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I. ARTICLE 6; THE RIGHT TO WORK

A. Basic constitu tiona l, le g i s la t iv e  and other provisions

1. Freedom o f choice o f employment i s  guaranteed by a r t i c le  25 o f the 
Constitution o f  the Cyprus Republic, which provides that "every person has the 
right to practise  any profession or to carry on any occupation trade o r  business".

2. As fa r  as Government as employer i s  concerned, no discrim ination whatsoever is  
made. In the p rivate  sector, terms and conditions of employment are negotiated  
between the two sides through free c o l le c t iv e  bargaining and, apart from 
exhortation, the Governiaent i s  unable and unwilling to in ter fe re  more po s it ive ly  in 
free ly  negotiated c o l le c t iv e  agreements. Labour le g is la t io n  covers only the 
conditions o f employment of certa in  categories  of employees, fo r example, hotel  
catering  employees, and i s  in l in e  with the provisions of r a t i f i e d  international  
conventions.

* The i n i t i a l  report submitted by the Government o f Cyjarus concerning the 
rights covered by a r t ic le s  6 to 9 o f the Covenant (E/1978/8/Add.21) was considered 
by the Sessional Working Group o f Governmental Experts on the Implementation of the 
International Covenant on Economic, Social and Cultural Rights at  i t s  1980 session  
(see E/1980/WG.l/SR.17) .
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3. A r t ic le  10 o f the Constitution expressly p roh ib its  the performance of: forced  
or compulsory labour except in  ce rta in  cases which, however, are not in  c o n f l ic t  
with the In ternationa l Labour Organisation (ILO) or other relevant international  
conventions.

4. Thus, a r t i c le  10 o f  the Constitution provides;

"No person s h a l l  be required to  perform forced or compulsory iaboui; .

"For the purpose o f  th is  A r t i c le  the term 'forced or compulsory labour ' sh a l l  
not include -

" (a )  any work required to be done in the ordinary course o f  detention  
iirposed according to  the provision o f A r t ic le  11 or during cond itiona l  
re lease from such detention.

" (b )  any serv ice  o f  a m ilita ry  character i f  iniiosed or, in  case o f  
conscientious ob jec to rs ,  subject to  their recognition by a lav/, service  
exacted instead o f  conpulsory m ilita ry  serv ice.

" (c) any service exacted in  case o f  an emergency or in  calamity  
threatening the l i f e  or we ll-be ing  o f  the iiihabitants. ‘

5. General p r in c ip les  o f  non-discrimination are embcxiied in  a r t i c le  28 o f the
Constitution, which includes the fo llow ing provis ions;

" i .  A l l  persons are equal before the Law, the administration and ju s t ic e ,  and 
are en t it led  to equal protection thereof and treatment thereby,

"2. Every person s h a l l  enjoy a l l  the r igh ts  and l i b e r t i e s  provided fo r  in  
th is  Constitution without any d irec t  or ind irec t  discrim ination against any 
person on the ground o f h is community, race, r e l ig io n ,  language, sex, 
p o l i t i c a l  or other convictions, nationa l or soc ia l  descent, b ir th ,  co lour,  
wealth, soc ia l  c l a s s ,  or on any ground whatsoever, unless there i s  express  
provisions to the contrary in th is  C onst itu t ion ."

6. The Cyprus Government has r a t i f i e d  the fo l low ing  ILO Conventions;

2 Convention concerni ng Unenployment, 1919

29 Convention concerning Forced or Compulsory Labour, 1930

88 Convention concerning the Organisat ion o f the Employment Service, 1948

10 5 Convention concerning the A bo lit ion  o f  Forced Labour, 1957

111 Convention concerning Discrimination in Respect of Employment and 
Occupation, 1958

122 Convention concerning Employment Po licy , 1964

142 Convention concerning Vocational Guidance and Vocational Training in  the 
Development o f  Human Resources, 1975
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150 Convention concerning Labour M m inistration : Hole, Functions and
Organisation, 1978, and a r t i c le s  1, 9 and 15 o f  the European Soc ia l Charter 
re la t in g  to the r ight to  work, the r ight  to  vocational guidance and the r igh t  of  
physica lly  or mentally d isab led  persons to vocational tra in ing .

7. The ob jec t ive  o f  the Termination o f  Enployment Leg is lat ion  o f cyptus are*.

(a) To protect a l l  employees against a rb it ra ry  d ism issals  by the enployers 
and to cushion the e f fe c ts  o f redundancy by the payment o f  compensation or the 
provis ion  o f redundancy payment, respective ly ,

(b) To provide a minimum period o f notice in cases o f  d ian issa ls  and 
redundancy;

(c) To e s tab lish  a National Redundancy Fund into which enployers pay 
contributions at the rate o f  0.5 per cent o f  their payro ll in order to  spread the 
r isk s  o f  redundancy, on the insurance p r in c ip le ,  over a l l  the enployers in the 
Is land .

8. The Termination o f Enployment Laws o f 1967 to  1983 and the Regulations made
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thereunder are as fo l low s ;

Law 24 o f 19 67

Law 17 of 1968

Law 67 of 197 2

Law 6 of 1973

Law 1 of 1975

Law 18 o f 1977

Law 30 of 1979

Law 57 o f 1979

Law 82 of 1979

Law 92 o f 1979

Law 54 o f 1980

Law 12 o f 1983

The Termination o f Eu;
Regulations o f  1977

The Termination o f Enployment (Redundancy Fund) 
(Anendment) Regulations o f 1979

The Termination o f Enployment (Redundancy Fund) 
(Anendment) (No. 2) Regulations o f  1979

The Termination o f Enployment (Redundancy Fund) 
(Amendment) Regulations o f 1980
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The Termination o f Employment (Redundancy Fund)
(Amendment) Regulations o f  1983.

Copies o f  the le g i s la t io n  enacted since 1979 are attached.

9. The minimum compensation for a rb it ra ry  d ism issal i s  the amount which would be 
payable as redundancy payment i f  the enployee concerned were declared redundant on 
the day o f  the d ism issa l (see below, a r t i c le  9; right to  soc ia l  secu rity ,  
unemployment b e n e f i t s ) .

10. The maximum compensation has increased from one y ea r 's  wages to  two years ' 
wages, but the employer pays such part o f  the compensation as does not exceed one 
yea r 's  wages and the excess, i f  any, i s  paid out o f  the Redundancy Fund.

11. The minimum period o f notice that an employer sh a l l  g ive  to  an employee, under 
the Termination o f Employment Leg is la t ion , i s  now as fo l low s ;

(a) Ebr a period o f  employnvent o f 26 to  51 weeks, one week's notice;

(b) Ebr a period o f employment o f  52 to  103 weeks, two week's notice;

(c) Ebr a period o f  employment o f 104 to  155 weeks, four week 's  notice;

(d) Ebr a period o f  employment o f  15 6 to  207 weeks, f iv e  week's notice ;

(e) Ebr a period o f  employment o f 208 weeks and over, s ix  week's notice.

B. Labour po licy  and measures

12. As mentioned in our previous report (E/1978/8/Add.21), as a re su lt  o f  the 
Turkish invasion in 1974 the conditions o f  f u l l  employment which had preva iled  in  
Cyprus for over 10 years , with an annual average o f  reg is te red  unerrployed o f  3,300, 
were fo llowed by mass unemployment and Cyprus was faced with a very acute problem 
in mid-197 4. The number of unemployed (reg is te red  and non-reg istered ) was 
estimated to  be 75,000 persons for the period soon a fter  the invasion , and
51,000 persons at  the end o f  1974, f igu re s  which correspond to more than 
25 per cent o f  the economically active population.

13. In order to combat these problems o f unprecedented magnitude the Cyprus 
Government has taken a ser ies  o f  measures within i t s  Ehiergency Baonomic Action 
Plans.

14. Reference to the F irs t  Bmergency Economic Action Plan for 1975-1976 was made 
in our previous report.

15. The Second Emergency Economic Action Plan, which covered the period 1977-1978, 
included as one o f  i t s  main targets  the creation o f opportunities fo r  permanent, 
more productive and remunerative enployment.

16. In p a ra l le l  the general promotion o f  technological readjustment o f  the 
productive process to c a p ita l  intensive pro jects  and the intensive cu lt iv a t ion  of
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farm land, together with labour intensive works in ce rta in  branches, constituted  
one o f  the most important elements of the strategy  o f  the Plan.

17. The resu lts  o f  the e f fo r t s  exerted during the Second Plan period , in the f i e l d  
o f manpower, were very impressive. It  was estimated that employment recorded an 
average annual increase o f  the order o f 4.9 per cent. In p a ra l le l  the average  
annual ra te  o f  growth o f productivity  was 6.4 per cent.

18. As a resu lt  o f  the favourable developments in emplqyment there was a 
s ign if ic an t  f a l l  in the unemployment le v e l .  The average number of reg istered  
unemployed in 1978 constituted 2 per cent o f  the economically active population.
At the same time, the number o f unemployed in the p ro fess iona l category o f  diploma 
holders/technicians showed an absolute increase. Employment d i f f i c u l t i e s  were a lso  
encountered by c le rk s , whereas there was a shortage o f  s k i l l e d  and unskilled  
labourers . Another ch aracter is t ic  o f  the Second Plan period was the observed  
increase in the average duration o f unemployment, which was attr ibuted  to the 
existence o f  a comparatively la rg e  number o f  unemployed persons over 60 and many 
unemployed un ivers ity  graduates. Secondary school and un ivers ity  graduates  
constituted about 60 per cent o f  the unemployed in 1978.

19. To overcome the weaknesses observed in the supply o f  and demand for manpower, 
a se r ie s  o f  measures were implemented which aimed at increasing the supply and 
encouraging the m obility  o f  the labour fo rce . Among these were the expansion of 
the capacity o f public  technical schools, where vocational education has been 
reintroduced, the establishment o f  new workshops for labour train ing in  the 
Ministry o f  Labour educational in st itu t ion s  and the increase in  the number o f  
tra in ing  programmes fo r  sk i l le d  or sem i-sk illed  workers etc . Regarding the supply 
o f  manpower, even though av a i la b le  s t a t is t ic s  are inadequate, the genera l  
indications showed that there has been an o v e ra l l  increase in the pa rt ic ipa t ion  of 
women, mainly in the younger age groups, in the labour fo rce .

20. The period 1979 to  1981 was covered by the Third Emergency Economic Action
Plan, which was introduced within the framework o f the Government’s e f fo r t s  to  
mobilize and u t i l i z e  the economic resources and potentia l of the country with a
view to  reactivating and further developing the economy o f the free areas ,
fo llow ing the heavy blows in f l ic t e d  by the Turkish invasion and occupation. At the
same time, i t  was a Plan fo r  further soc ia l  reconstruction.

21. One o f  the long-term ob jec tives  of the Third Plan was the f u l l  and more 
e f f i c i e n t  u t i l iz a t io n  o f  the country 's labour fo rce . More a n a ly t ic a l ly ,  the aims 
o f the Plan with reference to the manpower sector were*.

(a) The maintenance o f  conditions o f  f u l l  employment;

(b) A more productive and remunerative employment*,

(c) A more rat iona l d is tr ibu t ion  o f the labour fo rce ;

(d) The qua lita t iv e  improvement and further technical train ing o f  the labour
fo rce ; and

(e) The improvement o f  the conditions of employment.
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22. The p rov is ion a l data fo r 1981 shows that, in  general, conditions of f u l l  
employment have been maintained and the terms o f  employment have been impressively  
inproved. The labour market, however, continued to be characterized by imbalances. 
The number o f  additions to  the labour fo rce  who found employment during the
three-year period amounted to about 8,500 compared to the target  of 9,300. Hence,
the rea lized  average annual rate  o f  growth o f the g a in fu l ly  enplcyed population was 
o f  the order o f 1.6 per cent, corpared to the planned 1.8 per cent. The reason fo r  
th is  r e la t iv e ly  smaller increase in  emplcyment i s  b a s ic a l ly  due to  the somewhat 
higher rate  o f  growth of productiv ity , as w e l l  as the observed recession in  the 
construction sector.

