
UNITED NATIONS

GENERAL
ASSEMBLY

Distr.
GENERM..J

A/34/408
21 September 1979

ORIGI~4L: ENGLISH

Thirty-fourth session
Item 105 of the provisional agenda*

PERSONNEL QUESTIONS

Composition of the Secretariat

Report of the Secreta~T~General
-"'-------'--'--'-----=-..;....:;,"""'-----

CONTENTS

B. Candidates roster

A. Vacancy bulletins and pUblicity

I. COt~OSITION OF THE SECRETARIAT 0 0 ••

G. Extensions beyond the age of retirement

Parar~raphs
,~._~-_._--~._'-"""._,

(
1 13

,
Lt

? If

3 l!

4 8 6

9 9

10 9

11 9

12 ,,= 13 11

14 ~ 28 15

14 - 15 15

16 16

17 - 19 16

20 ~~ 21 18

22 1 .Q_'._)

23 19

2Lt ~

r,q 20L..._)

Inheritance of posts

C. Competitive methods of selection

D. Definition of occupational groups

E. Staff performance reviews

F. Staff mobility. 0 • 0 ••

E.

F. Proportion of men and women

G. Age distribution . . .

A. Total staff of the United Nations

B. Geographical distribution of the Secretariat

C. Representation of Member States

D. Composition of staff at the senior level

II . RECRUITJVJENT AND EMPLOYJliJENT OF PROFESSIONAL STAFF

A/34/150.

79-24163 /
I ~ (l •



AI341408
English
Page 2

CONTENTS (continued)

Paragraphs

Ill. EMPLOYMENT OF\JOMEN . 29 - 35 22

IV. EMPLOYMENT OF GENERAL SERVICE STAFF

ANNEX

STATISTICAL TABLES

36 - 37 24

A. REGIONAL TABLES

Annex page

1. Number of Member States and of nationalities
in the Secretariat by staff in posts subject
geographical distribution by region . . . .

represented
to

1

4,

2. 'rotal Professional and higher level staff of the Secretariat
holding permanent, probationary or fixed-term appointments
for one year or more by appointment status and region

3. Staff in posts sub,ject to geo~raphical distribution and
mid-point of desirable range by region

Appointments, separations from service and other staff
changes in posts subject to geographical distribution
by region . . . . . . . . . . . . . . 0 • • • 0 •

5. Staff in posts subject to geographical distribution by
office and region .. 0 • 0 • • • 0 • • • • • • 0 • •

6. Staff in senior posts subject to geosraphical distribution
by region and level ....,.............

"( . Staff in posts subj ect to geographical distribution and vTith
special language requirements by region, level and sex 0 •

8. Staff appointed as advisers on technical coo·operation
projects by region, office and function (showing number of
female staff) 0 • • • • • 0 •

B. NATIONALITY TABLES

9. Staff in posts subject to geographical distribution by
region, nationality and level (shmling number of female
staff) . . . . . . . . . . . . . . . . . . . 0 • • • •

10. Staff in posts sU-bject togeop;raphical distribution by
region , nationality and type of appointment .....

11. Appointments to posts subject to Geographical distribution
reGion, nationality and level (showing nmr:ber of female
staff) 0 • • • • • • • • • • • • • • • • • • • • • • • • •

1

2

2

:3

3

4

5

6

1)

I ...



A/341408
English
Page 3

CONTENTS (continued)

Annex page

12. Staff changes in posts subject to geographical distribution
by region, nationality and type of appointment (showing
nrunber of female staff) . . . . . . . . . . . . . . . . . . 19

13. Fixed-term staff in posts subject to geographical
distribution by region, nationality and level 0 • 25

14. Staff in posts with special language requirements by region,
nationality and level (showing number of female staff) 29

15. Professional and higher level staff specifically appointed
for mission service by region, nationality and level
(showing number of female staff) . 0 • • • • • • • • 32

16. Weighted and unweighted distribution of posts subject to
geographical distribution and actual staff position in
points by region and nationality . . . .. 33

17. United Nations Development Programme (UNDP) - Changes in
geographical distribution of Professional and higher level
staff by region and nationality (showing number of female
staff) 38

18. United Nations Children's Fund (UNICEF) - Changes in
geographical distribution of Professional and higher level
staff by region and nationality (showing number of female
staff) . . . . . . . 42

C. OTHER TABLES

19. Female staff of the United Nations and related agencies in
Professional and higher level posts . . . . . . . . . .

20. Sex distribution of staff in the United Nations Secretariat
by department or office and category .... .....

21. Composition of the staff by department, division, category
and sex .

46

!
I ..... "



in
and,
A

A/34/408
English
Page 4

I. COMPOSITION OF THE SECRETARIAT

1. The present report is submitted by the Secretary-General in response to
requests of the General Assembly to report annually on the composition of the
Secretariat. It includes information on the implementation of measures and
guidelines that the General Assembly requested the Secretary-General to adopt in
resolution 33/143 of 20 December 1978. The report deals primarily with staff
the regular Secretariat directly under the authority of the Secretary-General
in particular, with the staff in posts subject to geographic81 distribution.
report on recruiting missions will be submitted separately.

A. Total staff of tre United Nations

2. According to Article 97 of the Charter of the United Nations, "the Secretariat
shall comprise a Secretary-General and such staff as the Organization may require"
and, according to Article 101, paragraph 1, "the Staff shall be appointed by the
Secretary-General under regulations established by tl~e General Assembly". The
General Assembly has, ho-Fever, given to the organs shmm in table A a special
status in matters of appointment and their staff are in all cases responsible
directly to the beads of those organs. The table S"bO\TS the total number of staff
as at 30 June 1979 uith career appoint:r:.ents or appointments for a year or more \'iho
are assigned to the Secretariat of the United Nations and to the secretariats of the
organs '\'iith an independent paiTer of appointment. The table distinguishes behTeen
staff in the Professional category and above, technical co-operation project
personnel, and all General Service and other staff. In order to permit a
correlation of the fie:ures of total staff of the Secretariat ,'Tith the regular
budget of the United Nations, the table further distinguishes between the staff in
posts financed in "Thole or in part 1/ from the United Nations regular budget and
the staff in posts financed from extrabudgetary sources.

B. Geographical distribution of the Secretariat

3. Th2 requirements of Article 101, para~raph 3, of the Charter, that the
paramount consideration in the employment of the staff shall be the necessity to
secure the highest standards of efficiency, competence and integrity and tha.t due
regard shall be paid to the importance of recruiting the staff on as "ride a
geographical basis as possible, apply to all the staff of the Secretariat of the
United Nations and the secretariats of the subsidiary orga.ns mentioned in
paragraph 2 above. The system of desira.ble ranges for fTember States, hmvever, hp s
been establisbed by the General Assembly as El guideline for the geographical
distribution of only a limited group of staff in tJ1e Secretariat of the United

1/ A number of posts in the International Trade Centre (ITC) are financed
jointly by the United nations from tbe refoul::lr budge·t and by the General Agreement
on Tariffs and Trade (G-.f~~~lT).

/ ...
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Nations, who are all appointed directly by the Secretary-General. This group of
staff in "posts subject to geographical distribution" consists of all the staff of
the regular Secretariat in the Professional category and above, other than staff
in posts with special language requirements, staff specifically appointed for
mission service, staff specifically appointed for service with the United Nations
Environment Prograw~e, staff specifically appointed after interagency consultation
to posts financed on an interagency basis and staff who have permanent resident
status in, but not the nationality of, the country of their duty station. The
number of staff by region who are respectively in posts subject to geographical
distribution and in the groups of staff which are excluded from geographical
distribution is shown in table 1 of the annex to this report. The system does
not apply to short-term staff, technical co-operation project personnel or the
staff of the secretariats or organs with an independent power of appointment shown
in table A.

C. Representation of Member States

4. The number of Member States and of nationalities represented in the Secretariat
by staff in posts subject to geographical distribution as at 30 June 1978 and
30 June 1979 is shown by region in table 1 of the annex to this report. The number
of staff froDl each region in posts subject to geographical distribution and the
number of Member States in each region which are unrepresented, under-represented,
within their desirable range or above it on 30 June 1979, as compared with the
situation in 1978 and 1969, is shown in table B.

5. At the beginning of the reporting year, there were 23 Member States that were
not represented by any of their nationals in a post subject to geographical
distribution. A newly admitted Member State, the Solomon Islands, was also
unrepresented in a post subject to geographical distribution. During the year,
five nationals of the unrepresented t1ember StRtes of Angola, the Ivory Coast,
Suriname, Swaziland and the United Arab Emirates were appointed. At the end of the
reporting year, on 30 June 1979, there were 19 Member States that "rere still
unrepresented. ~

6. At the beginning of the reporting year, there were 20 Member States that were
under-represented, i.e., the number of their nationals in posts subject to
geographical distri-bution was less than the 10vTer limit of their desirable range.
In addition, Dominica, the other newly admitted Member State, had one national in a
post subject to geographical distribution and had therefore also to be considered
under-represented. During the year, 60 nationals of 15 of these Member States,
China (5), Czechoslovakia (2), German Democratic Republic (2), Germany, Federal

~ List of unrepresented t1ember States at 30 June 1979:

Alb;:mia, Bahamas, Bahrain, Bhutan, Cape Verde, Djibouti, Equatorial Guinea, Gabon,
Guinea-Bissau, Kmrait, Maldives, l'Iozambique, Oman, Papua new Guinea, i;';atar, Samoa,
Sao 1'ome and Principe, Seychelles and Solomon Islands.

I .. ..
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TABLE B

Number of staff and Member States by region
and representation in the Secretariat

1969, 1978 and 1979

Under-
Member Unrepre- repre- vTithin Above

Region Year Staff States sented sented range range

Africa 1969 217 42 7 5 19 11
1978 327 50 11 6 14 19
1979 362 50 8 7 14 21

Asia and the 1969 324 18 2 1 4 11
Pacific 1978 401 24 4 3 7 10

1979 418 25 5 3 5 12

Europe 1969 259 10 1 3 3 3
(Eastern) 1978 316 11 1 4 5 1

1979 303 11 1 3 5 2

Europe 1969 477 17 0 2 6 9
("I1estern) 1978 639 18 0 3 9 6

1979 649 18 0 3 8 7

Latin America 1969 187 20 0 2 8 10
1978 238 21 1 2 9 9
1979 252 21 0 2 10 9

Middle East 1969 95 13 0 2 5 6
1978 132 17 5 2 2 8
1979 138 17 4 3 3 7

North America 1979 434 6 0 0 4 2
and the 1978 621 8 1 0 4 3
Caribbean 1979 642 9 1 1 3 4

Total 1969 1,993 126(100%) 10(7.9%) 15 (11.9%) 49(38.9%) 52 (Lf1. 3%)
1978 2,714 149(100%) 23(15.4%) 20(13.4%) 50(33.6%) 56(37. )
1979 2,802 151(100%) 19(12.6%) 22( 14. 6~n 48 (32.8%) 62 (41. 0%)

Others 1969 38* 4 (Non-member States)
1978 40* 3 (Non-member 2tates)
1979 38* 3 (Non-member States)

* Includes stateless persons.

I . ..
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Republic of (13), Greece (1), Israel (1), Japan (11), Libyan Arab Jamahiriya (2),
Malawi (2), Mexico (5), Poland (8), South Africa (1), Spain (3),
Ukrainian SSR (3) and Venezuela (1), were appointed. As a result, the Libyan
Arab J amahiriya, Malawi, Mexi co and Poland came within their des irable range.
At the end of the reporting year on 30 June 1979, there were 22 underrepresented
Member States. 3/ The appointments to posts subject to geographical distribution
during the year-therefore included 5 nationals of unrepresented ~1ember States
(1,6 per cent), 60 nationals of underrepresented Member States (19.8 per cent),
143 nationals of Member States within their desirable range (47,2 per cent), and
93 nationals of Member States above their desirable range (30.7 pe~ cent). In
addition, one national of a non-Member State that participates in certain
activities of the Organization and one stateless person were appointed.

7. In section 11 of its resolution 33/143, the Assembly requested the Secretary­
Geheral Ylto establish a target of 40 per cent of all vacancies arising in
Professional posts subject to geographical distribution during the period
1979-1980 for the appointment of nationals of unrepresented and underrepresented
countries in order to ensure that all such countries achieve their desirable
ranges during that biennium, while ensuring that the representation of countries
which are within desirable ranges does not decrease H

, In order to achieve this
the Secretary-General has established the following guideline for each department
and office, At least two out of every five candidates appointed to posts in
any department or office must be nationals of unrepresented or underrepresented
Member States, The remaining candidates out of the five appointed should
preferably be nationals of Member States that are within their desirable range,
Recruitment of nationals of overrepresented Member States is being limited to
those cases in which no qualified candidate from a Member State which is
unrepresented, underrepresented, or within its desirable range has been found
through the normal recruitment process and the post must be filled without
further delay in the best interest of the Organization.

8. The Secretary-General has given the primary responsibility for the
achievement of the objectives described in the preceding paragraph to the Office
of Personnel Services. For each vacant post subject to ~eographical distribution
that is to be filled by recruitment from outside the Secretariat, the Office of
Personnel Services will propose to the department or office concerned the names
of qualified candidates who conform to the requirements of the recruitment
policy of the Organization. A department or office which rejects a candidate
proposed by the Office of Personnel Services will be required to give in
writing its justification for rejecting the candidate and the relevant
information will be provided to the appointment and promotion bodies. The
ex officio members of these bodies have been specifically instructed to comment
to them on the extent to which each candidate conforms to the requirements of the
Organization's recruitment policy.

]/ List of underrepresented Member States on 30 June 1979:

Angola, China, Comoros, Czechoslovakia, Dominica, German Democratic Hepublic,
Germany, Federal Republic of, Greece, Israel, Ivory Coast, Japan, Mauritania,
Mongolia, RvTanda, Saudi Arabia, South Africa, Spain, Suriname, Swaziland,
Ukrainian Soviet Socialist Republic, United Arab Emirates and Venezuela.

/ ...
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D. Composition of staff at the senior level

9. In response to the concern of the General Assembly about the representation
of nationals of developing countries in the Secretariat, the Secretary-General
has included in the last three reports on the composition of the Secretariat
tables showing the distribution of staff in posts subject to geographical
distribution according to the groups of r1ember States established by the General
Assembly in its resolution 2152 (XXI) of 17 November 1966 for the purpose of
elections to the Industrial Development Board, as amended from time to time.
These groups represent developing countries in Asia and Africa (Group A),
countries with developed market economies (Group B), developing countries in
Latin America (Group C), and socialist countries (Group D). The Secretary-General
has drawn the attention of all heads of denartments and offices to the request
of the Assembly to the Secretary-General i~ section 11 of resolution 33/143
\ito take further steps to increase the representation of developing countries
at senior and policy-making levels during 1979-1980 in implementing the relevant
resolutions of the General Assemblyl1. Table C shows the situation for the years
1976,1977,1978 and 1979, indicating the number of f1ember States in each group,
the sum of the midpoints of the desirable ranges of these Member States, a
range for each group based on a flexibility factor of 15 per cent and both the
total number of nationals of these t1ember States in posts subject to geographical
distribution and those at the senior level. The table includes in brackets the
number and percentage of female staff members. It shows that the trend towards
an increase in the percentage of nationals of developing countries at the senior
level continues.

E. Inheritance of posts

10. In section 11 of resolution 33/143, the General Assembly reaffirmed that
nno post should be considered the exclusive preserve of any Member State, or
group of States", and requested the Secretary-General lito ensure that this
principle is applied faithfully in accordance with the principle of equitable
geographical distribution\?, This guideline has been drawn to the attention
of all heads of departments and offices and is to be taken into account in all
appointments, especially when they concern the replacement of a retiring
staff member. \Vhen a staff member who is a national of an underrepresented
or marginally represented Member State separates from the service, another
national of the same State may be appointed to a post in the same area of the
Secretariat but not necessarily in the same post or at the same level.

F. Proportion of men and women

11. The General Assembly, in part 111 of resolution 33/143, requested the
Secretary-General Hto take the necessary measures to increase the number of
women in posts subject to geographical distribution to 25 per cent of the total
over a four-year period in accordance with the principle of equitable geographical
distribution ... \!. The number of female and male staff at each level in posts
subject to geographical distribution on 30 June 197G is shown by region in

/oo.
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TABLE C

Distribution of staff in posts subject to geographical
distribution among groups A to D

(showing number of female staff)

Number Number
of Combined Group Number at

Hember desirable mid- Per- of Per- D-1 and Per-
Group Year ~ ranges point centage staff centage above centage

A 1976 82 465-806 635.5 24.4 662 (67) 25.7 (15.5) 85 (3) 27.2

1977 85 657-880 768.5 28.5 689 (75) 26.3 (16.1) 94 (3) 28.5

1978 87 654-879 766.5 28.4 727 (85) 27.2 (18.0) 103 (3) 29.6

1979 88 647-871 759 28.1 764 (97) 27.7 (19.0) 107 (5) 30.8

B 1976 25 1 531-1 185 1 358.0 52.2 1 351 (309) 52.6 (71.7) 165 (5) 52.9

1977 25 1 131-1 539 1 335.0 49.4 1 361 (326) 51.8 (69.8) 172 (4) 52.1

1978 25 1 133-1 543 1 338.0 49.6 1 367 (321) 51.1 (67.9) 173 (7) 49.7

1979 25 1 140-1 549 1 344.5 49.8 1 405 (333) 51.0 (65.3) 169 (9) 48.7

C 1976 27 139-250 194.5 7.5 262 (43) 10.6 (10.0) 29 (2) 9.3

1977 27 195-263 229.0 8.5 271 (49) 10.3 (10.5) 30 (2) 9.1

1978 27 189-255 222.0 8.2 282 (53) 10.6 (11.2) 36 (3) 10.35

1979 28 192-261 226.5 8.4 304 (63) 11.0 (12.4) 38 (4) 11.0

D 1976 10 455-369 412.0 15.9 295 (12) 11.5 (2.8) 33 (1) 10.6

1977 10 314-423 368.5 13.6 305 (17) 11.6 (3.6) 34 (1) 10.3

1978 10 317-427 372.0 13.8 298 (14) 11.1 (2.9) 36 (-) 10.35

1979 10 315-425 370 13.7 285 (17) 10.3 (3.3) 33 (-) 9.5

Total 1976 144 2 590-2 610 2 600.0 100.0 2 570 (431) 100.0 (100) 312 (11) 100.0

1977 147 2 297-3 105 2 701.0 100.0 2 626 (467) 100.0 (100) 330 (10) 100.0

1978 149 2 293-3 104 2 698.5 100.0 2 674 (473) 100.0 (100) 348 (13) 100.0

1979 151 2 294-3 106 2 700.0 100.0 2 758 (510) 100.0 (100) 347 (18) 100.0
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table 7 A of the annex to this report. The percentage of female staff in such
posts has increased from 15.2 per cent in 1971 to 17.8 per cent in 1978 and
~8.6 per cent in 1979. In response to the request of the Assembly, the following
guideline has been established for all appointments to posts subject to
geographical distribution: at least tvTO out of every five candidates appointed
to posts in each department or office should be Homen. The procedure for written
justification mentioned in paragraph 8 above will also apply to the rejection
by a department or office of a woman candidate proposed by the Office of Personnel
Services. In addition, special efforts must be made to recruit women at the
First Officer (p-4) level and above. During the year, 47 or nearly 15.5 per cent
of the 303 appointments to posts subject to geographical distribution vTere of
women candidates. The number appointed at the p-4 level and above was nine of
whom three were appointed at the p_l! level, four at the P-5 level and two at the
Assistant Secretary-General level.

G. Age distribution

12. The Secretary-General was requested in section 11 of resolution 33/143
"to reduce the average age of staff at the P-l and P-2 levels to thirty-five
by taking necessary measures for recruitment of young professional persons and
the enhancement of their career opportunities with the United Nations". The
Assembly, in resolution 31/26 of 29 November 1976, had urp,ed the Secretary-General
"to increase his efforts to attract younger people to the service of the United
Nations, thus increasing the proportion of youth and achieving a better age
balance in the Secretariat l1

• In resolution 32/17 B of 11 November 1977, the
Assembly urged the Secretary-General "to make greater efforts, in the context of
General Assembly resolution 31/26, to appoint to senior posts, both through
recruitment and promotion, younger people of outstanding ability and demonstrable
potentiall? .

