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AD}ITNISTRATlVE INSTRUCTION

To:

From:

Hembers of the staff

The Assistant Secretary-General for Personnel Services

SU1Jject; ESrrABLISHi'ilElfr OF A PANEL TO INVESTIG.ATE
ALLEGATIONS OF }JISCRll1INATORY TREATJvIENT
ur THE UlifIIJ."ED NATIONS SECP.ETARIAT

1. In accordance with General Assembl~r resolution 31/26, a P nel is hereby
established to investigate allegations of discriminatory treatment and to recomnl(:lnd
appropriate action. Its composition, terms of reference and procedures are
outlined bolow.

Composition

2. The Panel shall consist of five me~Jers of high inteerity selected from among
the staff of the Secretariat. Panel members shall be appointed by the Secretary­
General on the recommenc1ation of the Joint Advisory Committee. They shall hold
office for a term of one year, renewable only for one more term. When a member
resigns from the Panel or separates from the Organization, the Secretary-General,
on the recommendation of the Joint Advisory Committee, shall appoint another
member to serV8 +1-;.e remainder of' the terr:.

3. The membership of the Panel shall be broadly representative of the varied
composition of the Secretariat.

1].. Panel members shall perform their functions as part of their official duties.

5. The Panel shall be assisted in its wod:: by a Co-ordinator appointecl by the
Secretary-General.

y Insert under Section XII, of the Administrative Handbook.

GB.77-9291 / ...



ST/AI/246
pag'e 2

Terms of rcferonce

6. The Panel shall investigate alle~ations by staff members of discriminatory
treatment in -the Uni-ted Nations Secretariat on grounds such as those referred to
in article 2 of the Universal Declaration of Human Rights. It shall seek to
resolve cases by achievinG a reconciliation between the parties or by recommending
appropriate action.

7. In the discharge of theil' funotions, Panol members shall aot with complete
independence and impartiality.

8. If, as a result of its investigation, the Panel oonsiders that grievances or
problems exist in the Secretariat vdlich boar on general conditions of work, it may
submit a speoial report to the Secretary-General through the Joint Advisory
Committee.

9. ~lhe Panel may cleclinEi to deal wi th mattel's which, in its OplID.On, fall within
the competence of other advisory l)odies estw)lished under the Staff Regulations and
Rules and related administrative instructions.

10. Recourse to the Fanel shall be without prejudice to the staff member I s right
of appeal unrle:r chapter XI of the Staff Reculations and Rules.

Procedures

11. Any staff member; \"hatever his or her duty station, who wishes to have
recourse to the P8J.1el 'ma~r contact any member of the Panel or the Co-orclinator.

12. Once a case is under investiGation b~r a panel membor, he or she shall inforIll
the staff member' concernecl and the other party or parties involved in a
confidential manner.

13. The Panel member may require the staff member to submit a written statement
giving details of the allegation.

14., 'rhe Panel member shall make every effort to resolve a case and to effeot a
reconoiliation between the parties concerned. If a matter cannot be so settled,
the Ponel member,:lall refer it to the l")a.l~l for consicleratim.

15. The Panel shall recommend appropriate action regardine the case to the
Assistant Secretary-Genel'al for Personnel Services. A copy of its recommendation
shall be provided. to each of the parties,concerned.

16. Panel members shall treat all cases on a confidential basis. No reference to
the Panel I 8 proceecline-s shall beincluc1ed in the personnel records of the staff
members ooncerned.

17. Panel members shall hav8 access, on a confidential basis, to all documents
whioh, in their opinion, may be pertinent to the case and shall have authority to
obtain information regarding' the issues bofore it from the members of the
Seoretariat orally or in writing'.
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18. The Panel shall have authority to follou up on its reco~,end~tions.

19. The P~1el shall submit an annual report of its wor]: to the Secretary-General
through the Assistant :Jecretar;)r-Gener2.1 fOl' Personnel Services. The report shall
set forth, 1'7ithout clisclosin@ the identify of the pe.rties involved, the number and
types of all cases investi~ated, the results achieved and a s~ary of its
recomrrlGndations, and of the action talccm thereon. The report shall be circulated
to the staff.

20. The above arrangeIJents shall be subject to periodic reviGi7 by the Joint
Advisory Committee in the light of the Panel's experience.


