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I n t r o d u c t i o n 

"By v i r t u e o f i t s Basic Law ( C o n s t i t u t i o n ) the Federal Republic o f Germany i s 
a s o c i a l , c o n s t i t u t i o n a l State vdth a l i b e r a l and democratic basic order. Human 
digni1;y:and'-social j u s t i c e are two o f the fundamental values by which p u b l i c p o l i c y 
i s and must be guided. I n terms o f s o c i a l : p o l i c y t h i s means not only removing 
fear'from m a t e r i a l want and loss o f s o c i a l status-but also working towards more 
j u s t i c e and genuine freedom i n our s o c i e t y . 

'This r e p o r t l i n k s up w i t h the Report- on. Economic, S o c i a l and C u l t u r a l Rights 
i n the Federal Republic of. Germany submitted in' A p r i l 197^ and covering'the p e r i o d 
up t o 30 June 1973. 1/ . In. the subsequent p e r i o d of time d e a l t w i t h ; in''this r e p o r t 
e f f o r t s had t o be concentrated on safeguarding.;.,consolidating and f u r t h e r 
extending the system o f s o c i a l progress and achievements' i n t a k i n g accoiant o f the 
d i f f i c u l t " s i t u a t i o n ' o w i n g t o lower rates of economic growth and'.h'igher liriemplpyment 
than in'previous years. I n the period-covered by t h i s r e p o r t , s o c i a l benelfits 
increased from 252,63^+ m DM i n 1973 t o 356,900 m DM i n 1976. The s o c i a l b e n e f i t 
r a t e f o r - t h e same perio d o f t i m e , i . e . s o c i a l b e n e f i t s as a percentage o f the 
GNP, increased from 27 .2 per cent t o 31.A per cent. Between 1973 and 1976, gross 
aggregate wages and s a l a r i e s increased from U23,800 m DM t o a t o t a l o f 
510,600 m DM, and the per c a p i t a annual incom.e o f wage and s a l a r y earners rose ' 
from 18 ,782 DM t o 2l| ,00D DM. 

1/ E/CN.)+/1155/Add.5. 
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A r t i c l e 6: The r i g h t t o work 

Preli m i n a r y remarks 

Reference i s made t o the Report on Economic, Soc i a l and C u l t u r a l Rights 
submitted i n A p r i l 197^. Those comments are s t i l l g e n e r a l l y a p p l i c a b l e (see I , 
I I I A, I I I ' A l , I I I A 3 o f the r e p o r t ) and can be supplemented by th e f o l l o w i n g : £_/ 

As a r e s i i l t o f world-wide economic recession, which set i n i n autumn 1973, 
p a r t l y i n consequence o f the energy s i t u a t i o n , employment o p p o r t u n i t i e s declined 
i n the Federal Republic as elsewhere. Thus, t h e r e was a marked increase i n the 
r a t e of unemployment i n the course o f 197^ and 1975. The annual average f i g u r e 
f o r 197^ was 2 .6 per cent, r i s i n g t o h.l per cent i n 1975 and k.6 per cent i n 1976. 
I n a d d i t i o n , t h e r e was a s i g n i f i c a n t nvimber o f short-time workers which was at i t s 
peak i n 1975 w i t h an annual average o f more than 770,000 ( w i t h at the same time 
over one m i l l i o n unemployed), 

I n 1976 the number on short time was 277,000 on the annual average. Itie 
re-establishment o f f u l l employment t h e r e f o r e ranks f i r s t among the p r i o r i t i e s o f 
the Federal Government. To t h i s end the Government has taken a p l e t h o r a o f 
exceptional c y c l i c a l and f i s c a l measures i n the past few years which have i n p a r t 
been supported by s p e c i f i c employment p o l i c y measures. These are summarized i n the 
l i s t i n Annex 1 . 3_/ 

I n the same p e r i o d , the Federal I n s t i t u t e of Labour increased i t s budget from 
6,800 m DM i n 1973 t o 17,800 m DM i n 1975 i n order t o take account o f the higher 
demand f o r b e n e f i t s i n case o f f u l l o r - p a r t i a l unemployment, and p a r t i c u l a r l y 
f o r measures o f a c t i v e employment p o l i c y ( j o b c r e a t i o n , assistance i n order t o 
r e - i n t e g r a t e the unemployed, various kinds o f assistance t o increase geographical 
m o b i l i t y , v o c a t i o n a l . t r a i n i n g ) . .•• • 

Employment p o l i c y measures by the Federal Government and the Federal I n s t i t u t e 
o f Labour have considerably eased the s i t u a t i o n on the labour market. -''•̂A'' ser i e s o f 
s t a t u t o r y r e g u l a t i o n s provided f o r higher b e n e f i t s , thiis g i v i n g the I n s t i t u t e VT-ider 
scope f o r i t s remedial meas^ares•.• I n t h i s ' context i t i s worth mentioning t h a t 
payments i n respect of wage'debts i n the event o f bankruptcy have been introduced 
(see A r t . 9,:Annex;l). • . • ••' - . ... 

A. Special mention i s made-of-the f o l l o w i n g l e g i s l a t i o n : 

(a) S t a b i l i t y and Growth' Promotion Act (see the 197^ r e p o r t , l ) ; kj 

2/ E/CN.4/I155/Add.5. 

3/ A l i s t o f Annexes mentioned i n the repo r t i s appended. The t e x t s of a l l 
reference m a t e r i a l are a v a i l a b l e f o r c o n s u l t a t i o n i n the f i l e s o f the S e c r e t a r i a t 
i n the o r i g i n a l language. 
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(b) Employment Promotion Act (see the 197^ r e p o r t , I , I I I A 3 ) . V The • 
o r i g i n a l version of t h i s Act, which has been amended several times since, 
i s included i n the ILO L e g i s l a t i v e Series, Federal Republic of Germany, 
1969 No. 1; 

(c) Vocational T r a i n i n g Act (see Annex 2 ) ; 

(d) Vocational T r a i n i n g Promotion Act; 

i e ) A r t i c l e 12 of the Basic Law excludes compulsory and forced labour and 
guarantees the i n d i v i d u a l ' s basic r i g h t t o choose his occupation, place 
o f work and place o f t r a i n i n g . 

The Federal Republic o f Germany r a t i f i e d ILO Conventions Kos. 29, 88, 105 and 
122, the purpose of which i s t o ensure the exercise o f the r i g h t o f f r e e choice 
o f occupation. 

B. (1 ) Reference i s made t o the 197^ r e p o r t ( i l l A 1 ), t o which the f o l l o w i n g 
remarks are- added: 

A r t i c l e 3 (2) of the Basic Law guarantees equal r i g h t s o f men and women 
at work. • I n 1976 U8 per cent o f women i n the age bracket 15-65 were 
g a i n f u l l y employed. The o b j e c t i v e o f government p o l i c y i n t h i s f i e l d i s 
t o enable women w i t h f a m i l y r e s p o n s i b i l i t i e s g e n e r a l l y t o take up 
, employment, .. . . 

At; present 1.9 m- f o r e i g n employees are making -use o f the p o s s i b i l i t y t o 
earn t h e i r l i v i n g i n a freely, chosen and accepted employment. 

Early i n 1977 a j o i n t Programme f o r Foreign Worker Employment was 
elaborated by the Federation and the Lander. I t lays p a r t i c u l a r emphasis 
oni; the i n t e g r a t i o n of foreigners, already l i v i n g i n the Federal Republic. 
The recruitment ban in t r o d u c e d . i n autumn 1973 has been f u l l y maintained 
i n the i n t e r e s t o f the German work force and the f o r e i g n employees l i v i n g 
i n the Federal Republic. .. 

The Federal Republic o f Germany r a t i f i e d ILO Convention- No. I l l concerning 
d i s c r i m i n a t i o n i n respect o f emplojmient and occupation. 

• • • -M:; . . - - • • noii- • • " • 
( 2 ) Reference i s made t o the p r e l i m i n a r y remarks on A r t i c l e 6. 

(3 ) The Federal I n s t i t u t e o f Labour oversees a nationwide system o f labour 
exchanges, branch and a n c i l l a r y o f f i c e s . There are a t o t a l o f IU6 labour 
exchanges and 532 branch o f f i c e s p r o v i d i n g general placement s e r v i c e s , 
a l l e a s i l y accessible. I n a d d i t i o n t h e r e are s p e c i f i c placement agencies 
f o r j o b seekers v;ith higher q u a l i f i c a t i o n s . 

Both f o r employees and employers, a l l placement services are fr e e o f 
charge. Placement agencies are independent and n e u t r a l . They work on 

/ . . 



E / 1 9 7 8 / 8/Add.ll 
English 
Page U 

the p r i n c i p l e o f c o n f i d e n t i a l i t y thus ensuring t h a t every employee 
receives f u l l promotion i n respect o f h i s employment o p p o r t u n i t i e s . 

(k) Since the submission o f the l a s t r e p o r t methods and o r g a n i z a t i o n o f 
v o c a t i o n a l guidance have been improved. Non-nationals have access t o 
vo c a t i o n a l guidance t o the same extent as n a t i o n a l s . 

Benefits i n respect o f v o c a t i o n a l t r a i n i n g promotion under A r t i c l e kO of 
the Employment Promotion Act have been adapted t o the changing economic 
s i t u a t i o n . As from 1 August 197^, c h i l d r e n o f non-nationals from o u t s i d e 
the European Community have f o r the f i r s t time been included i n the 
t r a i n i n g promotion scheme provided t h a t at l e a s t one parent has had 
l a v f x i l residence and employment i n the Federal Republic o f Germany du r i n g 
the l a s t t h r e e years preceding the beginning o f the p e r i o d f o r which 
b e n e f i t s are t o be awarded. 

I n consequence of the continued unfavourable employment s i t u a t i o n b e n e f i t 
c o n d i t i o n s f o r the p a r t i c i p a t i o n i n v o c a t i o n a l t r a i n i n g programmes 
(minimum periods o f employment) have been made less s t r i n g e n t by s p e c i a l 
r e g i i l a t i o n s a p p l i c a b l e as from.early 1976. This measure has been t o 
the p a r t i c u l a r b e n e f i t o f young people. 

I n t h e course o f economic recession the Federal I n s t i t u t e has 
s i g n i f i c a n t l y extended i t s promotion o f v o c a t i o n a l t r a i n i n g measures 
f o r young workers. At present approximately 30,000 young people are 
t a k i n g p a r t i n v o c a t i o n a l t r a i n i n g programmes. 

The v o c a t i o n a l t r a i n i n g scheme i s set out i n d e t a i l i n Annex 3v The 
t e x t o f the Vocational T r a i n i n g Act i s attached i n Annex 2 . 

( 5 ) The P r o t e c t i o n against Dismissals Act p r o t e c t s employees against s o c i a l l y 
unwarranted d i s m i s s a l . I n case o f dismis s a l they may appeal t o a labour 
court f o r review. The works c o u n c i l must be consulted before every 
d i s m i s s a l , otherwise the n o t i c e i s n u l l and v o i d . 

For c e r t a i n groups o f persons, e.g. the severely d i s a b l e d s p e c i a l 
p r o t e c t i o n agiainst. d i s m i s s a l i s provided f o r . Special c o l l e c t i v e 
-agreements concerning t h e p r o t e c t i o n of employees against d i s m i s s a l 
were concluded w i t h t h e obj e c t o f ' p r o t e c t i n g employees against the e f f e c t s 
o f changes; i n production processes or working methods. Measures t o t h i s 
e f f e c t i n c l u d e dismissal-ban clauses i n respect of o l d e r employees w i t h 
a long p e r i o d of serv i c e . Moreover, s p e c i a l c o l l e c t i v e agreements 
concerning t h e p r o t e c t i o n of old e r employees have been concluded i n 
recent years, one aim o f which i s t o preclude r o u t i n e dismissals and 
guarantee the earnings f o r a l l employees covered by such c o l l e c t i v e 
agreements and having reached a c e r t a i n age and completed a c e r t a i n 
nvunber o f years of se r v i c e . 

( 6 ) See the p r e l i m i n a r y remarks t o A r t i c l e 6 as w e l l as the remarks t o 
A r t i c l e 9 , 2 (h) and 3 as t o s o c i a l p r o t e c t i o n against the consequences o f 
unemployment. 

/ . . . 
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C. See the p r e l i m i n a r y remarks t o A r t i c l e 6 . 

The importance o f the r e h a b i l i t a t i o n of the disabled and the s p e c i a l 
p r o t e c t i o n of the severely disabled was mentioned i n the 197^ r e p o r t . The 
t e x t o f the Severely Handicapped Persons Act i s included i n Annex h. The 
f o l l o w i n g remarks might be added: • . 