13. The average ages of staff in posts subject to geographical distribution and
in posts with special language requirements at different levels are shown for
the last five years in table D. Because these averages are very little affected
by individual actions, such as appointments or promotions, a more graphic
illustration of the changes that have taken place over the last five years is
given in table E which shows the age distribution of staff in posts subject to
geographical distribution at each level on 30 June 1975 and 30 June 1979. In
order not to exacerbate the average age of staff, only in exceptional cases are
candidates being appointed whose age is above the following for each professional
level: P-l, 30; P-2, 35; P-3, 40; p-4, 45; P-5: 50: D-l, 55. During the year,
seven candidates below 27 years of age were appointed to posts subject to
geographical distribution.
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TABLE D

Age distribution of staff in posts subject to geographical distribution
and in posts with special language requirements

19'75-19'79
geogranhic

Under 25 25<-29 30,-34 35-39 40-44 45-49 50-54 55-59 60+ Total---
19'75 '7 90 263 3'72 429 435 4'75 330 68 2 469I

19'76 3 91 285 408 445 455 1~ '76 383 '70 2 616

19'7'7 2 '72 2'76 412 466 463 491 403 8'7 2 6'72

19'78 62 2'78 448 45'7 466 485 446 '72 2 '714

19'79 5 46 258 ~86 510 494 493 1~40 65 2 797
Languag~

1975 14 81 131 10'7 113 '79 III 84 28 '748

19'76 24 106 128 131 99 9'7 109 91 26 811

1977 17 113 140 141 102 115 107 91 30 856

1978 18 115 160 131 11'7 115 109 86 29 880

19'79 12 108 156 14h 125 118 102 99 25 889

Total

1975 21 1'71 394 479 542 514 586 414 96 3 217

19'76 27 197 1!13 539 51t4 552 585 474 96 3 1~27

1977 19 185 416 553 568 5'78 598 494 11'7 3 528

19'78 18 1'77 438 5'79 57l• 581 594 532 101 3 592J

1979 17 154 414 630 635 612 595 539 90 3 686
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TABLE D (continued)

Average age of staff in posts subject to geographical distribution
and in posts with special language requirements by grade

1915-1919
Geographic

USG ASG D-2 D-l P-5 p-4 P-3 P-2 P-l Total-
1915 53.41 50.59 52.85 53.31 50.82 46.48 42.56 39.32 35.81 45.44

1916 59.18 53.94 53.65 53.64 50.91 46.39 42.59 38.93 36.30 45.41

1911 55.54 54.93 53.63 53.83 51.14 46.21 42.14 40.01 31.12 45.90

1978 55.53 53.95 54.11 53.50 51.21 46.28 42.46 39.91 31.51 45.91

1919 55.36 54.51 54.00 53.61 50.12 46.21 42.25 40.28 31.98 45.90

Language

1915 54.25 48.08 41.14 35.45 30.16 42.46

1916 53.13 41.16 40.59 33.91 26.61 41.18

1911 53.51 48.11 40.93 33.52 28.44 41.81

1918 53.66 41.64 40.26 33.96 32.04 41.62

1919 53.09 46.19 1~0. 54 33.91 33.51 41.85

Total

1915 53.41 50.59 52.85 53.31 51.15 46.86 42.04 38.32 35.39 44.14

1916 54.18 53.94 53.54 53.64 51.11 46.13 In.86 31.61 35.63 44.59

1911 55.54 54.93 53.54 53.83 51.36 46.10 42.01 38.04 36.69 44.92

1918 55.53 53.95 54.11 53.50 51.51 46.61 41.60 38.23 36.99 44.90

1919 55.36 54.51 54.00 53.61 50.95 46.39 41.51 38.68 31.14 44.92

I ...
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TABLE E

Age distribution of staff in posts subject to geographical
distribution by grade

1- As at 30 June 1975

USG ASG D-2 D-1 P-5 p-4 P-3 P-2 P-1 Total

Under 25 2 5 7

25-29 1 2 56 31 90

30-34 2 7 99 140 15 263

35-39 3 3 9 98 179 72 8 372

40-44 3 3 7 12 63 178 120 33 10 429

45-49 4 6 14 29 103 147 84 37 11 435

50-54 3 3 19 80 126 119 66 52 7 475

55-59 3 2 20 63 90 66 54 30 2 330

60 and above 4 2 8 16 19 8 5 6 68

Total 17 16 71 203 412 624 609 428 89 2 469

2. As at 30 June 1979

USG ASG D-2 D-1 P-5 p-4 P-3 P-2 P-1 Total

Under 25 2 2 4

25-29 3 37 6 46

30-34 1 18 94 132 13 258

35-39 1 2 14 128 220 98 23 486

40-44 1 5 12 83 214 138 42 16 511

45-49 8 2 13 37 124 170 87 47 6 494

50-54 5 6 19 67 142 131 66 55 2 493

55-59 8 6 28 93 126 90 49 38 2 440

60 and above 6 5 12 14 13 7 6 2 65

Total 27 21 79 224 502 758 663 453 70 2 797
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II. RECRUITMENT AND EMPLOYMENT OF PROFESSIONAL STAFF

A. Vacancy bulletins and pUblicity

14. The General Assembly, in part I of resolution 33/143, requested the Secretary­
General to adopt a number of measures and guidelines regarding the recruitment of
Professional staff. The first two concerned vacancy bulletins and publicity, as
follows:

11 (~) Bulletins containing a statement of all existing vacancies as well
as all those expected to arise in the course of the following year should
be issued every six months, in order to facilitate the submission by
Member States of candidates for recruitment;

it (:9..) Publicity should be given regarding recruitment of personnel in
co-operation with Member States, inter ali~, through United Nations offices,
universities and professional organizations, including women's organizations
whenever appropriate, to fulfil the recruitment policies outlined in the
present resolution."

The first vacancy bulletin issued in response to this request ~as transmitted to
the permanent missions of each Member State on 1 June 1979. The bulletin listed
all vacancies throughout the Secretariat in posts subject to geographical
distribution as at 15 April 1979, except for a limited number of posts earmarked
to be filled through competitive examination. Arrangements are being made for the
regular identification and projection of vacancies expected in the course of each
year. Subsequent issues of the vacancy bulletin will include both existing
vacancies and those expected during the following 12 months, in posts subject to
geographical distribution at levels up to and including the Director (D-2) level.
In the case of vacancies that are to be filled by reassignment or promotion of
staff from within the Secretariat, the vacancy notice will be dispensed with, but
any resulting vacancy to be filled by recruitment from outside the Secretariat will
be announced in the bulletin.

15. PUblicity regarding the recruitment of candidates to vacant posts has been
conducted in co-operation with Member States. All individual vacancy announcements
are circulated to their Permanent Representatives. The heads of all Departments
and Offices at Headquarters as well as the heads of United Nations offices away
from Headquarters, the Directors of the United Nations Information Centres (UNIC)
and the Resident Representatives of the United Nations Development Programme (UNDP)
have been requested to assist in the search for qualified candidates, particularly
among nationals of unrepresented and underrepresented Member States. The
distribution lists for vacancy announcements have been reviewed in order to ensure
a global basis for recruitment and a list of institutions of higher learning
throughout the world has been compiled for publicity regarding recruitment,
particularly of nationals from unrepresented or underrepresented Member States.
For those posts which require highly specialized skills, lists are being prepared
of relevant research and training institutions where students from unrepresented
and underrepresented countries are likely to attend. These institutions will
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receive vacancy announcements whenever such posts become vacant. In order to
increase the number of qualified women candidates from different regions, major
professional women's organizations and universities throughout the world are
"being approached. The v.Torld Conference of the United Nations Decade for \vomen, to
ce held in 1980, will also provide the opportunity for representatives of the
Secretary-General to participate in all regional preparatory meetings scheduled to
take place between August and December 1979 and through this participation to
publicize the interest of the United Nations in the recruitment of women and to
establish direct contact with organizations and individuals devoted to the
advancement of women.

B. Candidates roster

16. Another of the measures the Secretary-General was requested to adopt regarding
the recruitment of Professional staff read as follows:

ilC~) Composition of the roster of candidates should be improved in order
to make it more geographically representative and make it better reflect the
recruitment needs of the Secretariat among various occupational groups as well
as to increase the number of women on the roster, and, prior to filling a
vacancy, a thorough search should be made of the roster for suitable
candidates. "

In conjunction with the work related to publicity referred to in paragraph 15 above,
efforts are being concentrated on increasing the number of candidates in the roster
who are nationals of unrepresented or underrepresented Member States as well as
the number of women and young persons. The number and proportion of such candidates
have increased over the past year. The number of candidates from unrepresented
and underrepresented countries in the roster increased by over 35 per cent and the
number of women candidates by more than 20 per cent over the year. Nevertheless,
some difficulties remain in finding qualified candidates from certain unrepresented
and underrepresented countries, especially those having a small population and/or
particularly attractive alternative employment opportunities. As to the request
to make the roster better reflect the recruitment needs of the Secretariat among
various occupational groups, a major improvement of the coding system is now being
studied on the basis of an analysis of job descriptions and projected staffing needs.
In response to this request, procedures have also been introduced to ensure that
the roster is always searched at the same time that vacancy announcements are
prepared. Additional computer terminals are also being installed for use directly
by Recruitment Officers and arrangements are being made to permit the secretariats
of the regional commissions to benefit in the same way from roster searches for
their vacant posts.

C. Competitive methods of selection

17. The General Assembly requested the Secretary-General to adopt measures with
regard to the selection of staff for the Assistant Officer (P-l) level and the
Associate Officer (P-2) level of the Professional category for movement from
within the Secretariat and for recruitment from outside as follows:
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VI (g) Movement of staff from the General Service category to the
Professional category should be limited to the P-l and P-2 levels and be
permitted up to 30 per cent of the total posts available for appointment at
those levels and such recruitment should be conducted exclusively through
competitive methods of selection from General Service staff with at least five
years' experience and post-secondary educational qualifications;

"(h) Competitive methods of recruitment should be used in consultation
with the Governments concerned, organized on a national, subregionalor
regional basis, for selection of staff at the P-l and P-2 levels with a view
to making the'geographical distribution of posts in the Secretariat more
equitable;

lieu Necessary measures should be devised to protect the confidentiality
and objectivity of the methods of selection described above and to ensure
that the methods of testing take into account the cultural and linguistic
diversity of the membership of the United Nations. 11

18. In response to this request, the Secretary-General has determined that, in
the present circumstance, examinations might offer the most appropriate and
objective competitive method of selection. Accordingly, he has decided that
previous procedures for the promotion of staff in the General Service and related
categories to the Assistant Officer (P-l) and Associate Officer (P-2) levels will
be replaced by new procedures which will require staff seeking promotion to take
a competitive examination. The examination will be open to all staff of the
regular Secretariat in the General Service and related categories with five years'
or more of continuous service and post-secondary educational qualifications. It
will consist of two written papers and an interview. All eligible staff members
will take a core paper to test, inter alia, the staff member's analytical capacity,
drafting ability and knowledge of the United Nations. In addition, each such staff
member will have to take a specialized paper designed to test the specific knowledge
required in the occupation concerned. Successful candidates will be interviewed
by a Board of Examiners for the appropriate occupational group. The pOlicies and
procedures to be followed have been laid down in a Secretary-General's bulletin
(ST/SGB/173) and an administrative instruction (ST/AI/268) of 29 August 1979. The
examination is scheduled to begin with the core paper to be written on
24 November 1979.

19. In view of the large number of staff members of French nationality who are
approaching the age of 60, a competition was held early in 1979, in co-operation
with the French Government, in order to find young recruits- at junior entry
levels. The competition was open to male and female candidates of less than 27
years of age who qualified for entry to the French National School of Administration.
One male and two female candidates who were successful in the examination are being
offered appointments with the Secretariat. In order to find candidates of
Japanese nationality to serve with the Secretariat of the United Nations,
consultations are being held with representatives of the Japanese Government with
regard to the possibility of holding a competition for nationals of Japan who are
currently studying in Canada or the United States of America. A survey of more
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than 230 colleges and universities in these two countries indicated that a large
number of such students possess or are acquiring academic qualifications and
linguistic abilities which would be well-suited to the various requirements of
posts in the Secretariat. This competition is expected to be held early in 1980.

D. Definition of occupational groups

20. In connexion with the recruitment of Professional staff, the Assembly in
section I, paragraph 1 (f), of resolution 33/143 requested that a defintion of
occupational groups should be established and a list of occupational groups for
General Service and Professional categories should be drawn up along with standards
for entry, promotion and rotation of staff. The International Civil Service
Commission (ICSC), in its development of a common classification of occupational
groups under article 13 of its Statute, has now established draft definitions of
more than 300 occupations that are currently represented in the organizations
applying the common system of salaries and allowances. These draft definitions
will permit the identification of fields of work common to several of the
organizations for which the Commission is responsible for establishing job
classification standards. The distribution of staff among these occupations is
currently being established by each organization and at the same time any additional
occupations not yet defined will be identified to ensure that the occupations of
all staff are defined. Standards for entry, promotion and rotation of staff are
being prepared for staff working in the field of information, the first occupational
group for which a Career Development Committee has been established within the
Secretariat, in accordance with the Secretary-General's bulletin ST/SGB/166 of
18 May 1978.

21. Since the thirty-third session of the General Assembly, when progress in the
classification of posts in the Professional category and at the Principal Officer
(D-l) level at Headquarters was brought to the attention of the Assembly in the
report of the Secretary-General (A/C.5/33/28), the classification of over
70 per cent of all posts at these levels at Headquarters and at other major duty
stations (Geneva, Vienna, Nairobi, Bangkok, Santiago and Addis Ababa) has been
completed. The classification of most of the remaining posts is at an advanced
stage. There remain to be classified posts in the Department of International
Economic and Social Affairs, the Department of Technical Co-operation for
Development, and in the Economic Commission for Western Asia, in the United Nations
Centre for Human Settlements (Habitat) and the United Nations Information Centres.
The job classification standards were also used to determine the level of all new
posts and to verify the justification for all requests for the reclassification of
posts to a higher level. The results of the classification exercise will be
reported separately to the Assembly with proposals for future work in this field.

E. Staff performance reviews

22. Information was requested by the Assembly on the over-all results of the
staff performance review of Professional staff in section I, paragraph 1 (e), of
resolution 33/143. Special procedures involving review by the appropriate
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appointment and promotion body are used to review the performance of staff at the
expiry of probationary periods and five years after they are granted a permanent
appointment. These are in addition to the evaluation of the performance of all
staff by their supervisors annually in the case of staff on probationary
appointments and every two years in the case of all other staff. Table F shows,
for each of the last five years, the number of staff in posts subject to
geographical distribution who were granted probationary appointments on initial
appointment, the number of staff initially appointed for a fixed term who were
subsequently granted a probationary appointment, the number of staff on probationary
appointments whose period of probation was extended, the number of staff whose
probationary appointments were terminated and the number of staff whose permanent
appointments were not confirmed but terminated on the occasion of the five-year
review for the purpose of determining whether the staff member has maintained the
standards of efficiency, competence and integrity established in the Charter.

Table F

Results of staff performance review of staff in posts subject to
geographical distribution for the calendar years 1974-1978

Number of staff 1974 1975 1976 1977 1978 Total

(a) Initially granted probationary
appointments 62 63 35 17 17 194

(b) Granted probationary appointments
after an initial fixed-term
appointment 49 76 64 66 76 331

(c) Whose probationary period was
extended 3 1 2 1 7

(d) Whose probationary appointment
was terminated 3 1 4

(e) Whose permanent appointment
was terminated 1 1

F. Staff mobility

23. The General Assembly also requested the Secretary-General to lay down the
following guideline regarding the mobility of staff:

Vi (.9:.)
to work at
such tours
evaluating

Professional staff of the United Nations should be encouraged
more than one duty station and satisfactory performance during
of duty should be considered an additional positive factor in
them for promotion. Vi

/ ...



A!34/408
fnglish
Page 20

In the light of this interest, the mobility factor was introduced in the annual
review leading to the 1979 promotion registers. Satisfactory service in a peace~

keeping mission, at another duty station or with one of the subsidiary organs of
the United Nations or with another organization of the United Nations family was
required to be mentioned in all recommendations for promotion and was taken into
account by the appointment and promotion bodies as a positive factor in the
promotion reviews. As a result, mobility should become desirable for staff members
wishing to advance their careers. The degree of staff mobility necessary for the
Organization to accomplish the tasks entrusted to it varies from one occupation to
another. As announced by the Secretary-General in his bulletin of 18 May 1978
(ST/SGB/166) on the establishment of a career development system, one of the
functions of each Career Development Committee will be to advise on the frequency
of movement of staff between posts in an occupational group and between different
duty stations that would be appropriate.

G. ~xtensions beyond the age of retirement

24. In section 11, paragraph 3, of resolution 33/143, the General Assembly
requested the Secretary-General '1to apply the regulations regarding the age of
retirement and not grant extensions beyond the established age of retirement except
for the minimum time required to find a suitable replacement, which shall be
initially until the end of 1979 and thereafter not normally for more than six months
after the established age of retirement". The attention of all Departments and
Offices was specifically draw~ to this directive, and they have been requested to
make plans well in advance for the replacement of staff members who are approaching
retirement age 0 Extensions for a limited period of normally not more than six
months beyond the age of 60 may be granted only when convincing evidence is given
that more time is needed to find a suitable replacement. As a transitional
measure, and in keeping with the request by the General Assembly, it was also
decided that staff members who have reached the age of 60 before 30 June 1979 may
be extended for a period exceeding six months, but not beyond 31 December 1979.
Finally, staff members whose service had already been extended may receive a
further extension only until the end of the current year, even if this amounts to
less than six months.

250 The above guidelines are being strictly applied with regard to all staff other
than technical co-operation project personnel, who are always appointed for fixed
terms and whose appointments may be extended as required for the projects on which
they are engaged. The strict application of the guideline to regular staff has,
however, had an impact on two particular groups of staff in posts which are not
subject to geographical distribution 0 The Secretary-General believes that these
two cases should be brought to the attention of the Assembly because he considers
it would be in the interest of the Organization to continue to make a limited
nurnber of exceptions with respect to themo

260 The first group comprises staff in posts with special language requirements.
There is a world-wide demand for the services of persons qualified in this field
which is greater than the current supply. Few employers have a continuous need
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for such services and most rely on a large pool of free-lance interpreters and
translators to meet their needs as they arise. Because the demand exceeds the
supply, qualified members of the pool command higher rates of pay than those of
regular staff in the Secretariat. During 1978, for example, the approximate cost
per assignment at Headquarters of a free-lance interpreter was 20 per cent more than
the cost of an assignment performed by a regular staff member. As a consequence,
many language staff join the pool immediately on retirement and remain distinguished
members of it for many years. The most competent members may find employment
almost full~time in this way. Since they are fully trained in the work and
practices of the Organization and are well known to it, they are preferred to other
members of the pool. While the Organization normally uses the pool to cover peak
workloads in its conference schedule, it frequently has to use the free-lance pool
in addition for work that would have been done by regular staff if all vacant posts
had been filled. It is increasingly difficult and expensive to find and train a
sufficient number of qualified candidates for these jobs. It is also difficult to
retain trained staff and to recruit replacements who are fully capable of meeting
the requirements of the Organization and who are interested in the economic and
other contractual conditions that it can offer its regular staff. To retain some
language staff beyond the age of 60 would therefore make it possible for the
Organization to benefit from their services at the same time as reducing its
costs over all.

27. The second group comprises staff in the General Service and related categories
who are for the most part assigned to offices in localities where the prevailing
local conditions frequently include compulsory retirement at an age much higher
than 60, or may not even permit a mandatory retirement age at all. For certain
functions, particularly those of a technical nature or requiring language skills
that are in heavY demand on the job market, there are objective difficulties in
finding suitable replacements and the cost involved can be significant.

28. In the light of these considerations, it may be in the best interest of the
Organization if - whenever it is strictly necessary - a certain amount of
flexibility could be used in applying the policy on retirement age to the groups
of staff referred to in paragraphs 26 and 27 above taking into account the need
to protect the career prospects of other staff.
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IH. EMPLOYMENT OF WOMEN

29. In addition to the objective of the General Assembly of increasing the
proportion of women in the Secretariat, the Assembly has sought equality of
opportunity for women. In resolution 33/143, it called upon the Secretary-General
and all the United Nations organizations to put an end to any form of discrimination
based on sex, as laid down in Article 8 of the Charter, in conditions of employment,
recruitment, promotion and training, and to ensure that the opportunities for
employment and promotion of women in the United Nations are equal to those of men.
The resolution also requested the Secretary-General and the executive heads of the
other organizations within the United Nations system to issue, with due regard to
the principle of equitable geographical distribution, policy statements and
directives necessary to foster these objectives.

30. By the same resolution, the Secretary-General and the executive heads of the
other organizations were requested, in pursuit of these objectives, first, to
ensure that women were fairly represented on personnel advisory and administrative
boards, secondly, to review existing recruitment literature, publicity and
promotion procedures, and internal training programmes and, thirdly, to review and
revise, as necessary, their staff rules and procedures covering assignments of
married couples to the same duty station, maternity leave, part-time employment and
flexible working hours. The Administrative Committee on Co-ordination (ACC) was
also invited to review the situation regarding the recruitment of, and career
development opportunities for, women in the secretariats of the organizations within
the United Nations system and to submit periOdic reports to the General Assembly
incorporating specific proposals to achieve this objective, from the thirty-fourth
session of the Assembly onwards. The organizations consider that the measures
which are open to them to facilitate the access of women to senior positions are
essentially the same as those which they could adopt for all positions in their
secretariats. These include, in addition to the amendment of existing rules
designed to ensure full equality of treatment for men and women by helping them
to combine their occupational and family responsibilities, positive action to
encourage the participation of WOffien in all fields of the organization's activity
and the appointment of women staff members to internal administrative bodies.

31. The policy of the Secretary-General on equality of men and women in the
Secretariat was laid down in his bulletin ST/SGB/154 of 8 March 1977. On
8 March 1979, an information circular containing guidelines for promoting equal
treatment for men and women in the Secretariat (ST/IC/79/17) was issued. This
circular addresses itself to attitudes, behaviour and language that female staff
members generally feel to be incompatible with their equal status. By identifying
them and by alerting staff members to their inappropriateness, the circular seeks
to assist in eradicating every possible incidence of discrimination based on sex
in the Secretariat.

32. The principal personnel advisory and administrative boards in the Secretariat
are the Joint Advisory Committee, the appointment and promotion bodies, the Joint
Appeals Board, the Joint Disciplinary Committee and the Panel to investigate
allegations of discriminatory treatment. They exist at Headquarters and at the
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other major duty stations. Their membership is selected by, or on behalf of, the
Secretary-General in consultation with the staff. The Secretary-General attaches
great importance to the participation of women in these bodies, and efforts are
made to ensure that a fair proportion of women are included among their members.
At Headquarters, during the period 1978-1979, women accounted for 4 out of 15,
or 27 per cent of the membership of the Joint Advisory Committee, including its
Chairman; 8 out of 34, or 24 per cent, of the Appointment and Promotion Board and
Committee; 6 out of 30, or 20 per cent, of the Joint Appeals Board; and 4 out of
13, or 31 per cent, of the Joint Disciplinary Committee. During the same period,
3 of the 5 members of the Panel to investigate allegations of discriminatory
treatment were women.

