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T, COMPOSITION OF THE SECRETARIAT

1. The present report is submitted by the Secretary-General in response to
requests of the General Assembly to report annually on the composition of the
Secretariat. It includes information on the implementation of measures and
cuidelines that the General Assembly reguested the Secretary-General to adopt in
resolution 33/1L43 of 20 December 1978. The report deals primarily with staff in
the regular Secretariat directly under the authority of the Secretary-General and,
in particular, with the staff in posts subject to geographical distribution., A
report on recruiting missions will be submitted separately.

A, Total staff of the United Wations

2. According to Article 97 of the Charter of the United Nations, '"the Secretariat
shall comprise a Secretary-General and such staff as the Organization may regquire"
and, according to Article 101, paragraph 1, "the Staff shall be appointed by the
Secretary-General under regulations established by the General Assembly". The
General Assembly has, however, given to the organs shown in table A a special
status in matters of appointment and their staff are in all cases responsible
directly to the heads of those organs. The table shows the total number of staff
as at 30 June 1979 with career appointments or appointments for a year or more who
are assigned to the Secretariat of the Urnited Nations and to the secretariats of the
organs with an independent pover of appointment. The table distinguishes between
staff in the Professional category and above, technical co-operation project
personnel, and all General Service and other staff. In order to permit a
correlation of the fipures of total staff of the Secretariat with the regular
budget of the United Nations, the table further distinguishes between the staff in
posts financed in whole or in part 1/ from the United WNations regular budget and
the staff in posts financed from extrabudgetary sources,

B, Geographical distribution of the Secretariat

3 The reguirements of Article 101, paragraph 3, of the Charter, that the
paramount consideration in the employment of the staff shall be the necessity to
secure the highest standards of efficiency, competence and integrity and that due
regard shall be paid to the importance of recruiting the staff on as wide a
zeographical basis as possible, apply to all the staff of the Secretariat of the
United Nations and the secretariats of the subsidiary organs mentioned in
paragraph 2 above. The system of desirable ranges for Member States, however, has
been established by the General Assembly as a guideline Tor the geographical
distribution of only 2 limited group of staff in the Secretariat of the United

1/ & number of posts in the International Trade Centre (ITC) are financed
jointly by the United Ilations from the resular budgst and by the General Agrecment
on Tariffs and Trade (GATT),

/oo
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Nations, who are all appointed directly by the Secretary-General. This group of
staff in "posts subject to geographical distribution" consists of all the staff of
the regular Secretariat in the Professional category and above, other than staff
in posts with special language requirements, staff specifically appointed for
mission service, staff specifically appointed for service with the United Nations
Bnvironment Programme, staff specifically appointed after interagency consultation
to posts financed on an interagency basis and staff who have permanent resident
status in, but not the nationality of, the country of their duty station. The
number of staff by region who are respectively in posts subject to geographical
distribution and in the groups of staff which are excluded from geographical
distribution is shown in table 1 of the annex to this report. The system does

not apply to short-term staff, technical co-operation project personnel or the
gtaff of the secretariats or organs with an independent power of appointment shown
in table A,

C. Representation of Member States

L, The number of Member States and of nationalities represented in the Secretariat
by staff in posts subject to geographical distribution as at 30 June 1978 and

30 June 1979 is shown by region in table 1 of the annex to this report. The number
of staff from each region in posts subject to geographical distribution and the
number of Member States in each region vhich are unrepresented, under-represented,
within their desirable range or above it on 30 June 1979, as compared with the
situation in 1978 and 1969, is shown in table B.

5e At the beginning of the reporting year, there were 23 Member States that were
not represented by any of their nationals in a post subject to geographical
distribution. A newly admitted Member State, the Solomon Islands, was also
urrepresented in a post subject to geographical distribution. During the year,
five nationals of the unrepresented Member States of Angola, the Ivory Coast,
Suriname, Swaziland and the United Arab Emirates were appointed. At the end of the
reporting year, on 30 June 1979, there were 19 Member States that were still
unrepresented. 2/

6. At the beginning of the reporting year, there were 20 Member States that were
under-represented, i.e., the number of their nationals in posts subject to
geographical distribution was less than the lower limit of their desirable range.
In addition, Dominica, the other newly admitted Member State, had one national in a
post subject to geographical distribution and had therefore also to be considered
under-represented, During the year, 60 nationals of 15 of these Member States,
China (5), Czechoslovakia (2), German Democratic Republic (2), Germany, Federal

2/ List of unrepresented Member States at 30 June 1979:

Albania, Bahamas, Bahrain, Bhutan, Cape Verde, Djibouti, Equatorial Guinea, Gabon,
Guinea-Bissau, Kuwait, Maldives, Mozambique, Oman, Papua New Guinea, Catar, Samoa,
Sao Tome and Principe, Seychelles and Solomon Islands.

