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resolution 27_85 (XXVI)

Mote by the Secretary-General

1. The Economic and Social Council in itj resolution 1588 (L) of 21 May 1571
invited tho International Labour Organisation flLC) and the United Nations
Educational, Scientific and Cultural Organization (UNESCO) to provide the Commission
of Human Rights with reports on the nature and effect of any rncial discrimination,
especially in southern Africa, of víhose existence they had knowledge in their sphere
of competence.

2. The General Assembly, in resolution 2?85 (XXVI) of б December 1971, endorsed
the invitation of the Council and requested that such reports ]>- submitted annually.

3. The Secretary-Central has the honour to transmit herewith to the Commission on
Human Rights the annual report of ILO.
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As in the past, racial discrimination in South Africa and Namibia arising from

apartheid is analysed in the Director-General's Special Report on Apartheid, 1/

submitted to the International Labour Conference (ILC) at its sixty-ninth session

(June 1983}.. Chapter 1 of the Special Report contains an analysis of recent

developments ±n the application of tin Policy of Apartheid in labour and social

matters. Chapter II reports on recent developments h, the field of international

action against apjĵ theiĉ , including an analysis of measures taken against apartheid

by jvernments and by employers' and workers' organizations as described in

information supplied by them. During the sixty-ninth session of the Conference,

the Special Report of the Director-General was examined by the Conference Committee
o n é£2£±J£~ whî ft adopted a number of conclusions reaffirming ILC's full
commitment bo the updated Declaration concerning the Policy of Apartheid in
South Africas including the programme of action as adopted by the annual Conference
in 1981, the ir.plementafcion of which is to be monitored by the Conference Committee.
In addition, the Committee called for greater efforts by constituent merrbers of
ILO provide information on action against apartheid ; expressed particular
concern over the role of trade and foreign capital, investments and loans by banks
in maintaining apartheid; reiterated its request that more detailed information
relating ;c the"political, economic, social and trade union situation be iticittdbed in
future reports; made additional recommendations for effective action tcr combat-
c.p_arth_e:'.d D:I the part of ILO, Governments of mombei States and workers' and
employers' organizations, and called upon JLO to convene in Africa, and preferably
in a front-line Sta".es a tripartite conference on apartheid. 2/

Concerning dissemination of information, II0 jn 1983 published, with the
assistance; of the United Nations Centre against Apartheid. a booklet entitled.
Apar^hj&id ̂ nc_Labour_ 'jhic'n analyses the impact of apartheid on South Africa's workers
in such areas as employment, training, freedom of association and collective
bargaining, and describes ILO action against apartheid. ILO continues to make
available other publications and information on non-discrimination to national
liberation movements recognized by the OAU and independent black trade unions in
South Africa.

ïLO's educational activities and technical assistance to liberation movements,
the b̂ '-гск workerз and their independent trade unions in South Africa, as well as to
the fror.t-1 LPP States and those States in the neighbourhood of South Africa which

arc seriously affected by the aggressive action of South Africa continue to increase.

Since I98I, projects ->f assistance in the following fields have been or are being

implemented: vocational training, vocational rehabilitation of disabled victims of

the liberation war in Namibia and training of southern African rehabilitation staff?

rural development options for Namibia; workers' education assistance to migrant

workers in southern áfrica and to independent black trade unions in South Africa;
practical training and experience in employment and development planning; and
development and promotion of informal sector activities in the front-line and
neighbouring Spates In addition, a number of projects in the areas of vocational

U Special Report of the Director-General on the Application of the
Declaration concerning the Policy of Apartheid in South Africa, ILC,
Sixty-nint;. Session, З9З3Г
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training, training of wom.n, occupational safety and health, employment for women

in refugee camps, co-operotiv^ anC workers
5
 education evo under serious

consideration. In о totel budget for those proyecte axeceds several million dollars.