33. The employment of staff members' spouses by the Organization is already
allowed under the staff rules subject to certain limitations, which apply to other
relatives as well. At present, except where another person equally well qualified
cannot be recruited, appointment is not granted to a close relative of a staff
member. While awaiting consideration of a system-wide standard by ICSC in the
context of its review of recruitment standards and procedures, a new policy is
being considered with respect to staff members who are married to other staff
members. When one such staff member is reassigned to another duty station for a
specified period, his or her spouse may be granted special leave without pay for
the period to accompany the staff member who is reassigned. In addition, every
effort will be made to assign the accompanying spouse to an appropriate post at
the same duty station. When one such staff member is transferred indefinitely to
a new duty station, every effort will be made in the same way to assign the spouse
to an appropriate post at the same duty station, if possible without a break in
service.

34. In accordance with the General Assembly's request in resolution 33/143~

the Secretary-General and his colleagues in ACC have undertaken an examination of
the pertinent staff rules with a view to determining ways and means of
liberalizing maternity-leave provisions in order to facilitate the employment
of women by the United Nations. In this examination, account is being taken of
the practice in Member States, particularly those that are hosts to the
Headquarters of the United Nations, the specialized agencies and the International
Atomic Energy Agency (IAEA). Pursuant to the Assembly resolution, it has been
agreed by the organizations participating in the common system to extend the
present arrangements for maternity leave with full pay from 12 weeks to 16 weeks
with effect from 1 January 1980.

35. As part-time employment could improve the employment opportunities of women,
particularly those who wish to assume family responsibilities without abandoning
their careers, ACC has decided to recommend that all organizations which do not
already do so should consider the employment of part-time staff. In accordance
with the request of the General Assembly, the Secretary-General is also reviewing
staff rules and procedures covering part-time employment and flexible working
hours. It should be noted that schemes for the application of both are already
in use in some sections of the Secretariat. There are at present a number of staff
members working on a part-time basis at Headquarters, at the United Nations Office
at Geneva and at the United Nations Industrial Development Organization (UNIDO)
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in Vienna. Flexible working hours were introduced at UNIDO in 1972 and apply to
about one third of its staff. During 1979, the Department of Conference Services
at Headquarters put forward proposals for introducing flexible working hours on an
experimental basis. A small group of staff have been using flexible working hours
in the United Nations Office at Geneva for three years. Their experience, as well
as that of UNIDO and Headquarters, will be taken into account by the Secretary­
General in the development of a comprehensive proposal which could be extended
to all areas of the Secretariat.

IV. EMPLOYMENT OF GENERAL SERVICE STAFF

36. Section IV of General Assembly resolution 33/143 contained prov1s10ns dealing
with measures to be taken concerning the General Service category particularly in
the United Nations Office at Geneva. By it, the Secretary-General was requested
to establish the entrance level qualifications and maximum levels of grades for
various occupations of the General Service category at Geneva on the basis of the
levels of equivalent grades for the same occupations in New York. The resolution
also called for the finalization of the post-classification exercise in Geneva.
The task of determining the modalities of a classification system for General
Service staff at Geneva was entrusted by the United Nations Office at Geneva in
1978 to a Joint Committee composed of representatives of the staff and the
administration. Its mandate concerned the formulation of recommendations on the
classification system itself and also of conclusions to be used as a basis for the
establishment of occupational groups. The report of the Committee contains
proposals for a job-classification system based on points, given in conformity
with job factors related to the knowledge and experience required, the
responsibility of the post and the effort required in its functions. It also
provides for a measure of career development within and between occupations. The
proposals in the report will be used to harmonize, to the maximum extent possible,
the definitions of occupational groups in all the organizations of the United
Nations system based in Geneva, taking into account the requirements of each
organization.

37. Resolution 33/143 also contained prov1s1ons by which the Secretary-General
was requested to carry out the recommendations contained in the report of the
Joint Inspection Unit on General Service staff of the United Nations and
Geneva-based specialized agencies, in co-operation with the agencies and taking
into account the relevant comments of ACC (A/33/l29, para. 2) and the Advisory
Committee on Administrative and Budgetary Questions. ~ These recommendations were
designed to achieve a more rational use of General Service staff. They referred to
questions such as the establishment of common occupational groups for organizations
in Geneva, recruitment measures, the nature of contracts given and the better
utilization of secretarial and other services. In its comments on the
recommendations, ACC noted that some of them fell within the competence of ICSC and
that the views expressed by ACC in their respect were subject to reconsideration
in the light of the advice the Commission may see fit to issue. These
recommendations will accordingly be raised when they are considered by ICSC. Other

4/ Official Records of the General Assembly, Thirty-third Session,
Suppl~ent No. 7 (A/33/7), paras. 43-47. .
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recommendations were related to personnel policy reforms such as the institution
of competitive examinations for the passage from the General Service to the
Professional category, flexible working hours and part-time employment, which were
the subject of other recommendations of the Joint Inspection Unit endorsed by the
General Assembly under another section of resolution 33/143. They are being carried
out in that context and are reported on in sections 11 and III above. Except for
the establishment of a common recruitment service at Geneva, which ACC estimated
to be at least as costly as the present arrangements without necessarily being more
efficacious, all other recommendations are being carried out (such as those
relating to the grouping where appropriate of secretaries within units into a pool,
the establishment of productivity standards for typing pools and others) or are
under study (such as the introduction of modern office equipment and the contracting
of outside services, preferably on a common basis, for work previously done by
staff members). In addition, some recommendations, such as those concerning the
administering of Hclerical tests il to candidates and the setting of in-grade
periods as a prerequisite for promotion, will be carried out in conjunction with
the establishment of a job-classification and occupational-group scheme as
mentioned in the previous paragraph.
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LalGD1GB Af

IIISSIOI 1</

UIUY

J:IITEBaGBlct V

P.IBSIDBIIT1/

PIOJlC'1'S .!1/

0" tun.l!/

SECOIDBD y

363 1111 303 ..4.. 250 131 6lI2 39 2 191

52 101 152 350 103 26 93 12 889

2 , 1 11 2 1 21

26 16 10 31 .. 3 111 112

2 2 3 1

2 2 1 8

3 11 1 11 20

8 11 10 3 1 2 35

11 9 2 21 11 11 9 53

/158 556 1110 1 085 31/1 115 169 55

..................................................................................................................................

1/ staff in posts SUbject to geographical distribution •
.IV Staff in posts with special language reqniresents.
S/ Staff specifically appouted for nssiClOl serYice.
at Staff specifically appointed for service With the United lations Bnvironsent Prograsse.
IV Staff specifically appointed after uteragency consultation to posts financed on an interagency .....is.
Lt Staff having persanent resident status in the United States of aserica.
!1/ Staff detailed or assi9lled to a technical assistance project.
at Staff on special leave without pay.
1/ Staff on second..... t to the Dnited latiODs Developsent Progras.e or other Dnited lations bodies.



1.,311/1108
IlIIGLISB
A.-Ill
PAGIl 2

UBLIl 3

STAFF XI POSTS SDBJIlCT TO GIlOGIAPBICAL OISTIIBUTIOI

CAS AT 30 JUII 1918 AID 30 JUIIl 1919)

1.,3../ ..08
IlIGLISH
AlIBX
PAGE 2

...................................................................................................................................
IICRIASI BIO-POIIT or ACTUAL STAr,

I I G I 0 I IUBBIR or STArr 10ICRIASI) OBSIIABLB RAIGI POSITlOI

30/6/18 30/&/19 IOBBIR PIR CBIT 30/&/18 30/&/79 30/&/16 30/&/79...................................................................................................................................
APRICA

ASIA 1.10 'rII1l PACIfiC

IlUBOPI cnSTIlII)

IlU80PIl CIIlSTIlBI)

LAUI UIlBICA

BIOOLI lAST

I. ABIlBICA & CABIBBIAI

327 3&3 36 11.0 10.2 10.2 12.0 13.0

1101 .." 16 11.0 21.3 21." 1'1.6 1'1.9

31& 303 (13) C".O) 1'1.2 1...1 11.6 10.8

639 6'1& 7 1.1 22.7 22.& 23.5 23.1

238 250 12 5.0 7.2 7.2 8.8 8.9

132 137 5 3.8 11.'1 .... '1.9 11.9

&21 &112 21 3." 20.0 20.1 22.9 23.0

SUBi'OTAL

OTBIlIS

267'1 2756

39

all

(1) 1.5 1.11

TOTAL 2 71.. 2 797 83 3.1 100.0 100.0 100.0 100.0

...................................................................................................................................

TABLI 'I

APPOIITBIITS. SBPABATIOIS 'BOB SIlBYlCB AID OTBBB STAPP CBAIGBS

III POSTS SUBJECT TO G80GIAPBlc&L OISTBI8OTIO.

Bt IlIGIOI

11 JULt 1978-30 JUIB 1979)

...................................................................................................................................
APPOIITBBITS SBPAJlAT lOllS il/ OTBIl8

--------------------------------- -------------------------------------- STAPP
R B G I 0 11 CARIlBI PlIBO- TOTAL CAIlIlIlR PIXIlO- TOTAL CHAIIGIlS at

TIl8I1 TBRII +.........- ..
APRICA

BUROPI (IlP.STIlBII)

B UlIOPE InSTIll.)

L .n'U ABIlRlc&

11 IOOLI nST

11. AftllBICA & CARIBBBAII

'I

6

39 1I3 2 7 9 +7 -5

'Ill '15 12 21 33 +11 -7

56 56 2 71 73 +& -2

51l &0 35 22 57 +26 -22

30 30 18 6 211 +11 -5

13 13 Il 7 11 +5 -2

53 51l 35 28 63 +33 -3

+99 -46SUBTOTAL

OTHBRS

12 289

2

301

2

108

2

1&2

3

270

5 +3 -1

TOTaL 12 291 303 110 165 275 +102 -47

••** * *.....................................................................................••••••••*****

&/ These colasns include all resignations. retireaents. ezpiry of fized-ters appointsents and separations fro. serrice for any
o'ther cause.

a/ These colusns show gains and losses resnltiag fros such changes as sovesents of staff

1. between posts snbject to geographical distribnt:Lon and posts with special language requiresents;
2. placed on special leave without payor retarned fro. such leave;
3. detailed or assigned to a technical assistance projec1: or retuned fros such project;
11. seconded to the United .ations Oevelopsent Progra.se or other united lIations bodies or retarned froD such secondsent;
S. prosoted fro. the General Service category to the Professional category;
6. after a change of nationality status.



1/311/"08
.IGLISB
lllEX
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TaBLI !>

S~lPP XI POSTS SUBJBa TO GBOGBlPBXCn DIS~8IBU~IOI

Bt OPPlCI liD 81GIOI

(&5 U 30 JU" 1979)

1/311/"08
IIGLISB
..11).
P1GB 3

...................................................................................................................................
• 8BGIOI ASIA , rBE BUBOPE .UBOP. Ll~II RIDDL! 108~

OPPlCE' lPBICA PACIPJ:C (BASTB") (lJBS~BII) AIIBBICl BAS~ ""ICA 1\ orBBas TOTAL
• CABIBBBAI...................................................................................................................................

--~----------------------------------------------------------------------------------------------------

BBlDllIlAB'tEIIS ..,

BCB

BSC1P

BCLl

ICA

BClfl

UJlCUD J!/

UUDO .R.I

III1BP .RI

GEUU .SA/

roUL

142

126

5

27

32

9

21

363

2'11

88

2

4

4

31

25

5

16

1117

1!>4

38

11

3

5

21

II!>

4

22

303

271

49

14

14

11

5

!>5

108

10

109

97

2

92

3

18

23

2"

12

250

2

3

45

5

17

2

9

137

1!>

17

25

8

12

34

53

8

28

6112

7

13

9

39

1 ""3

114

137

139

159

72

204

303

110

226

2 797

...................................................................................................................................

11 Including infor.a~ion cen~r8s.

k/ Including liaison offic.s a~ o~ber du~y s~a~iODS.

~ Including ~ Office of ~b. uni~ed .a~ions Disas~.r I.li.f CO-ordina~or, ~b8 DiYiaion of larconc Drugs,
~be S&cre~ari.~ of ~b. Ia~.rna~ioDlll I.rco~ics Coa~rol Board, ~be DiYiaion of Social Affairs, "e DiYis1.on of Baua
ligb~s aad ~be Coaference of ~b.CO••i~~_ oa Disar.a••a~ in &ea.ya.

~AlLE 6

STUF 11 SUIOB POSTS SUBJZCT m GIlOGIlPBIClL D:lSr8IBU~IOI

BI BIGXOI AID LEYBL

(is U 30 JUII 1978 liD 30 JUIE 1979)

••••••**•••**** ..
30/6/78 30/6/19 :lICBIASB

I I G X 0 I ------------------ ------------------ OB
USG ASG D-2 D-1 Torn I USG lSG D-2 D-1 m~n I DBCBBASB...................................................................................................................................

AnICA

ASIl AID !BB PACIPIC

BUBOPB CUnEIII)

BUBOPI (lfESrBBI)

LUII lllBBICl

IIIDDLB IAS!

•• lllEIICl , CAIIBBBA.

5

5

3

2

.2

2

8

2

4

5

11

15

20

!>

5

28

38

20

60

21

14

47

40

!>5

39

92

32

21

69

11.4

15.6

11.1

26.1

9.1

6.0

19.6

7

5

3

2

2

3

10

5

5

14

24

4

5

12

31

36

19

56

23

11

45

58

37

94

32

18

611

12.5

16.!>

10.5

26.8

9.1

5.1

18.2

+3

-2

+2

-3

SUBmTAL

OTaEIIS

TOTAL 25

18

18

77 228

3

78 231

348

4

.lS2

98.9

1.1

100.0

27

27

21

21

78 221

3

79 224

3117

4

3!>1

1.1

100.0

-1

-1

...................................................................................................................................



1/n.l'08
IIGLISB
llln
PUI "

'fiBLB 7

srlrr 81 ..GIOI, LB'IL liD SII

(is U lO 01011 1979)

I. srlPp 11 POsrs S08JBCr ro GBOGBlPBICIL DISrBXBOTIOI

1/31l/1l08
IlIGLISH
A.III
PAGI Il

...............................................................** ..
OSG 156 D-2 D-1 P-5 P-II P-3 P-2 P-1 SUllTOrAL 11'

BJgIOI --------------------------------------------------------------------------------------------------- TOrAL
pap a pap a P 8 P 8 P 8 P 8 pap 8...................................................................................................................................

lPIICI 7 1 1 Il 1 lO 3 60 3 95 9 86 12 111 1 9 30 333 363
8.3 91.7

20 136 51 106

I SII liD rBB PICInc

IUHOPB (IBSrlBI)

3

Il 2

3

1

8 1

111

23 2

32

19

81

118

8 117

10 96

95

17

2 75

29

111

36

31

S9 10

13 70 3117
16.8 83.2

11 28b
5.6 91l.1l

Il 135 511
20.9 79.1

303

112 no

Llru 18BBXCl

aIDDLB nsr

I. "BiICl & CIUBBB..

oraBS

2 1 Il 12

3

3

20

11

112

3

2

19

119

32

73

11

1

61

33

11

19

20

61 101l

2

17

9

51

21

9

77

9

3

9

b 50 200
20.0 80.0

2 23 111l
16.8 83.2

2 186 1156
29.0 71.0

9 30
23.1 76.9

250

137

39

Sunoru. V 27 3 18 2 77 13 211 111 1161 91 667 166 1197 170 283 31l 36 520 2271 2 797
0.0 100 11l.3 85.7 2.5 97.5 5.8 911.2 8.2 91.8 12.0 88.0 25.0 75.0 37.5 62.5 1l8.6 51.1l 18.6 81.1l

rO'fiL 27 21 79 502 758 663 1153 70 2 797

...................................................................................................................................

8. srlPp 11 POsrs lIUB SPBCUL LUGOIGB IIBQUlBBBllrs

................................................................................................................* ..
1'-5 P-lI 1'-3 P-2 P-1 SOBTO'UL IV

BIGIOI -------------------------~----------------------------------------------~------fOTIL
P S P S P 8 P S P 8 P S...................................................................................................................................

AnICI 2 3 9 Il 20 13 1 8 1111 52
1!'>.1l 81l.6

Isn liD rSB PACIPIC

• URaPI (JiSrI")

loaOPB (lIJlSraRI)

LUll AallICl

aIDOLB Bur

•• UBBICI I CUUBnl

oraDS

SOBtoru. V

9

2

12
21.8

19

2

2

U
78.2

112

12

79
32.6

27

30

53

19

7

13

163
1i7.1l

11

9

83

19

15

3

'M!'>
33.1l

80

J3

11

28

2

289
66.6

2

33

12

51l
35.1

3

38

28

Il

9

100
64.9

2

3
75.0

1
25.0

18
17.8

10
6.6

1b9
1l8.3

110
38.8

2
7.7

111
1l1l.1

293
33.0

83
82.2

142
93.11

181
51.7

63
61.2

2.
92.3

52
!'>5.9

7
58.3

596
67.0

101

152

350

103

26

93

12

8119

rorAL 2112 151l 889

.................................................................................................................................**

C. rorlL srup 11 POsrs S08JICr ro GIOGRAPBXCU. DlsraIBorml liD POsrs VIr. SPBCI.lL LlIGOlGI RIlQOI8I:8BITS

...................................................................................................................................
OSG UG D-2 D-1 P-!> P-lI P-3 P-2 P-1 S1JBTOrAL IV

---------------------------------------------------------------------------------------------------- TOTALP • pap 8 P • P • pap a P 8 pap 8
G B I I D -~---------------------------------------------------------------------------------------------------
r 0 r I L 1&/ 27 3 18 2 77 13 211 53 501l 170 830 311 786 221l J83 37 37 813 2 873 3 686

-!:~~~~3 85.7 2.5~~__~~~~~:~__~~~~~~~~~~:~__!~~~:~~~!..~~~~~~~__~~:~ _
27 21 79 221l 557 1 000 1 097 607 7Il 3 686

...................................................................................................................................

11 hrceDta9•• are 91_. bea.atll Nell rOil od col.e. total.
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TABLE 8

STAPP lPPOIlr~ 15 lDYISBRS 01 fBCHIICAL oo-oP&8ArIOI P80JECTS

(S80WIIG IURBER OP PERALE STAPP)

A. BI REGIOI OP OIIGII AID PUIcrIOI

(AS AT 30 Jun 1919)

.1./311/"08
EIGLISH
Alnx
PAGE 5

•••••••*** *** ..
PUlcrIOI rECHIIC1L IlrEI-aEGIOI1L RBGIOIAL TOTAL

REGIOI lDYISI!IS ADYXS&IS ADUSIIRS...................................................................................................................................
APRICA

lSIA AID THE P1CIPIC

EUROPE (BASnRl)

EUROPE (WESTERI)

urIl A1IERICA

RIDDLE EAsr

I. lRBRICA & C1RIBBiAI

OTHERS

21 3 12 "2
(5) (5)

11 5 1'l 36
(1) (1)

1 8

30 111 6 50
(2) (2)

.. 6 9 19

3 .. .. 11

13 1 21

2 3
(1) (1)

TOTAL 103
(1))

"1
(3)

190
(9)

...................................................................................................................................

B. BY OPPICE liD REGIOI

....................................................................................** ..
• REGIOI ASIA & THE EUROPE EUROP~ LiTII RIDDLE 10RTH

OPPICE' lPRICA PACIPIC (E1SrERI) (WESTER.) ARERICl 8Asr ARERICA & OTHERS 1'OTAL
• CABIBBEAI...................................................................................................................................

HEADQU1RTERS .1!/

ECE

15 5 1 1 11 1 B9

ESClP

ECLA

BeA

ECIIA

unoo .l!/

UIBP .I!I

GEIEn .s;/

32
(5)

2

2

10
(1)

5

2

Z
(1)

2 j

(1)

3

11 .. 1 2
(1)

11

2

Z

11
(1)

8
(1)

38
(1))

5

16
(1)

13

1

j

TOTAL 112
(5)

31>
(1)

8 50
(2)

19 11 21 3
(1)

190
(9)

••••••••** .

1/ Including intor.a~ion cen~res.

