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Annex |
AGENDA
1. Opening of the session.

2. Election of the Vice-Chairperson-Rapporteur.
3. Adoption of the agenda.
4, Organization of work.

5. General statements: exchange of information on participants implementation activities
and debate on issues of general interest to the implementation process.

6. Thematic analysis. discussion on and analysis of the following issues. Measures to
facilitate the participation of people of African descent in all political, economic, social and
cultural aspects of society and in the advancement and economic development of their countries:

@ Mainstreaming the situation of people of African descent in plans for achieving the -
Millennium Development Goals;

(b) Empowerment of women of African descent;

(© The role of political partiesin the integration of people of African descent in the political
life and in decision-making processes.

7. Possible modalities of action for ensuring an effective follow-up to the Working Group’s
recommendations.

8. Adoption of conclusions and recommendations.
0. Other matters.

10.  Closing of the session.
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LIST OF PARTICIPANTS
A. Members

Mr. Peter Lesa Kasanda (Chairperson-Rapporteur)
Mr. Joe Frans

Mr. Georges Nicolas Jabbour

Ms. Irina Moroianu-Zlatescu

B. StatesMembersof the United Nationsrepresented by observers

Algeria, Angola, Argentina, Austria, Belgium, Bolivia, Brazil, Chile, Colombia, Congo, Costa

Rica, Cyprus, Ecuador, Egypt, El Salvador, Ethiopia, Finland, France, Ghana, Germany, Greece,

Haiti, Honduras, Iran (Islamic Republic of), Ireland, Israel, Japan, Kenya, Lesotho, Libya Arab

Jamahiriya, Mauritius, Mexico, Morocco, Nigeria, Norway, Republic of Korea, Panama, Poland,

Romania, Russian Federation, South Africa, Sudan, Switzerland, Turkey, Venezuela, Zimbabwe.
C. Non-member Statesrepresented by observers

Holy See

D. Intergovernmental organizations
African Union, International Organization for Migration

E. UNITED NATIONS
Department of Public Information, United Nations Institute for Disarmament Research
F. Non-governmental organizationsin consultative status with the
Economic and Social Council

African Canadian Lega Clinic, African Society of International and Comparative Law, Amnesty
International, Association of World Citizens, Fraternité Notre Dame, Interfaith International,
International Association against Torture, International Service for Human Rights

G. Non-governmental organizationsnot in consultative status
with the Economic and Social Council

Association pour le développement Rural, la protection de I’environnement et de I’ artisanat
DERPREA, Espacio Afro-Americano, Our Rights, Proceso de Comunidades Negras de
Colombia, Culture of Afro-Indigenous Solidarity, Red Afro-Venezolana

H. Panellists and presenters

Mr. Eric Everett Boone, Ms. AlbertineT shibilondi Ngoyi, Mr. Obiora Chinedu Okafor, Ms.
Edna Maria Santos Roland, Ms. Sihaka Tsemo.
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Annex |11

Future modalities of action of the Working Group of Expertson People of
African Descent — programme of work

I. THE MANDATE OF THE WORKING GROUP ON PEOPLE OF AFRICAN
DESCENT

1 Paragraph 7 of the Durban Programme of Action requested the “Commission on Human
Rights to consider establishing a working group or other mechanism of the United Nations to
study the problems of racia discrimination faced by people of African descent living in the
African diaspora and make proposals for the elimination of racial discrimination against people
of African descent. As a follow-up to this recommendation, the Commission on Human Rights
established the Working Group of Experts on People of African Descent, composed of five
members.

2. The mandate of the Working Group is spelled out in Commission on Human Rights
resolution 2002/68, paragraph 8, and further expanded in resolution 2003/30, paragraphs 24-25.
According to these two resolutions respectively, the Group is expected to:

(8) Study the problems of racial discrimination faced by people of African descent living
in the Diaspora and to this end gather al relevant information from Governments,
non-governmental organizations and other relevant sources, including through holding
public meetings with them;

(b) Propose measures to ensure full and effective access to the justice system by people of
African descent;

(c) Submit recommendations on the design, implementation and enforcement of effective
measures to eliminate racial profiling of people of African descent;

(d) Elaborate short-medium-and long-term proposals for the elimination of racia
discrimination against people of African descent, bearing in mind the need for close
collaboration with international and development institutions and the specialized
agencies of the United Nations system to promote the human rights of people of
African descent, inter aliathrough:

(i) Improving the human rights situation of people of African descent by devoting
specia attention to their needs, inter alia through the preparation of specific
programmes of action;

(i) Designing specia projects, in collaboration with people of African descent, to
support their initiatives at the community level and to facilitate the exchange of
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information and technical know-how between these populations and experts in
these areas;

(iii) Developing programmes intended for people of African descent, alocating
additional investments to health systems, education, housing, electricity, drinking
water and environmental control measures and promoting equal opportunities in
employment, as well as other affirmative or positive-action initiatives, within the
human rights framework;

(e) Make proposals on the elimination of racial discrimination against Africans and people
of African descent in al parts of the world;

(f) Address all the issues concerning the well-being of Africans and people of African
descent contained in the Durban Declaration and Programme of Action.

1. OBJECTIVES

3. In light of the content of relevant documents addressing the mandate of the Working
Group, such as the Durban Declaration and Programme of Action, resolutions of the Commission
on Human Rights, reports of the Working Group, as well as discussions at previous sessions, the
Working Group is to follow the implementation of its agenda through:

(&) Promoting tolerance, pluralism and respect for diversity to combat prejudice that leads
to racial discrimination toward people of African descent;

(b) Assisting people of African descent in overcoming social exclusion;

(c) Fostering the development of capacity-building programmes to promote and achieve
equality of opportunity for people of African descent.