23. Productivity (value added per person enplcyed) increased at an average rate  of 
3.9 per cent per year , in  conparison to  the planned 3.3 per cent. The favourable  
achievements with respect to productiv ity  enabled production to surpass targets .
I t  must be noted, however, that the rate o f  growth o f productiv ity  declined
progressive ly  from 5.8 per cent in  1979 to  3.4 per cent in  1980 and 2.4 per cent in
1981, which was mainly due to  the slackening in  productive investments.

24. The conparatively fa ste r  rate  o f growth o f the economically active  population, 
which was mainly the resu lt  o f  the return o f  Cypriots from abroad, in  conjunction  
with the problems faced by the construction sector, created conditions which ra ised  
the le v e l  o f  unemplcyment. Consequently, in  1981 the average number o f  reg iste red  
unenployed reached 5,900 persons, or 2.8 per cent of the economically active  
population, in  conparison to  the set ta rge t  o f  3,600 persons, or 1.7 per cent.

25. The Third Emergency Plan predicted that the major sources fo r  the c reation  of  
add itiona l emplcyment opportunities would be the manufacturing, construction and 
serv ices  sectors (including tourism ). While the target in  the serv ices  sector was 
surpassed, owing to  the very favourable development o f tourism, the observed  
recession in  the construction sector resu lted  in  a reduction o f  sec to ra l enplcyment 
instead o f  the planned increase. At the same time, the manufacturing sector d id  
not achieve the expected increase in  enplcyment, because the attained secto ra l rate  
o f  growth f e l l  short o f  that planned. As expected, primary sectors experienced  
manpower losses as mining sector a c t iv ity  was further re s t r ic ted  and the ra te  of  
growth o f  ag r icu ltu re  was below planned le v e ls .  Despite the fa c t  that the share o f  
the a g r ic u ltu ra l  labour fo rce  in  the to ta l  ga in fu l ly  enplcyed population i s  
diminishing s tead ily ,  the a g r ic u ltu ra l  sector continues to  be the la rg e s t  sector 
from the point o f view o f  the number o f persons ga in fu l ly  enplcyed. The inportance 
o f  manufacturing in  terras o f  enplcyment i s  a ls o  increasing r ^ i d l y .

26. Despite the genera l increase in  unenplcyment, the imbalances which had been 
observed during the Second Emergency Plan continued. Analysis  o f the s t a t is t i c s  
fo r  unenplcyment, vacancies and remuneration by sector and occupational category, 
showed c le a r ly  that the manufacturing and tou r is t  sectors continued to experience  
shortages o f  s k i l l e d  labour, while demand fo r  labour in  the construction sector  
appeared considerably  reduced. Unemployment o f  production workers increased  
considerably, owing to  the decline in  the construction sector both domestically and 
abroad, and that among un ivers ity  graduates continued i t s  upward trend. Hence, 
despite  the noted steady increase in the number o f u n f i l le d  vacancies in  the 
category o f  p ro fess iona l and technical workers, i t  has not been po ss ib le  to  tack le  
dynamically the problem o f  highly q u a l i f i e d  personnel who are underenployed or id le .

/• • •
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27. In order to  dea l with the imbalances in  the labour market a number o f  measures 
were planned concerning the strengthening o f  the in s t itu t ion  o f in d u s t r ia l  training  
and o f  the various train ing programmes which provide the necessary labour fo rce  to  
industry, as w e ll as the su itab le  inprovement of the serv ices o f the Ministry of 
Labour to  f a c i l i t a t e  the more e f fe c t iv e  functioning of the labour market. 
Considerable progress has been made in  th is  d irection . During the period, the 
In d u s tr ia l  Training Authority became fu l l y  cperational, the new vocational training  
workshops o f  the Cyprus Productiv ity  Centre were established in  Larnaca and 
Limassol, two new technical schools started operations and the Hotel and Catering  
In s t itu te  was fu l ly  u t i l iz e d .  In addition, the Higher Technical In s t itu te  expanded 
i t s  a c t iv i t ie s ,  the Apprenticeship Scheme was strengthened and the Mediterranean 
In s t itu te  o f  Management o f the Cyprus Productiv ity  Centre continued to operate with 
good re su lts .  (Reference to  the various train ing in s t itu t ion s  o f the M inistry o f  
Labour and Soc ia l Insurance i s  made below.) A l l  those a c t iv i t i e s  contributed to 
the amelioration o f the various imbalances which appeared between the danand fo r  
and supply o f labour by occupation and sector. During the Third Plan period, 
various services o f  the M inistry o f  Labour were reorganized and strengthened in
order to be ab le  to f u l f i l  the ir  ro le  more e f fe c t iv e ly .

28. The implementation o f  the Fourth Emergency Economic Action Plan started in  
1982 and i s  o f  f iv e  years ' duration.

29. The ob jectives  o f  the Fourth Plan with respect to the labour fo rce  are  
sumnarized below:

(a) The maintenance o f  conditions of f u l l  enployment;

(b) An increase in  labour productiv ity ;

(c) An increase in earnings within the margins o f the rate  of growth of
productivity ;

(d) The elimination o f  those factors  which constrain the pa rt ic ipa t ion  in  
econcmiic ac t iv ity  and the complete m obilization o f  groups o f  population facing  
spec ia l problems;

(e) The more ra t ion a l d is t r ibu t io n  o f  the labour force ;

( f )  The qua lita t ive  improvement o f the labour fo rce  through the provision o f  
technical tra in ing;

(g) The improvement o f working conditions.

1. Increase in productivity

30. In addition to the measures aiming at encouraging productive investments, 
estab lish ing  advanced technology units and improving the structure and organization  
o f production, antic ipated to have favourable e f fe c ts  on the rate of growth of 
productiv ity , a se r ies  o f  additiona l measures are planned which w i l l  widen the 
long-term potentia l o f  the economy. Those measures include the continuous training
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of the labour fo rce  and a study o f the f e a s i b i l i t y  o f introducing incentive pay 
schemes. In the manufacturing sector, productiv ity  gains w i l l  be rea lized  through 
the enployment o f q u a l i f ie d  personnel, the carrying out of studies  fo r  the 
id en t if ic a t ion  o f  new investment opportunities and the improvement o f production 
and organization methods. In the a g r ic u ltu ra l  sector, productiv ity  w i l l  
s ign if ic an t ly  increase as a resu lt  o f  the planned expansion o f  i r r ig a ted  areas.
There i s  an urgent need fo r  structu ra l changes in  the sector, such as land 
conso lidation , which w i l l  continue to be implemented during the Fourth Plan and 
whose purpose i s  to overcane the weaknesses which prevent the r e a l iz a t io n  o f  a 
higher le v e l  o f productiv ity . In p a r a l l e l ,  the study on part-tim e farming w i l l  be 
ca ip leted . This i s  expected to f a c i l i t a t e  the ana lys is  o f  the e f fe c ts  o f th is  
system on productiv ity  and on the labour fo rce  requirements o f the sector, in  
general. The wider use o f micro-corrputers w i l l  a llow  substan tia l improvements in  
productivity  in  the various service sectors, including the c i v i l  serv ice , where 
apart from other measures i t  i s  planned to t ra in  senior s t a f f  on a systematic bas is  
in  modern methods o f management and organization.

2. Amielioration ot the problem) of unemployed university  graduates

31. Unemployment among university  graduates i s  the most serious imbalance in  the 
labour market and i s  considered a very d istu rb ing  soc ia l and econanic problem which 
involves the wasting o f  valuab le  human resources, not only because of the 
unemployment or underemployment o f  highly q u a l i f ie d  s t a f f ,  but a lso  because a la rge  
number o f university  graduates remain abroad, owing to the lim ited employment 
opportunities in Cyprus. The most important measures planned fo r  the amelioration  
o f  th is  problem are:

(a) Creation o f  employment opportun ities . I t  i s  anticipated that additiona l  
demand fo r  personnel with high educational q u a li f ic a t io n s  w i l l  be created in  the 
private  sector through the introduction o f advanced technology, the encouragement 
o f  la rg e r -s iz ed  units and the imposition o f  high qua lity  standards on products 
through the in s t itu t ion  o f  in d u s t r ia l  standards, as w e ll as the provis ion  o f  tax 
incentives to  en terprises  fo r  the employment o f graduates, which i s  under 
consideration. The planned operation o f the Consultancy Services Organization, the 
establishment o f  a un iversity  in  Cyprus and the po licy  o f  a ttracting  fo re ign  
c a p ita l  and o ff -sh o re  companies are expected to have b e n e f ic ia l  e f fe c ts  on the 
absorption o f  unemployed university  graduates. In p a r a l l e l ,  self-employment fo r  
those people i s  being promoted by working out, whenever p oss ib le ,  sp ec if ic  schemes;

(b) Temporary employment abroad. The conclusion o f in ternational b i la t e r a l  
agreements for the temporary employment of unemployed graduates abroad, where there 
i s  a shortage o f those categories  o f  labour, and u n t i l  tne time when appropriate  
employment opportunities become ava i la b le  in Cyprus, w i l l  a lso  contribute to the 
amelioration o f  the problem;

(c) Retraining programmes for graduates with inadequate q u a l i f ic a t io n s  or 
qu a l i f ic a t io n s  in  saturated sec to rs . The Mediterranean In s t itu te  of Management, 
which was created with the basic ob jec tive  o f  retra in ing unemployed un ivers ity  
graduates in business management and fo r  the ir  appropriate employment, w i l l  continue 
i t s  operation. For the same purpose, during the Fourth Plan i t  i s  envisaged to
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operate sim ilar programmes in  hotel management and other occupations fo r  which 
there w i l l  be demand. E f fo r t s  are a lso  being made for the preparation o f  foreign  
language learning programmes, e spec ia lly  in  English, as w e ll as o f  a scheme through 
which unenployed graduates w i l l  be placed in  industry for the purpose o f acquiring  
experience, an element which enhances their chances o f  obtaining employment;

(d) Measures aiming at re s t r ic t in g  the future supply of un iversity  
graduates. It  i s  known that the academic b ia s  of the secoixiary education 
curriculum generates an excessive tendency fo r  un iversity  education and has 
contributed to the creation  o f  the problem. Consequently, attempts w i l l  be made 
during the Fourth Plan to  adapt the secondary education system appropriate ly . In 
p a r a l le l ,  vocational guidance provided to secondary education students w i l l  be 
improved so that with better information on labour market prospects they w i l l  be in  
a posit ion  to form more r e a l i s t i c  expectations. Other measures which w i l l  play a 
ro le  in  dealing with the problem are the improvement o f the placement services fo r  
the unenployed and o f the planning mechanism. I t  w i l l  a lso  be attempted to improve 
the functioning o f the labour market so that the private sector in  pa rt icu la r  may 
absorb more q u a l i f ied  personnel.

3. Increasing tbe pa rt ic ipa t ion  o f  women in  the labour force

32. Tne female population o f  working age i s  a source o f add itiona l labour which 
may be mobilized to  a l le v ia t e  labour shortages. Despite the substantia l increase  
over the la s t  few years in  the pa rt ic ipa t ion  o f women in  the labour market, i t  i s  
s t i l l  considerably lower than that o f  men. During the Fourth Plan, labour 
shortages w i l l  mainly appear in sectors and occupations which t rad it ion a lly  employ 
a large number o f  women. For this reason, e f fo r t s  w i l l  be made to  a tt rac t  more 
women to the labour market through the further improvement of conditions o f work 
and other benefits  and through measures that w i l l  a l low  women to combine their 
t rad it ion a l ro le  o f  w ife  and mother with economic ac t iv ity .  Thus, le g i s la t io n  w i l l  
be pushed through guaranteeing the r ight o f  working women to maternity leave, while  
the expansion and improvement o f public and private  sector ch i ld -ca re  services w i l l  
be encouraged.