In addition to ciesi¿cnr,bad project funda. ILC is now nlso receiving voluntary
contributions involving activities cf т. ;nore goner? 1 nature.

Aside from tecnnior.l assistance projects financed from extra-budgetary

sources, ILC hags financed from its own '"езоигзэз a number of fellowships and

seminar activities in the field of non-discrininacion. Those have included a

fellowship in non -discriminatory labour legislation fer i Na
-
"ibian woman nominated

by S'vAPO, ana nemin.ars for the African National Congress ¿nû °гп Africanist Congress
concerning equality of opportunity and treatment in South .Trier with special

attention to the mining industry. Fel lowships and oreject-related assistance in a

number of othur areas of 110's competence have also been extended to the victims of

apartheid through the- national liberation movements.

With a viow to olii.iinrting discrimination, ILC has continued to co-operate

with the United Nations ?nd other organizations, particui?rly in t^e activities of

the Centra for Fur.an Rights and the Sub-Commission on Prevention of Discrimination

and Protection of Minorities and within the framework оГ the Decade for Action to

Combat Racism and Наст г3 Discrimination, ¿"or instance, ÏL0 participated actively
in tno International Conference in Suppo: t of the Struggle of the fferaician People
for Independence, held in Paris, 2^-29 April 15S3, as well as the La bin American
Regional Conference on Action against Apartheid held in Caracas, iS-lo September 1983.
In July I9S5> ILO hosted the International MGC Conference on Action against Apartheid
and Racism and from 1-1? August 1983, a high-level ILO delegation actively
participated in the Second World Conference to Co abat Racism and Rnci^l Discrimination.
ILO also hosted the International Conference of Trade Unions en Sanctions and other
Actions against South Africa, organized jointly by the 'lorkors* Croup of the IL0?s
Governing Body and the Special Committee against Apr.rtheir' in co-operation with OAU,
OATUU and the United nations Council for K'acibia, hfeid at Geneva, 10-11 June 1983.

Since thj last annual report submitted by ILO, the Discrimination (Employment
and Occupation) Convention, 1958 (Nc. Ill) nas received five further ratifications
(Antigua and Barbuda, Dominic?, New Zealand, St. uicia, Togo) and the Equal
Remuneration Convention, 1951 (Mo. 100), four further ratifications (Dominica,
New Zealand, St. Lucia and Togo). At the time of the writing of this report,
Convention Wo. Ill had 107 ratifications "nd Convention No. 100 had received 10б
ratifications, Vz further ratifications have been re^ister^d for the Employment

Policy Convention, 1964 (No. 122), the total remaining at 6
C
,, or the Indigenous and

Tribal Populations Convention, IyT (No. 107) with a total of 27 ratifications. The

Social Policy (oasic ..iras and Standards) Convention, 1962 (î'o. 117' has received one
further ratification (Venezuela) bringing the total to 3C- Concerning the
conventions on migrant workers, since th~ last report two further ratifications
(Dominica and Venesuela) have been registered for Convention No. 97 and three
ratifications (Sweden. 'Venezuela and Togo) In respect of Convention No. 143, bringing
the totals to 37 and 1¿!. ratifications respectively.

The application of Conventions No. Ill and No. 10" and other conventions
referred to above gave rise to observations and comments by the Committee of Experts
on the Application of Contentions and i^comm&ndations at its March 1983 Session.
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Two regional tripartite seminars on non^discriminatory employment practices
were held in 1983, one for 4s i an countries (Bangkok, April 1983) sind one for
Latin American countries (Lina, October 193$). These saminarñ discussed suggestions
for guidelines of ecuitablo employment practices to be used by government agencies,
employers' organisations and trade- unions, with a vie? to eliminating direct or
indirect forms of discrimination in employment and promoting equality of opportunity
irrespective, inter alia, of race or similar factors. The seminars also discussed
measures to be taken to promote the adoption and utilisation of such guidelines at
the national level. Further seminars of the same nature are planned in other
regions.


