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1. The Gener€.l Aseenbly, ln 1ts resolutlon $?B (XUfff ) of IL De eemb.,? L961,

requested the Secretary-General to report to it at the nineteenth session on the
progress made ln securlifg the par'llclpation of nationals of s1I Member Sbates in
the Secretarlat and 1n acldering equltabl.e distribution of po6ts open for

t) recrultment among such nationals. Ir aecorcla.Ece rdth that resolution, the
t-

Secretary-General on 2J December p64 subrnltted a reporb (A/ 58lll ) .n'hlch revlefied
tbe changes ttrat had taken place in the composltl-on of the Secrei:ariat durlng the
year ending on Jl August 1!6)+. The present repo rt covers the leveloprents in
the year endlng on tl August 1965.

2. Tbe flgures contalned 1n thls reporr'o represent the poslirlon as of the
effective date of lhe annual- repo rb of the Secretary-General on the staff of the
Secretariat, which llsts aIL staff members by locatlon, ur:it, tlt]e, grade and

r.ationality, Thl s yearts re];o rt on the staff of the Secretarlat j-s being Issued

as do cumerlt AlC.r/L.U+? and viIL be folloved by an addendum gLvlng all)habetlcal
and nat ionallty indices.
2, -Ln rrne -{a'!n rne roru.at adolted prev-iously, tLi-6 repo ra on tbe conposiLion of
the SecretarAet conslsts of €, ser1e6 of analyses ba6ed on a dis'crLbui:1on of the
staff by regLon. The tables embodled ln the report illustrate the posltlon at the

, end of the year under revlev, as compared v1th the correspond.ing date Last year.
Detalled tables by natl-onality t+lthln each regLon are given 1n the annex to the
repoxt. Both the body of the repo rb and lts aLn ex are so arranged as to Lndlcate
not onl.y the sltuatlon at the dates establtghed for the puq)ose, but also the
factors wbich have contributed tovard s the resu-lt s obtalned at the end of lrhe

perlod und.er revie'f "
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Nurcber of natlonaJ-i-tles

4. On JI August Lg6,, line staff of the Secretarlat conslsted .f natlonals of
1OJ States, includlng 102 out of the ILI+ Members of the Unlted Natj.ons and 4 States

partlelpatlng ia cevtain actiqitles of the Organlzation. On the co rresponding date

in 1!5J+, the total number of natlonal.ltles tn the SecretarLat vas 106, including
101 out of 1]-2 Member Sba'ues.

,. As lrlll be seen frrrm the table belov, of the t.llelve Member Sbetes not

represented. on the staff of the Secretarlat, elght, lncludlrg tvo admJtted to
membershlp durlng the yeaJ, f€J-L rrlthln the reglon of Africa. These are: Burundl,

Centra"l Afrlcan Republlc, Chad, Congo (Brazzav:llle ), Ivory Coast, Malarrl, Niger and

Zanbla. Tlre rther four Member States lrlth no natlonale on the Secretarlat ave as

follolr's: one l-n Asla and the Far na,st (uongoJ.:La), one ln Iastern Europe (A1b"nra),

one irx'lEestem. Europe (Malta, vhlch was adnltt,ed to the Unlted Natlons durlng the
year) a:od cne 1n the Mlddle Eaet (Kuwatt ).

TABLE A

Beglon Number of
lrrefrffiEEes

Number of natlonallties
Not lncluded 1n
Ehe-e;€Tadat

Afrlca
Asla ared the tr'ar faet
Europe, Eastern

r-urope, ltrestern

Latin Amerlca

l{lddfe East

Norbh A&erl ca aud
the Carlbbean

Sub-total
Non-nember States

TotaL

L95t+

IO

10

_LO

20

L2

lr

L965

16

'1 5

112 rrl,

10

a7

L2

4

L96+

9

t-

l_

L95t+

?q

IO

t-o

2Q

IL

L90>

-t

9

t-o

20

1I

4

L

R

].

].

