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NORWAY

1. General remarks

By way of introduction, it mey be of some irterest to have az accourt of how
Norwvay implements the odligations she has pursuart to intermatiozal lav. Attentioe:n
is drawn to Norway's report, submitted on 22 larch 1977, in accoriznce wi<t the
International Covenant on Civil and Political Rigats (Doec. CCPR/C/I/Add.5). But
since economic, social and cultural rights are irplemented rather éiffereatly froc
civil and political rights, some additional comments may be approrriate here.

In principle, control is exercised by the ccurts. The control of the.
constitutionality of laws is of little 1mportance, however, since the Constitution
‘contains only -one ‘provision of an economic, social or cultural nzture (3 -13, see [ .
A. belou) and it is somewhat uncertain what the legal significance c¢f tais :rov1slon'f
will emount to. It is therefore crdinary statutery - ‘law that is cf greztest - -
irportance for the 1mp1ementat1on of these rights. The princirle of ’lgg;l-tv" 1/
is of limited significance. It is intended to protect the citizen egaizs: B,
encroachments by the autharxtles, while the econamic, social and cultural rigats are
of & rore p031t1ve character they»imply scme form of benefit rrovided tr the -
State . - . ’ - ; . .

1/ This prxnczple 1mnlles that the authorltles must be empowe.ed t statutory
law adopted by the National Assembly (the "Storting") in order to interveze in the
sphere of legal rights of citizens. The imposition of new burdens, a rore stringeat
application of existing obligations or the deprivation of rights thus' require
authorization by lzw. It should be noted that this principle pro.ects all
1nd1v1duals without regard to race, sex, language etc.
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These rigats cught not therefore to be viewed exclusively from a legal point
of view, since the financial espect, evidenced for exsrple in the annual
aprrooriations, is alsc clearly of great irterest. In the last resort, it is the
political will which decides to what extent econocmic, social and cultural rigxts are
to be implererted. Ia Norwvey there has been broad support for the welfare stzte
policyv. ,

APTICLE 6: TET RIGHT TO WORK

A. Princiral laws - adninistrative regulations

Vn l95k‘ a new: 110 was 1ncorporated in the Const1t1t1on. It runs as follows:
J&@:”t "It is 1c-umbent .on the authorities of the State to create conditions which
make it poss1ble for every person who is able to work to earn his living by -

ais wvorz.

_ It is screwhat uncertain what the legal significance of this provision will
arount to. It is formulaeted in such a manner that it does not accord the imdividual
ary right enforceable by the courts of law. Presumsbly it must be regarded as a
manifesto and & binding political declaration.

The "right to work" assumes a systematic policy on employment. The legal
frazevork for such a policy is found in Act no. 9 of 27 June 1947 on Measures to
Prozote Employ:ent. Section 1 of this Act runs as follows:

"The Dlreotorate of Labour shall . keep a close watch on the developnent of
employment in this country, strive to maintain eaployment at a steady end
asdequate ievel and advise the Ministry in metters relatlng to employnert
and unecployment. It shall -

(a) collect informastion regarding employment, une:ployment and p0551b‘11t1es
- of ezployment, seek to establish the causes of fluctuations in exployrent
. and produce surveys of enployment and unex plo;ment st regular 1ntervals, o

{v) - eneo-rave the preparat1on vy government agenc1es, ccuntles ani S
pucicipalities of such detailed plans for patlic works as can be put into
. operztion at short notice to the extent required in the various perts of .
" the country. The Directorate of Labour shall asscctlc and keep & summary
- of tze plans. It shall likewise endeavour to obtain the fullest rossible
information concernzng private plans of workz where their executior will -
have a bear;ne on the 1eve1 of emoloyment,

(¢c) arrange for: useful works to Le undertaken ia tlnes of unemplovnent, and
for works to e postponed in times of manpowver shortage where they can be
deferred without great detrlment, .

(d) promote measures to hinder or mitigate unemployment, and hereby work for

~ the planned and organized development of industrial life and the
co-ordination of measures instituted for this purpose;
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‘(e) direc: the Employment Service s3> as to rrovide suitable eamployment for
ell a-d suitatle explovees for 21l vacarzsies;

(f) wunderzare vcce*icnel zuidznce vith the air of as:isting yo."o peorle
and others whea choosirs & caresr, trainins for It and adjusting
themselves to working 2ife, azé cd-~ordirste all oficial ectivities
connezted witk vocatioral guideace. '

Furthermor= the Directorate of Lebcir shall deel with matters relating to
benefits pzyable out of tre furds of the Kational Insurance Scheme under

Ctarter L of the ﬁat10n¢l Irsurarce Act.

Tte Ministry may issue furtkter directives corcerning the activities of tke
Directorate and erntrust it with éuties other thran those ment1oned in the
first and second psragrapks.”

Or 15 August 1977 e White Peper on e=rloyment rolicy (Report to the Storting
No. 1b: 1977-735) was sudmitted to Parlia-ment. Tke aim of the exployment policy,
as gefined in tuis White Papcr, it thet everyone between 17 and 69 years of age who
sc wishes shall be able to ottain gainful full-tire or part-time employment or be
offered facilities for suitatle trainins. In order to attain such a goal, by mesns
of ecororic measures ancé regioral develorment, the suthorities will place emptasis
or cresting new jobs, perticulerly outsiés congesteé areas. The White Paper
attaches great importance to proposals fcr measures to ensure that the groups whick
are most disadvzntaged from the labour cerket angle shall e offered the possibility -
of otteiring gainful emrloyment. It is ex;eﬂted thet the White Paper will be
debzted in the Storting in tre srring c¢f 1€T78. A sumrary in English of Report
Zio. 1b to the Storting 1577-78 is ernclcsed. ‘ :

£.1 Fre:z chcicz of occupaticn

- :Tre "Right -to work" assumes not orly that there.is work, but also that there
is free choice of occupation. "Uadsr Icrwegizn lav there is no general provision -
sxplicitly pres-ribing such 2 riskt, alzzough the princirle is- recognized. Mention
mzy be made oz he ‘fol lo;lng scec 1al Tules: : B L R

It was fcrzerly a reoulre_edt that cnly td\se rrofessinz the Evengelical- .

. Lutheran faith should be app01rt=é to Licher posts in the \t=te.. The require:ent',

is ccnzected wiih the. fact that there is a State Church in Iiorway, cf. § -2 in the

. Ccnst1 uzion. This’ requlrenen- 'ip resp=ct of the profession of faith by holders™ A

" 9% hig-er official posts has gradually teer abolished, so that it now applles only h
to churc* appointments &nd tea*hnrs auta-ucd to fzeulties of theolog}. ' '

§ 9D in tte Constlkutlon ez u11c1tl, p'ov1des that botn men and wcmen may hola
higher office in the State. A regquirerec-t for aprointment to a senior post iz the.
State is that the appointee is a lorwegizn nationsl.

As an exarple of a provision whick indirectly restricts the'right to free
choice of occupation may be mneationed the fact that a person applying for
~ unexrloyment benefit may, in certain circumstances, be obliged to move to another

e |
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locality to> take up suitable work. If he refuses, he will lose the right to the
deily cask allovance parsuart to chaster IV in Act No. 12 of 1T July 1966 on -
Netional Iasurance.

Alt=czgh the choice of occupatipn is free in principle, it is reasonable to
assume taa: some groups neeé special hely and guidance. This applies partlcularly
to those corirg on to the Ncrvegian labour market for the first tlne.

