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1. In accorlance with the allocation of agenda’ items approved by the Genersl
Assenmbly at its 342nd plénafy‘maating on 13 Noverbsr 1951, the Fifth Commilttee
considered the quemtion of permanent staff resulabioss of the United Nations and
the report of the Advisory Jommittee on Adminigtrative and Budgstery Cumestions

| therson.
2, At ite 330th end 332nd wsectings, the Commltitos heard introdustory siztemsnto
bj'the Secrotary-General and by the Chaiyman of the Advisory Cosmlites on
Administrative and.Budgetéry'Questions, and copdvcted & general febete. Aﬁ the
333rd to 336th'meatingg, incrusive, the individral articles of the proposed
regulations were discugsed.
3. In introducing the 9ubject, the Secretary-Gencral explained hls gensral i
position on ‘the regulations and empbesized thc fact thet the proposals before the
Committee vere based on the mosi fhorcugh‘study; with a wide area of cCuplete
agroament involving the specielized egencies, the Advisovy Committes on
Adminigtrative snd Budgetary Questions ami tie Usnited Netions Staff Council.
k., The Secrsbary-General commented briefly on proposed.regaletlons 9.1 and
9f1 A, and a summary of his viswg on these pariticular regulabticns will e - found
in paragraphs 20 and 26.of the praseut roporb.
5. The Secretery-teneral explainsd to the Commitlee, in addition, his views on
some correlative guestions of persomiel pclicy, es backgrownd for consideration
of the regulatione themeélves. Major pointe emphasized by the Becrebary-General
includsd:

: /{a) Eis
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(&) His conviction that the permensnt or career appointment must and wourd
constitute the normal status of the regular personnel of the Secretariat;
(b) The care with vhich he had so far selected his permansnt steff, in
asccordance with his own d.ete_mina.tion s ant repsated ilmstructiouns from General
-Assembly organs, to rai.sé"tha_perﬂonpel gtendards in the Secretériat;
(¢) The importence of the distinction between permanent, fired-term end
temporary indefinite appointments, and the "guid.ing linsy he propeosged to
follow in ﬁSingitheée'differant types of appointmsnt;
(d) His view that the mumber of permenent eppointments should not exceed In
the ‘p'resent circﬁﬁa’t'ancés' poms 70 to 75 per cent of the established posts;
(e) His plan to inorease substantially the-'number of pemanént appolntments
during_ 1952 and 1953, after a thox ough z-eview of tho tempoery stafi appolnted
prior to 1 Jamuary 1950 by a responsible Committes, ineluding a ptaff
r'epreeﬁte.tive.v 3 ’ -
(f) Hig intention to place as many of the staff oﬁ peruoanent ap'péinh:aen’bs
a8 could be &onevith prudence g0 re‘dlucin!g the ﬁumbe" of mecertalin cages

to & minimum: to reserve temporarv appoinvments for begin:aing per* ofs of
gervics, for such unavoidable cases as euployment for sessions of the
General Asuam‘bly and other rsg,uiraments of short duration, end for a smell
pumber of staff members who may not be grantad permaneucy becaunse of formal
restrictions.
{g) His assurance that the review of 'ba:i:ﬁs of étaff members on tsmpqrai'y
appoin'b'r'nsnts: would “be‘cdn;mcted. with scrupuloﬁs fairness bowards the
ind.ivid.ﬁaie cbnc’améd.' thet thoge who received. texmination no*bicea would be
able to utilize tue machinery of the Appeals Boawrd which advises the '
ASecretary-Genera,l, and that within the broad gtanderds of the "interest of

" the United Fations" 1t would be the pra»‘cice in most cases to requive the

" Bureau of Pe,rsqnne;l. to infom staff members of the reasons for termination.
(h) ' His belief that General Assenbly approval of the proposed regulstiouns,
following 1:_3,3’5 Yyoar's action on the salary, ellovanbe end leave system,
would provide =sn essentlal basls fox 8, gtebllized and outsianding ‘Secretariat p

~ and would melke it Posslble to reach & high d.egree of unity within the steff
and. of co-oparativa staff relations.

/6. The Chalrman
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6. The Chalrman of the Advisory Committes mede & brief introductory statement

o ‘the proposed regulations, referrings—o his Ccmmittee g more detalled

recommendations end observations - (A/1855), and confining his remarks mainly %o
regulations 9.1 and .14, wince the proposed texts of these regulatlons represented
& change from earlier toxts reccmmsndsﬁ by the Advisory Committee.” He emphasized
the importence of clarifying regulation 9 L, and of meking more preciae the
dletinotion betwesn pexmanent, fixed-tenm and other temporary appointments. ‘He

expreased the Admisorv Comittes’s pre -occupation with the question of security

of tenure, and indiceted the pleasure with which he had heard the asgurance: . given
to the Fifth Committes by the Secretery-General. As rogards reguletion 9. 1a,

" he stated that he could, on. behalf of his Committes, give egsurence ‘that the text

of this particular regulation would be gropped, in view of the indication by the
Secretary-General that he woul&, in due course, introduce m staff rule on the
pubject of probetion.

7. In the general dshate on the pr0posed regulations, commente centred on a
nﬂnmer of mejor points. The importanca of vhe ptaff regulati ng in. dsfinlng the
rights and obligationg ofrtha staff, the gemeral policies governing staffl
adminlstration, and the aﬁthorify of ‘the Secretafthensral in these metiters was
ésnerally recognized. The extent to whizh the regulations should be Limited to

: ganeral principles wesg explorad, with soms dslegations offering. the view that

provisions considerably mox'e detaile& then those recommended by the Advisory
Committes on Aiministrative and. Budgetary-Questions ghould be incorporated. The
éxtépf to which the staff should be granted perﬁaﬁsnt appointments, and relative
security of tenure, was discusped. The peremount importence of regulation.