1

t_01

,
102

tr

IL

Number of Ne,tlonaftltles in the

Included 1n the
Secretarlat

TT2 rr I' LO6 107 IL 12
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6. The systen of tidesLrabl-e ranges " of posts, establlshed 1a pursuance of GeneraL

Aseenbly resolutlon l-852 (xvrr) a::d descrlbed ln the reporb of the Eecretary-General-
to the eighteeath eegsion (A/c.5/987), pernits measurlag the erbent to ribl ch the
6taff of the secretariat 1s equi-tab1y ctlstrlbuted under the prrnclples laid dorn
for the purpose. As coupareil rrith last yearls figures, only nlno r adJustnents
have been mad.e to reflect the changes that have o ccurled. 1n the membershJ! of the
orgaJdzatlon and ln the ratios of Memberg t contrLbutlons to tbe regu].ar budget. The

basis for calcul-atlon of the ranges reroalna the assllmed. total- of trloo staff subject
to the system, lrhlch has been used since 1p62. Tb-i s year the assuned. total and the
actuaL number of staff occuptrdng such posts are al-no6t ldentlcal.
7. The tabl-e beloff sho\rs the geogrepblcal distTlbutlon of the staff at the end of
the Jrear under rerriev as comlered wlth the deglrable range s and. vlth the prevlous
yea,r. ft wll-I be noted that the posltion ot lotn Afrl-ca a:rd aastern Europe, the
tvo or:nder-represeDted tr regloas, has measur.ably J-rrtrrroved both as eompared with last
yearro numters of thelr natlonals 1n the Secretariai and in relatlon to the d.esirable
ranges. Unllke Africa, hovever, irhlch ie wtthln the desirable range of posts,
Eesteru. Europe continues to be earkedly shoxt of the raage. 0f the other reglons,
Asia and the tr'4" East, Westem Europe and Latln Aroerica exceed thelr respecti-ve mnges
Ithl1e the }tiddle East shd. North Aroerica and the Carlbbean remain within their ranees.

TABI,E B

Number of staff
Reglon

$frlca
Asia and the 3ar Ea6t

Iurope, Eaetem.

EurDpe, Western

Latin Alrerd-ca

l'{ld.dfe Xast

Norbh Amerl ca and the Caribbean

Sub-totaL

Non-menber States

Tota].

Lr',6 - jL5

lr 4o5 1, l+l+B

P.E r a.'Lv>

2l+2 - DIL4

318 - ,'7LL

A7 - ]ho

16- 71

90 - L99
D3\ - D<4

2c)2 - )41

3:16 - 276

98 - r\9
t6 - 7)4

458 - jLL

]96t+

LL7

)+1

?1, r

1q2

o)
77

=/:z

,;z(.

14.7

A'7

.,52

lr3

Je!i. rable raages end dlstrlbution of staff

42zz - L,4 (o Lr2z> - L,+ l>

lr4t4 rrLtgr 
/
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Staff recruitnent

B. rt r'ras with e vle'd to redressing the pei'sistent rnbalance 1n the coq)osition
of the -cecretariat thai; in-i;er:.sive recruitnent efforts were directed durlng the
year tolrard s Afrr-,ca and Eastem rurope. sealor official-s of the office of
Personnel- and of the substantive d.epartnents concerned. undertook speclal r:cru.itment
mLssions to Bud.apest, l{oscon, Prague and warsaw to lntexrie}' candldates for
appointment to the secretariat of the united Nations conference on Trad.e and
levelopment, the lepartnent of Econonlc and social Affair6, u,1d r,ore particur_arr_y
its centre for rndustriar lever.opment, as ve!-l- as to posts under the .bechnical

co-oleratlon programnes. An exbeneive recrrritment nission covering a score of
cou.atries vaa slnilarly prepared for Africa. As v-irl be seen from the table belov.
out of a total of l-52 appointnent s of nelf staff members road.e duflng the year,
66 rrent to natlonal-s of States in Africa (eg) ana 5astem Xurope (Jl).
9. If the resufts of this recruitnent lrogran xe conducted. under the speclal
conditions of the past yea? are not adequately reflected as an improvenent in the
Seographleal dlstribution of the 6taff at the end. of the year, thle ls due to
reglcner d.ifferences ln the rate's of staff turnover. Tb.ere were u separations of
staff menbers fron Afr{can cor:'tr1es, 9 of vhich represented reslgnations, i.e.,
prenature separations. From Asia and the tr'a" East there vere 2c eeparations., 10 of
wbrich were resl-gnatlonsj from Eastern Europe, 24 separe,tions, including
5 resignations; from western Eu:roper.2r separ:ations, ineruding 1r resignatlons; frcm
Latin America, l, separations, includ.ing B resignations; from the l4tddle East,
4 separations, includlng 2 xesignationsj from North A@erlca and the carlbbean.
24 separatlons, ir.clud,ing l-2 reslgnatlons.
lo" oB the other hand, in faur reglons tbe net increases of staff incrude cez.bar.n
additlons arlslng out of such actions as transfers fr.ou ranguage posts, .,uhlch are
not governed. by the geograph:icaf distrlbution fo mula, to posts that are subJect
to it, or pronotions of staff in tb.e generar- service category to the professlonal-
c8'regory. For Asia and the raf East, tbese additions are 7j for western -urope, J;
for l,atin Anerlca, ,j sl.d for Norbh America and the Carlbbean. 2l-.
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lntnents in the

