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I. INTRODUCTION

1. At its 3rd plenary neeting, oD 22 Septenber 1989, the ceneral Assembly, on the
reconnendation of the General connittee, decided to include in the ageuda of its
forty-fourth session the item eotitl,ed:

"Personael questions 3

"(a) Conposition of the Secretariati

"(b) Respect for the privileges and immunities of officiats of the
united Nations and che speciatized agencies and related
organizationsi

"(c) Other persolxnel questions."
and to allocate it to the Fifth Cornrnittee.

2, The Fifth Corunittee considered the item at its 28th, 3?th to 39th, 4oth to
42nd,, 44i-b, 55th and 56th meetings, on 3 and frorn l-4 to 17 November, and 13 and
14 Decenber 1989' cornments made in the course of, the discussion of tbe iten are
reflected in the relevant surmary records (A/C.5/44/SR.Z8, 37 to 42,44,55 anat 56)

3. For its consideration of sub-item (a), the Corunittee had before it the
following documents:

(a) Report of the Secretary-cene ral on the composition of the Secrecariat
( A/ 44/ 604) t
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I. INTRODUCTION

1. At its 3rd plenary meeting, on 22 September 1989, the General Assembly, on the
recommendation of the General Committee, decided to include in the agenda of its
forty-fourth session the item entitled:

"Personnel questions:

lI(a) Composition of the Secretariat;

"(b) Respect for the privileges and immunities of officials of the
United Nations and the specialized agencies and related
organizations;

"(c) Other personnel questions."

and to allocate it to the Fifth Committee.

2. The Fifth Committee considered the item at its 28th, 37th to 39th, 40th to
42nd, 44th, 55th and 56th meetings, on 3 and from 14 to 17 November, and 13 and
14 December 1989. Comments made in the course of the discussion of the item are
reflected in the relevant summary records (A/C.5/44/SR.28, 37 to 42, 44, 55 and 56).

3. For its consideration of sub-item (a), the Committee had before it the
following documents:

(a) Report of the Secretary-General on the composition of the Secretariat
(A/44/604);
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(b) Report of the Secretary-General, tt"o"riatiog a list sho{ing, by office,
departnent and organizationar element, the name, fulrct.ional t.itle, nationatity and
grade of all staff members as at 30 June 1989 (A/C,S/44/L.2,,

4. For its colsideratiou of sub-it€m (b), the Cotnmittee had before it a report of
the secretary-General ol1 the respect for the privileges and inununities of official.s
of the united Nations alrd the specialized agencies and rerated organizations
lA/C.5/44/ttr,

5. For its consitleratioa of sub-iten (c), the Connittee had before it the
followiDg documents:

(a) Report of the Secretary-General on amendments to the St.aff Ru1es
(a/ c.5/ 44/ 2, t

(b) RePort of the Sec retary-General on the improvernetrE of the status of wornenin the Secretariat (A,/C.5,/ 44/L71l t

(c) Report of the Secretary-General
Secretariat. (A/C.S/44/ 9\ .

6, The Conrnittee atso considered a lote
views of the staff represeatatives of the

on the adninistration of justice in the

by the Secretary-General. transmitting the
United Nat.ions Secretariar (A,/C.5/44/ZL).

equitable representation and, after
the Secretariat, the equitable

7. At its 28th meeting, o! 3 November 1989, the Connittee decided, rrithout
objection, to invite a desigrated representative of the staff of the Uniteal Nations
Secretariat to malre an oral statement before the Conmietee. pursuant to theprovisions of ceneral Assembly resolution f,S/2j,3 ot 17 Decernber L980.

II. CONSIDERATION OF PROPOSALS

Draft resolutions A to D and draft decision A/C.5/44/L.LO

8. At the 55th neeting, on 13 Decenber 1989, the vice-chairman of the corunittee,Mr. Dan}wa (Ghana), following inforrnal consuttations, introduced the draftresolutions on personnel questions (A/c.5/44/L.Lo)z parc A, ertitred ,'conposition
of the Secretariat,,r part B, entitled ,'Adnini stration of justice in the
Secretariat"; part C, entitled ',InprovenenC of the status of lronen in the
Secretariat"i aud part D, ald an annex thereto, entitleat ,'Mandatory age of
separation for ner. staff nembers". The vice-chairnan also introduced the draft
decision entitled "Amendments to the staff Rures" (A,/c.5/44/L.ro, sect. rr).

9. The Vice-Chairrnan of the Coffnittee oral.Iy revised operabive paragraph 3 of
draft resoLution A and operative paragraph 3 of draft. resorution c as fo]lovrs:

(a) fn operative paragraph 3 of draft resolution A:

A.

(i) In the second lire, delete the lrords
the word. Levels, insert the words of
representation .,,
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(b) Report of the Secretary-General, transmitting a list showing, by office,
department and organizational element, the name, functional title, nationality and
grade of all staff members as at 30 June 1989 (A/C.5/44/L.2).

4. For its consideration of sub-item (b), the Committee had before it a report of
the Secretary-General on the respect for the privileges and immunities of officials
of the United Nations and the specialized agencies and related organizations
(AlC. 5/44/11).

5. For its consideration of sub-item (c), the Committee had before it the
following documents:

(a) Report of the Secretary-General on amendments to the Staff Rules
(A/C.5/44/2);

(b) Report of the Secretary-General on the improvement of the status of women
in the Secretariat (A/C.5/44/l7);

(c) Report of the Secretary-General on the administration of justice in the
Secretariat (A/C.5/44/9).

6. The Committee also considered a note by the Secretary-General transmitting the
views of the staff representatives of the United Nations Secretariat (A/C.5/44/2l).

7. At its 28th meeting, on 3 November 1989, the Committee decided, without
objection, to invite a designated representative of the staff of the United Nations
Secretariat to make an oral statement before the Committee, pursuant to the
provisions of General Assembly resolution 35/213 of 17 December 1980.

11. CONSIDERATION OF PROPOSALS

A. Draft resolutions A to D and draft decision A/C.5/44/L.lO

8. At the 55th meeting, on 13 December 1989, the Vice-Chairman of the Committee,
Mr. Dankwa (Ghana), following informal consultations, introduced the draft
resolutions on personnel questions (A/C.5/44/L.lO): part A, entitled "Composition
of the Secretariat"; part B, entitled "Administration of justice in the
Secretariat"; part C, entitled "Improvement of the status of women in the
Secretariat ll

; and part D, and an annex thereto~ entitled "Mandatory age of
separation for new staff members". The Vice-Chairman also introduced the draft
decision entitled "Amendments to the Staff Rules" (A/e. 5/44/L.lO, sect. 11).

