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  مجلس حقوق الإنسان
  الدورة العشرون

   من جدول الأعمال٣البند 
والسياسية والاقتصادية    المدنية ،تعزيز وحماية جميع حقوق الإنسان    

  لحق في التنميةبما في ذلك ا والاجتماعية والثقافية،

معلومات مقدمة من شبكة المؤسسات الوطنيـة الأفريقيـة لحقـوق               
الإنسان باسم المؤسسات الوطنية لحقوق الإنسان في أفريقيا المعتمـدة          

  "ألف"ضمن الفئة 

  مذكرة مقدمة من الأمانة    
شبكة المؤسسات الوطنيـة    ه الرسالة المقدمة من     تحيل أمانة مجلس حقوق الإنسان طيّ       

فريقية لحقوق الإنسان باسم المؤسسات الوطنية لحقوق الإنـسان في أفريقيـا المعتمـدة              الأ
 في من النظـام الـداخلي الـوارد   ) ب(٧دة ، المستنسخة أدناه وفقاً للما *"ألف"الفئة   ضمن
سـسات الوطنيـة لحقـوق      ة المؤ تستند مشارك ، التي تنص على أن      ٥/١المجلس   قرار مرفق

 عليها لجنة حقوق الإنـسان، بمـا في ذلـك       وافقتالتي  مارسات  المترتيبات و ال إلى الإنسان
  .٢٠٠٥أبريل / نيسان٢٠ المؤرخ ٢٠٠٥/٧٤ القرار

__________ 

  .استنسخت في المرفق كما وردت، وباللغة التي قُدِّمت بها فقط  *  
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Annex 

[English only] 

  Written contribution by the Network of African National 
Human Rights Institutions (NANHRI)  

  20th Session of the Human Rights Council 
(18 June - 06 July 2012) 

  The Yaoundé Plan of Action on Business and Human Rights 

1. The Network of African National Human Rights Institutions held its first Regional 
Workshop on Business and Human Rights in Yaoundé, Cameroon, from 29 September to 1 
October 2011, in line with the ICC’s Edinburgh Declaration of October 2010.  

2. The Workshop was hosted by the Cameroon National Commission on Human 
Rights and Freedoms, in collaboration with the International Coordinating Committee of 
National Human Rights Institutions, its Working Group on Business and Human Rights, 
and the Office of the United Nations High Commissioner for Human Rights.  

3. Following expert presentations and discussion amongst participating institutions,  
observers from civil society, businesses and government, representatives of participating 
NHRIs came up with the following Action Plan for NANHRI:  

 A. Priority themes 

Within the broad field of business and human rights, the following thematic areas have 
been considered as being of high priority to support individually and collectively, through 
NANHRI, the actions of NHRIs for the next three years: 

• Labour rights and working conditions 

• Land-related human rights 

• Environment-related human rights.  

 B. Priority actions for national human rights institutions 

NANHRI members identified three priority areas for actions to be undertaken by individual 
NHRIs within the African Region, as critical to making progress towards fulfilling their 
mandates to address business-related human rights issues: 

• Capacity-building of individual NHRIs concerning business and human rights, 
starting with the creation of a business and human rights focal point within each 
institution, in line with the Edinburgh Declaration 

• Human rights education, outreach and sensitization in collaboration with relevant 
stakeholders in the UN framework and the Guiding Principles on Business and 
Human rights, as well as the mandate of NHRIs in conformity with the Paris 
Principles to address business and human rights issues 
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• Integrating human rights and business issues into strategic plans and programmes of 
each NHRI, in order to guarantee adequate legal frameworks and funding for 
effective implementation of respect for human rights in the private sector.  

NANHRI members undertook to initiate one concrete action in each of the three areas 
within the next twelve months and to report back on these to NANHRI. 

 C. Actions to be collectively taken by the African Network of NHRI to 
support its members in the implementation of the UN “protect, respect, 
remedy” framework in their respective contexts.   

NANHRI members further resolved that the following actions should be taken at the 
regional level: 

1. Give support to members of the Network to strengthen their legal mandates, where 
necessary, to be able to act effectively on business and human rights, including assisting 
with the review of the status of Network members to ensure compliance with the Paris 
Principles.  

2. Collaborate with the ICC Working Group on Business and Human Rights to support 
capacity building of individual NHRIs, especially through the production of an ICC 
training manual for the African Region in the domain of business and human rights. 

3. In liaison with sub regional groups, conduct a study and a classification by region in 
the area of business and human rights, which will enable the publication of a NANHRI 
report on business and human rights in Africa, to be published in an official ceremony in 
2012. 

4. Ask that members of the African Region of the ICC Working Group on Business 
and Human Rights should collaborate with the Focal Points in NANHRI member 
institutions and report annually to the follow up committee of NANHRI on business and 
human rights.  

5. Take steps to seek technical and financial assistance from UN Agencies, African 
Union and other relevant actors to support NHRIs in building their capacity and work 
relating to business and human rights 

6. Create a section dedicated to business and human rights in the NANHRI website to 
allow for experience and knowledge sharing and produce guidance notes for NHRIs 
drawing from experiences and work of NHRIs in the region, in the area of business and 
human rights. 

7. Cooperate with the ICC Working Group on Business and Human Rights towards the 
development of performance indicators on the state duty to protect against corporate human 
rights abuses following the principal UN conventions 

8. Assess opportunities for NANHRI to engage in a strategic manner with relevant 
actors at regional level, such as the African Commission on Human and Peoples’ Rights, 
UN Global Compact, African Development Bank, World Bank, African Union and NEPAD 

9. Undertake outreach in collaboration with the ICC Working Group on Business and 
Human rights, including sharing with them the NANHRI Declaration as well as this Action 
Plan 

10. Organize sensitization campaigns on the role of NHRIs within the African Region 
on business and human rights, their expertise, needs and priorities, such as:  

(a) Side event to UN Annual Multi-stakeholder Forum prescribed in the UN Human 
Rights Council Resolution 17/4  



A/HRC/20/NI/4 

GE.12-14187 4 

(b) Side event to the session of the African Commission on Human and Peoples’ Rights. 

The NANHRI asked that the members of the African Region of the ICC Working Group 
consult with Focal Points of NANHRI member institutions and the NANHRI Secretariat, to 
draft a logical framework for analysis relating to the individual and regional themes and 
actions mentioned above. This will be submitted to the Steering Committee of the Network 
and an annual report presented on the progress made.  

Adopted in Yaoundé, 1st October, 2011 

        