33. The posit ion  o f  women in  the labour market w i l l  a lso  be the subject of study 
during the Fourth Plan, in  order to  honour the Government's commitment fo r  the 
equal treatment o f women in  employment.

4. Provision of in du str ia l  training

34. The system o f  in d u s tr ia l  training o f  the labour fo rce  w i l l  acquire added 
s ign ificance during the period o f the Fourth Plan because, as mentioned above, i t  
contributes considerably to ra is in g  labour productiv ity , while at the same time i t  
provides the basic means to  meet the imbalances in  the demand for and supply o f  
labour by occupational category.
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C. Services and programmes

1. Employment services

35. The main functions o f the Employment Service o f  the M inistry of Labour and 
Socia l Insurance are  to  help job  seekers to f in d  su itab le  employment and employers 
to find q u a l i f ie d  enployees; to co-operate with other public and private  bodies  
with a view to  achieving the best poss ib le  d is tr ib u t io n ,  e f fe c t iv e  use and 
m obilization o f  manpower; to provide vocational tra in ing and reh ab i l i t a t io n  
services to  the d isab led ; to o f fe r  vocational guidance serv ices; to  c o l le c t  and 
disseminate relevant s t a t i s t i c a l  data and other re la ted  information; and to  
implement government p o licy  on the tenporary employment o f Cypriots abroad.

36. During the period under review the Service continued i t s  e f fo r t s  to improve 
the mechanism for reg is te r ing  the unemployed and identify ing  employment 
opportunities. Various surveys and studies were ca rried  out on p r io r i ty  subjects  
and sectors, such as the status o f  women in  the labour fo rce , the charac te r is t ic s  
o f un ivers ity  graduates who remain unenployed fo r  long periods, the degree to which 
secondary school graduates are interested  in  employment in  the construction and 
clothing industries  etc. In the f i e ld  c f  vocaticnal guidance the Service  
ccncentrated i t s  a c t iv i t ie s  on the organization o f  information seminars in  the 
schools, the provis ion  o f  information on in d u s t r ia l  training opportun ities  and the 
organization of the summer emplo^'ment programme fo r  secondary school pup ils .

2. In d ustr ia l  training

(a) Training in s t itu t ion s

37. The train ing inst itu tions  functioning under the ju r isd ic t io n  o f  the Ministry  
o f Labour and Socia l Insurance are the fo llow ing ; the Higher Technical In s t itu te ,  
the Productiv ity  Centre, the Mediterranean In s t itu te  of Management and the Hotel 
and Catering In s t itu te .

( i )  Higher Technical In st itu te

38. The Higher Technical In s t itu te  i s  the highest technical educational 
establishment in Cyprus, i t s  mission being to train  technician engineers in the 
basic engineering spec ia liza t ion s  o f c i v i l ,  e l e c t r i c a l  and mechanical engineering  
to meet the needs o f the industry. The In s t itu te  a lso  o f fe r s  a three-year  
fu l l - t im e  course in engineering for marine o f f i c e r s .

39. A development towards the implementation of the long-term ob jec tive  o f  
developing the In s t itu te  into  a reg iona l tra in ing centre re fe rs  to the signing o f a 
jo in t  p ro ject with the World Health Organization (WHO) . This pro ject  aims at  
estab lish ing  at the In s t itu te  a unit which w i l l  o f fe r  tra in ing in  the repa ir  and 
maintenance o f medical and hospita l equipment, as w e ll as advice on general  
maintenance policy .

40. The In s t itu te  a lso  provides research and consultancy serv ices  to industry.
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( i i )  Prcxiuctivity Centre

41. The o r ig in a l  long-term ob jec tive  o f the Centre " to  a s s is t  p r ivate  and public  
organizations u t i l i z e  their human and c a p ita l  resources in  the best p o ss ib le  manner 
in  order to increase productiv ity" i s  s t i l l  v a l id  today. This general ob jective ,  
though, has been modified to  keep in  l in e  with the national goa l o f  economic 
development. More sp e c i f ic a l ly ,  tne ob jec tives  o f the Centre today aim at;

(a) Increasing productiv ity  both in  the narrow sense of "labour productiv ity"  
as w e ll as in  respect o f  c a p ita l ,  raw m ateria ls, and plant and equipment 
u t i l iz a t io n ;

(b) Developing managerial s k i l l s  at a l l  le v e ls ,  through train ing programmes 
and soninars fo r  working executives as w e l l as through ab i n i t i o  training  
programmes fo r  the eventual enployment of secondary school graduates as in du str ia l  
supervisors;

(c) Developing the s k i l l s  o f  technicians and, through accelerated training  
programmes, retra in ing  both technicians and unskilled  workers fo r  the sake o f  
optimum enplcyment;

(d) Rendering consultancy and research serv ices fo r  the private  and public  
sectors.

( i i i )  The Mediterranean In st itu te  o f  Management

42. The In s t itu te ,  which i s  the reg iona l/ in ternationa l component o f the Cyprus 
Productivity Centre, continues to  o f fe r  qua lity  management education through the 
post-graduate management diploma programme; i t  a lso , upon request;

(a) Organizes short upgrading "package" programmes and seminars in  a l l  the 
f i e ld s  o f  management, designed to s a t is fy  spec if ic  train ing needs o f p r ivate  and 
public  organizations;

(b) Undertakes research and management consultancy pro jects .

(iv )  Hotel and Catering In st itu te

43. The In s t itu te  o f fe r s  ab in i t io  train ing and upgrading courses in  cookery, 
waiting, front o f f i c e  and house-keeping fo r  bas ic , middle and higher le v e l  
personnel in  the hote l and catering industry. The In s t itu te  a lso  c a r r ie s  out 
research and provides information on matters concerning hotel and catering  
development.

44. The Hotel and Catering In s t itu te  has now been developed into  a reg iona l  
training centre in  i t s  sphere o f  a c t iv ity .  I t  i s  currently  functioning at f u l l
capacity o f fe r in g  tra in ing  to  persons in  the 15-23 years age group. The Philoxenia
Hotel, which was b u i l t  prim arily  to f a c i l i t a t e  the proper train ing o f  In s t itu te  
students, started i t s  operation during the autumn o f  1977 on a commercial basis ,  
thus making poss ib le  the p rac t ica l tra in ing o f the students under the d irec t  
supervision o f  the In s t i tu t e 's  instructors.
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45. In addition to i t s  training programmes, the In s t itu te  continues to promote the 
conduct and provision o f  research studies and consultancy services to  the hotel  
industry.

(b) Apprenticeship Training Scheme

46. The Scheme has two main ob jec tives ;

(a) To increase the number o f  s k i l l e d  workers in  industry;

(b) To upgrade the s k i l l s  o f  young workers in  industry on the bas is  o f  
contemiporary ideas and methods o f  work in  order to  increase productiv ity .

47. The Scheme accepts industry-based trainees between the ages of 14 and 18 years  
who, in  agreement with their employers, attend the technical school o f the ir  
d i s t r i c t  twice a week during working hours and receive theore t ica l instruction .  
During the remaining days they receive p rac t ic a l  train ing at the place o f work by a 
competent supervisor or foreman.

48. The costs involved in  implementing the Scheme are borne by the Government, and 
the employers pay the trainees their normal wages fo r  the period o f  attendance at 
the technical school. An important step, in it ia te d  in  1979, towards the smooth 
functioning o f the Scheme i s  the fa c t  that the In d u s tr ia l  Training Authority now 
pays grants to those employers whose apprentices attend the Apprenticeship Scheme; 
the aim i s  to  compensate the employers' costs  o f  the day -re lease .

49. The Scheme, which made a modest beginning in  1963, has since been developed 
in to  an island-w ide in s t itu t ion  and i t s  resu lts  have proved to be p ra c t ic a l  and 
use fu l. It  i s  the second b iggest source o f  supply o f sem i-sk illed  and sk i l le d  
workers in  industry, a fte r  the technical schools.

(c) Tne In d u s tr ia l  Training Authority

50. The In d u s tr ia l  Training Law, 21/74 (a copy o f which i s  attached) remained
dormant fo r  severa l years as a consequence o f the conditions o f mass unemployment 
which preva iled  immediately a fte r  i t s  enactment, and was only fu l ly  implemented on 
1 January 1979. Since then the activation  o f the In d ustr ia l  Training Authority was 
achieved through the imposition o f  the relevant fee on emolument, which i s  
currently  0.5 per cent and the organization o f vocational training programmes.

51. The Authority i s  currently involved in  ab in i t i o  tra in ing , upgrading and 
retra in ing in  the form o f on -the -job  tra in ing , as w e ll as train ing at in s t itu t ion s  
and centres.

52. Spec ific  schemes functioning under the auspices o f  the Authority provide fo r ;

(a) The train ing o f  new entrants to the labour market and young unskilled
workers who have not completed the ir  secondary education;

(b) Upgrading the s k i l l s  and knowledge o f  s k i l le d  and sem i-sk illed  workers;

/• • •
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(c) Retraining employees whose s k i l l s  have or w i l l  become redundant due to  
technological and/or economic changes;

and
(d) The tra in ing o f  personnel abroad where th is  cannot be provided in  Q^prus;

(e) Retraining unemployed university  graduates and other to p - le v e l  personnel.

53. The Authority i s  governed by a Board o f Governors, at which there i s  
representation o f  governmental, employers' and workers’ organizations and bodies. 
The Board i s  the body responsible and empowered fo r  formulating training p o l ic ie s  
and estab lish ing  tra in ing programmes and schemes. The members o f the Board were 
increased by 3 and reached 13 as o f  1980 (the In d u s tr ia l  Training Amending Law 
No. 17 o f  1980). (Attached to the present report are copies o f  the In d u s t r ia l  
Training (Amending) Laws Nos. 6 o f  1975, 17 o f  1980 and 53 o f 1980; the In d ustr ia l  
Training (Terms o f  Employment o f  Employees) Regulations o f  1977; the In d u s tr ia l  
Training (Employers' Levy) (Amending) Regulations o f 1979, 1980 and 1983.)
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I I .  ARTICLE 7; THE RIGHT TO JUST AND FAVOURABLE 
CCNDITIONS OF WORK

A. Remuneration

1. P r inc ipa l laws and regulations  

2. P r in c ipa l methods used fo r  f ix in g  wages

1. Wages and s a la r ie s  have always been regulated through free  c o l le c t iv e  
bargaining in  almost a l l  cases where workers are  organized in  trade unions ( e x c ^ t  
during a period fo llow ing the Turkish invasion o f the island -  July 1974 to  
December 1976 -  when a system o f  compulsory a rb it ra t ion  was put in to  operation) .

2. L e g is la t iv e  provisions regu lating  wages ex is t  only with regard to shop 
ass istan ts  and c le rks  -  two c lasses  o f  employees who are la rg e ly  unorganized and 
whose bargaining power i s  r e la t iv e ly  weak; hence, the need to protect them by 
le g is la t io n .