I n the p e r i o d under review the i n s t i t u t i o n s of v o c a t i o n a l r e h a b i l i t a t i o n 
have been f u r t h e r developed. The system o f permanent i n t e r p l a n t centres f o r 
the t r a i n i n g of young people and r e t r a i n i n g of disabled adults was extended 
and thus c o n t r i b u t e d t o a s i g n i f i c a n t increase i n the number o f a v a i l a b l e 
t r a i n i n g and r e t r a i n i n g places. I n the same p e r i o d the number o f places i n 
workshops f o r the disabled was increased t o approximately 33 ,000 . 

The negative labour market trends which adversely a f f e c t the employment 
s i t u a t i o n o f the severely disabled are t o be counterbalanced by s p e c i f i c 
finance programmes t o reduce memployment among the severely disabled (see 
i n p a r t i c u l a r Annex 1 , item 6 ) . 

I n order t o take account o f the current employment s i t u a t i o n i t has been 
decided t o amend the Labour Promotion Act w i t h i n the scope o f t h e Budget 
St r u c t u r e Improvement Act of December 1975 , w i t h the aim o f a d j u s t i n g ' b e n e f i t s 
f o r the promotion o f v o c a t i o n a l t r a i n i n g t o the current needs o f t h e labour 
market and recent developments. The f i n a n c i a l burden on the unemployment 
insurance system i s t o be eased by ;the speedier placement o f unemployed 
persons, a d m i n i s t r a t i v e procedures^jare t o -be s i m p l i f i e d i n order to. accelerate 
the payment o f b e n e f i t s , and the p r o v i s i o n s r e l a t i n g t o investment o f 
reserves are t o be modified t o improve the timing.and scope o f Federal 
Government f i n a n c i a l support. • ., 

A r t i c l e J:'-''-The r i g h t t o j u s t and favourable conditions-.of work 

Pr^eliminary remarks' • . .'•" 

I t i s one o f the major aims of s o c i a l p o l i c y i n the Federal Republic o f 
Germany t o provide j u s t and favourable working.conditions f o r the. workers. This 
aim i s achieved on the one hand by n a t i o n a l l e g i s l a t i o n and on t h e j o t h e r . hand by 
numerous c o l l e c t i v e agreements which the .'trade, unions conclude with'.the-vcorresponding 
employers' associations or w i t h i n d i v i d u a l employers w i t h i n t h e l l i m i t s . o f the 
autonomy which the c o n s t i t u t i o n guarantees t o both sides o f i n d u s t r y . Also i n the 
p e r i o d under review, a number o f . c o l l e c t i v e agreements have been concluded which, 
as a whole, have.ensured-a constant improvement i n the conditions o f work. 

National laws and r e g u l a t i o n s i n t h e i r t u r n helped t o improve the:;.status o f 
^rorkers. .Apart from various a c t s , which w i l l be d e a l t " w i t h l a t e r on, mention should 
be made of improvements, regarding t h e . p r o t e c t i o n - o f workers against s o c i a l l y 
u n j u s t i f i e d d i s m i s s a l , p a i d h o l i d a y s , the c o n t i n u a t i o n b f wage payments i n the 
event of sickness, and the c o n t i n u a t i o n o f wage payments i n respect o f p u b l i c 
holidays. 

/ . . . 



E / 1 9 7 8 / 8/Add.ll 
English 
Page 6 

The 197^ r e p o r t a l r e a d y ' r e f e r r e d t o the p a r t i c i p a t i o n r i g h t s o f the works 
c o m c i l s (Sections l a n d I I I A 2 ) , A copy o f the Works C o n s t i t u t i o n Act which 
regulates these matters i s attached t o t h i s r e p o r t (Annex l ) . Since t h e f i f t i e s 
f r e e l y e l e c t e d worker representatives have heen e n t i t l e d t o p a r t i c i p a t e i n decisions 
at company l e v e l . The Workers P a r t i c i p a t i o n Act entered i n t o force on 1 J u l y 197^, 
I t gives workers considerably more r i g h t s i n l a r g e undertakings, the main p r o v i s i o n s 
being: 

- P a r t i c i p a t i o n applies t o undertakings w i t h a l e g a l p e r s o n a l i t y o f t h e i r 
oim which employ more than 2 ,000 workers. 

- I t covers also groups o f companies and p a r t s t h e r e o f i f the imdertakings 
o f t h e group employ on the whole more than 2 ,000 workers. 

- The supervisory boards o f the undertakings are composed o f an equal number 
o f shareholder representatives and worker r e p r e s e n t a t i v e s . 

- The t r a d e unions are adequately represented i n the supervisory boards. 

- P a r t i c i p a t i o n i n the c o a l , i r o n and s t e e l i n d u s t r y remains unaffected. The 
o n e - t h i r d r e p r e s e n t a t i o n under the 1952 Works C o n s t i t u t i o n Act continues 

: . t o apply t o smaller undertakings. 

A copy o f t h i s Act i s attached t o t h i s , r e p o r t (Annex 2 ) . 

Foreign workers l i v i n g i n the Federal Republic o f Germany enjoy al l ' - t h e • 
advantages and p r i v i l e g e s of German laboiar; law. They have a r i g h t t o vot''e and 
t o be e l e c t e d i n works c o u n c i l e l e c t i o n s and i n e l e c t i o n s o f worker r e p r e s e n t a t i v e s 
t o supervisory boards. I n a d d i t i o n , ' d i s c r i m i n a t i o n f o r any o f the reasons mentioned 
i n A r t i c l e 2 , paragraph 2 , of the Covenant i s p r o h i b i t e d . At t h i s j i m c t u r e reference 
should be made t o the d i s c r i m i n a t i o n p r o h i b i t i o n contained i n A r t i c l e 3, paragraph 3, 
o f t h e Basiic Law, i n Section 75 of the Works C o n s t i t u t i o n A c t , and i n th'e'^'Federal 
and Land;Staff Representation Acts. Accordingly, the Federal Republic of^Germany 
not only r a t i f i e d the I n t e r n a t i o n a l Convention f o r the E l i m i n a t i o n o f A l l Forms o f 
R a c i a l ' D i s c r i m i n a t i o n o f 7 March 1966 but also Convention No. I l l o f the 
I n t e r n a t i o n a l iLabbiuj-.Organisation concerning D i s c r i m i n a t i o n i n Respect of • Employment 
and Occupation. I n the p e r i o d under review, the Federal Republic o f Germany 
moreover r a t i f i e d ILO Convention No. 135 concerning p r o t e c t i o n and f a c i l i t i e s t o be 
a f f o r d e d t o workerurepresentatives in^ the undefrtaking. 

F i n a l l y t h e a c t i o n programme "Research on the Humanization o f Work" should be 
mentioned,which was passed i n May 197^*• I t advocates research planning which i s 
geared t o the needs o f the vrorkers ajid aims at humanizing working l i f e . Research 
p r o j e c t s have been prepared t o . i d e n t i f y the p r i n c i p a l stress f a c t o r s at the place 
o f work and t o make possible the e l i m i n a t i o n o f already known st r e s s f a c t o r s . A 
copy o f t h i s programme i s attached hereto (Annex 3 ) . 

A. Remimeration 

( 1 ) I n the Federal Republic o f Germany the f a i r n e s s o f wages, a p r i n c i p l e which i s 
/ . . . 
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embodied i n the c o n s t i t u t i o n s o f several Lander, i s ensured above a l l by-
means o f a network of c o l l e c t i v e agreements based on the C o l l e c t i v e 
Agreements Act. Special s t a t u t o r y p r o v i s i o n s were made f o r homework and 
under c e r t a i n conditions minimum wages may be s t i p u l a t e d f o r o t h e r sectors. 

The wages and s a l a r i e s l a i d down by the c o l l e c t i v e agreements form the basis 
f o r the remuneration of the m a j o r i t y o f workers. I n general c o l l e c t i v e 
agreements are concluded f o r i n d i v i d u a l i n d u s t r i e s and not f o r c e r t a i n 
occupations. At present there are no minimum wages f i x e d by the s t a t e . 

The c o l l e c t i v e agreements which are at present a p p l i c a b l e i n the Federal 
Republic o f Germany cover the major p a r t o f the i n d u s t r y and service sectors 
and contain a series o f provisions on working conditions f o r f i e l d s which 
are not r e g u l a t e d by the l e g i s l a t o r but l e f t t o the s o c i a l partners f o r 
r e g u l a t i o n w i t h i n the l i m i t s o f wage.autonomy, or f o r f i e l d s where the 
l e g i s l a t o r l a i d dovrn minimum requirements but where c o l l e c t i v e agreements o f t e n 
contain considerable improvement.s f o r the b e n e f i t of the workers concerned. 

Whilst the general working conditions are l a i d do\m i n skeleton c o l l e c t i v e 
agreements or i n s p e c i a l agreements, the rates o f wages and s a l a r i e s are 
f i x e d by c o l l e c t i v e agreements on wages and s a l a r i e s . The wages and s a l a r i e s 
as w e l l as the t r a i n i n g pay are as a r u l e increased annually by the conclusion 
o f new c o l l e c t i v e agreements, whereas pr o v i s i o n s on general working conditions 
are operative f o r longer periods since the p e r i o d of v a l i d i t y o f skeleton 
c o l l e c t i v e agreements i s also longer. Yet q u i t e f r e q u e n t l y improvements o f 
working conditions are brought about by the conclusion o f amendment agreements 
w h i l s t the skeleton c o l l e c t i v e agreement i s s t i l l i n f o r c e . • • 

From year t o year, t h e r e f o r e , many c o l l e c t i v e l y agreed r e g t i l a t i o n s are 
improved f o r the b e n e f i t o f nixmerous workers. - -

Sineejithe com-ing i n t o existence o f the Federal Republic o f Germany and 
the promiilgation o f the C o l l e c t i v e Agreements Act i n 19^*9 about l i i 8 , 0 0 0 
c o l l e c t i v e agreements had been concluded by the end o f 1976 , Of which 
about 30,000 are i n force at present. Over the past few years between 7 j000 
and 8,000 new c o l l e c t i v e agreements are concluded per year,' which i n p a r t 
replace previous c o l l e c t i v e agreements. 

For persons engaged i n homework t o whom i n general the labour laws 
(sometimes w i t h c e r t a i n m o d i f i c a t i o n s ) apply t o the same extent as t o other 
workers, the remuneration and other terms o f the work contract are 
determined by c o l l e c t i v e agreements and, i n so f a r as such agreements are 
not applicable t o homeworkers, by b i n d i n g decisions taken by j o i n t 
homework committees w i t h the consent o f the competent labour a u t h o r i t i e s . 
These binding decisions have the e f f e c t o f a g e n e r a l l y b i n d i n g c o l l e c t i v e 
agreement. They are thus b i n d i n g also on a l l employers and b e n e f i t a l l 
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homeworkers a l i k e , i r r e s p e c t i v e o f whether they are t r a d e \mion members 
or not. The Homework Amendment Act o f 29 October 197^ brought important 
improvements f o r homevrorkers; i t provides i n p a r t i c u l a r f o r a closer l i n k 
between remuiaeration and other c o n d i t i o n s and the c o l l e c t i v e l y agreed 
wages and other c o l l e c t i v e l y agreed working c o n d i t i o n s . I n a d d i t i o n , the 
p r o t e c t i o n against dismissal f o r homeworkers vjas considerably improved. 

The. works c o u n c i l has, among other t h i n g s , t o see t h a t e f f e c t i s given 
t o Acts, r e g u l a t i o n s , c o l l e c t i v e agreem.ents and p l a n t agreements f o r 
the b e n e f i t o f t h e workers and t o make recommendations t o the employer 
f o r a c t i o n b e n e f i t i n g the establishment and the s t a f f . I n the absence., 
o f s t a t u t o r y p r o v i s i o n s or c o l l e c t i v e agreements, the vrorks c o u n c i l has 
a say i n the f o l l o w i n g matters; 

- the -time and place f o r and the form o f payment o f remuneration; . 

- questions r e l a t e d t o remuneration arrangements i n the establishment, 
i n c l u d i n g i n p a r t i c u l a r the establishment o f p r i n c i p l e s o f rem\meration 
and the i n t r o d u c t i o n and a p p l i c a t i o n o f new remuneration methods or 
m o d i f i c a t i o n s o f e x i s t i n g methods; 

- the determination o f piece and bonus r a t e s and comparable performance-
r e l a t e d remuneration i n c l u d i n g cash c o e f f i c i e n t s ( i . e . p r i c e s per 
time u n i t ) . 