Irmigranzs

vt Phe increased immigration which has occurred froc non-Nordic, end largely
por<Eurotezr, countries ir recent years has resulted in extra tasks for the
Erploymert Service. This arplies both in regard to job placements and to the
need to inforn these employees of conditions on the Norwegian labour market and’
to help ther to adapt in otter fields. Thus in 0slo, where the majority of -
the imrigrznts are found, 8 special ewployrent and information agency for
foreign rationals has beer set up. As well as employment officials, legal
advisers azd social wvelfare officials are attached to this department, whlch
also inclucdes a special 1nterpreter service among its functions,

Handlcanve: persons

The Erployment Service's special activities in regard to obtaining work for -
bandicapreé persons (vocational rehabilitation) are an 1ntegra1 part of the
Employmert Service's ordinary orverstions. . The objective is to accuire a place
in ordimsry working life for the hendicapped, vhatever the cause of their problems.
houever Lcruay practices oo form of quota systen.

Young,pec:le

As part of the effort to counteract unemployment among young peodle, special
_programzes have been implemeated. Tre aim is to motivate young people to take
up further eiucation’ or vocational-training, or to provide thec with information ..7 -
and job tr;1311g SO that tne, mav cbtaln work v1th a firm. :

' Trial p*ojects have bee- started to ‘help soc1ally dlsaixantaged cllents,
‘in part;c;la- joaﬁg people w1th alcoh:l/drug problehs.

. At soce E:ploy:ent Offlces there are staff spec1ally abpoznted to vork on
project= fcr young people-.

Yonen

In 1975 five advisory officers were aprointed who are especizlly assigned
to work oa matters relating to wen's employment. These officials are placed
in different counties. Apart from this external work aimed at the pudlic,

- extensive iaformation measures have been 1mplemented internally within the
service relating to women's special problems. in working life.

Special two-four weeks vocational guidance programmes for wozen over 20 years

[eo.
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of age have been arrenged. These prcgra:ﬁes are intended for adult women wko hzv.
lost their work and women not previously in tae lsbour force. :

E.2 Policies anl technigues to achieve _-eadv eccnomic, social anid cdltura-
develcprent

During the present econcmic recessica special efforts were neeled to
raintain tke level of employnent :

Horveglan employment policy has nlacad special emphasis on seleczive ceasires
of different kinds. One of the main principles urderlying the shzrins of
policy measures hzs been to enable employ=es tc carry on with their usuel Jobs
for as long as possitle. Only vhern this fails are other measures tc be introduced,
as a second line of defence, to proviie alternative jobs for the unemrloved.
Unemploynent beneflt is regarded as a las. resort.

Ir keeping witk this general principle, z series of new measures hes tesr
added to the prograrme of practical labour market policy. Extra encloyment
has been created by kringing foerward national and local government trojects,
above all in the Building and construction sectors (infrastructural investreats
etc.). Over and ebcve these investment projects, "single work plares” have
been organized durirg the current recession. These are work places w:ithin
the putlic administration, social services &nd public health, the eavirommentel
sector etc. This hes served to widen the rznge of extra exploymen: onrortunities
- for the benefit of sdditional groups of applicants, e.g. women, young persons and
the occupationally kandicapped. Atout LO per cent of persons in extrz -
enployment of th1< kind have been employed zt these 51ngle work places‘.

On-plant training has been added to the adult vocational educaticnal :
program=e as a suitatle alternative to lay-offs and dismissals. Kouglly one tiaird
of the persons affected bv tralnzng m=a Sures undergo on-plant traln.ng

- Great meor tance has been attachsd to e <p°c1al programme to cc;rteractluf‘ -
une:plovmens arong vounb persons and severzl new ervedlents have Seer tried crer
and atove relief worii.in the form o¢‘fsrngle vo*. olaces’ and gran:s toward -
on-plant’ trainirg. .These grents hdre beer raii to e:floyers taking or \OJh.‘;fj
veople on-a.cas:al tasls (1 e. for sxncle vork olaces in prlva e’ enterprlse ;A;;3~

, , More than 15 OCO persons vere in eno-o*ment in Warch 1076 as a result o° Lo
these s:ec1al job creat1on measures.- : : - e

Several nev forms of support - quu1c1ty loans, 1nterest gran=s towards
stockpiling production, operatlonal rrents - have been added to the cetalogue of
preventive measures, i.eé. the first linc of é:zferce. These measurss Lave
attained quite consilerable proportiozs. Tte number of persons emcloyed by
firms receiving liquidity loans is alrost 5C,000, while 10-15,000 are employed
by firms receiving interests grants. Altcgether the three forms of suprort
are estimated to have affected 10-20 ver cent of the country's total industrial
labour force.
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B.3 lleasures to ensure the best possitle orpanizatior cf the emploveent market

The official mznzower policy is ceatrzlized unier the linistry of Local
Goverrment anl Latour (:ommunal-og arbelcs-de'nrteznentet)

Subordinate institutions, such as the Directorzte of Labour
(Lrteidsdirektcratet), znd the Regional Develorment Funi (Distriktenes
_utbyggingsfoni), ere coasultetive and executive todies for the Ministry. As a.
general rule_ executive bodies make suggestions to the linistry on the
inplezentation of srecific measures. Tae !Ministrr evazluates the essence of the
sugge=t1ons, particularly their political imrplications, ani considers the
T”flnanc1a1 and‘Wegal aspacts of the prorosals mzie. If deemed appronriate, the
U Hlinistry ‘may ‘farwvard the proposals to the Coveramsnt for consideration.

: The manpover pclicy is outlined in cornexion witk the annual fiscal and
"netional budgets and th= Long Term Programme (four yesrs). Further, the ranpowver
policy emerges in conzexion with the preparation anéd framing of legislation,

as well as in the haniling of current practical issues, Finelly, the mantover
policy is shaped in ccnzexion with certe1n govermment reports (whlte papers)
presented to the Storti=zg. ' :

The collection and analy51s of emplovrent StatIStI”S is an 1mportant part
of rcanpower plenning rrocedures.

The statistics concerning registered totally urervloyed based on the local
Inployment Offices play a central role ir. assessinz tke labour market. The
- fzllowing characterestics of the unemployed are resularly available:. sex :
(zontrly). counties, labour market districts and muricimalities (moqthlv) ege
(Jarmary, April, July, Septexber and Moventer), durztion of unemploxyment (f ive
groups. - January and Sectember).

The mein figures are available shortly after tte reference date (the lest
vorking day of the roat: ) _These statistics are prz2rt of the current monthly ,
“statistics conceriirg tze flow of applicents for wvork: ‘As of the end:of each -~
‘.. mopth, figures are avzilable for applicarts for work cneﬂxfled bv fully enni oxe_,

V-oartlelly eneloved azi totally unemplovej

Another scurce of -nemnloyment statlstncs is tke oJarterly Labour T-‘oz-ce'””
- Sznrle Surveys (Arbeidsrraftundersgkelser). 2/ The surveys provide supolementarv
inforzation concerning he unemployed (ncn—emplovei persons seeklng work:x )

The*monthly»:tat1s:1cs concernlng vecarncies reg;stered at the local
Trployment Offices beloag to thc "leading” cyclical irdicators. The Directorate
of Latour conducts a sazrle survey in Octoter eack yeer to estimate the total .
uncovered demand for pazpover in the ranutacturing, wilding and constructlon
_ industries.