3. Since shop a s s is tan ts  and c le rks  in  the p r ivate  sector are the la rges t  section  
o f the labour fo rce  who are not organized, there ranain very few workers who are  
not covered by either  c o l le c t iv e  agreements or minimum wage-fix ing machinery. As 
fa r  as the ranuneration o f  workers covered by neither c o l le c t iv e  agreements nor 
minimum wage orders i s  concerned, no exact data are a v a i la b le  on the number and 
remuneration o f  such workers but i t  seems they are few. A relevant report has been 
prepared by the M inistry o f  Labour and S oc ia l Insurance and the subject o f minimum 
wage f ix in g  i s  being studied by a h ig h - le v e l ,  t r ip a r t i t e  committee. A la rge number 
o f  a g r ic u ltu ra l  workers (both permanent and seasonal) are covered by co l le c t iv e  
agreements and their remuneration conpares favourably with that o f  other workers. 
The remuneration o f  the rest  (mainly employed by small, family undertakings) i s  
lower than o f  those unionized but higher than the minimum wage o f c le rk s  and shop 
ass istan ts .

3. Bonuses, c o s t -o f - l i v in g  d i f f e r e n t ia l s

(a) Christmas bonus

4. The concept o f  a Christmas bonus, in  the form o f  an extra  month's sa lary  paid  
at the end o f the year (th irteenth sa la ry ) to  employees paid monthly and the 
payment o f  one or more weeks' extra  wages ( f i f t y - t h i r d ,  f i f t y - fo u r t h  week etc .) to  
workers paid weekly, has been almost un ive rsa lly  estab lished  in  Cyprus.

(b) C o s t -o f - l iv in g  allowance

5. In Cyprus the c o s t -o f - l i v in g  index has been published since 1939 and th is  
index has always been used as the basis  fo r  the grant o f  the so -ca l le d  
c o s t -o f - l i v in g  allowances (COLA) to  government non -industr ia l and in d u s tr ia l  
workers.
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6. In private  industry the method o f COLA commonly in  practice was the one used 
by the Government fo r  i t s  in d u str ia l  enployees. That method provided fo r  a
3 per cent change estimated on the basic  sa la ry  or wages whenever the r e t a i l  price  
index (RPI) changed by three points.

7. Since July 1974, however, RPI had ceased to be issued and therefore no 
increase in  the c o s t -o f - l i v in g  allowance had been effected . The decision  by the 
Government to discontinue the issue o f the index was taken immediately a fte r  the 
war operations in  August 1974. The reaction to  the Government's decision  began to  
be manifested at the end o f 1975 and during 1976 the unions' claim fo r  the 
reissuing o f  the index became more intensive . The re issu ing of RPI became the 
subject o f consultations between a l l  the main trade union confederations, enplcyer 
associations and the Government.

8. In July 1977, the Government agreed to publish a new RPI as o f 1 July 1977.
The Government and employers in  the private sector a lso  agreed, with the 
concurrence o f  trade unions, to increase the c o s t -o f - l i v in g  allowance, frozen at 
the pre-July 1974 le v e ls ,  by 5 per cent as of the same date to  compensate workers 
fo r  the increase in the cost o f l iv in g  since January 1977. A l l  three sides also  
agreed that future c o s t -o f - l i v in g  adjustments should take place every six  months 
instead o f  every three imonths as had always been the practice  before July 1974.

4. Level o f  wages and prices

9. The le v e l  o f wages in  Cyprus has been r is in g  constantly since independence, 
both in  money and in  rea l terms, u n t i l  the Turkish invasion of the is land in  
July 1974. At the same time there was a r e la t iv e  increase in the cost of l iv in g .  
The fo llow ing tab les  g ive  the indices of (a) average rates of p ^  in money terms,
(b) r e a l  average ra tes  o f  pay and (c ) the r e t a i l  p r ice  index, 1975 to  1981
(tab les  1, 2 and 3) .

5. Equal pay (between men and women) fo r  work o f equal value

10. In Cyprus there i s  no centra l or other unit or other administrative machinery
in  any government department to  deal with equal pay fo r  work o f equal value, 
because, as stated above, the system o f  in d u s tr ia l  re la t ions  i s  one which r e l i e s  
more on free  c o l le c t iv e  bargaining than on le g i s la t iv e  measures. At the moment, 
however, consultations are under way in the Labour Advisory Board -  a t r ip a r t i t e  
body chaired by the Minister o f  Labour.
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11. In the pub lic  sector (including pub lic  u t i l i t i e s  and undertakings) there i s  no 
discrim ination either in pay or in other conditions o f enployment between men and 
women. In the private  sector, in  the absence o f  sp ec if ic  le g is la t io n ,  employers 
are free  to negotiate the wages o f  their employees with the unions and, although 
research on the matter has ju s t  begun, there are indications that in many cases 
women are paid le ss  than men for work o f equal value. There are a lso  indications,  
however, that the gap has been decreasing.

12. In any case the Ministry of Labour and Soc ia l Insurance, mainly through i t s  
mediation and con c i l ia t ion  serv ice , encourages and supports equality  of pay in  a l l  
cases where th is  i s  poss ib le . This po licy  i s  in  line with a r t ic le  28, paragraphs 1 
and 2, o f the Cyprus Constitution , which reads as fo l low s ;

"1. A l l  persons are equal before the Law, the administration and ju s t ic e  and 
are en t it led  to  equal protection thereof and treatment thereby.

"2. Every person sh a l l  enjoy a l l  the r igh ts  and l i b e r t i e s  provided fo r  in 
this Constitution without any d irec t  or ind irec t  discrimination against any 
person on the ground o f n is  community, race, r e l ig io n ,  language, sex, 
p o l i t i c a l  or other convictions, national or soc ia l  descent, b irth , co lour,  
wealth, s o c ia l  c la s s ,  or on any ground whatsoever, unless there is  express 
provision to the contrary in  this Constitution ."

13. As regards conditions o f  work, equa lity  o f  treatment in the p rivate  sector is  
almost un iversa l.

6. D i f f i c u l t i e s  encountered and progress made to ensure fa i r  
ronuneration

14. Besides f ix ing  a minimum salary  fo r shop ass istan ts  and c lerks and wage 
determination for most other groups through free  c o l le c t iv e  bargaining, s a la r ie s  
and wages in Cyprus, with very few e x e r t io n s ,  are based on the " jo b  value"  
p rinc ip le . The basis  fo r f ix in g  the statutory minimum sa lary  fo r  shop ass istants  
and c lerks has been the p reva iling  minimum sa lary  fo r s im ilar types o f enplcyees in  
unionized undertakings and the sa t is fac t ion  o f the basic needs o f  a young man or 
woman l iv in g  with h is  or her family. As stated above, however, the issue of  
minimum wage f ix in g  i s  now under review.

15. As fa r  as wage determination fo r  organized workers i s  concerned, because o f  
the conditions o f f u l l  employment which had prevailed  in Cyprus prior to  the 
invasion, trade unions enjoyed considerable bargaining power which enabled them to 
secure f a i r  wages fo r the needs o f their members and their fam ilies . The severe 
unenployment which fo llowed the Turkish invasion turned the tab les  in favour o f the 
employers (though the l a t t e r ,  in  their m ajority, did not take advantage of that 
s i t u a t io n ) .

16. with the inprovement in the le v e l  o f  unemployment the equilibrium has 
gradually  been restored.
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17. In spec ia l cases the State canes to the a id  o f fam ilies  or persons i f  their  
income i s  not su f f ic ie n t  fo r  their basic and/or spec ia l needs.

18. According to the new le g is la t io n  (Public  Assistance and Related Services  
Law 10/7 5 as amended by Law 40/7 6) the r igh t  o f  every c it iz e n  to be en t it le d  to  
f in an c ia l  assistance fo r  the sa t is fac t io n  o f  h is  basic needs (food, c loth ing,  
sh e lte r ,  water, e l e c t r ic i t y  rates) , as w e ll  as those o f h is  dependants, i s  le g a l ly  
safeguarded fo r  the f i r s t  time in Cyprus. The Law includes many supplementary 
provis ions, which are intended to  o f fe r  further soc ia l  assistance to meet spec ia l  
or urgent needs, as well as assistance to the ind iv idual to enable him to become 
s e l f - s u f f i c i e n t .  Thus, such provisions as free  health serv ices , add itiona l grants  
fo r  spec ia l d iet , grants fo r  improvement o f homes, fo r  occupational t ra in in g , fo r  
purchasing o f too ls  fo r occupational purposes etc . are provided. In addition,  
so c ia l  case work serv ices  are provided fo r  a l l  e lder ly  and d isab led  persons over 
the age o f 18, who are unable to  look a fter  themselves, either at their own homes 
or in  p rivate  or State hones for the e lder ly  and disabled.

B. Safe and healthy working conditions

19. The Factories  Law, Cap. 134 (a copy o f which was furnished with the 1978 
report) continues to be the p r inc ipa l law which provides fo r  the sa fe ty , health and 
w elfare  o f  a l l  people working in  premises that cone under the d e f in it ion  o f  
" fac to ry " ,  in  accordance with the above Law, whether those promises are p rivate ,  
public or Government-owned.

20. Except fo r  the add it iona l l e g i s l a t iv e  measures mentioned below there have been 
no changes concerning the re s p o n s ib i l i t ie s ,  f i e l d  o f  action and general competence 
o f  the Inspectorate Service o f  the Ministry o f  Labour and S oc ia l Insurance and no 
d i f f i c u l t i e s  were encountered in  the rea l iza t io n  of the ta rge ts  set, with the 
exception o f  enforcing th is  le g is la t io n  in the occupied parts  o f  Cyprus.

21. Since the previous report o f 1978 a se r ies  o f  additional l e g i s la t iv e  measures 
were enacted aiming at ;

(a) Safeguarding workers against p a rt icu la r  occupational r isk s  not previously  
covered by the ex ist in g  le g is la t io n ;

(b) Protecting the safety  and health o f people working in  branches o f  
econanic a c t iv ity  fo r  which no spec ia l le g is la t io n  previously existed;

(c) Updating ex ist ing  occupational sa fe ty  and health standards in the l igh t  
of in ternationa l and lo ca l  experience and knowledge, fo r  the more e f fe c t ive  
protection o f  people at work.

22. In p a r t ic u la r ,  the le g i s la t io n  mentioned in  ( a ) ,  (b) and (c ) above i s  the 
fo l lo w in g :

(a) The E le c t r ic i t y  (Factories ) , Spec ia l Regulations o f  1981 (para, (a) 
above) ;
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(b) The Agr icu ltu ra l Works (Sa fety , Health and Welfare) , Regulations o f  1982 
(para, (b) above);

(c ) The Factories  (Amendment) Law o f 1982 (para, (b) above);

(d) The Control o f  Factory Atmosphere and Dangerous Substances (Amendment), 
Regulations o f  1981 (para, (c) above);

(e) The Standards fo r  Health Provisions (Amendment) Regulations o f 1981 
(para, (c) above) .

23. During the period under report, in  addition to the enactment o f  the 
above-mentioned le g i s la t io n ,  the Government o f Cyprus, in  c lose  co llabora tion  with 
the workers' and enployers' organizations, took further action by the adoption o f  
administrative and other measures fo r the most e f fe c t iv e  protection of the safety  
and health o f  the workers.

24. In th is  respect a Common Declaration on the Safety, Health and Welfare o f  
Workers was signed on 20 May 1983 by the Government and the most representative  
organizations o f  enployers and workers in  Cyprus; th is  Declaration contains the 
basic p r inc ip les  o f a coherent national po licy  in  the f i e l d  o f occupational safety  
and health and constitutes a broad t r ip a r t i t e  consensus on the p r io r i ty  ob jectives  
o f a programme o f  action in the f i e l d .

25. The signature o f  the above Declaration was the resu lt  of a proposal made by a
m u lt id isc ip linary  mission o f  ILO experts who v is ited  Cyprus in  March 1980 within  
the framework o f  the In ternationa l Programme fo r  the Improvement of Working 
Conditions and Environment (PIACT) , a fter  a request made to  II£> by the Cyprus 
Government.