21 InclUding liaison Offices at other duty stations.

£! Including the Office of the United lations Disaster Relief CO-ordinator, the Diwision of larcotic Dregs,
the secretariat of the International Marcotics Control Board, the D1Yision of Social Affairs, the D1yisioD of Baaan
Rights and the Conference of the Co.aittee on D1saraaaent in Geneya.
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• IGLISB IIGLISB
llln rlBLII 9 AOII
'lGE 6 PAGI 6

STlP' 11 POSTS SUBJECT to GIOGI1'BIClL DISTIIBUTIOI

BI IIGIOI, 11TIOI1LlrI liD LI'.L

(SBOnIG IUIBBa 0' '1II1Ll ST1")

(IS lr 30 JUIE 1979)

...................................................................................................................................
IUIBEI IOBBIIB

11&101 AID COUlTII 0' 0' DISU1BLE
0' IlTIOIlLITI ST1" U5& A5& D-2 D-1 ,-; P-4 P-3 P-2 '-1 STl" alllGll

30/6/78 30/6/79...................................................................................................................................
UIICl

lLeBlXl 16 1 !> !> 4 16 4-9

llGOLl 0 2-1

BIIIII 8 2 2 " 9 2-1

BOTSlllll 2 2 " J.-1
to) (1) (1)

BUIUIDI 2 2 3 2-1

Cl'E RIDIl 0 0 2-1

CElr 1'1 I&PIIE 2 2 2 2-1

CI1D 3 3 3 2-1

COIGROS 2-1

COlGO !> 3 2 6 2-1

DJIBOUTI 0 0 2-1

IGI'T 21 1 8 6 11 3 2 26 3-8
(6) (1) (2) (1) (2) (6)

IQUArL GUlln 0 0 2-1

ITBIO'Il 11 !> !> 3 1 1 22 2-1
(0) (1) (1) (l)

G1BOI 0 0 2-1

G1IIBXl !> 2 3 3 8 2-1

GRAIl 18 9 " 3 3 21 2-1
(2) (1) (1) (2)

GUIIIl !> 2 5 2-1

GUIIBl-BISS1O 0 0 2-1

I,on C01ST 0 2-1

Kiln 111 2 3 6 13 2-1

LISOTBO 2 2 1 1 2-1
(1) (1) (1) (:oi)

LIBBln 2 1 1 2-1
(0) (1) (1)

LIBIlI lllB J 4 3 It 5-10
(1) (1) ( 1)

1I1DlGASClB 8 " 3 9 2-1
Cl) (1) Cl)

IIU1BI 3 2-1

IIlLI 1 2 5 2-1

1I1UII'I'11Xl 2-7

11UBI'I'IUS 7 2 1 1 8 2-7

1I0lOCCO 10 3 .. 3 10 3-8
(1) (1) (1)

1I0ZlllBIQUI 0 0 2-7

UGER 1 2 11 2-7

I1GOIl 20 1 4 6 It 2 22 4-9
(1) (1) (1)
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IIGLISH BlGLISH
Ann AUJlI
PAGE 7 PAGI 7

•••••••••**........................................................................................................................
IOIlBBB IOIlBBII

BBGIO. A'D COU.TBY OP OP DBSlRABLE
OP IlTIO.lLI'ry STAPP OSI> ASG D-2 D-l P-5 P-II P-3 P-2 1'-1 STAPP RAIGB

34/&/18 30/6/79...................................................................................................................................
AFRICA CCO'TUORD)

RIlAIDA 2-7

S TOIIB PRUCPB 0 0 2-1

SUlEGlL 10 2 2 2 2 8 2-1
(2) Cl) Cl)

SIlYCRBLLBS 0 0 2-1

SIERRl LEOIll 13 2 6 4 1 15 2-1

SOlllLIA 10 3 1 11 2-7
11) Cl) Cl)

SOUTS AFRICA 8 3 2 2 8 9-14
(2) Cl) Cl) (2)

SODlI 9 2 3 3 9 2-7

SllZILAlD 0 1 1 2-1
CO) Cl) Cl)

'fOGO 9 4 2 2 10 2-7

TOIISIl 18 6 6 3 18 2-7
11) Cl) Cl)

OGlIDA 16 2 7 5 3 11 2-7
(2) 11) Cl) (2)

0 BEP CllIEROOt 9 2 3 2 3 10 2-1

U RBP TllZAlIA 11 " 4 7 1 18 2-1
(2) Cl) Cl) (2)

OPPER YOLTA 4 1 2 4 2-1

ZUBE 11 1 2 6 4 13 2-1
(2) C1l Cl) (2)

ZlllSIl 2 2 2 5 2-7

POPOLATIOI BESERYI 26-26--------------------------------------------
S08TOTlL 327 7 5 31 63 98 95 53 10 363 235-3111

(25) C1l C1l C3l (3) (9) (12) Cl) (30)

ASIA lIDTRI PlCIPIC

lOSTRALIA 34 2 2 5 111 9 1 39 21-31
C7l (2) (3) (3) (8)

BAIGLADIlSR 8 4 'I 12 3-8

BROTlI 0 0 2-1

BOBIIA 9 3 'I 2 10 2-1

CHIll 119 3 7 9 8 13 9 51 81-118
(16) (2) Cl) Cl) (5) Cl) (16)

DBII ItAIIPOCBJlA 6 2 3 6 2-7

PIJI 3 2 3 2-7

nDU 52 3 'I 16 13 6 'I 'I 3 53 1'1-19
(5) Cl) Cl) Cl) (3)

nOOlllSU 11 1 6 6 1'1 '1-9
Cl) Cl) Cl)

JAPlI 74 2 1'1 20 20 13 2 73 135-182
(9) Cl) Cl) (3) (2) (3) (10)

L.lO P DBII REP 3 2 3 2-7



A/311/1I08 TABU 9 CCOII'rUUU) '/34/1108
.IGLISB BlGLl.SB
AIIEI AIIEI
PAGI 8 P'GI 8

.........................**........................................................................................................
IUIIBBa IOIlBER

I.GIOI AID coon'lIt 0' 0' DBSl.II.l8Lt.
0' lA'IIOIUnt S'rAn OSG us 0-2 0-1 1'-5 1'..... 1'-3 1'-2 1'-1 n", liAISE

3O/f>rl8 30/6r19...................................................................................................................................
UU UD 'In PACIFIC CCOUIIlUBD)

IIUUSII 11 8 .) 13 4-9
(0) Cl) Cl)

IIALDI..S 0 0 2-7

1I0lGOLIA 2-7

IEPAL 10 11 6 10 2-7

I'. ZElLAID 18 2 8 2 11 17 7-12
(3) Cl) (2) (3)

pUISn. 1S 1 3 11 ~ 3 17 3-8
CO) Cl) (1)

1'11'01 • GOIlEl 0 0 2-7

pHILIppDES 38 1 6 1 14 7 41 4-9
(13) (1) (3) (8) (3) (1~)

51110' 0 0 2-7

SIIGAPORB 7 11 2 7 3-8
(0) Cl) (11

SOLOIIOI ISLAIDS 0 0 2-7

SRI Lun 22 1 2 8 6 1 2 21 2-7
(2) Cl) Cl) (2)

'1BAILUO 22 11 11 10 11 23 4-9
(7) Cl) (4) (2) C71

Y1I'I IAII 2 2 3 3-8
(1) (21 (2)

POpOLA'rtOI I.S.IY. 1~7-1~7

-------------------------------------------------------------------------------
SOBTO'rAL 1101 5 3 14 l6 8~ 106 811 65 19 1117 1192-bbb

C6lI) CII) (11) Cl0) (17) (291 (6) (701

80101" (un8l1)

ALBllU 0 0 2-7

BULG'UA 10 ~ 2 3 10 4-9

BULOIOSS. 551 9 3 ~ 9 9-14

CZBCBOSLOnltU 12 6 3 11 17-22

Gllnl DBII BBp 8 2 11 2 10 2/1-32

BOIGillt 10 2 3 11 10 8-13
Cl) Cl) (11

pOLUD 23 2 6 9 b 25 25-3lI
Cl) (2) (2)

10llUU 8 5 2 9 b-11

OltlUllill 5511 24 2 3 /I 6 6 21 27-37
(1) CO)

0551 19/1 1 10 11 23 61 so 23 180 179-243
(11) (2) (~) (21 (5) (111)

tDGOSU'U 18 1 2 1 5 2 18 9-14

P01'OU'rIOI 1'511'. 8-8----------------------------------------------------------
SOBTO'rAL 316 3 1. 19 53 100 77 36 30.1 3211.....39

(14) (5) CS) (2) (5) (17)





i J'~1"-eI. ~iBLB 9 (COII~UOBD) IV311~08
.IGLI51 IlIGL158
illBl UIllX
PiG. 10 PAG8 10

...................................................................................................................................
ID.... IUIIB811

88GIDI il» COOI~8r 01' 01' D8SIIlABLB
01' IA~IOnLUr S~AI'I' OIG ASG D-2 D-l p-S 1'-4 1'-3 1'-2 1'-1 S'fAPI' 8UG8

30"'/18 30/6/19...................................................................................................................................
LUll iIlBlIC& (COftIlOBD)

DOIIIBIC.. 8Bp 11 11 11 2-7
(2) (2) (2)

8COiD08 8 1 3 3 9 2-7
Cl) C1) (1)

8L 5&L'&D08 5 2 2 1 5 2-7
(1) (1) (1)

GUlftlllU 6 3 5 2-7

lIiI'rI 12 2 2 11 2 1 12 2-7
CO) (1) (1)

101D08&5 11 3 2-7

118XICO 111 6 6 b 19 16-21
(2) Cl) (1) (2)

IICAIllGOl 6 2 :2 5 2-7
(3) (1) (1) (2)

1'..&11& 8 2 5 10 2-7
(2) (1) (2) (l)

piliaO&!' 11 3 2-7

PB80 12 5 2 12 3-8
CII) (1) (2) (3)

50811&111 0 2-7

OIlOGOU 15 1 3 5 11 16 3-d
(1) (1) (1)

'U8Z08LA • 2 2 1 7 9-111
(3) (1) (2) (1) Ill)

POpOL1TIOI IIBS88'1l 311-311

----------------------------------------------------------------------------------
SOBTOTAL 238 11 11 23 119 67 53 3. 11 250 lbll-222

(115) (3) (b) (19) (17) (5) (SO)

IIIDDLIl BAST

APG8&11IS~&II 8 2 11 7 2-7

Bil8&IB 0 0 2-7

cn80S 11 11 11 10 2-1

DBIOCIllT nl81 2 2 1 11 2-1
(1) (1) (1)

18&1 17 2 11 b 2 .. 18 9-111
(2) (1) (1) (1) (3)

III1Q ,. 3 8 5 2 2 21 3-8
(2) (1) (1) (2)

IS8&8L 11 1 2 11 6-11
(1) (1) (1)

JOIIDlll 12 5 11 1 12 2-7
(1) (1) (1)

KUW1IT 0 0 5-10

L8Bil01 22 1 5 6 2 3 5 22 3-8
(5) (2) (2) (3) (7)

01111 0 0 2-1

Q1TAB 0 0 2-7

SlODI iUBU 3 2 1 J 6-11
(3) (2) (1) (3)



A,34,II08
lllGLISB
AKIn
'AGE 11

tABLll 9 (COITIIOLD) A/311,II011
IIIIGLISB
UIBI
PAGB 11

...................................................................................................................................
1OIIIll!:R IUIIBIlII

REGIOI AID COOltRI 0' 0' DESIRABLE
OP IATIOIALITI stAFF osa ASG D-Z D-1 P-5 ,-lI '-3 '-Z '-1 STAPP RAIGA

30/6/18 30/6/79...................................................................................................................................
IIIDDLE EAST (COItJ:lOED,

SIRUI ARAB RP 111 3 Z 3 11 :l l 16 Z-7

Toun 111 Z 2 6 2 111 7-12
(3) (3) (1) (11)

o A IlIIlRATI!S 0 1 1 3-8
10) (1) 1')

IElln , Z 2 5 Z-'

POPOLATIOI RESERYE 111-111
----------------------------------------------------------------------------------

SUBTOTAL 132 2 5 11 311 37 25 18 5 U7 101-137
1'8) IZ) Ill) 15) (9) (3) (23)

I. AIIERICA I; CAIlIBBEU

BAB&IIAS 0 D Z-7

BABBADOS - 2 2 1 6 2-7
(1) 11, (1) (2)

CAUDA 61 1 2 7 1l 19 17 8 67 50-67
IU) (1) Ill) Ill) 1') (10)

DOli IIlCA 0 1 2-7

GBIIADA 2 3 2-'

GOYAU 11 1 1 5 5 2 111 2-7
15) (3) 1" (1) (5)

JAIIAICA 1_ 1 3 1 5 6 17 2-7
(1) (1) 1') Il) Ill)

TRIIIDAD TOB 13 5 3 3 13 3-8
IZ, 1') (1) IZ)

USA 516 1 3 9 311 75 1119 138 1011 8 521 382-517
1'57) (2) (18) (36) (511) 1"6) (1) (163)

POPUUTIOI BBSBBYB 0-0

-------------------------~-------------------------------------------------------

SUBTO'rAL 621 l 5 12 liS 92 182 165 128 11 6lI2 1Il>0-1>23
(179) 1') (3) (19) (112) (61) Ilt1) (9) (186)

OI'BBRS

UIIIBIA l 1 2

RB' OP KORU 11 2 1 3
10) (1) (1)

SIlTZBBUID 30 3 9 It 10 29
Ill) (1) (1) (6) (8)

S'1'&TBLESS 11 11 It
----------------------------------------------------------------------------------

SOBTOTAL liD 3 12 , 15 39
(8) (1) (2) (6) (9)

'rOtAL 2 "11 2' 21 79 2211 !>O2 7lt8 663 IIlt3 70 2 797
(_8Z) (3) (2) (U) (_') (91) (166) (170) (311) (520)

...................................................................................................................................

!I IDclades ODe s~aff aeaber froa Belize. four froa IIOD9-«OD9 aDd SeyeD froa soa~herD Rhodesia.



&1311/"8 UBLI 10 &/311/1108
IIGLISB nGLISB
&lln sun 11 I'OftS SUBoI~ m GEOGAAPBIC&L DIS"AIBU"lll. ....11
PAGI 12 l'&lOl 12

BI AIGIOI. .&'rIOIALIft &10 "IPI O~ &I'POI."II."

cas &'r 30 oIU.I 1978 &ID 30 010.. 1979)

...................................................................................................................................
3O~/l1 ;J0/6,,9--------_._------------------ -----------------------------------------------IlIlOlO. &.0 COUI.,.I "IPII OP &PIOII.,.I." PIIlCII"&GI ftP& opanOI."IIl'" 1'1IICn'1'&ca

------------------- mUL 0' ------------------- 1'CI'1'&L 0'
PIIB&III.'1' PIOB&"IO.&II 'I1ID-'l'BIB PIlID~DI PII8A1I.., PIOB&'1'IO.&1I 'IlIo-"IIU PIXIO-TIIlB...................................................................................................................................

&DICl
&LGIIIU 12 " 16 2!>.0 12 " 16 2!>.0
AlGOLl 0.0 1 1 100.0
BIIII 7 1 8 12.!> 7 2 9 22.2
BO'1'SIAll 2 2 100.0 11 " 100.0
BDIDIDI 1 2 0.0 2 1 3 n.3
CAPI niDI 0.0 0.0
CD'1' .,1 BBPIII 1 ; 2 !>o.o 2 !>O.O
CB&D 1 1 3 33..3 2 3 0.0
COBOIOS 1 1 0.0 1 1 0.0
COIGO " S 20.0 " 1 " 16.7
DoJIBODU 0.0 0.0
IGIP" 12 1!> 27 !>5.6 12 3 11 26 "2.3
IOO&'1'L GUI.IA 0.0 0.0
IftIOPIa 11 • 17 35.3 15 6 22 21.3
G&BO. 0.0 0.0
G&BBIa 2 3 !> 60.0 3 5 8 62.S
GBan 9 8 111 1111.11 10 11 21 !>2.11
GUIII& 11 1 5 20.0 11 1 !> 20.0
GUIII&-BISSaD 0.0 0.0
nOlI CO&S" 0.0 1 1 100.0
IlIlrl 6 2 • 111 112.9 8 !> 13 38.!>
LBSO'1'BO 2 2 0.0 2 1 3 0.0
LInin 2 2 0.0 2 1 3 0.0
LIBI&I &DB 01 11 11 0.0 11 2 6 33.3
BlD&G&SC&1 3 2 3 8 37.!> 6 3 9 33.3
BlLaII 1 1 0.0 1 1 3 33.3
BILl 3 11 7 !>7.1 2 3 !> 60.0
B1UII'1'1.1& 1 1 0.0 1 1 0.0
BlOIUIUS 5 2 7 28.6 !> 2 1 8 12.!>
1010CCO 8 2 10 20.0 8 2 10 20.0
BOI&BBIllOl 0.0 0.0
IIGII 1 2 3 66.7 1 3 11 1!>.o
IXGIBU 8 2 10 20 !>O.O 10 1 11 22 !>o.o
.....0& 1 1 100.0 1 1 0.0
S mill PIIICPI 0.0 0.0
SDIGAL 3 6 10 60.0 11 11 8 !>o.o
SBlCBBLLBS 0.0 0.0
511.11 LIO.I 6 7 13 53.8 !> 10 1!> 66.7
SOIl&LU 5 !> 10 !>O.O !> 6 11 511.!>
SOD"B 1,nC& 8 8 0.0 7 1 8 12.!>
SUDlI 11 1 11 9 1111.11 3 5 9 55.6
SI&I ILaID 0.0 1 1 100.0
mGO 11 5 9 55.6 5 !> 10 !>D.O
'rDIISU 13 1 11 18 22.2 111 11 18 22.2
OG&ID& 5 11 16 68.8 11 12 17 70.6
U liP C&IIIIOOI 3 1 !> 9 55.6 3 6 10 60.0
D liP '1'&O&IU 9 8 17 117.1 9 9 18 SO.O
UPPII t'OL"& 1 3 11 75.0 3 11 75.0
lUll 5 6 11 511.5 5 8 13 61.!>
I&BBIa 2 2 0.0 2 3 5 60.0

-------------------------------------------------------------------------._-----------------------SUB'rO'r&L 173 17 137 327 111.9 186 ao 157 363 113.3

&SIa AID "BI P&CInC
&UftBALIa 20 2 12 311 35.3 211 15 39 3.8.5
.&lGLADISI 1 7 8 B7.5 1 2 9 12 75.0
BBD"AI 0.0 0.0
BOIII& 3 6 9 66.7 3 7 10 10.0
ClII& 111 2 • 119 12.2 111 10 51 19.6
011I UIIPOCB8& 11 2 6 33.3 11 2 6 33.3
'1011 3 3 0.0 3 3 0.0
IIDIl 38 111 52 26.9 36 17 53 32.1
llDO.ISll 10 7 17 111.2 9 5 111 35.7
0I1PlI 36 It 29 711 39.2 39 11 30 73 111.1
LaO P DIB np 3 3 0.0 3 3 0.0
II&L&rSIa 7 2 2 11 1B.2 9 2 2 13 15.11
IIlLDIt'lS 0.0 0.0
1I0.GOLIa 1 1 100.0 1 1 100.0
.U&L 8 1 10 10.0 9 1 10 10.0
... IULAlD 10 8 18 1111.11 10 1 6 17 35.3
PUIS'1'U 9 6 15 110.0 9 1 7 17 111.2
PAPU& • GOIII& 0.0 0.0
PBItIPPIftS 37 3B a•• 39 111 2.11
5&110& 0.0 0.0
SIlGaPOBII 11 1 2 7 28.6 3 11 7 57.1



1/llI/1108 rULB 10 (CDI'UIIIBII) 113",408
IIGLISB IIGL15B
11..1 lOll
P1GI 13 P1GB 13

...................................................................................................................................
30/6/78 lO/6/79------------------------------- ----------------------------

IIGIOI liD CDUlTI! rxPI OP lPPDlltBllr PIICBl'1'lQI TlPI OP lPPOllrRBlr PUCBlrlGB
--------------------------------rorlL OP -------------------- morlL OP
PlIRllllr PIOBlrIOI11! PIIID-rlIR PIXED-rBla PIIR1IBlr PIOBlorlolllr PIIID-rBIR PIIID-rIBR...................................................................................................................................

lSIl 1111 orRI P1CIPIC (COI'rIl UED)
SOLOROI 151.11115 0.0 0.0
SRI I.lIK.l 11 1 10 22 II!>.!> 11 1 7 21 ll.3
nULlID 18 11 22 18.2 19 11 23 17.11
YID IlB 2 2 0.0 2 1 3 3l.3----------------------------------------------------------

SUBTOUL 26!> 18 118 1101 29.11 2111 111 129 1117 lO.9

1010PI CIASnll)
unUl 0.0 0.0
BOLGlBIl 2 8 10 80.0 2 8 10 80.0
BrllLOIOSSI sn 9 9 100.0 9 9 100.0
CZIICBOSLOYUU 1:01 12 100.0 11 11 100.0
GUIIlI IIIlIJ lIP 8 8 100.0 10 10 100.0
BOIGABr 10 10 100.0 10 10 100.0
POUID 3 20 2l 87.0 211 2!> 96.0
10llllIl 8 8 100.0 9 9 100.0
OKB1IIIlI SSI 211 ZII 100.0 21 21 100.0
OSSI 1 193 1911 99.S 1 179 180 99.11
roGOSUYU 6 12 18 66.7 8 9 18 50.0

-------------------------------------------------------------------------------------------------sOBrorar. 12 lOll 316 96.2 12 1 290 303 9!>.7

IOIOP! CIIISnll)
lOsrllIl 19 9 28 32.1 22 12 III 3!>.3
BELGIOR 20 9 30 30.0 19 2 8 29 21.6
IIBIRABIt 15 2 17 11.8 13 1 3 17 17.6
P1IL1III 8 7 1!> 116.7 8 8 16 50.0
PllICB 106 11 .16 1116 211.7 106 7 30 1113 21.0
GllRUr .p I OP 28 12 l3 73 115.2 36 11 33 80 111.3
GIIICB 7 7 0.0 6 1 7 111.3
ICBUID 1 2 1 11 25.0 1 2 3 0.0
IBllLlID 6 1 11 11 36.11 8 1 11 13 30.8
IUL! "" 5 9 58 15.5 fI3 !> 8 56 111.3
LOXlR8001G 11 11 0.0 11 /l 0.0
IULrl 5 1 6 16.7 5 2 7 28.6
IITIIIRL1IDS 20 2 10 32 31.3 20 3 9 32 28.1
IOlwn 8 !> 13 38.5 8 2 10 20.0
POlrOG1L 6 1 7 111.3 6 3 9 33.3
SPin 19 1 3 23 13.0 20 1 3 211 U.!>
SWIDBI 23 3 10 .16 27.8 21 2 10 33 30.3
OIUBD ltDGDOR 88 6 35 129 27.1 92 3 311 129 26.11-------------------------------------------------------

SOBTOrar. /l27 37 175 639 27./l U8 38 110 6116 26.3

1.1rn AIIIRICl
ABGIIUIl 17 21 38 55.3 15 22 38 57.9
Bounl 9 1 10 10.0 8 2 10 20.0
BRAZIL 16 6 22 27.3 111 1 10 2S 110.0
ClUB 22 111 36 38.9 22 3 13 38 311.2
COLOBBIA 10 5 1!> 33.3 10 7 17 /l1.2
cosrl HICl 1 1 3 33.3 1 2 3 66.7
DJBl 7 1 8 \2.5 8 8 0.0
DORIIICAI HIP 3 1 /l 25.0 3 1 /l 25.0
ICOADOR 7 1 8 12.5 6 3 9 33.3
11. SALYAOOI 5 5 0.0 5 5 0.0
GOUBII1LA 11 2 6 0.0 11 S 0.0
BUTI 8 11 12 33.3 9 2 12 16.7
BOIDUIlS 2 2 /l 50.0 1 2 3 66.7
RIXICO 10 3 1 111 7.1 11 2 6 19 31.6
IICARAGUl 6 6 0.0 !> 5 0.0
PllllIl 6 2 tI 25.0 6 11 10 /l0.0
PARIlGUAr /l /l 0.0 3 3 0.0
PERO 6 6 1:1 !>O.O 5 7 12 58.3
SOIIURB 0.0 1 1 100.0
OBOGOn 7 8 1!> !>3.3 7 3 6 16 37.5
'1IIZOILl 11 3 tI 37.5 q 1 2 7 28.6-------------------------------------------------------------

SOIlTOTar. 1!>/l 7 17 238 32./l 1117 13 90 250 36.0

I'IIDIILI Ilsr
APGB1.Isrll /l l' 3 ·8 37.!> /l 2 7 1/l.3
B1RBAII 0.0 0.0
crPRos 7 q 11 36.11 6 /l 10 110.0
DIROCBlr rBRII 2 2 0.0 1 2 1 11 25.0



A/3'1/'08
IlIGLISB
AIIIlI
PAGIl 111

TABLIl 10 (COnnOIlD) A/3II/II08
UGLISB
A..IlX
PAGIl 1'1

•••** .
30/6/78 30/6/79

RIlGIOI AID COOITRt TYPIl OP APPaIITRIlI'!' PIl8CIll'l'AGIl TYPE OP APPOIITBIlIT PllaCIlITAGIl
------------------------ 'l'O'UL OP ------------------------ 'l'OTAL OP
PllaRAIIlIT P808ATIOIAay PLIIlD-T1l8B PXlIlD-T1l8B .1l8BAIIlIT .808ATIOIA8Y PIXBD-TBaa PIXBD-T1l8a...................................................................................................................................