( 3 ) The c o l l e c t i v e l y agreed remuneration o f t h e workers consists i n most 
cases o f the basic .wage plus allovrances or increments f o r c e r t a i n 
a c t i v i t i e s . Over and above the o r d i n a r y wages, the c o l l e c t i v e agreements 
provide f o r f r i n g e b e n e f i t s such as an a d d i t i o n a l h o l i d a y pay, the 
13th monthly wage or c o n t r i b u t i o n s o f . t h e employer f o r c a p i t a l formation 
purposes. The worker may request t h a t the computation and composition 
o f 'his remi;ineration be explained t o him by the employer. I 

I. • 
{k) Incomes have developed as f o l l o v r s : 

/ . . 
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Earnings from independent employment 
per worker employed 

Gross earnings Net earnings 

per worker employed 

annually monthly annually , monthly 
Year DM % DM DM DM . , 

1950 3 289 2lh 2 615 218 
1951 3 817 + 1 6 . 1 318 2 99̂ + + l i i . 5 250 
1952 k 121 + 8.0 3U3 3 207 + 7.1 267 
1953 h 376 + 6 . 2 365 3 hlO + 6.3 281+ 
195h it 595 + 5.0 383 3 599 + 5-5 300 

1955 h 969 + -8.1 h\h 3 877 7 . 7 323 
1956 5 365 + 8 .0 k 170 + 7 .6 3I+8 
1957 5 718 + 6 .6 k 1+13 + 5.8 368 
1958 6 138 + 7 . 3 512 1+ 61+9 + 5 .3 367 
1959 6 I160 + 5 .2 538 1+ 912 + 5 .7 1+P9 

i960 7 059 • + 9 . 3 588 5 300 + 7 . 9 1+1+2 

i 960 7 051 588 5 29h _ .1+1+1 
1961 7 Ihj, + 9 .8 6U5 • 5 785 + 9.3 1+82 
1962 8 U39 + 9.0 -703 6 278 +• 8 .5 523 
1963 8 957 + 6.1 .TU6 6 630 + 5.6 553 
196U • 9 701 + 8 . 3 808 . 7 177 + 8.3 . 598 

1965 10 571 + 9 .0 881 • ' 7 885 + 9 . 9 657 
1966 -.11. 37̂ + + ^7.6 9h8 .a: 8 3U6 . + 5.8 696 
1967 11 77̂ + + •3.5 981 : 8 586 + 2 . 9 716 
1968 12 .572 + 6 .8 1 OkQ 9 005 + .1+.9 750 
1969 13 798 + 9 .8 1 150 9 678 + 7 . 5 807 

1970 15 877 + 1 5 . 1 1 323 10 863 + 1 2 . 2 905 
1971 17 856 + 1 2 . 5 1 1+88 11 93I+ + .9.9 995 
1972 19 57U + 9 .6 1 631 13 009 + 9 .0 1 081+ 
1973 22 093 + 1 2 . 9 1 8i+2 1I+ 092 + 8 . 3 1 17I+ 
I97i+P 2h 678 + 1 1 . 7 2 057 15 U82 + 9 . 9 1 290 

197 5p 26 577 + 7 . 7 2 215 16 593 + 7 . 2 1 383 
1976p 28 730 + 8.1 2 39h- 17 336 + : 1 1+1+5 

As at March 1977. 

/ . . . 
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Index of c o l l e c t i v e l y agreed wages and s a l a r i e s 

Wage-earners 1 / , 2j Salaried employees V , 3 / 

Year Men Women Men Women 

1970 = 100 

1951 30 .3 26 .9 3H.H 33 .3 
1952 32 .0 28 .3 36 .6 35 .3 
1953 33.3 2 9 . 6 39 .0 37 .6 
195U 3it.O 30.U U0.I+ 39 .0 

1955 35 .9 32 .0 1+2.7 . 1+1.6 
1956 38 .8 3 5 . 6 • 1+5.9 1+5.1 
1957 lH . 6 38 .6 i i7 .8 1+7.3 
1958 1*1̂ .0 U2.0 50. U 1+9.8 
1959' 1+5.7 UU.O 52.0 51 .6 

i 9 6 0 lt8.8- U7.7 55 .6 55 .1 
1961 ' 52 .7 52.1 59.9 59 .6 
1962 57 .9 57 .6 6I1.3 61+.0 
1963 • 6 1 . 6 61 .9 67 .9 6 7 . 9 
\99\ 65 .7 66 .0 71 .0 71 . 1 

1965^ 70 .8 7 0 . 8 • 7.5.6 7 5 . 6 
1966 7 5 . 9 7 6 . 5 80 .3 . 80.U 
1967 7 9 . 3 80 .0 82 .7 8 3 . 0 
1968 8 2 . 5 8 8 . 1 85 .u • 8 5 . 7 
1969 88 .2 88 .6 90 .7 9 0 . 8 

1970. •. 100 .0 100 .0 100.0- . 100 .0 
1971 113.5 . I I U . 7 111.1+ .. 111 .2 
1972 a 2 l t . 2 126.U 121.0 120 .9 
1973 136 .2 lUi.O 132 .6 133 .2 
1971^ 152 .1 159 .0 1U7 .8 - 1I+8.5 

1975 .165.7 17I+.8 160 .1 160 .9 
1976 17it.'9' • - 18U.7 168.7 189 .2 

1/ Highest age-group provided for in c o l l e c t i v e agreements. 
2/ Without agriculture. 
3/ Without agriculture and servic e s . 
As at August 1977. 
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Average gross h o u r l y earnings i n i n d u s t r y !_/ 

Wage earners 

Year 2 / Men Women Men and Women 
i n DM % 1970 = 100 

1950 I . U 2 0 .86 
1951 1 .63 0 .99 
1952 1 .76 I.OU 
1953 1 .83 1 .09 
195i^ 1 .88 1 .12 

1955 2 .01 1.19 
1956 2 .18 1.31 
1957 2 .37 l . U U 
1958 2 .52 1 .58 
1959 2 .65 1.67 

i 9 6 0 2 .90 1 .87 
1961 3 .18 2 .11 
1962 3.5U 2 .37 
1963 3 .81 2 .67 
196i; I1.12 2 .79 

1965 i i . 5 3 3 .03 
1966 q U.88 3.32 
1967 i+.Ol 3.U5 
1968 5.20 3 .59 
1969 5 .73 3 .98 

1970 :-'rt 6 .52 U.1+7 
1971 :;:r T .28 5.03 
1972 7 .92 5.51 
1973 8.75 6 .18 
1971^ 9 .63 6 .90 

1975 lO.i+0 7 .62 
1976 11 .03 8 .02 

1 . 2 9 2 1 . 2 
1.1+8 + 2I+.3 
1 . 60 + 8.1 2 6 . 2 
1 . 66 + 3 . 8 2 7 . 5 
1 . 7 2 + 3 . 6 2 8 . 2 

1.83 + 6.1+ 3 0 . 1 
1 . 99 + 8 . 7 3 3 . 1 
2 . 17 + 9 . 0 3 6 . 0 
2 . 3 2 + 6 .9 38.1+ 
2M\ + 5 . 2 1+0.5 

' 2 . 6 8 + 9 .8 1+1+.3 
2 .95 + 1 0 . 1 1+8.8 
3 .29 + 1 1 . 5 5I+.I+ 
3.5i^ + 7 . 8 . 58 .5 
3 . 88 + 9 . 8 63.1+ 

1+.27 + 1 0 . 1 6 9 . 6 
it.5 8 + 6 .8 7I+.2 
i+.70 + 3 . 1 7 6 . 6 

.I1 .89 + l+.O 8 0 . 0 
5 . 39 + 1 0 . 2 8 7 . 1 

,00.'' ' 
. - 6 . 1 1 + 13.1+ ' 1 0 0 . 0 

6.8I1 + 1 1 . 9 • 111 .0 
7.itl+ + 8.3 1 2 0 . 9 

•. - 8 . 2 3 + 10 .'6 133 .5 
9.13 + 1 0 . 9 1I+7.I 

\ . ' ' ;9.85 + 7 . 5 b " " - ' - 1 5 8 . 7 
l b . 1+9 + 6 . 5 ' 1 6 8 . 8 

1 / I n c l u d i n g c i v i l engineering (plus c o n s t r u c t i o n t r a d e ) . 
2 / Based on categories a p p l i c a b l e since 1973. 
As at August 1977. 
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Average gross weekly earnings i n i n d u s t r y !_/ 

Wage earners 
Men Women Men and women 

Year 2 / - DM % 1970 = 100 

1950 
1951 
1952 
1953 
195U 

70 
79 
85 
89 
93 

38 
h3 

• U6 
h9 
51 

62 
70 
76 
80 
82 

+12.9 
+ 8 .6 
+ 5 .3 
+ 2 .5 

2 3 . 0 
2 6 . 3 
2 8 . 3 
2 9 . 8 
30 .9 

1955 
1956 
1957 
1958 
1959 

99 
107 
111 
116 
122 

5k 
59 
6k 
67 
72 

88 
95 

100 
105 
111 

+ 7 . 3 
+ 8 .0 
+ 5 .3 
+ 5 .0 
+ 5 .7 

33 .1 
35 .7 
37 .6 
39.k 
1+1.It 

i 9 6 0 
1961 
1962 
1963 
196k 

13k 
ikf 
161 
172 
187 

80 
89 
99 

106 
115 

120 
133 
lk6 
157 
172 

+ 8 .1 
, +10.8 

+ 9 . 8 
+ 7 .5 
+ 9-6 

U5.3 . 
1+9.9 
56.0 
58 .7 
63.1+ 

1965 
1966 
I 9 6 T . 
1968 
1969 

206 
217 
216' , 
229 
257 

127 
136 
137 
l i * 5 
162 

. 190 
'201 
"200 
212 
238 

+10.5 
+ 5.8 
- 0 .5 
+ 6 .0 
+12.3 

. ;>;• 6 9 . 8 
r 7 3 . 8 
. 73.1+ 

78.1+ 
• 86 .9 

1970 
1971 
1972 
1973 
19lh 

293 
321 
3U6 • 
382 , 
U12' 

182 
203 
222 
2U8 
273 

. '269 
296 
320 
353 

'382 

' +13.0 
+10.0 
+ 8 .1 
+10.3 
+ 8 .2 

. \pr l00 .0 
'""108.8 

. 117.1+ 
129 .7 
ll+O.O 

1975 
1976 

i+SoTV' 
1^69^ " 

289 
319 

1+02 
, I138 

+ 5 .2 
+ 9 .0 

• 11+6.3 
1 5 8 . 2 

1/ I n c l u d i n g c i v i l engineering (plus c o n s t r u c t i o n t r a d e ) . 
2/ Based on categories a p p l i c a b l e since 1973- As at August 1977* 

file:///prl00.0
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Real earnings 

Men and women 

Index of r e a l wages ij 
o f wage earners 

i n i n d u s t r y 

Index o f r e a l s a l a r i e s 1/ 
o f s a l a r i e d employees 
i n i n d u s t r y , commerce, 
banking and insurance 

Hourly wage Weekly wage Monthly s a l a r y 

1970 = 100 

1950 32 .9 35 .7 
1951 3H.9 37 .8 — 
1952 36 .9 39 .9 — 
1953 39.U 1+2.7^ — 
19 5U 1+0.3 1+1+.2 -
1955 1+2.1+ 1+6.6 _ 
1956 1+5.5 1+9.0 — 
1957 1+8.1; 50 .5 55 .5 
1958 50 .6 51 .9 57.1+. 
1959 52 .8 5I+.O 59 .2 

i 960 56 .9 58 .2 62 .6 
1961 6 1 . 3 6 2 . 7 66 .5 
1962 66.U 6 7 . 2 70 .1 
1963 6 9 . 3 6 9 . 5 7 2 . 5 
1964 73.1+ 73.1+ 75 .5 . 

1965 77 .9 78 .2 79 .1 
-1966 80 .3 79 .9 81 ,9 
1967 81.7 7 8 . 3 83 .9 
1968 81+.2 8 2 . 5 8 6 . 7 
1969 89 .9 89 .7 91 . 7 , 

1970 100 .0 1 0 0 . 0 100 .0 , , . 
1971 105 .6 163 .5 10I+.9"'' 
1972 109 .2 105 .1 103 .3 
1973 112 .9 109 .7 111 .8 
197I+ 118 .5 1 1 0 . 8 115.1+ 

1975 118.1+ 1 0 9 . 2 117 .5 
1976 120.1+ 113,7 1 1 9 . 5 

1/ Calctilated w i t h the p r i c e index f o r the cost o f l i v i n g o f 
medium-sized households o f workers. As at August 1977. 

