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BUDGETREPORT (1975-1977) FOR THE PROGRAMME

SUPPORT COS~S OF THE UNITED NATIONS HABITAT
AfID HUMANSETI'LEMENTS FOUNDATION

1. The GoverningCouncil at its third session, (decision
38(111) endorsed a plan and progrcmme of operations for the Founda-

tion and authorized the Executive Director to.proceed with its

implementaticn. At its second session, it had decided (decision

16(11) that the Foundation would be initiated on 1 January 1975
by a single allocation of $4 million over four ye~rs from the
~~d of UNEP.

2. The ExecutiveDirectorconsidersthtt the structureand

plan and programme of operations approved at the third session

of the Council has continuing v~lidity. To date the Foundation

has received a volunt~ry contribution of $5,000 from the Government
of P&kistan in addition to the allocation from the Flind of liNEP.

The Executive Director considers that, Q~til the Foundation's

resources are incre~sed significantly, no substantial changes

should be introduced in the structure &nd budget proposed to the

third session of the Council.

3. In endorsingthe plan and progrcmmeof operations,the
Governing Cow1cil had appr~ved, for the initi~l phase 1975-1976,

28 professional posts and the necessary complement of general

service staff. The Executive Director has begun to take, at

this early stage, steps to recruit only a core stCJ.rf whioh will

consist of approxim~tely 14 Professional posts and supporting

General Service staff to disoh. rge the functions of pI~gramme

development,policy planning and external relations, and administration

and management. Consultationc recent.lyhe1'1 between some members

of the .Advisory Boerd end the F..xecuti'JeDirector em.phasized the
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importanceof the professional competence

the future development of the Found~tion.

supplemented by short-term consultants as

of the nucleus staff to

This core staff will be

required.

4. The Executive Director thus intends in 1976 to oper2te the

Foundation vrith the nucleus staff mentioned above, comprising 14
Profession21 and 26 General Service posts at an estimated cost of

~517,000 for salaries m1d common staff costs, to support & programme
of activities costingat least 51 million. In additionto s~l~ries
and common ste,ff costs, an additional c::mount of ~252, 000 i'!ill be
required for~consultants' services and travel ($108,000), temporary

assistance and overtime (g5,000), travel of staff (:&45,000), externa)._
printing ($5,000), gener~l operating e~~enses ($5,000), supplies and

materials ($10,000) and furniture and equipment (~74,000).

5. The
action s.o

financial

dlocated

Executive Director intends to

as to ensure that as large a~

resources initially available

for programme activities.

te.k0 this course of limited

possible a proportion of the

to the FOlU1dationm2.ybe

6. The sii1gleconstraint on the development of the Foundation's

programme of activities is the present inadequacy of fin2ncial

resources. It is hoped that the CLITrei1tf~1d-raising efforts by

the Executive Director will produce sie;nificant results in the

course of 1976 and 1977. As addition~l resources become available,

the E;~ecut~ve Director proposes to e:~pG.l1dthe programme of C:ccti vi ties

and, as necessary, increase the strength of the required supporting

staff within the limits of the manning table approved by the Governing

Council in decision 38(111) for the initial phase 1975-1976.

7. As most of 1975 was spent on pre:p.:::r.:-:.tory \'lTork for launching

the operationsof the Foundationand its ph~rsicalestablishme:lt,
the Executive Director suggests that the approved maru1ingtable

should remain at the same level in 1977, it being understood, as
explainedabove, that the st~ff stre'1gtrl 2.ndcssociated costs vlOuld
be held in 1976 at levels well below those originally authorized.

8. Details of the organization2.l structurefor the FOThcdEtionwere

presented to the Council at its second session in U1~P/GC/36, and
were approved, l1ithin tha.t frCll1le~,ork c::.n,~ for the sake of complete-

ness, the Executive Director presents <",-i;tc.ched2. breakdo';n of the

budget for 1976-1977 (Tables 1 to VI) reflectinG the costs of the

approved manning table of the Found~tion as well as other supporting
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services. Thisbudget represents the minimum requirement for the

Found~tion to operate at full staff strength ~d as a sep2rate self-

contained operation. The Fotmdation is currently receiving v~rious
services from the secretariat of UNEP ~t no cost to the Foill1dation.

The Executive Director intendf'" to continue this e.rrangement until

the Foundation programme of activities reaches a level which would

require an expanded supportive infrastructure.

Suggested action by the Governing Cow1cil

9. In the light of the above considerations, the Governing

COQ~cil m~ wish to note with approval the budget report of the
Executive Director ~nd to request the Executive Director to report
fUrther on this subject to its fifth cession.
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TAItE I

UNITED NATIONS BABITA r AND HUMAN SETTLEMENTS FOUNDATION

1976/1977 Budget E~timates !I

Summary by pr'o~ramme and by object 0 f expenditure

(US dollars)
I
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~ ,:~It'''';t' <.'~>limatl's represent the minimum requir'emtnt if't',(. Foundat.ion"'('f'e to <Jj)t:I'.1.te at lul.l ..taft 'itn:n!l,th
.., ;tppr'o\,('d b~' the C()\'el'nin~ Council decision 38(I11) ,nd as a s..;parat..e S('ll-cont.aincdopef'at-ion.

