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ARTICLE 6. THE RIGHT TO WORK

A, In practice, the position in Jamaica has been that all Jamaican nationals have

the right to work. It would seem that this right in Jamaica is so fundamental that
it was not deemed necessary for it to be provided in the Constitution.

The right of forelgn nationals to work in Jamaica is governed by the Forelgn
Nationals and Commonwealth Citizens (Employment) Act, 1964.

B (1) The right of everyone to gain his living by work which he freély chobseé‘br
accepts without discrimination has been the policy of succeeding Jamaican

Governments and has been restated by the present Government under their ideology of
democratic socialism.

In national practice there is freedom from compulsion and from discrimination

in the choice of and access to employment. These rights are implied under the
Constitution of Jamaica.

1/ The documents referred to in this report are available for consultation
in the files of the Secretariat. The list of reference material is attached to
this report.
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B(2) Policies and techniques for economlc, soc1a1 and cultural development and T
full and productlve employment .ee v ’ o

4"-.

"It should be hoted that in keeping w1th its declared pollcy of’ democratlc
socialism, Jamaica has ratified the International Labour Convention (No:- "122)-
concerning Employment Policy. This Convention is designed'to-ehsuré’ that member
States which ratify it "shall declare and pursue as a major goal an act1ve pollcy
intended to promote full productive and freely chosen employmént with' a' view to
stimulating economic growth and development in the. related areas"‘w KRNI

The policies and technlques pursued in this direction and the related areas
are those contained in the Five-Year Development Plan (1978-1982). " This' Plan is a
continuation and expan51on (with strategy adjustments) of pOllCleS previously
established by Government for structural reform and social ‘change. - Thesé polices
are aimed at the redlstrlbut1on of income and economic benefits and the
participation of7all groups in the social, economic and political 1ifé’ of the
country, as well as securing greater economic self-sufficiency. - " o

The broad policy objectives are:
(i) Consolidation and development of the mixed economy in which the State

dominates basic industries and the private sector is regulated by
~controls and incentives in the national interest; .

(ii) Economic policy aimed at:

- (a) Adequate supply and effective and equitable distribution of
: necessities to- the masses (in respect -of food, hou51ng, clothlng,
employment, education,: medical care etc.); - :

(b) Reduction of the present structural dependency-of the economic
T system by developlng llnkages between and w1th1n the major produc1ng
sectors : : : .

(iii) Social policy aimed at supplying adequate social services and promoting
-social justice in the widest and deepest sense, i.e. social and economic
egalitarianism and the promotion of participatory forms of social,"
economic, and political organization, e.g. worker participation;

(iv) Spatial and physical planning conditioned by the need to integrate the
economic and social aspect of development and to reconcile these with the
objectives of promoting a balanced regional growth; .

(v) Foreign relations policy to limit dependence on capitalist countries and
to widen relations with socialist and other third world countries.

The main overriding constraint of the Five-Year Plan, was, and is, the acute
foreign exchange shortage. Because of this, since early 1977, the capacity to
import has been severely restricted and this resulted in falling output and
employment in several critical areas of the economy.

buring 1977/78, in an effort to resuscitate the economy, the Government
launched the Emergency Production Plan and made a three-year Agreement with the
International Monetary Fund.
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The Emergency Production Plan aimed at identifying available domestic
resources which could realize ‘maximum production subject. to the-foreign exchange.-
constraint. The IMF Agreement was later to assist 1n re11ev1ng the fore1gn
exchange "bottleneck” thus facilitating the Production Plan not only in increasing
the level of: production but also of employment opportunities. .The Government's
Special Employment Programme (SEP) through labour intensive projects was a major...
1nstrument in the creation of employment . o e e e

Infaddition a general policy on prices and incomeszwas fotmuleted in;otdef to:
permit greater operating surpluses to be generated for investment.- Corrective.
fiscal and foreign exchange measures were also taken.

4 7 . ! - Vet X PN s o v

To date these measures have resul ted in: 1 e .
An appreciable reduction in the balance of trade end>tnefbudget deficit{,

Slgn1f1cant growth in real output in domest1c agr1culture and 1n the _-,‘
bauxite/alumina sector._ - . : s - '

Notwithstanding ‘the measures adopted, 1nf1at1on spiralled.during 1978,
result1ng in a decline in employment

A number of spec1f1c target areas have been now identified,where.new
employment can be generated taking into account the present financial constraints.

These are:

Through the reinvestment of the surpluses resulting from application of
the prices and incomes policies, in the better utilization of existing capital
stock and in labour-using rather than labour-saving technologies;

-Sector plans to take specific account of the: need for-new sources of job
creation, e.g., the Pioneer Farms Programme and plans for .small business
manufacturing and craft development (designed to increase job opportunities
for low—income groups); '

Development of small commun1ty and co—operatlve enterprises in both urban
and rural areas..

(The Communlty Counoil is recognized llegally)‘as the priméry unit of
* social and political organization at this level).

Government sector

In the government sector. there is expected to be reorganization of the. entire
structure aimed at increasing_productivity and effectiveness.

Human and natural resources

Policy will be concerned with the management of and provision for, the

accelerating number of young persons within the 15-19 age group (25.2 per cent
in 1975 and a projected 32 per cent in 1983) and the continuation of measures to

control population growth.
oo
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Priority will be given to the development and expansion of. educational. - : =
facilities (1nclud1ng the 11teracy programme) , tra1n1ng and employment for youth
and health care and adequate nutrltlon for all .

0,., - P CEo et ~ P T

~In- addltlon, “the supportlve programmes- for spec1a1 groups such as the very f'
young, the aged and the handicapped will be further devéloped. I

“A ‘new concept related to soc1a1 defence and rehab111tat1on of pr1soners has .
become operatlve. ' ' ’ ;

C s L S I PR S P xs,f:w Do A

. . % - o "_ 1.t e Y a .
Social Development Commission (Ministry of Youth andeommun;ty A
A Development)

PERVIRNN

M1n1stry of Educatlon

IR

JM1nlstry of 5001a1‘Secur1ty
.Mlnlstry of Health and Env1ronmental Conttol‘<
Ministry of National Security
‘Ombudsman's Office. "
Cultural

Since 1976 the cultural development programme has been 1ncreas1ngly projected
with a view to reachlng the soc1ety as a whole and ‘encouraging them to part1c1pate
more fully in, and’ contrlbute to, the social -and economlc development ’ -

One of the major str,ides made in this direction was in the successful
‘establlshment of a- Cultural Tra1n1ng Centre in October 1976, -

The major objectives of the cultural programme are to 1ncrease cultural
exchange and development through:

(a) Educational institutions
(b) Thevcommunity
. 7
(c) Preservation of national patrimony

(d) International exchange,

Implementation of (a) : 5

The Ministry of Education has been requested to identify'ite needs in terms of
training in arts and their future buildings and expansion plans should include '
performance areas for the students. ' '

on
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Implementation.of .(b)

H

The Jamaica Festival ‘Commission (to be renamed . the Community Cultural ‘s i
Development Commission) is the organization which carries out activities de51gned
to stimulate .the development of local talent..and it has, been reorganized .to .more
effectively meet this reupon51b111ty.1_ S T T