/ . . . 
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(5) From the p r o v i s i o n s o f the Basic Law on e q u a l i t y of r i g h t s f o r men and women 
the Federal Labour Court has derived i n i t s a d m i n i s t r a t i o n o f j u s t i c e a 
c o n s t i t u t i o n a l guarantee o f the p r i n c i p l e o f e q u a l i t y o f treatment and equal 
pay f o r men and women. JThis p r i n c i p l e i s not only d i r e c t e d t o the State but 
b i n d i n g also on both sides o f i n d u s t r y , which i n the Federal Republic o f 
Germany s e t t l e matters r e l a t i n g t o wages. I t i s a long time since schematic 
wage deduction formulas or s p e c i a l wage categories f o r women ceased t o be 
i n c l u d e d i n c o l l e c t i v e agreements. Tlius there are no longer d i f f e r e n c e s i n 
c o l l e c t i v e l y agreed wages f o r men and women f o r equal work. For d e t a i l s 
c f . the 191k r e p o r t ( i l l A 5 ) . 

With due regard t o the preference o f wage autonomy, employer and works c o u n c i l 
may regulate working conditions i n p l a n t agreements which are d i r e c t l y b i n d i n g 
on the workers concerned. I n a l l these matters employer and works c o u n c i l 
have t o ensure t h a t a l l persons employed i n the f i r m are t r e a t e d according t o 
the p r i n c i p l e s o f law and e q u i t y and i n p a r t i c i ^ L a r t h a t there i s no 
d i s c r i m i n a t i o n against persons on account of t h e i r race, creed, n a t i o n a l i t y , 
o r i g i n , p o l i t i c a l or trade imion a c t i v i t y or c o n v i c t i o n s , or sex. 

( 6 ) As regards the progress achieved see p r e l i m i n a r y remarks on A r t i c l e 7 and the 
statements under A 2 , D i f f i c u l t i e s of t h e type mentioned i n the 
General Guidelines d i d not a r i s e . The problem o f '• l i g h t wage groups" f o r 
women ( c f . V of the 197^+ r e p o r t ) i s c a r e f u l l y s t udied. The ergonomic 
e x p e r t i s e mentioned i n the 197^+ r e p o r t was i n the meantime submitted and 
forwarded t o the German Parliament. I t found the consent o f both sides of 
i n d u s t r y . 

B. Safe and healthy working conditions 

( l ) I n the Federal Republic o f Germany safe and healthy working conditions are 
guaranteed by numerous r e g u l a t i o n s of the Federal Government and the Lander, 
i n p a r t i c u l a r on the basis o f the Trade Act, but also by s p e c i a l acts such as 
the M a t e r n i t y P r o t e c t i o n Act, the P r o t e c t i o n o f Young Workers i n Employment 
Act, and the Atomic Energy Act, as w e l l as by the Accident Prevention 
•Regulations issued by the accident insurance i n s t i t u t i o n s . The works councils 
p a r t i c i p a t e i n . t h i s task. 

A compilation of the applicable r e g u l a t i o n s i s contained i n the Accident 
Prevention Report which was submitted to. the l e g i s l a t i v e bodies i n 
October 1976 .CF.r 

I n the p e r i o d under review the f o l l o w i n g laws and r e g u l a t i o n s entered i n t o 
f o r c e : 

1. The Act on minimum reqiiirements f o r worker accomodation, which requires 
the employer t o ensure t h a t commmal accommodation f o r workers i s of a 
f i t standard. I t . must be. ensured t h a t such communal accommodation i s 
of an adequate size and not overcrowded. Certain minimum requirements 
must be f u l f i l l e d regarding l i g h t i n g , v e n t i l a t i o n , p r o t e c t i o n against 
damp and noise, water and energy s u p p l i e s , s a n i t a r y i n s t e i l l a t i o n s . 
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2 . The ordinance on workplaces. I t s t i p u l a t e s how f a c t o r i e s and workrooms, 
o f f i c e s , store-rooms and shops have t o be designed. This includes: 

- premises w i t h good v e n t i l a t i o n , l i g h t i n g and temperature; 

- s u f f i c i e n t room f o r movement at the place o f work; 

- p r o t e c t i o n against harmful noises; 

- decent restrooms and t o i l e t s . • -

A copy o f t h i s ordinance i s attached hereto (Annex U). ' 

3. The Act on p l a n t p h y s i c i a n s , s a f e t y engineers and other occupational 
safety advisers. By v i r t u e of t h i s Act the employers are o b l i g e d t o 
appoint f a c t o r y doctors , s a f e t y engineers and other s a f e t y advisers. 
With t h e i r expert a p p l i c a t i o n of the ru l e s and f i n d i n g s of i n d u s t r i a l 
s a fety and labour medicine these s p e c i a l i s t s w i l l make the greatest 
possible use o f the e x i s t i n g i n d u s t r i a l s a f e t y and accident prevention 
methods. 

A copy of t h i s Act i s attached t o t h i s r e p o r t (Annex 5 ) . 

h. The P r o t e c t i o n of Yo\jng Workers Employment Act, which has i n t e r a l i a 
the f o l l o w i n g p r i o r i t i e s : 

five-day week w i t h kO working hours; • • '• 

- improvement o f medical care; 

- extension of p a i d annual holidays;;' 

':-r(!. r a i s i n g the minimum working age from 1̂ + t o 15 years;' , 
-o ̂  

• - improvement of i n d u s t r i a l hygiene and p r o t e c t i o n against•dangers• by 
r e s t r i c t i o n s o f the employment o f j u v e n i l e s i n dangerous or hazardous 
jobs. 

During the p e r i o d mder re "view ILO Conventions Nos. 73 , . .92 , 113, 120 , 
126, 133, 13h, 136 and 139 which deal w i t h safe and healthy working 
conditions were r a t i f i e d . 

(2) I n the Federal Republic of Germany the implementation of the i n d u s t r i a l 
s a f e t y provisions and the sa f e t y measures are supervised by the f a c t o r y 
inspectors and by the t e c h n i c a l supervisory o f f i c e r s o f the s t a t u t o r y 
accident insurance c a r r i e r s ' o n the basis of the Trade Act and the Reich 
Insurance Code. A general a d m i n i s t r a t i v e r e g u l a t i o n ensures co-operation 
between both i n s t i t u t i o n s . 

I 
The works c o u n c i l also p a r t i c i p a t e s ' i n the c r e a t i o n of safe and healthy' 

/ . 
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working c o n d i t i o n s . I t supports the a u t h o r i t i e s competent f o r i n d u s t r i a l 
s a f e t y and the accident insurance c a r r i e r s by o f f e r i n g suggestions, advice 
and i n f o r m a t i o n . The employer, the a u t h o r i t i e s competent f o r i n d u s t r i a l 
s a f e t y , the s t a t u t o r y accident insurance c a r r i e r s and other competent bodies 
are o b l i g e d t o i n v i t e the works co\ancil or the members i t delegates f o r t h a t 
purpose t o p a r t i c i p a t e i n a l l inspections and matters r e l a t i n g t o i n d u s t r i a l 
s a f e t y or accident prevention and i n i n q u i r i e s i n t o accidents. The employer 
has t o i n f o r m the works c o u n c i l immediately o f any conditions imposed and 
i n s t r u c t i o n s given by the bodies competent f o r i n d u s t r i a l s a f e t y i n connexion 
w i t h i n d u s t r i a l s a f e t y and accident prevention. 

The employer has, t o i n f o r m the Xirorks c o u n c i l o f any plans concerning: 

1. the c o n s t r u c t i o n , a l t e r a t i o n or extension o f works, o f f i c e s or other 
premises belonging t o the establishment; 

2 . t e c h n i c a l p l a n t s ; 

3. working processes and operations; or 

k. work places 

and has t o consult the works c o u n c i l on the a c t i o n envisaged, t a k i n g 
p a r t i c u l a r accomt of i t s impact on the nature of the work and the demands 
made on the workers. I n t h e i r c o n s u l t a t i o n s the employer and the works 
c o u n c i l shedl have regard t o the e s t a b l i s h e d f i n d i n g s o f ergonomics r e l a t i n g 
t o the design of jobs t o meet human requirements. 

VJhere. a s p e c i a l burden i s imposed on the workers as a r e s u l t o f changes i n 
job s , operations or the working environment t h a t are i n obvious c o n t r a d i c t i o n 
t o the e s t a b l i s h e d f i n d i n g s of,..ergonomics r e l a t i n g t o the t a i l o r i n g o f jobs 
t o meet human requirements, the works c o u n c i l may request appropriate a c t i o n 
t o o b v i a t e , r e l i e v e or compensate f o r the a d d i t i o n a l s tress thus imposed. 

( 3 ) I n the Federal Republic o f Germany the c r e a t i o n of safe and h y g i e n i c working 
conditions f o r a l l workers i s ensured by i n d u s t r i a l s a f e t y p r o v i s i o n s and 
corresponding'-supervision of t h e i r implementation. 

(1|) The l a s t Accident Prevention Report o f September 1976 shows the f o l l o w i n g f o r 
the year 1975: • . 

I n 1975 a t o t a l o f 1 .97 m i n d t i s t r i a l i n j u r i e s (accidents at work, commuting 
accidents, occupational diseases) were reported. 

Thus f o r the f i r s t time since 1953 i n d u s t r i a l accidents f e l l short o f 2 m . 
As compared t o 197*+, t h i s i s a decline by approximately 2 l i0 ,000 . Since 1970 
the number of i n d u s t r i a l i n j u r i e s has decreased by 700,000 or 26 per cent. 

I n 1975 , lt , 7 2 U f a t a l accidents and f a t a l occupational diseases were recorded, 
t h i s means U95 cases or 9 .5 per cent less than i n 197^+. 
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Thus the number of i n d u s t r i a l and commuting accidents dropped t o i t s lowest 
l e v e l since 1953 - w i t h serious accidents showing a very marked decline - and 
the number of f a t a l i n d u s t r i a l diseases has never been lower since the 
establishment o f the Federal Republic of Germany. The f o l l o w i n g diseases count 
among the most frequent occupational diseases: 

(a) hearing d i f f i c u l t i e s due t o noise w i t h 12 5Ul8 reported cases and 2,028 
cases o f f i r s t - a w a r d compensation; 

(b) serious s k i n diseases w i t h 73778 reported cases and 390 cases of f i r s t -
award compensation; 

(c) s i l i c o s i s w i t h 6,32U reported cases and 1 ,092 cases o f f i r s t - a w a r d 
compensation. 

C. Equal o p p o r t u n i t i e s f o r promotion 

Section 75 of the V/orks C o n s t i t u t i o n Act lays down the p r i n c i p l e of equal 
treatment, a p r i n c i p l e which i s also recognized by the labour courts as a 
general u n w r i t t e n p r i n c i p l e o f labour law. The works c o u n c i l has t o ensure 
i t s implementation. 

Moreover the i n d i v i d u a l worker has the vested r i g h t t o request t h a t the 
employer discuss w i t h him the a p p r a i s a l o f h i s performance and the 
p o s s i b i l i t i e s o f h i s occupational upgrading. 

The works c o u n c i l has a r i g h t of p a r t i c i p a t i o n as regards the e l a b o r a t i o n of 
gu i d e l i n e s f o r the s e l e c t i o n of workers i n connexion w i t h t h e i r occupational 
upgrading. The employer and the works c o u n c i l have t o promote the v o c a t i o n a l 
t r a i n i n g of the s t a f f w i t h i n the framework o f the manpower planning f o r the 
establishment and i n c o l l a b o r a t i o n w i t h the bodies t h a t are competent f o r 
v o c a t i o n a l t r a i n i n g and f o r the promotion -of v o c a t i o n a l t r a i n i n g . At the 
r e q u e l t of the works c o u n c i l the employer'must consult i t on matters r e l a t i n g 
t o f u r t h e r t r a i n i n g . I n t h i s context the works c o u n c i l may make re l e v a n t 
proposals. I n the framework of v o c a t i o n a l t r a i n i n g the works c o u n c i l has a 
number of other r i g h t s f o r the b e n e f i t o f the workers i n the establishment; 
thus i t p a r t i c i p a t e s i n the decisions r e l a t i n g t o the implementation of 
v o c a t i o n a l t r a i n i n g programmes i n the establishment. 

I t should furthermore be pointed out t h a t the occupational upgrading i s 
encouraged by f i n a n c i a l a i d from the Federal I n s t i t u t i o n f o r Employment. For 
example persons p a r t i c i p a t i n g i n f u r t h e r t r a i n i n g measures f o r upgrading 
purposes may receive a maintenance allowance during the p e r i o d o f such 
t r a i n i n g plus the reimbursement of the fees f o r the t r a i n i n g course, the costs 
o f teaching m a t e r i a l , t r a v e l , working c l o t h e s , sickness and accident insurance. 
Non-single persons may receive reimbursement f o r the cost of accommodation and 
lodging, i f they have t o l i v e out in. order t o be able t o p a r t i c i p a t e i n the 
course. 