26. In the above report other reconmendations were a lso  included concerning the 
improvement o f  working conditions and the environment, and the prevention of  
occupational accidents and diseases, as w e ll as in s t itu t ion a l and administrative  
measures for e f fe c t iv e  implenentation o f the labour le g is la t io n .

27. The Government o f  Cyprus, in  close consultation with the enployers' and
workers' organizations, i s  studying the above recommendations in  order to decide on
the more appropriate measures and procedures to be adopted fo r  their  
m ateria liza t ion , in  the l igh t  o f  national p r io r i t ie s  and economic p o te n t ia l i t ie s .

28. The number o f  industr ia l  accidents reported during 1981 was 1,225, eight of 
which were fa t a l .

29. A review o f  the reported in d u s tr ia l  accidents shows that those which occurred 
in the bu ild ing industry continue to  constitute  the greatest percentage of cases 
(tab le  4) .

E/1984/7/Add. 13
English
Page 21

/ . . .



E/198U/7/Adid.l3
English
Page 22

<urHja(0Eh

o> c
c 0 p
•H u c-H a;Ml > s
0 C
s <u

CQ
rH 1
Id JZ 01

z ■ rH 3 o>
o Ml 03 OtH 0) c
Eh p XJ Id
< iS c P01 X Id 01
D
<
O Ml a

0) -rl p
ja 3 c
p cr 0)
o 01 e

M-i
o

> 1  0) Ml
<U 3 Ml n 
O' C

S

cn
Ml 0) 0) 01

a
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C. Equal opportunity fo r  pronotion

1. P r inc ipa l laws and regulations

30. In the public sector, by v irtue  o f  a r t i c le  124.1 o f the Constitution o f the 
Republic o f  Cyprus, there ex is ts  a Public Service Commission which has the duty to  
" . . .  appoint, confirm, enplace on the permanent or pensionable establishment, 
pranote, transfer , r e t i r e  and exercise d isc ip l in a ry  contro l over, including  
dism issal or removal from o f f i c e  o f ,  public servants".

31. The Commission i s  appointed by the Head of State fo r a period of s ix  years  
(a r t ic le  124.3) during which time neither the Chairman nor the members can be 
removed from o f f ic e  except on the same grounds and in the same manner as a judge o f  
the High Court ( a r t ic le  124.5) . This ensures that the members o f the Commission 
carry  out their task without fear  or prejud ice. The members of the Commission must 
be c it izens  o f  the Republic o f  Cyprus, o f  high moral character and have the 
q ua li f ica t ion s  for e lection  as members o f the House of Representatives
(a r t ic le  12 4.6(2) ) .

32. In the public u t i l i t i e s ,  mainly the E le c t r ic i t y  Authority o f  Cyprus, the 
Cyprus Telecommunications Authority and the Cyprus Broadcasting Corporation, there 
ex is t  jo in t  s t a f f  committees, consisting o f  management and employee representatives,  
whose functions, among other things, are to examine applications for promotion and 
to interview candidates as necessary and to advise top management on the most 
su itab le  candidates. The f i n a l  decision  rests  with the top management.

33. In the p rivate  sector some trade unions demand that a clause be inserted in  
a l l  c o l le c t iv e  agreements, which provides that "other things being equal promotion 
should be effected on the b a s is  o f  sen io r ity  o f  se rv ice " .

2. P r inc ipa l arrangements and procedures

34. In the public sector the relevant Public Service Law g ives  the r ight to an 
employee to  have recourse to the Supreme Court and contest an adverse decision made 
by the Public Service Commission.

35. The Court does not act as an appeal body which can substitute another 
candidate fo r the one selected by the Commission. I t  can only annul or confirm an 
appointment or promotion and, in  the former case, the Commission w i l l  have to take 
a fresh decision.

36. As regards training in  the public sector , th is  takes a var ie ty  o f  forms. In 
essence, i t  i s  a continuous process which includes the granting o f  scholarships  
abroad fo r  long or short periods, spec ia lized  courses, seminars, inderdepartmentai 
courses and on -the -job  train ing. Public  u t i l i t i e s  a lso  have their own specia lized  
training programmes. Reference can be made here to the Cyprus Teleccmmunications 
Authority and the E le c t r ic i ty  Authority o f  Cyprus, where the s ta f f  re la t ions  
committees -  jo in t  management/staff committees -  usually decide on the number, 
content and extent of the training programmes.
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37, As recjards training in the private  sector, the unions, in  general, are  not 
very active in this respect at present. However, many employers take advantage o f  
the proijrammes o f  the Productivity Centre fo r the upgrading o f  their personnel. In 
addition,  ce rta in  large companies have their own training progranunes but these 
again ar ise  out of the ccinpanies' own in i t i a t iv e  and they are the exception rather 
than the tniG.
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3. Factors and d i f t i c u l t i e s

38. Except fo r  the S t a f f  Relations Coiranittee in Public U t i l i t i e s  very l i t t l e  is  
known with regard to  part ic ipat ion  in the private sector. The same holds true for  
career p lanning, a pr ac tic e applied by very few conpanies.

39. Spec i f ic  provisions for placements, promotions and training programmes are , in  
general,  not included in  co l le c t iv e  agreements. However, where a dispute a r ise s  
this i s  manifested in the form o f a grievance {dispute over r igh ts ) which i s  dea lt  
with through the established procedure, that i s ,  as spec if ied  in  the In d u s tr ia l  
Relations Code (an agreement between the two main trade union confederations and 
the Cyprus Employers Association  concluded under the auspices o f  the M inistry of  
labour and Social Insurance which sp ec if ie s  in d e ta i l  the procedure to be followed  
in the settlement o f labour disputes, including grievances) .

D. Rest ,  le isu re ,  l im itation  ot working hours and holidays with pay 

1• P rinc ipa l laws and regulations

2. I nformation on rest , hours ot work and holidays with pay 

ia ) Weekly rest  and (b) hours o f  work per week

Hours o f  Employment Law (Cap. 18 2) and the Orders issued thereunder,
that i s :

(a) Order No. 127 o f  1961 which l im its  the hours o f work of c lerks  to 44 
(max imurnj per week and which defines a "week" as the period between 6 a.m. Monday 
ti 11 6 p.m. the fol lowing Saturdary. The Order further provides that the maximum 
iXHjrs of work on any one day should not exceed eight but, under spec ia l  
circumstances, overtime work i s  allowed provided the extra hours do not exceed two 
iK'iurs on any one day and four hours in  any one week.

ir>) Order No. x28 which l imits  the hours o f  work o f miners and those working 
in quarries to 40 per week (for  underground work) and 44 (fo r  surface work) . This 
ocder, however, spec:ifies a "week" as the period from midnight Sunday to midnight 
the following Sunday in  order to f a c i l i t a t e  s h i f t  work.

I’dg 3hc:p Ass istants  Law (Cap. 185) which provides that every shop sh a l l  
be rti; least on Surxiay or on such other day in  every week as the Council o f
M in is le is  r-ay appoint in lieu of Sunday. The Law further provides that every shop 
sivili ■'los'- !iot la te r  than 3.30 in the evening in  the months o f October to March

/ . . .



inc lusive  in  every year and not la te r  than 7 o 'c lock  in  the evening in  the months 
o f  A p r i l  to September inc lusive  in every year and that in  both cases sh a l l  not 
recpen e a r l i e r  than 5 o 'c lock  the fo llow ing morning. There are a few exceptions to  
the above provisions mainly in regard to es sen t ia l  supplies or serv ices. The Law 
lim its  the hours o f work o f shop ass istan ts  to 4 5 per week (order No. 16 5 of 
1979) . Further, i t  i s  provided that a shop ass istan t sh a l l  have a holiday at leas t  
two days a week a fte r  1 o 'c lock  in the afternoon and s h a l l  not during that holiday  
be enployed in  any capacity.

( i i i )  The Sumner Afternoon Recess Law (Cap. 186) which provides that the 
Council o f M inisters may by order d irec t  that places o f  business s h a l l  be closed  
and be kept closed during such period between May and September in any year and for  
such in te rva l between the hours o f  12 and 4 in  the afternoon, as the Council may 
determine by order (the period i s  usually fixed  from 15 May to 15 September and 
from 1 p.m. to  4 p.m.) .

40. For the great majority o f  the work fo rce , however, both weekly res t  and weekly 
hours o f  work are regulated by c o l le c t iv e  agreements. An extract from the relevant  
chapter o f  Digest o f  C o lle c t ive  Agreements as at 31 December 1980 i s  given below;

"The ana lys is  shows that out o f the t o ta l  of 52,760 workers of the 
sample, 45,804 or 86.8 per cent worked fo r  up to 40 hours per week (conpared 
with 80.8 per cent in  1979) , 2,980 or 5.6 per cent worked for 41-42 
hours per week (compared with 11.5 per cent in  1979) and the remaining 3,976 
or 7.5 per cent worked fo r  43 hours per week or more (compared with 
7.7 per cent in  19 79) .

"The number o f workers enjoying the benefit  o f a five -day  week was 36,400 
or 69.0 per cent of the sample (67.8 per cent in  1979). Of these, 34,759 
workers or 95.5 per cent worked fo r  up to 40 hours per week/ 1,641 or 
4.5 per cent worked fo r  41-42 hours per week; no one worked fo r  43 or more 
hours per week.

"The workers who worked a six-day week numbered 16,360 and formed
31.0 per cent of the sample.* Of these, 11,045 workers or 67.5 per cent 
worked for up to 40 hours per week; 1,339 or 8.2 per cent worked fo r  41-42 
hours per week, and the remaining 3,976 or 24.3 per cent worked fo r  43 hours 
or more per week.

"Almost a l l  of those who worked fo r  43 hours or more were enplcyed in  the 
sectors trade, restaurants and hote ls , in  agr icu lture  and in the transport and 
ccmmunication sectors.

"The most predominant combination o f working hours and working days
per week was that of up to 40 hours in  a fiv e -d ay  week, which was the case for
11,045 workers or 20.9 per cent o f  the sample."
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* Those working in  hotels  have been c la s s i f i e d  in  the six-day category, 
although according to their c o l le c t iv e  agreement they work f i v e  and one ha lf  days 
per week (11 out of 14 d ^ s )  .
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41. Second or third s h i f t s  in  the sense that a second or third s h i f t  of workers 
turns up tor work a f ter  the normal day s h i f t  i s  completed, i s  not conmon in  
Cyprus. However, in  certa in  undertakings, mainly public u t i l i t i e s  and some 
government departments, workers work on a rota system. This means that the ir  hours 
of work are not always the same and rotate  week a fte r  week. Nevertheless, even in  
those cases where workers have to  work on Saturday afternoons and on Sundays they
taKe another day o f f .  In most cases a s h i f t  allowance i s  paid as w e l l ,  the rate  of
whicn may come up to  15 per cent o f  the normal wage rate.

(c) Annua l tiolidays with pay

42. The Annual Holidays with Pay Laws o f 1967 to  1980 and the Regulations made
thereunder include;

Law 8 of 1967 

Law 25 of 1968 

Urw 2 3 of 1969 

Law 26 o f  1970 

Law 34 o f  1972 

Law 66 o f  1972

I.aw 5 o f  1973 

Law 85 of 1979 

Liw 5 5 o f  19 80

The Annual Holidays with Pay Regulations of 1980

The Annual Holidays with Pay (Amendment) Regulations o f  1980.

A copy of the le g i s la t io n  enacted since 1979 i s  attached.

43. Rights under the Annual Holidays with Pay Leg is la t ion  have been substan tia l ly  
irujioved since the submission o f  the i n i t i a l  report, as described below.

