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~llin9L~' in respect of the request contained in paragraph 4 (c) of
part I of resolution 43/226, that the overall costs of all the elements of the
solutions proposed in the comp~8hensive review should, as far as possible, be
comparable to the costs of the current remuneration system,

Noting that, only upon completion of the comprehensive review in all its
aspects, can the decisions covered in ~art I of the present resolution be
considered final,

1. ~~~~ the Secretary-General to make all necessary efforts to absorb in
1991 and subsequent years a significant portion of the additional costs arising in
respect of the regular budget of the United Nations as a result of the adoption of
the present resolution,

2. A1.5JL-fJ'_IDolQ.ll.t1 the Secretary-General, in his capacity as Chai rman of the
Administrative Committee on Co-ordina~ion, to emphasize to the executive heads of
the specialized agencies the importance of assisting the respective governing
bodies in taking parallel measures to the same effect,

H.2-t.1..ng._).f.i!.h-~CQr...n that it has not been poSt'llble for the Commi.ssion to
recommend the introduction of a revised remuneratJ.on structure,

1. ~AkI~.~~ of the views of the Commission with regard to the principle
that housing be treated separately from the rest of the remuneration package and of
the decision of the Commission contained in paragraph 196 ~/ relating to
undertaking further work on remuneration structures,

2. U.[gV.5. the Commission to complete its consideration of all issues related
to the introduction of a revised remqneration structure for the United Nations
common system including its impact (HI margin consideration and on the housing needs
of staff in hardship duty stations and to present its final and complete
conclusions to the General Assemhly at its forty-fifth session,

1. Re.~ffirms that the Noblemaire principle should continue to serve a~. the
basis of comparison between United Nations emoluments and those of the highest
paying civil service which, by it~ size and structure, lends itself to such
comparison;

2. ~n~OI~~~ the Commission's recommendation to conduct periodic checks evtlry
five years to determino which is the highast paid civil service, and consequently

;3/ Paragraph reference is to QU_t~J~_l_ Rf;7CQ.7;QJLQtthQ._~_~m.ln.'llA~Sembly,

forty-fovtthSe~~iQnt Supp1ementNQ. 10 (A/44/30), vol. rI.
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requests the Commission to present a methodology for carrying out such checks to
the General Assembly at its forty-sixth sessionl

C. Margin cODliderat1~.

RecallJ~ that, in section I of resolution 40/244 of 18 December 1985, the
General Assembly had approved a range of 110 to 12C with a desirable mid-point of
11~ for the margin between the net remuneration of officials in the Professional
and higher categories of the United Nations in New York and that of officials in
comparable positions in the United States federal civil s~rvice, on the
understftnding that the margin would be maintaine~ at A level around the desirable
mid-point of lL5 over a period of time,

1. C2nfirms that the current concept of the marqin should continue to apply;

2. J\!JI.QJ;onfirmll that the current margin range of 110 to 120 should continue
to applY1

3. Endorses the methodological approach, as outlined in
paragraph 173 (d), .~/ for the calculation of the net remunerati~n margin,

... Re5luntJ. the Commission to continue to report the net remuneration .oftrgin
on an annual basisl

5. Ala.2 requests the Commission to monitor the annual net remuneratiun
margin over the five-year period from the calendar year 1990 with a view to
ensuring, to the extent possible, that by the end of that perlod the average of
succes.Jive annual margins is around the desirable mid-point of 115 and to report on
the experience gained to the General Assembly at its f0rty-ninth session ftnd, in
the meantime, requdsts the Commission to present an interim ~eport on the net
remuneration margin for the pericd 1990-1991 to the General Assembly at its
forty-seventh sessionl

1. FeQ\HHlts the Commission to !'econsider the decision contained in
paragraph 250 (a) relating to the granting of post adjustment increases due to cost
of living,

2. T~ke:snQ.te of all other decisions taken by the Commission in respect:. of
the operation of the post adjustment system as reflected in chapter VI; i/

3. EnOQP'JfoHJ, with effect from 1 July 199(1, the recommendations contained in
paragraph 261 regarding the removal of regressivity from tho pOSl adjustment system