[Il. METHODOLOGY
4. The Working Group intends to implement its programme of work by:

() Using the Durban Declaration and Programme of Action as a framework for action to
eliminate racial discrimination and related intolerance affecting people of African
descent;

(b) Using amultidisciplinary approach when considering the situation of people of African
descent;
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(©)

(d)

(€)

Relying on abroad perspective encompassing local, national, regional and international
experience in examining and making recommendations which can address the needs
and well-being of Africans and people of African descent in all parts of the world;

Drawing on expertise and benefiting from collaborative efforts with the Committee on
the Elimination of Racial Discrimination, the Working Group on Minorities of the
Sub-Commission on the Promotion and Protection of Human Rights and the Specia
Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and
related intolerance, including regular exchange of information on anti-discrimination
measures being adopted and the implementation of recommendations benefiting people
of African descent;

Enhancing functional linkages with the Intergovernmental Working Group on the
Effective Implementation of the Durban Declaration and Programme of Action and
with the Group of Independent Eminent Experts to foster a common and streamlined
Durban follow-up agenda.

V. MODALITIESOF ACTION

5. The methods of work developed by the Working Group include the following:

(& Annual sessions based on a thematic approach to discuss specific subjects/topics

relevant to the situation of people of African descent and Africansin all parts of the
world;

(b) Country visits upon the invitation of Governments, in order to facilitate in-depth

understanding of the situation of people of African descent in various regions of the
world, and to collect and promote good practices.

A. ANNUAL SESSIONS

6. The Working Group will continue holding its annual sessions around specific themes
relevant to the situation of people of African descent, while consistently relying on the
provisions contained in the Durban Declaration and Programme of Action.

7. The good practices collected during country visits will inform the discussion during the
annual sessions and establish the platform for a more comprehensive debate on how these
practices could be adopted and replicated in policies of other countries.

8. The Working Group will complement information gathered first-hand through on-site
visits with data provided by States, intergovernmental organizations, national human rights
ingtitutions and different civil-society actors on specific issues, measures and programmes
concerning people of African descent.
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B. COUNTRY VISITS

0. The focus of the visits will combine an all-encompassing approach with a “core theme”
approach.

10.  An al-encompassing approach would alow for a holistic analysis of the situation of
people of African descent in a given country. A “core-theme” approach founded on a thematic
focus while undertaking country visits could also enable the Working Group to identify patterns,
policies and programmes in specific areas, their effectiveness and/or shortcomings, and enable
the mechanism to identify and discuss good practices. In this regard, the Working Group has
decided not only to consider general manifestations of racism, racia discrimination and
xenophobia faced by people of African descent, but also to pay particular attention to
manifestations that are linked to the themes discussed during annual sessions.

11.  The choice of country to visit will be based on factors such as the relative number of
people of African descent living in the given country, the existence and degree of effectiveness
of specific programmes/policies designed to address the discriminatory treatment faced by
people of African descent. Such a choice will also be informed by relevant information received
on the gituation of people of African descent from Governments, non-governmental
organizations or other pertinent sources.

V. Focusfor theyears 2006-2008

12. During the years 2006 to 2008, the Working Group of Experts on People of African
Descent will focus on the following.

A. PROMOTING RESPECT FOR THE HUMAN RIGHTS OF
PEOPLE OF AFRICAN DESCENT

13.  Advocacy: The Working Group intends to engage with Governments, international
organizations and ingtitutions, non-governmental organizations and other actors, as appropriate,
in dialogue to raise awareness and encourage the implementation of measures to enhance the
protection of the human rights of people of African descent. Thiswill be done through its annual
sessions, which will thematically cluster issues concerning people of African descent and, when
suitable, by organizing meetings with those actors, and through country visits.

14. Promotion: The Working Group will encourage the adoption and implementation of
programmes aimed at combating discrimination against people of African descent, including
through the identification of and recommendations on specific measures, contribute to
developing guidelines on good practices in this regard to assist Governments, civil society
organizations and other actors involved in developing and implementing programmes aimed at
the social and political inclusion of people of African descent.



E/CN.4/2006/19
page 28

15. Dissemination: The Working Group will engage in the collection, assessment and
dissemination of good practices in specific areas, which could constitute useful tools to address
problems faced by people of African descent, including through country visits;

B. DIALOGUE WITH GOVERNMENTS, NON-GOVERNMENTAL
ORGANIZATIONSAND OTHER ACTORS

16. Undertaking country missions: The Working Group will undertake one or two country
visits per year to gather information on the situation of people of African descent and on
different policies and programmes and their effectiveness and/or shortcomings, and to develop
recommendations for resolving ongoing problems.

17.  Partnerships with civil society: The Working Group will identify steps to intensify
cooperation with non-governmental organizations and civil society organisations to support their
efforts in promoting and protecting the rights of people of African descent. Collaborative links
could include support for the development of studies and reports on the situation of
Afro-descendants in all parts of the world, the organization of awareness-raising initiatives and
outreach campaigns.

18.  Give a voice to people of African descent: The Working Group will develop efforts to
promote the participation of people of African descent in the relevant processes at the country
and international level. Towards this end, the Working Group will hold consultations with people
of African descent, both during country visits and on other occasions, to gather their views and
exchange information, including about the relevant international standards and processes.