:";

Common Travel Contrac- General Supplies rurni-
p'l'ogramme YEAR Salaries staff of staff tual ser- operating and ture and i'O'.UL

co s t s
and :;;

Vl.CCS expenses materials equipment
_. -

UTI'I'lVE DIRECTION
'to r-lASAGEMENT

:d Office of the
Administrator 1976 186,000 47,000 30,000 - - - - 263,

1977 215,000 55,000 36,000 - - - - 306J

J) Policy Planning
and External

.

Relations 1976 96,000 34,000 15,000 - - - - 145J
1977 128,000 46,000 18,000 - - - - 192J

.
U,ANCIAL AND :

CHSICAL SERVICES 1976 294,000 112,000 25,000 - - - - 431,
1977 375,000 145,000 30,000 - - - - 550,

)t IN rs TRA TION AND

NAGEHENT 1976 445,000 175,000 1 5, 000 60,000 152,000 71,000 136,000 1 , 0 5,

1977 532,500 209,000 18,000 75,000 171,000 88,500 34,()(JO 1,12 ,

TOTAL lQ76 1,021,000 36b,U()O 85,000 61),<100 lS2,OOO il,UCJO 136, fj(JO 1 , 93, (JO(

1977 1,5U,500 -t55,O()O lO,OO() 7 5, O()(J 171,UI;I; be, SfJO .1 ,()(Jr) 2 J 176 , ()!)(

GRAND TUTAl 1076/77 ,71,)(I() i.:23,(}U(J 1,,"',00(1 135,(JOO J 2 3 , Oi j(J 1 5c.j, (Jr,() 1 i(), 1):)1) 4, fJf; f}, IJ{)(
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"TABLE II-.-
UNITED NATIONS HABITAT )\1ID HUMAN SETTLEJ.fE:NTS FOUNDATION

ESTABLISHEDPOST IiEQUIRE~lfrS ~
. :. ~- -'1- :", j

_. - . .. . _._ . _. - - -0-- ~'" . .

-. - ~ ..

1976 _. _1977 _ _ .
.. ~__'._" _'__ .. -_0 __._

. Profess~onal co.tegory -' !

. ' .
r' USG--:.j:..: r' ..- -- ... - -"-. ..
, ASG. 1. . O' ..~'.'. 1 :~, .
. ~2 2 2 ' t

; ~1 : 3 3

P-S S 5-

P~4 8 8

p- 3 8 0

~~ 1 1

Tote.l 28 28

Gen~J'al Service c9.-tegory I

G-5 (He,,!York) . 3 3

G-4/1 --.
Total 3 8

Other. c~tegories

Local level 49 49

Totd 49 . 'I '.'" 4.9

. . Grand Total u5 35

J__-

.1
I
I

E:! See footnote to TF.l)le I

--- - - --
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. To..ble III

ESTABLISHED POST REQUIREHENTS

E~ecutive Di~ection and ~cn2gement
Office of the Administr~tor

.-

- - - - - - - -

.
_.

1976 1977

.
Professional category

USG - -

ASG 1 1

D-2 - -

D-1 - -

P-5 - -

P-4 1 1

P-3
-. "

1 1,

P-2/1 - -

Total 3 I 3

General Service cdegory

0-5 (Ne1 York) 2 2

0-4/1 _. - -

Toi;d
.. .

2 2

Other categories

Loc.?l 1evel L1. 4

Totf'..l 4- 4

Grand Tbtd 9 9

____- L ._ -,--
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[STAB!.. ISIIEO ros r Rl'~\, 1Kr'\! ~ r~

E Xl"cut i ,\",' 0 i I'('ct ion ,\1\\' ~t.\I\.\ '~"t~,.~~_~

-<Polic}" Pl&\nnin~ .:tnd [xh't"1\,\lK,'t.,("'t\~

-_..

1976 1\)....., .

-

Professional category

USG .. -
ASG - -
D-2 - -
D-l 1 1
p..5 - -
P-4 1 1
P-3 1 1

P-2/1 - -

Total 3 3

Gener31 Service cabeory

G-5 (New York) 1 1

G-4/1 - -

Total 1 1

Other categories

Local level 3 .
-'

Total 3 '"
.,

Grand Total 7 7
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T.1hl(' V

ESTABLISHED POST REQ111REHlNJS

Financial and Technical St~I'vic{'s

- - - -

1976 ' 1\)77

Professional category

U:;G - -
ASG -

I

-
D-2 1 1

D-l 1 1

P-5 J J
P-4 3 ...'
P-3 2 2

P-2/1 - -

Total 10 10

General Service category

G-5 (New York) 2 2

G-4/1 - -
.

Total 2 2

Other categories
-,'

Local level I 12 12

Total 12 12

Grand 'total 24 24
-
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T;\ b 1(' \' 1

ESTABLISHED po~r RfQrl~Dt[SrS

-

1')76 1977

Professional cater

USG - -

ASG - -

-
I

D-2 1 1

D-l 1 1

P-5 2
")
...

P-4 3 .,

, P-J 4 oS

P-2/1 1 1

Total 12 12

General Service categor .

G- 5 (New York) 3 .'

G-4 - -

-1Total 3 ..
.,

,

Other cateories

Local, l.e..v:l 30 30

Total 30 30

Grand Total 45 45

1