/0'0
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TABLE B
Number of staff and Member States by region
and representation in the Secretariat
1969, 1978 and 1979
Under-
Member  Unrepre- repre- Within Above
Region Year Staff States sented sented range range
Africa 1969 217 Lo T 5 19 11
1978 327 50 11 6 1L 19
1979 362 50 8 7 1k 21
Asia and the 1969 324 18 o 1 Y 11
Pacific 1978 4o1 2k L 3 7 10
1979 418 25 5 3 5 12
Europe 1969 259 10 1 3 3 3
(Fastern) 1978 316 11 1 L 5 1
1979 303 11 1 3 5 2
Europe 1969 L7 17 0 2 6 9
(Western) 1978 639 18 0 3 9 6
1979 649 18 0 3 8 7
Latin America 1969 187 20 0 2 8 10
1978 238 21 1 2 9 9
1979 252 21 0 2 10 9
Middle Fast 1969 95 13 0 2 5 6
1978 132 17 5 2 2 8
1979 138 17 L 3 3 7
North America 1979 L3l 6 0 0 L 2
and the 1978 621 8 1 0 4 3
Caribbean 1979 62 9 1 1 3 b
Total 1669 1,993 126(100%) 10(7.9%) 15(11.9%) 49(38.9%) 52(k1.3%)
1978 2,71k 1hk9(100%) 23(15.4%) 20(13.4%) 50(33.6%) 56(37.6%)
1979 2,802 151(100%) 19(12.6%) 22(1Lk.67) Lu8(32.8%) 62(41.07)
Others 1969 38% L4 (Non-member States)
1978 Lo* 3 (Non-member States)
1979 38% 3 (Non-member States)

*¥ TIncludes stateless persons.
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Republic of (13), CGreece (1), Israel (1), Japan (11), Libyan Arab Jamahiriya (2),
Malawi (2), Mexico (5), Poland (8), South Africa (1), Spain (3),

Ukrainian SSR (3) and Venezuela (1), were appointed. As a result, the Libyan
Arab Jamahiriya, Malawi, Mexico and Poland came within their desirable range.

At the end of the reporting year on 30 June 1979, there were 22 underrepresented
Member States. 3/ The appointments to posts subject to geographical distribution
during the year therefore included 5 nationals of unrepresented Member States
(1.6 per cent), 60 nationals of underrepresented Member States (19.8 per cent),
143 nationals of Member States within their desirable range (47.2 per cent), and
93 nationals of Member States above their desirable range (30.7 per cent). In
addition, one national of a non-Member State that participates in certain
activities of the Organization and one stateless person were appointed.

7. In section II of its resolution 33/1L3, the Assembly requested the Secretary-
Geheral "to establish a target of L0 per cent of all vacancies arising in
Professional posts subject to gecgraphical distribution during the period
1979-1980 for the appointment of nationals of unrepresented and underrepresented
countries in order to ensure that all such countries achieve their desirable
ranges during that biennium, while ensuring that the representation of countries
which are within desirable ranges does not decrease”. In order to achieve this
the Secretary-General has established the following guideline for each department
and office, At least two out of every five candidates appointed to posts in

any department or office must be nationals of unrepresented or underrepresented
Member States. The remaining candidates out of the five appointed should
preferably be nationals of Member States that are within their desirable range.
Recruitment of nationals of overrepresented Member States is being limited to
those cases in which no qualified candidate from a Member State which is
unrepresented, underrepresented, or within its desirable range has been found
through the normal recruitment process and the post must be filled without
further delay in the best interest of the Organization.

8. The Secretary-General has given the primary responsibility for the
achievement of the objectives described in the preceding paragraph to the Office
of Personnel Services. For each vacant post subject to seographical distribution
that is to be filled by recruitment from outside the Secretariat, the Office of
Personnel Services will propose to the department or office concerned the names
of qualified candidates who conform to the requirements of the recruitment

policy of the Organization. A department or office which rejects a candidate
proposed by the Office of Personnel Services will be required to give in

writing its justification for rejecting the candidate and the relevant
informaticn will be provided to the appointment and promotion bodies. The

ex officio members of these bodies have been gpecifically instructed to comment
to them on the extent to which each candidate conforms to the requirements of the
Organization's recruitment policy.