9. The Vice-Chairman of the Committee orally revised operative paragraph 3 of
draft resolution A and operative paragraph 3 of draft resolution C as follows:

(a) In operative paragraph 3 of draft resolution A:

(i) In the second line, delete the words equitable representation and, after
the word levels, insert the words of the Secretariat, the equitable
representation ...

/ ...
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the peDultirnate 1ine, lqa in conforrnity with, ECed with due regard

(b) In op€rative paragraph 3

(i) In the second 1ine, after
fornulating ...

of draft resoLution C:

the word senior, insert the words and policy

10. At the 56th meeting on 14 Decenber, the Chairman orally revised operative
paragraph 10 of draft resolutioa A by deleting the word alternative in the first
line.

11. Tbe Comrnittee theu adopted draft resolutions A alld C, as oraLly revised, aud
draft resol.utious B altd D (A/C.5/44/L.10) !.ithout a vote (see para. 18, draft
resolutioD I ) .

12, At the same meeting, the Connittee also adopted the draft decision
(A/C,5/44/L.L0, sect, II) without a vote (see para. L9, draft alecision I).

13, At the same meeting, following the adoptio! of the atraft resolutions and
alecision, the repr€sentatives of Cuba, Atgeria, Egypt, Iraq and Belgium rnade
6tatemerts.

B. Draft resolution A/C.5/44/L.7 a'j.d, draft decisioa A,/C.S/44/L.A

14. At its 56th meeting, on 14 Decenber, the Vice-Chairman,
Ms. Oldfelt Hjertonsson (Suetlen), followilg informaL consultations, introduced a
draft resolution, entitleal "Respect for the privileges antl inununities of officials
of the United Nations and specialized agencies and reLated organizations',
(\/C.5/44/L.7), and one d.raft decisiolr on the sane subject (^/C.5/44/L.B).

15. At the same meeting, the represeEtatives of Egl'pt, Ethiopia and Ronania
explained their delegations' positions on the draft resolution and drafE decision
before the conmittee took action thereon. The chairnan made a statenent regarding
the procedure that hatt been forlowed conceruing the conuniEtee's invitation to a
desiglated represeDtative of the staff to nake an oral staternent before the
ConmiEtee (see para. 7 above).

16. At the sane neeting, the Comnittee aatopted draft resolution A/C.S/44/L.7
without a vote (see para. 18, draft resolution If).

!7. At the same meeting, the Committee adopted draft
a vote (see para. 19, tlraft decision II).

III. RECOMMENDATIONS OF THE FIFTH

decision Al C, 5 / 44 /L. I without

COMMITTEE

18, Tbe Fifth Committee reconrnends to the General Assernbly the adoption of the
following draft resolutions:
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(ii) In the penultimate line, for in conformity with, read with due regard
to

(b) In operative paragraph 3 of draft resolution C:

(i) In the second line, after the word senior, insert the words and policy
formulating '"

10. At the 56th meeting on 14 December, the Chairman orally revised operative
paragraph 10 of draft resolution A by deleting the word alternative in the first
line.

11. The Committee then adopted draft resolutions A and C, as orally revised, and
draft resolutions Band D (A/C.5/44/L.10) without a vote (see para. 18. draft
resolution I).

12. At the same meeting, the Committee also adopted the draft decision
(A/C.5/44/L.10, sect. 11) without a vote (see para. 19, draft decision I).

13. At the same meeting, following the adoption of the draft resolutions and
decision, the representatives of Cuba, Algeria, Egypt, Iraq and Belgium made
statements.

B. Draft resolution A/C.5/44/L.7 and draft decision A/C.5/44/L.8

14. At its 56th meeting, on 14 December, the Vice-Chairman,
Ms. Oldfelt Hjertonsson (Sweden), following informal consultations, introduced a
draft resolution, entitled "Respect for the privileges and immunities of officials
of the United Nations and specialized agencies and related organizations"
(A/C.5/44/L.7), and one draft decision on the same subject (A/C.5/44/L.8).

15. At the same meeting, the representatives of Egypt, Ethiopia and Romania
explained their delegations' positions on the draft resolution and draft decision
before the Committee took action thereon. The Chairman made a statement regarding
the procedure that had been followed concerning the Committee's invitation to a
designated representative of the staff to make an oral statement before the
Committee (see para. 7 above).

16. At the same meeting, the Committee adopted draft resolution A/C.5/44/L.7
without a vote (see para. 18, draft resolution 11).

17. At the same meeting, the Committee adopted draft decision A/C.5/44/L.8 without
a vote (see para. 19. draft decision 11).

Ill. RECOMMENDATIONS OF THE FIFTH COMMITTEE

18. The Fifth Committee recommends to the General Assembly the adoption of the
following draft resolutions:

/ ...
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DRAFT RESOLUTION I

Personnel questions

Conposition of the Secretariat

The General As senbly,

Recalling Articles 100 aDd lO1 of the Charter of the Unibed Nations,

Reaffirmiug its resolutious 33/143 of 20 Decenber 19?8, 3S/2LO of
17 December L98O, 4L/ 21_3 of 19 December 1986, 42/?20 A of 21 Decenber 1997 and
43/224 A of 21 December 1988,

Ernphasizing the independent international status of the staff of the
Urited Nations Secretariat,

Having considered the report of the Secretary-Gene ral, on the composition
of the Secretariat, l/

Not.ing the progress amolg uationals of some Member States who have served
prirnarily on fixed-tern contracts in acceptiug long-term and permanent
contracCs for service with the United Nations Secretariat,

Notinq with satisfaction the positive results derived frorn holding
national conpetitive examinations as a recruitnent tool for nationals of
unrepreseneed anal uDderrepresented Menber States,

Notinq that there continues to be some unevenness betvreen the number of,
appointments made to post.s subject to geographical distribution of nationals
of unrepresented and underrepre sented Member states and those of Member states
withirx range or ove rrepresented,

Noting also the efforts made and still requireal to fill posts in
organizaLional uBits vith high vacaDcy rates, particularly in the regional
commissions,