F i n a l l y , the f r e e p u b l i c placement services take account of the j u s t i f i e d 

/ . . . 
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wishes of those Job-seekers who aim at an occupational upgrading. They are 
also accessible t o workers who are s t i l l i n an employment r e l a t i o n s h i p but 
wish f o r an occupational advancement. I n order t o guarantee equal 
o p p o r t u n i t i e s f o r men and women on the labour market the s t a t u t o r y p r i n c i p l e 
which e x i s t e d u n t i l I 9 6 9 and provided t h a t placement and guidance services f o r 
women were t o be exercised by women only was abolished. The j o i n t placement 
of men and women has turned out t o be very e f f i c i e n t . 

D. Rest, l e i s u r e , l i m i t a t i o n o f working hours and holidays w i t h pay 

( 1 ) For most sectors i n the Federal Republic of Germany these questions are 
regulated by: the Federal Holidays Act, the Severely Disabled Persons Act, 
the P r o t e c t i o n o f Young Workers i n Employment Act, the Act on Wage Payments 
i n Respect o f Public Holidays, the Regulation on Working Hours and the 
M a t e r n i t y P r o t e c t i o n Act. Many c o l l e c t i v e agreements co n t a i n more favourable 
p r o v i s i o n s on holidays and working hours than those prescribed by: law. • 

The works c o u n c i l has a say i n the f o l l o w i n g matters i n so f a r as they are not 
prescribed by l e g i s l a t i o n or c o l l e c t i v e agreement: 

- the commencement and t e r m i n a t i o n o f the d a i l y working hours, i n c l u d i n g 
breaks and the weekly d . i s t r i b u t i o n o f working hours; 

- any temporary r e d u c t i o n or extension o f the hours normally worked i n the 
establishment. 

• I n the p e r i o d under review. Conventions No's'. 132 and lUo o f the I n t e r n a t i o n a l 
Labour Organisation - Paid Annual Holidays ( r e v i s e d ) and Paid Educational 
Leave - were r a t i f i e d . 

( 2 ) ( i ) The l e n g t h of the weekly r e s t periods r e s u l t s f i r s t o f a l l from t h e f a c t 
t h a t i n general no work i s - t o be performed on Sundays and p u b l i c h o l i d a y s . 
I n so f a r as t h i s i s i n exceptional cases permissible at least" 2 H hours 
r e s t must be granted f o r each Siinday and h o l i d a y ; where work i s performed 
on two subsequent Sundays and holidays the p e r i o d must be increased t o 
36 hours, i n the case of Christmas, Easter "and VThitsun t o U8 hours. I n 
a d d i t i o n , t h e r e i s a d a i l y r e s t p e r i o d o f 11 hours which i n r e s t a u r a n t s , 
p u b l i c houses, establishments of the h o t e l i n d u s t r y and i n t r a n s p o r t may, 
under c e r t a i n circumstances be reduced to. 10 hours. 

The r e g u l a t i o n (EEC No. 5^+3/69 o f the Council o f the European 
Communities) s t i p u l a t e s i n general f o r d r i v e r s i n road haulage a weekly 
r e s t p e r i o d of 2k hours which must be preceded or succeeded by a d a i l y 
r e s t p e r i o d ( o f o r d i n a r i l y 11 hours which, under c e r t a i n circumstances 
may be reduced t o 9 or 8 hours). 

( i i ) ' The normal working hours on work-days must riot exceed 8 hours or under 
c e r t a i n circumstances 10 hours. 

The above-mentioned EC r e g u l a t i o n provides i n general f o r a maximim o f 
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8 hours o f a c t u a l d r i v i n g per day which i n c e r t a i n cases may be increased 
t o 9 hours. 

At the end of 1976, about 92 per cent o f a l l workers had a c o l l e c t i v e l y 
agreed UO-hour week; i n 1973 t h i s was t r u e f o r only 69 per cent of the 
workers. 

For the remainder of the workers, i . a . i n a g r i c u l t u r e , the h o t e l and 
c a t e r i n g trade and i n p a r t s of the food and t r a n s p o r t i n d u s t r y , the 
ap p l i c a b l e c o l l e c t i v e agreements s t i l l provide f o r hi t o hours per 
week. I n 1976 there were reductions o f working time f o r about 
l.k per cent of the workers. For the average of a l l workers the r e g u l a r 
weekly working hours now amount t o i ;0 .2U hours (1975 = 1+0.27).. 

( i i i ) S t a t u t o r y holidays amount t o 18 work-days' ( i . e . days other than Sundays 
or h o l i d a y s ) , and f o r j u v e n i l e s under l8 t o between.25 and 30 work-days. 

About 85 per cent of a l l workers enjoy a c o l l e c t i v e l y agreed annual 
ho l i d a y of at l e a s t four weeks. . 3 6 .per cent.even have holidays of f i v e 
weeks or more. 

Most c o l l e c t i v e agreements do not provide f o r a uniform p e r i o d of 
h o l i d a y s , but f o r a basic h o l i d a y which has t o be granted t o a l l a d u l t 
workers and which increases by one or several steps up t o the maximxim 
a t t a i n a b l e h o l i d a y . C r i t e r i a f o r such increases are age and/or l e n g t h 
of s e r v i c e . For example, according t o the c o l l e c t i v e agreements f o r the 

,. . ..metal i n d u s t r y i n North-Rhine W e s t f a l i a , a l l a d u l t workers receive a 
^.holiday o f at l e a s t 21 working days (= 25 work-days), from the age of 

"25 they receive 2h working days (= 28 work-days) and from 30 years 
27 working days (= 32 work-days). 

I .-The most f r e q u e n t l y agreed maximum a t t a i n a b l e p e r i o d of holidays i s 
'•''3I work-days f o l l o w e d by 30, 32 and'27 work-days. For about 66 per cent 
,'of a l l workers the c o l l e c t i v e agreements provide f o r ' a maximimi a t t a i n a b l e 
h o l i d a y of f i v e , weeks or more (67 per cent o f " t h e wage earners and 
66 per cent o f s a l a r i e d employee's); i n the preceding year t h i s was the 

..case f o r „ o n l y 5 8 per cent. .. .'^r-:- •' . :•, '..•-'••.•. 

The m a j o r i t y o f workers are...granted the maximM atta'inalDle.holiday at the 
age of 30 or kO, on the average at j u s t under ' 3 5 years'"of age. Where 
le n g t h of service counts, i t u s u a l l y takes about 10 years t o reach 
maximum holidays.. .. . ' 

Many c o l l e c t i v e agreements also contain p r o v i s i o n s on a d d i t i o n a l holidays 
f o r c e r t a i n workers or c e r t a i n categories of workers. For.about 
23 per cent of the workers c o l l e c t i v e agreements provide f o r an 
a d d i t i o n a l h o l i d a y of up t o s i x days (mostly, however-, three days) i n 
case of heavy or hazardous work. C o l l e c t i v e agreements covering 
approximately 29 per cent of the workers provide f o r a d d i t i o n a l holidays 
f o r workers who, a t the request o f the employer, have t o take t h e i r 
holidays i n w i n t e r . I n the m a j o r i t y of such cases an a d d i t i o n a l day 
per week of holidays i s granted. 

/ . . . 
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( i v ) Wages have t o he paid i n respect o f working time l o s t f o r p u b l i c h o l i d a y s . 
The nxamber of p u b l i c holidays v a r i e s between 10 and 13 per year, depending 
on the Land. 

(3) Members of the p o l i c e are as a r u l e c i v i l servants of the Lander and as such 
subject t o the r e s p e c t i v e s t a t e laws and r e g u l a t i o n s . I n North-Rhine 
W e s t f a l i a e.g. the normal working hours o f p o l i c e amount i n the average t o 
kO hours per week. The normal d a i l y working hours or the l e n g t h o f one s h i f t 
vary between seven and nine hours. Policemen must where po s s i b l e have two 
consecutive r e s t days per week. W i t h i n a p e r i o d o f four weeks they are 
e n t i t l e d t o at l e a s t one Sunday o f f . 

Special p r o v i s i o n s apply t o nursing personnel: they may work up t o 60 hours 
per week, but t h e d a i l y working hours should, as a r u l e , not exceed 10 hours 
w i t h adequate breaks. I n t h i s context the c o l l e c t i v e agreements also c o n t a i n 
f a r more favourable p r o v i s i o n s : i n p u b l i c h o s p i t a l s the normal working hours 
amount t o ihk hours w i t h i n a p e r i o d o f three weeks - thus an average of 
k8 hours per week ( w i t h p ossible v a r i a t i o n s i n both d i r e c t i o n s ) . For p r i v a t e 
h o s p i t a l s the r e l e v a n t c o l l e c t i v e agreement provides f o r normal working ho\irs 
o f 120 hours w i t h i n t h r e e weeks, thus on average hO hours per week. 

(k) No f u r t h e r comments. 

A r t i c l e 8: Trade union r i g h t s 

A,B. I n the Federal Republic o f Germany, A r t i c l e 9, paragraph 3, of the Basic Law 
embodies the freedom of a s s o c i a t i o n . I t guarantees t o everyone and'Vto a l l 
trades - thus also t o members o f the armed f o r c e s , o f the p o l i c e orS-of the 
a d m i n i s t r a t i o n o f the State which may be subjected t o s p e c i a l r e s t r i c t i o n s 
pursuant t o A r t i c l e 8, paragraph 2, o f the Covenant - t o form associations i n 
order, t o safeguard and promote working and economic c o n d i t i o n s . 

A r t i c l e 9» paragraph 3 j t h e r e f o r e guarantees the r i g h t t o e s t a b l i s h ' o r j o i n 
t r a d e unions. This r i g h t i s also enjoyed by f o r e i g n workers and applies 
e q u a l l y t o men and women. This basic r i g h t i s merely r e s t r i c t e d by A r t i c l e 9, 
paragraph''2i o f the Basic Law, according t o which associations whose p\arposes 
or a c t i v i t i e s c o n f l i c t w i t h c r i m i n a l law or which are d i r e c t e d against the 
c o n s t i t u t i d r i a l - - o r d e r or the concept o f i n t e r n a t i o n a l understanding are 
prohibited.'•^•^'^7^ 

The C o l l e c t i v e Agreement Act regulates questions which concern major f i e l d s o f 
a c t i v i t y o f the trade unions, and the Works C o n s t i t u t i o n Act also regulates 
questions which concern the p o s i t i o n of t r a d e unions i n the f i r m . 

-'The l e g a l existence of a t r a d e union depends n e i t h e r on i t s r e c o g n i t i o n by the 
' State nor on r e g i s t r a t i o n i n a r e g i s t e r o f associations or elsewhere. 

C. Without any l i m i t a t i o n s , the t r a d e unions are e n t i t l e d t o form n a t i o n a l 
associations or confederations, and these i n t u r n may form or j o i n 
i n t e r n a t i o n a l t r a de union o r g a n i z a t i o n s . The trade unions make use o f these 
r i g h t s . 



E / l 9 T 8 / 8/Add.ll 
Enelish 
Page 21 

D. The trade unions have extensive r i g h t s and scope f o r a c t i o n . By means o f 
c o l l e c t i v e agreements they organize working l i f e , they are consulted i n the 
preparati o n o f s o c i a l laws, they send representatives t o the self-governing 
bodies of the s o c i a l insurance c a r r i e r s and the Federal I n s t i t u t e o f Labour 
and, by means of honorary judges proposed by them, p a r t i c i p a t e i n the work of 
the labour and s o c i a l courts and are a respected partner o f the Federal 
Government i n discussions on economic questions, i n p a r t i c u l a r i n the framework 
of the "concerted a c t i o n " and the " s o c i a l p o l i c y round". They send 
representatives t o supervisory boards of undertakings which have a worker 
p a r t i c i p a t i o n s t r u c t u r e ( c f . p r e l i m i n a r y remark concerning A r t i c l e 7) and 
c l o s e l y co-operate w i t h the works c o u n c i l s , the members of which are 
predominantly trade u n i o n i s t s . 

E. The r i g h t t o s t r i k e i s guaranteed. Apart from exceptions t h e r e are no 
s t a t u t o r y provisions, i n the Federal, Republic of Germany concerning labour 

.....disputes. I n t h i s f i e l d , which i s not regulated by Ijaw, a number of r u l e s 
have evolved on the basis o f court decisions - i n p a r t i c u l a r those of the 
Federal Labour Court - which are considered as c r i t e r i a f o r determining 
whether s t r i k e a c t i o n i s l e g a l or not. Thus s t r i k e s must conform t o the 
p r i n c i p l e o f reasonableness and may only be used as the means l a s t t o be 
res o r t e d t o ( u l t i m a r a t i o ) f o r s e t t l i n g a c o n f l i c t o f i n t e r e s t s ; s t r i k e s must 
be organized by a trade union and aim a t r e g u l a t i n g working and economic 
co n d i t i o n s . 