14. By Law No. 85 o f  1979, which came in to  operation in  November 1979, the
toiUjwimj irrprovements were introduced;

(a) The minimum period o f annual holidays with pay has been increased from
one and one ha l f  working weeks to  two working weeks;

(b) The minimum period o f continuous h o l i d ^  leave has been increased from
sew^n to nine working days;

(c) The minimum period o f enployment g iv ing r ight  to holidays with pay has
been rediK;ed from 25 to  13 weeks in  a year;



(d) As a consequence of (a) above, the miniiiium employer's contribution to  the 
Central Holiday Fund in  respect o f  enplcyees receiving the holiday payment through 
th is  Fund has been increased from 3 to 4 per cent of the employee's earnings.

45. By the Annual Holidays with Pay (Amendment) Regulations o f 1983 unpaid 
contributions are deemed as paid , where the l i a b i l i t y  of the employer fo r  such 
contributions has been recognized by a decision o f  the Court. This provis ion  
safeguards the r ight o f employees to  holidays with pay in  case o f f a i lu r e  of the 
enplcyer to  pay in time the contributions due to the Central Holiday Fund.

46. In addition to providing holiday payments, the Central Holiday Fund has since 
1977 resumed the operation o f  a scheme fo r  holiday subsid ies . This scheme covers 
f u l l y  or pa rt ly  the costs o f a one-week stay at a hotel in  any of the mountain 
reso rts  in Cyprus for iow-incone enplcyees and their fam ilies .

47. In practice , the number of paid holidays exceeds by far the le g a l  minimum. In
the private  and serai-public sectors the average number o f  annual leave days was 
17.9 days in  1980 (17.3 in  197 9 ). Public  u t i l i t i e s  and banks grant the greatest  
number o f  annual leave days with an average o f  30 and 24 days respective ly .

(d) Pub lic  holidays with pay

48. With regard to public holidays with pay, reference i s  once again made to the 
find ings  o f  the 1980 Digest o f  C o lle c t iv e  Agreement:

"A l l  workers, ir re spect ive  o f  the sector o f  economic a c t iv ity  where they 
are emplcyed, enjoy a re la t iv e ly  high number of holidays with pay. According 
to the co l le c t iv e  agreements in  the sample, the average number o f  these 
holidays ranged from 13.0 to  15.9 days per year by sector of econcmic ac t iv ity
and the weighted average from a l l  sectors was 14.1 days (14.0 in  1979) .

"The small increase in  the general average i s  due e sp ec ia l ly  to  the 
sector o f  mining and quarrying.

"Most co l le c t iv e  agreements provide fo r  the payment o f  holidays through a 
system o f union stamps. The employer buys the stamps from the unions and 
gives  the workers as many as correspnd to the agreed number of ho lidays ."
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H I .  ARTICLE 8; TRADE UNION RIGHTS

A. Principal laws

1. The Constitution o f the Republic o f  Cyprus

2. Trade Unions Law 1965

3. The Public  Service Law 1967

4. Port Workers Law (Regulation o f  Employment Law) Cap. 184

5. Trade Disputes (Concilia t ion , A rb it ra t ion  and Inquiry ) Law

6. The In d u s t r ia l  Relations Code.

B. Right to form and jo in  trade unions

1. The r igh t  to organize i s  guaranteed by the Constitution. A r t ic le  21 o f the
Constitution o f the Republic o f  Cyprus provides:

"1. Every person has the r igh t  to freedom o f  peacefu l assembly.

"2. Every person has the r igh t  to freedom o f assoc iation  with others,  
including the r ig h t  to form and to jo in  trade unions for the protection o f  h is  
in te re s ts .  Notwithstanding any re s t r ic t io n  under paragraph 3 of th is  A r t ic le ,  
no person sh a l l  be coinpelled to jo in  any assoc iation  or to continue to  be a 
member thereof.

"3. No r e s t r ic t io n s  sh a l l  be placed on the exercise o f  these r igh ts  
other than such as are prescribed by law and are abso lu te ly  necessary only in  
the in te rests  o f  the security  o f  the Republic or the const itu t ion a l order or 
the public  sa fety  or the public  order or the public health or the public  
morals or fo r  the protection o f  the r ig h ts  and l i b e r t i e s  guaranteed by th is
Constitution to  any person, whether or not such person pa rt ic ipa tes  in such
assembly or i s  a member o f  such association .

"4. Any association  the ob jec t  or a c t iv i t ie s  o f  which are contrary to  
the constitu tiona l order i s  prohibited.

"5. A law may provide fo r the imposition o f r e s t r ic t io n s  on the 
exercise o f  these r igh ts  by members o f  the armed forces, the p o lice  or 
gendarmerie."

2. The l e g a l  status o f  trade unions i s  established and safeguarded, through their  
reg is t ra t ion , as provided by a r t i c l e  9 o f  the Trade Unions Law, 1965. implication  
fo r  reg is tra t ion  must be made in  the prescribed form and be signed by at le a s t  
seven members of the union. Where the t o ta l  number of persons employed in  the 
p a rt icu la r  trade or c a l l in g  in  respect o f  which the app lication  is  made i s  less
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than seven, the application  i s  signed by at le a s t  three members o f the union, 
the number o f  persons in  the trade or c a l l in g  exceeds 20, membership in  tne 
applicant union must not be le ss  than 20 persons (a r t ic le  8) .

I f

3. A r t ic le  20 provides that only persons actua lly  engaged in  or working at a 
trade or c a l l in g  to  which the union re la tes  s h a l l  be admitted to  and reta in  
membership in  such union. However, the law provides that trade union o f f ic e r s  who, 
because o f their trade union a c t iv i t ie s ,  cannot actua lly  work at the trade to  which 
the union re la te s  and persons tenporarily  unenployed w i l l  not be d isq u a l i f ie d  from 
membership.

4. A r t ic le  21 provides that persons under the age o f  16 cannot be members o f  a 
trade union and that persons under the age o f 21 s h a l l  not hold o f f i c e  o f  a trade 
union or a branch thereof.

5.

C. Right o f  trade unions to federate  

Part I I I  o f  the Trade Unions Law, 1965, provides:

"im plication  to 
confederations.

"im plication  
fo r  reg is t ra t ion  
o f confederation.

"Restr ic t ion  to 
the reg is t ra t ion  
o f  a confederation.

"Additions  
to membership 
o f  confederations.

"5 3 .- (1 )  Save as hereinafter expressly provided th is  Law 
s h a l l  apply, in  so fa r  as app licab le ,  to  a confederation  
as i f  the conponent reg istered  trade unions ccsiprising 
such confederation were ind iv idua l members o f  a trade 
union.

"(2 ) Save as otherwise provided, every notice, copy 
o f ru les  or other document required by this Law to be 
signed, sh a l l ,  in  the case o f  a confederation, be signed 
by the secretary and one other o f f i c e r  thereof.

"54. In the case o f  a confederation, an app lication  
fo r  reg is t ra t ion  in  accordance with section 8 sh a l l  be 
signed by the secretary and one other o f f ic e r  o f each 
of the trade unions comprised therein, and s h a l l  be 
acconpanied by a declaration  from each of the trade  
unions, signed by the secretary thereof, that the 
app lication  i s  made with the consent of the members 
thereof as declared by a majority o f  votes taken by 
secret b a l lo t  at a general meeting or conference o f  
delegates of the trade union.

"55. No confederation sh a l l  be reg istered  by the 
Registrar unless each o f the trade unions comprising 
such confederation i s  duly reg istered .

"56. Where a confederation has been reg istered  under 
th is  Law, no trade union sh a l l  subsequently enter into  
any agreement fo r membership thereof or be a member o f  
such reg iste red  confederation unless -

" (a) such trade union i s  duly reg is te red /
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" (b )  there has been submitted to the Registrar  a 
declarat ion  signed by the secretary o f  such 
reg istered  confederation s ign ify ing  that an 
application  for membership accompanied by a 
dec laration  as required by section 54 was made by 
such trade union and has been duly approved by the 
confederation.

"O ffice rs  o f  "57. No person sh a l l  be an o f f i c e r  o f  a confederation
confederation. unless he i s  an o f f i c e r  or member of one of the

carponent federations or trade unions ca ip r is in g  such 
con federat ion ."

6. There i s  no l e g a l  provision regarding the r igh t  o f trade unions or trade union 
confederations to  form and jo in  in ternat iona l trade union organ izations. In  
p ractice , however, unions are free  to do so and a l l  the p r in c ip le  trade unions or 
trade union federations in  Cyprus are a f f i l i a t e d  to  in ternationa l trade unions or 
federations.

Right of trade unions to function free ly

7. The Law provides that trade unions reg istered  under the Law have the power to  
hold property, to  enter into  contracts, to  in s t itu te  and defend su its  and other 
le g a l  procedures, and to do a l l  things necessary fo r  the purpose o f  their  
constitution  and ob jec ts .  The Law further provides that no trade union s h a l l  be 
deemed to be unlawful merely because i t s  purposes are in re s t ra in t  o f  trade nor are  
the members o f  such union l i a b l e  to  criminal prosecution fo r  conspiracy or 
otherwise (a r t i c le  38) .

8. A r t ic le  40 p rotects  members o f  trade unions, under ce rta in  conditions, against  
criminal proceedings fo r  conspiracy in  re la t ion  to  trade disputes. However, the 
Law does not accord immunity with regard to r io t s ,  unlawful assembly, or breach o f  
the peace or sed ition  or any offence against the State. A r t i c le  41 o f fe r s  immunity 
to persons acting in  contenplation or furtherance o f  a trade dispute, from c i v i l  
su its  such as; inducing a person to  break a contract o f  employment, interference  
with the trade, businesses or enployment o f some other person, or with the r igh t  of 
some other person to  dispose o f his c a p i ta l  or o f h is  labour as he w i l l s .

9. A r t ic le  50 renders unlawful making the enployment o f a workman subject to the 
condition that he s h a l l  not jo in  a trade union or s h a l l  re linqu ish  trade union 
membership. It  a lso  renders unlawful the d ian is s a l  o f or p re jud ice  against a 
workman by reason o f trade union membership. However, employers are not re s tr ic ted  
in  their choice o f  workmen in the sense that they are ob liged  to engage so le ly  
trade union members.

10. The F ir s t  Schedule ( a r t ic le  18) o f  the Law, which sets  out the matters for  
which provision must be made in  the ru les  o f  every reg istered  trade union, 
sp ec if ie s  that decisions must be taken by secret b a l lo t  in  the fo llow ing cases;

(a) Changing the name of Uie trade union;
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(b) Amalgamating with another trade union;

(c) Joining or forming a federation or confederation;

(d) D issolving the trade union;

(e) E lecting delegates to the trade union or to a federation;

( f )  Electing the o f f i c e r s  o f  a branch;

(g) E lecting the o f f i c e r s  to a federation or confederation;

(h) Amending the ru les  o f  the trade union.

11. Further, a decision by secret b a l lo t  o f  the members o f a trade union a ffected
a trade dispute on matters re la t in g  to  lock-outs or s tr ik es  (any decision to

take part in  any lock-out or str ike  being subject to the approval o f the committee 
of managanent o f  the trade union) i s  a ls o  required.

E. Right to strike

12. A r t i c le  27 o f the Constitution o f the Republic o f  Cyprus provides:

"1. The r igh t  to strike  i s  recognized and i t s  exercise may be regulated by 
law fo r  the purposes only o f  safeguarding the security o f the Republic or tlie 
constitu tiona l order or the public order or the public sa fety  or the 
maintenance o f  supplies and serv ices  e s sen t ia l  to  the l i f e  o f the inhabitants  
or the protection o f  the r igh ts  and l i b e r t i e s  guaranteed by th is  Constitution  
to  any person.