Reglon

Afrlca
Asia and the

I'ar East .

Europe, Eastem.

Europe, I'lestern

Latln Anerica
Mldd].e East

North Amerlca and
the CarlbbeaJl

Sub-tota.I
Non-member States

Tota].

ProbatiQnary
appointments

'7

u
2

Flxed-tenr
apBo intnent s

PggbatlonarV
annointment s

4

o

Flxed-term_.:.-i.----.--:-
&ppol-nImenl$

2L

TotaL TotaL

,a

''I O

17

l-B

r7
6

2q

t5

T2

11

7

Lo

D\

2T

9

7

2?

2?

1B

26

28.

9

30

l+z u_0

2

1F,2

2

)n

t-

'I 51

]-

1L2 1q2

rL. As lndica,ted on prevlous occaslons, lt ls the intention of the secretary-
General- to accelerate the adjustrnent of tb.e geographical dlstrlbutlon of the staff
by offering as r'any, fixed.-term appointments ag are compatible with efficient
a.]nl fiistration' rf the secretariat ls to operate in a manner best suited to tbe
increasing d.enand s pl-aced. upon lt by the organlzation, it wilL need. to be sustaj.ned
not only by experienced staff whose competence has been demonstrated over ms,ny yeaxs
of career service, but al-so by the continued inftux of l"rporr.ry staff witl:. fxesh
ideas a;nd rare skl].ls. h the light of these consideratlons, the curreht
lrovLsional target of holding the propo:tion of staff on fixed-tern appolntments at
about 25 per cent of the total appears to the Secretary-General to be both reasonable
and attalnable.
)2. For the u.me belng, however, the proportion of such staff remalns somevhat

above the desirabl-e level. rn the t'under- repqe sented" regions it continues to be

1'742
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difficuJ-t to secure candidates for pernanent service. It shoul-d be mentioned.,

hovever, ttiat 2'( fixed-term ap1roj,ntments have been converbed during the yeat to
probationery statue.
It, One further factor in the present proportion of flxed-tem to career

appoj-ntment s is to be found in the different rates of resignation of the two

groups. As conpa,red vfi]n J6 resignations of career staff during the year,

representing about J.l+ per cent of the toteL staff holding career appolntment s r

there were 24 resignations, or 5.7 per cent, anong staff hoJ-ding fixed-tero
appolnilnents. fhe substantlally hlgher rate of resi8nations anong fixed-tern staff
thus accou:ets for a reLatively sloarer adJustment 1n the geographical " repre$entatlon"

of tho6e regions vhi ch tend to offer, predomlnantl-y or largely, candldetes for
fixed-terto appolntments. In the nature of thlngsy al-6o, total- separatlons 1n thi6
group are relatively @ore frequent.
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T'.BLE D

Career Fixed- Iotal Fixed-

Region

Afrlca
Asia and the

3ar East

Europe, Eastem
Europe, ilesterrr
Latln America

I{lddLe East

North Anerlca
and the
Caribbean

Sub-total
Non-member

States

TotaL

Ar"'rnl rrt- l:om

CE- I6io-int-
ments

ot

182

28

DAl

.+l

281+

AoloLnt - term
nents ApDoLnt-

ments

teIl0
Appo].nl-
ffis as

Career Flxed-
Grn:r
Appo]m -
nentg as

6L
'I tq

aR

18

46

'1 1 '7 1tn /\'

z\1 zr.L
r57 82.2

14r r7.o
Lrz 24.4

6, 27.7

,10 Lr.9

Let+ \9.2

zJ6 z\.r
767 B5.o

t\t r:6.9

r59 22.6

61 2o.9

t 2 r2.,

o2

r79

285

121
q3

e^n

O.L

r42

zA

r)'