F. Members of the armed f o r c e s , the p o l i c e , c i v i l servants and judges whose 
conditions of employment and remuneration are - i n co n t r a s t t o other persons 
employed i n the p u b l i c s e r v i c e - not determined by c o l l e c t i v e agreement but 
by l e g i s l a t i o n , do not have the r i g h t t o s t r i k e . They are, however, f r e e t o 
j o i n a trade union o f t h e i r choosing, and t h e c e n t r a l organizations of t h e i r 
competent t r a d e unions have t o be consulted,, i n the p r e p a r a t i o n of general 
r e g u l a t i o n s on, c i v i l s ervice law. This i s .the usual p r a c t i c e . -

G. Up t o ̂now there have been no d i f f i c u l t i e s . As the .practice o f the. courts i s 
i n p a r t based on court r u l i n g s and as there are no d e t a i l e d s t a t u t o r y 
r e g u l a t i o n s , attempts are being made t o c l a r i f y t r a d e union r i g h t s i n f i e l d s 
where doubts s t i l l e x i s t . Mention should be. made p f the f o l l o w i n g : . 

1. The i n s e r t i o n of se c t i o n 12 a i n t o the C o l l e c t i v e Agreements.Act i n 191^ 
gave autonomy t o quasi-employed persons. Thus t h i s category, o f persons -
i n p a r t i c u l a r free-lance people i n r a d i o and t e l e v i s i o n , free-lance 
j o u r n a l i s t s of da,ily papers and j o u r n a l s , w r i t e r s and members of 
a r t i s t i c occupations .- can s t e a d i l y improve i t s l e g a l , s o c i a l and 
economic status w i t h the means provided by, and w i t h i n the l i m i t s o f , 
wage autonomy, and can catch up w i t h the labour law and s o c i a l l e v e l o f 
employees. The c o l l e c t i v e agreements concluded up t o now on the .basis 
of s e c t i o n 12 a o f the C o l l e c t i v e Agreements Act as w e l l as the current 
n e g o t i a t i o n s , . a r e i n l i n e w i t h t h i s l e g i s l a t i v e o b j e c t i v e . 

2 . On 2h May 19TT, the Federal C o n s t i t u t i o n a l Co\irt r u l e d t h a t A r t i c l e 5 o f 
the C o l l e c t i v e Agreements Act, according t o which c o l l e c t i v e l y agreed 

/ . 
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standards r e g u l a t i n g the contents of an employment r e l a t i o n s h i p may be 
declared g e n e r a l l y b i n d i n g , corresponds t o the Basic Law. Thus the l e g a l 
standards o f such a c o l l e c t i v e agreement also cover employers and workers 
p r e v i o u s l y not bound by the c o l l e c t i v e agreement. This r u l i n g i s of 
considerable p r a c t i c a l s i g n i f i c a n c e . The employment r e l a t i o n s h i p o f 
every f i f t h worker i n the Federal Republic of Germany i s , at l e a s t i n 
p a r t , r e g u l a t e d by a g e n e r a l l y b i n d i n g c o l l e c t i v e agreement. 

A r t i c l e 9: The r i g h t t o s o c i a l s e c u r i t y 

( l ) I n the Federal Republic of Germany the guarantee of the r i g h t t o s o c i a l 
s e c u r i t y i s based on an extensive s o c i a l system which p r o t e c t s , i r r e s p e c t i v e 
of n a t i o n a l i t y , n e a r l y the e n t i r e p o p u l a t i o n of the Federal Republic of 
Germany i n the event of sickness, m.aternity, i n d u s t r i a l accidents and 
occupational diseases, i n v a l i d i t y , o l d age and death. 

I n the f i e l d o f s o c i a l insurance the f o l l o w i n g basic l e g i s l a t i o n i s 
p a r t i c u l a r l y worth mentioning': 

1. the Reich Insurance Code (sickness and accident insurance; pension 
insurance o f wage earners); 

2. the S a l a r i e d Employees Insurance Act (pension insurance o f s a l a r i e d 
employees); 

3. the Reich Miners' Act (sickness and pension insurance i n m i n i n g ) ; 

U. the Craftsmen's Insurance Act (pension insurance); " 

5. the Act on Old-Age Assistance for'Independent Farmers; 

6. the Act on Sickness Insurance f o r Farmers. 

A series of f u r t h e r acts regulates s p e c i f i c problems or covers the 'social 
s e c u r i t y of c e r t a i n categories o f persons (members of the f r e e p r o f e s s i o n s , 
d i s t r i c t .chimneysweeps e t c . ) A d d i t i o n a l p r o v i s i o n i s made on the basis o f 
laws and c o l l e c t i v e agreements. 

• The. reievant^''b&^ic act" f o r the' s o c i a l compensation law i s the Federal 
Assistance to.War Victims Act; o r i g i n a l l y i t covered assistance t o war v i c t i m s , 
but as of l a t e i t also extends t o v a c c i n a t i o n damage and v i c t i m s o f acts of 
v i o l e n c e ; i t i s incorporated i n t o the S o c i a l Code which i s mentioned f u r t h e r 
on. 

The persons covered by the Federal Assistance t o War Victims Act and i t s 
implementing laws are granted medical treatment f o r ailments which are 
recognized as being the r e s u l t of an i n j u r y or which are caused by such i n j u r y 
sequelae. According t o these laws, disabled persons w i t h a reduced earning 
capacity of a t l e a s t 50 per cent (severely disabed persons) are also granted 
medical treatment f o r i l l n e s s e s t h a t are not recognized as being the r e s u l t 
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of a n - i n j u r y i f medical treatment i s not provided otherwise. Under the same 
p r e r e q u i s i t e s , h o s p i t a l treatment i s granted t o the f a m i l y members of severely 
disabled persons, t o r e c i p i e n t s of. an attendance allowance i n respect of 
nursing s t a f f , as w e l l as t o widows, orphans and parents e n t i t l e d t o b e n e f i t s . 

Due t o the r e g u l a r across-the-board adjustment of b e n e f i t s under the Federal 
Assistance t o War Victims Act t o established pensions under the s t a t u t o r y 
pension insurance system, the pensions increased by an average o f 139 per cent 
between 1970 and 1977, widows' pensions by as much as 158 per cent, and thus 
grew t o a considerably greater degree than net wages i n the same pe r i o d . 

The law on s o c i a l s e c u r i t y w i l l i n f u t u r e be found i n a uniform "Social Code", 
parts of which have already entered i n t o f o r c e . The aim o f . t h i s Code i s t o 
draw together a l l the d i f f e r e n t and o f t e n complicated areas of s o c i a l law, t o 
s i m p l i f y i t , and t o make i t more transparent. They include i n p a r t i c u l a r 
l e g i s l a t i o n on t r a i n i n g i n c e n t i v e s and employment promotion, s o c i a l insurance, 
s o c i a l compensation, c h i l d b e n e f i t and r e n t allowances, s o c i a l and youth 
assistance, and on procedures t o be f o l l o w e d by the i n s t i t u t i o n s paying 
b e n e f i t s . 

Up t o now the "General P a r t " and the "Common Provisions f o r S o c i a l Insurance" 
have-entered i n t o force.- They concern s t a t u t o r y h e a l t h insurance, s t a t u t o r y 
accident insiirance and the s t a t u t o r y pension insurance, i n c l u d i n g old-age 
assistance f o r farmers. 

Benefits under s o c i a l insurance, s o c i a l compensation law and under works o l d -
age pension schemes (see below item 3) are .supplemented by s o c i a l assistance, 
f o r which d e t a i l e d p r o v i s i o n s are l a i d down i n the Federal S o c i a l Assistance 
Act (Bundessozialhilfegesetz). This r e p o r t does not cover s o c i a l assistance 
and c h i l d b e n e f i t , these w i l l be d e a l t w i t h elsewhere i n the remarks on -
..article 10 f f . o f the Covenant. 

(2) For the main c h a r a c t e r i s t i c s of the e x i s t i n g system, reference i s made t o the 
comments i n the 197̂ + r e p o r t ( I I I B ) . Foreign workers i n employment i n the 
Federal Republic and t h e i r dependants are covered by the various- branches of 
s o c i a l s e c u r i t y t o the same extent as German workers.- and t h e i r dependants. 

(a) Medical care together w i t h other b e n e f i t s i n k i n d i s provided f o r under 
the s t a t u t o r y h e a l t h insurance; The insured person-may T r e e l y choose any 
q u a l i f i e d . p a n e l doctor i n independent p r a c t i c e or any p h y s i c i a n who i s 
included i n the panel medical service as a h o s p i t a l doctor. Medical and 
de n t a l treatment, and i f r e q u i r e d i n - p a t i e n t treatment, are given f r e e of 
charge. 

I n the case of pharmaceuticals, medicinal aids and appliances, the insured 
person i s as a r u l e requested t o bear 1 DM of the costs i n c u r r e d . Early 
diagnosis measures have already been r e f e r r e d t o i n the ,197l+ r e p o r t 
( I I I B). ̂  

The insurance, i n c l u d i n g b e n e f i t s under items (b) and ( c ) , i s financed by 
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c o n t r i b u t i o n s equally shared between the insured and t h e i r employers. 
C o n t r i b u t i o n r ates vary, the average being about 11 per cent of - the 
remuneration-which i s t a k e n - i n t o c o n s i d e r a t i o n only up t o the amount of 
the c o n t r i b u t i o n assessment c e i l i n g o f , a t present, 2 ,550 DM a month. 

(b) I n the event o f sickness wages continue t o be paid by the employer f o r 
s i x weeks (see I I I A U of the 197̂ + r e p o r t ) . Afterwards the ins-ured 
person i s e n t i t l e d t o s i c k pay from the s t a t u t o r y h e a l t h insurance fund 
amounting t o 80 per cent of wages l o s t because o f u n f i t n e s s f o r work. 

- Sick pay i s furthermore granted t o persons on s p e c i a l short-term leave 
f o r the purpose of l o o k i n g a f t e r a s i c k c h i l d . 

(c) S t a t u t o r y h e a l t h insurance b e n e f i t s i nclude a m a t e r n i t y allowance which 
i s normally granted f o r 6 weeks before and 8 weeks a f t e r c h i l d b i r t h 
( i n case of premature and m u l t i p l e b i r t h the m a t e r n i t y allowance i s 
extended t o 12 weeks a f t e r c h i l d b i r t h ) . M a t e r n i t y allowance r a t e s vary 
between 3 .50 DM and 25 DM a day depending on previous wages.' I f the 
ma t e r n i t y allowance i s less than the calendar day wage the employer 
makes up the d i f f e r e n c e . 

Insured persons without e n t i t l e m e n t t o a ma t e r n i t y allowance (e.g. persons 
who make v o l u n t a r y c o n t r i b u t i o n s t o the s t a t u t o r y h e a l t h insurance 
system) are granted a f l a t r a t e amount o f 150 DM, and dependants covered 
by t h e i r insurance an amount v a r y i n g between 35 and 150 DM. 

Pr e l i m i n a r y remarks on items (d) t o (e).: 

The contingencies under items (d) t o (e) are covered by the s t a t u t o r y pension 
system which embraces over 80 per cent o f the p o p u l a t i o n o f the Federal 
Republic of Germany. I n t h i s context i t i s worth mentioning t h a t c i v i l 
servants, f o r Instance, have t h e i r own pension scheme outside the scope o f 
s o c i a l insurance. The statutpr^y pension insurance i s financed by .contributions 
equally shared between the insured and t h e i r employers. The c o n t r i b u t i o n 
r a t e s represent about 18 per cent o f the remuneration which i s taken i n t o 
c o n s i deration up t o the amount of the c o n t r i b u t i o n assessment c e i l i n g 
( c u r r e n t l y 3,^00 DM a month). I n a d d i t i o n , t h e re are considerable s t a t e 
grants covering a t present approximately 15 per cent o f the expenditure o f the 
s t a t u t o r y pension system. 

..(d). As t o the-computation of pensions,,reference i s made t o the 197I+ r e p o r t 
( I I I B). As a r u l e t h e re i s a q u a l i f y i n g p e r i o d of 60 months. The 
q u a l i f y i n g p e r i o d i s not a p p l i c a b l e i n case o f i n v a l i d i t y i n consequence 
of an i n d u s t r i a l i n j u r y and i n c e r t a i n other cases s p e c i f i e d by law. 

A d i s t i n c t i o n i s made between two types of i n v a l i d i t y : occupational 
i n c a p a c i t y and unem p l o y a b i l i t y . 