Bearing in rnind the views on personnel questions expressed by Member
States i! the Fifth Conmittee during the forty-fourth se6sion,

1. Reiterates its full support for the Sec retary-Gene ra1 as Chief
A&ninistrat.ive Officer of the Organization and his prerogaeives and
respons ibili ties under the Charter of the United Nations;

L/ A,/ 44/ 604.
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DRAFT RESOLUTION I

Personnel questions

A

Composition of the Secretariat

The General Assembly,

Recalling Articles 100 and 101 of the Charter of the United Nations,

Reaffirming its resolutions 33/143 of 20 December 1978, 35/210 of
17 December 1980, 41/213 of 19 December 1986, 42/220 A of 21 December 1987 and
43/224 A of 21 December 1988,

Emphasizing the independent international status of the staff of the
United Nations Secretariat,

Having considered the report of the Secretary-General on the composition
of the Secretariat, ~/

Noting the progress among nationals of some Member States who have served
primarily on fixed-term contracts in accepting long-term and permanent
contracts for service with the United Nations Secretariat,

Noting with satisfaction the positive results derived from holding
national competitive examinations as a recruitment tool for nationals of
unrepresented and underrepresented Member States,

Noting that there continues to be some unevenness between the number of
appointments made to posts subject to geographical distribution of nationals
of unrepresented and under represented Member States and those of Member States
within range or overrepresented,

Noting also the efforts made and still required to fill posts in
organizational units with high vacancy rates, particularly in the regional
commissions,

Bearing in mind the views on personnel questions expressed by Member
States in the Fifth Committee during the forty-fourth session,

1. Reiterates its full support for the Secretary-General as Chief
Administrative Officer of the Organization and his prerogatives and
responsibilities under the Charter of the United Nations;

.1/ A/44/604.

I • ••
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2. Urses the Secretary-Gene ral, whenever appointments are lnade to posts
subject to geographical distribution, to make every efforh to recruit
nationals of unrepresented and uqderrepresented Member Stat€s, including
candidabes successful in the nat.ional conpetitive examinatious, takiug also
into consid.eration paragraph 4 of resolution 4L/2O6 A of L1 Decetnber 1986, in
order to ensure that alL such countries corn6 eloser to the nid-point of their
desirable ranges i

3, Reduesta the Secretary-Geueral to take every available measure to
efisure, at Ehe senior and policy fornulating levefs of the Secretariat, the
equitable representatioa of Menber States, in particular of deveLoping
countries aDd other Momber States lrith inadequate represantation at those
Levels, ia accordance lrith the relevant resoLuliols of the General Assenbly,
and. to report thereon to the Assenbly at its forty-fiftsh session, beariug in
mind that !o post shoul,d be corsidered the exclusive preserve of any Menber
Stabe or group of States with due regard to the principle of equitable
geographic distributiont

4. Also requests the Secretary-General to continue his efforts ained at
improving the conposition of the Secretariat by ensuring a wide ard equitable
geographical distributio! of staff in the Professional and higher categories
in all rnain departments and offices, beariDg in nind thaE paramount
consideration shall be the necessiEy of securing the highesE standards of
efficiency, competence and integrityi

5. Further requests the Secretary-General to monitor closefy th€
effects of the reduction of posts oa geographical distribution, particul.arly
at the senior levels, and to take appropriate measuros to redrees a[y
inbalances t

6, Requests the Secretary-Gene ral, to eadeavour to complete the work on
the development of a tnethodology for holding uational conpetitive examinations
for posts at the P-3 level in all Member SCates and to present a progress
report thereon to the General Assenbl.y at its forty-fifth sessioni

7. Also requests the Secretary-General to complete his efforts towarals
the development of a cornprehensive career developnent pl,at for al,l staff that
allotrs for fair and transpareDt post-biildiag throughout the Secretariat by
integratilg the vacancy managenent prograrune, ensures adequate, equitable alral
transparent pronotion procedures and recoguizes rnerit through a rational
perforrnance evaluatioD and roporting systemi

8. Furth€r requests the Sec retary-Gena raf to report to the ceDeral,
Assenbly at its forty-f,ifth sessio! otr

(a) the revielr of rules, regul.ations and crlteria used for the pronoCio!
of staff,

(b) Ensuring transparetrcy in the work of the appointment and promotion
bodies;

11./44/880
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2. ~ the Secretary-General. whenever appointments are made to posts
subject to geographical distribution, to make every effort to recruit
nationals of unrepresented and underrepresented Member States, including
candidates successful in the national competitive examinations, taking also
into consideration paragraph 4 of resolution 41/206 A of 11 December 1986. in
order to ensure that all such countries come closer to the mid-point of their
desirable ranges;

3. Reauests the Secretary-General to take every available measure to
ensure, at the senior and policy formulating levels of the Secretariat, the
equitable representation of Member States. in particular of developing
countries and other Member States with inadequate representation at those
levels, in accordance with the relevant resolutions of the General Assembly,
and to report thereon to the Assembly at its forty-fifth session. bearing in
mind that no post should be considered the exclusive preserve of any Member
State or group of States with due regard to the principle of equitable
geographic distribution;

4. Also requests the Secretary-General to continue his efforts aimed at
improving the composition of the Secretariat by ensuring a wide and equitable
geographical distribution of staff in the Professional and higher categories
in all main departments and offices, bearing in mind that paramount
consideration shall be the necessity of securing the highest standards of
efficiency, competence and integrity;

5. Further requests the Secretary-General to monitor closely the
effects of the reduction of posts on geographical distribution. particularly
at the senior levels, and to take appropriate measures to redress any
imbalances;

6. Requests the Secretary-General to endeavour to complete the work on
the development of a methodoloqy for holding national competitive examinations
for posts at the P-3 level in all Member States and to present a progress
report thereon to the General Assembly at its forty-fifth session;

7. Also requests the Secretary-General to complete his efforts towards
the development of a comprehensive career development plan for all staff that
allows for fair and transparent post-bidding throughout the Secretariat by
integrating the vacancy management programme, ensures adequate, equitable and
transparent promotion procedures and recognizes merit through a rational
performance evaluation and reporting system;

8. Further requests the Secretary-General to report to the General
Assembly at its forty-fifth session on,

(a) The review of rules. regUlations and criteria used for the promotion
of staff;