§/ List of underrepresented Member States on 30 June 1979:

Angola, China, Comoros, Czechoslovakia, Dominica, German Democratic Republic,
Germany , Federal Republic of, Greece, Israel, Ivory Coast, Japan, Mauritania,
Mongolia, Rwanda, Saudi Arabia, South Africa, Spain, Suriname, Swaziland,
Ukrainian Soviet Socialist Republic, United Arab Emirates and Venezuela.
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D. Composition of staff at the senior level
9. In response to the concern of the General Assembly about the representation

of nationals of developing countries in the Secretariat, the Secretary-General
has included in the last three reports on the composition of the Secretariat
tables showing the distribution of staff in posts subject to geographical
distribution according to the groups of Member States established by the General
Assembly in its resolution 2152 (XXI) of 17 November 1966 for the purpose of
elections to the Industrial Development Board, as amended from time to time.
These groups represent developing countries in Asia and Africa (Group A),
countries with developed market economies (Group B), developing countries in
Latin America (Group C), and socialist countries (Group D). The Secretary-General
has drawn the attention of all heads of departments and offices to the request

of the Assembly to the Secretary-General in section IT of resolution 33/1L3

Yo take further steps to increase the representation of developing countries

at senior and policy-making levels during 1979-1980 in implementing the relevant
resolutions of the General Assembly”. Table C shows the situation for the years
1976, 1977, 1978 and 1979, indicating the number of lMember States in each group,
the sum of the midpoints of the desirable ranges of these Member States, a

range for each group based on a flexibility factor of 15 per cent and both the
total number of nationals of these Member States in posts subject to geographical
distribution and those at the senior level. The table includes in brackets the
number and percentage of female staff members. It shows that the trend towards

an increase in the percentage of nationals of developing countries at the senior
level continues.

E. Inheritance of posts

10, In section II of resolution 33/1L3, the General Assembly reaffirmed that
mo post should be considered the exclusive preserve of any Member State, or
group of States”, and requested the Secretary-General 'to ensure that this
principle is applied faithfully in accordance with the principle of equitable
geographical distribution®. This guideline has been drawn to the attention
of all heads of departments and offices and is to be taken into account in all
appointments, especially when they concern the replacement of a retiring
staff member. When a staff member who is a national of an underrepresented
or marginally represented Member State separates from the service, another
national of the same State may be appointed to a post in the same area of the
Secretariat but not necessarily in the same post or at the same level.

¥, Proportion of men and women

11. The General Assembly, in part III of resolution 33/1L3, requested the
Secretary-General 'to take the necessary measures to increase the number of

women in posts subject to geographical distribution to 25 per cent of the total
over a four-year period in accordance with the principle of equitable geographical
distribution .. The number of female and male staff at each level in posts
subject to geographical distribution on 30 June 1979 is shown by region in



A/34 /408

English
Page 10
TABLE C
Distribution of staff in posts subject to geographical
distribution among groups A to D
(showing number of female staff)
Number Number
of Combined Group Number at
Member desirable mid- Per- of Per- D-1 and Per-
Group Year States ranges point centage staff centage above ‘?ehi’.:&e_
A 1976 82 465-806 635.5 2k b 662 (67) 25,7 (15.5) 85 (3) 27.2
1977 85 65T7-880 768.5 28,5 689 (75) 26.3 (16.1) ok (3) 28.5
1978 87 654-879 766.5 28.4 727 (85) 27.2 (18.0) 103 (3) 29.6
1979 88 647-871 759 28.1 764 (97) 27.7 (19.0) 107 (5) 30.8
B 1976 25 1 531-1 185 1 358.0 52.2 1 351 (309) 52.6 (71.7) 165 (5) 52.9
1977 25 1 131-1 539 1 335.0 L9 .4 1 361 {(326) 51.8 (69.8) 172 (&) 52.1
1978 25 1 133-1 543 1 338.0 49.6 1 367 (321) 51.1 (67.9) 113 (T) k9.7
1979 25 1 1ko-1 5h9 1 34h,5 49.8 1 kos (333) 51.0 (65.3) 169 (9) 48.7
o 1976 27 139-250 19k4.5 7.5 262  (43) 10.6 {10.0) 29 (2) 9.3
1977 27 195-263 229.0 8.5 271 (49) 10.3 (10.5) 30 (2) 9.1
1978 27 189-255 222.0 8.2 282 (53) 10.6 (11.2) 36 (3) 10.35
1979 28 192-261 226.5 8.4 30k {63) 11.0 (12.4) 38 (W) 11.0
D 1976 10 455-369 h12.0 15.9 295 (12) 11.5 (2.8) 33 (1) 10.6
1977 10 314-423 368.5 13.6 305 (17) 11.6 (3.6) 3k (1) 10.3
1978 10 317-Lk27 372.0 13.8 298 (14) 1.1 (2.9) 3% (-) 10.35
1979 10 315-h25 370 13.7 285 (17) 10.3 (3.3) 33 (-) 9.5
Total 1976 1ky 2:590-2 610 2 600.0 100.0 2 570 {(431) 100.0 (100) 312 (i1) 100.0
1977 1kT 2 297-3 105 2 701.0 100.0 2 626 (L67) 100.0 (100) 330 (10) 100.0
19»78 149 2 293-3 104 2 698.5 100.0 2 674 (473) 100.0 (200) 348 (13) 100.0
1979 151 2 294-3 106 2 700.0 100.0 2 758 (510) 100,0 (100) 347 (18) 100.0
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table T A of the annex to this report. The percentage of female staff in such
posts has increased from 15.2 per cent in 1971 to 17.0 per cent in 1978 and