2/ Abbreviated ALU. _
7.,
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On tae basis of the statistics concerning applicants fcr work and vacancies,
the Directorate of laboir putlishes a so-czlled timhtness irdicator each month
(the stock of vacarcies registered at the beginninz of the rconth plus the flov
of nev vacancies registerad during the month corputed as a percentage of the
correspcnding figures conzerning applicants for worz).

The current statistics concerning procduction cutbdacks revorted to the
Directorate of Labour (dismissals, lay-offs, and reduced working hours) include
congpdanies which implemeat. proauctlon cutbacks involving more than 10 persons
witkin 2 month. .

. :
Puring the past tw> years a ronthly series has been rrciuced concerning
errlovm=nt {actual and six rortks forecast) assoziated with selective emvlovrert

measures specified by eacia type of nmeasure, county, young persons and sex.

~ The main source of employment statistics is the quarterly Labour Force Sarvle
. Surveys. As a result of <he sarpling error and changes ir the questionnaire etc.,
these ecployment statistics have sO far been of only limitec value as a

cyclical indicator. Andtaer serzcus SbOIv—C’KlE‘ is zhet rzlfatle fi-zures are not
available for geographlﬂ areas. :

To attempt to compensate for the geogranhic shori-ccrdrms .of the ARU :1”“?-a
nev regional employment statistics have been published circc the first: quarter
of 1975, coverlng gining, manufacturlng ané bulldlng and corstruction.

Eeginning in 1973, reasonatly complete and detailed =t=tlst1cs (January ani
August) have beer produzei concerring employment in individual firms engaged in
0il activities closely related to the production of crude oil and natural gas
in the 5orth Sea. - Foreign naticnzls employed in oil activities are specified.

B.b Technical and vocatisnal guidaace and trainins progremres

- Vocational guidance is carried out in co-operation between the labour .
narket azni the educaticnal authcrities. The gulaellnes'fcr this co-operatior: X5
have tesn drawn up by a spetizl bcdy, the Co-ordimating Ccx=ittee for Vocat1onal‘

- Guidarce.  The Comrittee, which' is composel of representatives from the . &

- differezt types of schoal; ard from the Ezsloyment Service, has reﬂeﬁtlv been
“‘reorrenized to cllow boin e*p-c"ces and emplorcys td be rcr*esentex The
Dlrecto—a*e of Labour a*t; as tke socretar1a~ of the Conmlttee. -

'ho educatlonal authgrltlec end the Enployment S°rv1ce have co-operated in
develcping and organizing vocatioral guidance in tke schools. Vocational.
_ orientation is a special sudject in the seventh, eishkih and ninth grades of th
conpul sary elementary s.haol

Practical vocational gu1da'ce has been introduced as a further supplement.

Pupils, predom1nant1y in the eighth and nlnth grades, usually s"end at least
one veel receiving "on-tke-Job experience"

.:' _ Ab , . L E : 'j ' : _/---
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In secondary education, such s upper secondary schools, folk high schools,

. teachers' training schools etc., vccational guidance is carried out according

to prograrmes drawn up by the Directorate of lLabour. lMorecver, in co-operation
with various institutions, the E-rZoyment Service gives information amd .
guidance to unver secondary school students, bv special arrargements &£ll over the
country.

The Vocational Guidance Service co-overates with student advisors at
universities, institutions of highsr learning and other trai:ing institutions.

Vocetional guidance for adults plays an increasingly 1m;ortant role. For
‘uo'en mostly married women, wishirg to find out abcat their labour rcerket
' op:ortunltles, spec1al 1nformatlon courses are arrarsed in many counties.

: ~ In 197h 2 51x-week prograrme was started to counteract the increasing
“unemzloyzent among young people (16-20 years of age). The mocdel programme
corsicsted of working pericds in different undertakings or in different sections

.in the same undertaking. One day each week was reserved fcr general &nd
individusl vocational guidance. Tte general vocational guidance included
information oa working conditions. on rights and obligatiors in empioyment and

on the respective functions and tasks of the workers' and emrloyers' organizations.

~ Two-four week vocational guidznce programmes are, also; arranged for women
over 2) years of age, see B (1). .
A prograrme on vocational guiéance for mentally deficiert young people has
“ been outlined. Further adaptatlon is in progress. ,

The obdeﬂtzve of vocational training for adults is, first and foremost, to
crea-e work possibilities for the wvorkers who need training in order to acquire
2 suitable, stable occupation. TZLe training is alsc rlanned so as to qualify
- the trainees to cover the current need for nanpover on the lebour marzet.

An effort’ is- belng made. to prOV1de -a. wide varlety of courses at the same .

. tize, as there must be a8 high degree of flexibility in what these coarses offer.ﬁ,

- This it should be p0551ble to start courses at short notlce wvhen condltlons on . -
th= laoour market make thls necess;ry -

B. 5 P*otectlor a:alnst arbltrarv term1nat10n of em,loyment o v

‘The rules concernlng protectlon agalns‘ unwarranted notzce to leave are
".contained in tke Act of L Februa:3 1977 relating to Worker Protection and the

"Wbrklng Enviromment.-3/. .

: otice to leave is subgect to sveclflc formal requlrenents. The emﬁloyef'must
give the notice to leave in writirg and it must be delivered personally to the
.employee or be sent to him by reglstered post. : . , :

3/ See list of reference material appended to this report.
/.'..
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The notice to leave shall in“orc the ecployee of his right to demand
negotietions and to institute legal proceedings and of the time-limits applicable.
The exrloyee ray demand to be told the grounds for notice to leave.

Ir order tc be valid, the notice to leave nust be warranted by sufficient
groundis. It would not be sufficiently warranted to lay off an employee on the
- grounds of curtailed operations or rationalization measures if the employer can
provide some otker sultable worx in the enterprlse.

" If en em,lcyee is given no.ice to leave during sicl leave or pregnancy,
the ecployer rist produce evidence that there are other valid grounds for notlce '
to leave.

The Working Environment Act provides for longer periods of notice than were
_required previously. For employees with less than five years in the enterprise's
emnploy, the period of notice is generally one month. For employees with more
than five years in the enterprlse s employ, & minimum of two months' notice is
required. : :

'Discrimination in appointment to jobs and notice to leave

There is.no legislation in Rorwvay which exrressly states that there is any
protection against discrimination as regards the right to obtain uork and against
arb1trary termlnatlon of employnent.

, However, as regards posts in the publlc administration it may. be assumed :
that the principle of equality embodied in edministrative law and the Penal
Code's provisions relating to respon51b111ty for acts conmltted durlng public
service will be applicable.

For work in theeprivate sector, 5410 of the General Penal Code may be
~applicarle. It provides for the punishment of anyone who, contrary to the law,
“refuses to take a person- into:or cischarges a person from his service, when an:
undertaking already exists to take that person into or keep that person in his ;‘
Usefvlce. However, this provision-is only apzn slicable 'in cases where:an ecployment

... contract exists. -As mentioned ebove, the Working Environment Act (Act No. b of "
- 4 Februsry 1977) prov1des protection agalnst discriminatory notice to leave.

" Finelly, the provisions of the gereral wage settlements provide a certain exteﬁt
-of protection aga1n=t dlfferlng conaltlons of employnent for the sector of ‘
lndustr} they cover._'- _ . v .

