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I. DRAFT RESOLUTIONS

A

COMPOSITION OF THE SECRETARIAT

Tho Guneral As~blY,

20cclling Articl~~ 100 and 101 of the Charter of tho United Nations,

~_~l»~ its resolutions J3/143 of 20 December 1978, 35/210 of
11 Uocem~or 1900, 41/213 of 19 Doconwor 1986, 42/220 A of 21 Uocolnber 1987 ~nd

43/21,4 A of 21 Dec~mber 1988,

Emub~eiAing the indopendont international statu~ of the staff of the United
Nations Secretariat,

HaYl~,~cnsidurod the report of tho SecrotBry-Gon~ral on the comp~sitior. of
tho Secretariat, 1/

N.Q~ln9 tho progress among nationals of some Member States ",ho have servod
primarily on fixod-torm contracts in accepting long-term ond permanent contracts
for service with the United Nations Secretariat,

1I A/44/604.
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H.QUnc;Lwith_.A.ltti.§!ae-tiQn the positive results derived from holding national
competitive examinations as a recruitment tool for nationals of unrepresented and
underrepresented Member States,

Hoting that there continues to be some unevenness between the number of
appointments made to posts subject to geographical distribution of nationals of
unrepresented and under represented Member States and those of Member States within
ra:lqea or ovftrl'epresented,

HQting alao the efforts n.ade and still required to fill posts in
organizational units with high vacancy rates, particularly in the regional
commissions,

hA1'iJUL1n...m.1.n~ the views on personnel questions expressed by Membel' States in
the Fifth Committee during tho forty-fourth session,

1. ~lt.ro~ its full support for the Secretary-General as Chief
Administrative Officer of the Organization and his prerogatives and
re~ponsibilities under the Charter of the United Nations;

2. Urges the Secretary-General, whenever appointments arA made to posts
subject to geographical distribution, to make every effort to recruit nationals of
unrepresented and underrepresented Member States, including caudidates successful
in the national competitive examinations, taking also into consideration paragraph
4 ot resolution 41/206 A of 11 December 1986, in order to ensure that all such
countries come closer to the mid-point of their desirable ranges;

3. R.~ueata the Secretary-General to take every available measure to ensure
equitable representation, at the senior and policy forl1ulating levels, of Member
States, in particular of developing countries and other Member States with
inadequate representation a~ those levels, in accordance with the relevant
resolutions of the General ~ssemb~y, and to report thureon to the General Assembly
at its forty-fifth session, bearing in mind that no post should be considered the
exclusive preserve of any Momber State or group of States in conformity with the
principle of equitable geographic distribution;

4. A.l.a.~JtSUJjlI..t.a. the Secret.ary··General to cont.inue his efforts ai.O'ed at.
improving the composition of the Secrotariat by ensuring a wide and equitaole
geographical distribution or staff in the Professional and higher categories in all
main depnrtmqnts and offices, bearing in mind that paramount co'lsidnratlon shall hn
the necessity of securing the hlghest standards of efficiency, competence and
integrity;

5. f.u.r.thn reSlue~t" the SeCT. tary-General to monitor closely the effects of
the reduction of posts on geographiLal distribution, particularly at the senior
levels, and to take appropriate measures to redress ~ trnbalances;

6. Rtl.Sly'§.l.t.1. tl1e Sec:tetary-Ger,eral to endeavour to complete the wOl-k on the
development of a methodology for holding national competitive examination~ for
posts at the P-3 level in all M~mber StLtes and to present a progress report
thereon to the General Aasembly at ita forty-fifth session;
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7. Also roqYQsts the Socretary-General to complete his efforts towards the
developmont of a comprehensive career development plan for all staff that allows
for fair and transparent post-bidding throughout the Secretariat by integrating the
vacancy management progrwrume, ensures adequate, equiLable and transparent promotion
proceduros Bnd recognizes merit through a rational performance evaluation and
ropo~tin9 system;

8. nu:tbO[ reQuosts tho Socrotary-Gonorlll to roport to tho Ganorel Assombly
at its forty-fifth session onl

(a) The reviow of rulos, regulations and criteria uBed for the promotion of
staff ;

(b) Ensuring trausparency in the work of the appointmont and promotion b~dios;

(c) Including in the vacancy ma!lagomont pl'ogrwnmo the availability of
effective and expeditious appeal and recourse mechanisms;

9. Ros\W.a..t.a. the Socrotary··Genoral tQ develop a porsonnel policy to increaso
the mobility of staff, keeping in viow the functional requirements of the
Organizatiou, and to roport on the moasures proposod to the General Assembly at its
forty-fifth session;

10.~ the Socretary··Goneral to proparo alternative proposals for
groupings of Momber States in presenting tablos in his report to the forty-fifth
session of the Goneral Assombly on the composition of the Secretariat, taking into
account the views expreused by Member States;

11. Furthor ro~ the Sec rotary-General to report on the implementation of
the present resolution to the General Assembly at its forty-fifth session.

