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1. In accordance with instructiens given by the General Aésemle at. 1£
forty- sdxth plenary meeting 31 October. l9h6 the Flfth Committee .
considered the Report of the-Secretary-Genﬁral on the orggnizaﬁzon and . -
admin;stration of . the Secretariat, This Report was di?idéd into four parts
as follows:

() Organization and work of the uecretariat (dorumc' SGB/&?

A/65 and Add.1). |

‘(b) Selection and training of staff (document A/ll5,AA/l62 and

Corr.l),

(c) Administrative Tribunal (dccument A/91).

(d) Starf retirement (documcnts £/90 and A/d.s/lee - AfC.6/128).
2, The Fifth Committee took note of the reports of £he Secretary-General
on organization of the Secretariat’aﬁd on the ﬁqu of the Orgenization
at its twentieth meeting.
3., The Secretary-General also submitted for the inférmation of the
Fifth Committee a report on the Intefn&fional Ci#ii Service Commisslon on
the Selection and Training of Steff., The Committee took note of the paper
on the International Civil Service Cormission without discussion. Problems
relating to the selection and training‘of étaff were discuséed at gsome length
at the twentieth meeting end reintroduced at the forty-second meeting by
discussion of a proposed resolution of ﬁhe Delegation of Venezuveld. This
resolution (document A/C.5/129) resffirmed the provisions of Articles 100

and 101 of the United Nations Charter regarding selection of staff, and

Jmeaanerted



A /273
Page 2

- reessértsd the independent responeibility of the Secretary-General in

carrying out these provisions, The Committee voted agsinst presenting a
resclution on this subJject to the Genersl Assewbly, the majority taking the
view that such a resolution was unnocessary, though expressing general
approval of the contents of the resolution under discussiop. Dilscussion

of the two basic oriteria of selection led to rather general expression of
the necessity of continuing to iwprove the gecgraphical distribution of the
Secgetqrigt ataff, while aﬁ the same time achieving the highest standards
of‘efficieﬁqy,.qqmpetepce,gndvintegrity.‘:It was. suggested in the discussion
that the Sacretsry-General ghould seek to avoid over-specislization end
that efforts should be mede to bring to bear the attitudes end background of
éhlargef nurber of nationalities in the recruitment and selection. programme.
4, The Report of the Secretery-Genaral on the establishment of an
Administfétive Tribunal was presented at the twenty-second weeting of the
Fifth Committee. The Report was introduced by the Rapporteur of the
Committes who also‘had been Chairmen of the Working Party preparing the
Report of the Secretary«Generalf By agreement of the Chairmwen of the

Fifth end Sixth Committees;rthis itew was referred, after preliminary
discussion to the Joint Sub~CQmmittee of the Fifth end Sixth Committees
on”h November. The Sub-Committee, hcwsver, agreed not to examine the
Statute for the United Nations Administrative Tribunal until the full
Committee had decided on certaln basic principles concerning the
establishment of the Tribunél. After extended discusaion at two meetings,
the Delegaﬁﬁ for-thé United Kingdowm prop§sed that rather than taking the
’decision of principle, the Committee should invite the Secretary-General

to make a study of thé metter; the guestion should be postponed until the
next seséion of the General Assembly; and that there would be thus more

time for detailed examwination of the gquestion. This proposal was |
unanimously adopted’at the twenty«sixth meeting of the Committeo.

9 Tne gétion of the Committee withc$agard to the item on a propcsed gchemws

for Staff Retirement and Insurance Funds and Related Beﬂefite;iafpreﬂented