' . Finally, it may be mentloned that the Government has snbnltted a Bill for

'_Equalztv of Status between the Sexes, see Bill to the Odelsting, ¥o. 1 (1977-78).
The first paragraph of clause 4 in this Bill prohibits discriminatory treatment
of women and men, i.a. as regards arpointment and notice to leave. -

L/ A translation will be forvarded when availatle.

/... |
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B.C Protecticn against unemnloyment

See itex B.Z2.

C. Statisticzl and other informztion

In 197L tine l'orvegian economy was cherecterized by a verwy high level of
capacity exprloitation. Towards the end o7 the year, howvever, foreisn derard began.
"to decline, anl this resulted, towards the enl of the year, in a csrtezir decline
in the numbers of nev vacancies. Unemplosment graZuzlly rose during the first
half . of 1%75 and subsecuently. : : :

. In Iarch 1075 ttis dereloyment pro::toc discussions tetween various ,
'mlnlstrles togethér with the Norwegian Lebour lzr=zet Board. In the teginning
.of lay 1975 these discussions resulted iz a goverm—eat till for suwplenentary
employment incentive allocatlons totalling some Tir. 200 £,

In May 1975, by which time the recession ha‘ tecome still more arperent,
the Government instructed the Latour lerxet Boari to draw ur a concrete acticn
programe for the aprroaching winter seascn. Tais action prograrme was presented
" to the Goveroment in mid-July 1975.

A government bill based on the acticr rrograzre and prcviding for
employment incentives totalling some Nier. 500 m. wes presentei in Sertember.
The measures thus proviied for included & stepring ur of pultlic projects and

~labour market <raining, bat also measures tc improve the ability of firms to
continue produstion. ' '

Successive additions vere made to this vrograr=e during the vinter and
spring of 1975-T6, see also item B.(2).

. Accordirp to the Certral Bureau of St=tisties’ nanpovnr surves, thé totel -
-average employzent. figure in 1976 was 1,772,200, teirg 1,C33,200 (€1 per cent) men.

and 668,000 (39 per ceat) women. The to:a. ecplcirmernt flz‘.e represznzel

63 per cent cf all mersons between 16 ari TL yezrs of age. Fcr per ths .

- employment percentage was 77 and for wozsr L. 0% ire e:*;c r2d, 1, 5-,,633

" (35 per cent) vere wa?e-earnlng and the re:alrd=r eitter =e-;~e*t7cv=i or worllﬂ“

in a famlly concern..’~ . ‘

of employed nersans'in geinful work, 72 002 (L ter cexnt) stated thev haé - .
a working week of 1-9 hours. For 107,03 {( per ceat) it wes 10-19 vours, for =
158,000 (10 per cent) 20-29 hours and fo-‘;,_TB €32 (77 oer cent) over 32 hours.
The average wrking time ver veek in wori outsife the home wacs consizerably less .
for women than for mea, 30 hours as agairs= L2 hours. The everage number of
vorklng hours per veel has dropped fror 1675 to 1076 for toth mern ard woren.

For the f$rst half of 1076 the unemnloy:enu flere was mnch hxgter than fo*
the corresponding period irn 1975 and thar the usual level of the preceding years.
From the beginning of September, however, unemployrent was slightly lover than it
had been a year earlier. This indicated tihe effect of the generally better state
of the labour rarket. _—
‘ ' [eo.
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The unercplcyrmant fifFure registered by the Fmplozment Service in 1975 was
on average 19.9C7. In reiztion to ti:e total laltour force this arountel to
1.3 mer cent. Trie zroportiion of wcmen compriscd ir the total unemplovment figure
tas risasn in recert years frowm 27.1 per cent in 1972 to 3k.1 per cent,
35.L per cent an3 35.8 per cent ir 1¢7L, 1975 an? 167C respectively.

Difficu_ties affectiag tlz degree ¢ realization of the right tc work

\.omen

There zre considerstl; core vo—exn looking for jocbs than there are jebs
available. The puzber of women erp_oved in sparsely pooalate; areas 1is very much
less thzn in tuilt up arezc. The traditional divisicn into 'cen's occupat1ons
and "worern's cccupations' in many tranches and enterrrises also rroves an
obstacle to many womern in cbtainirg work.

" In 1675 wouen repressrted soreshat over 37 per cent of tlre totel nunber of
employec persons. Only atcat 60 per cent of these women work more thaa 30 hours
per weel: in gainful emplozrant. . The remainder, i.e. 40 per cent, work part-time.
The greetest increase in th2 number of women in employment has occurred in this
latter grcup. .

The ;roportxon of wozen wes h;ghest in the service sector and in Jobs in
the reteil trade, hctel and restaurznt sector. Over £5 per cent of all erployed
women werk in these iwo excaomic sectors. The lowest percentzge of wozen (only
S.h per cent) is to te fo:ri in the building and construction sector.

The rumber of varen sesking jobs has increased fron l°7h to 1976, pvobably
due to the fact thzt mcre azd more woren wish to work outs:de the honme.

-The establlsned ratt_rn of traaltlonal roles in the famlly is largely .
responsible .for vo:er hcv-J- less orpertunity to particirate in werking life on S
‘tie seme terms as rer. ‘Tne avallabllltv of rore nursery scheels will rerresent -
an-imrortant factor when It. caores. tc kaving mere vomen ir worl-lnL life. In 1975 --
~ a new statute relating t5 rnuirsery schools.to .meet the local reaulremer:s-vrs '

- rassed.. 5/ ‘The kct rcakes tze munl-loalltles reSﬂonclole for tlannlng <he
-neces<ary expansior 01 nurs ry schacls.'_" : '

In 1977 the gcvernme't grunts to nursery schools on averave cover 3C per cent"~i
“of the rurning costs,‘1 e. an 1ncrease ‘of 10 per cent sirce 1CTS ‘ 2

Ey fer the greatest Cezree. of resoon51b111tv in resrect of chllaren is stlll
placed on women, ard the s::rczty of places in nursery schools and other fa0111‘1es
for chlld-mlndlng cean thzt women z2re cut off from workirg life for many vears.
‘The long interruption in working life is in turn one of the mz2in reasons vhy
women generally hold lower vositions and have lower pay.

5/ See foot-note 3.

VA
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At toth the naticnal and the liordic level, endeavours are deinrs rcage to
expand acult educztion because of its imrortance for re-trairing s*re::ee and for
housewives wishirng to particirate in working life.

III AFTICLT T: TET RIGHT TO JUST AlD FA"OCRLJ_E COIDITIN'IS OF UC

A, Remuneration

4.1 1lave and repulations

In Iorwey the level of wazes is in rrinciple determined on the ba51s of .
- ne;ot1&°13ns ap: apreements between the parties concerned. [srmally the Government
“'pldve ro-part in'this. Little use hzs been made of the voluniery arrangecent
"3by,9hich'a Weges Foard is plaeced at the disposzl of the parties pursiant to
~Act No. T of 19 Decembder 1952 concerning the Wages Poard in labour Disputes. Q/'
" The use cf a corrulsory Wages Board can only be considered when the pclitical
-orgens of the State consider that a srecific latour disrate threatens vital
public interests of an econoric or other nature (see also below under the
neac1ng' Right to strike). Act No. 2 of 1% February 1918 or Hore Industries
is the only statute now in force which conta1ns prov1=10ns for establlshlng a
minimum wage arrangement. : .