9.1 félating to the conditions of terminetion was repeatedly emphasized, Wwith
meny delegations pointing out the necessity of achieving e proper balance between
conferring the ‘necessary authority on the Secretary-General to achleve and meintein
a Secretari&t of the highest quality cn the one hend, and glving @ppropriate
protection to the rights of staff msmbers .on the other. A4 number of relersnces
were made to the importence of the Administrative Tribunal in commexion with steff
rights and vhile the independence of the Tribunal end the binding nature of 1ts
Judgmente were underlined, it was generally agresed that it wag for the General
Assembly to fix, end 1f necessary clarify, +the baeic regulatiuna and conditicns of
gtaft appointments vhich the Tribunsl, in accordsnce with its gtatube, might then

bo called upen 0 interpret. .
: /8. ~The Fifth



Page 4

8. The Fifth Committee then disoussed, article by article, the text of the staff
regulations &8 proposed by the Advisory Commlties, usiung as a besis for voting
dooument A/C.5/L.163. Except es indicated in paragraphs 9 through 30 below, the
Fifth Committee approved the regulations as propdae&, with Littls or no dis'cussion,
and without consideration of eny emendmsnts. |
9. Regulation 1.1
This regulation was adopted by the Commlites, after the Iraqi end Syrian

delegatione had emphesized the principle, with which the Sacretary—General
concurred, that impartielity wes one of the essential requisites of an
“international clvil pervent.
10, Ragulation 1,2

‘ Thle regulation wag ad.opted., after a brief d.iscussion in which the Secretary-
: General a.ssured. the Committes that 1% wes his policy to “take considerations, of
health, femlly end previous mlseton service into account when salec‘cing gtaff for

mission agaignments, and that the regula‘bion coversd only puch a.ssignments ag were
within the secratary-eanera,l‘a competence.
11. Reguletion 1.h This regulation was adopted, With the unfsrstending that euch
activities as -Iec‘bu_reis,'spéechég ‘and essistance in the writing of booksl'were
covered, end vers imdertsken by the steff only with the Secretary-Generel's
psmssion. | A '
12, Regula,ticm 1. T

- The Oomnit'bee dlscussed thia regulation at. soms leng'bh The speekers
'api:éared. 0 be groupsd generally into (1) thioge who supported ‘the vestrictive text
proposed by the Advieory Committee on Ad.ministrative and Bud.gata.ry Q,ueations,
(2) these who would accept phis text, with the 1ncluaion in the Fifth Committee'e
report of the. Advieory Committee's dbssrmtions rela._tinfg' 0 exceptiona which the
Secretary-Gemral m_ght ethori ze (soe A/ 1855 , page 9); and (3) those Who
favoured. the leass restrictive text which ha&. been supnorbed. by the Administrative
Conmittee on Go»ord.ination end the United Na’bions Stesf Council (see Af 1912,
paragraphs 9 and 10}. The Secretary-General stated thet he did not interpret
the word "honour" &s used in the proposed regalation, to cover acedemic awerds, ‘
end aleo that €coial gifts Wers obviously not intended to be within the prohibiticn.
An smendment provosed by the Indian dolagation, to insert after the word

"oovernment” the words "nor, except in special circumstances and with the express
concurrence of the Secretary-General", i_fas re jected ‘b;'y 22 votes to 8, with 8
/abstentions
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abstentions. The Committee then decldsd ageinet making spsclfic refersuce, in
its report to the General Agpembly, to the A&visory Committes's observations on
regulation 1.7. At the conclusion of the discussion, regulation 1.7, &8s
recommended by the Advisory Commitiee, wes mdopted by 37 to none, with b
abstentions.
13. Reguletion 3.1 snd Amnmex I

This regulatidn end annsx.wéra approved wiphout objecticn after agresment thet

the last semtence of varagraph 2 of the annex would be changed to make it clear
that the special proviso relating to the representztlon allowence of the Exscutive
Assistent to the Sscretary-Genersl vas intended only to aﬁply to the Incumbent of
thls post at the tims the'regulatidﬁs wore adopied.
1k, Regulation 4.1 and amnex 1T

Dipcussion of regulation 4.1 centred on an amendment proposed by the
Netherlands (A/Q.ﬁ/L.lﬁé) which would reguire thet the letters of sppoinbment

which the Secrétary-Geueral-and staff mewbers slgn should cover a number of

specific matters to be emumerated in en snmex II %o the staff.reguiationsf Tt
was pbinted out that the points %o be covered in this proposed annei vere wlith
vory minor exceptions already covered in the letters of appointment used in the
Secretariet at the present time. There vas general acceptance of the proposal Lo
specify thems poin®s in an smmex. After acceptance by the Netherlands of three
amsndments which would have the efféct of (1) irdicating thet letters of .
appointmant Wers subject to changes vhich may duly be made in the staff regulaticns
and staff rules from time to time; (2) adding the words "if any" after the
veforence to the period of probation; and'(S) deleting the yofd "annual’ in
reference to salary increments, the Committes approved the Netherlsnds amendment to
regulation 4.1 by 35 votes to 1, with 5 ebstentions. Moreover, it wes
emphasized that raférénce to increments ghould nct bde lnterpreted as msaning that
increments would be autamétically,granta&. It then adopted each peragraph oFf
the proposed annex 11, elther without objection or by specific vote, and finally
approved without oblection regulation Q.1 with ite annex II asuﬂménded.
15. Reguletion 4.3 '

~ This vegulation was espproved unenimously eiter it was peinted out that it

exprossly stated that "the principles of the Cherter” were to be the gulding besis
for the selsction of gteff. There wes some discussion of the phrese "on g

Jcompetitive
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competitive besis" and the Commitiee accepted the exprossion of view by the
representative of Belgium that i“b was most lmportent that the statement of
principle in the ragu.lation should be carried m’co the . day-’qo -day recyultment
practices of the Secrstariat.

16. Regulation h.h

In approving this regulation » the Committee accepted without objsctidn a
drafting amendmsnt proposed by the Indian delegation hy vhich the words "inflow
of fresh talsnt" would be changed to "recrultment of fresh talent".. ~ Thie
regulation wag 1ntarpreted by the Secratary-(}enera.l 88 meaning tha.t all cother

" things being,equal preference in the £illing of vacencies would be given to those
alrea,dy cn the staff.
17. Regulation 4.5
This regulation was adopted by 36 votes %o 2, with 2 abstentions.
18 Regula,tion 5.2 .