"2. The members o f  the armed forces, o f  the po lice  and of the gendarmerie 
s h a l l  not have the r ight to  s tr ik e . A law may extend such prohibition  to  the 
members o f  the public s e rv ic e . "

13. No le g is la t io n  has been enacted so fa r ,  with a view to regulating the r igh t  to 
s tr ik e  or prohib iting s tr ik es  by pub lic  servants.

14. The Trade Unions Law, 1965, does not speak d irec t ly  about s tr ik es . The 
d e fin it ion  o f "trade dispute" and "workman" given by tlie Law, in  a r t i c le  2, has 
been interpreted by the Attorney-General that sympathy s tr ik e s ,  that i s  s tr ik es  by 
workmen who are not in  the employment o f the employer with whom the trade dispute  
arose, are not le g a l ly  protected.

15. whether syirpathy s tr ik e s  are le g a l ly  protected or not has not been decided by 
the courts.

16. A rt ic le  44 o f  the Trade Unions Law, which re fe rs  to peacefu l p icketing,  
provides that i t  i s  lawful fo r  one or more o f f i c e r s  or members o f  a reg istered  
trade union involved in  a trade dispute and fo r  one or more persons acting on 
behalf o f an ind iv idua l employer or firm , in  contemplation or furtherance o f a
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trade dispute, to attend at a p lace where a person works or c a r r ie s  on business, i f  
they so attend merely fo r  the purpose o f peace fu lly  persuading any person to  work 
or abstain from work.

17. A r t ic le  45 renders a person gu i lty  o f  intim idation and annoyance i f  that 
person, with a view to  conpelling any other person to  abstain  from doing or to  any 
act which such other person has a le g a l  r igh t  to do or abstain  from doing:

(a) Uses violence to  or intim idates such other person or h is w ife  or 
children , or in ju res  h is  property; or

(b) P e rs is ten tly  fo llow s  such other person about from place to p lace;

(c) Hides any too ls ,  c lothes  or other property owned or used by such other 
person, or deprives him o f  or hinders him in  the use thereof;

(d) Watches or besets the house or other place where such other person 
res ides  or works or c a r r ie s  on business or happens to be or the approach to such 
house or p lace; or

(e) Follows such other person with two or more other persons in  a d isorderly  
manner in  or through any street  or road.

18. The In d u s t r ia l  Relations Code extends the notice fo r  s tr ik es  or lock-outs on 
disputes over in terests  to  10 days (instead o f  7 as had been agreed in the Basic  
Agreement o f  1962) and rea ff irm s that a l l  d isputes over r igh ts  must eventually be 
re fe rred  to  binding a rb it ra t ion .

E/1984/7/Add.13
English
Page 32

/ . . .



IV. ARTICLE 9: RIGHT TO SOCIAL SECURITY
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A. P rinc ipa l laws

1. The Scx:ial Insurance Laws o f  1980 to  1983 and the Regulations made thereunder 
are as fo l low s :

Law 41 o f  1980

Law 48 o f  198 2

Law 11 o f 1983

The Soc ia l Insurance (Contribution) Regulations o f 1980 

The Social Insurance (Contribution) (Spec ia l)  Regulations o f  1980 

The Soc ia l Insurance (Benefit) Regulations o f 1980 

The Social Insurance (Diseases) Regulations o f  1980

The Soc ia l Insurance (Accounts o f  the Soc ia l Insurance Fund) Regulations of  
1980

The Soc ia l Insurance (Contribution) (Amendment) Regulations o f  1982

The Social Insurance (Contribution) (Amendment) Regulations o f  1983

The Soc ia l Isurance (Benefit) (Amendment) Regulations o f 1983

The Social Isurance (Accounts of the Socia l Insurance Fund) (Amendment) 
Regulations o f  1983

A cq,7y o f  each of the above i s  attached.

2. Since the submission o f  the previous report fundamental changes have been 
effected to the Cyprus Socia l Insurance Scheae, e sp ec ia l ly  with the introduction a 
o f  6 October 1980 o f  Law No. 41 o f 1980, which amended and consolidated the 
previous Social Insurance Leg is la t ion . These changes, which are outlined  below, 
mainly a f fe c t  the structure o f  contributions and benefits .

B. Main features o f the schemes in  force

1. Financing

3. As o f 6 October 1980 contributions to  the Social Insurance Scheme are  
earn ings-re lated . The to ta l  contribution i s  15.5 per cent o f earnings up to a 
prescribed c e i l in g  y  and i s  shared among the contributing pa rt ie s  as fo l low s ;

1/ Fixed at £C 118 a week or £C 510 a month as of A p r i l  1983.

/ . . .



Insured
Employer person State

(Percentage)

Employed persons 6 6 3.5
Self-enployed persons -  12 3.5
Voluntary contributors  -  12 3.5

2. Benef i ts

4. The Social Insurance Scheme provides cash benefits  in  the form o f sickness  
benefit , maternity b en e f it  (maternity allowance and maternity g ra n t ) ,  unenplcyment 
benefit ,  in v a l id i ty  pension, o ld -age  pension, widow's pension, orphan 's bene fit ,  
missing person 's  allowance, funera l grant and marriage grant. It  a lso  provides  
cash benefits  fo r employment in ju r ie s  in  the form o f in ju ry  ben e fit ,  disablement 
benefit  and su rv iv o r 's  bene fit .

5. The Scheme a lso  provides free  medical care to persons su ffe ring  enplcyment 
in ju ry  and to  in v a l id i ty  pensioners.

6. A l l  p e r iod ica l  cash benefits  include basic bene fit  and supplementary bene fit .  
The basic  ben e f it ,  which includes increases fo r  dependants, i s  an improved form o f  
the f l a t - r a t e  ben e f it  payable under the le g i s la t io n  in  fo rce  up to 5 October 1980. 
Supplonentary benefit  i s  payable on top of the basic bene fit  and i s  re lated  to  the 
insurable  earnings o f  the person concerned above a prescribed bas is .  2/

7. The contribution conditions fo r  the various benefits  are shown in  t a b le  5 and 
the ra tes  and amounts o f  bene fit  are shown in  table  6.

8. The improvements regarding the persons protected and the conditions o f  
entitlement fo r  the various ben e fits  are summarized below.

(a) Sickness benefit

9. Sickness ben e f it  has been extended to persons insured vo lun ta r i ly  in  respect  
of employment outside Cyprus in  the service o f  a Cypriot employer.

10. The waiting period fo r  the payment of bene fit  to se lf-enplcyed  persons has 
been reduced from 78 days to  18 days and, in  case o f incapacity  due to  an accident 
or in  case o f  hosp ita liza t ion , to  three d ^ s .

(b) Maternity benefits

11. Maternity allowance has been extended to insured se lf -enp loyed  women. The 
qua lify ing  period fo r  a l l  women employed and self-employed has been reduced from 
156 weeks to 26 weeks insurance.
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2J Currently £C 19.600 mils per week.
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(c )  I n v a l i d i t y  p en s io n

12. In v a l id ity  pension has been extended to persons insured vo luntar i ly  in re sp « :t  
of emplqyment outside Cyprus in  the service o f  a Cypriot employer.

13. The qua li fy ing  period in  case o f  incapacity fo r work caused by an accident has 
been reduced from 156 weeks to  26 weeks insurance.

(d) O ld-age pehsion

14. The pensionable age fo r  miners has been reduced from 65 to 60 years. For each 
f i v e  years o f employment in  mining the pensionable age i s  reciuced by one year.

15. An o ld -age  pension i s  now payable to insured persons with an annual density of 
contributions equivalent to  0.25 per cent o f one y e a r 's  insurance, instead of
0.40 per cent which was the condition under the previous le g is la t io n .

(e) Surv ivor 's  benefits

( i )  Widow's pension

16. The qua li fy in g  period in  case o f  death caused by an accident has been redui.:e.i 
from 156 weeks to 26 weeks insurance. In addition, the annual density of 
contributions giv ing r igh t to pension has been reduced from 0.40 per cent of one 
y e a r 's  insurance to 0.23 per cent.

( i i )  Orphan's benefit

17. Orphan's ben e fit  has been extended to the case o f  a child when only one parent 
i s  dead, i f  the surviving parent f a i l s  to provide maintenance for the ch ild .

( i i i )  Funeral grant

18. The funeral grant has been extended to cover the death of a depemiant of an 
insured person. The amount o f  the funeral grant in  such case is  50 per cent of 
that payable fo r  the death o f  an insured person.

( f )  M is s in g  p e r s o n 's  a l lo w a n c e

19. The missing person 's  allowance i s  p ^ a b l e  to the dependants o f  a person who is  
missing as a resu lt  of the conditions created by the Turkish invasion in Cyprus in  
July-August 1974.

2 0. The w ife  o f  a missing person i s  en t it led  to a missing person 's allowance umiei; 
the same conditions and at the same rate as fo r  widow's pension.

21. A child having one parent missing and the other dead i s  en t it led  to a raissii/j 
person ’s allowance under the same conditions and at the same rate as for orphan's  
benef it .

K/iya4/7/Add.IJ
English
Page 35



(g ) Unemployment ben e f its

( i )  Unemployment benef i t

2 2. Unenployment b en e f it  has been extended to persons insured vo lun ta r i ly  in  
respect o f  employment outside Cyprus in  the serv ice  o f  a Cypriot employer. The 
ben efit  fo r  th is  category o f  persons i s  payable a f te r  the th ir t ie th  day of 
unemployment, as opposed to  the third day fo r  normal cases. Unemployment benefit  
i s  payable independently o f  the redundancy payment.

( i i )  Redundancy payments

23. Payments out o f  the Redundancy Fund have now taken the form o f  a lunp sum and 
are not cond itiona l on unemployment. Wages taken into  account fo r  ca lcu la t in g  the 
amount o f  redundancy payment have increased from £C 30 a week to £C 118 a week.
The bas is  o f  assessment o f the redundancy payment i s  as fo l low s ;

(a) For each o f  the f i r s t  four years o f  serv ice , two weeks' wages;

(b) For each year o f  service between the f i f t h  and tenth year o f  serv ice ,
two and one h a l f  weeks' wages;

(c) For each year o f  serv ice  between the eleventh and f i f te en th  year of 
serv ice , three weeks' wages;

(d) For each year o f  se rv ice  between the sixteenth and twentieth year of
serv ice , three and one h a lf  weeks' wages;

(e) For each year o f  serv ice  between the tw en ty -f irs t  and tw en ty -f i fth  year
o f serv ice , four weeks' wages.

(h) Increase o f  basic ben e fits

24. The ra tes  o f  the basic b en e f it s  other than those fo r  enplcyment in ju r ie s ,  have 
Increased by about 190 per cent on the average and those for employment in ju r ie s  by 
about 157 per cent.

25. The amounts fo r  marriage grant, maternity grant and funera l grant have 
increased from £C 19, £C 12 and £C 19, respective ly , to £C 80, £C 60 and £C 80, 
respective ly .

Table 5. Contribution conditions

1. The contribution conditions fo r  maternity allowance, sickness benefit ,  
unemployment bene fit , marriage grant, maternity grant and funeral grant are ;

(a) That the insured person 's  paid insurable  ea rn in gs 'in  the lower part of 
insurab le  earnings are at least  equal to 26 times the weekly amount of the basic  
insurable  earnings; and
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(b) That h is  paid and credited insurable  earnings in the l a s t  con^jlete 
contribution year before the beginning of the benefit  year which iixjludes tise day 
on which the conditions are required to be s a t i s f ie d  are at least  equal to 20 times 
the weekly amount of the basic insurable  earnings.