44

tl.on of the

L90)
pr*"i-rotur

1r00L

zl+

404 .^-J.l-, r+u2 to . | _L, uro

ry L7.2 16

4L2

7

lr l+48 28.4

t+1 L6.1

IrQ25 l+09 1,4r1+ 28., L,o72 Lro 1,491- 2B.r

Staff 1n senior posts

l-4. In the recruitnent of sijaff during the past year, specla]. attentlon'vas paid

to the d.eslrab ity of, achlevlng equ1-tabl.e reglonal "representatlonrr at the 1eve1s

of Prl-ncilal Offieer., Dlrectox and. Under-Secretery. 4.9 n'iIL te seen frol0 the table
bel-ow, six of the seven regj-ons have shared 1n the over-al1 Lncrease 1n the nurnber

of genior posts in the Secreta,riat vhrich has arlsen out of the growbh of the

establlshment.
Lr. NatlonaLs froro trastem Iurope vere appolnted to six posts (lncluding one

replacement at the Under-Secretary tevel); one appolntment vent to a ca,ndidate from

Asla and the'Far East, one to the lr{1dd1e Xast and one to North Amerlca and the
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Caribbean. The other changes are attrlburable to the promotion of staff members

al-ready in the servlce of the Organlzation on their assumptlon of a higher level cf
duties.

T."JLE E

Begion

Africa
Asla and the Far East
1,l^na Fa ef a'm

1,,?^na I"16 d+ a 'h

Latin America

fiiddle East

North Anxerica and
the Caribbean

Non-member Stateg

Tota].

L96t+

u-s D-2 !-1

1P

t+5
t+6
\z

21

4

lo
L4

4

2

22

196'

Total U-S D-2 D-f Total

9

20

2l+

40

9

2

a2

2\

IL IO

al?'

1

4

5

l+

1

I
t
6

6

(z)
l-

f0
24

)+6

7

19

]o 7) Rq

26t_1

d+160qaB,

o? ItrA 22

2

Et"ff of v"luntary pyog"unmus

f6. As of Jf August L!6), the staff of the Technical issist8nce Board (fi-A) anO

of tire Special Fund consisted of slxty nationaflties, or one less tha.:r the previous

year. Sin:ilar1y, a reduction by one national-ity occurred i-n the United Nati.ons

Childrenrs Fund (UNICXF), vhich at the end of the period under review counted

nationals of forty-slx courrtries on its staff.
17. fn texms of regional dlstTibrrtion of the staffs of these prograrmes, it r'ril}
'be seen from the teble belov that, while the Secretariat of TAB/SF underwent

slgnifi-cant changes durlng the year, that of UUICEF recorded only rtrinor adjustments.

fncrease or
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TABLE F

. - -.- /--,istrioution of T;.8/SF and UNIc:tr' Sbaff
=as at 5f August l-964 and ,I Lugust 1965

Region

Africa
Asla and the Far nast
Frrznno -:lq e1:crff

;1rr6na L16dt 6tr

Latin Aroerlca

l4iddle East

North .Aneri-ca and the Caribbean

Sub-total-

Non-member States

Tota].

i]NICNF

I o6L

;
l,^

a),

.70

27

\P

)+B

lo
o)

L7

B

57

L2

5

ltJ

t o6h

-
18

7
qA

T2

,
)+6

'I 55

r7
L7?

,a1217

r )r LT

18. The Blgnificance of these changes in the conpoaltion of the staff may be seen

fron a coirlarison of the percentage contTibution of each segion to the vol-untary

pxogxe,nme and of the regional totals of staff on the Secretariat of that prograimle.

?'122q1
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Region

Af ri- ca

Asi-a and. the
Fa]. .East

Surope, Eastern

Europerl:este]l]
Latin Anerica
iriiddle East

North -jj1erlca and
the CaribbeaD

Non'member gtates

A],BLE G

UNICEF'

.7D

taA

?.2
2.O

46.4
n1

'tA z

er ),

9.2
ta

2n '7

71

?AA

2.9

)r e 1

'7n'