(b) Ensuring transparency in the work of the appointment and promotion
bodies;

/ ...
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(c) fncluding iu the vacarcy maaagement progranme the avaitability of
effect.ive aad expeditious appeal and recourse mechanismsi

9. Reguests the Secretary-General to devel.op a persoan€t policy to
inqrease the nobility of staff, Leeping in vier the functional requirenents of
the Organization, aad to report oD th€ measures proposed to the Getreral
Assembly at its forty-fifth session,

10. Also requesEs the Secretary-Ge!.era1 to prepare proposals for
groupings of Member States in preseDtilg tables in his report eo the
forty-fifth sessiou of the ceneral Assenbly on Eh€ cotDposition of the
Secretariat, taking ioto accouut the views expressed by Member Statasi

1,1. Further requests the Secretary-General to report ou the
inpleneDtation of the preseut resolutioa to the Geleral Assenbl,y at its
forty-fifth session.

B

Adninistration of iustice iu the Secretariat

The Gereral Assembly,

Notino the inporEance of a just ald efficieat iDternal justice system inthe Secretariat,

Having considered Ehe report of the Sec retary_GeaeraL oD the
administration of justice in the SecretatiaE, ?/

t{elcominq the further inprovenents in the internal justice system and theprogress achieved during the current year, including the reduction of bhe
backLog of pendj.ng cases, largely due to the introduction of procedural
inprovetnents and the conpletion of rrork on the revision of <tisciplinary rulesto be pronulgated effective January 1990,

1. Endorses the report of the Secretary_General on Ehe adtnini strat.iotrof justice;

2, Reauests the Secretary-General to proceed without delay with thepromulgation of the revised set of disciplinary rules effective 1 January r99o
and to report to the Generai Assenbly at its forty_fifCh session o! the
operation of the new sysEemi

3, Also reguests the Secretary-Gene ral to continue with the reforms iathe admiaistration of justice in the secretariat, in particular with regard toirnproving the infornal procedures for amicable settlements of staff
grievances, aDd to report thereon to the General Assenbly at it.s forty_fifth
sessi.on.

2/ \/ c .5,/ 44/ 9 ,
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(c) Including in the vacancy management programme the availability of
effective and expeditious appeal and recourse mechanisms;

9. Requests the Secretary-General to develop a personnel policy to
increase the mobility of staff, keeping in view the functional requirements of
the Organization, and to report on the measures proposed to the General'
Assembly at its forty-fifth session;

10. Also requests the Secretary-General to prepare proposals for
groupings of Member States in presenting tables in his report to the
forty-fifth session of the General Assembly on the composition of the
Secretariat, taking into account the views expressed by Member States;

11. Further requests the Secretary-General to report on the
implementation of the present resolution to the General Assembly at its
forty-fifth session.

B

Administration of justice in the Secretariat

The General Assembly,

Noting the importance of a just and efficient internal justice system in
the Secretariat,

Having considered the report of the Secretary-General on the
administration of justice in the Secretariat, II

Welcoming the further improvements in the internal justice system and the
progress achieved during the current year, including the reduction of the
backlog of pending cases, largely due to the introduction of procedural
improvements and the completion of work on the revision of disciplinary rules
to be promulgated effective January 1990,

1. Endorses the report of the Secretary-General on the administration
of justice;

2. Requests the Secretary-General to proceed without delay with the
promulgation of the revised set of disciplinary rules effective 1 January 1990
and to report to the General Assembly at its forty-fifth session on the
operation of the new system;

3. Also requests the Secretary-General to continue with the reforms in
the administration of justice in the Secretariat, in particular with regard to
improving the informal procedures for amicable settlements of staff
grievances, and to report thereon to the General Assembly at its forty-fifth
session.

~/ A/C.5/44/9.
/ ...
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ImProvenent of ttle status of wonen in the S€cretariat

The Gereral Assembly,

Recallinq Articl.es 8, lOO atrit 101 of the Charter of tbe Unitetl Nations,

Recalling also a1I relevant resol'utious o! the improvemelt of the status
of womeu i! the Secretariat, and the relevanC ParagraPhs of the Nairobi
Forward-Iookirg Strategies for the Advaacenent of wome!, 3./ in particular
paragraphs 315, 356 auil 358,

Notirq rith satisfaction lhat tbe queshion of th€ inProvement of the
status of nomen in the Secretariat of the United NaEiols system continues eo

be a stanaliag item ou the ageada of the Adninistrative Conunittee ou
co-ordiratiou,

Reaffirniug the goat of increasirg by 1990 the Dumber of womea in posts
subject to geographical distsribution to 30 Per cent of, the tota1,

Notirq, however, the iuadequate increase in the number of womea in Posts
subject to geograPhical distribution anal in the aPpoiDtrnent of wom€n to the
senior aud pol icy-formulating levels, particufarly uith regard to womeD from
devel,opiag courrtries, keeping ia vierr that recruitmeut overal'L haa been
affected by the inplemeqtatioa of reconnerdatioa 15 of the Group of High-leve]
Iutergovernmeatal Experts to Revies the EfficiencY of the A&nilistrative aad
Financial Functioaing of the Uuited Nations :1,/ during 1987-1989,

Takitro note of the reporE of the sec retary-General on the inprovement of
the status of women i! the Secretariat, 5/ and of section II-E of the rePort
of the Secretary-General ou the cornPosition of the Secretariat, 1/

1. Reiterates .its fu1l supPort for the Secreeary-GeneraL aa the Chief
Adfiiaistrative Officer of the Organization anal his Prerogatives and
respons ibi I ities under the Charter of the Unitetl Nationsi

!/ Roport of the World Conference to Revien and Appraise the Achievements of
the united Nations Decade for wonen: Equality- DevetoDment and Peace, Nairobi,
15-26 .tulv 1985 (united Nations publicatio!, Sales No. E.85.Iv.10), chap. L
secc, A.

L/ See Of,ficial. Records of the General Assemblv, Forty-fi'rst Session,
Supplement No. 49 <A/41/49r.

5/ A,/C,5/44/L7.
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C

Improvement of the status of women in the Secretariat

The General Assembly,

Recalling Articles 8. 100 and 101 of the Charter of the United Nations.

