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I. INTRODT'CTION

t. Ihe recomnendatlon of the Ftfth committee to the ceneral Assernbly previously
made under thla agenila iten durlng the current sessLon lE €hown in part I of the
Comnlttee I s rePort . (Arl39/7I8) . Pursuant to that recomnendation, the Assenbly, rt
Its 81st plenary neeting, on 30 Novernber 1984r adopted resolution 39122.

2. fn aalalltion to the documents mentioned in part I of the iornmitEee'a report
lsee A/39/7L8, para6. 2 and 31 , the Committee had before it the report of the
SecretarFceneral on the Etatute of the Internatlona.L Civil Servlce Cornmission
aA/c.s/39/L3',.

3. lrhe rifth Comrittee considered further thls tten at it6 4itth and
45th neetln96, on 7 and 11 December. Comnenta made in the course of the discu8sion
of the item are reflected in the relevant sununary records (see A,/C.5/30,/SR.4 4
and ils) .

II. CINAIDERATIONS OF PROPOSAI,S

tl. At the 44th meeting, on 7 Decenber, Mr. otto Ditz, vice-Chairnan of the
Conmittee, introduced draft r€solutton A/C.5/39/L.16 elaborated following informal
consultatlonS,

5. At lts 45th meeting, on lI Decenber, the Comrnlttee adoptedl draft resolutlon
A/C.5/39/L.L6 rrithout a vote (see para. 9).
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6. Statenents in explanation of position were nade by the representatives of the
united states of Anerica and the unlon of soviet socialist nepublics.

7. The Comrnlttee also decided, without objection, to recommend that the ceneral
Assenbly lake note of the report of the Secretary-General on the slatute of the
International Civll Service Comrnission (A/C.5/39/I3', (see para. I0).

8. The chairnan subsequently informed the committee that the sPonsors of draft
resolution A/C.5/39/L.8 did not wish to press it to the vote (see A/38/7L8,
Para. 5).

III. RECOMMENDATIONS OF THE FIFTH COI4MITTEE

9. The Fifth conmittee recomnends to the General Assembly the adoption of the
followlng draft resolut ion:

u.it.dN"ti@

The General AsaemblY,

Eaving consldered the report of the International Civil Service
commission for the yeat I9a4, y

Reafftrming that in the exercise of its functions the Commission shall be
guided by the principle which aims at the development of a single unified
lnternational civil service through the application of conmon personnel
standards and arrangements '

g!!!g the progress made by the Commission in the regulatlon and
co-ordination of the conditlons of gervLce of the united Nations connon system,

Noting also the implenentation of reconnendations and decisions of the
commlssion by lhe organizations of the conunon 6ysten, as requesteil in General
Assenbly resolutions 36/?33 ot 18 December 1981 and 38/232 oE 20 DecenbeE 1983.

I. Notes the survey of best prevailing condltions of servlce for the
General Service and related categories in New York conducted by the
International Civil Service cornmisslon under article 12 of its statute,

2. Notes also that the Commission has approved a methodology for
surveyE of best prevailing conditions of service for locally recruited staff
at non-Headguarters duty stationB which is to be applied fron 1985 onwardst
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3. Requests the Cornmission to keep under review the inplementation of
the rnethodology for surv.eys of best prevairing conditiona of service forlocalry recruited staff at non-Headquarters duty stations and to re-exanine,nhere necessary, the lectlnical aspects of the methodoJ.ogy in the light ofexperiencei

T'

l. Decides that, with effect fron I January 19g5, for aU staff in theProfessional and higher categories separation payment.s (corunutation of annualleave' repacriation grant, death graht and termination indemnlties) shourdcontinue to be based on lhe scale which has been rn effect sinceI January L98l subject to the current adjustment procedure approved by theGeneral Assenbly U and Lo the revised scal.e of staff assessnent set out in
annex V of the report of the Internationa.l Clvil Service Comnission,

2. Requests the Comnission, in conformity with article 10 of itsstatute' to review the practices of the organizations in the unlted Nations
conunon system as regards long service steps for staff in the professional
cacegory-, to examine ways in which unifornity on this question may beestablished vrithin the common systen and !o ieport thereon to the Generar
Assernbly at its fortieth sessioni

D
I II

l. Notes the progresa nade by the InCernational Civil Service
Corrunission in the establishment of job classification standards,

2. letes the reconmendations of the Comnission to the organizations ofthe un I tedTETTons corrurK)n systen on the use of serection interviews and therole of selectlon nechanisms and processes and on promotion policy andrequests the secr etary-ceneral, taking into account the views expressed by
Member states, to report to the General Assembly at its forty-fiist session onthe action taken on the6e recommendations rn the unlteal Nations secretariat,

3. Notes the intention of the Commlssion to pursue its work on the
deveropmenr-6?-training polieies by elaborating an approach to the evaluationof training programmes i

4. Requests the Conrnission to report on the use of competitive
exaninations for both serection and prornotion to the ceneral Assenbry at itsfortieth session,

1."