B

ADMINIS1'RA1'lON 01" ,JUSTICE IN THE SECRETA1UAT

l'ho Goneral Assomb.u:,

Ho_tJ.pg the importanco of a just and efficient internal justice system in the
SOC1'otluiat,

~ng considered the report of the Secretary-General on the a&nini~lration of
justico in the Secratariat, 1/

~/ A/C. 5/44/Y.
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~lcoming the further improvements in the internal 1uRtice system and the
progress achieved during the current year, ircluding the reduction of the backlog
of pending cases, largely due to the introduction of procedural improvements and
tho completion of work on the revision of disciplinary rules to be promulgated
effective January 1990,

1. Eodorse~ the report of the Secretary-General 00 the admini8tr~tion of
justIce;

2. ItegY~Hitli the Secretary·-General to pr:oceed without delay with the
promulgation of the revised set of disciplinary rules effective 1 January 1990 and
to report to the General Assembly at its forty-fifth session on the operation of
the new system;

3. Al~_X~Ye~ the Secretary-General to continue with the reforms in the
administration of justice in the Secretariat, in particular with regard to
improving the informal procedures for amicable settlements of staff grievances, and
to report thereon to the General Assembly at its forty-fifth session.

C

IMPROVEMENT OF THE STATUS OF WOMEN IN THE SECRETARIAT

R~c~lling Articles 8, 100 a~d 101 of the Charter of the United Nations,

Re~~l~in~§Q all relevant resolutions on the improvement of the status of
women in the Secretariat, a"d the relevant par:agraphs of the Nairobi
Forward-looking Strategies for the Advancement of Women, .~/ in particular
paragraphs 315, 356 and 358,

NQtj,Dq_wttb.:i~t,;JS[~l... iol} that the question of the improvement of the status of
women in the Secretariat of the United Nations system continues to be a standing
item on the agenda of t.he Administrative Committee on Co-ordination,

~Qi:.\ffir.lT).inq t.he goal of increasing the number of women in posts subject to
geographical distribution to 30 per cont of the total by 1990,

NQt.tng, however, the inarlequate increase in the number of women in posts
subject to geographical aistribution and in the appointment of women to the senior
and pOlicy-formulating levels, particularly with regard to women from developing
countriAs, keep~ng in view that recruitment overall has been affected by the

3 / ~e.po rtQJ .the Wo r hlCQn {er~~m,a, tQ.Reyi.~w.~JH.l~.pp.r ~J.:HL tll~~C 11 i ""yemen t ~ of
the UniteQN~tiQn:LPeCQc.1Q for WomeJU .. ~q\.lalitYL.l,)eYelQp.mlmt.~I1YJ?e~ce, ~i;1irobi,

15-26 J~ly 1985 (United NationR publication, Sales No. E.85.IV.10), chap. I,
sect. A.
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implementation of reco~nendation 15 of the Group of High-level Intorgovernm~ntal

Experts to Review the Efficiency of the A&ninistrative and Financial Functioning of
the United Nations il during 1987-1989,

Taking noto of tho report of tho Secretary-General on the improvement of the
status of women in the Secretariat, ~/ and of section E of the report of tho
Secretary-General on the composition of the Secretariat, 1/

1. Reiterates its full support fo~ the Secretary-General as the Chief
Administrative Officer of the Organization and his pr~rogativea and
responsibilities under the Charter of the United Nationsl

2. Urgos the Secrp.tary-General to s~ 'engthen his offortR to increase the
number of women in posts SUbject to geographical distribution, in particular at the
senior and policy-formulating levels, with a view to achieving to the extent
possible an overall participation rate of 30 per cent of the total by 1990, taking
into account the principle that the paramount considerati~n shall be the Ilecessity
of securing the hig~est standards of efficiency, competence and integrity and with
full respect for the principle of equitable geographica\ dIstribution;

3. Reguests the Secretary-General to increase the representation of women
from developing countries including at the senior levels in view of the sm~ll

proportion of women from these countries;