Recalling also all relevant resolutions on the improvement of the status
of women in the Secretariat, and the relevant paragraphs of the Nairobi
Forward-looking Strategies for the Advancement of Women. ~I in particular
paragraphs 315. 356 and 358.

Noting with satisfaction that the question of the improvement of the
status of women in the Secretariat of the United Nations system continues to
be a standing item on the agenda of the Administrative Committee on
Co-ordination,.

Reaffirming the goal of increasing by 1990 the number of women in posts
subject to geographical distribution to 30 per cent of the total.

Noting, however,. the inadequate increase in the number of women in posts
subject to geographical distribution and in the appointment of women to the
senior and policy-formulating levels, particularly with regard to women from
developing countries, keeping in view that recruitment overall has been
affected by the implementation of recommendation 15 of the Group of High-level
Intergovernmental Experts to Review the Efficiency of the Administrative and
Financial Functioning of the United Nations il during 1987-1989.

Taking note of the report of the Secretary-General on the improvement of
the status of women in the Secretariat. ~I and of section II-E of the report
of the Secretary-General on the composition of the Secretariat. 11

1. Reiterates its full support for the Secretary-General as the Chief
Administrative Officer of the Organization and his prerogatives and
responsibilities under the Charter of the United Nations;

~I Report of the World Conference to Review and Appraise the Achievements of
the United Nations Decade for Women: Equality, Development and Peace, Nairobi,
15-26 July 1985 (United Nations publication. Sales No. E.85.IV.10). chap. I.
sect. A.

~/ See Official Records of the General Assembly, Forty-first Session,
Supplement No. 49 (A/4l/49).

~I A/C.5/44/l7.
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2. Urges the Secretary-Gete ral to strengehea his effort.s !o increase
the number of wornen in poses subject to geographical distribution, inparticular at the senior and poJ. icy-formutating levels, with a view to
achieving to the extent possible an overarr participation rate of 30 per centof the total by 1990, taking i!.to account the principle that the paramount
consideration sha1l be the leces.ity of securing the highest standards ofefficielcy, conpetence atrd integrity and rdith full respect for the principle
of equitable geographicaL distribuCioni

3. Requests the Secretary-Geaeral to increase the represetrtation of
women from developing countries, includinq at the senior aad
pol icy-formulating levels, ia vierr of the smalt proportion of women from thosecountries;

of the Secretary-Geleral referred to iE paragraphs 2 ald 3 above by nominatingnore wonen candidaEes and encouraging more wonen to apply f,or posts subject togeographical distribution, ia particutar those at the seaior andpolicy-fornul ating Level s i

5. Reguests the Secretary-General, in seeking to achieve nore tangibleprogress for wornen in the Secret.ariat, aot to Lose sight of equality ofopportunity for all staff in the Secretariati

6. Also reguests the Secretary-Gene ral to reElort in ths future on aI1
asPecEs of the status of romen i! the Secretariat in one single docum€nE.taking iato account the inportance of conpr€hens iveaes s, transparency audanalysis ia the presenEationi

7. Further reguests bhe Secretary-General aLso to include in his reportto the General Assenbly at its forby-fifth session information on, inter alia,
(a) The implenentatio! of the acEion progranne for the improvement ofthe status of worne! in the Secretariat; 6/
(b) The inplenentation of the recorunetrdations nade by the Steeringconmittee for the rtnproverne't of the status of wornen iD th; secretariat, zr asrreLl, as all rel.evant resol,utions on that subject,

(c) The recruitnent.of wonen fron devel.ping countries to posts subjectto geographical distribution;

(d) The appointnent of nome! to posts at the senior andpolicy-f ornulating LevelE,

4. Reiteraees its reguest to all Menber States to support the efforts

A/C,5/40/3O, sece. III B.

See A/C,5/44/17, sect. ff and annex.

6/
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2. Urges the Secretary-General to strengthen his efforts to increase
the number of women in posts subject to geographical distribution, in
particular at the senior and policy-formulating levels, with a view to
achieving to the extent possible an overall participation rate of 30 per cent
of the total by 1990, taking into account the principle that the paramount
consideration shall be the necessity of securing the highest standards of
efficiency, competence and integrity and with full respect for the principle
of equitable geographical distribution;

3. Requests the Secretary-General to increase the representation of
women from developing countries, including at the senior and
policy-formulating levels, in view of the small proportion of women from those
countries;

4. Reiterates its request to all Member States to support the efforts
of the Secretary-General referred to in paragraphs 2 and 3 above by nominating
more women candidates and encouraging more women to apply for posts sUbject to
geographical distribution, in particular those at the senior and
policy-formulating levels;

5. Requests the Secretary-General, in seeking to achieve more tangible
progress for women in the Secretariat, not to lose sight of equality of
opportunity for all staff in the Secretariat;

6. Also requests the Secretary-General to report in the future on all
aspects of the status of women in the Secretariat in one single document,
taking into account the importance of comprehensiveness, transparency and
analysis in the presentation;

7. Further requests the Secretary-General also to include in his report
to the General Assembly at its forty-fifth session information on, inter alia,

(a) The implementation of the action programme for the improvement of
the status of women in the Secretariat; Q/

(b) The implementation of the recommendations made by the Steering
Committee for the Improvement of the Status of Women in the Secretariat, 1/ as
well as all relevant resolutions on that subject;

(c) The recruitment of women from developing countries to posts subject
to geographical distribution;

(d) The appointment of women to posts at the senior and
policy-formulating levels;

Q/ A/C.5/40/30, sect. III B.

1/ See A/C.5/44/17, sect. II and annex.
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(e) The respective roLes of the focal Poilt i! the office of lluman
Resources Management and of the Steerinq Committeei

(f) Reconmendations for further action, iacluding his aPProach to the
setting of new targets for the period 1991-1995;

8. Recuests the Secretary-Gone ral to make avaiLable the infornatio!
referred to in paragraPh 7 to all relevant bodies. as set ouE in Geaeral
Assefibly resolutions and paragraph 358 of tbe Forward-Iooking Strategies.