The system of wage agreements nov practised is dependent on the existence
of latour dispute legislatiorn comprising two statutes - the Act of 5 May‘1927,‘g
vith subsaquent amenirments, relating to latour disputes in respect of the private
and municipel sector &nd the Act of 18 July 1958, 6/ with sutsecuent amendments,
relatlng e} pub’lc service disputes in respect of the public sector.

4.2 Prinsivzl rethols used for lelnE tages

¥Vhere tlre parties (the I'orwegian Ermployers' Confederation cr th2 emnloyers
on the cns hard ari the trade unions on the other) do not reach acresrent on the

. substance of the wage agreement ‘the conflict is sutmitted, pursuant to the
| zbtove-manziored Acts,: to arbltratlon vhich usuallv leads to txe wa~e arreement-
-+ being sicressfully nagotlated » ;

" Inrire cases tae agree”e at is orly arrived at after'ihe'wtrkers nave called -
e strixs zrni after .nev arbitration bhas taken vlace. It is even rarer for vay
.. &n. terts o-.emrlo Teny to be la1d dovn bv the Wages Board (see item A.1 above)

The ﬂate*orles of . emnloyees whose ray is not based on' vage a*reements may
oe d1v1deﬂ -into foar eroaps : S

(2) grOJps comor151ng hlghly-pald staff occupylng n051t10n= cf nﬂrtlcular
trust in the private sector. It is difficult to cite figures since scae of these
. groups, for exarple civil engineers, are partly covered bty vare agreerments. This
~ also aprlies to a few leading rosts in the local and central administration;

6/ See foot-note 3.
v/o.‘.
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(b) =r-icvess rainly enrered in srzll entervriczs vhere raitzsr the emmlcvar
rcr the er-lovecs ere rerters of crranized assccizticns cr wnicns. This - SuT omey
tz estirztzé 2t scm= 10,000 of the totzl wori force of ab”dt 1.2 =i1lior Zr. llorwzvs

(c) icmes=iz =elp, cleaninz esciztents, ezc. in private housshzlde zrnl
Feri-time zcsiticze in firms. This rrcur tos amcints tc e consiczratls nuizler

(8) er-lovezs (z2ltorether several Lkundred) vhc zre covered o ths L2t ¢
£ Februar:- 191F relzzing tc Eczes Industries, trhe otject of this stz2ute T=in-
ersure that ileir rzrunersticn keeps rece with the reneral warpe Erifi, ¥y
2 wzy that hore ind:istries are nct ousteé frem the rariez. This Ig the

witn minicir ray lLe-islation.

£.3 Workers' rerzin:zrztion cther than rerular wzres

In the private s=ctor thers is. 2 wids range cf pav systems, verving fr:im
rure or partial pie:rc-rate systerms tc Cifferernt fcrrs of teonus or prcducticn
preciurs. Trere are ro temporary supnlersnts cn the grcunds of i-creasel Zivinr
ccsts, Howewver, It is usual for the two-year wape agreements to irntcrperszte 2lzuses
" allcwing fcr 1no=r resulation. The result of these rerresents =z Ue-r.re:t elerert
ir vages. : ' :

A.L Statistical éa<a shcwins the evolutisn of the levels of reF"'e-a.1o“ and the
cost‘cf livirs~

.

The rel;tlcnch' between. *he leval ol mav zné the cost of livismg \conzum
pric= index) over a l”-year reriod is errzrent frcm the fisures t:zlsow., Ths

94T hes beer taken as the base and the figures rive the averape te fcr wirs
cc:leslnr all aduw.t r==r and all adult =rcmen withiia tre ravr snphers scversé tor
Tervzgian Dmrleyers' Confederation. fw.rezge wa~zs include special suplsem:ints s
as riece~rzte tar, tonuses, etc, ' :

£3u1t 0 pACt 'c“chr—r DrlCEﬂ,;.

Ee_r"'_"i‘“_“-n Cyimen iniex

- 7i3€?‘lﬁ;;ff7150?4 L iten o aro
C1es T et o0 b 13

Sy w7 ome o ac7

1Ty o1 0 13 118

‘1271 ¢ 167 ¢ zsp 1
172 160 166 ¢ 13k
U173 176 18k 1LL
e 206 217 158
1375 ek 0 285 175
1976 286 Ak 193

 The pav of em:layees in the local ‘ané central administration zzr be ass:med’ﬁ
to have followed tae same trend. - . a
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A.5 Zaual pa2v fcr worls ¢ ejuzl vzlue
Ir=:=r:nts

On accoun: ¢f the previously rcentioned increas=d inmirration of foreir:
wcrkers, it hLas becore enrarert that there is & need to see that these vorksr: are
nct ermloyed a< lowar rates of vav ard on less good terrs thar Yorverierns. £ till
is at presen: teinrs prenareé wiich will result in the vnarticular enrrlovee
orranizetion exercising this control functiorn. T

Yonen v,pﬁﬁl,ha“‘,‘“,g

-;rA,

Courc*l on' qnectzon- relafed to eo-al pax for mer. and vonen., I; Hay 1977, <he
uqual Status Counc1l stated as follows:

"Pay trends in industry axd for sore bra“c ses in the retail trade sactor

show thet the levels of voren's and men's pay care closer to one anotiaer in
the 1970s. For clerical staff in industrial enterprises, however, tksre has
been a decline in the average rate of woren's pay as a vercentege of men's ra-.

In 1975 wvomen's average hourly wages in industry represerted in all T3 per cent
of men'’s. In the fburth quarter of 1976, vomen's averare earnings were

79.3 per cent cf men's hourly wages. In over two thirds of &1l braacaes of
industry women earmed somswhat above 85 per cent of men's earninazs for clericel -
staff witl simple vork routines. In industrial enterprises the avereze ronthly
pay for wcmen was 82 ver ceat of that for ren in 1976, while for office staff
with work requiring kigher quelifications the difference vas sli:hcly less.

Tae recc:n=ndatlon from tze comnmittee apzointed to enquire into the Fay status
of vorsrn's occupetiors within the public sector was teken up for coansicderatiorn
in cornecztion with tke érewing up of a new vey systen in the govern“e“~
. admlnlstr ticn. -The new pav system, introducecd in 1976, _covers, in<er =slie
‘improved - pzy fcr the IOﬂe:t-nald oSt catepories, which means e - irnrsvarsnd
1n the’ s: t,a ica ’or worern . in na*t c11=r. Fnrthﬂrva*e, t“ere nas bne: scx

-larvel" vased-ca. vo~eu, fcr exarnle nurses, vre-school tnarhnrn,.e*c.

Recent ng scttlerents have edvocated reising pey rates for the lov--alé ,
catepories, for exemrle by roving several of the lovest-paid cateporlec 1539’ one
level. Ry the warze settlement of srring 1976, the lovr-ray supplemerts were
" most of ell to the advantege of women. Tne same treand was noted in tte ge 1era1@
vages settlerent of 197T7." ' ;

The Government 3ill ca Equal Status (Ot. prop. ar. 1 (1977-78)) includes
clauses relating to equal pay for equal work for the same employer. As aslreadr . _
mentioned, the 9ill also contains other clauses intended to prevent discrizination
in the emnloyrment sector (in regard to app01ntment, promot1on, notice to leave or
redundancy leave). : :

/oo
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An equel status orbudsmarn eni a grievances bozri for ezuzl status cguestions
will facilitete the imrlementation of thLe Act.

A.¢ Frir remirerticn - aiffieidziee rrd vre su

|.