This regulatlion was adopted by 30 votes to 6, with 4 abstentions. .In
explaeining their votes, the Representatives of Australia, The Union of -South Africa
and the Netherlands indicated that their views on the frequency of;h_gme leave as .
expressed at the fifth sessioﬁ of the General Assembly had not changed.._

19. Reguletion €.2

_ This regulation was adopted without amendrent and. without: ob,ject:f.on, after the
Secretary-Genoral had pointed out that the Join_fl: administrative machrinsry already
in operation had been set up after consultation witn tli_e Staff Commities.
20. Regulation 9.1 - ' | .

There was comple'te agreement tha.u regulation 9.1 waa of 'bha wbmos® importencs,
and the Conm:it’cee consequently mede it the sub,jact Of a thorough discuasion. In
his mﬁmorand.um Dresenting this regulation (A/1912, Add. 1) end in introducing the
discussion, the Secrotary-Ceneral had placed emphaeis on the following points.

{a) 1% wag importent to disbinguish clearly between the condltions governing

the termination- of pexmanent appointments, fixed-term appolntmehte end other

temporary gppointments, including the so-celled tamporar,;—-indefinite
appointment;

(b) The degres of mecurity which had from the beginning been provided. for

pemans:n't‘ or caresr staff should be confirmed, and the__au‘bhority confsrred

by the General Assembly on the Secretary-Gemeral to termina,te temporary
appoiniments shouid.'be preclosly stated; '

J(e) Tt
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(¢) Tt was essential that it ghould be clearly understood that temporsry
eppointments, apart from theas forra fixed—tarm,-may‘be terminated at any
time whensver the SéCratary-General congldered that such action would be 1in
the Inkerests of the United Naticons; \
{(d) It was ovident-from the records.of the General Assombly and the Advigor
Committes on Administretive and Budgetary Questions thet' it wés always
Jintehded that the Secretary-Gensral should havs the right to terminate
temporary appo@ntmﬁnta frsély and in his discrefilcn, in order %o improve the
calibre of the gteff and to develop -eventually a pefmaneht gtaff which would
ﬁest the high standards snviesaged by ths Charter;
(¢) The phruse "ia his oplnion” in proposad regulgtion‘Q.l(c) wags ldsantical
with the languasge in articls 9 of the Statute of the Adminletrative Tribunal
wilch had received an authoritativs interpretation in the debates of the Fif
Committee and in the practice of %the Tribunal; '
(£} As a clarification of the axisting regulations and rules on termination
the proposed regulatlcen 9.1 would te applicable to exlsting ag well as. to
futurs appelntments. Flrally,:ths Secretafy—@eneral pointed to the fzetv th
he end the Adviscry Committes wera 1lun completc agrsemont on the text which h
besn preposed to the Fifth Commlttee.
21. A proposed emcndmont to the text recommended by the Advisory Committes for
regulation 9.1 vas sutmitted Jointly by Chile, Colomble and Mexico {A/C.5/T.168),
end became the focal po%nt,for much of the Fifth Committee‘e diacuesion. In

putting forth this.amendment the spomsors stated that their intentlon was to
simplify the Secretary-Generalts task of gelecting his ecarsor staff, whils
meintalning et the same time adogquete protoctlon for the righus of the staff.
Briefly, this emendment would: (1) constitute ths firat two yosrs of servics unf
ell types of eppolntment as a probationary period, during which the ‘Becretary-
General would bte authorized to tormimate any such appcintments 1f, in hig opinic:
puch action would be in ths intorests of the United Nations,_(ﬁ) Limit the
conditlons for the termipatlion of staff who had complatéd two ysafs of service t«¢
those previously applied only to'permansnt appointments, cr with an additional
provision for terminafioue "in the intafagts of the United Nations" 1t being
understood thet the lattor resson 1f uscd would be reviewsble; (3)  specify & pa
of two years afier the entry into forece of the new rsgulations during which the

Seerctary-General would be authorlzed to terminate any appcintment if, in hia
'/opinicn,
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opinlon, such termination would be 1n the intsredte of the ﬁniﬁed Natlions. After
conslderable dlscussion of the effect of the Joint emendment, the sponsors accepted.
gaotne éuggested revigions which would have the effect of limiting the reasons for
terminetion efter two years of morvice to thoso proﬁided fbr'permanent appointments,
apd excluding permanent appointments from the provigional authority which the '
Sacretary—Genera; would he authorized to use in‘términating appointments'at his
disqration within the two ysars after fhs‘entry inte fores of the new regglations.
20, A numpor of lelegations, iIn commsuting‘on the Joint amenduente, expressed
thelr prefercnce.for posgtponing the decision‘to £1X¥ an exact probationary psriod -
a postpoﬁ@ment the Secretary-General hcod proposed - and aleo thelr concern that the
Joint amendmont would seem to remove, after two yoars of service, the ssaeptial
distinction betwoon pormanent end tempcrary appointments. Several delegations
roferrod to the aggurances glven by the Sscratary-Generai regerding his programms
to ‘increesse the number of permanent appointments during 1952 and 1653 after a
thorough review of the proscnt tomporery steff, and stated that this egsurance made
T 1t possible for them to agroe with the text of g.1 as proposed.by the Advisory
Cormittee onﬁA&miniétrativa and Budgetary Quostions. In reply to a gussgtion, t
Secretary~Géneral agaurcd the Committes that he wonld rsport ammually te the
General Agsombly the mumbor of terminations under ‘cach part of regulation 9.1, in
aceordance with the rocamondation of the Advigory Committee.
23; The Belglan dslsgation propoaod an amendment to the text recommended by the
Advisory Conmittes for paragrapk (a) of regulation 9.1 end acceptsd o “textual
modification of 1t proposal suggssted by the Chairman of the Advigory Committos.
Thig amendment would (1) tnsert the phrasc "Subject to the provisions of
regulation 10.2" at the beginning of rogulation 9.1(a); (2) ineert the word "not"
efter the word "may" in the first line; eard (3) substitute the word "unless" For
the word "™£" in the fifth 1ins, and allow for appropriate modification of the
ramalning text.
2h, In eccordence with a roquest by the ropresenﬁative of Colombia & vota was
taken by roll call on the Jolnt amendment by (hile, Colombis and Mexico, with the
following result:

In favour: Brazll, Chile, Colombla, Mexico.