R IDDLIl IlAST (COIITIIOIlD)
IRn 12 2 3 17 17.6 13 11 18 22.2
lRAll 9 9 18 !>O.O 10 10 21 /n.6
ISRAIlL 2 2 11 SO.O 2 2 11 so.o
JORDAI I> !> 12 111.7 7 S 12 41.7
II:OlUIT 0.0 0.0
LE8AIOII 12 2 8 22 36.' 13 9 22 '10.9
ORA. 0.0 0.0
llATAR 0.0 0.0
SAUDI ARABIA 1 1 3 33.3 2 1 J .:13.3
SYRIAI ARAII RP 7 6 111 'Il.9 9 7 11> 'U.8
TORItIlt 9 S 14 3!>.7 8 S 111 3S.7
0 A IlRIRATES 0.0 1 1 100.0
tllllllN !> 2 7 28.6 3 1 S 20.0

------------------------------------------------------------------------------------------------~--
SUB~'O·UL 711 10 '18 132 36.' 78 8 Sl 137 37.2.. ARERICA & CARIBBUI

BAHARAS 0.0 0.0
BARBADOS 3 1 , 0.0 S 1 6 0.0
CAUDA 27 3 31 61 Sil.8 27 !> 3!> 67 !>2.2
DORlNICA 0.0 1 1 0.0
GREUDA :< 2 100.0 3 3 100.0
GUYAU 8 2 11 18.2 10 'I 1'1 28.6
JARAICA 13 1 111 7.1 lS 2 17 11.8
TRIIlDAD TOB 9 'I 13 30.8 9 1 3 13 23.1
USA 365 311 117 !>16 22.7 3116 lS 120 !>21 23.0

---------------------------------------------------------------------------------------------------
SUIlTOTAL 112!> 39 157 621 25.3 '153 22 167 6112 21>.U

OTHERS
.ARIBlA 1 2 SO.O 2 0.0
REP 01' KOREA 'I 11 100.0 3 3 100.0
SWITZERLAIID :<'1 3 3 :SO 10.0 21> 2 29 &.9
STATELESS 2 2 11 50.0 2 3 5 60.0

---------------------------------------------------------------------------------------------------
SUBTOTAL 27 3 10 '10 2~.0 29 2 8 39 20.S

TOTAL S57 131 026 2 7111 37.8 1>17 118 01>2 2 797 38.0

...................................................................................................................................



&/311"'08
.IGLISB
&IOI
P&GI 15

~&IIL. 11

&PPOI~B.I~S ~O PO~S SUBJIC~ !O GIOGI&PBIC&L DIS~IIaU~IOI

al IBGIOI. I&~IOI&LI~I &10 LI'IL

(saoIUG IOB..I OP rBULI ST&n)

(1 ~ULI 1918-30 ~UII 191')

&/311/1108
IIIGL.ISH
..III
P&GB 1~

...................................................................................................................................
IBGIOI &ID COU~1I or IUIOIUnl USG &510 0-2 D-l P-5 P-II P-.) P-2 P-l ~~&L

...................................................................................................................................
&PIIC&

&lGOL&

allll

aO~SIfU&

aUIUIM

COlGO

IGlft

IDIOn&

GUaD

GB&I&

nOli CO&"

I. UMBO

1.1801&

LlalU &ID ~

B&L&lfl

UuaUIDS

IIGIID

SBI.GAL

51111& 1.1011

5011&1.1&

SOUD &PIIC&

U liP CAIIOOOI

o liP 'l'UUU&

Z&IBIl

Z&IIBI&

sua!O~&L 2

1

1

1

1

6

1

1

9

2

2

13

1

1
(1)

12
(11)

2

2
(1)

:.I

3

113
(11)



1/1'1'08
IIIGLISB
1111I1
P1GII 16

TABLE 11 lCOITUUIlD) 1/34/4011
IlIGLISH
1.11III
PAGIl 16

...................................................................................................................................
BIGIOI liD COOITIY OP II.TIOIALITI OSG I.SG D-2 D-l P-5 P-3 P-2 P-l TOTAL

...................................................................................................................................
ASIA lID TBIl PACIPIC

lUSTIlALIA

BUGLADESB

BUIIIA

CBIIl

IIDIl

JI.PU

BI.LlfSII.

IIlII ZULUD

PI.ItISTI.I

PBILIPPUIIS

SIIGI.POIIl

.,IIIT nil

2 6

2 2 6

2

2 2 5

3 2 6

5 2 11
(1) (1)

1 1
(1) (1)

1 2 3
(1) ( 1)

1 2
(1) (1)

1 1
(1) (1)

SUBTOTAL

IlUIIOPIl (IllSTIlIlI)

BULGllIIl

BIIlLOIlUSSI SSI

CZIICBOSLOYlKIA

GUII11 DIlB liD

BUIGl.lII

POLUD

10llAB1I.

UKBUIIlI SSI

OSSII

SUBTOTAL

IIUlIOPIl IIIIlSTIlIlI)

lUSTIlIA

2 3 2

3

3

3 5

3
(1)

5
(1)

12
(2)

9
(1)

2

1
(1)

12
(1)

15
(1)

1Il
(1)

19
(1)

5
(3)

6
(1)

9
(1)

45
(5)

2

2

2

11
(1)

3

36
(Il)

56
(5)

It

BBLGIOII

DlIlBlllK

GlllIlIllf.P 11 OP

1
(1)

1

1
-(.1)

11 1 6 1
(1) (2) (1)

3
(1)

3

2

6
1')

13
Ill)



1./311/408
IIGLISB
Anil
PAGE 17

TABLE 11 (C;X>U'I1 OIlD) 1./3'1/'108
.IGLIS.
...1111
.AGI 17

...................................................................................................................................
REGIOI AID COUITIJ or IATIOIALITJ USG J.SG D-2 D-1 Torn

...................................................................................................................................

1

1

1 3 4
(3) (3)

2 2

2 2

1 1 3
(1) (1)

2 3
(1) (1)

1 1 6 3 11
(1) (1) (1) (3)

IRELJ.ID

ITALJ

UIITED J[IIGDOII

ICEL"'D

SIEDEI

IETHIBLUDS

SPAII

.ORTUGAL

11 UTi

EUROPE (IIESTUI) (COITIIOID)

GRlECI

SUBTOTAL

UTII &IInICl

J.RGElfiIA

BOLIYn

BUZIL

CHILl

COLOIIBIJ.

COSTi !lICl

ICUADOR

IIUICO

....1.111.

PUU

SURIIAIIE

3 2 b 12 14 17 5 60
(1) (1) (3) (7) (2) (14)

,- 2 1 1 5
(1) (1)

2 2 6

2

1 2
(1) (1)

1 1

3 5

1 2
(1) (1)

2

1 1

ORUGO&!

YUIZOEU

SUBTOTAL

IIIDDLI lAST

J.PGHAIISTU

DBIIOCUT JBIIU

IUI

IRJ.Q

ISRAIL

2 4 7 8 7
(:01) (1)

1

1

1
(1)

1 2

1

30
(3)

1

1
(1)

4

1



1/311/408
EIGLISB
lllEX
P1GE 18

rlBLE 11 (COITIIUBD) 1/34~08

BlGLISB
&JIBX
P1GB 18

...................................................................................................................................
RBGIOI liD COUITBt or 11TIOI1LITt USG lSG D-1 '-3 '-2 '-1 TenlL

...................................................................................................................................
BIDDLB B1ST ICOITIIUED)

LBBllIOI

snuI lR1B I'

11 3 S 13
(1) (2) (3)

1 1
(1) (1)

2 2 3 11

1

2

1 1
(1) (1)

1 2 S 10 .. 13 1 ]8
(1) (1) (2) (5) (1) (10)

----------------------------------------------------------------------------------

TURl.Bt

U 1 EBIR1TES

SUBTOT1L

I. lBBRICl I> C1RIBBE1I

8lBB1DOS

C1I1Dl

GIlBIlDl

GUtlll

JUAICl

USl

SUBWTlL

OTRBRS

IlBP OF 1t0llBl

ST1TELESS

SUBTOT1L

TOTAL ]

2­
(1)

8
(2)

8

2

11

7
(1)

111
(1)

67
(])

1
(1)

1U
(2)

1
(1)

1
(1)

III
(11)

1
(1)

11
(S)

1

7]
(2])

2
(2)

9
(11)

2
(1)

1
(1)

SII
(12)

1
(1)

2
(1)

30]
(117)

...................................................................................................................................



"/3'1/1108
••GUSB
....IX
P ..G. 19

t&8L. 12

Stur CBAlG.S 11 POSTS SUBJlCt to GIOGI&PBIClL DIStIl8nIO•

BI RIGIO', ...tIO.Ultl ...0 tIP. 0' .."Ol.t•••t

(S.O.l.G 'UBB.R or , ....La SIl")

(1 JOLI 1978-30 JU'. 1979)

../34/1108
8IGLI511
....11
UGI 19

...................................................................................................................................
• UIIBBB &PPOlItllllt5 . s.......no.s 11 OftD 'OBUR

RIGIO. ..BO COUItB! or St..rr ------------------------- ------------------------- st..,r or St.." 5PBC1&L
or '''TIO'ALlt! 30,6,78 CAB.BB .OI-CABBBB totAL CA.... .O.-C....B. totAL caA.G.S ~ la~/79 CATBGOII si...................................................................................................................................

1

1
(1)

1
(1)

2 l

.,
2

2

ArRIC"

ALGBRU 16

AlGOLA °
BUll 8

80TS...... 2
(0)

8UBU.DI 2

CAPE YEBDE °
CERT &PB ElIPIBB 2

CHAD 3

COIIOBOS

CO.GO 5

DoJIBOOTI 0

EGIPT 27
(6)

BQOUL GOIlfBA 0

BTHIOPIl 17
(0)

GABa. °
GAIIBI" 5

GH"''' 18
(2)

GOll ... 5

GOllE.. -BISS"O 0

nOBY COAST °
unA 111

LESOTHO 2 1
(1) (1)

LIBEBIA 2 1
(0) (1)

LIBI ... ARAB J 11
(1)

IIADAGASCAB 8
(1)

IIAL... I

IIALI 7

IIAOBITA.U

IIAUBITIOS 7

1I0BOCCO 10
(1)

1I0Z&lIBIQOE 0

IIIGBB 1

IIIGIIBI& 20
(1)

2 2

2 2
(1) (1)

1

2

1 1 .4
C·')

.,

.,

16

-1 9

4
C1)

3

°
2

3

6

0

26
C6)

0

22
C2)

a

8

21
C2)

5

0

13

1
C2)

3
C')

6
(1)

9
C1)

1

S

8

10
C')

0

..
22
Cl)
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l-'UCl CCOI'1'UUID)

nUDA

S '10111 PUECPIl

SIIlllG1L

SBtCHBLLIlS

SOlllLIl

SOO'1'8 UUCA

SOD1E

SUZIL1ID

°
10
(2)

°
13

10
C1)

8
C2)

9

°CO)

9

-2
C-1)

2 2

-1

2 2 1 2

1 1
11) 11)

o

8
(1)

o

15

11
(1)

B
(2)

9

1
111

10

rOIISIl

OGUDl

o BlIP ClIIlROOE

o IIlP rUZlIlIl

OPPIlB 'OLrl

ZlIlIl

ZillBll

SUB'IOrn

ASIl lBD rKIl P1CIFIC

18
C1)

16
C2)

9

17
C2)

'I

11
C2)

2

327
C2S)

11
C2)

2

2

3

39
C2)

2

2

3

43
C'I)

2 7 9

-1

+1 -~

C+1) (-2)

18
C1)

17
(2)

10

18
ColI

13
(2)

5

363
C30)

3 2 5 +1 -1
(21 (2)

2 2 -1

10 11 .. 5 9 +1 -4
(1) (+11 (-11
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ASIA 110 THI PACIl'IC (CONnNOID)

BO.GOLIA

NIP1L

.111 ZIALlID

PilllISTlI

P1PUA • GUIIBl

PHILIPPIIBS

SlllOl

SING1PORB

SOLO liON ISL1NDS

SRI Ll.IA

THAILAIID

YIE'l' !lA1I

SUBTO~AL

10BOPI (11STBHI)

10

18
(3)

15
(0)

o

38
(13)

o

7
(0)

o

22
(2)

22
(7)

2
(1)

1
( 1)

3
(1)

1

2
(1)

1
(1)

ltlt
(Il)

1

3
(1.

1

2
(1)

1
(1)

lt5
(5)

2
(1)

2

12
(3)

2

1

21

2
(1)

2

33
(3)

+11
(U)

+1

+11 -7
(+5) (-3)

10

17
(3)

17
(1)

o

lt1
(15)

o

7
(1)

o

21
(2)

23
(7)

3
(2)

lt17
(70)

ALBA ilIA

BULGARIl

BYBLORUSSII SSR

CZBCHOSLOY AlII

GUIIAII DBlI RIP

BUIGARJ

POLAIID

ROIIAIlIA

OKR1IIIAN SSR

USSR

YUGOSLAVIA

SUBTOTAL

EUROPI (WESTERN)

o

10

9

12

d

10
(1)

23
(1)

8

21l
(1)

19.
(11)

18

316
( ,.)

2

11
(1.

1

3

36
(11)

56
(5)

2

2

8
(1)

3

36
(Il)

56
(5)

1.

1

1

3

2

Il

7
(1)

!>2
(1)

71
(l)

1

J

2

7
(1)

52
(1)

73
(2)

+1

+1

+3

+1

+6

-1

-1

-2

o
10

9

11

10

10
(1)

25
(2)

9

21
(0)

18.0
(1lt)

18

J03
(11)

2

AUSTRIA

BBLGIUII

DIlIIIIABI

'ULAND

28
(8)

311
(5)

17
(2)

15
(7)

Il

2
(1.

3

<I

It

3
(1)

3

2

3

1

2

1

It

•

+It -1
(+It) (-1.

+1

3lt
(11)

29
(6)

11
(2)

16
(1)
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1l0BOPIl (IIlS0U) (COIt'IIUBO)

PR18CIl lU 6 6 9 /I 13 +9 -5 1/13
(39) (1) (1) (3) (2) (~) (+/l) (-2) (31)

GIIlIla, ,I' R 01' 13 2 11 13 3 3 -3 80
(11) (') (') (1) (1) (1/1)

GRUa 1 1

ICBLUD " 1 1 2 3
(1) (1) (1) (0)

IBBLlID 11 +1 13

ITAL! 58 3 /I 2 2 +2 -6 51>
(10) (l) (3) (-1) (12)

LUXBIlBOUBG " "
11110'1'1 6 7

UTBBBLUDS 32 2 2 +1 -2 32
(3) (3)

10RIlT 13 2 3 10
(1) (1)

PORTUG1L 1 2 2 9
(1) (1)

SPlIl 23 2 3 2 l +1 211
(3) (1) (1) (lI)

SlIDIlI 36 3 3 3 /I -2 33
(1) (1) (1) (1) (1) (-1) (b)

OII'I'IlO ItIlGDOII 129 11 11 9 6 15 +1 -3 129
(31) (3) (3) (3) (2) (5) (+3) (-1) (31)

----------------------------------------------------------------------------------------------------
SUB!'O'l'lL 639 6 54 60 35 22 57 +26 -22 6'6

(129) (1") (1") (1) (6) (13) (+11) (-10) (135)

L.lTII lllllBICA

18Gllll'l'I'" 38 5 5 3 2 5 +1 -1 311
(1) (1) (1) (1) (1) (+1) (8)

BOLlTIl 10 1 10

8BlZIL 22 6 b 2 3 25
(3) (3)

CHILIl 36 2 2 /I /I +~ -1 36
(15) (2) (2) (+4) (-1) (lb)

COLOll8Il 15 2 2 +1 17
(0) (1) (1) (1)

COSTl RICA 3 3

CUBl 8 2 +2 8 2
(1) (+1) (2)

DOli11IClI Bill' /I Cl
(2) (2)

ECU1DOR 8 9
(1) (1)

Ill. SlLYlIlOR 5 ~

(1) (1)

GU1TllII1Ll 6 5

1l1I'I'I 12 +1 -1 12
(0) (+1) (1)

BOllDUB1S /I 3
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OP R1TIOR1LITI 30/6/78 C&BBII ROB-e&RBBI 'lO'l.IL C&RBBB ROB-eABBRI 'lO'lRL caARGIS 8/ 30/6/79 C&'lBGOBI S/...................................................................................................................................

L&TIR llllBICl (COftIRUID)

11 EXICO

RIC1B1GUA

Pl1I1111

'&alGU11

'1lllU

SUIlIIlIIIl

DBUGOlt

YEIIIZUIlLA

SU8TOTAL

B IDDLE IlAST

lPGHUIS'llll

BlRIUI

CI'IOS

DEIIOCRl'l IEIIER

IB'"

IRAQ

ISRlEL

JOlD...

KONlIT

LIBAIOB

011 ...

QlnB

SlUDI ARlBIl

SIRI... lllB BP

TOIKEt

U 1 EIIIB1TIS

fEIIEI
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(2)

6
(3)

8
C2)

11

12
(11)

o

15
(1)
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(3)

238
("5)
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o

11

2
(1)

17
(2)

18
(2)

11
(1)

12
(1)

o

22
(5)

o

o

3
(3)

111

'"(3)

o
(0)

7
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(1B)

5

2
(1)

1

30
(3)

1
(1)

11

2
C1)

1
(1)

13
(3)

5

2
(1)

1

30
(3)

1
(1)

11

2
(1)

1
(1)

13
(3)

1
(1)

1

18
(11)

1

2

11

1
(1)

1

I>
(1)

1

7

1
(1)

1

2
(1)

211
(5)

2

2

11

+1
C+1)

.. " -5
(+8) (-1)

+1

+1

+2
(+2)

+1

+5 -2
C+2) (-1)

19
C2)

5
C2)

10
(3)

3

12
(3)

16
C1)

7
(11)

250
C50)

7

o

10

"C1)

18
C3)

21
C2)

11
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o

22
(7)
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I. unlCA l> CABI8BBAII

BAHAHAS ° "
BARBADOS 4 1 1 +1 6

(1) (1) (1) (2)

CAIlDA 61 11 11 2 J !> 1>1
(13) (2) (2) (10)

DOHIIICA ° +1

GUIADA 2 3

GUUIA 11 2 2 +1 1.
(5) (S)

JUAICA 1" 1 1 +2 11
(1) (1) (1) (+2) (")

rRIIIDAD rOB 13 13
(2) (2)

USA !>16 311 31 33 2!> S8 +28 -3 S21
(157) (10) (10) (9) (") (13) (+9) (163)----------------------------------------------------------------

SUBrOl'lL 621 1 S3 5_ 3S 28 6l +3J -3 61ll
(179) (1) (11) (12) (11) (-) (15) (+11) (186)

orHERS

IAIIIBIA 2 2

BBP or 1t0RaA " 1 1 2 2 3
(0) (1) (1) (1)

SUI'ZIIBUID 30 2 3 +3 -1 ~9

(8) (2) (2) (+2) (8)

STuaLBSS - 5 1

----------------------------------------------------------------------------------------------------SUBTOTAL _0 2 2 2 ] !> +3 -1 39
(8) (1) (1) (2) (2) (+2) (9)

Toru 2 7111 12 291 3O] 110 11>5 275 +2 -47 2 791 11
("82) (") (43) (111) (27) (13) (40) (+"0) (-11) (520)

...........................................................................................................~.......................
&1 Tbese colaaDs iDclade all resigDatioDs. retireaeDts. eapiry of tiaed-tera appoiDtaeDts aDd separatioDS froa serrice for aDy

other cause.