I SALY RV '.'{

... The Cutural .Training Centre, with its emphasis on certain, skills in the school
of art, is prov1d1ng 1n-depth tra1n1ng which will eventually result in a new bodys
of persons within the communities who will be able to operate as self-employed
persons. in var.ious, crafts. B ST R T BT

.3

Implementation.of,(c)w e e e e e

Among the main institutions involved in this programme are the Institute of
Jamaica and the Jamaica National Trust Commission. The .Cultural Training Centre
also conduct compulsory courses in Caribbean studies. The Institute of Jamaica,
consisting of 11 divisions or sections, has been expanded and reorganized in
keeping with government policy. In addition, it is proposed to establish a Museum
of Man as a means of developing :the Jamaican heritage. - PURTE :

Implementation of‘(d)

There will be an on901ng programme of cultural exchange within’ the limitations
of the budget ‘

General

The Government has established a Ministry of Mobllisation Information and
Culture which will 1nterrelate with ‘the various: organizations respon51ble for
1mplement1ng its cultural policies.

..... ,zr -l ’ Arx

B(3) Measures to ensure the best pos51b1e organization of the employment market are
effected through the Ministry,of Labour as well as private employment agencies and
the open labour market. The Ministry of Labour;;administers the following services:

(i) Local employment services;
(ii) The Overseas Employment Service;

(iii) Foreign Nationals and Commonwealth Citizens (Employment) Act
{(Work Permits). : » :

Citizens (Employment) Act (Work Permits)

The main objective of the services at (i) and (ii) is to provide free of -
charge, a means of exchange between employers and those seeking employment.'
Regarding (iii) legislation. is presently belng considered with a view to the .
abolition of work-permit fees. ‘

The only criteria for selection and placement is the applicant's capabilities
in relation to the job requirement.

/oo
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A brief summary of the services offered is given below:

Iocal employment

This'service”operates on- an island-wide basis and is comprised of -
8 branch 6ffices and” 16 registration centres which undertake registration,
classification and placement of Jamaican citizens seeking local employment.’

It seeks to provide facilities for the guidance of young people into
suitable employment (hence a separate Youth Employment Section) and operates a Job
Promotlon Unlt, a Sklll and trades test1ng service as well as a’ Seaman s- pool.

P I

Economic recession has caused a decrease ' in employment opportun1t1es,
with the result that the expansion in this service which was envisaged in 1976 did -
not materialize.
. However,. it:is hoped that activities in this area will -accelerate .
following implemeritation and:consolidation of the employment- policies contained in.
the Flve-Year Development Plan (1978- 1982)

, kS

Private development agen01es

‘These agencies operate under licence granted by the Licensing Authority
appointed by the Minister of Labour in accordance with the Employment Agencies
Regulation Act. The Minister is also empowered to appoint inspectors for the
purpose of investigating complaints and otherwise securing the proper observance of
the provisions of this Act. (A copy of this Act is with the ILO).

The Overseas Employment Service

This Division is responsible for the selection, processing and transportaton
of contract workers for oOverseas and for providing the secretariat for the
administration of the following labour programmes and any others which may arise:

(i) Agricultural workers for the United States of America;
(ii) Hotel waiters for the United States of America;

(iii) Fishermen for Panama City, Panama and Florida, United States of America;
(iv) Miscellaneous categories for Guantanamo Bay (United States Naval
Base - Cuba); v ' v

(v). ‘Agricultural factory workers for Canada. Recruitment programmes in recess
since 1976 are household helps for Canada and coopers for the United
States of America. (There is a possibility that'these'may'be’reVived).

The agricultural (farm work) programme has shown an increase in the number of
workers recruited during 1977 and 1978 while the Guantanamo Bay programme reflected
a decrease in 1977 but an increase in 1978. The hotel waiters' and fishermen's
progr ammes have maintained a steady pace. ' '

/oo
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Foreign Nationals and Commonwealth Citizens (Employment) Act (Work Permits)

The section administering this Act is responsible for controlling the
employment of foreigners and commonwealth citizens; ensuring a progressive
reduction of the.reliance of the economy on foreign expertise and skills- and
correspondingly ensuring job opportunities for Jamaicans. :

V-

Manpower planning-
Procedures 1n connex1on with the -above are dealt w1th by the Natlonal Plannlng;
Agency as part of the development plan. This involves the development of manpower

balance-sheets, .employment and unemployment trends and surveys to determine. and
project -training.needs. - - : , o o e .

The Department of Statistics conducts biannual surveys which provide
information on' employment and unemployment by age group,.sex, income,. occupation
and by ‘industry etc., as well as data on levels of training and .education.

The Ministry of Labour has established a Research and Planning Division
embodying a Statistical and Analysis Unit to collect and-analyse employment:
statistics and co-ordinate w1th the National Plannlng Agency in develop1ng manpower
plans. . . .

B (4) Technlcal and vocat10na1 gu1dance and. tra1n1ng programmes are prov1ded by-

1. The Ministry of Youth and Sports and Communlty Development

This Ministry is responsible for the implementation of policies relative to
non- formal technical and vocational gu1dance and tra1n1ng

H

Trade tra1n1ng for the public and pr1vate sector is. prov1ded by the Vocatlonal
Training Division of this Ministry which comprlses' N

{(a) The Vocational Training Development Institute for tra1n1ng instructors
and upgrading the skills of workers;

(b) The Technical Support Services (includes in-plant training of workers);
{c) The Apprenticeship Section (to promote apprenticeship training);
(d) Industrial Training Centres (skill training for youth);

(e) The Jamaica/German Automotive school (a specialist institution providing
training for the automotive 1ndustry), o

(f) The Garment Training School (a spec1allst 1nst1tut1on caterlng to the
needs of the garment industry). '

oy
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Additional training activities under the portfolio of the above-named Ministry
are as follows:

(g) A network of eight youth community centres operated by the 8001a1
Development Commission, which prov1des remedial education and pre- -vocational
training. (Three of these centres are residential with a productive farm
programme) ; :

(h) Agricultural training programmes provided by the 4-H Clubs organizétion.
Full time courses and short seminars are conducted.

"All the programmes listed above include a component of vocati@hal guidance, .
counselling and job placement, although to a large extent job placements are done
by the Employment Service of the Ministry of Labour.

The programme also affords opportunities for retraining of workers made
redundant by technological or other industrial changes.

Since January, 1976 these programmes have been expanded in some areas, as.
limited funds permitted, but there has been no increase in the number of operative
industrial training centres. Presently, there are 31 such centres (four mobile)
offering training in 17 industrial and commercial occupations and it is anticipated
"that five other centres will be opened in September, 1979.

The Five-Year Deveiopment Plan provides for further expansion in the area of .
training. Special emphasis is being placed on vocational training for the
agricultural sector and also on training opportunities for women,

Allied to the Ministry of Youth and Community Development is the Jamaica Youth
Corps whose function includes the development of youth and the enhancement of their
contribution to national life through meaningful service and productive employment.