JAgoinsts
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Agalnst: Afghenisten, Australla, Belglum, Byslorussian Soviet Socialist
Republic, Canada, Chines, CzZechoslovakis, Denmerk, France, Greece,
Honduras, Icelend, Indis, Indonesia, Iren, Iraeqg, Netherlands,
New Zealand, Wicaragua, Norwaey, Pakisten, Panama, Poland, Saudi
Arghia, Sweden, Syrie, Thailcﬁd, Turkey, Ukranlan Soviet SBocialist
Republic, Union of South Africa, Union of Soviet Socialist
Republice, Uhitsd.Kingdom of Groat Britain and Northern Ireland,
United States of America, Venszuela, Yemen.
Absteining: Burme, Cuba; Feuedor, Egyﬁt, Ethiopia; Guatemels, Haiti, Ierasl,
Liberle, Paru, Phlllppines, Yugoslavia.
The jolnt emendment wes rsjected'hy 35 votes to 4, with 12 sbatentions.
25. The Gommittee then reJected by 23 votes to 12, with 13 abstentlone, the
Belgien emendment to parvagraph (a) of regulation 9.1. The Committee adopted

‘paragraphs (&) and (b) as récommendsd,by the Advisory Committee by 46 votes to 1,

with 3 abateﬁtions. Paragrapk (o) of vegulation 9.1, ag recommsndsd by the
Advisory Committee, vas theﬁ edopted by 3G votes o T, with 5 abgtentions.
Regulaﬁion 9.1 as & wholo was a&opted by b2 votes to 6, with 3 abstentions.

The representetive of the Union of Boviot Soclalist Ropublice stated that his
delegation could not agree with the proposed text for regulation 2,1{c) slnce this
gave the Secrotary-Gemeral unlimited powers &g regards the termination of contracte
of temporafy employees and was thérefora not in eccordence with the rights of the
Bscretary-Genoral as determined by the Charter.

26, Regwlation 9,1A ,

This regulation was withdrawn by the Advisory Committes after soms
dlgcussion and g suggeation by ‘the Socretsry-General that the matter of fixing a
probationary period in the regulaticns ghould be postponed for conslderation at
the next sesslon of the General Apsembly. ﬁe sesured the Fifth Committee that &
report from him covering this subjoct wonld be-presented at that session-

27. Regulation 9.3 znd annex IIT

In approving regulation 9.3 snd emnex III, fixing the rates end conditions of
terminatidn indemnity, the Committee took nots of the fact that no provision vae
made for the payment of termination indemnity upon the expiration of a fixed-term
appointment, regardless of the length of thé staff member's service aﬂd'the
number of such appointments on vhich he hed sarved.. The Secreowary-General
indicated that he would consider this gquestion, end perheps discugs 1% with the
Advlsory Committee during the coming year.

/28. Reguietion 10,2
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28, Regulation 10.2

Discuesicn of this regulation brought out the intention of the Advisory
Commelttee Lo diatinguilh cleoarly betwoen the majority of d.isciplinary cases on. the
one hand. and occasional incidents of serious miscond.uct on jhe other. The
anthority of the Secretery-General summarily +o diemiaa the staff member in the
lattesr type of ‘oase without the utilization of the joint_ machinery provided for in
regulation 10.1 vhich would be ussd in normal d.isciplinary capes, wap & XKey point
in the debate. . An ameﬁdment by the delegation of Yugoslavie to replace the
propossd regulation 10.2 by the text proposed by the United Nations Staff Counoil
(4/1912 peregraph 10) wes reJected by 15 votes 0 5, with 20 sbstentions. .
An amendment by the Belgien delegation vhich would provide for anspen.sion rother
then summery dismissal in cases of serious misconduct wes rejocted by 1h ,vofces to
3, with 24 abstentions. A 8light dra.fting amsndment which'}rould. déleta- the word
"however” in the second sentence and meke separate peregrephs of the WO ‘sentences
in 'bha rroposed regulation was generally agrae&, and regulation 10 2, 8o amendsd, ‘
was approved by 34 votes to none, with 5 abatentions. ’
20, Regulation 1.1

This regulation was adopted after.it vag pointed out to 1‘:.119 Committes that
the exlating Appeals Board did in fact exe:z'-.,:lse conciliatory 28 vell ag advisory
functiona. o ,
30. Reguletion 12.2

This '.reg.lla.tio:x ves '&dop;bad without objection, after the Secretary-General's
assurence thet by accepting the Advisory Committes's text of this. rs@;la’oibn he
vould comunicate the staff rules anuually to weJ%nerﬂ Asserbly.
31, "he Fifth Committee then approved as a whole the text recommended by the
Advisory Committee on Administrative and Budgetary Questioﬁs for the "Staff
Regulations of the United Nations“, a8 aﬁenﬂed, by 46 votes to nome, with L
atstentions, A
32, In'conseq_uance y the Flfth Commlttee recommends to the General .&gaem‘bly the
adoption of the following resolution:
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STAFF REGULATTICNS OF THE UNITED WATIONS

The General Assembly:. .

Adopts =8 the Staff Regulations of the United Natlons the regulatlons
snnoexed to the present resolution. These reguletions, which shall supersede
all previous steff regulationa, shall hecome effective on 1 March 1952.

SCOPE AND PURPOSE

The Staff Regulatione embody the fundementel conditions of service

and the ‘basic rights, dutles snd obligetions of the United Nations Secretariat.

They represent the brosd principles of psrsonnsl polley for the staffing and
adminiétration of the Secreterist, The Secretary-General, as the Chief
Administretive Officer, sliall provide and enforce such Steff Rules consistent
with thess principles as he considers necessary.

ARTICLE T
DUTTES, OBLIGATIONS AND PRIVILEGES

1.1 Members of the Secretariat ara international civil servants. Their
reaponsibilities ere not netionsl but exclusively international By accepting
sppointment, they pledge themselves to dischsrgoe tholr functions end to regulato
thelr conduct with the inﬁeraéts of the United Netlons only in view.

