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AND MEASURES OF IMPLEMENTATION

Union of HSoviet Soclalist Republica: gmoendment to Article 27

Add to the artlele 27 paramragho 1~T ao follows:

"1. The enjoyment of trade unlon rights, which are inviolable rights
egsential to the improvement of ths living exditiona and economic welfare

of the vworkere, should be guaranbtesd to sll wa%%-workers without distinction

as to nationality, race, religlon, sex, cccupatlon or political or | '
rhilogophical convietions; _

"o, A1l regulations of vhatsoever nature direeted against the rightas of”
trade unions and the right of wage-workers end employses to joln trade union
organizaetions should be prohibited; )

"%, Trade union organizaticns should have the yilght Treely to elect ﬁll
their representatives, to organize their own administration and to discharge |
their functicns and tagks democraticelly in the interests of their renbers, anpd
should be protected against any interference on the-part of public authorlties
or officlals. Tublic authorities or officisls must exert no direct or indireast
pregoure on trade uniong or their members and must refrain from founding,
Finencing or interfering in the adminlstration ol trade union orgauizations;
"y, The right to strike should he guaranteed;

L5 Legiglative measuras should be enascpald Lo nermit trade union
orgarizations to participats in the Triming of ecorwrle and soclal policy in
enterprises and at the local, regional end notionsl lavels;

"6. Trade union organizations should heve the right of cecupational or

inter-union amalgsmation or smalgamation on a local, regional or naticnal scale,

and the right to join internationsl trade union organizations; ‘

" No cne may prevent 1nternation&l'tréde union organizationé from
Alscharging their functions and from communicating with organizations

affiliased to them."
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