2. The contribution conditions for  o ld -age pension are;

(a) That the insured person's paid insurable  earnings in the lower part o f
insurable earnings are at least equal to 156 times the weekly amount of the basic
insurable earnings; and

(b) That the weekly average o f the insured person's  paid and credited  
insurable earnings in the lower part of insurable  earnings for  tiie period beyinniny 
on 5 October 1964 or, i f  he reaches the age o f  16 years a f ter  5 October 1964, on 
the f i r s t  day of the contribution year in  which he reaches that age, and ending 
with the week before the week which includes the relevant day, i s  at least  equal to 
one fourth of the weekly amount of the basic insurable  earnings.

Provided that for the purposes of subparagraph (b) where paid or credited insurable  
earnings referring to periods before 5 October 1964 are taken into  account under 
subsection (5) of section 25, the weekly average of  paid and credited insurable  
earnings sha ll  be for tlie period beginning with the f i r s t  day of the contribution  
year which includes the f i r s t  paid or credited insurable earnit:igs which are taken 
into account and ending with the week before the week whicli includes the relevant  
day.

3. The contribution conditions for  inva l id i ty  pension are tne same as those 
referred to in paragraph 2 and in addition the insured perst>n*s paid or credited  
insurable earnings in the l a s t  contribution year before the beginning o f  the
benefit year which includes the relevant day, must be equal to at least  20 tinnes
the weekly amount of the basic insurable earnings.

Provided that this condition sha ll  be deemed to be s a t i s f ie d  i f  the yearly  dvercRie 
of the paid and credited insurable earnings in respect of the l a s t  two contr ib i t ion  
years before the beginning of the benefit year whiclri includes the relevant day i s  
at least equal to 20 times the weekly amount o f  the basic insurable eaniings.

4. The weekly average of paid and credited insurable earnings in the case o f  
widow's pension where the deceased husband was ent it led  to o ld -age pension at the 
time of his death or would have been so en t it led  had he made a claim therefor,  
shall be the same as the one ascertained for  the purpose o f  the old -age pension of 
the deceased spouse.
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Table 6. Amount and rate  o f  bene fits

A. Benefits other than for employment accidents  

Part I .  Marriage grant, maternity grant and funera l grant

Kind o f  benefit Amount o f grant

£ mils

Marriage grant 80.000

Maternity grant 60.000

Funeral grant 30.000

Part I I .  Maternity allowance, sickness ben e f it  and unenployment bene fit

Weekly rate ot benefit

Basic benefit Supplementary benefit

Sixty per cent o f the weekly average o f  
paid and credited insurab le  earnings in  
the lower part o f  insurable earnings in  
the la s t  contribution year before the 
beginning o f  the ben e fit  year which 
includes the day on which the contribu­
tion conditions are required to be 
s a t is f ie d ;  the amount so ca lcu lated  
sh a l l  be increased by one third fo r  one 
dependant, by one ha lf  fo r  two depen­
dants and by two th irds  fo r three or 
more dependants.

F i f ty  per cent of the weekly average o f  
paid and credited insurable  earnings in  
the upper part o f insurable  earnings in  
the la s t  contribution year before the 
beginning o f  the bene fit  year which 
includes the date on which the contribu­
tion  conditions are required to be 
s a t is f ie d ,  but in  no case the weekly 
amount o f the supplementary ben e f it  
s h a l l  exceed the weekly amount of the 
basic insurable earnings.
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B. Benefits fo r  employment accidents

Table 6 (continued)

Part I .  In jury  benefit

Weekly rate  of benefit

Basic benefit Supplanentary benefit

F i f ty  per cent o f the weekly amount o f  
the basic insurab le  earnings, increased  
by one th ird  fo r  one dependant, by one 
ha lf  fo r  two dependants and by two 
th irds  fo r  three or more dependants.

F ifty  per cent of the weekly average of 
paid and credited insurable  earnings in  
the upper part o f insurable  earnings in  
the la s t  contribution year before the 
beginning o f  the bene fit  year which in­
cludes the date of the accident, but in  
no case the weekly amount o f the supple­
mentary benefit  s h a l l  exceed the weekly 
amount o f the basic insurable  earnings.

Part I I .  Death benefit

Kind o f Weekly ra te  o f  bene fit
bene fit  Basic bene fit Supplementary bene fit

Widow's/ 
Widower's 
pension

Parent 's  
pension

Sixty per cent o f  the weekly amount 
o f  the basic insurable earnings, 
increased by one third fo r one 
dependant, by one h a l f  fo r  two 
dependants and by two thirds fo r  
three or more dependants.

£7.840 mils

Sixty per cent of the amount of  
the supplementary disablement 
pension fo r  100 per cent d is ab le ­
ment, as ca lcu lated in  accordance 
with part IV o f this schedule.

Thirty  per cent o f the amount of 
the supplementary disablement 
pension fo r  100 per cent d is ­
ablement as ca lcu lated  in  
accordance with part IV  of this  
schedule.

/ . . .
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Table 6 (continued)

Kind of  
benef it Basic bene fit

Weekly rate  o f  benefit
Supplementary ben e f it

Orphan's 
benef i t

£7.840 mils F i fty  per cent of the supplemen­
tary widow's/widower's pension 
which was or would have been 
payable fo r  the death of the 
orphan's parent, but i f  the 
benefit  i s  payable fo r  more than 
two orphans, the weekly rate o f  
benefit  s h a l l  be reduced 
accordingly so that the to ta l  
benefit  payable fo r a l l  the 
orphans does not exceed the 
amount o f the supplementary 
widow's/widower's pension.

Where both parents have died as a re su lt  o f  an in ju ry  caused by an employment 
accident, the weekly ra te  o f  the supplementary orphan's ben e f it  sh a l l  be determined 
by v irtue  o f the pa ren t 's  insurance which i s  more favourable to  the orphan.

Part I I I .  O ld-age pension, in v a l id ity  pension and widow's pension

Weekly rate  of benefit

Basic benefit SupplCTientary benefit

Sixty per cent of the weekly average o f  
paid and credited insurab le  earnings  
in  the lower part o f  insurable  earn­
ings as ascertained under subparagraph
(b) o f  paragraph (2) o f  the Third  
Schedule; the amount so ca lcu la ted  
sh a l l  be increased by one th ird  fo r  
one dependant, by one ha lf  fo r  two 
dependants and by two th irds  fo r three 
or more dependants.

(a) O ld-age pension and in va l id ity  
pension;
1/52 o f  1.5 per cent of the to ta l  
amount of the paid and credited  
insurable  earnings in  the upper part  
o f insurab le  earnings.

(b) Widow's pension:
s ixty  per cent o f  the bene fit  
re ferred  to in  subparagraph (a) 
above.

/ . . .
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Table 6 (continued)

1. In case o f  in v a l id ity  pension or widow's pension awarded under the proviso  to  
subsection (1) o f  section 38 or subsection (3) o f  section 39, as the case may be, 
the weekly ra te  o f  basic ben e fit  sh a l l  not be le s s  than the weekly ra te  o f  the 
basic sickness bene fit ,  which the insured person was or would have been en t it le d  to  
on the date o f  the accident.

2. In case o f  o ld -age  pension or widow’ s pension, i f  the insured person was 
en t it led  to  in v a l id i ty  pension, immediately before he reached pensionable age or he 
died, as the case may be, the weekly rate  o f  bene fit  sh a l l  be determined by taking 
in to  account a weekly average and a t o t a l  o f  insurab le  earnings which are not le ss  
than the weekly average and the to ta l  o f  such earnings as taken into account in  
determining the rate o f  in v a l id i ty  pension.

Part IV. Orphan's bene fit

Weekly rate  of benefit

Basic benefit Supplementary benefit

£7.840 m ils  F i f ty  per cent o f  the supplementary
widow's pension which was payable or would 
have been p ^ a b le  fo r  the death of the 
parent o f the orphan and where the 
orphan's benefit  i s  payable in  respect o f  
more than two orphans, the rate of the 
suppleroentary benefit  s h a l l  be reduced 
accordingly so that the t o t a l  benefit  
p ^ a b le  fo r a l l  orphans s h a l l  not exceed 
the rate of the supplementary widow's  
pension.

Where both parents have been insured, the weekly rate  o f  supplementary ben e fit  
s h a l l  be determined by v irtue  o f the insurance o f the parent which i s  more 
favourable to the orphan.

/ . . .
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Table 6 (continued)

Part V. Disablement grant

Degree o f  
disablement Amount o f grant

(Percentage) £ mils

10 428.000

11 471.000

12 514.000

13 556.000

14 599.000

15 642.000

16 685.000

17 728.000

18 771.000

19 813.000

Part VI. Disablement pension

Weekly ra te  o f ben e fit  fo r  100 per cent disablement

Basic benefit Supplementary benefit

s ix ty  per cent o f  the weekly amount o f  
the basic insurab le  earnings, increased  
by one th ird  fo r  one dependant, by one 
ha lf  fo r  two dependants and by two 
th irds  fo r  three or more dependants.

Sixty per cent o f the weekly average of  
paid and credited insurab le  earnings in  
the upper part of insurab le  earnings in  
the period ending with the la s t  c o n t r i ­
bution week before the week o f the 
relevant accident and including the 
tv70 complete contribution years before  
the week.

Provided that in  no case account s h a l l  
be taken o f  any period before the 
appointed day.

For disablement o f  le ss  than 100 per cent the weekly rate  o f  disablement 
pension sh a l l  be fixed  in  proportion to the degree o f  disablement.

A .



L is t  o f  reference m ateria l a/

1. Laws 30, 57, 82 and 92 o f  1979; Law 54 o f 1980; Law 12 o f 1983.

2. The Termination o f  Employment (Redundancy Fund) (Amendment) Regulations
of 1979.

3. The Termination o f  Employment ( Redundancy Fund) (Amendment) (No. 2)
Regulations o f 1979.

4. The Termination o f  Employment ( Redundancy Fund) (Amendment) Regulations
of 1980.

5. The Termination o f  Emplqyment (Redundancy Fund) (Amendment) Regulations
of 1983.

6. The In d u s t r ia l  Training (Amending) (Laws Nos. 6 o f  1975, 17 o f  1980 and 53 
of 1960.

7. The In d u s t r ia l  Training (Terms o f Employment o f Employees) Regulations o f 1977.

8. The In d u s tr ia l  Training (Employers' Levy) (Amending) Regulations o f  1979, 1980
and 1983.

9. Law 85 o f  1979; Law 55 o f  1980.

10. The Annual Holidays with Pay Regulations o f  1980.

11. The Annual H o l id ^ s  with Pay (Amendment) Regulations o f  1980.

12. Law 41 o f 1980.

13. Law 48 o f  1982.

14. Law 11 o f  1983.

15. The S oc ia l Insurance (Contribution) Regulations o f  1980.

16. The Social Insurance (Contribution) (Spec ia l)  Regulations o f  1980.

17. The S oc ia l Insurance (Benefit ) Regulations o f  1980.

18. The Social Insurance ( Diseases) Regulations o f 1980.

19. The S oc ia l Insurance (Accounts o f  the S oc ia l Insurance Fund) Regulations  
of 1980.
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a/ These reference m ateria ls  are av a i la b le  fo r  consultation in  the f i l e s  of  
the Secretariat  in  their o r ig in a l  language as  received from Cyprus.

/ . . .
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20. The Soc ia l Insurance (Contribution) (Amendment) Regulations o f 1982.

21. The Social Insurance (Contribution) (Amendment) Regulations o f  1983.

22. The Soc ia l Insurance (Benefit )  (Amendment) Regulations o f  1983.

23. The Social Insurance (Accounts o f the Socia l Insurance Fund) (Amendment)
Regulations o f  1983.