(e) As t o categories o f persons and f i n a n c e , see item (d) above, and as t o 
the computation of pensions, see the 197^+ r e p o r t ( I I I B). Here the 
q u a l i f y i n g p e r i o d i s I 8 0 months. 
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( f ) Survivors' pensions are payable t o widows and, under c e r t a i n c o n d i t i o n s , 
also t o widowers and divorced spouses and t o orphans up t o the completion 
o f t h e i r eighteenth year. IJhere an orphan has not f i n i s h e d h i s studies 
or v o c a t i o n a l t r a i n i n g or i n case of i n v a l i d i t y the orphan's pension i s 
payable up t o the t w e n t y - f i f t h year o f age, i n c e r t a i n cases ( s o - c a l l e d 
delaying f a c t s ) i t may even be extended. The pensions f o r widows, 
widowers and divorced spouses amount t o 6o per cent o f an occupational 
i n c a p a c i t y or -uriemployability pension provided t h a t the insured person 
would have been e n t i t l e d t o any such pension at the time o f h i s death. 
The corresponding pension rates f o r double orphans r\m at 20 per cent, 
f o r one-parent orphans at 10 per cent. I n the case o f orphans' pensions 
a c h i l d ' s supplement i s payable amounting t o 152;90 DM a month. The sum 
t o t a l o f a l l s u r v i v o r s ' pensions must, however, not exceed the 
unemployability pension which would have been due at the time o f death. 

(g) I n d u s t r i a l i n j u r i e s ( i n c l u d i n g commuting accidents) and i n d u s t r i a l 
diseases are covered by the s t a t u t o r y i n d u s t r i a l accident insurance (see 
the 19lh r e p o r t I I I B). I t i s financed e n t i r e l y by employers' 
c o n t r i b u t i o n s . ' ' . . 

These b e n e f i t s , t o o , are "dynamized" (see para. 1 under item 3 ) . 
Pensions are computed on the basis of the insured person's annual 
earnings and the r e d u c t i o n o f h i s 'ea.rning c a p a c i t y , which must be a t 
l e a s t 20 per cent. I n case of t o t a l u n employability pensions amount t o 
two t h i r d s of the annual earnings which are taken i n t o account by most 
insurance c a r r i e r s up t o a-maximum amount o f U8,000 DM a year; some 

•'^insurance c a r r i e r s even go beyond t h i s l i m i t . I n c e r t a i n cases c h i l d 
•supplements may be granted i n a d d i t i o n t o the pension. 

Survivors' pensions are payable i n the case o f death as a consequence o f 
• i n d u s t r i a l i n j u r y . Apart from i n d u s t r i a l i n j u r y pensions and s u r v i v o r s ' 
'-pensions, pensions under the s t a t u t o r y pension scheme may be granted up 
i'to a c e r t a i n maximum amount. Benefits granted under accident insurance 
may be equivalent t o sickness insurance b e n e f i t s p a r t i c u l a r l y i n cases 
where the i n j u r e d has not been a f f i l i a t e d t o the s t a t u t o r y sickness 
insurance. 

(h) Benefits i n case o f unemployment are served by the F e d e r a l - I n s t i t u t e o f 
Labour and financed from c o n t r i b u t i o n s , e qually shared-'by the insured 
person and his.employer ( 1 . 5 per cent o f the remuneration each).. 

Unemployment b e n e f i t i s granted subject t o a q u a l i f y i n g p e r i o d of s i x 
months. The maximum d u r a t i o n of b e n e f i t s i s one year. The unemployment 
b e n e f i t amounts t o 68 per cent o f the net remuneration. Apart from 
unemployment b e n e f i t , unemployment assistance may be granted t o the amount 
of 58 per cent of the net remuneration. I t s d u r a t i o n i s u n l i m i t e d but 
i t s award i s subject t o a means t e s t . Unemployment b e n e f i t and 
unemployment assistance have r e c e n t l y been "dynamized", implying r e g u l a r 
adjustment as i n the case o f pensions under the s t a t u t o r y pension 
insurance system. 
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( i ) These aspects v i l l be covered i n the comments on a r t i c l e 10 of the 
Covenant. . • 

( 3 ) Diiring the p e r i o d under review the f o l l o w i n g new developments have taken place 
i n the f i e l d o f s o c i a l s e c i i r i t y : 

Health insurance 

As from 1 January 197̂ + there are no l i m i t a t i o n s t o the d u r a t i o n of b e n e f i t f o r 
h o s p i t a l treatment. As a .r e s u l t the previous maximum p e r i o d o f 78 weeks i s no 
longer a p p l i c a b l e . At the same time a new k i n d of b e n e f i t has been introduced 
i n the form o f s i c k pay t o insured:persons who have been forc e d t o take leave 
i n order t o look a f t e r or take care of t h e i r s i c k c h i l d under 8 years o f age. 

. .. Another new type of b e n e f i t i s the p r o v i s i o n f o r home help. E n t i t l e m e n t t o 
home help services a r i s e s where the household i s d i s r u p t e d because o f one 
parent being i n h o s p i t a l , . i n a m a t e r n i t y ward or undergoing a. h e a l t h cure. 
I n connexion w i t h a Penal Code reform the catalogue of b e n e f i t s o f the 
s t a t u t o r y h e a l t h insurance system has been extended.to sickness b e n e f i t s i n 
case of l a w f u l s t e r i l i z a t i o n and a b o r t i o n t o be applied as from 
1 December 1975-

As from 1 July'1 9 7 5 the severely disabled have been able v o l u n t a r i l y t o j o i n 
the s t a t u t o r y h e a l t h insurance system. At the same time compulsory coverage 
was extended t o .the disabled working i n recognized s h e l t e r e d employment or 
other i n s t i t u t i o n s . Since the beginning of the academic year 1 9 7 5 / 7 6 , 
u n i v e r s i t y students and t r a i n e e s have also been covered by. the s t a t u t o r y 
h e a l t h insurance system. 

Pension insurance 

I n the p e r i o d under review, pensions under the s t a t u t o r y pension insurance 
system (wage earners, s a l a r i e d employees, miners) have been adjusted as 
f o l l o w s : . . • , -A ' 

. - as from 1 J u l y 1973 by 11 .35 per cent ( l 6 t h Pension Adjustment Act of 
8 June. 19.73); .' 

- as from 1 July, 197^+ by 1 1 . 2 per cent ( l 7 t h Pension Adjustment Act o f 
., 1 A p r i l ^197!+); ... ,- , ' • _ • 

- as from 1 J u l y 1975 hy 1 1 . 1 per cent ( l 8 t h Pension Adjustment Act of 
. 28 A p r i l 1 9 7 5 ) ; 

. as from I . J u l y I97.6 by 11,.0 per cent ( l 9 t h Pension Adjustment Act of 
. , ' ,3- Jun.e 1 9 7 6 ) ; 

- as from l,.July 1977 by 9 . 9 per cent . (20 th 'Pension Adjustment Act of 
. , . , 27 June 1 9 7 7 ) . . . . . . 

With the 20th Pension Adjustment Act the date of f u t u r e pension adjustments 
has been advanced from 1 J u l y t o 1 January of each year, beginning w i t h 

. 1 January 1979-

/ . . . 
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By v i r t u e of the Act on Social S e c u r i t y f o r the Disabled o f 7 May 1975, 
disabled persons working i n workshops f o r the disabled or the b l i n d or working 
i n homes or other establishments or t a k i n g p a r t i n v o c a t i o n a l t r a i n i n g 
programmes provided by s p e c i a l i n s t i t u t i o n s have been covered by t h e s t a t u t o r y 
h e a l t h and pension insurance systems. Furthermore, p r o v i s i o n has been made 
f o r unemployable persons t o be e l i g i b l e f o r an unemployability pension under 
the s t a t u t o r y pension insurance, provided t h a t they have completed a t o t a l 
p e r i o d o f coverage ( c o n t r i b u t i o n periods and s u b s t i t u t i o n periods) o f 
2k0 calendar months before the date of f i l i n g t h e i r a p p l i c a t i o n . 

The F i r s t Marriage and Family Law Reform Act of ik June 1976 , most p r o v i s i o n s 
of ^^^hich entered i n t o f o r c e on 1 J u l y 1977, has some e f f e c t on the s t a t u t o r y 
pension scheme an d . i t s p r o v i s i o n s as t o the sharing o f pension r i g h t s . I n 
case of a divorce pension r i g h t s are t o be shared, where f o r both or one o f 
the spouses enti t l e m e n t s t o a re t i r e m e n t pension or an occupational i n c a p a c i t y 

!or unemployability pension have been acquired d\iring the time of marriage. 
The spouse w i t h higher e n t i t l e m e n t s i n terms o f value i s under o b l i g a t i o n t o 
share them.with the other spouse. The l a t t e r i s e n t i t l e d t o h a l f o f the 
d i f f e r e n c e i n value. The e q u a l i z a t i o n i s c a r r i e d out by t r a n s f e r and c r e a t i o n 
of e n titlements under the s t a t u t o r y pension insurance system. Determination 
of these questions l i e s w i t h the f a m i l y c o u r t . 

Under the Pension Reform Act of 1972 , pension insurance c a r r i e r s are under 
o b l i g a t i o n t o inform insured persons who have reached the age of 62 as t o the 
amount of t h e i r r e t i r e m e n t pension e n t i t l e m e n t . By r e g u l a t i o n o f 
22 December 1975, which came i n t o e f f e c t on 1 January 1976,' t h i s o b l i g a t i o n 
has been extended t o insured persons having reached the age of 59 . 

I n the 20th Pension Adjustment Act of 27 June 1977 p r o v i s i o n s have been l a i d 
down t o improve the f i n a n c i a l basis, o f the s t a t u t o r y pension insurance system. 
The f o l l o w i n g aspects are p a r t i c u l a r l y worth mentioning: 
• .-vd-?: • ,. • ^ ,.,•£)=• • :• . ' • 
(a) As of 1 January 1979 , unemployed persons w i l l be included i n the category 

of compulsorily covered persons at the expense of the Federal I n s t i t u t e 
o f Labour. This i s t o render the system less vulnerable t o influences 
from the labour market. Under present law, periods of'unemployment are 
as a r u l e considered as excused periods. 

(b) As of 1 J u l y 1977, r e c i p i e n t s of a f l e x i b l e (from 62%'bir '63 years of age 
r e s p e c t i v e l y ) or an a n t i c i p a t e d old-age pension ( i n c e r t a i n cases from 
the age of 6o) may take up a:dditional employment which must, however, not 
exceed two months or 50 working days per year. For r e c i p i e n t s , of a 
f l e x i b l e old-age pension a d d i t i o n a l earnings from permanent employment 
must not exceed 1000 DM and f o r r e c i p i e n t s o f a:n a n t i c i p a t e d old-age 
pension they must not exceed U50 DM. 

(c) The chi l d r e n ' s supplement,- which up t o now has been l i n k e d t o the general 
computation basis and thus been dynamized, was f i x e d a t 152.90 DM a month 
as of 1 J u l y 1977. This measure aims at b r i n g i n g about the harmonization 
of the e q u a l i z a t i o n of f a m i l y burdens which began w i t h the 1975 t a x 
reform and the accompanying reform o f ch i l d r e n ' s allowances. 
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(d) Orphans having reached the age o f l 8 are no longer granted an orphans' 
pension i f they receive on the basis o f a t r a i n i n g c o n t r a c t at l e a s t 
1000 DM or a maintenance allowance of 730 DM.a month under the Employment 
Promotion Act. 

(e) For pensioners who have taken out v o l u n t a r y or p r i v a t e h e a l t h insurance 
the s t a t u t o r y pension i n s u r a n c e - c a r r i e r w i l l pay a c o n t r i b u t i o n subsidy 
amounting t o 11 per cent o f the pension as of 1 J u l y 1977; from 
1 January 1978 t h i s c o n t r i b u t i o n subsidy w i l l be l i m i t e d t o the a c t u a l 
amount o f the c o n t r i b u t i o n which the insured person pays f o r h i s h e a l t h 
insurance. ' 

Accident insurance 

I n the pe r i o d under review, the pensions and.the attendance allowance under 
the s t a t u t o r y accident insurance have been adjusted as f o l l o w s : 

- as from 1 January 197^+ "by per cent ( l 6 t h Pensions Adjustment A c t ) ; 

- as from 1 January 1975 by 1 1 . 9 per cent (17th Pensions Adjustment A c t ) ; 

- as from 1 January 1976 by 1 1 . 7 per cent ( l 8 t h Pensions Adjustment A c t ) ; 

- as from 1 January 1977 by 7-0 per cent ( l 9 t h Pensions Adjustment A c t ) . 