1.2 Staff members are'suhject to the authority df the Secrstary-General
end to sssigomsnt by him to-any of the achtilvities 6r'office= of the United Nations.
They gre rosponsible to him in the exercise of their functions. The whole time
of staff members shall be at the disposal of the Sacretary-Gsneralr The
Qecretary-General shell gstablish & normal working wegk.

1.3 In the- performance of their duties members of the Secretarlat ahall
neither seek nor eccept instructions from any government or from any other
suthority external to the Orgenization.

1.4 Members of the Secretariat shall conduct themselvas at all times in &
manner hefitting thelr stetus as internetional civil servents. They shall notb
angagetin,any'activi%y thet is 1ncompatible with the propet discharge of their
dutiea_with the United Netioms. They shell avold any actlon end in particular
eny kind of public pronouncement which may sdversely reflect on their status.

/While they
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While they mre not expected to give up their nationsl sentimente or their political
and religious écﬂviétions, they shall et all times beer in mind the ressrve and
tact incumbent upon them by reason of their intermstional status.

1.5 ‘Staff members shall exercise the utmost discretion inm regerd to all
matters of official business;\‘ TheyABhall not comminicate to any person any
information known fovthem>by reason of thelr official poslition which has not been
mede public, except in the course of their dutiaé or by suthorizetion of the
Secretery-Genersl. Nor shall they at any time use such informetion to private
adveantage . éhese obligations do not coase upon saparation'fromrthe Secretariat.
1.6 No member of the Secrstarist shall accept eny hanour, decoration, .
favour, gift or fee from ‘any, government or from any other source externsl to. the'
Organization.during thelgsriod of his appointment, except Tfor war service.

1.7 ?Anxumsmber of'thedSecretariat,ﬁho becomés a candidate for & public ofilce
of a politiqal character shall resign from the Secreteriet.
1.8 The immunities and privileges atbtached to the United Nations by virtue

of Article 105‘of the Charter ere conferred in the interests' of the Orgenizaticn.
These privileges and 1mmnnities furnish no eXCuse +0 the staff members who enjoy
them for non-performence of their private obligations or failure to observe laws
and police regulatione. In any cage where these privileges -and. immmities arise,
the staff member shall immediately report to the Secretary~General with whom -
alone 1t rests to docide vhether they shall be waived. e

1.9 Mombers of the Secretarist shall subseribe to tha following osth or
declaration: '

‘"I.sblemnly swear (uﬁdertake, affirm, promise) to exerciss in all
loy&ity; discretion and conscience the functions entrusted to me as an
intern&tional civil servant of the United Nations, to discharge these functions
end regulate my conduct with the interests of the United Nations only in view, and
not to sesk or accept instructicns in regerd to the performsnce of my duties from
eny government or ovher &uthority external to the OrganiZation .

1.10  The osth or declaration shall be made orally by the Secretary-General
and Assistent Secrotsries-General at s public meeting of the General Assembly and
by all other members of the Secretarimt before the Secretary-Genersl or his
authorized‘ﬂeputy. ' |

JARTICLE II.
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~ ARTICIE II.
CIASSTFICATION OF POSTS AND STAFF
2.1 In conformity with principles laid down by tke Genersl Assembly, the

Secretary-CGenersl shell make appropriate'prbvisipn for the classlification of
posts and staff according to ths naturs of the dutles and responalbilities required.

ARTICEE TIIT.
SATARIES AWD RELATED ALLOWARCES

3.1 Selsriom of sta®™ members shall be fixed by tﬁé Secretary-Gencral in
accordence with the provieions of ernex T to the present rogulatlons.

3.2 The Secretery-Genersl shall eéfablish e'schemelfor the payment of
children's sllowences and educstion granta'under.the contiticns specifled in

annex IV to the present reguls:lona.

ARTICIE V.
APPOTNIMEWT AND PROMOTION

k.1 As stebed in Article 101 of the Charter, the power of appointment of
etaff members rests wiilk the Secretary-General. Uﬁon appointwent each steff @
wember shall receive a letter of appointment-in accordance with the provisions of
emnex IT to the present veguletions and signed ﬁy the Secretary-General or by an
officisl in che name of the Sacretary;cenerai.

L2 The peramount considerastion in the appelintment, transfer or promotion of
the 8taff shall be the necessity for sscuring the highest standards of afficiency,
gompetence énd lntegrity. - Due regerd shall te psid to the importence of racruitiﬁg
the staff on es wide & geogrethical bazis oo poésible.

k.3 In accordance with the principles of the Charter, sslectlon of astaff
msﬁbers sh=1l be made withous diétinction‘as te race, soX or veligion, Eo far
a8 ie practilcasble, sslscticn shell be meds én s competitlve basis.

Loy - Subject to the wrovieions of Articie 101, paragraph 3, of the Charter,
and without prejudice to the recruitmsnt‘of frosh telent et =211 lovels, the
Tullest regerda shall be had, in filling vacencies, to the requisite guelificetions

Jaﬂd experiencé
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‘and experience of persans alreedy in the servlce of the United Wations, This

consideration shall alsc apply on a reciprocal basis, to the apecialized agencles
brought into relationghip With mhe Tnited Watlons.

k.5 Avppointments of Assistanu Secreteries-Genersl, ?rinclpal Directors and
officials of camparahle atatus shall nornally be for a period of five yoars,
subJject to prolongauion or renewal.  COther ataff’meﬁbers shall be granted either
permenent or temoorary appointuments under such torms and conditionﬂ consistent
with these regalations as the Secratery-General may prescribe.

4.6 The Secrstary-General. shall establish eppropriate medicel standards
which staff msmbers zhall be required to meet befora appointment,

ARTICLE V

ANNUAL AND SPECTAL LEAVE

5.1 Staff_mbmbers shall be aliowad eppropriate anmual leave..

5.2 " Specisl lesve may he authorized Dy the‘Secrotary-General in exqeptional
cages. ‘ I

5.3 | Eligihle staff membera shall be grerted home lseve once in evary ‘twvo

years. A stelff membei whose hcme c&untrv is the country of his official duty

stetion or wvho continues to resiae in his home country while performing his official

duties shall not be eligible for home leavs.