D

Mandatorv ace of separation for new staff menbers

The General Assembly,

Noting the recommendatLol of the ltrternationa]. Civil Service Conmission
bo the General Assenbly and the legislative bodies of other organisatiols iu
the conrmo! systern that the nandatory age of seParation should be age 62 for
new staff rnenbers entering into service on or after 1 ,tanuary L99O, gl

Notiug also the recormnendatioa of the UDitetl Nations ,Joint Staff Pension
Boartl 9/ to ircreas€ the lormal retirenelt age utrder the Regulatiolrs of the
United Nations .toint Staff Pension Fund from age 60 to 62 for !e$ ParticiPants
entering or re-enterilg the Fuld o! or after 1 January 1990,

Recallinq th€ r€corNnendatioDa of the GrouP of High-Ievel
IntergoverDmeltal Exp€rts to Review the Efficiercy of the Admi[lstrative aad
FinanciaL fullcEiolirg of the ulited Nations, !!/ particularly
reconnendalion 52, on the aPPLicatio! of the mandatory retirenent age of 60,

Reafflrtnina that the PersonDsl management of the Organization nust be
based upon clear, coherent a[al tra[sparelt rulea,

1. Approves a! amendlnent to Ulited Nations staff regulation 9.5 with
effect fron 1 ,Jaauary 1990, as set foreh i! the anne! to the Preseut
resolutions, to provide that th€ mandatory age of seParatiotr for ataff menb€rs
appointed on or afEer I ilanuary 1990 shall be age 62' o! the understaadiDg
that age 60 wilt continue to aPPly as the mandatory age of s€Paratio! for
those staff m€mb€rs who are currentl,y la active servicei

8/ Official Records of the General Assenbly. Fortv-fourth sessioD,
supplement No. 30 ll/44/3o, vol. r), para. 58.

g/ Ibidl., Supplenent No. 9 (A/44/9r, annex XIII, draft resolutiott I,
para. (a).
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(e) The respective roles of the focal point in the Office of Human
Resources Management and of the Steering Committee;

(f) Recommendations for further action, including his approach to the
setting of new targets for the period 1991-1995;

8.
referred
Assembly

Requests the Secretary-General to make available the information
to in paragraph 7 to all relevant bodies, as set out in General
resolutions and paragraph 358 of the Forward-looking Strategies.

D

Mandatory age of separation for new staff members

The General Assembly.

Noting the recommendation of the International Civil Service Commission
to the General Assembly and the legislative bodies of other organizations in
the common system that the mandatory age of separation should be age 62 for
new staff members entering into service on or after 1 January 1990, ~/

Noting also the recommendation of the United Nations Joint Staff Pension
Board ~/ to increase the normal retirement age under the Regulations of the
United Nations Joint Staff Pension Fund from age 60 to 62 for new participants
entering or re-entering the Fund on or after 1 January 1990,

Recalling the recommendations of the Group of High-level
Intergovernmental Experts to Review the Efficiency of the Administrative and
Financial Functioning of the United Nations, i/ particularly
recommendation 52, on the application of the mandatory retirement age of 60,

Reaffirming that the personnel management of the Organization must be
based upon clear, coherent and transparent rules,

1. Approves an amendment to United Nations staff regulation 9.5 with
effect from 1 January 1990, as set forth in the annex to the present
resolutions, to·provide that the mandatory age of separation for staff members
appointed on or after 1 January 1990 shall be age 62, on the understanding
that age 60 will continue to apply as the mandatory age of separation for
those staff members who are currently in active service;

~/ Official Records of the General Assembly. Forty-fourth Session,
Supplement No. 30 (A/44/30, vol. I), para. 58.

~/ IQig., Supplement No. 9 (A/44/9), annex XIII, draft resolution I,
para. (a).
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2, Requests the Secretary-General to report Eo the General Assenbly at
its forty-fifth session on the possibte and real inpact of impletnentalion of
paragraph 1 above o! staff recruitment, mobilitsy, career development and
promotiotr, staffing structure, repreaettatio! of Member States in the UDiteal
Nations Secretariat and loDg-term staff cost expenditures.

ANNHI(

Amen&nent to the Staff Reaulations of tbe UniEed Nations

Reaulation 9,5

RepLace the first senteDce by the fottorring tert:

"Staff nembers shaLl not be retai4ed iD active service beyond the age of
60 years or, if appointed o! or after 1 ilaluary 1990, beyoncl tbe age of
62 vears. "

DRAFT RESOLUTION II

Respect for the privileges and inrnulities of officials of
the United Nations and the sp€cialized aoencies aual

related orqanizations

The General Assembly,

Recalling that. unarer Articr.e 100 of the charter of the urited Nations,
each Member of the United Nations undertakes to respect. the exclusively
inlernational character of the re spons ibi lities of the secretary-Generil and
the staff and not to see* to influence then in the discharge of their
re spons ibi I ities and that the secretary-Geueral and the staff sharl refrai!
from any actior which night reflect on their positiou as international
officials responsible only to the Organization,

Recallino that, under Article 105 of the Charter, all officials of the
organization sha1l enjoy in the territory of each of its Mernber states suchprivileges and inmuaities as are necessary for the ind'pendent exercise of
their functions in conuection with the Organizatio!,

Recallinq the convention on the privireges and rnmunities of the uniE€d
Nations, !q/ the conventio! on the privileges and rnrnunities of the
specialized Ageacies, 1rl the Agreenent on the privireges and rrunulrities of
the rnternational Atonic Energy Agency and the united Nations Developmetrc
Progranne Standard Basic Assistance Agreements,

10/ Resol.utioD 22 A (I).

IL/ Resolut.ion 179 ( II ) .
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2. Requests the Secretary-General to report to the General Assembly at
its forty-fifth session on the possible and real impact of implementation of
paragraph 1 above on staff recruitment, mobility, career development and
promotion, staffing structure, representation of Member States in the United
Nations Secretariat and long-term staff cost expenditures.

ANNEX

Amendment to the Staff Regulations of the United Nations

Regulation 9.5

Replace the first sentence by the following text:

"Staff members shall not be retained in active service beyond the age of
60 years or, if appointed on or after 1 January 1990, beyond the age of
62 years ....