Througt. the compreaensive wazes revision =ffected in the sr*inc cf 1976 and
the pzy regulation arrangements for the svecnd ror:iment yeorr inm tic sorins of 2077,
agreezeat was reached on the so-czlled Comprehen51ve Incomes Settlemert. To reduce
the rise in prices and tke inflation which would irsvitably result frca a
conveational wzne settlerent in these years, the Stzte authcrities declared
themselves willing to participate through reduced taxes and othey pledszes of
economic signifis-ance adjusted to meet such cutbacks as the pzrties to the
settlexsnt might agree or.. The arrangements arrived at for these yeers, however,
are not to be re;arded as an 1nd1cat1on of any new and permanent form of wages
settlement. : ,

B. Safe and hezlthy working conditions

12}

B.l Frineir:zl law

The Act of L Februsry 1977 releting to Worker Protection and the Working
Environcent en:iered into force on 1 July this year. The Act superseded the earlier
‘Workers' Protection Act of T Decerber 1956 The obJectives of the Working
Environrent Act ere: '

1. to secure :. workirn- envircroent which affords the werkers full security
against harmful prysical znd mentel influences and which has safety, occupational.
giere and welfere stardzrds that correspond to the level of technologzcal and
soclal cevelcp"ent of tte soclety at large at any t.mﬂ- S

- 2. tos secure sound cc:t*a*t ccngltl.ns erd reenirx=ful oczupstion for the
individual e:p-o;ee : : .

3.7 to" pr;v‘d-~a ba51s v:ereby 2t enterrrl\es tce:s»lvec car. solve trel r *,,wff‘”;
workln. envirorment problems in co-operation. with tte organloatlons of e:ployers and
'employees under tqe superrlslon end guldance of the p;bllc autdo*ltles.i“_ PR i

. The WOrklno gnv1ronmental Act ba51c.lly covers all enterp'lses th;t envage e Qj
_enployees, incluéing emplcyees working or fixed -installations in the oil. irdustry
- on the harweglcn contlnen al shelf.. The fcllow1ng ere exerpt . from the Act.Jmisjzg_

(a) shlpplcs;,huntlng and fishzng, 1nc1ud1ng'processzng‘of the catch on board .
ship; - e P o 8 it e

(b) aviatica; .

"(¢) agriculture and other enterpr1ses covered by the Act relatlng to worklnc
'cond1txons for agriculturel wvorkers. : : .

Conlitions in these 1ndustr1gs have been concidered to te of such a special
nature that it has been desirable to have separate legislation in these sectors.

N | o /,,;;A
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re Working Envircnmesnt Act contezins rules on the zererzl rzazul ‘rements

concer"1ng the vorking environrent. t is stated tha® the wor=zinz envircnmant

s2all te fully satisfactcry wher the factors in the working envircarent that may
influerce ths mental arnd phrysiczl hezlth and welfare of the work:zrs are jud*ed
separately and collectively. Furthercore, tre Act contzirs, izt=r elia, rules on
the right tc leeve of absence ir the event of pregnancy ard coazfinsrent, ths
organization of safety/worker rrotection services, work dcne tyr :Llldren ani young
people, ensazenment, notice . to leave ani dismissal, vo'klnp houres, *lre organizaticr
of the Lzbour Irspection, and penalties. : »

B.2 Frircirzl errerc-ererts anq_rroc~iwres to ereure thet thess trovisicrs ure
e‘fec IVL ol rc,pucte‘ » B

’ he Labour Inspectlon carries out inspections to ersure the: tlre prov1slons
1;conta1ned in or issued pursuart to the Act are observed.

The -Directcrate of Labour Inspection directs the at:tivitiec c? the Labour
Irspection whick in the regioral areas is organized as e local Lztour Inspe~t10n
con51st1ng of district offices with eppurtenant divisioral officses.

One of the main obJectzves of the Act is to ensure that tkLe workers.themselves
sktall participate in and have an influence on the crestion of the working
ecvironment. It is hoped tc establish & basis for increased werker participetion
tkrough the organized safety and environrent work in the enterprises.

Speciel working envirorment comrittees shall be set up in erterprises with at
least 50 erployees. At the request of any of the parties in tle eanterprises, a
vcrking environment commlttee shall glso be set up in ar enterrrise with between
2C and SO exrloyees. '

The werking environment cormittee shall consider all plans that may be of
raterial sisrificance for the werking environment. It shall alsz study all reports
relating tc cccupational dlseases_anc cccupatlonal acc1q=nus ari see that steps are
‘tzken’ to pre\est recurrence.. B TR SR

" The- VC*}I"" envlronment cnm.lttees mav resolve tk t the ezn-:'e“ s}asl for
“example, meke any necessary ‘tests and, effect necessary concrete csesures to 1wprovev
.the worklng environnment. within the. frarework of the provisions s;l"aeated ir. or -
pursuant tc the Act. The committee may also appoint specialists or a comzission of
1nqu1rv to investigate the causes of occupational diseases or cccurat ional '

ccidents. If the employer finds hicself unable to effectuate tke resolutlon, he
‘may submlt the commlttee s resolutlon to the Labour Inspection fcr declslon.e,

The exployer and the employees are- equally represented on tke COmmittee. The
safety and health personnel are represented on the commlutee bat w1thout voting
rights. : : .

The safety delegate plays an important part during the planning and
implementation of all measures with a bearing on the working environnent, and shall
also be allowed the time necesSary for performing his duties in & proper manner.

In larger enterprises, a senior safety delegate must also be eleeted to co-ordlnate

the work of the safety delegates.
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The safety delegates are entitled to halt dangerous work wheﬂ the denger canrot
be averted by other reans.

C.b cStaristicel 1nfcrma ice coreccrnir~ the rrter, nzture ord freguaacr of
occurrticnal accidents and cesus of ggpnr»tzrna] i ceaces

See enclosed statistics (annex I). T.'

D. Rest, leisure, limitestion of working hours and holidays withL pav

D.1 Prircipal laws

The Working Environment Act (Act Wo. L of & February 1977) contains .specific
rules on the length of working hours and has Frovisions regarding breeks znd time
Orf. . .

The Act is based on the premise that werzirg hours shall be so erranged that -
they do not result in placing any strain on the enployees or their irmediste femily
in health or social terms. The provisions regarding working hours refer to
situations normally found in working life. In respect of working situz=tions of a -
more special nature, the Act contains rules of procedure which can contritute to
the establishment of working hour arrangerents vhich are suited to satisfying the
requirements of such enterprises and vwhich at tke sarme time make certain thst the
employees' time at vork is fully satisfactory as regards worker protectior and-
social conditions. : - =

According tc the system provxded for under the Act, the employee S
representetives, the enterprise's working envircnment cormittee and the Labour o
Inspection shall participate in esteblishing special arrangements in respeczt of :
working hours. Which of these three instances should participate in tke particular
case deperds. on howv far the arrangerents in question depert frorm the stardard rules -
under the Act. : :

The Eoliday Act (Act No. 3 of lh Hoventer 19h7 7/) conta1ns soec1f1c rules
.Aregardlng the rlght to. holldays wlth pav. -

"_D 2 (1\ Geelly off-c.uty tipe ol

Ordlnary workxng hours for employees shall be arranzed so th&t €5Ch veek the}'A"

. have a continuous off-duty period of at lezst 36 hours which always includes onme - "
. full 2k-hour day. Vhenever possible the off-dut; time shall be on & Sunéayr or:

pdbllc hol1day and be glven at the same’ tlne for all employees at the enterprlse; T;~-:

:Dallv off-dutv time .