41 (haptor reference is to QfOc;:i~l R~CQrQS of the GQnQr~l A:;lsem1)ly,
Forty·fourth SC;l~~ion, S",ppl~ment No. 30 (A/44130), vol. 11.
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and the inclusion of pension contributions b~ D separate item in the post
adjustment index, ou the understanding that, a~ indicated in paragraph 262, the
current re.nuneration correction factor and floor protection measures will be
dlscontinnedl

4. Inltructs the Commission to comp12t~ as loon as pOlsib:e, and preferab1y
by the end of 1991, a round of place-to-place surveys using the methodology
outlined in chapter VI on the understanding th~t the surveys at the seven
headquarters' duty stations and at other rluty stations with more than
150 Professional staff members will be finalized by the end of 1990 and that, at
duty Itations with small numbers of staff members. every effort will be made to
utilize to the maximum the external data IGurces al outlined in paragraph 2351

5. ~~ the executive heuds and the staff to co-operate with the
Commission during the place-to-place lSurvey 9rocessl

6. Roguost§ the Commission to devise n~propriate measures to deal with those
duty stations where, upon implementation at a ~lace-·to-place survey, there exists a
significant difference between the post adjuotment index and the actual multiplier;

7. Con'irn~ that, following the introduction of the revised salary scale
referred to in paragraph 3 of sectior. H of the present r.esolution and pending the
outcome of the re~pective place-ta-place ~urvaY8 in those location~ ~here tho index
reflected in the post adjustment multipliers exceeds the post adjustment index, net
remuneration will continue to be adjusted only tu reflect currency flu~tuations

until the post adjustment index surpasses the index reflected by the post
adjustment multipliers,

1. AR~JQYU, with effect from 1 July 1990, the introduction of a mobility
an6 hardship allowance as outlined in paragraphs 313 to 322 and 328, an assignment
grant as outlined in paragraphs 32) to 327 and the provisions relating to the
reimbursement of boarding costs contained in paragraph 329, on the understanding
that the amounts contained in the matrix t{)." staff serving at Headquarters or in
North America and European duty stations ftI'd similar designatf'rl locations will ho
payable from their fourth assignment only if t~ey have served in at least two finld
duty stationSI

2. Rtno.aU the Commission to report on the operation of t.he mobili ty and
hardship allowance and the assignment grant tQ the General Assembly at its
fortY'-l'Ieventh session;

F. Motiv~tiQn/prQc;l\g;tivit,;y

1. J.1i.n.QQHHU, with effect from 1 ,July 1990, the recommendations ...~ontained in
paragraph 356 concerning structura~ improvements to the salary scale which shoulrl
be appropriately reflected in the scale of pensionable remuneration and also
endorses the recommendat.ion cont.ained in paragraph 351 (a) relat ing to thn
modification of promotion policy;
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2. Invites the organizations to take appropriate steps to introduce the
Commission's recommendations in paragraph 351 (d) and (e) in respect of
non-monetary awards and environmental motivators:

3. IIlY..ittlll the Commission again to review performance evaluation systems in
all United Nations common system organizations with a view tOI

(a) Ensuring that such syRtems are objective and transparent:

(b) Tying within-grade Jtep increments and promotions to merit, as indicated
in the performance evaluation reports, f5ther than primarily to longevity:

1. ~nd~~, with effect from 1 July 1990, the recommendations contained in
chapter IX with respect tOI

(a) The children's allowance in respect of disabled children as contained in
paragraph 429 (e):

(b) The calculation of the commutation of unused annual leave, 8S contained
in paragraph 453 (d):

(c) The scale of separation p~yments, as contained in paragraph 453 (g):

2. T~k§~~ of the conclusions of the Commission ref1ecLed in
paragraphs 406 and 453 (a), (e) and (f) and confirms, with respect to
paragraph 453 (b) and (c), that the terms and conditions of payment of the
repatriation grant should remain unchanged in all respects:

;:,. Rew.u'I:I.t~ the Commission to collect the necessary informat ion on the
practices of the organizations of the common system rogarding the granting of
expatriate entitlements to staff members living in their home countries while
stationAd ~t duty stations located in another country in order to assess the
feasibility of harmonizing practices amono organizations and to report thereon to
the General Assembly at its fOlty-fifth session:

4. "lsQr~q\.le:ltrJ the Commission t.o reconsider t.he methodology for the
determination of dependency allowances in the light 01 the tax practices of the
comparator and to report thereon to the General Assembly at its forty-fifth session;

5. further req\AQ:its the Commission to provide an overview of the package of
common system a 110l/lances, Incl uding the lfwel, rationale and procedure for review
of eacll ~llowance, inter ~li~, by reference to the package of allowance3 provided
by the comparator and to report thereon to the General Assembly at its forty-fifth
session;

I . ..
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H. Base salary ,cale

1. Approye" with effect from 1 July 1990, the establishment of a floor net
salary level for staff in the Professi~nal and higher categories by reference to
the corresponding base net salary levels of officials in comparable pusitions
serving at the base city of the comparator civil service,

2. Also Approves with effect from 1 July 1990 revised rates of staff
assessment for staff members with neither a dependent spouse nor a dependent child
to be used in conjunction with gross base salaries and gross amounts of separation
payments and, consequently, approves as of the same date an amendment to the Staff
Regulation of the United Nations as ~dt forth in annex I to the present resolution,
to replace, for staff in the Professional and h1gher categories, the present scale
of staff assessment for staff with neither a dr~endent spouse nor a dependent child;

3. Further~., with effect from 1 July 1990, the revised scale of
gross and net salaries for staff in the Prolessional and higher categories
contained in annex 11 to the present resolution, together with the procedures for
its construction and implementation that are reflected in annex III to the present
resolution,

II

FUNCTIONING OF THE INTERNATIONAL CIVIL SERVICE COMMISSION

~~ that, in section VIII of its resolution 42/221, it had requested the
Commission to undertake a study of its functioning with a view to enhancing its
work,

~"Uing also its request to the Commission in section II of its
resolution 43/226 to expand this review in consultation with the organizations of
the United Nations common system and staff representatives and to report to the
General Assembly at its Lorty-fifth session,

RQting that the Commission's action has been limited so far to considering the
format of its annual report and to agreeing to practical arrangements for the
conduct of its work during its sessions,

1. P~~Q~t§ the Sucretary-General, together with his colleagues in the
Administrative Committee on Co-ordination and after consultations with the
representatives of st~ff participating in the Commission, to review the functioning
of the COmMission and to present a report on the matter together with the views of
the Commission thereon to the General Assembly at its forty-sixth session and in
the meantime requests tha Commission to maintain, in connection with matters
related to comprehensive reviews of conditions of. service of staff, the
urrangements established in response to the General Assembly's invitation in
paragraph 2 of part I of General Assembly resolution 43/226;

2. ~eq\1e~t~ the Commission to continue t.o seek improvements in the
presentation of its report;

/ ...
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III

OTHERS

A

Becognizing the changing demographic pattern of the United Nations common
system work-fo~ce, as well as the increasing trend in some Member States towards
extending the length of service of its work-force, and noting that in a number of
Member Stat.,s, the normal retirement age, as well as the corresponding mandatory
age ef separation, are higher than they are at present in the United Nations common
system,

COmIDQnd& to the attention of the governing bodies of the organizations of the
common system the Commission's recommendations to increase the mandatory age of
separation to age 62 for staff members entering into service on or after
I January 1990;

B

RQcalling its request in resolution 43/226 to the Commission to report to the
General Assembly at its forty-fifth session on progress made by the organisations
in connection with the introduction of special measures for the recruitme~t of
women,

u~~ the organizations of the common system to provide the fullest
information to the Commission on the introduction of special measures for the
recruitment of women so as to enable the Commission to analyse appropriately the
progress achieved and to report thereon to the General Assembly at its forty-fifth
sesslon;

C

E~~Jling section II of its resolution 37/126 and section VII of its
resolution 42/221 concerning the practice of some l~ember States of making
supplementary payments or deductions with respect to their nationals,