DRAFT RESOLUTION II

Respect for the privileges and immunities of officials of
the United Nations and the specialized agencies and

related organizations

The General Assembly,

Recalling that. under Article 100 of the Charter of the United Nations,
each Member of the United Nations undertakes to respect the exclusively
international character of the responsibilities of the Secretary-General and
the staff and not to seek to influence them in the discharge of their
responsibilities and that the Secretary-General and the staff shall refrain
from any action which might reflect on their position as international
officials responsible only to the Organization,

Recalling that, under Article 105 of the Charter, all officials of the
Organization shall enjoy in the territory of each of its Member States such
privileges and imrnunities as are necessary for the independent exercise of
their functions in connection with the Organization,

Recalling the Convention on the Privileges and Immunities of the United
Nations, 10/ the Convention on the Privileges and Immunities of the
Specialized Agencies, III the Agreement on the Privileges and Immunities of
the International Atomic Energy Agency and the United Nations Development
Programme Standard Basic Assistance Agreements,

101 Resolution 22 A (I).

III Resolution 179 (II).
I ...

Digitized by Dag Hammarskjöld Library



A/44/880
Eaglish
page 11

Recallirg also its resolution 76 (I) of 7 Decenber 1946, ia nhich it
approved the grantitrg of the privileges ald irnrnuaities referred to in
articles V ald VII of th€ Corvention on the Privil€ges and Intnulrities of the
United Natiors to all members of tlre staff of the United Nations,

RecaLling furth€r its resolution 43/L73 of 9 December 1988 coataining,
inCer a1ia, the Body of Principtes for the Protection of ALl Persons utrder Any
Form of Deteltiotr or Imprisoment, includilg the priusiple that all persons
ulder arrest or detention be provialed whenever aecessary with rnedical care aaal

Reiteratinq the obligation of all officials of the Organization iD the
conduct of their duties to observe fully both the laws and regulations of
Menber States ald their duties and responsibilities to the organization,

Mintlful of the responsibil ities of the Secretary-General to safeguard th€
functional innunity of all Unitetl Natioas officials,

MindfuL al€o of the inportance in this respect of the proviaiou by Menber
States of adequate and tinely iuforrnation conceruing the arrest and deteltioa
of staff metnbers and, nore particularly, their grarting of access to them,

Bearinq ia mind the coasialerations of the Secretary-GeDeraL to guarattee
minirnurn st.aldards of justice and due process to United Nations officials,

Reaffirnipq its previous resolutions, i! particular resol.utions 42/2L9 of
21 December 1987 aad 43/225 of 21 Decenber 1988,

1. Takes note t ittr qrave coacern of the report subnitled by the
Secretary-Geueral, LZ/ o! behalf of the Adrninistrative Conmittee on
Co-ordilation, ard of the developrnents indicated therein, ia particular the
reported case of abduction and killing as well as the, once again, very high
number of aew cases of arrost aDd detention and the very negative developments
ia respect of various previously reported cases under this category,

2. DepLores the increase in the armber of cases in which the saf,ety,
functioning and well-being of officials have beeu placed i! jeopardy;

3. Also deglores the substantially increased number of cases of arrest
or detention of officials for which the organizations of the United Nations
systen have not been able fu1ly to exercise ttreir rights durilE bhe reporting
per iodi

4. Calls upon all Member States scrupulously to respect the privileges
and inununities of alL officials of the United Nations, the specialized.
agencies and related organizations aad to refrain fron any aces that would
irnpede such officials i! the performance of their functions, thereby seriously
affecting the proper fuactioning of the organizatiolrsi

12/ A,/C.5/ 44/ t7,
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Recalling also its resolution 76 (I) of 7 December 1946, in which it
approved the granting of the privileges and immunities referred to in
articles V and VII of the Convention on the Privileges and Immunities of the
United Nations to all members of the staff of the United Nations,

Recalling further its resolution 43/173 of 9 December 1988 containing,
inter alia, the Body of Principles for the Protection of All Persons under Any
Form of Detention or Imprisonment, including the principle that all persons
under arrest or detention be provided whenever necessary with medical care and
treatment,

Reiterating the obligation of all officials of the Organization in the
conduct of their duties to observe fully both the laws and regulations of
Member States and their duties and responsibilities to the Organization,

Mindful of the responsibilities of the Secretary-General to safeguard the
functional immunity of all United Nations officials,

Mindful also of the importance in this respect of the prov1s1on by Member
States of adequate and timely information concerning the arrest and detention
of staff members and, more particularly, their granting of access to them,

Bearing in mind the considerations of the Secretary-General to guarantee
minimum standards of justice and due process to United Nations officials,

Reaffirming its previous resolutions, in partiCUlar resolutions 42/219 of
21 December 1987 and 43/225 of 21 December 1988,

1. Takes note with grave concern of the report submitted by the
Secretary-General, 121 on behalf of the Administrative Committee on
Co-ordination, and of the developments indicated therein l in particular the
reported case of abduction and killing as well as the l once again, very high
number of new cases of arrest and detention and the very negative developments
in respect of various previously reported cases under this category;

2. Deplores the increase in the number of cases in which the safety,
functioning and well-being of officials have been placed in jeopardy;

3. Also deplores the substantially increased number of cases of arrest
or detention of officials for which the organizations of the United Nations
system have not been able fully to exercise their rights during the reporting
period;

4. Calls upon all Member States scrupulously to respect the privileges
and immunities of all officials of the United Nations, the specialized
agencies and related organizations and to refrain from any acts that would
impede such officials in the performance of their functions, thereby seriously
affecting the proper functioning of the organizations;

121 A/C.5/44/11.
I . ••
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5. Urges thoae Menber States holding under arrest or detention
officials of the United Nations, the special.ized agencies and related
organizations to enable the Secretary-GeleraL or the executive head of the
orgatrization concerned fully t'o erercise the right of functional protectio!
inherent in the relevant mul,tilateraL cotrventions and bilateral agreements,
particularLy !.itb respect to irnmediate access to detained staff nenbersi

6. Cal1s upon a1l Menber Staces otherwise impediag officiats of th€
United Natiors, speciatized ageacies aad related organizations in the proper
discharge of their duties to review the cases mentionetl in the
Secretary-General ' s report anal to co-ordinate efforts \rith the
Secrebary-General or ttre executive heaal of the organization concerned to
resolve every case with all due speed;

7, Calfs upon the Secretary-Gereral to take the necessary rneasures in
order to pronote knowledge of and compLiance with the Body of Principles for
the Protection of A]l Persons uuder Any Forn of Detentsion or Imprisornetrt,
including the priDciple that all p€rsons under arrest or detention be provided
whenever necessary with medical care alrd treatnenti

