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COMMISSION ON HUMAN PRICHT
Fortieth session
Item 17 {(a) of the provisional egénds

STUDY IM COLLABORATION WITH THE 3UB-COMMISS10N Ol PREVENTION OF
DISCRIMINATION A~D PROTECTION OF JAINORITIES OF WAYS AI'D MEANS
OF ENSURING THU IMPLEMENTATION OF UNITED NATIONS RESOLUTIONS
BEARING ON APARTHEID, RACTSM AND RACIAL DISCRIMINATION

Annual report on racial discrimination submitted by TLO in accordance with
Economic and Social Council resolution 1568 (L) and General Assemoly
resolution 2735 (XXVI)

Note by the Secretary-General

1. The Econonic and Social Council in its resolution 1588 (L) of 21 May 1971
invited the Internctional Labour Organisation (ILC) and the United Nations
Educational, Scientific and Cultural Organization (UNESCO) to provide the Commission
of Human Rights with reperts on the nature and effcet of any roacicl discrimination,
especially in southern Lfrica, of whose existence they had knowledge in their sphere
of competencc.

2. The General Assembly, in resolution 2785 (XXVI) of 6 December 1971, endorsad
the invitation of the Council ancd requosted %hat such reports b. submitted annually.

3. The Secrstary«Cencral hiag the honour to transnit herewith to the Commission on
Human Rishts the annuci report of ILO.
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Ao in the post, racial discrimination in South Africe and Namibia arising from
aparvheld Is analysce in the Director-General'’s Special Report on Apartheid, l/
subnitted to the International lLabour Conference (ILC) at its sixty-ninth session
(June 198%). Chapter I of the Special Reporti contains an enalysis of recent
developncats an the applicatiocon of th: Policy of Apartheid in labour and socizal
matterg. Chapter IT reports on recent developments i the field of international
action against apartheid, including an anslysis of measures taken against apartheid
by owveranments and by emplovers' and workers'® organizations as described in
inScrmavion supplied by them. During the sixty-ninth session of the Confepence,
the Special Report of the Director-Gineral was examined by the Conference Committee
on hpartieid whicn adepted a number of conclusions reaffirming ILC's full
ccamitment to the updated Declaration concerning the Policy of Apartheid in
South Africa, Including the programme of action as adopted by the annual Conference
in 1981, the irplementation of which is to be monitored by the Conference Committee.
In addition., the Comaittee called for greater efforts by constituent merters of
ILO provide arfourmation on action against apartheid; expressed particular
concein over the role of trade and foreign capital, investments and loans by banks
in mainbeaning aps r-thclu9 reiterated its request that more detailed Anpormwtlon
relatiag :¢ the po lelcal econbmic, &ocial and trade union situalion be jncluded in
fuLu=@ reports; made additidnal recommerdations for effective action to combat-
apackheld on the part of ILO, Governments of membe:r States and workers' and
emp Lo ~exs- organizations, and called upon JTLO to convene in Africa, and preferably
in a frort-line Sta-e, a t-ipartite conference on apartheid. 2/

Coacerning dissemination of information, IL0 in 1983 published, with the
agsistancg of the Unitca Nations Centre against idpartheid, a booklet entitled
Avactheic and Labour which analyscs the impact of apartheid on South Africa's workers
in suen areas as auployment, training, freedom of association and collective
bargaining, and describes ILO action against apartheid. TLO continues to make
availoble other publications and information on non-discrimination to national
laiberation movemenis cecognized by the 04U and independent black trade unions in
Scuth Africa.

ILO's ecducaticnal activities and technical assistance to liberation movements,
the b ack workers ond their independent ftrade unions in South Africa, as well as to
the front-lire Statcs and those States in the neighbourhood of South Africa which
arc seriou 515 affacted by the zggressive action of South Lfrica continue to increase.
Since 1981, projects ~f assistance in the following fields have been or are being
implement d° vocatioaal training, vocational rsehabilitation of disabled victims of
the liberation war in lNemibia and training of southern African rehabilitation staff;
rural development options for Namibia; workers? education assistance to migrant
workers in southern arrica and to independent black trade unions in South Alrica;
praciical craiaing and experience in employment and development planning; and
developnent and promction of informal sector activities in the front-line and
neighbcuring States In addition, a number of projects in the areas of vocational
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/ Svecial Repor: of the Dicector-Gencral on the Application of the
laration concerning the Policy of lpartheid in South Africa, ILGC,
Sizty-ninti Session, 1983

oo one Committee on Apartheid, International Labour Conference,
PF‘VlS;O.a7 Fecords, Sixty-ninth Session, No. 19 (i3 June 1883).
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trzining, troining of worien, occuputional safevy and healir. cmploynent for women
in PGL’EQU campe, co-operative and workcers® oducation sre under serious
consideraticn. Thoe totel budget For those prolects axcceds several milliion dollars.
In addition to deszsignoted project fuads. ILC is now nalso roecciving veoluntary
contrinutiors invelving nctivitics ¢f 1 mere goneral nature.