Wbrklng hours must be arranged $0 that the emplovees ‘have an off—duty per1od )
of at least 10 hours betveen two work1ns per1ods. : S

1/ See foot-note §:>

e
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Brears

m=u worrirg hours exceed five and a hzlf hours por day, there shall te at
leas+< cne rest treak durinz work. The brezr shzll be stipulated by written
agree-eat between the enployer and the-emrlcyees or their elected represertatives,
proviiei, however, that th= breaks total &t least half an hour when wor.lcg hours
mre eight hours or more per dey.

Jrnless orerations in tze workrooms stdr corpletely during breaks, ezrloyees
shall not remzin in the workrooms. When c¢orditions so necessitate, the treek ray
be pcstroned, but shall thez be taken et the first opportunity.

, 'Wasn the nztire of the enterprise reniers this necessary, instead cf breaks as
‘iHdntioped in the first paragraph atove, the erployer may allow emplovees to take
their meels durln- bresks wkile . work is in progress, the employees being reczuired
to stzy at the workplace all the time if necessery. In such cases, and ir cases
where nc satisfactory canteen or restrooz it provideé, the break shall te regarded

as pert of the working hours.

D.2 (ii) icrrel tcurs cf werk

Tke working hours for continuous shiftvork and comparable work by rota, work
below ground in mines and work involving turneling and blasting subterranean roorms
aust nct exceed 9 hours per day and 36 hours per week. The working hours for
disccatinuous skiftwork and other compsrable work by rote, work on two shifts ealso
perfcrred by rota at least every third Suniey, end work principally perforzed at

aight cust not exceed 9 hours per dey and 3¢ hours per week. For other exployees,

ordirzry vorklng hours must not exceed 9 kours per day and 40 hours per wesk.

Overtime shall be arranﬂed in sucb a rzaner as to av01d plac1ng tco great a
strain cn the iriividusl ercployee. :

_Together witk the ordirary working hours, the overtime must rnot reszlt in any
emploree working for more than e total of 1Lk hours on zny one day. Overti=e nust

zot exceed 10 hours in ady cne’ week or 2 rcurs 'in U ecnsocutive weeks ¢r 200 hours?

in ths c;-enda* year.

; e"artheless; it is perﬂlselble for tre e,plovee, 1f he is wllllng to do =o,
<0 work overtize for a total o; up to 16 hours in a =1rgle 2h-hou* day

“he emplo'ees are ent ‘tled to be exem*tcc fror overtlme, where 1n“i“"ed t'
irportart healil cr social considerations. Overtime skall be paid ty & su“pleuent
of at least hO per cent over and above ordircary nav

Uhere.overt re exceeds two hours, the e:plo;ee is normally entltled to a pause
of at least haif-an-hour wkich shall be caiculated as working time.

p.2 (iii) FKolidevs with pey

The Hcliday Act is a minimum rights statute which cannot be modified to the

Jeo.
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dezriment of the emrlcyees. ne annuzl holidzy pericd shall be 24 ordinary
weskdays, cf. Holiizy Act, §:,;. At least 18 duve of the roliday rust be

given consecutively ir the pericd between 16 lizy and 3C September. Employees who
Lave reached 60 years of age ere entitled to € extra weekdzys off work.

The fundamental rrincip.e Lere is that tize off fcr holideys shall nct be more
firancially disadvartageous Jcr the esployee then if he had worked normelly in the
koiliday period. Foliday rexuneraticr is celewleted a2t 9.5 per. ceat of the ordinary
p2r and is paid by the emplorer. For enrlcyees over 57 rears cf age who ere
entitled to extra hclidays, the remunceration shzll be rzised by 2. 3 per cent of the
créinary pay. The employer =2y cleir to hzve thics increzsed remurneration refunded
ty the Lational Insurance.

As regards length of Lilicday, leangth c¢f worxing hcurs, weekly off-duty time
etc., the sitvation is that these rigats are prcvided for toth in the relevant
legislation and in the wuge zgreement. To a certein extent, the exployees are
ensured wider rights through thre wage agreements than uncéer the lew.

D.Z2 {iv) PReruneraticn for t—blic kolidavs

Payroll employees recel"e thelr norral pay irrespective of whe*her there are
patllc holidays in the perioc¢ concerned. For exployees raid on ar hourly or weekly
basis, the question of remunerstion for putlic holidays is regulated under the wage

agreements.

RTICLE 8: TRADE UKIOJ RIGHTS

A. Principal iaws

Norwegian legislation ccntains ns explicit rule generzlly providing for full .
fresdon of association. TLe orly statute direztly ecncerned with freedom of -
association is Act Ilo. b of 1L Decexber 1951 oa the Rignt of Foremen in Private
Eaterprises to Join &ni Form Irade Unions etc. The right of employees other than
~.forsren to join trade unioers is- “rote~tea by the rules relzting-. to. unlawful co
corrulsion in the Pezal Codz (£ 222), by Act K>. 1 of £ Tecenmber 1957 on Eajﬁottlnef
 ahdfty the statutory riles directed a'**nst unwarranted éismissal. In pra“tlce,

"marecver; the right of free ss siation is larzely 1leid écwn lr t‘e wage ‘agreements ..

l’l

.B. RlPht to Joln t*ade un c“-.

It may be. mentloned he*e that the rlght to ioin trade uniosns appliés equally
to non-Norwegian as to Norwégzgn enplcyees. S

C. Ripght of trade unions %c feoderate

We have no provxsxons resulating the righ: of trade unions to form national .

" federations or group confederations arnd the righi of any such to form or join
international trade union orgznizatiors. A trade unicn is therefcre free to do sc,.
since such an encroachnent or the general right to freeﬂo: of action would need to
be warranted by law in accordance wvith the principle of "legality".
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D. Richt of trade unions to function freely

There are no restrictions cn trade union activities.

E. - Rieht to strike

There is a firm basis in Ncrwegian legislation for recoznizing strikes and
.ockouts as lawful weapons in & labour dispute. It is equally certain, however,
tkat even a limited labour conflict can be extremely detrimental to the community
as & mhole, and it is for thls reason thet the right to strike is lirited.

A Act Ko. 1 of 5 May 1927 relatlnv to Labour Disputes, $6 and Act No 2 of

1€ July 1958 relating to Public Service Disputes, S20 prohibit the parties from
“séeking t¢’ §olve" "legal disputes" in established wage relztionships bty resorting
tc direct industrial strife. Lezal disputes shall be resclved by the Labour

- Disputes Court, and this obligation to maintain industrial peace must be regarded
as ebsolute.. Vhere disputes rercarding conflicts of interest are concerned, the
obligation to maintain industrial peace eprlies for the period ccvered *: the
relevant wapge settlement. .Therefore, it is before & new wage settlement 1s entered
into that the right to strike applies. As already mention.d, the public
authorities provide for a special court of arbitration in the case of conflicts of
interest in labour relations, see Act No. 7 of 19 December 1952 relating to the
Wage Board in Labour Disputes. In addition to this voluntary arrangement,
compulsory arbitration may be decided on by speczal statute (or by means of a
provisional ordxnance, if the Storting is not in se=s1on) .