III Tbese colaans sbow gaias aDd losses resaltiDg froa sOlcb cbaDges as aoweaeats of staff

1. betveea posts subject to geograpbical distrJ.blltioD aad posts witb special laDgaage r8<JaireaeDts;
2. placed OD special leave witboat payor retarDed froa sucb leave;
3. detailed or assigned to a tecbDical assistaDce project or retarDed fE'Oll sacb project;
". secoaded to tbe uDited latioas Developaeat Prograaae or otber UDJ.ted latioas IIOdies or retaraed frOll sacb s8COada.,Dt;
5. proaoted froa tbe GeDeral Service category to tbe ProfessioDal category;
6. after a chaDge of aatioDality statllS.

~I Staff a..bers witb peraaDeat resideat status iD tbe Uaited States of Aaerica.
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1
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REGIOI AID COUI7R! OP IA7101&Lrrt O• ASS II-l 11-1 '-5 ,-11 '-3 '-2 '-1 'fftAL

...................................................................................................................................
ASIA AID 7BR PACUIC

AUS7BUU 3 5 3 2 15

UIGLADBSB 1 1 3 3 1 9

RURBA 1 " 2 1

CIIIU 1 3 1 " 1 10

DEll UIJPUCHII 2 2

1I0U 3 2 & 3 2 11

110011511 1 1 3 5

JAPlI 1 1 5 8 8 6 30

lIunsu l 2

1I0lOOLlA 1 1

JEUL 1

In ZULAlO a 3 6

PIKI5711 1 2 1 2 1

PHlLIPPUIS

SIIGAPOlIB 1 2 1 11

SRI LAIn 2 1

THAlLUO 1 2 "
YIIT 11111 1--------- --------------

SUBro7&L 5 3 5 31 33 15 129

BUROPB CBISURI)

BULGlBIl 2 :I 8

BULOIUSSI SSR 3 5 9

CZBCHOSLOYAKU 6 3 11

GBRIIAI 01111 RIIP 2 1 " :I 10

HUIGAIl! l 3 " 1 10

POLAlIl 2 6 8 6 1 2"

R011 Alll 5 2 "
UIIRllllUI SSIl 2 3 11 6 6 21

USSIl 1 1 10 10 23 61 50 23 119

IUGOSU'U 3 3 1 9

---------------------------------------------------------------------------SUBroTAL 3 12 18 118 91 16 35 290

BOROPI CIISTBIlI)

lOS7UA 2 3 2 U

BBLGI011 1 1 2 2 11

IlUIlARK 1 1 3

'IILAlO 2 3 8

'UICE 2 3 1 8 1 30

GEIlIIAI' .p I 0' 2 2 11 11 9 5 6 1 33

GIEBCI 1

lII&UIID 11

nUl 2 2 2 1 11
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REGIOB UD COUB'l'Bt GP BUIOULI'l'J USG ASG D-2 D-1 1'-5 1'-,) 1'-2 1'-1 rOTAL

...................................................................................................................................

11023u281310

2 2

2 ,) 4 9

1 2

2 J

1 J

2 2 3 1. 10

2 2 S 7 12 4 3/1

10

UUTBD I1&GDOlI

SU8TOUL

BOUAY

SWBDBI

I'OR'l'DGlL

SpAU

BUBOn '''S'l'.B) CCOB'I'1&UBD)

BlLTA

BftHBRLUDS

1 1

..
1

3 3

LAfil AIIBlIca

aRGBB'I'UA

80LIYO

BaUlL

CBILI

COLOll8Ia

COSTA aICA

DOIIUIClB HBI'

IlCUaDOB

BUTI

BOIDURAS

IIIlIICO

I'UAIIA

I'DU

SDBUAIIB

URUGUaY

YBBBZUIlU

SOR!'OTAL 11 3

3

2

10

3

18

11

1

20 23 9 2 90

IIIDDLI BaST

APGBlIlIS'l'U

CYI'RUS

DBllocaaT nil..

IRU

IRAQ

ISIABL

JORDAII

SUDI ARA8Ia

SUIAII ARA8 II'

'!URKI'

3 /I

]. /I

.) ]. 1. 10

1 1 1.

2 ]. 5

2 9

2 7

2 5

U a llIIua'l'8S

YEll El

SU8!'O'!AL 2 11 2 7 11 11 9 5 51
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RIGIO. AID COUNTBY OP IATrOIALITY DSG ASG D-1 P-5 P-J P-1 TOTAL

...................................................................................................................................
I. ARIUCA 11 CUUBUI

CAUDA

GRBI&DA

GUYUA

J AlIA ICA

TRurOAD T08

USA

SUBTOtAL

OTHERS

2 2 .. 9 9 1 35

3

2 11

2

3

J 3 12 111 31 28 26 2 120
---------------------------------------------------------------------------------

2 5 6 16 19 .., 39 36 3 161

RBP OP ItORIA

SwrTZERLUD

STUELBSS

SUBTOTAL

TOTAL 27 21 " 85

2

264 277 160 18

3

2

3

tl

1 01>2

...................................................................................................................................
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Sl'a,p 11 POSI'S III'R S'BC.I&L LUGOaGB IBQOXIIIlRBlI'S

BI IIlGXOI. lal'XOllaLXTI allD LIlY8L

(SROIUG IOIIB81 01' p811&LIl Sl'app)

(as al' 30 JUIE 1979)

a/34/II08
!lGLlSR
alllll[
,aGB 29

...................................................................................................................................
10llBII 10llBBa

IIGXOI aID COOII'II 01' lal'XOlaLXl'1 01' Sl'app .-~ ,-4 '-3 '-2 '-1 01' Sl'aPP
30/6/78 30/6/79...................................................................................................................................

11 2 3
(') (1)

31 2 10 16
(11) (2) (3)

1 1
(1) (1)

2 2

2 2

6
(1)

1 J7
(1) (6)

1

1
(1)

2

11

aPuca

lLGD.I&

!GIPI'

II&U

BOIOCCO

SODlI

1'OUSU

nUl

SOBI'OTlL 112
(6)

2 1.2
(3)

211
(11)

8

2

13 1
(1)

!>2
(8)

asxa aiD 1'81 .acxpIC

aOSftUU

CRIIl

Ja.u

II&LUSD

I1I Z8&LaID

Ult' IAI

°
98 6 31 ~~ 11 96

(15) (5) (10) (2) (17)

0

2 1- 1-

1 1 1
(1) (1) (1)

SOB1'OTlL

1010.1 (1&51'111)

GIIII&I Dill 11.

Ol[lallUI SSI

OSSI

SOBI'OTlL

103
(16)

1!>5
(10)

158
(10)

6

6

6

32
(!»

30
(1)

31
(1)

!>II
(11)

76
(9)

77
(9)

5
(2)

311

38

101
(18)

1!>D
(10)

1!>2
(10)

1010.1 (1ISI'IBI)

aOSl'lU

BlLGIOII

pIILUD

nucll

Gllllalll.p I OF

XCUUD

3 2 3 1 6
(1) (2) (1) (3)

111 !> 7 J 15
(6) (3) (3) (6)

1711 13 119 80 26 1611
(102) C7l (27) (!>D) (16) (100)

2 2 11
(2) (2)

1 1 1
(1) (1) (1)
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BURBak IOftB~

alGIOI AID COUI'J'IY OP Bl'J'IOIlLI'J'Y OP SrlPF P-S P-4 P-3 P-2 P-l OF S'J'APF
30/6/78 30/6/19

..................................................................................................................*** ..

11 1 11
(11 (11 (11

2 1
(11 (01

118 6 12 l3 10 1 !>l
(101 (21 (SI ClI (11 Cl01

96 1 21 118 lS 98
(.21 C21 (91 (2S1 C'01 C"6)

VII'J'aD J:UGDOlI

SPlU

EUIOPE (IBSunl (coI'J'uoaDI

I1BLlBD

I'J'lLY

SUB'J'OtlL lllS
(1"1l)

28
(91

lid
(83)

61
C3~)

3
C~)

350
(169)

LA'J'n &11IIICA

18G.I'J'UA

BOLUIl

CHILE

COLOIIBU

CDBl

1C00DOI

8&1'1'1

IIEllICO

PARAGUAY

PEBU

UBUGUAY

.BBnUBLA

SVB'J'OtAL

., 11 11 211 110
(131 C') C31 (8) (12)

3 1 3
(11 C') Cl)

16 1 1 1 11>
C81 ClI (11) (6)

1 2 1 2 1
(5) (2) (1) (2) CS)

5 3 5

5 2 3 S
(2) (1) (1) C21

1 1 1
(1) (1) Cl1

1 3 2 I>
(31 (1) (21 (31

2 1 2
(1) (11 C')

6 .. 2 6
(11) (2) (2) ClI)

10 3 .. 11 11
ClI (2) C2l (lI)

1 1 1
Cl) (1) (1)

----------------------------------------------------------------------------------
1011 1 3l 52 11 103
(112) (1) (14) (191 (6) (11O)

IIIDDLE alS'J'

ISI&lL

JOBDAI

LaBUOB

SYBI111 ARAB BP

11 3 3
(11 (11 (1)

6 3 2 !>

!> 1 3 S

10 2 11 11 3 13
(1) (11 (1)

SUB'J'O'J'AL 25
(2)

2 8
(1)

12
(1)

11 26
(2)



1/311/4108
Il.GLISH
1Un
P1Gll 31

t'lBLt: 141 (CO.TUOBD) 1/311/'1U8
hllGLISH
111... .1
P1GB 31

•••**•••** .
IOSBEIl IOllBEJI

RBGIO. lllD COUNTIlI OF 1I1t'IOI1LITI OF ST1FF P-5 P-4 P-3 P-2 p-l OF STAFF
30/6/78 3U/O/79...................................................................................................................................

I. lllEIlIC1 & C1RIBBBlI

C1I1Dl

J1lI1ICl

ftIIIID1D TOB

OSl

SUBTOT1L

OTHERS

12 2 0 3 12
(2) (1) (1) (2)

3 1 1 3
(2) (1) (1) (2)

75 3 22 35 17 77
(37) (2) (11) (141) (10) (37)

----------------------------------------------------------------------------------
91 11 25 113 21 93

(111) (2) (12) (1!» (12) (411)

SIIITZIIBL1IID

STlTELBSS

SUBTOTAL

TOTAL

11
(5)

12
(5)

880
(280)

!>5
(12)

o
(1)

o
(1)

2112
(79)

'I
(3)

5
(3)

4311
(1415)

1
(1)

1
(1)

"(3)

11
(5)

12
(5)

8119
(293)

...................................................................................................................................



11311/1108
IIGLISR
lnkX
P1GI 32

'lULl IS

PROFBSSIOI1L liD 81G81R Lt;'BL ST1PP SPBCIPIC1LLI APPOIITIO POR 8155101 saa'ICB

BI MIGIOI, IATIOIALITI AID LB'IL

(S80111lG .lalR OP PIULB SRPF)

(AS U 30 JUII 1979)

1/311/1108
IIGLIS8
1I11X
P1GI 32

...................................................................................................................................
IUIBIR 10BBIR

RIGIOI lID COOITRI OP IATIOI1LITI OP STAFF USG ASG 0-2 0-1 P-S P-II P-3 P-2 P-l OP ST1PP
30/6/18 30/6/19...................................................................................................................................

lPRICA

EGIPT

G8111

SUBTOT1L

1511 liD TRI P1ClPIC

FIJI

nOIl

IIOOIISIA

JAPU

1111 ZIAUIO

SRI LlIlCl

SOBTOT1L

10ROPI (BASTEBI)

POLUD

SUBTOTAL

10ROPE (USTB")

10STIlU

DIIBARK

PIILAlD

FUICII

GBRBAI Y,F R OF

IRILAND

IIlTRJ::JlLAlDS

10RWAI

SWBDEI

UMITID KIIGOOB

SU8TOTAL

L1TII ABERICA

COLOBBIA

HAlTI

SU8~'OTAL

I. ABBIlICA 6 CARIBBIAI

OSA

SUBTOTAL

TOTAL

o
2

2

1

1

1

2

o

1

2

o
o

18
(0)

1

1

11

1

2 2

2

3

2

1

1

S

2

1

o

o

11

2

21
(0)

...................................................................................................................................



1./34/_08
.IGLISB
1.1111
PI.G. 33

TI.BLB 16

IBIGBTBDa/ AID OIWEIGHTED DISTIIBOTIOI OP POSTS SUBJBC'l' '1'0 GEOGIAPHICAL DISTIIBD'l'IOI

AID ACTUAL S'l'UP POSITIOI 11 POII'1'S

(AS 1.'1' 30 JUIB 1979)

1./3_1'l08
UGLISH
AliBI
PI.GB 33

...................................................................................................................................
DBSlBABLJl 11.1GB

IIlGIOI AID COUlftf OP ---------------------- STUP POSIrIOII
UTIOULI'l'J UIVBIGRTBD IIIlIGHTlID III I'OIII'1'S...................................................................................................................................

APBICI.

RGIlBII. '-9 111l-2&ll 55&

AlGOLI. 2-7 71-220 53

BBllI 2-7 &5-21' 251

BO'1'SlfI.U 2-7 1>5-214 92

BOIDlDI 2-7 1>5-2111 &8

CAPB YBRDB 2-7 &5-21' 0

CIlI'1' UIl IlIlPIIlIl 2-7 &5-21' 118

CHAD 2-7 &5-21fl 57

COIIOIlOS 2-7 &5-211i "
COIlGO 2-7 &5-211i 190

DJIBOU'l'I 2-7 1>5-21' 0

BafP'l' 3-8 103-253 953

llQUATL GUIIIlA 2-7 &5-211i 0

Il'l'HIOPll 2-7 &5-211i 575

GABOII 2-7 1>5-211i 0

GI.IIBII. 2-7 &5-211l 189

GHAIIA 2-7 71-220 712

GUIIIIlI. 2-7 &5-21fl 130

GUIIIBA-BISSAU 2-7 1>5-2111 0

lYOn COAST 2-7 71-220 30

KIlIfI. 2-7 &5-21' 1125

LBSO'l'BO 2-7 &5,-21' &7

LIBBIlIA 2-7 &5-2111 87

LIBfAlI ARAB J 5-10 1117-29& 177

Ill. DAGI.SCAIl 2-7 65-211i 225

J1ALUI 2-7 65-2111 ill

III.LI 2-7 65-21" U5

J1AURU'I.III. 2-1 1>5-211i 38

1I1.0BI'l'IUS 2-7 65-2111 189

JIOIlOCCO 3-8 81-236 306

1I0ZUBIQUll 2-1 71-220 U

BIGBR 2-1 &5-211i lJ8

BIGIlRII. 11-9 131-280 7.l1

RIUIDA 2-7 &5-21fl 1'1

S '1'OIlB PRIIICPB 2-7 &5-2111 0

SBIBGAL 2-7 &5-2111 222

SBfCBIlLLBS 2-7 1>5-21" 0

SIBRRI. LBOIB 2-1 &5-2111 /l8'1



A/34/1I08
.IGLISB
A..II
PAGI 34

TAlLI 16 C<XIITUlIBD) A/34/408
UGLISB
A..IX
P.GI 34

...................................................................................................................................
01511..1.1 1.1GB

IIGIOI AID <XIUI.,.! OP --------------------- SUFF POSl:TIOI
IATIOIALIT! UIIBI&IITID IBIGBTBD n POlIITS...................................................................................................................................

AFRICA C<XIITUlIBD)

SOIlUU

SOUTB &PlICA

SOD&I

SIAZIL&lD

TOGO

TOIISI&

UGUDA

o BBP 01111001

o RBP TAIZUU

OPPEI 90LTA

ZAIRIl

ZAIIBI&

POPULATI01 IIlSBIYE

2-7 6S-214 333

9-14 288-437 ,,81:>

2-7 6S-2111 316

2-7 I:>S-214 19

2-7 6S-2111 288

2-7 71-220 619

2-7 6S-2111 111:>2

2-7 6S-2111 282

2-7 I:>S-214 ~SS

2-7 6S-214 130

2-7 71-220 332

2-7 71-220 127

26-21> 777-777

IIlGIOUL TOTAL

ASIA AID TBIl PACIFIC

2350-318 10,981

AUSTIALIA

BAIGL&DBSH

BBOTAI

BURlI&

CHIll.

DIOII KAIIPUCBIA

FIJI

IRDU

IRDORESIA

JAPU

LAO P DBII BBP

IIALUS1&

II&LDUBS

1I01GOL1&

IBPAL

IBII ZBUUO

PAKISTU

PAPOA I GUIlD

PRILXPPUBS

SA 110&

SIIGAPORE

501.011011 ISL&IDS

SRI LAlIKA

TBULUD

2.7-37 11250-1,116 1,0501

3-8 82-231 369

2-1 I:>S-2111 0

2-1 I:>S-2111 326

87-118 2,6S3-3,S89 1,&2.0

2-7 6So-214 110

2-7 65-214 84

111-19 428-So19 ",006

11-9 136-2850 S29

U5o-182 4,102-50,50500 2,103

2-7 &50-214 18

11-9 109-2.508 31:>!I

2-1 I:>S-2111 0

2-7 650-214 311

2-7 6S-2111 332

7-12 201-3500 SI:>Il

3-8 98-247 1:>34

2-7 6S-214 0

4-9 1111-264 980

2-7 6S-2.14 0

3-8 103-2~J 11:>4

2-1 1:>~-214 (J

2-1 11-220 1113

4-9 1111-21:>11 5001



A/3VII08
EIIGLISH
A III1E!
PAGE 35

TABLE 11> lOOftIIUBD) A/311/1I08
IIGLISH
1I11EX
PAGE 35

* ••••••* ..
DB5111ABLB IAlliB

REGIOII AIID COUIITBY 0' ------------------- srA" 1'051'f101
RATIOIIALITY DllIBlliHTED IIEIGHTBD II POIIT5...................................................................................................................................

ASIA AIID THB PACXPIC (CORTIIIDBD)

VIET RAIl

POPDLATIOII RESERVE

REGIOIIAL TOTAL

3-8

157-157

14,881-20,133

EUROPE lBASTERII)

ALBAUA

BULGARIA

BIELOROSSII SSR

CZECIIOSLOVAKIA

HlllIGARI

POLAIID

ROllllIA

llK RA! UA I SSB

llSSB

YUGOSLAVIA

POPULATIOII RESERVE

2-7 65-214 0

4-9 131>-285 323

9-111 282....32 228

17-22 502-679 3111

211-32 728-985 312

8-13 239-388 3111>

25-311 751>-1,023 825

6-11 190-3110 2911

27-37 821-1,110 8118

179-20 5,1169-7,399 5,488

9-14 272-421 1>80

8-8 239-239

REGIOIlAL TOTAL

EllROPE IllESTERI)

9,861-13,3'19 9,1>58

lllSTRIA

BELGIUlI

DBlIlIABK

l'lBLl liD

FBAIICE

GERIIARI,F R OF

GREECI:

ICELAND

IRELAIID

ITALI

LUXElIBOUBG

lIALTA

IIETHIUILl NOS

NORIIAY

PORTUGAL

SPAIN

sn:DEI

UIIITED K11GDOII

POPULATIOR RESERVE

13-18 407-557 1,0'"

20-27 613-829 1,137

13-18 407-557 1183

10-15 299-4118 539

92-124 2,801-3,789 4,556

120-11>3 3,1>68-11,91>3 2,355

8-13 250-399 226

2-7 71-220 81

5-10 141-290 406

55-74 1,6711-2,21>5 1,594

3-11 lI2-231 145

2-7 1>5-214 208

25-34 710-1,042 996

10-15 304-454 379

5-10 11>3-312 2411

:/.7-37 821-1,110 837

23-31 1>87-929 1,137

72-98 2,201-2,977 4,017

1-1 30-30

REGIONAL TOTAL 518-7111 15,751>-21,317 20,3111



A/3I1/1I08
I!NGLISH
ANnX
PAGE 36

TABU 16 (COftlIDEDI A/311/1108
IIGLISH
AIIBX
PAGE 36

...................................................................................................................................
DBSIRlBLB 811GB

IIBGIOI AND COOlTllf 01' -------------------- SUI'I' POSITIOI
IlTIOIlLITI OllllIGBTkD IBIGBTBD II POUTS...................................................................................................................................

LATIN ABBIIICA

AIIGENTIBA

BOLIVIA

BIIAZIL

CllILE

COLOIIBU

COSTA IIICA

CIIBA

DOllIIIICAI IEP

IlCIIAIlOB

EL SALVADOR

GIIATEIIALA

8AITI

80lDORAS

llEXICO

nCARAGOA

PAIAIIA

PARAGOn

PBIIO

SORIIlIIE

UBOGOAf

VEIEZIlt:LA

POPULATIOI IIESIIRVE

17-22 !>O2-619 1.182

2-1 6!>-21Q 321

20-26 !>911-804 B46

11-9 109-2!>1I 1.0102

11-9 120-269 !>9b

2-1 11-220 81

11-9 120-269 192

2-1 11-220 96

2-1 11-2211 1163

2-1 6!>-21_ 1!>!>

2-1 11-220 213

2-1 65-2111 365

2-1 6!>-2111 92

16-21 _'9-6411 _15

2-1 b!>-21_ 122

2-1 11-2211 251

2-1 6!>-2111 93

3-8 92-2112 3911

2-1 65-2111 211

3-6 82-231 541

9-111 212-1121 179

3_-3_ 1.011-1.011

IIEGIOIIAL TOTAL

llIDDLE BAST

11>4-222

AI'GHAIISTAN

BA8RAIII

CYPROS

DllllOCRAT YElIEII

IRAII

IIIAQ

ISRAEL

JORDAII

KOWAIT

LEBAION

OlllN

QATAII

SAUDI ARABIA

SYRIAII AIIAB RP

TURKEY

2-1 65-2111 208

2-1 65-21_ 0

2-1 65-214 291

2-7 65-2111 91

9-14 271-421 !>'I4

3-11 103-253 12!>

1>-11 1115-3..11 12.<

2-1 65-2111 391

5-10 '_'-290 0

3-11 16-226 591

2-1 65-21" 0

2-7 11-.1;20 0

6-11 185-33" 61

2-1 11-220 566

1-12 223-312 482



A/3/1/'108
ZRGLISB
Ann
PAGI 31

&/3/1/'108
llBGLISH
..Ball.
PiGI 31

...................................................................................................................................
DilSUAflU URGll

RIGIOR UD COURTRY or ---------------------- STArr POSITI0B
nUOBlJ.ITY O..UGIITIlD 1I1lIGBTJlD 18 K1U'l'S...................................................................................................................................