ARTICIE VI
SOCTAL SECURITY

6.1 - Provisien exall be made for the perticipation of staff members in the
United Nations Jolnt Staff Pension Fund iﬁ ac¢ordance with the reguiations of
thet fund.

6.2 The Secretary-Genoral shell eetablish a scheme of social security for
the stalf, inoluding prov151ons For health p"otoction, slck leave and maternity
leave, and reasenable G‘Mmmnsatlun in the eveut of 1llness, eccident or death

attributable to the performnencs of offlcial dubilsea on behalf of the United Nations.

/ARTICLE 7IT
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ARTICLE VIT
TRAVEL AND REMOVAL EXPENSES
7.1 SubJect to conditions and definitions‘prescfibsd by the Secretary-General,

the United Nations shall In sppropriate cases pey the travel expenses of gbaff
msmbers end their dependents,

7.2 Subject to conditions snd definitions preacribed by the Secratary-General

the United Nations shell pey removal costs for staff msmbers

ARTICLE VIIT
STAFF. RELATTONS

8.1 (a) A Staff Council, elocted by the staff, shall be osteblished for
the purpose of ensuring contimuous contact botwoen the staff snd the Secretary-
General. The Council shall be entitled to meko groposals to the Secretary-
Genersl for improvemgnts in the situation of steff members, bath 88 regarda-their
conditions of work'andathéir genoral conditions of life. |

(b) Tho Staff Council shall be composod In such & way ‘a8 to afford
edquitable repreaentation to all levels of the staff.

-(¢) Election of the Staff Council shall take place snmually under
rogulstions &}awn'up-by the Steff Council and sgreed to by the Secretaery-Genoral.
8.2 The Secretary-Genersl shall cstablish joint administrative machinery
with staff pafticipation fo advise him regarding ﬁersonnel policles end goneral
Quéstions of staff welfare snd to make to bhim such proposals es it may deeire
for emendment of the staff reguiations end rulss,

ARTICLE IX
SEPARATION FROM SERVICE

9.1 (a) The Secretary-Gonerzl mey terminate the sppointmernt of a staff
member who holds e pormenent sppointitont and whoaa'prohationéry poriod hes been
completed, if the necessities of tho service require abolitian of the post or
reduction of the staff 1f the sorvices of the individuel concernod prove
unﬂatisfactory, or 1f he is, for resasons of haalth incapacitatad for further

servica.

/(B) The
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(h) The Secretary-Genersl mey terminate the appointment of a steff

' membar with a Tixed-term appointment prior to the oxpiretion date for any of -

- the rossons apecified in persgragh (a) ebove, or for such other reason &s may be
specified in the letter of appolntment.

{(¢) In %he case of all othor staff membors, including staff members
serving a probetionsry period,for & pormanent sppointment, tha'Secrétarngéneral
may ‘st eny time teyminate the appointment, 1f, in his oplrnion, such action would
be in the interest of tho United Natians. |

9.2 Staff metibers maj resign from the Secreteriat upon giving the Secrctery-
Goneral the notice required under the terms of their appointment.
9.3 " If the Secretery-Genersl terminstes an appointment the staff member shall

be'givan such notice and such indemnity~payment~as may be applleable under the
Steff Regulations and Staff Rules. Payments of termination indemnity shall be
made by the Secretary-General in accordence with the rates snd conditions gpecliied
in ennsx IIT to the present reguletions.

g.h The Seqretary-Generai shell esteblish o scheme for the paymsnt of

" répatriatlon grents within the maximum‘rates end under the can¢itiona gpecified

. in ammex. IV to the present rogulations.

9.5 Steff membors ahallrnbt be retained in actlve service boyond the age

of sixty yéarh. The Secretery-General may, .in the:interéet of the Orgenization,
extend thles age Llimlt in gxceptional cases. ' '

ARTICLE X

DISCIPLINARY MEASURES

10.1 The Secratary-General mey establish administrative pechinery with
staff particlipation which will be svailable to edvise him in disciplinary cases.
10.2 The Secretery~General mey impose disciplinary measures on staff members’

whoee conduct is unsatisfactory. .
He may summarily dismiss = member of the staff for gerious misconduct.

ARTICLE XI
ATPPEATS
L 4
11,1 The Secretary-General shall establish sdministretive machinery with
staff perticipation to advise him in cese of any mppeal by staff members against

en edministrative decision alleging the non-observance of thelr terms of
/appointmsnt
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appointment, including all pertinent regulations and rules, or against digciplin&ry
action. .

.2 The United Netlons Administrative Tribunal shall, under conditions
prescribed in ite statute, hesr and pass Judgment upon applications frdm gtaff -
mewbers alieging non-obaservence of thelr texms of appolntment, including all
pertinent regulations and rules.

ARTICLE XIT

GENERAT. PRCVISIONS

12.] These regulailons mﬁy'be supplemented or amondsd by the Ceneral Apsembly,
without prgjudice to the scduired rightes of stefl memhers.

12.2 The Secretary-General'Bhall-report ennually to the General Assembly
such Staff Rules and amendments thereto ms he mey meko to implement theso
Reguletions.