2, The‘Ministty of Education

This Ministry is responsible for vocational and pre-vocational training at the
formal level.

Training at varying levels is provided in nearly all secondary schools
(technical, vocational high, traditional high, and comprehensive), community
colleges, Jamaica School of Agriculture, College of Arts Science and Technology,
the University of the West Indies, Teacher Training Colleges, etc.

Following on the launching of the Government's Production Plan in 1977, these
training programmes have been intensified with emphasis being placed on
agriculture. Training in this respect will be made available through:

The five existing technical/vocational schools which specialize in agriculture;

The Jamaica School of Agriculture;

Two United States AID-financed agricultural schools (now under construction);

ar
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Ten special agricultural schools (proposed in the Education Plan).

The focus of the programmes in the agricultural training centres will be on
the training of production-oriented farmers.

Other programmes which have been accelerated are the home economics,
industrial arts, arts and crafts and business training.

In addition, the following projects have been expanded:

(a) The Work Project (applicable to new secondary and technical schools).
Under this project students are expected to work on a project as a business venture
(i.e., they are supplied with the necessities and a certain amount of money and
left on their own to produce, with arrangements being made for the purchase of
their products).

(b) Work experience project. Under this programme, grade 11 secondary
students are assigned for about three weeks to work stations to gain first-hand
experience of an employment situation related as closely as poss1b1e to thelr
vocational areas of study.

‘(c) Work training project. This programme is geared for the grade 11
secondary-school~leavers and is intended to "bridge the gap" into the "world of
work"™. These students are assigned to the work place (public and private sector)
for approximately one year, during which they are given an allowance by the
Ministry. A number of them have been retained in full-time jobs in organizations
where they served their “"apprenticeship".

3. Sectoral training

In addition to training under the formal education system and the vocational
training programmes aimed primarily at youth .outside the formal system, there are a
number of training programmes designed to meet the needs of specific sectors and
special areas in relation to objectives and targets of the Plan.

Principal among these are:

Agriculture: (under the Ministry of Agriculture)

The Training Division of this Ministry is responsible for the training of
extension service officers and of existing (working) farmers. These programmes are
being expanded and further training programmes incorporated relative to pioneer
farms, (soil conservation) cattle and fishing. '

Co-operative principles and manageﬁent {(under the Co-operative Department and
Co-operative Development Centre) -

Ongoing training in this area is of particular relevance to the pioneer farms
and fishing industries.

VAR
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Tourism (under the Tourism Product Development Company)

' Priority training in this area is being geared towards the employees of
national hotels and properties but it will be open also to private hoteliers,

Training will be done locally as, far as p0531b1e but will also be prov1ded ovefeeas
by technical assistance agreements. . o

Construction and manufacturing

Expansion of on-the-job training programmes.

Managerial personnel

In addition to the main institutions (CAST and the UWI) the Government has
established recently a staff Administrative College under the portfollo of the

Ministry of the Public Service.

Proposals.are to expand and strengthen these institutions.

Manegement tfaining is also offered to the general public through'the
organization of courses under the auspices of the private sector e.g. Jamaica

Institute of Management.

4. Other.important training programmes

TheVGovernment has also undertaken training in the eccounting, secretariel and
dental fields through the establishment of the Finance College (FACT), the
Government Secretariat College, and the Dental Auxiliary- School.

Training institutions were esteblished many years‘ago to provide skillefin,
areas such as nursing, bacteriology and public health (and pensions). There have
been no dramatic changes in these areas 51nce January 1976

B(5) The Government is at present re—exam1n1ng the p0551b111ty of extending the

provisions of the Act to protect workers against arbitrary termination of
employment . )

. The Employment (Termination and Redundancy Payments) Act of 1974 provides. for
a statutory .period of notice to be given on the termination of contracts of
employment, for certain employees the right of certain facilities for returning to
their homes on the termination of their contracts. and for the making by employers
of payments to employees dismissed by reason of redundancy.

Administration of the above-mentioned legislation is the responsibility of the
Pay and Conditions of Employment Branch of the Ministry of Labour. FRoutine
inspections and investigation of complaints of breaches under the various laws and
regulations are conducted by inspectors at the work-place where the employers'
records are examined and workers interviewed to verify the findings of the
inspectors.

B(6) Protection against unemployment

The Jamaican economy cannot support such measures at the present time.

/e
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C. Please see statistical reports at appendix I. 1/ ..

"The difficulties affecting’the degree of Rea11zatlon of the right to work are
based on the follow1ng factors-' :

Shortfall in respect of vocational training and-job opportunities due to
insufficient resources and facilities; 4

High rate of population growth and resulting preponderance of youth- 15-29
years 25.5 per cent (1975) projection 32 per cent (1983);

High rate of illiteracy;
Shortage of skilled workers ‘and surplus of low-skilled and unskilled;
Relatively low level of labour-intensive activities. R

Since 1976 significant improvement'has' been effected in respect of'illiteracy
while at the same time the Government has initiated spe01a1 1abour 1nten51ve
programmes (Spe01a1 Employment Programmes (SLP))

Under the current Five-Year Development Plan there will be a high degree of
expansion in remedial and continuing education and vocational training. The
over-all aim is continuity from early childhood through to primary and secondary
education with vocatlonal tra1n1ng be1ng a part of the core of the currlculum in
all secondary schools. '

Government's programmes are be1ng geared towards activities where labour

output ratios are higher than the natlonal average such as in agr1culture and in
government serv1ces. .

ARTICLE 7. THE RIGHT Tb JUST AND FAVOURABLE CONDITIONS OF WORK

A.l1 Remuneration

The right to fair remuneration’ is provided though the Collective Bargaining
Process and the National Minimum Wage Act. In certain areas collective agreements
cover entire industries e.g. bauxite, building, sugar,- banana, petroleum and
leather. Additionally, under the Minimum Wage Act, spec1al orders have been
promulgated for the following trades, etc.: " *

(a) The Caterlng Trade Order, 1965 and amendments of 1966 and 1972-
RS

(b) -The Hotel Trade Order 1970- e

(e) vThe Dry Goods Trade Order 1971 and”amendmentS‘of-l973;

(d) The Printing Trade Order l9l3; | .

(e) The Retail Petrol Trade Order 1974;

Jeoe
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(£) ' The Bread, Bun ‘and Cake Baking Trade Order 1974;

““j(gr“‘The‘Garmént’Makfng?Trade Order?1974;3i'*‘"*i

L (h)f”The Natlonal M1n1mum Wage Order 1975~

#y

(i) The Industrial Securlty Guards Order 1976?
‘ffjii The Laundry and’ Dry C1ean1ng Trade Order 1977-:{
(k)"""The National Minimum Wage (Amendment) Order 1978,
‘,ﬂ;{ﬂ_The_Bub;;q,Paseenger Transportm(RuraliAreas) OrderA19783

Under the’ Labour Rela 1ons and Industr1a1 Dlsputes Act, where collect1ve o
barga1n1ng breaks down .and i dlspute ensues, “such dlspute may be referred to the
Industrial Disputes Tribunal, for final settlement.