IIIDDLE lAST (COnIRUID)

U A III1IllUIIS

UIIIIR

POPUL1TI08 RIISERVII

RIIGIOBlL TOTAL

3-8

101-131

98-2117

105-2111

1119-1119

19

~OO

8. AIIBBICl S ClBIBBII&8

B1B11I1S

B1RB1DOS

ClnDl

DOIIIBICl

GRllnDl

GUUIA

JllllICl

TIU8ID1D TOB

USl

POPOL1TI08 RISIIRVE

BIlGIOBlL TOTAL

2-1 105-2111 11

~-1 105-2111 15<1

!iO-61 1,~1I-2,061 2,1111

2-7 65-2111 30

2-1 65-2111 1111

2-7 1>5-2111 111

2-1 11-2:.10 323

3-8 16-226 360

382-511 11,65/1-13,167 111,95/1

0-0 O~

...................................................................................................................................

1/ lIei'1hted by startiD'1 salary as follows:

Base
Staff (-) 2,700 I '9·p·a. 'oiDts

USG 21 0.96 26 16.0 1,916.0

ASG 21 0.15 20 61.11 1,3118.0

D-:.I 19 2.82 11> 52.7 /1,005.0

D-1 2211 8.01 211> 113.9 9,1182.0

P-5 502 11.95 485 Jll.2 18,521.0

P-lI -15~- .27.l0 I3~ 29.9 21,881.0

P-3 61>3 23.10 640 23.9 15,296.0

P-2 /153 16.20 1131 19.0 8,3113.0

P-1 10 2.!)0 68 14.3 97:t.U

2,191 1<10.00 2,100 111,19b.0

lIodal wei.'1ht 29.9 points (P-4 lewel)

PopulatioD factor 1,111>.0 pOUlts (211U X 29.9) 8.81'

lIe.bership fac~or 20,311.0 pOiDts (4.5 I :.19.9 X 151) :.III.U

poiDts to be distributed accordiD9 to cOD~ribu~ioD scale

!)/I,303.0 (81,191>.0 - 1,116 - 20,311.0) 1>1>.11.



A/311/1108
IIIGLISH
Anlll
PAGII 38

U8L11 17

OIXTID IATIOIS DI'IILOPBI.T PBOGIABBB (OIDP)

CHAIGBS 11 GIOGIAPHICAL DlSTllBUTIOI OF PBorBSS~OIAL A'D HlGHB8 LBYBL STAFF

., 811GIOI AID IATIOIALIr'

(SBOIlIG 10881:8 OP PBIIALB STAFP)

(AS AT 30 JOIII 1978 AID 30 JOIB 1979)

A/34/'108
BIGL~SH

AIIIBX
PAGB 38

...................................................................................................................................
IUBBBR OF .AT~OIALIrIBS

RBGIOI AID COOITa, IUIIBBa or STAPF IICBIASIl RBPHBS&ITBD
OF IATIOIALIT' -------------------- OB ------------------------

30/6/78 30/6/79 DBC8BASB 30/6/78 30/6/79...................................................................................................................................
AFUCA

811IlU

CUD

COl GO

BG'"

ETHIOPIA

GA801

GAIIBIl

2 2

2 2

0 1 .,
(0) (1) (.,)

0 .,
10 10

5 5

2 2

GUll

nORt COAST

KBIIU

LIBlan

IIALAIl

IIlLI

lIIGBBIA

SBIIGAL

SlIl81ll LIlOIIl

SOB ALIA

TOGO

TOIlSIA

UGAIDA

o 8 BP ClIIllROOI

o RllP TOZAIIA

OPPIlR 'OLTA

ZAIRIl

S08TOTAL

0 -1

2 2

3 3

4 3 -1
(2) 11) (-1)

'I 3 -1

2 2

2 2

5 5

5 5
(2) (2)

1 1
(1) (1)

2 .,
-----------------------------------

58 58 23 24
(5) (5)

ASIA AID THI PACIFIC

AOSTRlLD

BlRGLADBSH

BUBBA

CHIIA

nDn

8 6 -2
(4) (3) (-1)

4 5 .,
(1) (2) (.,)

3 'I .,
(1) (1)

2 2

24 25 .,



A/311/1108
lllGLISH
AIIIlI
PAGIl 39

TABLll 11 (COftllUllD) A/311",,08
UGLISB
AnBll
PAGIl 39

•••**•• *** ..
IUIBal OP IAflOIALIflBS

RIlGIOI AID COU.TRY .UIBlla OP SfAPP IlcalAsa II.I.SIITID

OF IATIOIALITY -------------------- OR ------------------------
30/6/18 30/6/79 DICRBASll 30/6/78 30/6/79...................................................................................................................................

ASIA AND THE PACIPIC (CONTIIUID)

IIDONllsn

JAPAI

LAO P DIlIl RllP

HALAYSIA

RIlPAL

NBW ZIlALAND

PAKISTAN

PHILIPPUBS

SINGAPORE

SRI LARKA

THAILAND

YIllT IAH

0

11 15
(1) ('I)

2 1
(1) (1)

) 3

7 7

10 10
(1) (1)

12 11
(l) ())

11 11

1 2
(1) (2)

+1

+'1
(+3)

-1

-1

+1
(+1)

SUBTO'fAL

EUROPE (llASTIlRR)

BULGARIA

BYELORUSSN SSR

POLARD

ROHABIA

USSR

YUGOSLAYIA

SUBTOTAL

EUROPE (NIlSTIlRN)

98
(13)

2

9

3

11

103
(11)

o

9

3

16

+5
(+'1'

-1

-1

16 11

AUSTRIA

BELGIUH

DEIIHAaK

FIKUID

FRAICIl

GIlBHAIY,F a OF

GRIlECIl

IRELAlD

7 8
(0) (2)

20 20
(2) (2)

7 6
(1) (1)

5 S
(1) (1)

16 18
(2) ('I)

211 25
(11) ('I)

8 7

8 8
(1) (1)

+1
(+2)

-1

+2
(+2)

+1

-1



l,n,"08
IIGLISI
11111
.IGB 110

~IILI 11 (CDI~IIOID) a,3II,1I01
..GLlSI
allll
PlGIIIO

...................................................................................................................................
IVlla OP .a~IO..LI~las

IIGIO. I.D COO.TII .01118 OP s~app I.CIIISI II'IISI~ID

0' IITIOIILITI -------------------- 01 ------------------------
30/6/18 30/6/19 DBCI.aSI 30,.,18 30,.,19

•••••..•• 0 ..

1010.8 (IInu.) «(;OOIlOlD)

ITILI

IITIIIILUDS

10llU

POITUGAL

5.111

SlIBDU

UlITBD KIIGDOI

SOINTAL

LUll UIIlCI

..GII'UII

BOLlfU

.UUL

CIILI

COLOIIIU

COSTI Ilel

COBA

DOlIlIICU lB.

BCUADOI

IUTI

IIII1CO

IICAlAGUA

.AlAIIA

.AlaGon

.UO

OIOGuar

'1InUILA

SUIN~IL

13 111 .,
(l) (l)

29 ::15 ••
(l) (l)

6 1 H
(1) (1)

1 1
(0) (1) (.1)

5 5

19 ,. -3
(2) (2)

60 58.A1 -2
(10) (10)------------------------
228 2JJ .5 15 15
(28) (33) (.5)

9 11 .2
(1) (2) (H)

5 5
(1) (1)

3 J
(2) (2)

16 ,. -2
(1) (1)

1 1
(1) (1)

0 2 ."
1 1

(1) (1)

1 1
(1) (1)

5 6 .,
(0) (1) (.1)

.. 11
(2) (<I)

1

1 1
(1) (1)

l "
6 It

(1) (1)

5 5
(U) (1) (H)

1 1
(1) (1)----------------------
68 11 .3 ,. 11

(13) (1.) (+3)



1/31l/1l08
.BGLISB
lBUl
P1G. 41

nBLE 11 (IDB'fDUZD) A/3'1/408
XBGLISH
&1...:1
P1GIl 41

...................................................................................................................................
BOBBIlK or .1~IOBALITIIlS

BIGI08 ABD COUBTBJ BUBBBB or S~lrr IBCBI1SI BIlPBIlSBITIlD
01' BA~OB1LITJ -------------------- oa ------------------------

30/6/18 30/6/19 DBcaB1S. 30/6/78 30/6/19.......................................~ ~ .
IIIDDLB IlS~

APGRABI5r..

DBBOeR1T JIIIBB

IU.

lUll

ISUIL

JOaD"

KUB1IT

L.BlBOB

SAUDI AllABIA

SJIlUB DAB BP

~UBKIlJ

JIBI8

" 5

2 2

3 4
(1) (2)

2

3 3

5 6
(0) (1)

1 1
(1) (1)

5 6
(0) (1)

3 3
(1) (1)

6 6
(1) (1)

8 9
(1) (2)

.,

.,
(.,)

.,

.,
(.1)

.,
(·'1

.,
(.1)

SUB~OTlL 112
(5)

U
(9)

.6
(.")

12 '"

B. ABIRICA & CABIllBI..

BUB1DOS

CllADA

GunlA

JAUICA

TBIBIDAD ~OB

USA

SUBTOTAL

OTBEaS

2 2
(1) (1)

27 26 -1
(5) (41 (-1)

1 2 .,
(1) (2) (·'1

5 5
(2) (2)

" 5 .,
(1) (1)

120 119 -1
(29) (29)

----------------------------------
159 159 6 6
(39) (39)

RIP 01' 1l0RIA

SVI'l'ZIRUBD

STATILISS

SOB~OTAL

TOT1L

3
(1)

8
(21

2

13
(31

683
(1061

3
(1)

7
(21

2

12
(31

700
(122)

-1

-1

.17
(lb)

3

97

3

...................................................................................................................................

AI Includes one staff Beaber frOB Southern Rhodesia.
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IIIBI
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~ABLI 18

UlltlD ft~IOIIS CHILDBIIIS 'UlO (Duc.r)

CIIAlGBS XI GIOGHPIIICAL OU~BIBftXOI or PlorUSIOIU 1.0 IIIGIIBB-LBYJiL S~Arr

Br IIGIOI liD II~IOIAL~r

15101118 IUIIII or rllALI 5rAl'P)

liS I~ 30 JUII 1918 AIO 30 JUII 19")

A/n/40B
lllGLISB
AIII>:X
PAGh 112

...................................................................................................................................
IUlal. 0' laTIOIALIrIIS

RIGIOI liD COUB~II IUI811 0' STA,r IICIIASI BIPBBSIITllD
0' la~IOlaL~ --------------------- O. -------------------------

30/6/18 30/6/19 DlcalASI 30/6/18 3D/6/1~...................................................................................................................................
A'RICa

ALGERU

CBI~ APa DPIIlI

COIGO

I!Glft

IftIOPU

SAlaIt

GIIAIA

IIADAGAscal

IUI

laUBIUIU

IIAUBI~IUS

SI!I1lGAL

UGaIDa

U BlIP ~&I.&lU

IAUI

SOft~AL

plRelITaSI

ASIA nD ~BI paCIFIC

AUS~&aLU

aUGLAOISH

aUBIII

CRln

Inu

I1DOIBSIA

JAPII

lUlL

In ZllLUD

.. 4

J +2

0 +1

2 3 +1
11) 11)

6 6

2 1 -1
11) 11)

3 11 +1
11) 11)

2 J +1

J 3
(1) 11)

!> 3
(l) 12)



1/34/1108
BIIGLISa
lllllll
P1GB 113

TULB 18 (WftDUID) 1.,,",1108
IUIGIoUH
ADn
PAGB 113

...................................................................................................................................
• 0.... OP .UIO.ALUIBS

IEGIOI liD COO.Tlr 'O••B. OF STAFF l.ca.AS. a••a.slIT..
OP .1UOlnITI --------------- oa -------------

30,fon8 30/6/19 DBCIBASB 34/6/'18 30/6/19...................................................................................................................................
lSIl lllD TaB P1CIFIC (CO.TIIUBD)

pal LlPPIR BS

Sill LllKA

'1'Hl 11.1 liD

HilT 11111

SUBTOT1L

PBRCBIIT1GB

BUROPB (E1S'I'BRII)

USSR

rUGOSLlYU

SUB'I'O'l'lL

PBRCBN'l'AGB

BUBOPB (llESTBRII)

AUSTIlU

10
(2)

2

112
(8)

111.51

5

2
(1)

1
(1)

2.111

11
(2)

3

1

1I!1
(8)

12.11

S

l
(1)

1
(1)

1.81

+1

.1

.1

GOYBIIII••T CO.T8lBOTJO.

GOYB•••••T CO.T81BUTJOII

BELGIUII

DBRIIAIlA

PlllNCB

GElllIllll.P I OP

GIlEECE

IIlEUND

ITALY

RBTBEBL1.DS

NOIlWlY

SP1IN

SWEDEN

UNITED KI.GDOII

SUBTO'l'lL

PEIlCllll'l'AGB

5 5

3 J

15 1l> .1
(11) (1)) (.:l)

11> 15 -1
(3) (3)

3 J
(2) (2)

2 .1

3 11 .1
(0) (1) (.1)

5 5

3 5 .2

2 2

9 1.l .3

211 21> .2
(11) (11)---------------------
90 99 ., 13 13

(13) (11)) (+3)

31.1, 25.6' GOy.....ft COIIT.UUTJO. 511.6111 55.181
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!rlBLE 18 CWUIIOBDI 1/34/408
UGLISH
llllll
P1Gll 44

••••e ..
10BBllll OP 11TIOI1LITIllS

BEGIOI liD COOITBY 10BBEB OP ST1PP IICBE1Sll BllPBllSlllTllD
OP 11TIOI1LITI --------------------- OB -------------------------

30,6,78 30/6/79 DllCBlllSB 30/6/78 30/6/79...................................................................................................................................
L1TII UEBICA

lBGEBTIIl

BOLlYIl

BR1ZIL

CHILE

COLOIIBIl

COSTA BICA

G01TEIIALl

BAITI

IIEllCO

PAlllIl

PUU

YBIEZOELA

SOB!rOTAL

PBRCBBT1GE

1

0 -1

2 +1

2 2

4 3 -1
Cl1 COl C-l1

1

3 2 -1

2 2
Cl1 Cl1

2 2

0 1 +1
COl C'1 C+l1---------------------
19 18 -1 11 11
C21 (2)

6.6' II.7lI GOYBRIBBIT COIDIBOTIOI 1.32" 1.21"

IIIDDLE EAST

CYPIIOS

IRA 11

IRAQ

JOIIDAI

LEBAIlOI

SIBIAI 18AB BP

TURKEY

3 3
Cl1 C')

3 3
C21 (2)

6 6
Cl) Cl)

2 +1

3 3

SOBTOTAL

PERCEftAGE

I. AIIEBICA & C1BIBBB.R

CARADA

GUtAU-

DINIDAD 'fOB

USA

SUBTOTAL

PEBCEITAGll

18
(4)

6.2'

12
C21

b4
C171

78
C191

27.0,

19
CII)

II.H

12
Cl)

1

69
C2111

8l
C251

21.5,

.1

GOYEBIBEIT COIIRIBOTIOI

C-l)

GOYEBIIIIlIT COITRIBUTIOI

7

3.20"

27.13"

7

2.00"

4

25.23"
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YULI: 18 COOIUlOiD) &/34/1108
BlGUSH
&1111
P&GI 45

...................................................................................................................................
108BII or I&YIOI&LIYI~S

IIGIOI aiD COOITlj 108111 or STarr IICIl&Si IBP.BSIIT~

or I&TIOlaLIY' ---------------- OB ---------------------
30/6/78 30/6/19 DECIB&SB 30/6/18 30/6/19...................................................................................................................................

OTIBIS

an or KOBB&

SIlITZBIlLUD

SOIlTOTaL

PBBCBIT.lGB

1
Cl)

289
C~3)

2

8
Cl1

10
Cl)

2.61

313
C6:l)

.1

.1

GOYBBIB~IT COITBIIOT101

.24
c·91

2

3.161 6.9111

...................................................................................................................................
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.IGLISB
AlIBI
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C. OTHBII TABLIlS

TABLE 19

PBRiLl STAP' OP THB UII'1'IIO 8ATI085 AIO aELATEO AGIIICIIIS 11 PIIO'IISSIOIIL liD HIGHIIR LB'EL POS'l'S

(AS AT 31 DICIIBBIIII 1918)

1/3Vlloa
.IGLISH
1111111
PlGE 116

....................................................................................................................................
ORGllIISITIOI A5G AID D-2 0-1 P-; P-II P-3 P-2 '-1 TOTlL toTlL PBBC.IITA~B 0'

ABO'. STl" 'BRALI STl"...................................................................................................................................

UID'

UIICII'

UIBCR

UIITlR

uIBn

IC5C

UIU

IC"

ILO A/

'AO

UIBSCO

IBO

PABO

I BIID/I'C .JI/

I ftP .RI

ICAO

UPU

I'l'U

11110

I 11CO

lIPO

IFlD

I AlA

ICITO/GATT

o

o

°
o

o

°
°
o

°
o

o
o

o
o
o

°
o
1

°
o

o

2

1

o

o

o

o
o

o

o

1

o

o

o

o
(I

(I

o

o
o
o

o

°

11

2

o

o
o
o

o
o

11

2

3

o

o

o
o

o
o
o
o

o

o

51

3

o

o

o

13

27

15

o

o

o
o

°

115

24

11

6

o

o

o

o

o

16

52

22

9

11

2

6

2

11

1

306

111

22

1

2

o
o

51

55

1.

51

1

25

3

12

7

o

13

13

225

32

21

12

2

o

8

o

2

22

60

13

39

15

1

3

3

3

23

13

111

12

5

5

o

o

o
o

o

6

31

10

1

111

o

o

o

2

o

o
5

818

118

80

31

3

12

3

3

2

112

199

239

1411

116

268

172

36

8

22

15

13

1

2

53

35

3111

116

319

221

11

11

15

10

29

15

115

1123

062

816

150

2 5011

191

215

61

.105

122

79

66

36

129

21.1

21.1

111.0

21.3

1.11

16.0

30.0

10.3

13.3

111.5

14.0

22.5

11.6

30.1

10.1

21.1

13.1

10.7

12.3

16.5

10.6

5.6

11.3

27.1

TOTAL 6 25 145 394 108 519 1111 2 11112 1'1 268 11.1

...................................................................................................................................

&' IDClodes f~gures of fe••le st.ff for the IDtera.t~oD.l CeDtre for Ad,••ced 'l'ec.D~cal 48d 'OcatiODal TraiDiAg. Tur1D.

a/ ODly the total figures of fe.ale staff are g~,eD for IBID/IrC aDd Ill' .s t~e1r grades differ fro. those of staff of the
orgaD1..t~oDS .pply1Dg the UD~ted l.t~ODS C0880D syste. of salaries aDd allowaaces.



A/34/408
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TABLE :l0

A. SIlX DISTRIBUTION OP l'NO'ESSIONAL ANV HIGHER LBVEL STAPP IN THB ONXTBO IATIOIS SI!CHBTARIAT

18 l'OSTS SUBJacr TO GROGRApRlCAL OISTRIBOTION AID POSTS 11TH spaCIAL LANGOAGE HBQOIIllaalTS

BI OI!l'AHTaEIT 08 OPFICE .NO BI GRADS

(AS AT 30 JUIE 19191

A/34/"u~

EMGLISH
..NISI
pAbll III

••••* .
USb Asa 0-2 D-l p-!> 4 l'-3 1,'-2 1,'-1 TO:UL baANU

OEPART81lNT OR OFPICE -------------------------------------------------------------------------- l'O'tAL
P 8 P 8 F 8 F 8 pap 8 P 8 P 8 P 8 P 8...................................................................................................................................

1l0SG

OOGOIC

o USGSl'1l

OSl'Q

OUSl'GU

OSSIlCS

OLA

2

2

3

2

10

3

1

3

4

11

9

1

41

11

I.

14

18

~o

1 111

3

3 30

91 111> 179

l'SCA

l'ATO

IIlSA

TCO

IlCI!

JlSClP

eCLA

IlCA

IlCWA

UNCTAO Y

UUOO ~I

UIDIO Y

Ollll'y

H ABITU

A8/OSG

AIVOPS

A8/OpS

A 8/OGS

A 8/A8S

AB/lAD

A 8/1l1ll'

cs

2

2

3

4

3

9

1

4

3

2

2

10

3

20

1!>

9

1

11

12

11

11

W

2

11

4

3

1

3

!I

3

:.!O

I.

31

n

21

22

II

1.1

3

1:'

12

9

2

3

:.!7

2

3

11

I>

!>9

40

2!>

!>o

11

6

19

9

8

7

1

2

21

~

11

2

!>

11>

2

1

11

11

11

3

31

32

21.