Staff

4.2

rF ),

lr..B

)t.o
9.1
5.8

2a.8

4. t-

2.9

26,7

9.9

o.7 a

cA

L96\

Cont?i- Staff
i___'i":-DU!l-On

1.9

9.1

l-6.8

z.o

7.7

t oAq

Contrl- Staff
butlon

2.o 5.8

9.5 9.e
rr.9 j+,5

16.9 )1.o
6.1 6.9

2.5 2,9

49.6

di-stri.bution of contrlbutions and. steff in

uBlsF
L96t+

Contrl- Staff
bution

Cont ri -:""'-outaon

l_00.0 1C0"0

]'9- rt r'lrl be noted that the composition of the staff of rAB/sI continues to be
marked by a relatively high propodlon of national-s from countrles ln Asia and the
f'ar :ast, Latln America and the },tiddl_e last and by a relatlvely lov proportion
of staff fror. No rth -rmerica and the caribbean. The steff of uMCEtr' renalns
relatively high tn the proporbion of nationaLs from Africa an6 Western lurope an6
rel-atively lov in the propo rtion of nationars from North America and the caribbean.
rn both cases, the percentages of steff for all other regions comespond closery
to those of the contri.butions,
20. In ad.ditlon to the changes in the steff spec1f.lcal-ty recrulted. for senrice
ldth these votuntery programnes, the increasing scope and slze of the developrnent
prograumes, both voluntary and regular, b.as requlaed arr increase in the technical
consurtancy ser'vices vhich support then vittr-i.n the united Natr.ons in the areas for
irhi.ch 1t has operational responsr.bilities. For the provlsion of suci. se.ice6,
the technical- programmes finenced under part v of the bud.get end .subventions froro

t 00.0 l-00.0 100. 0 l-00 .0 100.0 l-00.0
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the Specia]. tr\md lnclude about a hundred. posts of specla]- technical- adrrisers in
the regions and at Headquarte:cs. Such posts have a cl-ose affinity to the
consultants and erperts mentj-oned ln the Secretary-Generalts repo* (Af5Z7O,

para. 2l) of 24 October l-962. -rlthough theEe are not established posts and their
nuxrbers and assignments very frorn year to year, it is the. Secretary-General r s

practl-ce in the recrultnent of such ad.visers to pay d.ue regard to securing as

wlde a geographical spread s,s possible,
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Staff j.tr poBi's suuect io geo€ralbl'oal dlstributioB

Staff j! posts rritb, s!€cial lan€uage r€quir€ne[ts

staff Epesifioally appolnted fm nlesiqE eergi'se

Staff havirg lernan€at f,esldenoe statuB 1n the
Uniteal Stetes

S'baff oa LeavB sl-thout ])ay

Stsff o! secondnent to the Tecbnlcal Assistadce 3oa"d't
Speol.aL !\:d. a,nd. othen United l{atlons todl-€s

u9t
qto

o

qn

2rL36
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I. ASRTCA

Ceatral Afrloan
Retublio

Corgo (!razzavi!.J.e)

Congo, Dgroocratlc
Bspubllc of

IvorXr Coast

l,lbya

l'{adaeasoar

Malari

Mal1

Mauritsnla

ltatloaality ard J.€yeL

Dssj:cable

2-6

2-5
?-5

z-)

2-q

2-6
2-'

2-q

2-5

2-5
2-6Morocco



DesiratlE

5-o

2-5
2-'

,-q

f,-o

2-5

2 -q

4-7

A/6{'11
EDglish
AnDe:.
Pa4e l

2-q

Porullrtion reeerga 9-9
90 - L99



Al6077
Eagllsh

Page 4

TABIE II ( oontLured)

SuJobs!
of

staff
7r/8/6. u-s b2 D-I P-5 -r- 1 P-2 P-l

Nunber
of

staff
1r/8/6q

DeeiletLa

]I. ASIA A.I[D fE3

Austealls IO I I 1 4 1 IO zL-!6

BuaEe I L o 1 f I 11

Ca.nbodia 2 ) 1

Ceylo4 10 2 4 2 I L2

Chlna 48 I 5 10 u q 5 4 49 ,6-40
hdla 1 I 2 t-t 2' 11 I I 5l 25-@
Japan I 1 L 't6 L0 m 3'l-m
Laos I I I 2 ,-F

Itlalayela 2 I 3 J-O

Mongol ia 1 2-C

Nopal 5 I J 4 2-5
HeF Z€alenal 1 I 2 3 I 5-8
Pa.kietaa L2 1 I 7 1 I I J4 6-8
Ph11i!pines I 6 1 _to 6-8
r|ra],IEno I 2 c 3-6

Popuf.atlon Resetve 60-60
Subrtotal 2to I 11 I' 42 74 236