18.6 per cent in 1979. 1In response to the request of the Assembly, the following
guideline has been established for all appointments to posts subject to
geographical distribution: at least two out of every five candidates appointed
to posts in each department or office should be women. The procedure for written
Justification mentioned in paragraph 8 above will also apply to the rejection

by a department or office of a woman candidate proposed by the Office of Personnel
Services. In addition, special efforts must be made to recruit women at the
First Officer (P-L) level and above. During the year, 47 or nearly 15.5 per cent
of the 303 appointments to posts subject to geographical distribution were of
women candidates. The number appointed at the P-4 level and above was nine of
whom three were appointed at the P-lI level, four at the P-5 level and two at the
Assistant Secretary~General level.

G. Age distribution

12. The Secretary-General was requested in section II of resolution 33/1L43

“to reduce the average age of staff at the P-1 and P-2 levels to thirty-five

by taking necessary measures for recruitment of young professional persons and
the enhancement of their career opportunities with the United Nations™. The
Assembly ., in resolution 31/26 of 29 November 1976, had urged the Secretary-General
"to increase his efforts to attract younger people to the service of the United
Nations, thus increasing the pronortion of youth and achieving a better age
balance in the Secretariat”. In resolution 32/17 B of 11 November 1977, the
Assembly urged the Secretary-General "to make greater efforts, in the context of
General Assembly resolution 31/26, to appoint to senior posts, both through
recruitment and promotion, younger people of outstanding ability and demonstrable
potential™.

13. The average ages of staff in posts subject to geogravhical distribution and
in posts with special language requirements at different levels are shown for
the last five years in table D. Because these averages are very little affected
by individual actions, such as appointments or promotions, a more graphic
illustration of the changes that have taken place over the last five years is
given in table E which shows the age distribution of staff in posts subject to
geographical distribution at each level on 30 June 1975 and 30 June 1979. In
order not to exacerbate the average age of staff, only in exceptional cases are
candidates being appointed whose age is above the following for each professional
level: P-1, 30; P-2, 35; P-3, Lo; P-4, 45: P-5: 50: D-1, 55. During the year,
seven candidates below 27 years of age were appointed to posts subject to
geographical distribution.
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Ape distribution of staff in mosts subject to geogravhical distribution

TABILE D

Geographic

1975
1976
1977
1978
1979
Language
1975
1976
1977
1978
1979
Total
1975
1976
1977
1978
1979

and in posts with special language requirements

1975-1979
Under 25 25-29 30-34 35-39 Lo-LL U5-49 50-54 55-59 60+ Total
7 Q0 263 372 L29 L35 b5 330 68 2 469
3 91 285 Lo8 Lhs 455 L76 383 70 2 616
2 T2 276 Lio L66 463 Lol 403 87 2 672
- 62 278 LLE LsT 466 L85 LL6 72 2 71k
5 L6 256 L&6 510 Lol 493 LLo 65 2 797
1k 81 131 107 113 79 111 8l 28 L8
2k 106 128 131 99 97 109 91 26 811
17 113 1ko 141 102 115 107 91 30 856
18 115 160 131 117 115 109 86 29 880
12 108 156 14k 125 118 102 99 25 889
21 171 394 479 542 514 586 bk 96 3 217
27 197 h13 539 5l 552 565 L7k 96 3 Lot
19 185 h16 553 568 578 598 Lok 117 3 528
18 177 438 579 57k 561 59k 532 101 3 59k
17 15k bk 630 635 612 595 539 90 3 686
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TABLE D (continued)

