regulation 3.1 of the 3taff Regulations of the United Hations;

(E) The amcunt of any personal allowance to which the official may be
entitled under stafl rule 103%.10;

(g) The amount of any non-resident!s and/or language allcwance payable to the
official after the deducticn for staff assessment;

2. Further decides that in the case of staff in the vprofezssional and

higher categoriesgs:

() During the period 1 March to 31 December 1965, the pensicmable
remuneration established under paragraph 1 (&) above shall be ilncreased by
5 per cent;

(E} With effect from 1 January 1966, for each complete 5 per cent by which
the weighted average of the post adjustment clasgifications of the headquarters and
regicnal offices of the member organizations of the United Nations Jolnt 3taff
Pension Fund varieg from the weighted average as of 1 January 1966, the pensionable
remuneration established under paragraph 1 above shall be increased or decreased,
a8 the case may be, by a corresponding 5 per cent; for this purpose the weighted
average shall be calculated as of March and September of each year and any
consequent variation shall take effect from the following 1 July or 1 January

respectively;
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S Recommends thsat, in the interest of maintaining the common system of
salaries, allowances and conditions of service, the other member crganizations of
the Fund should take appropriate action to ensure that the pensionable remuneration
of their staff is brought into econformity with that of United Nations staff as of

the =same date,

1T
APPLICATTON OF PENSICHABLY FEMUNER-TTON TO FUTURE AND CURRENT BENEFITS

1. Decides that benefits which accrue on or after 1 March 1965 shall,
subject to article X.4 of the Regulaticns of the United HNations Joint Staff Pension
Fund, be calculated as though the pensionable vemuneration had at all times been
established in accordance with section I above, save that:

(g) In the case of staff in the professional and higher categories Auring
the periocds 1 January 1959 to 31 December 1961 and 1 January to
28 February 1965, pensionable remuneration shall be deemed to have been increased
by an additional 5 per cent;

(E) The language allowance shall be deemed to have been included in the
pensionable remunerstion tefore 1 March 1965 at the rate applicable before the
deduction for staff assessment;

2. Decides that benefits which accrued before 1 March 1965 shall be
recalculated in accordance with paragraph 1 szbove and shall accrue in the
recaleculated amounts with effect from that date, save that no additional
entitlement shall accrue in respect of any benefit of which payment was received
28 a lump sum except in sc far as a part remains which is payable in the form of
a periocdic bvenefit, and in regpect of that part in the proportion which it tears

tc the benefit as originally calculated.