JANEEX T
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ANHEX T

SATARY SCALES AWD RELATED PROVISIONS |

l. an uosistant Seﬂrotany-Gencral ahull TGCGiVQ a salary of $23, 000" (UB), oul Joet
to the' staff aasessment plan at the Fah Log laid down in Gomoral Aggonbly resolubtion
239 (III) of 18 Noverber 1948 nnd to such chanpos ng mey be directed from time tp
+imo by the General Assombly, togother with an allowance verying from $7,000 (US)
b0 $10, 000 (US) at the Secrctary-Gonurﬁlfs discretion. |

Tho allowoncoes for(Assiatant Secretaries-Genoral are desmed to include all
royrosontation {including hoapitality) and gpscial allowunccs, guch asg houslng,
education and children's allowances, but not such relmbursable ﬁllcwancas as
travol, subsistence and renovel coats upon uppoin'h_mnt, ‘transfer or termlontlon of
appointment with thé'Orggnizﬂﬁion, official travel and home leave travel,
2. A Princizal Dirvector shall receivo a amlary of $17,000 (US) rising aftor two
yeers of satisfectory servico to- $18,000 (US); (subject to the staff cesessment
plan ot the rates laid down in Genérul Asgerbly rosclution 239 (III) and such
changes o8 my be divocted fron time to time by the Genmeral Agsembly and to salary,
differontials whorever aﬁplied), ond 1f otherwise oliglble shall receive tho
allowuncos vhich arc availablo to staff ‘menbers general;y; In addifién, he ahall
reccivo o ropresentation allowance varying from $1,000 (US) to '$3,500 (US), at tho
Secrﬁt&ry~conaral's diseretion, provided that the incurbent of the post of
Execuativo Agaistant to the Socro%@ry General at the tins‘tho prosent aenncx 1l
adcptod Ty roceive a representation ﬂllowance up to and not excguding $5,)OO (US
3. A Diroctor shall receive a salawy of 15, 000 (U8) rising in two-yearly
incrononty of $800 ench to $17,500 (¥S) (subject to the staff'aagegsmsnt plon ot
tho ratos lald down in Genernl Asserbly resclation 239 (IIT) and to such changoes
as my be directed from time to thre by the Genorai Ageenbly, and to aalary
difforenticle vwherever applied) and iT otherwlse Cligiblc ‘shall recelve thu

allownnces which are available 1o staff dembers ganerally | In adiition tho

Socrcuavy—General 1z anthorizod ot his discret¢on to nranu in specilal caceos o
ropresontaticn allowance up to an amount of §1,500 (Ub). .

/4.  Except
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k, iImcept as provided in paragraph 6 of the present annex, the salary scales
| for gtafl members in the Principél‘Officer and Director category and In tho
| Professiomal category shall be as follows (subject'to the ztaff aasessment plan
at the rates 1laild down in deneral Assemﬁly resolution 239 (IIT) and to guch
changes as may be directed from tims to time by +he Geneﬁél Assembly, and To
salary differentials wherever applied): |

/Salary Scalas
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Salary Scalss

(Subject to the staff assessment plan at the rates laild down in General

Agsembly resolution 239 (TIT)} and to such changes as my be directsd
from time to time by the General Assembly)

Step I Step IT Step ITT Step IV Step V Step VI Step VIT Step VITT Step TX Step. 3

& US B US $ Us .$08. $Us $ US $ US $ US $Us ~ §Us

Principal Officer end Director Category

Pripeipal Director 17,000 18,000 .

Director | 15,000 15,800 16,600 17,400

Pﬁ,ncipal Officér 13,330 14,000 14,670 15,400 1€,200 17,000
| - Profesgional Cai:agory

Senior Officer 11,310 "11,690 12,060 12,500 13,000 13,500 14,000 14,500 15,000
First Officer 9,150 9,460 9,790 10,150 10,540 10,920 131,310 11,690 12,060 12,500
Second Officer 7,330 7,600 7,870 8,180 8,500 8,820 9,140 9,460 9,790 10,150
Associate Officer 5,750 6,000 6,270 6,530 6,800 7,070 7,330 7,600 7,870

Asglstant Officer. 4,050 4,500 4,750 5,000 5,950 5,500 5,750 6,000

/5- Salary )
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5, Selary increments wlthin the levels set forth in paragraph 4 of the presont
annox shall be awarded annwally §n the basls of satisfactory service, provided

that the pericd of satisfactory service regulired for increments to any salary siep
above $15,000 shall be two years,

6. 'The Secretary-General shall determine the salary'rates to be pald to personnel
spocifically engaged for couferences and other shoprt-term service, to consul tonts,
to field service personnsl, and o technleal assistarce exrerts and socinl welfare
advigers.

7. The Secretary-General shell fix the salary scales for staff members in the
Genercl. Service categin znd the salary or wage rates fow mnual WQrkers, noroal 1y
on the basls of the best prevailing Gonditlons of employment in the locality cf

the United Nations Office concerned, provided that the Secretary-General LAy, witere
he deems 1t appropriate, establish rules and salary limits for payment of o
non-resident a allowance to Genersl Service stall membera recrulted from cutside
the Jocal area.

&,  The Secretaiy-Gensral shall sgtablish rules under which an extra payment mny
he pald to General Services ataff nerbors Who Tass an appropriate test and
demongtrate continued proficiency in the use of two or more officilal languages,
such payhent to be eguivalent to an 'additional step imcrement which would continue
beyond the maximum of the salary level of the staff member concerned.

9. The Secrstary-Genersl may sdjust the bagic salary rates provided in paragrephs
l, 2, 3 and 4 for duty stationsz away from Heedquarters, by the application of
galary differentiala which take into account relaetive costs of living, standards

of living and related factors; provided thet initial differertiels shall be no
legs than 5 per cent with rinimum adJustments in multiples of 5 per cent, and
provided fursher that these differentials shall be applled only to 75 per cent of
base salaries,

JANNEX IT
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B.

AWNEX IT

LETTERS OF APPOINTMENT

The letter of appointment shall state:

(1)

{2

(3)
(%)
(5)

(6)

That the appointment 1s suhjedt to the provisiong of the staff

_ regulations and of the staff riles applicable to the category of

appolntment In question, and to changes which may be duly made
in such reguletions and rules from time to time;
The nature of the appolntment;

The date at which the steff member is requirad %0 enter upon hig dutles;

The period of appointment, the notlce required to terminate it and the
reriod of probation, 1f any; '

The category, level, commencing rate of salary, end if increments

are allowable, the scale of increments, and the maximum ettalnable;
Any special conditions which mey be applicable. .

A copy of the staff regwlations and of the staff rules shall be transmlitted
to the staff member with the letter of appointment. In accepting
appointment the staff'ﬁember ghall state that he has been made acquainted,
with end accepts the comditions laid down in the staff regulations and

in the ataff rules.