A.2 The principal methods used for fixing wages are the minimum-wage-fixing ="
machinery, collective bargalnlng,vconc111at10n and arbitration and statutory

regulatlons (e.g. The C1v1l Serv1ce Establlshment Order made under the C1v11 _
Serv1ce Establlshment Act) ' S

G - o . AR B R s o

The pr1nc1pa1 agency in the minimum-wage-fixing machinery is the M1n1mum Wage
AdV1sory Comm1ss1on, whlch was estab11shed 1n 1974.

' The functions of the Commission are: '
(a) To consider and to advise the Minister on all matters relating to
National Minimum wages. :

(RN

(b) To obtain and record information in relation to wages and other
remunerat1on, terms and’ condltlons of work and other factors affectxng the
‘circumstances of employment of varlous categorles of workers, to keep such _

- information under continudus rev1ew and advise the Minister from time to time as
regards the categories of workers in relation to which a Minimum Wage should be
f1xed the wage to be fixed and other matters;

(c) To keep under review all minimum wages fixed by the Minister and the
terms and conditions in relation thereto,,tO'make recommendations to the Minister
if there are any variations; ’ : :

(d) The Commission also recommends to the M1n1ster the fixing of m1n1mum
wages in spec1f1ed trades. oo ‘ C

Rural Transport workers were ‘éxcluded from the National Minimum Wage order

when it was first made in 1974, but this exclusion was removed by an Amendment
Order and minimum wages have now been fixed for this group under the Minimum Wage
(Public Passenger Transport) (Rural Area) Order, 1978.

[eoo
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In the case of workers who are represented by trade unions the fixing of
remuneration and other terms and conditions of employment is usually made by
collective bargaining and the matters agreed between, the parties are f1nallzed by a
collective’ agreement. This type of wage-f1x1ng 1ncludes collective bargain1ng
(a) at local level; (b) at industry-wide level (through Joint, Industrial .Councils);
(c) where settlements of dispute are made by conciliation at the Mlnlstry of Labour
or by arbitration. - - .

In recent times, the. trend is for the top adm1n1strat1ve off1cers in-the
private sector to organ1ze themselves for the purposes of collective bargaining
either by staff associations. aff111ated to. trade unlons or by. d1rect membershlp
with the trade unions.

3 TV S R S

The commoh practice is for the agreements to be done either on a oné-year or
two-year . ba51s., In accordance w1th Government's latest wage gu1de11nes a, pay
per1od of two years 1s, however, the prescr1bed m1n1mum perlod for wh1ch wages
should be now fixed. =

StatutOry.regulations

The f1x1ng ‘of wages in, statutory bodles is done by collect1ve agreements o
(where the workers are un1on1zed) In other cases, 1t is done in. accordance with
the Central Government's Classificaion and Pay Plan or by direct’ agreement between
. the employer and.the worker... . -
A.3 Information regarding the components of workers' remuneration (other than *
regular wages) is just being developed through the Pay Monitoring and Research Unit
which was recently established in the Ministry of Labour, and sufficient
information is not yet available. .

S A . [ .o

A.4 Please see information at appendix II. 1/

A.5 The prov1s1ons of th1s rlght are ensured by the followlng.” The Employment
(Equal Pay for Men and WOmen) Act, wh1ch became operatlve on 1 December 1975. This
Act prohibits dlscrlmlnatlon on the grounds of sex in relat1on to remuneration for
similar or substantially 51m11ar work performed for one employer by male and female
employees alike, S : .

~

. . ) Val
The Ministry of Labour has had no reports of contravention of the Act but

provision is made .in the Act for investigation and the settlement of such
complalnts before the matter becomes the subject of court proceedings.

A.6 With reference to the Equal Pay Act, Jamaica does not have a national
classification of jobs. The International Labour Organisation's standards are
widely used but there are jobs which do not fit into that four-digit standard. The
Government has requested an international agency to provide a consultant to-work
with Ministry of Labour's personnel in the Central Statistical and Analysis Unit to
‘carry out an. objectlve appralsal of jobs.

[eon
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B.l Safe and healthy working conditions

Laws and regulations.
The principal law, the Factories Act provides in general for:

(a) The definition of factory;

(b) The appointment of a Chief and other factory inspectors;

" (c) The supervision of factories and machinery;
(d) TheICOnsﬁitutioh and functions of the Factories Appeal Board;
(e} The régisttation of factories;

(f) ‘The approval of building plans for proposed factories or buildings
appurtenant to factories; R

- (g) The making of regulations to give effect to safety, health and welfare
provisions; S I

(h) The inspection of factories and medical examination of workers;
(i) ' The reporting of accidents and industrial diseases;

(j) The présecutibn of offending facto:y operators;

(k) Penalties for breaches of the Act and regulations;

(1) The requirement that certain processes be discontinued where the
condition of the premises is inimical to safety and well-being.

Regulations
Regulations in force include:
The Factories Regulations, 1961
The Building Operations and Works of Engineering
Construction (Safety, Health and welfare)
Regulations, 1968
¢

The Docks (Safety, Health and Welfare) Regulations, 1968.

The above-mentioned Regulations provide for minimum standards of safety,
health and welfare for workers engaged in manufacturing and other factory
operations, as well as those engaged on sites of building operations and the
loading and unloading and fuelling of ships.

oy
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B.2 Enforcement of legislation

The Industrial Safety Division, Ministry of Labour is responsible for. the
enforcement of legislation by way of supervision. This is undertaken by industrial
safety inspectors and it is the policy of the Division .to have every factory
inspected at least once annually and in the case of high-risk industries,
inspections are made more frequently as each case warrants. Within particular
industries safety supervision should be undertaken by an appointed superv1sor as
provided for in the.Regulations.

B.3 Measures not yet fully implemented

It is recognlzed that workers' health and safety have been at risk for many
years in the proce551ng or handllng of substances such as asbestos, lead,
carcinogens. Therefore, steps had been taken to effect improvement in working
conditions in such factories which include the making of asbestos cement, pipes,
paint manufacture and rubber processing. . However, full implementation of measures
has not been achieved as the means whereby the industrial environment may be
monitored is not now readily available. Some degree of biological monitoring is
being done but this .is not considered adequate as invariably damage to workers
would have been done to varying degrees prior to detection.

B.4 Accident statistics

Statistics available on accidents occurring in industry, are not necessarily
accurate, as there is a high incidence of under-reporting. However, the statistics
available as at 1977 are as follows:

Total number of. accidents reported ,-148 or less than 3
per 1,000 workers

Fatal accidents

Permanent disability ' -
Permanent partial disability 4
Temporary disability N . 139

Other information

Please refer also to reports for 1977 and 1973 made by the Government of

Jamaica in accordance with Article 22 of the ILO Constitution on the measures taken
to give effet to the provisions of the Labour Inspection Convention No. 81, 1947.

C.1-3 Equal opportunity for promotion

Please see appendix III. 1/
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D.1 Rest, leisure, ;imitatipn of working hours and holidays with pay

Leglslatlon relating to ‘rest, leisure, limitation of worklng hours and
holidays with pay which are also administered by the Pay and Conditions of '
Employment Branch of the Ministry of Labour include:

(i) ‘The Minimum Wage-Aet'and Orders promulgated under the Act;
(ii) Holidays with Pay Act and Order of 1973;

(iii) ?he Shopé and Offices Act and Regulations;
(iv) The Women (Employment of) Act.