Wken the Norwegian ratification of the Convention was under consideration, it
was resnlved that the obligaiion to maintain industrial peace should be subject to
the reservetion mentioned in erticl: 8, subparagraph 1 (d) (exercise of right in
confornity with the laws of the particular country). On the other hand, it was
laid dowr. as a premise that the system of a compulscry wages board and any new
permanent statutory prohibitions exceeding the liritations ir sutsection 2 would
not be ccmpatible with the Conveation. Norway therefore reserved her p051t10n in.
-,reapect of artlcle 8, subparagravh l (d) :

F. .Svec1v1 restrlctlons 1mnose4 upcn_the exercise. of the richts mentioned in B E
) . at*veo by rembers o- the arr=d forces, the police zr the administ *a+1on of the

. Act llo. 3,of 13 Marchvl936'fe1ating to the Police, $20 runs as follows:

: ",t is prohitited for pclice cfficers erd officials to cease v>011v or

. partly to carry out their duties by agreement or as a result of an”
understanding with one another. It is 51m11arly prohlblted to attempt to
prevent the sald positions being manned."

Because of the special conditions applying to military service, it must be
assumed that in the same way memters of the armed forces do nmot have the right to
strike. Finally, there is a broad traditional consensus that certain groups
holding public posts (senior office-holders) do not have the right to strike.

/o
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G. Trade u=ion rigkts - proeress achieved

, .Both in the private and the rublic sector recent years have witnessed the
development ¢f forms of co-operztion which have in seversl respects giver tlre

erployees ens their represerntatives increassed influence. Also of importence in
this context are the amendments to the Joint Stock Companies Act 8/ whaick lay dows
rules regardinrs employee rerresentation on the board and in the corpo*a e essextly
(industrial dezocrecy). :
ARTICLE 9: THZ RIGHT TO SOCIAL SECURITY

Attenticn is drawn to Norwey's rerorts concerning:

110 Conventiog-No. 102 - subritted with lettef of 15 Decexber 1976;

ILO Convention No. 118 - subritted with letter of 19 July 1976; -

ILO Convention No. 128 - subritted with letter of 30 November 1976;

ILO Convertion No. 130 - subzitted with letter of 28 Novembér 1975.

A survey.of the improvemerts made in the course of the past year follo;s
below :

1. Principal lavs

The~nost important statutes concerning the right to social'sécurity'are:'
1. The Worklng Env1ronment Act (Act No. A of h February 1077), _
S 2. The u,tlonal Insurance Act (Act No. 12 of 17 June 1966).

2. (c) M¢ter31tv beneflts

Leave with pav in coqnex1on v1th birth cf child

The stat,,cry rlg“t to leave of absence in ccanexion wlth pregnanc' a;_.wf:
confinemert has been extended from 12 to 18 weeks (Viorking Envirorment Act £31. l)
For this period, beneflt 1s gra*tec pursuant to §3-13 in the hatlonal Tnsnrcn"

. Act.

e e T

In connexion with the birtk, the father is entitled to two weeks leave of o
absence (Working Environment Act $31.2). In addition the parents are entitled to
leave of abserce without pay in order to care for the child during the first yeer -
~of its life. Such leave may be divided between the two parents, but must noc
exceed one year as a total for both parents jointly (VWorking Environment Act §31.3).

8/ See foot-note 3.
/.lo.-
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Maternity pgrarct to mcthers vorking at home

Women wac zave not been gainfully employed fcr at least 6 of the 10 months
irmedietely pre:eding tkeir confinement, ané who ere thus not entitled to maternity
benefit in cozrnexion with leave, are now paid a cash grant in connexion with their
confinement. TIse cash grant amounts to 20 rer cernt of the national insurance baszc
anount (Natiora! Insurarce Act §3-13, subsect. 6).

Right to leave of abcence in conrexion with adootiosan (Workine Znvironment Act §32)

Ir cases of adopticn the adoptive parerts are eantitled to leave of ‘absence tobl
“c¢are for the cn*ld fcr e total of:

nher

_— (a) up to h6’week= during the first year of the child's life,

(b) up to three mcnths'when the chiid is undsr the age of 15.

Fostar-n r°nts shall SLmllarly be entltled tc leeve of absence in accordance
with the rules in (b) from the time the child enters into their care.

2. (b) Uperolovment tenefits

By the areadnents cf 1975 the period during which an unemployed person can be
granted & daily allowance when unemployed: has been extended from 21 weeks in the

_calender year t> L0 weeks in the celendar year. Tnis amendment has been introduced -

as 8 result of the increzsed unemployment due to the economic recession dating from
1974-75. At th2 same tize the benefit rate was raised to cover on average an
estimated TO per cent or so of the annual income instead of, as previously, an
average of abcus 53 per cent. The daily allowance is worked out on the basis of

the income in tae last cozrleted czlendar year, or, where aprropriate, the averagce
income for the three last completed calendar years rrior to application for benefit,
if this is to tae adventege of the insured person. The rate of benefit is

1.1 per thouszni of the tase of calculation supplemnented by I'’kr 15 per day. The

" - dajly zllcwance” 15 pa‘d for all- da)s .of the. ¥86P excebt Sund;y

(i) Ferily beiefitsﬁg

I Froz 1 Jznaary 1975 e~aloyees responsitle for the care cf’ chlldren under .
10 years cf age are tc te allowed the leave of absence necessary to attend a sick
child. The rigat to lezve of absence is restricted to 10 days per calendar year:
" for each cf tte parents (Working Environment Act S33 A). The question of whether
single parent= shall be entltled to leave of absernce of up to 20 days is now
recelv‘ng atten: ion. ‘ '
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Lis* ¢f reference mztarials zrrended tec the rerort®

Ecpisyzment Pelicy - Cohiectives and measures
Rerrint of the suzzmary in Rezor: Neo. 1l to thz Storticg (1977-"€. cn
tloymernt Policy

Ycutn Zmpleyreat
Rerrint of Report Ko. 1b tc cthe Stortirg (1% 77-78) cn Edoloyne't POll“Y

Naticrz2l Insurznce ic: of 17 June 19€5 ard Acis of 19 June and
1C Cecemler 1959 releting tc specizl supplecesnts and compensetior
surrlements to tenelits froxz the latiornal Irsurarce Scheme. Witlh amendrents
lztterly by ket of 1E Lecezter 1972

The iiz~ionel Irsurarce Scheme - an outline (Aucust 19767
Socizl insurence in Norwey

The Working Enviroarezt Act - act Ne. L oef
Protection and Vorking Environment

L Fetruary 1677 relating to Ucrler
Norwsgian Feral Ccde - Extracts -
Kinderzartens in Norwzy

Act of 19 Decerber 1952 fespec:inc Vage Co:mittees in La»our Disputes”

Act = 5 Mey 1927 res:e*tlng L;tour Dzepates - Lmenied lest by Lct of
10 Jane 19€6 :

Act =f 18 July 1955 respecting Putlic Service Disgutes_

Act of 14 Noverber 19LT respeczing Annuzl Eclidey - es sutsequently amernded,
lesz by Act cf 7 cure 1968 ' : ‘ : :

,-

L2

Tablss of: |
Oc uF at1oral D‘secses and In ies Ferorted tc the Lébour‘Inspe:tfdnv19{€;75

. Oczurational acciderts ;975; ty industrial grcups and cause of injury

% These reference raterials are availatle for coasultation in the files cf -

the Secretariat in their original language as received from Norway.