JANNEX III
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ANNEX III

'TERMTNATION INDEMNITY

Steff memberg thae appointments are terminated ghall be paid an Indemnity
in accordance with the following provisions:
(a) Except as provided inm (d) and (é) below, the following schedule shall

apply tq‘menmers holding permanent appointments or bLenporary appointments which
are not for a Tixed term;

Months of base selary or wmge

Completed years of wmervice Confirmed permanent Temporary appointments which
in the Secretariat appointmenta - gre not for a fixed term and
unconfirmed (probationary)
permanent appointmenta

not applicable

0 nil
1 not applicable 1
2 3¢ 1
3 3 2
b L 3
5 5 b
6 6 5
T 7 6
8 8 T
" 9 or nore: 9 8

(b) Except as provided in (d) and (e) below, staff members who bave teuporary
appointments for a fixed term of over six months wﬁioh are terminated prior to the
explration date gpecified in the 1ettef of appoiniment shall be paid five days
indemnity paj for egtch month of uncomrpleted aervice, but not less then thivty
vpfking da.ys't indemnity pay. '

(¢) Indemmity pay shall be calculated on the basis of the steff memberts
bage salary or wagss at the time of terminatlon.

(4) Wo indemnity payment shell be made to:

- A gtaff member who resigns, axcépt vhere termination notice hasg
’ been glven and the termination date egreed upon;

- A gtaff member who hes a temporary appointment which is not for a
fixed term end which lg terminated during the first year of service;

- A gtaff member who hes a temporavry appointment‘for a fixed berm
vhich 1s completed on the expiwvation date specified 1n the letter
of' appolntment;

/- A gtaff
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-

‘Jbint Staff Pension Fund Regulations.

A steff membor whe is summarily dismissed;

" A‘gteff member who abendons his posi;

A gteff member who ls rotired under the United Nations

{0} Staff membera specifically engaged for conference and other short-term
gervics or for service with & mission, as consultants, or ag experts, and
gtafT meubers who are locally recruited for service Im established offices away
frcm.Headquarters may be pald termination indemnity 1f and as provided in their
lettors of appointment.

/ANNEE. IV
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ANNEL TV

CEILDREN 8 ALLOWANCE, EDUCATION CRANT AND REPATRTATION GRANT

1, Tuwll-time members of the staff, with the exception of those speciflicelly

excluded by'resolution of the General Asseﬁbly,'shall bhe entitled to a childrents

‘allowence of $200 (US) per anmum 1n respect of each child under the age of eighieen

yecro, or, 1f the child 1s in full-time atiendance at a achool or a universivy
{or similetr educational Institution), or is totally dlsaebled under the aus 0T
twventy~one years; provided that, if both parents arelmemhets of the staff of the
Uﬁitéd‘ﬁations, only one al;owahce will be paid in respect of each of their
children; amd provided further that, vhere the Secretary-General deems it
advigable, no allowance or an allowance of an amount othar than $200 (US) may be
raid under special circumstances, ez for example, shorb-term assignmentalor

aésignmenta at duty-stations where the levels of United Netions aala;y gecelas

~are Tixed at levels Varyiﬁg from the Hé&dquarfers scale.

2. Tach full-time member of tho staff, with the exception of those specifically
exoluded by ressiution of the Genexal‘Assémhly, entitled to receive a children's
allowance under garagraph above, whe is employad by the United Nations im e -~
countrj other than his own sountry, aé-spscified'in kis letter of aprointment, shnll
be entitled to the following education grant:

(a) The sum of.$200 (US) por annum for each child, in respect of whom &
childrenjs éllowance 1s payable, in full-time attendances al a aghoollor a wniversity
in his homércountry; rrovlded that where a child attended such an educational
institutilon for a rerlod of less than two-thirds of an; one scholastic year, the .
allowence shall be reduced Lo such proportion of 8200 (Ug) as the period so
dttended.bears to‘a-fuil scholastic year; | .

(b) Once in each scholastic yesr the travelling exienses of the outward and
return Journsy of such 2 child’ﬁy & routs approﬁed by +the éecretary—@eneral;

| {c} Should staff members eiesct to send thelr children to special natioral
gchools in the area vwhere they arve serving, includlng international gchools
organlzed for children of United Netions staff mempers, rather than to echools
in theif liome countries, the United Wationg will pay for éach child otherwize
eligible for the education grant,‘an'allowancé»equal.ﬁo the difference betwecn

the gost of education at tvhe speciel school which he atterds ani the cost at a

[comparable
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compamble school ettended by childrer of j;orsons normally regident in the
ares., proucled that thke allowance shall not axcesd $200 per year. Tuls
allowance shall be pa.ya'ble only frhen thera is a velild reason for the child
not to attend school in the home country; for instance, In the cass of
childron under thirteen years of age or wheu the health of the chlld is such
that return to tha home country ig not fea.s*ble:

{d) If both parents are members of the staff of United Nations only ome
grant will be pald in respect of sach of thelr children.
3. The Secretary-General 'ma.y_depide in each cese vhether allowances or ‘grants
under‘pamgrs;p‘hs la.nd 2 above 'ahail extend to a&opted children or stap-children'.‘
Y Im pﬁnciple , the repatriation grant shall be payable o staff members whom
the Organlzetion is obliga.ued to repatriate, excopt those terminated by summary
digmigzal .. Deta.iled conditions and. definit.uons relating to eliglbility shall be
determined by ‘che Secreta.ry-@eneral, The amount of the grant’ sha:Ll vary with the
length of service with the United Nations (exelusive of perlods when an sxpatriation
allowance was received). The maximum rates payable shell ‘be a3. follovs:

Years of continuous | Staff member wlth' nelther Sta.f.L nember with a wife,
. service gway from a wife, dependent hisband dependent husband or
honme country or dependent child at child at time of

time of termination termination.
(Weoks of salary) {Weeks of salary)
After 2 yezra L 8
R ) 3 T 5 10
1 Il‘ 11 6 12
1 5 n T lJ:|-
1t 6 ". 8 16
n "
[ 9 18
A 10 20
N A 11 22
t lo 114 12 21‘1.
- 5 :
12 ik 28

The maximum grent payable under this plan shall bhe $2 500 (US) net for a staff
member #ithout dependents and $5,000 (US) not for a staff member with dependents.