D.2 (i)y-(ii) The Minimum Wage Act and Orders provide for each employee to
be given a weekly rest day. They prescribe a national minimum
remuneration for hourly and weekly workers in occupations,
generally for waiting time, work done at single time, overtime, on
rest days and‘proclaimed public holidays.

(iii)~-(iv) The Holidays with Pay Act and Orders provides for two Qeeks holiday
with pay (and_g;ck leave).

The Holiday with Pay Act and Regulations 1966 also provide that all
workers be paid for public holidays not worked and that public
holidays shall not be reckoried in any holiday with pay entitlement.

Provision is also made for the payment to casual workers of a
gratuity at the ‘end of ‘each qualifying year.

'D.3 The Shops and Offices Act and Regulations make provisions for the following:

Hours of opening on weekdays, on Sundays, and on proclaimed public
holldays,

For the employment of persons outside prescribed hours of business;

The payment of overtime wages, provision of meal intervals and adequate
seating in shops for use by the employees.

The Wemen (Employment on,Act prbvides that women should not work in the night
except in certain trades and where they do their hours of work should be limited.

ARTICLE 8. TRADE UNION RIGHTS

A, The right to form trade unions has long been provided in the Statues of
Jamaica, and exercised by Jamaican workers. It was in the 1940s, however, with the
‘increase in the growth and influence of the trade union movement, that this right
became a significant factor in the political, social and economic life of the
country.

The principal law relating to trade union rights is the Trade Union Act, which
came into force on 25 October 1919.
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Section 23 of the Constitution of Jamaica, which came into force in 1962 when
Jamaica gained independence, provided for the right of the worker to form and
belong to trade unions.

Section 4 of the Labour Relations and Industrial Disputes Act of 1975,

provided for the right of a worker as aga1nst his employer to join a trade union of
his choice.

This Act also provided for:'

(a) Compulsory ballot1ng to determine a claim by a trade union for
representat1onal rlghts (Sect. 5);

(b) Compulsory recognition of a trade union by an employer (Sect. 5);

(c) Compulsory recogn1t1on of jo1nt bargaining agents by an employer
(Sect. 5).

There are administrative practices relating to the rights of trade unions to‘”
operate in the public service.

The form and making of collective agreements between trade unions and
employers are not regulated by Law. However, recent legislation has provided for:

(a) The fixing of the period or periods within an existing collective
agreement within which a challenging trade union may claim for bargaining rights;

(b) The reporting to the Minister of Labour by an employer‘of all collective
agreements made by him after 30 April 1978.

B.l-Z-Right to form and join trade unions

As stated before, every person has the right to form or belong to a trade
union, under Section 23 of the Constitution, and every worker has the right as
against his. employer to belong to the trade union of his choice.

Section 23 of the Constitution also provides for restriction of its right with
respect to public officers, police officers and members of the defence force.

The Labour Relations and Industrial Disputes Act also excludes from the

.application of its provisions, persons employed in the Constabulary Force or the
Defence Force.

The Constabulary Force Act'provides for police officers to join a Police
Federation for the protection of their interests. There is no similar provision
for the members of the Defence Force.

In practice, the Government treats with the following organizations of workers
with respect to claims and other matters on behalf of workers in the Public Sector:

The Jamaica Civil Service Association (which is not registered as a trade
union) with respect to pub11c officers as a whole;
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» The Jamaica Unlon of Public Officers and Public Employees with respect to
" prison warders;:

The Un1on of Technical Administrative and Supervisory Personnel with respect
to medical technologlsts. '

C. Right of trade unions to federate

¢

. Labour legislation in Jamaica is silent with respect to the r1ght of trade
":unlons to federate. ;

3

'H0wever;“thiS'rightEis'implied from the provisions ‘of Se¢tich 23 of the
Constitution. '

o s Sa
<

The rea11ty of Jamaican trade unionism is that the trade un1ons do not appear
to be moving towards a national federation, although in recent times they have
tended. to consult each other, and to speak with one .voice on matters relating to
the interests of trade unions espec1ally since the enactment ‘of recent labour ,
legislation, and the establishment of government wages guidelines. ”

There is a small federat1on ‘of trade unions - Independent Trade Un1on Action
Counc11 (ITAC) - but its total membership is not large and its 1nfluence not great.

Some trade unlons, part1cu1ar1y the Bustamante Industrial Trade Union and
National Wbrkers Un1on, are aff1liated w1th several 1nternationa1 trade unlon
organlzat1ons.

D{1-2_Right of trade unions to function‘freely
This is a right which is also implied by the Constitution (Sect. 23)Q“‘&{'

The Labour Relations and Industrial Disputes Act prov1des for a trade unlon to
be recognized as having bargaining rights (Sect. S).

In the publlc serv1ce, where Government ‘does not grant recogn1t1on by law to

: trade unions, there are adm1n15trat1ve rules allowing for all workers to be
represented by trade unions.

The only notable exception is the Jamaica Defence Force, where it would appear
the officers and soldiers have by their traditions not tested those rules.

There have been recent limitations to the freedom of collective bargaining by
the Government wages guidelines, and the powers of the Minister of Labour to refer
in certain circumstances any dispute to the Industrial Disputes Tribunal. (Labour
Relations and Industrial Disputes Act ~ Sect. 1llA).

E. Right to strike

F-G. Labour legislation does not expressly provide for a right to strike. It has
been recognized however that Trade Unions have exercised this right in the
legitimate pursuit of their interests and have exercised limitations on this right
with respect to:
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Strlkes in essent1a1 serv1ces (Labour Relat1ons and Industr1a1 Disputes Act,
Sect. 9); ’ :

" Strikes against the ﬁaéisqé;i jour Relations and'industrial

Disputes Act, Sect. 10);

Picketing (Trade Union Act, Sect. 32-33).
"It should be”mentlonedwthat'the'leéislators; in both theaTrade Union Act and
the Labour Relations and Industrial Disputes Act have con51dered this aspect within

the broader context .of 1ndustrial actlon covering go—slows, lock-outs, etc.

With respect to strikes in essential services, provision is made for'

, Mcompulsory reference to the Industrial D1sputes Tr1buna1 if no settlement can be
' reached by the partles.

‘.-l’:‘.~ .o N L - g

The same appl1es to a’ strlke 1n any undertak1ng declared by order of the
Minister to be a str1ke aga1nst the nat10nal 1nterest._' :

Powers are given to the Industrial Disputes Tribunal to order workers on

Astrlke back ‘to work (Labour Relat1ons and Industr1a1 Dlsputes Act, Sect. 12).

~ With respect to: pxcket1ng, the prov1s1ons of Sections 32 and 33 are made to
prevent the use of’ v1olence of 1ntim1dat1on during picket1ng, and also the
picketing by persons’ hot - parties to the ‘dispute.