The adjustment r a t e f o r 1 January 1978 w i l l amount t o 7.U per cent- ( 20 th 
Pensions Adjustment A c t ) . 

Orthopedic care f o r v i c t i m s o f accidents i n c l u d i n g the p r o v i s i o n o f a r t i f i c i a l 
limbs and otheir appliances has been: improved by the r e g u l a t i o n of l 8 J u l y 1973 . 
-In the new r e g u l a t i o n p r o v i s i o n s are l a i d down as t o - t h e supply o f - a r t i f i c i a l 
limbs and i n v a l i d c h a i r s and-'grants f o r the a c q u i s i t i o n o f a moto'rs-car. 

The r e g u l a t i o n amending the Seventh' I n d u s t r i a l Diseases Regulation" of 
8 Decembier-1976 added--another four- items t o the l i s t o f i n d u s t r i a l diseases. 
The l i s t now includes 55 i n d u s t r i a l diseases q u a l i f y i n g f o r b e n e f i t s . 

Old-age assistance f o r farmers 

The Seventh'Act on the continuous adjustment o f r e t i r e m e n t pensions under the 
a g r i c u l t u r a l old-age b e n e f i t s scheme of 19 December 1973 provided f o r a 

•' s i g n i f i c a n t improvement o f b e n e f i t s . As from 1 January 1975 b e n e f i t s w i l l be 
adjusted in.accordance w i t h the s t a t u t o r y pension adjustments on the basis of 
-the r a t e s a p p l i c a b l e i n 197^+ f o r a g r i c u l t a i r a l r e t i r e m e n t and e a r l y r e t i r e m e n t 
•pensions as w e l l as f o r the land surrender, pensions. A graduation o f 
a g r i c u l t u r a l r e t i r e m e n t pensions i s t o ensure t h a t a f t e r 15 years of 
c o n t r i b u t i o n s the basic pension amount i s increased by 3 per cent w i t h every 

' - a d d i t i o n a l year f o r which f u l l c o n t r i b u t i o n has been p a i d . As from 
1 January 1975 an orphan's allowance has been introduced which i s included i n 
the r e g u l a r adjustments a p p l i c a b l e t o a l l other b e n e f i t s . 

/ . 
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Supplementary insurance schemes 

The Miners' Supplementary Insurance Scheme f o r the Saarland vas amended by 
Act o f 22 December 19T1 . The scheme covers the employees of the mines and 
several other companies of the i r o n producing, processing and manufacturing 
i n d u s t r y i n the Saarland who on 1 December 1970 were members o f the former 
miners' pension insurance scheme. Employees of other companies i n these 
branches of i n d u s t r y may upon request be admitted t o compulsory coverage 
provided t h a t two t h i r d s o f the work force are i n favour. 

Benefits under t h i s scheme are t o be granted only as a supplement t o 
comparable b e n e f i t s under the s t a t u t o r y pension system. The c o n d i t i o n s of 
s t a t u t o r y pension insurance are a p p l i e d mutatis mutandis. B e n e f i t s have been 
increased as f o l l o w s : 

- as from 1 January 1973 by 9 . 5 per cent ( 1 s t Supplementary. Pension 
Adjustment Regulation Saar of 15 December 1 9 7 2 ) ; 

- as from 1 January 1975 by 35 .58 per cent (2nd Supplementary Pension 
Adjustment Regulation Saar o f 5 November 197^+); 

- as from 1 January 1977 by 67 .20 per cent ( 3 r d Supplementary Pension 
Adjustment Regulation Saar o f 11 November 1 9 7 6 ) . 

Adjustment c a l c u l a t i o n s take account o f the basic amounts a p p l i c a b l e before 
1973.. 

For employees i n a g r i c u l t u r e and f o r e s t r y a supplementary pension scheme has 
been; established by Act o f 31 J u l y 1971+. The Act i s conceived as ,a complement 
t o the c o l l e c t i v e agreement concluded on 20 November 1973 by employers and 
employees i n a g r i c u l t u r e a n d . f o r e s t r y . .Persons w i t h a long.period o f service 
i n .agr(iculture and f o r e s t r y .and t h e i r s i i r v i v o r s are e n t i t l e d , subject t o 
c e r t a i n c o n d i t i o n s , t o o f f s e t payments b r i n g i n g t h e i r pensions i n l i n e w i t h 
pensions under the s t a t u t o r y pension system and the above-mentioned c o l l e c t i v e 
agreement. The supplementary pension scheme i s financed by s t a t e funds. 

R e h a b i l i t a t i o n 

The Act, which took e f f e c t on 1 October 1971+, on the harmonization o f 
r e h a b i l i t a t i o n b e n e f i t s under t h e v a r i o u s s o c i a l insurance.branches . .̂  
( s t a t u t o r y h e a l t h insurance, accident and pension insurance, employment 
promotion, v i c t i m s of war pension scheme) provided, f o r an extension o f the 
d i f f e r e n t r e h a b i l i t a t i o n b e n e f i t s and f o r t h e i r harmonization as. t o amount 
and scope. During p a r t i c i p a t i o n i n a r e h a b i l i t a t i o n programme;the; amount o f 
the previous, net remuneration i s g e n e r a l l y granted by way of maintenance 
b e n e f i t which is:adapted every year i n accordance w i t h the o v e r - a l l . economic 
t r e n d . The procedures f o r i n i t i a t i n g and c a r r y i n g out r e h a b i l i t a t i o n 
programmes have been improved, i n v o l v i n g a more extensive r i g h t to. guidance 
f o r the disabled; an o b l i g a t i o n f o r doctors t o r e p o r t disablements has also 
been introduced. 
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Be n e f i t s under the Employment Promotion Act 

I n recent years unemployment and short-time vork have c l e a r l y i l l u s t r a t e d the 
importance o f b e n e f i t s under the Employment Promotion Act. Also i n t h i s 
respect the system o f 'social s e c u r i t y has been f u r t h e r developed i n the p e r i o d 
under review. The f o l l o w i n g changes are worth mentioning:' 

(a) As from 1 October 197^+, unemployment 'benefit, unemployment assistance and 
maintenance b e n e f i t have been annually adjusted i n l i n e w i t h pensions 
under the s t a t u t o r y pension insurance system. 

(b) I n cases where p a r t i c i p a t i o n i n t r a i n i n g courses i s necessary under the 
given employment s i t u a t i o n ( i n case o f e x i s t i n g or imminent unemployment 
and i n the absence of v o c a t i o n a l q u a l i f i c a t i o n ) maintenance b e n e f i t s f o r 
p a r t i c i p a n t s i n v b c a t i o h a i t r a i n i n g programmes represent 80 per cent o f 
the net wage. I n ' a l l other cases the maintenance b e n e f i t amounts t o 
58 per cent (equivalent t o the unemployment b e n e f i t ) . As i n the case o f 
unemployment b e n e f i t s , maintenance b e n e f i t s have now been made 
c o n d i t i o n a l upon the completion' of a' q u a l i f y i n g p e r i o d . 

(c) E l i g i b i l i t y f o r unemployment assistance supplementing the unemployment 
insurance scheme -was h i t h e r t o - dependent e i t h e r on the previous r e c e i p t 
of unemployment l i e n e f i t or on a g a i n f u l employment of at l e a s t 10 weeks 
dur i n g the l a s t year. Periods of v o c a t i o n a l t r a i n i n g and the r e c e i p t of 
c e r t a i n s o c i a l b e n e f i t s may now replace the p e r i o d of g a i n f u l employment 

• which would otherwise be the c o n d i t i o n f o r the payment o f unemployment 
assistance. Moreover, the'means'-test'now makes allowance f o r 
considerably higher exemptions f o r pr o p e r t y . 

(d) The maximum d i i r a t i o n of the - s h o r t - t i m e work allowance had been 6 months, 
w i t h the p o s s i b i l i t y of an extension t o 12 months i n case of an 
exceptional s i t u a t i o n on the labour market. P r o v i s i o n has now been made 
f o r an extension of the maximimi d u r a t i o n by r e g u l a t i o n t o : 

- up t o 12 months i n case of an exceptional s i t u a t i o n i n c e r t a i n 
branches of i n d u s t r y or r e g i o n s , and 

- up t o 2h months i f a t the same time an exceptional s i t u a t i o n i s 
p r e v a i l i n g on the labour market as a whole. 

I n several instances these p o s s i b i l i t i e s have already been put t o use. 

(e) Payments i n respect of wage debts i n the event o f bankruptcy have been 
introduced i n 197^+. These payments are conceived as compensation f o r 
wage claims i n the l a s t t h r ee months before the opening of bankruptcy 
proceedings. Payments are made t o the amount o f the net a r r e a r s . S o c i a l 
insurance c o n t r i b u t i o n debts f o r the same pe r i o d of time are equally 
provided f o r . The scheme i s financed from a l e v y paid by the employers. 
Wage debts now c o n s t i t u t e a debt chargeable against the State. A copy 
of the Act i s attached as annex 1 . 
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The importance of works' old-age pension schemes was already mentioned i n the 
197̂ + r e p o r t (see I I I B). I n the meantime the Act t o improve works' old-age 
pension coverage dated 19 December 197̂ + has considerably improved the l e g a l 
status of employees t o whom old-age, i n v a l i d i t y or s u r v i v o r s ' pension b e n e f i t s 
have been pledged on the basis of t h e i r employment r e l a t i o n s h i p (works' o l d -
age pension coverage): 

(a) Prospective pension e n t i t l e m e n t are no longer f o r f e i t a b l e i n the case of 
an at l e a s t 35-year-old employee on c o n d i t i o n t h a t he has been covered 
by the pension pledge f o r at l e a s t 10 years or t h a t he has been a member 
of the establishment f o r a t l e a s t 12 years and been covered by the 
-pension pledge f o r at l e a s t 3 years; 

(b) A p r o t e c t i o n against a t t r i t i o n clause has been introduced t o ensure t h a t 
increases of other pension payments as a r e s u l t of adjustments t o 
economic trends are not o f f s e t against works' old-age pension b e n e f i t s ; 

(c) The commencement of works' old-age b e n e f i t s i s harmonized w i t h the 
commencement of the f l e x i b l e or e a r l y r e t i r e m e n t pensions under,the 
s t a t u t o r y pension insurance system (see I I I B o f the 197^* r e p o r t ) ; 

(d) I n case of insolvency of the employer, e n t i t l e m e n t s under a pension 
pledge are protected by an insolvency insurance scheme; 

(e) The employer i s r e q u i r e d t o examine the p o s s i b i l i t y o f a d j u s t i n g r e g u l a r 
. b e n e f i t s provided under works' old-age pension coverage at t h r e e - y e a r l y 
i n t e r v a l s and t o reach h i s de c i s i o n on the basis of e q u i t y . 

A copy of the Act i s attached as annex 2'. hj 

kJ See foot-no t e 3. 
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Reference m a t e r i a l s a,ppended t o the r e p o r t * 

Annexes 

A r t i c l e 6 

1. Special Federal Government programmes t o maintain employment. 

2 . Vocational T r a i n i n g Act - dated ih August 1969. '• • 

3 . Comments on a r t i c l e 6 concerning "Vocational T r a i n i n g Programmes''." ^ 

h, [ N o t i f i c a t i o n t o promulgate a consolidated t e x t o f the Severely Handicapped 
Persons Act - dated 29 A p r i l 1971+. 

A r t i c l e 7 

1. Works C o n s t i t u t i o n Act - dated 15 January 1972. 

2 . Act r e s p e c t i n g -workers' c o - p a r t i c i p a t i o n ( C o - p a r t i c i p a t i o n Act) - d a t e d 
k May 1976. 

3. Research, on the Humanization o f Work - r A c t i o n programme o f the Federal' M i n i s t e r 
f o r Labour a.nd S o c i a l A f f a i r s and the Federal M i n i s t e r f o r Research and 
Technology. . " 

h . Ordinance on workplaces (Workplaces Ordinance) - dated 20 March'19T5'. ' ' 

5. Act,on p l a n t p h y s i c i a n s , safety/engineers' and other occupational s a f e t y 
specialist's - dated 12 December. 1973.: -

A r t i c l e 9 

1. Act r e s p e c t i n g ,payments i n respect o f wage debts i n the event o f bankruptcy 
(Emplpjnneht Promotion (Amendmen-b) Act (No. 3)) - dated 17 J u l y 1971+. 

2 . An Act -to. improve works old-age. pension-, coverage - dated 19 December 1971+. 

* These reference m a t e r i a l s are a v a i l a b l e f o r c o n s u l t a t i o n i n the f i l e s o f 
the S e c r e t a r i a t i n t h e i r o r i g i n a l language as received from the Federal Republic of 
Germany. . 