4. ReiteratQ~ its r~~ to all Member States to support the efforts of the
Se.::retary-GenfH'al referred to iu paragraph 2 and 3 above by nominating more women
candidates and encouraging more women to apply for posts subject to geographical
di~tribution, in particular those at the senior and policy-formulatinq levels;

5. ~ the Secretary-General, in seeking to achieve more tangibl~

progress for women in the Secretariat, not to lose sight of equality of oPPol'tunity
for all staff in the Secretariat;

6. Al~-L~~~ the Secretary-General to report in tho future on all
aspects of the status of women in the Secretariat in one single document, taking
into account the importance of comprehensiveness, transparency and analy~is in the
presentation;

'/. .t~lAtlJ.lJU:...J:eguests_ the Secretary-General also to include iu his report to
the General Assembly at its forty-fifth session . -nformation on, inter r,lJ~,

41 9_{fJ_clal Records of the Genaral Assembly, For~=!irst Session, Supplement
No I 49 (A/41149).

~I A/C.5/44/17.
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(a) The implementation of tl>~ action programme for the improvement of the
~tatus of women in tho Secretaria ~I

(b) The implementation of the recommendations made by the Steering Committee
for the Improvement of the Status of Women in the f-ecrotariat, as well as all
relevant resolutions on this ~ubject;

(c) The rocruitment of women from developing countries to posts subject to
geographical distribution;

(d) Thd appointment of women to posts at th~ senior and policy-formulating
levels;

(e) The respective roles of the Focal Point in the Office of Human Resources
Management and of the Steering Committee,

(f) Recommendations for further action, including his approach to the settirg
of new targets ~or the period 1991-1995;

8. Re.qy.e.sts the Secretary-General to milke available the information referred
to in paragraph 7 to all relevant bodies as set out in General Assembly resolutions
ano paragraph 358 of the Forward-looking Strategie~.

D

MANDATORY AGE OF SEPARATION FOR NEW STAFF MEMBERS

!'{Qt~n9 the recommendation of the Il'ltern "clonal Civil Sen-ice Commission 11 to
the General Assembly and thn legislative boO., lS of other organizations in the
common system that the mandatory age of separation should be age 62 for new staff
members entering into service on or after 1 January 19YOl

NQ,tJJ19,,~lSQ the reeoHunendation of the United Nations Joint Staff Pension
Board 81 to increase the normal retirement age under the RegUlations of the United
Nations Joint Staff Pension Fund from ag9 60 to 62 for new participants entering er
re-entering in the Fund on or after 1 January 1990;

Q/ A/C.5/40/30.

7/ Ofl'ic i~:lRec9.rQs of, t.lWGene~~LAs Ser.nQJYA_f...QftY.-(QJ'!Ltb.JiQ.~,siQn,

S1Jl?J2.l.emenLJ,lQL.J. Q ( AI 44/3 0 ) •
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Recalling the recommendations of the G~oup of High-level Intergovernmental
Experts to Review the Efficiency of the Administrative and Financial Functioning of
the United Nations, i/ particulaLly recommendation 52, on the application of the
mandatory retirement age of 60,

Reaffirming that the personnel management of the Organization must be based
upon clear, coherent and transparent rules,

1. Approyes an amendment to United Nations staff regulation 9.5 with effect
from 1 January 1990, as set forth in the annex to the present resolutions, to
previde that the mandatQry age of separation for staff members appointed on or
aftar 1 January 1990 shall be age 62, on the understanding that age 60 will
continue to apply as the mandatory age of separation for those staff members who
are currently in active service;

2. Requests the Secretary-General to report to the Genelal Assembly at its
forty-fifth session on the possible and real impact of implementation of
paragraph 1 above cn staff recruitment, mobility, career development and promotion,
staffing structure, representation of Member States in the United Nations
Secretariat and long-term staff cost expenditures.
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ANNEX

Amendment to the Staff Regulations of the United Natio~

Regulation 9.5

Replace the first sentence by the following text:

"Staff member shall not be l;etalned in active service beyond the age of
60 years or, if appointed on or after 1 January 1990, beyond the age of 62
years."

11. DRAFT u~CISION

Amendments to the Staff Rule~

The General Assemb1l', noting the ne9d periodically to review the Staff Rulas
and to reporL annually to the Gene~al Assembly the full text of provisional Staff
Rules and amendments, decides to take note of the report of the Secretary-General
on amendments to the Staff Rules. 1/

1/ A/C.5/44/2.
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