Among the difficulties affecting the degree of realization of trade union
rights is the competitiveness of: the trade union movement, as-all unions are
competlng for the same body of workers.‘

The absence of a federat1on has also h1ndered developments in the adoption of
practices from abroad. o A o

On the other hand a salient factor in the progress achieved by labour
législation, and in the advancement of trade un1on r1ghts, has been translation of
top trade union officers in the’ two ‘major trade unions "the National Workers Union
and Bustamante Industrial Trade Union to senior positions in the major political
parties and the Government.

REPORT ON THE IMPLEMENTATION OF THE RIGHTS COVERED BY
ARTICLE 9 OF THE INTERNATIONAL COVENANT ON ECONOMIC,»
o ' SOCIAL AND CULTURAL RIGHTS

1. Principal laws,’administrat1ve regulatrons, collectlve agreements,'court

decisions and other types of arrangements relating to the soc1a1 secur1ty system,
including social insurance schemes.
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The
The
The
The
The
The
The

The

The National Insurance (Self-Empldyea'Petsens‘i

National Insurance

} NI
National,Ip;urance
National; Insurance
National Insurance

e .3?,“"

National I surance

S

National Insurance
National Insurance

National .Insurance

The National Insurance Act

Act, 38 of 1965

(Amendment) Act, 27 ©
(Amendment) Act, 25

(Amendment) Act, 41

(Amendment) Act, 35

(Amendment) Act, 17

(Amendment) Act, 140

(Amendment No,_Zl Act,

Regulations

v

Wage-Related Contributions) Regulatxons, 1973

The Nat1onal Insurance (Miscellaneous ;
Provisions) Regulations, 1966

The National Insurance (Classification)
Regulations, 4966

The National Insurance (Collect1on of ':’"

Contributions) Regulations, 1966

R v I

The National Insurance {Contr ibutions)
Regulations, 1966

SR

‘1970

1973

1974

1976

o

L.N.97/66

1975

B

£ 1978

. L.N.475/73

L.N.88/66

L.N.90/66

The National Insurance (Wbrkers on. Small Farmsf .
Regulatlons, 1966 '

oL

The National Insurance (Assessment of Wage-
Related Contributions (Employed ‘Persons)
Regulations, 1966

*

The National Insurance (Volunt%iy'ccntfié

butions) Regula tions , 1968

e

' The Nat10nal Insurance (General Benefit)
Regulat1ons, 1966

L.N.93/66
180/77
78/77

L.N.92/66

'L.N.91/66

L.N.22/68

L.N.96/66
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The National Insurance (Employment Injuriés) ® .- L.N.285/70
(Benefit) Regulations, 1970 o R 340/73
The National Insurance (Prescr1bed Diseases) .. L.N. 286/70
Regulations, 1970 R TR s 384/73
The National Insurance (Employment Injuries) ”“ﬁ’fL’N‘234770“3
(Claims and Payments)cRegulqtipns,_l97ok_ Dt e 337/73
The National Insurance (Claims and Payments) .. L.N. 94/66
Regulations, 1966 o TF 274769
- Toe T, L g Do N 110/7~7 ¥
The National Insurance (Determination of .. L.N.95/66
Claims and Questions) Regulations, 1966 ' LT e
The National Iné%iShéé"(éhgaf“wd¥kets§'? SRR ‘L.N.89/66 -
Transitional) Regulations, 1966 o 225/73
436/74

N T
,5',, B

The National Insurance (Employment Injuries)

,L‘N‘2§1/7Q_
(Medical Certif1cat1on) Regulat1ons, l970 T e

AL IR M

The National Insurance (Foreign Service . . L.N.282/71
Personnel) Regulations, 1970 N . I H

The Nat1onal Insurance (Mar1ners and Airman) . L.N{233[70_
Regulations, 1970 i et

The National Insurance (Self-Employed Persons & L.N.86/67
and Workers on Small Farms) (Entry’ into T o
Insurance) Order, 1967

C;I

ciagddl

Arrangements

The National Insurance (Reciprocal Arrangements)

(U.K.) Order, 1972 scheduling the agreement '

on Social Security between the Government of

Jamaica and the Government of the United ' _
Kingdom of Great Britain and Northern Ireland - L.N.286/72

The National Insurance (Citizens of the United
States of America) Modification Order, 1968.

2. Main features of the schemes in force for each of the branches of social
security listed below, indicating in particular, for each branch, the percentage of
the population covered, the nature and level of benefits, and the method of
financing the scheme.

(a) Medical care

{(b) Cash sickness benefits;
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(c) Maternity benefits;
(d) Invaliéity benefits;
(e) Old-age benefits;
" (f) Suryivdrs}.genefiés;
(g) .Emplonenf injury benefits;
(h) Unemployment benefit;

(i) Family benefits.

The subset of;the benefits listed above that are included in the local’
contributory social security system are:

(a) Invalidity benefit;

(b) Old-age benefit;

(c) Employment injury benefit;

(d) Survivors' benefit.

Despite the fact that these benefits are payable under the National Insurance
Scheme, other provisions exist under the non-contributory Public Assistance
Programme for the payment of old-age and invalidity benefits to needy persons who
fail to qualify under the Nat10na1 Insurance Scheme. The benefits are described
below as they exist under: ‘

(a) the National Insurance Scheme; and

(b) Public assistancé;
and tables I and II (attached) show. respectively, the levels of National Insurance

benefits at the end of the years depicted, and statistical data on coverage under
the Scheme. : . .
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(A) National Insurance -

(i) Old-age pension‘or grant RS

This benefit is payable when an insured person reaches retirement age and
has satisfied the contribution conditions of at least 156 contributions
with not less than an average of 13 over his:insurable;life. A.
supplement to this pension is payable for a dependent spouse.

An old-age grant is paid to an insured person who has pald not less
than 52 contributions but failed to qualify for old~age Pension.: -

(ii) Invalidity pension or grant

This benefit is payable when an insured person  who has satisfied the
contribution conditions and is under retirement age becomes personally
incapable of work because of some specific bodily or mental disablement.
It is payable after the claimant has been incapacitated for a continuous
perlod of 26 weeks or more, since he last worked.- A, dependent. spouse
supplement is also payable with 1nvalldlty ‘pension.

An invalidity grant is paid to an insured‘person wno has paid not less
than 52 contributions into the National Insurance. Fund.

(iii) Employment injury benefit

This is payable to an insured person who is - incapable of work as a result

of an accident or prescribed disease arlslng out of or during the course
of his employment. - .

(a); Med1¢al treatment Includes spec1allst treatment, treatment as an
out-patlent or in-patient at a prescrlbed Mmedical institution, ;the supply.of- drugs,
art1f1c1a1 limbs, dental” treatment, X-rays, EEGs, ECGs, etc.

(b) Employment injury benefit. Payable.at a weekly rate equivalent
to 75 per cent of the insured person's weekly insurable wages. The benefit is paid
for a maximum period of 52 weeks, excepting the first .three days of incapacity.

{c) Employment injury disablement pension. This is payable where the insured

person suffers from loss of physical or mental faculty, and where the degree of
disablement falls between the prescribed 10 per cent-100 per cent.