39

!>3

74

8

12

9

111

3

4

20

12

I.

14

1

8

119

22

12

8

17

21

20

1!>

27

3

I.

21

I>

"
7~

..

3

11

2

2

~

..
2

3

11

11

11

3 ..

11.

:l"

21

11

11

11.

10

:.!1

30

11

.>

2

3

£la

21

lU2

14~

99

131

,,,1
1~!>

1>8

192

301

1~

..,
:.!1

81

1

19

90

32

11U

11"

19

20"

3~1>

11

!>1

10

,,9

1.19

110 11> 2801,'1 .!!/

o lOG .Si/

HR

CTC

I AHIBIA

IIPC

lJICLS

UURG

UNCSTD

IICDII

3

3

2

10

111

2

2

10

11

3

~

82

10

2

31> 113

3

1!>

29

18 2

2

41

101

10

2

3

130

.>11

30

14

3

111

1112

40

8

1~

17

3

7

2

--------------------------------------------------------------------------------------------------------------

UIJSl'P

IITORG

81SSION 2 11

2 2 2 9

I.

1:'

1~

11.

TOTAL 27 3 18 2 77 13 211 53 !>O. 11U 810 311 186 224 183 ..7 37 813 ~ ij73 3 1.81>

••* * .

at InclUding 1i4i50n 0~fice5 at otber duty statioas.

R/ rnclud1Dq intoraatioD ceD~res.

fi/ Iacludlllg the Din,sion ot 'arcot>.c DrUCJs. tbe secretariat of the Internatioaal .arcotics Contro.!. Bo4rd. tbe O>..>.51on
of Social A£fairs and t.he Coaference of t.be C.ait.t.ee OD D1sar.aaeBt. iD Geftey••
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unE 1Il (COITIIOBD)

B. sal DIS~.IBOTIO' OP S~lPr IN THE G.IBalL staYICB ••D OTdaB REL.l~ZD C1TBGORIBS

1/34/11011
"NGL.I~H

INln
PIGE 118

SI D.~••~RBN~ OR orrICE

...................................................................................................................................
GBNB••L. "aanCB 0 T H 11 H S !.I

DEP1BTRENT OR OPPICE
r S 11 S roT.L. P ~ 11 1; TOTAL....................................................................................................................................

BOSG ~6 100.0 :< 100.0

ODGDIC 4 100.0

OOSGSPI 9 100.0 <j

6 100.0

9 100.0

11 100.0

OSPQ

OU:;PGAl

OSSECS

0L.l

PSCA

PATD

IESA

TCD

37

:<1

1~2 1l.4 27 ...

9

11

39

loO

.. lU

.0'10

EeE .013.11 111

ESCAP .119 1191 3 oU.O :.l "O.U 5

IlCL.l 11 oil 100.0

ECI

UMCTID~/

UN!DO .!/

ONDHO .!/

UUP ..A/

HIBITAT

.0117

911

10~

11

196

49.9

10.8

119.5

~8.~

90.3

21&

01

3&

139

9.1

1!><j

:<03

:>il7

1<j

335

31

n

100.0

10

III/OSG .. 100.0 "

26

311

ill"

1.1

91.1

3

:t.. 100.0

311 100.0

39

20

13

15

12

12~

122

J<j9

<j

1~

30

61.01

DOli

3:.1

IIUl

0.3

.....0

.011 ...

19.7

50.1

U.2

..

17

11

~.8

116.11

11.8

13.3

1lI

7

11

19

9d

13

11

91

30

.011

17~

"08

359

HR

UBIBlA

OROG -£/

AlI/OGS

ONCL.S

OPI.:»/

eTe

IBfiDP

CS

IB/lltS

Ail/lAD

IB/OPS

IB/OPS

Irc

DNtoNG :.l 100.0

ONeSTD 10 90.9 11

weow .I 100.0

ONolSPP 21

INTORG 10

USSIOR 17.1 601 &... 9 11 100.0 11

TOTAL " 005 3 193 ""." 1 198 100 9.3 <j18 90.1 1 07li

..............................................................................................................................**•••

~/ Includes Field S~r.ice, Securit, SBryice, I ••ua~ ior••rs aDd Dispatchers ADd Guides in the Y1sitors Serwices.

i/ Includ1nq liaison offices aL oLber duLr sLaLions.

aI IncludiD9 infor.ation ceatres.

£/ IDcludiag tbe b~Y1SioD ot .arcot~c Drugs, the Secretar1at ot tbe lateraatioaal Marcot1Cs Control Board, the D~Yis10n

of social Affairs and tae COatereDce of the COIIaitt."e oa Diaaraaaent 1.8 Geaeya.
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SIX DXSTlIBUTIOI OP ST1PP II TBE UIITED IATIOIS SBCIETAIIAT

A. SIX DISTIIBDTIOI OP PIOPISSIOIAL AID BIGBII LI'IL STAPP II TBB OIITBO IATIOIS SICIITAIIAT

II POSTS SOIhlEa TO GIOGI1PHICAL DISTIIBUTIOI AID POSTS UTI SPECIAL LAIGOAGB IlgonlllEITS

Bt DI'ISIOI 01 OPPICI AID Bt GIAOI

(AS AT 30 JOllE 1979)

A/34/1I08
BIGLISB
AUII
PAGE 119

.....................................................¥ .

USG ASG D-2 D-l 1'-5 P-1I P-J p-2 P-l TOTAL GRUD

DIP1ITBBIT 01 OPPICI ----------------------------__------------------------------------------------------------------------ TOTAL
PIP I P 8 P 11 P 8 P 11 P 11 P 11 P 11 P 11

............................................................................................................................***....
IOsa

OooDIC

OSGSPl

osPg

1

2

2

J

11

2

2

2 2

3

2

2

2

12

3

9

17

3

13

11 113

OSPGU

OSSICS

OLA

GII

COD

PSCl

SC

Dl

lP

OS

PA

PATD

IISOSG

10

DIP

POP

05'1'

SDH

STO

PPC

TCD

RET

PAP

APR

ASP

1111

IIII

ICI

ISC1P

1

1

2

2

2

11

J

}.

J

2

6

2

J

7

3

2

9

7

11

.3

J

2

}.

2

J

6

2

J

7

3

11

6

8

2

2

11

9

11

11>

6

11

}.

3

2

22

21

J

J

2

2

3

2

1

}.

2

J

1

2

2

J

11

8

5

2

2

6

211

6

12

12

2

29

8

2

3

2

30

7

2

2

2

1

"
4

5

2

7

1

1

2

J

2

2

3

2

9

J

2

J

15

3

13

11

2

2

6

26

39

2

2

11

3

2

3

5

2

7

2

I>

3

2

2

2

2

7

5

8

2

6

3

17

2

2

2

11

2

3

3

11

J

2

11

Il

2

9

11

16

19

8

18

3

J

16

.<3

9

7

12

18

11

13

17

18

10

8

7

21

9

2.

56

13

7

26

53

16

73

25

13

10

9

5

10

99

1:>1

111

18

22

111

16

21

21

13

10

9

32

13

22

11

..2

72

91

26

11>

15

8

10

115

1511

ICLA

IIIX

ICA

Icn

IIPO

1 2

.1

9

2

12

11

3

2

18

11

21

11

11

3 3'1

11

liD

25

3

10

I>

11

2.

18

I>

14

9

5

J

3

11

7

20

I>

5

2

11

11

11>

5

17

11

97

30

1>8

11>

31

113

172

79

17
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IIGI.ISB
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UIlI.I 21 (COIUIOED) l/311/fl08
llBGLlSR
ll1BI
PAGB 50

...................................................................................................................................
OSG lSG D-2 D-1 P-5 P-II P-3 P-2 P-l TOTAL GRAID

DIPARTBIIT OB opprcl ------------------------------------------------------------------------------------------------------ TOTAL
PIP I PIP I P H P B PIP H P H P I...................................................................................................................................

113 105

COl

liAR

SRP

ICD

DBS

TIC

PSS

OUDO

PI.

CS

ST

OP

lD

0lD80

o lIP

8A8rT&'l'

11/0sa

111/OI"S

POL

BOD

ACC

TBI

U/OPS

POL

BIC

lOB

BID

lB/OOS

SBC

PIIT

811S

cs

CIIS

1'00

111/AIIS

"B/UO

111/EOP

cs

BOB

1110

TIU

1

3

2

1

2

1

1

2

1

1

1

fI

2

J

3

fI

11

1

2

5

"

2

3

2

"
3

9

5

5

2

11

31

6

2

J

"
5

2

if.

J

"

3

3

2

3

6

16

2

3

J

5

2

11

'"

10

"
3

"

9

J

16

15

.l5

113

9

3

11

6

3

2

11

6

"
2

3

6

2

J

J

11

"
11

7

2

27

57

2

J

3

11

2

2

fI

"
2

2

10

32

1

1

..
11

3

fI

9

11

29

11

20

..
3

11

5

"
"
2

"
5

J

3

2

3

..

2

113

2

3

3

if.

5

7

2

3

7

23

3

2

5

10

3

6

5

5

3

7

11

3

6

2

5

3

53

2

2

3

2

2

2

.l

11

9

17

7

9

10

11

3

13

11

5

6

11

11

2

3

2

3

3

23

96

33

19

n

Ii

22

19

9

110

55

115

32

15

41

21

2

12

5

19

24

B

5

5

13

17

2

7

6

5

15

11

17

7

"1.1

19

b

11

81

20

19

111

9

2"

31

10

49

72

122

41

17

51

25

14

8

22

37

10

19

28

b

9

II

7

111

18

10

29

22

9

3"

138

3J1
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PUB

LIB

DPI

PPD

R'lS

EIID

ESI

UlIIC

UNOG

LIB

IFS

COR

GEN

DRUG

HII

CTC

R I"IBIA

IIFC

UNCLS

UNERG

o NCSTD

IICDII

ONJSPF

IITORG

OITSO

ONFCIP

1I11P""E

UlIIl'IL

UlIEF

1l1lDOF

2

2

/.

2

3

2 2

3

2

3

3 3

I; 2

2

2

2

3

2

3

'l

')

9

10

2

')

19

I;

10

'l

3

'2

2

4

3

3

'l

2

6

')

10

2

18

9

I;

57

3

10

I;

2

3

j

26

I;

b

Q

31

b

2

20

7

15

3

;;;

3

7

Sll

8

5

')

3

2

j

3

b

3

')

11

I.

10

3

'l

10

3

2

S

34 2

'l

3

3

3

2

'2

6 'l0 46

41 20 01

4 ') 9

13 22 3')

,I. 1"1 'l4 61

9 11 ~(j

16 17

3 32 35

10 30 1;0

9 9 la

9 la 37

69 '20/. 271

17 17

4 25 29

10 30 'l0

'l II 25

2 6 8

14 15

3 14 17

3 3

7 7

2

6 9 15

3 6 9

4 5

I.

TOTIL 27 3 18 l 77 13 211 ')3 ,)O'l 170 830 311 786 224 383 37 37 813 2 873 3 ba6
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EOSG 26 100.0 26 2 100.0 2

ODGDIC .. 100.0 ..
USGSPA 9 100.0 9

OSPQ. 6 100.0 6

USPGAA 9 100.0 9

OSSECS 11 100.0 11

OLA 20 90.9 2 9.1 22

GEII 11 100.0 11

COD 6 100.0 6

PSCA 10 90.9 9.1 11

SC 1.. 100.0 ,..
OA 16 100.0 16

AP 9 100.0 9

OS t> 100.0 5

PA 11 80.0 20.0 5

PATO 21 81.5 3 12.t> 2..

IESUSG 8 100.0 8

EO ,.. 93.3 6.1 15

OIlP 32 66.1 16 33.3 ..8

pop 19 82.6 11 11.11 23

OST (, 66.1 3 33.3 9

SOH 19 100.0 19

STO 35 t>1.5 33 "8.5 68

PPC 19 95.0 5.0 20

TCO , ..& 81." 21 12 ... 161

11 ET 31 91.2 3 8.11 3..

PAF 18 100.0 18

AFII 16 100.0 16

ASP 13 100.0 13

AIIII 10 100.0 10

Ht! 12 100.0 12

ECE 85 16.6 26 23." 111

ESCAP 219 ..... 6 212 t>5." 1191 3 60.0 2 "0.0 5

ECLA 181 "1.6 199 52." 380 100.0

HilI 5 .. 61·... 3 .. 38.6 88

ECA 211 "9.9 218 50.1 .. 35 100.0

ECIIA 98 61.6 61 38.11 159

OIlCTAO 18 100.0 18

HFD 29 65.9 15 3".1 ....
COH 14 10.0 6 30.0 20
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••••••• **••**** ******.**•••••**••••*••••••***•••••••**.*****•••***••** ***** .
GERERlL SERVICE 0 T B B R S 1/

DEPARTBERT OR OYYICE
I' ~ B ~ TOTAL }' ~ JI ~ TOTAL

••••••••••••••** *** .

B18 13 86.7 2 13.3 15

SHP

BCD

DES

14

8 100.0

4 100.0

3 17.6 17

8

65 100.0

TBC

PSS

DIlIDO

PL

CS

ST

OP

AD

UIIIRO

UIlEP

HABITAT

18

47

11

65

58

151

121

17

196

28

94.7

81.0

91.7

97.8

67.0

89.2

91.0

60.2

89.5

58.5

90.3

11

32

7

15

80

2

139

3

5.3

19.0

8.3

2.2

33.0

10.B

9.0

39.8

10.5

41.5

19

58

12

46

97

65

166

201

19

335

31

4 30.4 7 63.6 11

65

AB/USG 4 100.0

AB/OY5 11 91.7 8.3 12

POL 10 100.0 10

BUD

ACC

'I'RE

AB/OPS

POL

REC

AOB

BED

13

115

12

12

15

25

34

12

92.9

61.6

75.0

92.3

78.9

92 .0

69.4

85.7

28

2

15

2

7.1

38.4

25.0

7.7

21.1

7.4

30.6

14.3

14

73

16

13

19

27

14

AlI/OGS

SEC

12 100.0

3 100.0

12

3 2.8 211 97.2 217

P&T

BBS

35

24

57.4

75.0

20

8

42.6

25.0

61

32

114 100.0

132 100.0 132

CS

CBS

YOD

AB/lI!S

AB/IlD

lB/EDP

CS

EOR

IBD

TRl

46

32

23

7

11

19

9

194

14

39

23.6

51.0

67.0

77.8

73.3

82.4

65.0

149

30

11

2

17

8

64

3

21

76.4

32.4

22.2

20.7

47.2

47.1

24.8

17.6

35.0

195

02

34

9

15

36

17

17

60

14 2.9 1166

100.0

97.1 480

PUB 46 19.2 193 80.8 239 21 100.0 .ll
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******************************************************************************************•••••*••••*****.**** **•••••
GEIIEbAL SEIiVICE 0 TilE B 5 !/

F'; 11 "TOTAL F 'I 11 'I TOTAL
*******************************••***** 4

LIIl

DPI

PPD

RlS

57

12

26

70.4

92.3

89.7

70.8

3

29.6

7.7

10.3

29.2

81

13

29

5 100.0 5

ERD

ESI

UlIIC

UlIOG

LIB

AFS

19

113

8

57

88.9

90.5

60.5

26.7

57.0

3

2

156

30

22

11.1

58.0

39.5

73.3

43.0

27

21

269

76

30

100

39 92.9 3 7.1 42

COli

GEII

DRUG

HR

CTC

IIAIIIBIA

IIFC

OlfCl.5

270

54

33

30

21

10

11

15.5

51.6

93.&

80.8

76.9

8b.7

91.7

119

295

31

2

5

3

2

30.6

6.3

19.2

23.1

13.3

8.3

389

349

32

26

13

12

34 100.0 34

UlIEBG 2 100.0 2

OllCSTD 10 90.9 11

IICOW 2 100.0

UIIJSPF

IlITORG

UIlTSO

UlIIIGIP

22

10

18

51.2

76.9

11.0

2.2

21

3

146

48.8

23.1

89.0

97.t1

13

164

45

UlIFCYP

UlISDIP

011 PIIII £

8 100.0

12.5

100.0

7 87.!>

8

8

3 100.0

UIlIFIL

UIlTAC

UlIEF

UIlDOF

30

37

25

42.9

10.0

43.9

40

332

32

57.1

90.0

70

3

369

57

17 100.0 17

TOTAL 4 005 55.6 3 193 7 19& 100 9.3 978 90.7 1 078

*********************.****.**************.********••*•••*.*.**.*******.**.************•••••*••••••*.***•••****•••*••••••••••••••***

!I Includes F~eld SerYice, Security Serv~ce, Kanual Workers and Dispatchers and Guides in the fisitors S~r.ices.



EOSG

ODGDIC

USGSPA

OSPQ

USPGAA

OSSECS

OLA

GEIif

COD

PSCA

SC

DA

AP

OS

PA

PATD

IESAUSG

EO

DHP

POP

OST

SDR

STO

PPC
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Abbreviations of Departments and Divisions

Executive Office of the Secretary~General

Office of the Director General for Development and International
Economic Co«operation

Office of the Under~Secretaries<o,Generalfor Special Political Affairs

Office for Special Political Questions

Office of the lmder~Secretary,Generalfor Political and General Assembly
Affairs

Office of Secretariat Services for Economic and Social Hatters

Office of Legal Affairs

General Legal Division

Codification Division

Department of Political and Security Council Affairs

Security Council and Political Committees Division

Centre for Disarmament

Centre against Apartheid

Outer Space Affairs Division

Political Affairs Division

Department of Political Affairs, Trusteeship and Decolonization

Department of International :economic and Social Affairs Office of the
Under ~~Secretary·General

Executive Office

Development Research and Policy Analysis

Population Division

Office for Science and Technology

Centre for Social Development and Humanitarian Affairs

Statistical Office

Programme Planning and Co~,ordination
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'I'CD

RET

PP,F

.1\FR

ASP

ANR

lIEI

Department of Technical Co~operation for Development

Centre for Natural Resources, Energy and Transport

Division of Public Administration and Finance

Africa Branch

Asia and the Pacific Branch

The .Americas Branch

Middle East, Mediterrane1:n, Europe and Inter·,regional Section

ECE Economic Commission for Europe

ESCAP

ECLA

11EX

ECA

ECHA

UJlTCTAD

J\1FD

CaM

MAN

SHP

ECD

DES

TEC

PSS

U!'JIDO

PL

CS

ST

OP

AD

Economic and Social Commission for Asia and the Pacific

Economic Commission for Latin America

Mexico Office

Economic Com~ission for Africa

Economic Corml1ission for Hestern Asia

United Nations Conference on Trade and Development

l'!oney, Finance and Development Division

Com~odities Division

filanufactures Division

Shipping Division

Division for Economic Co~operation among Developin~ Countries

Division for Trade amon~ countries havin~ different economic and
social systems

Transfer of Technology Division

Programme Support Services Division

United nations Industrial Development Crganization

Division of Policy Co~ordination

Division of Conference Services, Public Information- and External
Relations

International Centre for Industrial Studies

InQustrial Operations Division

Administrative Services Division

/00 •



Ul'1DRO

UNEP

HABITAT

AM/USG

AN/OFS

POL

BUD

ACC

TRE

AH/OPS

POL

REC

ADM

IlED

AJ1/0GS

SEC

P+T

BES

CS

CMS

FOD

AM/AMS

AM/lAD

AI1/EDP

CS

EOR

IMD

TRA

PUB

LIB

Office of the United Nations Disaster Relief Co,··,ordinator

United Nations Environment Programme

United Nations Centre for Human Settlements

Department of Administration and Management

Office of Financial Services

Division for Policy Co-ordination

Budget Division

Accounts Division

Treasury Division

Office of Personnel Services

Division for Policy Co~,ordination

Division of Recruitment

Division of Personnel Administration

Medical Service

Office of General Services

Security and Safety Service

Purchase~ Transportation and Buildings Services

Buildings Management Service

Communications~ Records and Commercial Services Division

Corr~ercial Management Service

Field Operations Division

Administrative Management Service

Internal Audit Division

Electronic Data Processing and Information Systems Division

Department of Conference Services

Editorial and Official Records Division

Interpretation and IIeetings Division

Translation Division

Publishing Division

Dag Hammarskjold Library
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DPI

PPD

RVS

ERD

ESI

mnc

UNOG

LIB

AFS

CON

GEH

DRUG

HR

CTC

NAJlUBIA

vJFC

UNCLS

UNERG

UIJCSTD

HCDF

UHJSPF

INTORG

UNTSO

UnFCYP

Department of Public Information

Press and Publications Division

Radio and Visual Services Division

External Relations Division

Division for Economic and Social Information

Information Centres

United Nations Office at Geneva

Library

Administrative and Financial Services

Conference Division

General Services Division

Secretariat of the International Narcotics Control Board

Division of Human Rifhts

United ~Jations Centre on Transnational Corporations

Office of the United Nations Commissioner for Namibia

Secretariat of the Horld Food Council

Secretariat of the Third United Nations Conference on the Law of the Sea

Conference on Hew and Rene1iTable Sources of Energy

Secretariat of the United Nations Conference on Science and Technology
for Development

\Jorld Conference of the United Nations Decade for Homen

Secretariat of the United Nations Joint Staff Pension Fund and the
United Nations Staff Pension Committee

Joint Inspection Unit
Consultative Committee on Administrative 0uestions
International Computing Centre
InterccOrganisation Board for Information Systerrs

United Nations Truce Supervision Ore:anisation in Palestine

United Nations Force in Cyprus



UUSDIP

UNIFIL

lJFfEF

UI1DOF

United l'Tations Supply Depot in Pisa

Office of the Co~ordinator of the United TTations Peacekeeping
rIissions in the r![iddle East

United nations Interim Force in Lebanon

United Nations Emergency Force

United nations Disengagement Observer Force
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