Aside from technical aswistance projocts financed from oextra-budgetary
sournes, ILC hag Dirsnced fyom its own mesgousces a nunber of Jellowships and
seminar activitics n the field of non-dis on. These have inciuded a

C
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fellowship in non -Jdiscriminatory l=znour 1 ion for 1 Havibian woman ncoaminated
by SWAPO, a2and seuincrs Jor the African National Congress and “en Afvricanist Congress
concerning equlity ov opporitunity and treetmont Zn South I frics with spcciel
attention to the mining indusiry. 23 1ows 3 Bzd assistonce in a
number of other arcas of IL0's competence havu nilso been extended to the vietinms of
apartheid through the nation~l liberztion movements.
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With a view to cllivinrting discrimination, ILC hns contlinued to co-opuratc

with the United datioas =nd other orgenizations, particulsrrly in the activities of

the Centire for Futan Bights and the Sub-Cosmission on Prevention of Discrimination
-~

and Protoction of Minorities and within the froameswork of the Docado For Action to
a o Dis

Combat Jaciem and Racied 7D C"l”ln”“lOﬁ. for instance, ILO participntoed actively

in the ¢ntermtiomal Conferenne in Suppo: t of the Strugszle of tho Nomician People

for Independence, helo in Paris, 2)e27 A ril 1953, as wall as the Latin &merican
Regional Conference on Action amzinsi ipzrtheid held in Caracns, 156-18 September 1983.

In July 1983, ILO hosted the LnternatLoJal HGC Conference on .etior against Apartheid
and Racism and from 1-1?2 Augus:t 1933, 2 high-luvel ILO delegation ctively

participated in the Second World Confeorence to Coabat Raclsm snd Bacicl Discrimination.
ILO also hostod the Interastionnl Confercnce of Trade Union:z cn Sanctions and other
fctions ageinst 3outh Avfrica, organized Jointiv by the Vomkors? Croup of the ILO's
Governing Body nnd tho Special Committec against Apariheid in co=-¢peration with OAU,

CATUU and the United wnitions Council for Waritia, heid ot Geneva, 10-11 June 1983,
Since the last annuel roport submitted by ILO, the Discrimination (Employment
and Occupation) Convention, 1358 (Ne. 111) nzs received five further reotifications

{Antigua and Barbude, Doainice, New Zealand, St. wueia, Togo) and the Equal
Remuneration Convention, 1951 {(do. 100%, four further ratifications {Dominieca,
New Zealecnd, St. Lucia and Togo). At the time of the writing of this report,
Convention We. 111 hod 107 ratifications -nd Convention No. 100 had received 106
atifications. Uc further vatificntions have been rerister.d for the Employment
Policy Convention, 1964 (No. 12Z), the cetal remaining at 6%, or the Indigenous and
Tribal Populnations Convention, 1857 (No. 107} with a tetal of 27 ratifications. Tha
Socizal Policy (Sssic .ims and Standards) uonvcntlon, 1962 {Zo. 117 has received onec
further ratification \Jan“zue a; wringing the total to 3C. Concerning the
conventions on migront worke gince tia~ lost report two further ratificetions
{Dominica ond Venczueia} have been registered for Convention No. 97 and thrge
ratifications (Sweden, Venczuclio and Togo) in respect of Conventicn No. 14%, bringing
the totals to 27 and 14 raotificaticns ~espuctively.
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The application of Conventlions He. 11 w. 107 z2nd other conventions
referred to above gave rlise o cbservacions sznd communts by the Committee of Experts
on the Application of Conventicns and Rzcommendations at its March 1983 Session.
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Two regional tripartite seminzrs on non-discriminatery smoployment practices
were held in 1983, onc for Asiar countries (Sragkok npril 8%3) and one for
Latin American countrics (Lina, October 1933). he ¢ seminars discussed suggestions
for guidelines of eguitabli. employment practices te be used by governuunc agencics,
employers® organizations and trade uniocons, with a view to eliminating direct or
indirect forms oJ discrimination in “mhlovﬂent and promoting cguality of opportunit
irrespective, inter alia, of race or similar factors. The seminars also discussed
measures te be taken to promote the adoption and utilization of such guidelines at
the national lavel. Further seminars of the same nature are planned in other

regions
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