{(d) Employment injury death benefit., This is payable to an insured man's
widow. Where there is no widow, or if the insured person was a woman, the benefit
is distributable at the Minister's discretion to:

(i) Any person having the care of any child of the deceased under age
18 years;

(ii) The mother of the deceased if she was wholly or mainly dependent on

the deceased and is over 55 years of age on the date of the insured
person's death.
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(iv) Survivors' benefits

(a) Widow's pension or grant. This is payable when a male insured person has
satisfied the contribution conditions or was a pensioner at the time of.death and
has left a widow who satisfied other conditions pertaining to duration of the
marrlage, age, care.of chlldren of the household, pregnancy or certified incapacity
for work. A spec1a1 provision was made with effect from April 1972 for paying a
pens1on for a limited period of 52 ‘weeks to-a widow who has been married for three
years but is under the spec1f1ed age of 55 years and has failed to satisfy any of
the other conditions for benefit. Widow's pen51on ceases if the w1dow remarries.

(b) vWidower!s pension or grant. Th1s beneflt is payable when a female-
';nsured“person who. at the date of death has satisfied the contribution conditions,
has left a widower who meets the following conditions:

He is 60 years and over, has been married to the deceased for at. least
five years, has a disability which makes him permanently incapable of work and
has no income from any source whatsoever.

Widower's benefit ceases if the widower remarries.

The law recogn1zes a common—law relatlonshlp to quallfy for w1dow/w1dower s
benefits. - .

(c)’ Orphan's pension or grant. This benefit is payable to a person -taking
care of a child whose parents were (or are) married and whose parents are dead and
either of whom met the contribution conditions.

(d) Special Ehild's pension or grant. This benefit is payable to a person
taking care of a child born out of wedlock- who is under the age of 18, whose mother
is dead and whose father is either dead or cannot be identified. The mother must
have satisfied the contribution conditions.

(e) Funeral grant. This benefit is payable:

(i) On the death of an insured person, or spouse of an insured person,
where the contribution conditions have been satisfied by the insured
person; or ' :

(ii) On the death of an insured person where death results from an
employment injury or prescribed disease; or

(iii) On the death of an old age or invalidity pensioner, or a spouse in
receipt of an employment injury death benefit, or widow/widower
pension,
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(B) Public Assistance

Old-age and 1ncapac1ty allowances, famlly benef1ts

Old-age and 1ncapac1ty allowances are two of the beneflts payable under Public
Assistance. - The benefits compr ise weekly cash allowance payable every ‘four weeks

». to needy persons over the ages.of 65 (men) and 60 (women), who are not in recelpt

of financial aid from any apparent sources. The amount of each pénsion has been
increased- from ‘$3. 00 to- $5 00 per week ‘and payments at the new rate started in
July, 1978,

Famlly allowances are payable to the breadw1nner below ages 65 (men)
and 60 (women); whose income resources are minimal and ‘need a supplement.
Applicants must prove their inability to meet basic needs and ma1nta1n and have in
their care children under 18 years of age. :

All funds for the f1nanc1ng of these benef1ts -are’ prov1ded “from the government
budget. ‘ : , v R :

. The method of financing the National Insurance Scheme

The "scaled premium" system of financing, which is an intermediate system to
the "pay-as-you-go" and the "averade premium" systems; has been employed by the
National Insurance Scheme. According to this system, for a given financial
period - for instance 10 years - the contribution rate would remain unchanged and
would be fixed in such a way as to guarantee the financial equilibrium of the
Scheme in the period -in question and would build up at least a modest reserve.

Sources of income
The principal sources of. income for the National Insurance Scheme -are:-

(a) Contribution from the employets;if g

(b) Contribution from the insured persons;

(c) Interest on investment; and -

(d) The expenses of administration met by the Government.

3. Factors and difficulties affecting the degree of realization of the right to
social security; progress achieved as regards, in particular, the covering of new
fields of social security, the extension of existing schemes to further groups of
the population and 1mprovements in the level and nature of benef1ts.

Coeegr

Provisions are made for the realization of rights to social security through
national insurance and public assistance benefits. Whereas the national insurance
is contributory and a minimum number of contributions, except in the cases of
employment injury, is a prerequisite for benefits, the Public Assistance is funded
by Government and caters for needy persons who fail to qualify for benefits under
the National Insurance Scheme. ' : '
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Factors and difficulties affecting the degree of realization of the right to social
security under:

(A) National insurance - - ... o ST el - Gk

--In accordance with the National Insurance Act. (Revised Laws 1973)-every person
‘who has attained.the age of- 18 and is under retirement age:and is gainfully -
occupied in Jamaica or in certain employments outside Jamaica is an insured person
under :the Natiohal:Insurance Act until he-reaches retirement age and has the rlght
to contribute and receive benef1t under - the Scheme. -. ' R
\The major,factor-preventlng 1nd1v1dua1s from receiving benefit, under: the
National Insurance Scheme is their failure to satisfy the contributioniconditions.
This fallure, in turn, is usually due to unemployment or non-compllance w1th the
Scheme.. . . Tt o :

The labour force survey statistics for October, 1976, disclose that 216,400
persons of a total labour force of 895,500 were unemployed.

Many employers and insured persons fail to comply with the National Insurance
. regulations regarding the submission of annual returns and .stamp cards and: the
payment..of contributions. This seriously affects the realization of rights to-
social security, since benefits are contributory. The problem of non-compliance is
even greater among the self-employed persons where much difficulty is encountered
in identifying these persons, and consequently, collecting their contributions.

The Ministry is currently devising means to promote awareness and acceptance of the
Scheme among this segment of the population.

In addition, a large segment of "employed persons" fail to meet qualifying
contribution conditions for benefits -on account of either underemployment or
non-compliance. For example, statistics prepared by the Ministry for 1975/76
reveal ‘that, of 725,000 registered insured persons, approx1mate1y 70,000 made
under 13 contributions during that year.

(B) Public‘assistance

Public assistance seeks to be complementary to- the National Insurance Scheme
by taking care of the residual demand.for social security which could not be
accommodated under the Scheme. However, a major constraint in carrying out this
function is the lack of sufficient budgetary funds.

Progress .achieved as regards the extension of the scope of social security

. At the inception of the Scheme on 4 April 1966, coverage was available to all
employed persons between the ages of 18 and 70 (males) and 18 and 65 (females).
Since then, the scope of the Scheme has been significantly extended. On
11 January 1968, voluntary contributors were admitted within the scope of the
Scheme. Also on 1 April 1968, self-employed persons and workers on small farms
became insured under the National Insurance Act. Presently, almost all the
actively engaged population come within the scope of the Scheme.
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Extension of existing schemes to other groups of the population

The National Insurance Act has been recently amended to extend coverage to
persons who are recruited in Jamaica under government auspices to serve on’ ‘
contracts abroad. At this stage the accent is on providing coverage for
- approximately 10,000 Jamaican workers on the Unted States Farm Labour Programme,
and some 800 Jamaican workers at the United States Naval Base, Guantanamo Bay, Cuba.