8. Cal.ls upon the staff of the United Nations and the specialized
agenci€s atrd related orqalrizations fully to comply with the provisions of
Article 100 of the Chareer and vith the obligatiors resulting fron the St.aff
Regulations and Rules of the United Nat.ions, in part.icular regulation 1.8, and
from Ehe equivalenh provisions goverlilg the staff of the other agencies;

9. welcomes the efforts undertake! by the Secretary-Geaeral that have
led to the release of many sEaff nembers who were previously reported as being
under arrest or detentioni

10. Also lrelcomes the Secretary-General's determination to continue Eo
work together r.ith the respective executive heaals and with the authorities of
Governments concerned to ensure strict inplenentation of the international
agreenenEs concerning privileges and inununities of international organizatiols
and their officials t

11. Calls upon the Secretary-ceneral to intensify his efforts to briag
about a! expeditious solutio! of the cases still pending, whicb $ere referred.
to in Ehe reporEi

L2. Notes with concern the restrictions on duty travel of officials as
indicated in the report of the SecreCary-ceneral i

13, Takes note with concern of the infornation in the reporc of the
Sec retary-General !1/ related to taxation on salaries and enolunents as well
as the status, privileges and irnrnunities of officialsi

13/ Lb.i-d., sects. IIr and rv.
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5. ~ those Member States holding under arrest or detention
officials of the United Nations, the specialized agencies and related
organizations to enable the Secretary-General or the executive head of the
organization concerned fully to exercise the right of functional protection
inherent in the relevant multilateral conventions and bilateral agreeme~ts,

particularly with respect to immediate access to detained staff members;

6. Calls upon all Member States otherwise impeding officials of the
United Nations, specialized agencies and related organizations in the proper
discharge of their duties to review the cases mentioned in the
Secretary-General's report and to co-ordinate efforts with the
Secretary-General ~r the executive head of the organization concerned to
resolve every case with all due speed;

7~ Calls upon the Secretary-General to take the necessary measures in
order to promote knowledge of and compliance with the Body of Principles for
the Protection of All Persons under Any Form of Detention or Imprisonment,
including the principle that all persons under arrest or detention be provided
whenever necessary with medical care and treatment;

8. Calls upon the staff of the United Nations and the specialized
agencies and related organizations fUlly to comply with the provisions of
Article 100 of the Charter and with the obligations resulting from the Staff
Regulations and Rules of the United Nations, in particular regulation 1~8, and
from the equivalent provisions governing the staff of the other agencies;

9. Welcomes the efforts undertaken by the Secretary-General that have
led to the release of many staff members who were previously reported as being
under arrest or detention;

10~ Also welcomes the Secretary-General's determination to continue to
work together with the respective executive heads and with the authorities of
Governments concerned to ensure strict implementation of the international
agreements concerning privileges and immunities of international organizations
and their officials;

11. Calls upon the Secretary-General to intensify his efforts to bring
about an expeditious solution of the cases still pending, which were referred
to in the report;

12.
indicated

Notes with concern the restrictions on duty
in the report of the Secretary-General;

travel of officials as

13~ Takes note with concern of the information in the report of the
Secretary-General 13/ related to taxation on salaries and emoluments as well
as the status, privileges and immunities of officials;

13/ Ibid., sects. III and IV.
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14. Calls upon the Secretary-General, as chief adrninistrative officer of
the Uuited Nations. t.o coDtinue personally to act as the focal Point in
promotilg aud ensuring the observance of the privileges and irununities of
officials of the United Nations anal the specialized agencies and related
organizatioDs by using all such means as are availabLe to hitni

15. Urges the Secretary-General pronptly to f,ollou up all cases of
arrest, detention and any matters relating Eo the security and proPer
f,unctioring of officials of the United Nations anal the specialized agencies
and related organizations i

16, Requests the Secretary-General, as Chairnan of the AdminishraEive
Conmittee or Co-ordination, to review and appraise the measurea already taken
to enhance the proper functioDing, safety and protection of internatioDal
civil servants.

19. The Fifth Contnittee also recommends to the General Assenbly the adoption of
the foLlowing draft decis ions:

DRAFT DECISION I

Amendnents to the Staff Rules

The General Assembly, noting the need periodicaLly to review the St.aff
Rul,es aDd to report annually to the General Assedbly the full text of
provisionaf Staff Rules and aneod$ents, decides to take note of the report of
the Secretary-General on anendnents to the Staff Rules. !!,/

DRAFT DECISION II

Respect for the privileges anal immunities of of,ficials
of the United Nations and the specialized aqencies and

retated organizabions

The General Assenbly requests the Sec retary-General to intensify his
efforts to nake his report on the respect for the privileges and irnrnunities of
officials of the United Nations anal the specialized agencies and related
organizations available to Menber States welf in advalce of its considerat.ion
of this subject in ortler to enable Member States to undertake a review of its
contents in advance of their discussion,

14/ A/ C.5/ 44/ 2 ,
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14. Calls upon the Secretary-General, as chief administrative Officer of
the United Nations, to continue personally to act as the focal point in
promoting and ensuring the observance of the privileges and immunities of
officials of the United Nations and the specialized agencies and related
organizations by using all such means as are available to him;

15. Urges the Secretary-General promptly to follow up all cases of
arrest, detention and any matters relating to the security and proper
functioning of officials of the United Nations and the specialized agencies
and related organizations:

16. Requests the Secretary-General, as Chairman of the Administrative
Committee on Co-ordination, to review and appraise the measures already taken
to enhance the proper functioning, safety and protection of international
civil servants.

19. The Fifth Committee also recommends to the General Assembly the adoption of
the following draft decisions:

DRAFT DECISION I

Amendments to the Staff Rules

The General Assembly. noting the need periodically to review the Staff
Rules and to report annually to the General Assembly the full text of
provisional Staff Rules and amendments, decides to take note of the report of
the Secretary-General on amendments to the Staff Rules. 141

DRAFT DECISION 11

Respect for the privileges and immunities of officials
of the United Nations and the specialized agencies and

related organizations

The General Assembly requests the Secretary-General to intensify his
efforts to make his report on the respect for the privileges and immunities of
officials of the United Nations and the specialized agencies and related
organizations available to Member States well in advance of its consideration
of this subject in order to enable Member States to undertake a review of its
contents in advance of their discussion.

141 A/C.5/44/2.
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