'+

,I

.._ Approves the amendments to th€ Seaff Regulations of the United Nations,with effect fron I January 19951 as set forth in the annex to the presentresolution' to reprace the present schedules of net and gross saraiies, postao]ustment amounts. and the scales of staff assessment.

v Decision 36/459 of 18 December 19gI.
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ANNEX

Regulatlon 3.3

RePlace Paragraph (b) (i) bY the following:

(b) (i) The asaessment shall be calculated at the folloetlng rate8 for
staff whose aalaly rate6 are set forth in ParagraPhs I anil 3 of annex I to the

pregent regulatioris:
Asaessnent

Total assessable Paymentg
(us dollars)

Flrst $15'00o Per Year
Next 14'000 Per Year
t{ext S4,000 Per Year
Next 04,000 Per Year
tlext $5,000 Per Year
Next 15,000 Per Year
Next $51000 Per Year
Neat S5'000 Per Year
l.text $6'000 Per Year
Next $61000 Per Year
Ne:rt $7,000 Per Year
Next i7,000 Per Year
Next $7,000 Per Year
Next 08'000 Per Year
Next Sl0'000 Per YeaE
Next $I0'000 Per Year
Next f10,000 Per Year
Remaining asEegsable PaYnents ..

a dependent sPouse
or a dePendent

child

neither a dePendent
aPouge nor a

dependent chlld

F

I

L4.7
31.0
34.0
37.0
3 9.0
42.0
44.0
47 .0
50.0
52.0
53. s
55.0
55 .0
57.0
59.0
60.5
6 2.0
63.s

L9.2
36.0
39.0
42.0
44.2
47 .2
4 9.4
52.I
5 5.0
5?.0
58.1
59.4
50.4
62.L
54 .5
66.5
58.5
7r. 0

.1

ANNEX I TO TBE STASF REGULATIONS

1. rn the Present text of paragraPh I, lhe salary figures for an

Under-Secretary-General anal an Asaistant Secretary-General ,5hal1 be anended to
iiaa Sus l2l,0i6 Per year and Sus to?,089 per year resPectively'

2. Replace the tabl€s at the end of annex r to the staff RegulationB by

the follo lng tablesr

lhe united Nations



^/39nLA/^6d.1ersltrh
Irr9. 5

Pt6E

9T

6l

ettl

E4

9ar.' rFin oF't

ao..!Ft

er.

.i6

6iir6o€l,'
q66

9C
i6c
!66

9o. tl.r. NNi

90€ 4Ft! 9o€ o..4 6
qf r! Ed6 o.6

!9 9.!

cliio --€
e{. .od

.!i:.:?.:1.')cci"''1.:?1.:
!4q a-!r\ !' ln.! iooi'|Gir onr oiod diiri6

:..99
-tlE:E988

Efr;; ise; ;c;;:Ba; is;; ig'E is;;ar^ 06 aflEA EA td. ii. tt :;. ri.

"- ! -.

:3sF !EREl.art(t rFon|

3C
ZE
Eoeo "ao.{Hrs iEnn
!('rz .irr2
IE TE

d9i! c!eeo.!
9.!F r6r

od

o i o r -i
4e9 n.c aeF

I

;

I

i

0l

fl:r
il ll

itfl
fltl
ilil o ,
ilil;?
;l$; i
;lil i ;
:l!l s g

llil 3 u

il El

:l{
;|:I

:1"
cl

il
el

)+.

t

-



i

I

i

bo

22

I

i.t!t9tx

ao ooofr,o.

a

Y

5

EE

^/39/718/Add.IEnglish

gl
al;l
dl Ist i
;I E

"l n

;t .

:l "

d.l 9 t
*l > o

9l D:
1..
;i ?o9l i "
sl 5 ,

fl!?,1 s9t 6

01 x
6l
't'l a
;l
RI

sl



^ 
/ 39 /118 /add.r

Engl16h

3o
?9Ef

99
x.f

?i
9q

B&

nf1 \4a
1.!:fi s: $F 3i Rl qi
gg 3e g9 !E E5 d?
lto ar!.:!

qa
on .oi

9q a1 rrF ao ,na4A

99
1f !! r-';[ gt Hs !n ;d lt tl
iq q{ {q iq 3n 3s 5ij"; ;.i .;J i.i3t 3g tR 5X tR 3! in

q9 n: n4 si AR R3 gI
4{ ii J.i .:J -; <; J.i ;; i; ;;i5 5? AH rt is Ri iR :! in

E

bY5i(9!{i!sgEiUJUds;eiqli 9:ooq"" E"* u". 8", 3"" 8", d", *", :""iE!06"EddE* 4* tq. i.,, i,4 g. g_ 3" d_55 ii 6a EA 3i ii 3J_ E;. eJ.

i

T

D

't.



A/39/7L8/l'd,d.L
EngIlsh
Page 8 :

i
10.
the

The Fifth conurlttee allo recdMendr to the Gcneral AsrG0bly tha adoPtion of
folloing drlft dectsloni

TheGeneralA8renblytak.snoteofthcrePortofth€s€cret.ry-Generalon
the Etatute of the Internrtionlf clvil scrvlce codll'slon' y

I
t

!
Y ^/c.3/3e/L3.