Efforts are also being made to enable migrants to retain their rights to
social security through reciprocal agreements in social security. Jamaica is now
working towards a multilateral agreement with the Commonwealth Caribbean countries
and a bilateral agreement with Canada. Reciprocal agreement has ‘already been
.reached with the United Kingdom. ' -

Public Assistance, which has residuary application, will decline as the
National Insurance Scheme develops and more persons qualify for this type of

coverage.

The coverage of new fields of social security

The range of benefits offered under the Scheme was expanded on 1 October 1970,
when the employment injury benefits were implemented. The benefits offered in
respect of employment injury are: o - :

(i) 'Medical care
(ii) Cash benefits for cases of temporary incapacity

(iii) Permanent disablement cash benefit if such disablement arises from injury
' or prescribed disease in employment; and
(ivf Death benefit arising from death due to injury or prescribed disease in
employment. -

The Ministry is currently investigating the feasibility of providing new
benefits under the Scheme. Preliminary actuarial studies have already been
conducted regarding the implementation of sickness benefits. Also, the matter of
unemployment benefits is being kept under review. : ’

Improvement in the nature or level of National Insurance benefits

The National Insurance Scheme offers cash benefits to its beneficiaries.
Table I shows the levels of benefits at the end of 1966, 1970, 1975 and 1978. The
guantum of the benefits offered are continually reviewed for possible increases,
usually in accordance with actuarial recommendations.

/oo



s m

81 judwbes voumaouuwmm: ay3 3O WNWIXWW JUSIIND SYL

H
‘ i
Fl

.manaOummmu

. +ysam 1ed 08°v$

a1aym .umsoaw uo uummmwu uy pred sy Q0°I¢ Jo ou:u:oﬁﬂn ue A1TRUOTITPPY

N .

&

00°00T$ -
* (p23e38 WNWIXew o» uouﬂnsw ang
juswatddns 0°1$ sntd juaprode 03

1011d sabem haxwvz sso1b uJ $SL

00°T9$ jo xeu pue oc 91$ 30 .cnz 00°09% 3Jo x

R
o
M .Auroeoumm:m
ay3 Buipnioxa ‘g°I"3.jO unjuenb o3
pattdde juswarqesip Jo abewjuagiag)
00°T9$ 3O "XPW pue. QG p§ JO "UTW
- u
.AE:sume pajeas 0u uuvnnsm ang
Juowatddns 0g°T$. sntd 3uaprooe

00°001$ -

“ (3uaprooe 03
1013d gobem AT)29m ssoi1b Jo sgL

o haH

(*d*1°3 3o wniuenb’

. 03 poridde juswaiqestp .
;+" 3o sbejuaoiad) yoom iad-

00" owa “xew Ucn 0s°t$ 30 .Caz‘

mn\aﬁ\n jo'se yasm 13d.-

00° ooa °3 00° 0b$ wol13 pdsow.’
sbem 2TQeIngul ‘xeW 330N
» (yuspyooe.03 J011d BabeA

00:0z§ -

(*g°1-3 se-sues)

v 00°09§
130 Txew pue

ew pue 00°ST1$ 30 ‘UIW 00° mﬂa 3o .=~z |m

(
(
(
(
{
{

[6F: 08 S S

< 3o umjuenb

o3 cmaammm”u

‘ucoaaanuWﬂv
’ 30 3be
|ucoUu0mv *mcd
700°02$ "xew
$09 3O UTW -°

"l

3

ey

(

* (3uapyode

. o3 lorad:
.sabem Ayyoam’
ss016 30 30S) -

(e

Juean

" Teasung
Iy3audy
yiesq
Kanluy
jusuwforduz

:oaw:om
caEanmmdn
AinCur
Juawiordug

'+ +3739usg

o3 1011d sabem A7yaam jo KY73) A1y99m 885016 JO §G¢) ¥o9m 13ad *m*d:00°0Z¢ cxew. ( Kanfugr
00°19¢ "xwu pue aa 91§ 3O/ "UIKH 00°09% °xew pue 00°Si$§ 3O .thf ‘00°c$ 30 wtux - (3uamiotdwaun )
00°S$ - . ” v 00°¥$ - w S0 ost1s - : 0818 ‘uoysuad A3TpITRAUT
. ! : ‘ - " s,39)30m 18HNg
00°sg - 00°9$ - " Hooogtrs <N 05 18 uoysuad
. . omo PIO S,39j10m aebng
0s°v$ - ) 05°€$ - . 00'1$ - . 05:08 uoysuad 8,pTIYo TeIoads
Qs°vs - 0S° €8 - . : 00°1$ - 00°1$ uoysuad s,ueydig
SUOTING1I3UOD dea SUOTINGTIJUOD uaqu4 e
-3%73 TRUOIITPPR ET 9391dwod ~3eT3 Teuoyatppe ¢ 9331dwod
yowa 103 00°9% snyd suotjng yoewa 103 00°9$ suid suoring
-133U00 Z§ 3IBITJ A3 103 00°09% <323U0D ZS 3IS3TI AY3 203 00°09%
pur s313ausq s,pIIyo wydads 1939A S3139UdQ 8,PTIYD TRII9ds - .
/s,ueydio pue s, uo:ov«:\w mopiIm  /s,ueydlo puw S,I3M0PIA/S,MOPTA v - .
‘K3tprTRAUl ‘ebe PTO JO 3dadsax ‘K3tpyTRAUY ‘3be pTO jJo 3dadsax ! " Ty -
uy sjueib jo :oauuom”muaunucam uy s3jueib jo uotjzzod a3RI-3RIA - - B
06°LS ~ w ’ 0E°zs - 00°2zs (33ei-381] paepuels)
w, . uoysuad 8, IdM0pPIA/S, ROPTM
) - - i . :
06°LS - i ¢ Tt ottes - - <7 0028 (93wa-3u13
} ! : vnuvcaua, A3rprTRAu]
06°LS ~ “ : W o 0€°Z8 - 002§ Amaquuunau piepuwis)
. - : uoysuad ab6e-pIO
g6t - 5 z . SL6T 0L61 9961 si14anas
5 H ol I
- : EWIHDS HONVYUNSNI ‘TWNOIIVN
B “.
8z abeq A ;
ysiibug :

Lz PpV/8/8L61/3



TABLE II

E/1978/8/Ad4d.27
~ English
~ Page 29

.

o

»Types_of;penefi£Sjsi

“Peféénfage of population covered

TJ‘Efflnvalidity

" 01d age

i

'?éimploymenfrinjdfy::h

: ‘Survivor's benefit

List of reference material attached to

37.55 per cent
37,55 per cent
23i465per;cent

100 pér cengi

a

"this report*

:I. Statistical information pn~emp10Yment and unemployment/related faééors

II. Sf}tis;icalléata on 1éve}s_of‘rgmunetation

>

III. (i) Note on equal opportunity for promotion
. (ii) Circular on promotions policy
(iii) The perfar@ance evaluétiqn programme guides for supervisors
(iv) List of central in-serviéeiirafhing pfogrammeé
. * These documents are available for. consultation in the files of the

Secretariat.