E~'-~j,\Jl!'p'g__ ~.l..IiQ its request to the Commission to report on these practices to
the General Assembly at its forty-fourth session,

Nut.Jng the limited response to the Conunission's inquiries on the matter,

~Qth~g~J.,§Q the decisions taken by the Commission in paragraph 90 of volume 1

of its report 1/ and the Commission's intention to report further on this matter to
the General Assembly at its forty-fifth session,

1. R~q\.1.~~ts the !;, cretary-General to contact those Member States that have
not so far provided information on supplementary payments and deductions to seek
their co-operation in providing such information flrthwith in or~"r for the

/ ...
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Commission to complete its study, which should also include a review of the impact
of the introduction of the rev!,ed remuneration package on practicp~ currently in
effe~tl

2. ~~~ the Secretary-r.eneral and tAle executive heads of the specialized
Agencies to take appropriate steps to bring an end to these practices.

/ ...
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Annex I

Amendment to the Staff Regulations of the United Nations

Regulation 3.3
Replace thp. last column of the table under assessment in

subparagraph Ci) of paragraph Cb) by the following:

Assessment
(percentages)

Staff assessment rates used in
conj~nction with gross base salaries and
the gross amounts of separation payments

Total assessable payments
(United States dollars)

First $lS 000 per year

Next $S 000 per year

Next $S 000 per year

Next $S 000 per year

Next $S 000 per year

Next $10 000 per year

Next $10 000 per year

Next $10 000 per year

Next $15 000 per year

Next $20 000 per year

Remaining assessable
payments

Staff member with neither a
dependent spouse nor a

dependent child

11.1

34.3

38.6

41.9

43.9

46.3

48.4

50.4

51.3

54.1

59.0
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A. Construction of the salary scale

The salary scale in annex 11 has been derived from the current net base salary
scale applicable to staff with a dependent spouse or child through a combination of
the following:

(a) Consolidation of 12 multiplier points of post adjustment on a
no gain/no loss basis on the basis of the existing methodology for such
consolidation;

(b) Elimination of regressivity in accordance with paragraph 3 of section D
of part I of the present resolution;

(c) Introduction of structural changes in accordance with paragraph 1 of
section F of part I of the present resolution;

(d) Inclusion, on an overall average basis, of the remuneration adjustment
recommended by the Commission in paragraph 125; d/

(e) Determination of gross salary through reverse application of the current
staff assessment rates for staff with a dependent spouse or child;

(f) Determination of net salary for staff with neither a dependent spouse nor
a dependent child through the application of the revised staff assessment rates
contained in annex I.

B. Implementation measures

1. Upon implementation, on 1 July 1990, of the salary scale contained in
annex 11, a revised post adjustment multiplier and a revised post adjustment index
will be established at each duty station.

2. At the base of the system, New York, the revised post adjustment rnultiplier
applicable on 1 July 1990 will be determined, using if necessary partial classes of
post adjustment, so as to arrive at total net emoluments ~/ which, when compared
with the corresponding net emoluments that would have been applicable on
1 JUly 1990, on the basis of the current system, on an overall average basis,
represents the percentage adjustment recommended by the Commission in
paragraph 125. ~/

/ ...
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3. At all other duty stations, the revisod post adjustment multipliers applicable
on 1 July 1990 will be determined, using if necessary partial rlasses of post
adjustment, 10 al to arrive at total net emoluments 51 that, when compared to the
net emolumentl that would have be£n applicable on 1 July 1990 at that duty station
on t~e basis of th~ cu~rent Iystem, represent an adjustment equivalent in amount 61
to that applicable at the base of the system.

4. After 1 July 1990, at each duty station, the first change in the post
adjustment classification resulting from cost-of--living movement. will take place
when the post adjustment index applicable prior to the int~oduction of the scale
reaches the level that would have triggered the next full claos of post adju~Lment

under the operation of the post adjustment system. Thereafter, changes will be
effected ~n the basis of the movement of the revised post adjustment index.

51 Revised net base salary pluu revised post adjustment.

fV Using as a reference point United Stat.es dollar net emo lc":,~.jts at the
P-4, step VI, level.
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