Average age of staff in posts subject to geographical distribution
and in posts with special language requirements by grade

1975-1979
Geographic
UsG ASG D-2 D-1 P-5 P-4 P-3 P-2 P-1 Total
1975 53.41 50.59 52.85 53.37 50.82 L6.48 k2,56 39.32 35.81 LU5.hL
1976 50.78 53.94 53.65 53.6h 50.91 L46.39 L2.59 38.93 36.30 L5.47
1977 55.54 54,93 53.63 53.83 51.1h L6.21 L2.7h L40.0T 37.12 L5.90
1978 55.53 53.95 54.17 53.50 51.27 L6.28 L2.46 39.97 37.51 L45.97
1979 55.36 54.51 5L4.00 53.67 50.72 L6.27 k2.25 L0.28 37.98 L45.90
Language
1975 54.25 L48.08 L1.14 35.45 30.16 L2.L6
1976 53.13 L47.76 L40.59 33.97 26.67 u41.78
1977 53,51 U48.17 L40.93 33.52 28.44 L41.87
1978 53.66 L7.64 Lo.26 33.96 32.04 L1.62
1979 53.09 L46.79 L0.54 33.97 33.51 L1.85
Total
1975 53.41 50.59 52.85 53.37 51.15 L46.86 k42,04 38.32 35.39 Lbk.Th
1976 54,78 53.9% 53.54 53.64 51.11 L46.73 41.86 37.61 35.63 Lk.59
1977 55.54 54,93 53.54 53.83 51.36 L6.70 Lk2.07 38.04 36.69 Mkk.92
1978 55.53 53.95 54,17 53.50 51.51 u46.61 L41.60 38.23 36.99 kk.90
1979 55.36 5h4.51 5k.,00 53.67 50.95 L46.39 L1.57 38.68 37.7h Lk.92
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TABLE E
Age distribution of staff in posts subject to geographical
distribution by grade
1. As at 30 June 1975
UsG ASG D-2 D-1 P-5 P-4 P-3 P-2 P-1 Total
Under 25 - - - - - - - 2 5 T
25-29 - - - - - 2 56 31 90
30-34 - - - - 2 7 99 1ko 15 263
35-39 - - 3 3 9 98 179 T2 8 372
Lho-Lk 3 3 12 63 178 120 33 10 ele)
h5.49 Y 6 1k 29 103 147 84 37 11 435
50-54 3 3 19 80 126 119 66 52 475
55-59 3 2 20 63 90 66 54 30 2 330
60 and above i 2 8 16 19 8 5 6 - 68
Total 17 16 71 203 k1o 624 609 428 89 2 L69
2. As at 30 June 1979
UsG ASG D-2 D-1 P-5 P-k P-3 P-2 P-1 Total
Under 25 - - - - - - - 2 2 L
25-29 - - - - - - 3 37 6 46
30-34 - - - 1 - 18 ok 132 13 258
35-39 - 1 2 - 1h 128 220 98 23 186
ho-Lk - 1 12 83 214 138 Lo 16 511
45-49 8 2 13 37 12k 170 87 L7 Lok
50-54 5 6 19 67 142 131 66 55 493
55-59 8 6 28 93 126 90 o] 38 2 Lko
60 and above 6 5 12 14 13 7 6 2 - 65
Total 27 21 79 22l 502 758 663 453 70 2 797
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II. RECRUITMENT AND EMPLOYMENT OF PROFESSIONAL STAFF

A, Vacancy bulletins and publicity

1Lk. The General Assembly, in part I of resolution 33/1L43, requested the Secretary-
General to adopt a number of measures and guidelines regarding the recruitment of
Professional staff. The first two concerned vacancy bulletins and publicity, as
follows:

"(a) Bulletins containing a statement of all existing vacancies as well
as all those expected to arise in the course of the following year should
be issued every six months, in order to facilitate the submission by
Member States of candidates for recruitment;

"(b) Publicity should be given regarding recruitment of personnel in
co-operation with Member States, inter alia, through United Nations offices,
universities and professional organizations, including women's organizations
whenever appropriate, to fulfil the recruitment policies outlined in the
present resolution.”

The first vacancy bulletin issued in response to this request was transmitted to
the permanent missions of each Member State on 1 June 1979. The bulletin listed
all vacancies throughout the Secretariat in posts subject to geographical
distribution as at 15 April 1979, except for a limited number of posts earmarked
to be filled through competitive examination. Arrangements are being made for the
regular identification and projection of vacancies expected in the course of each
year. OSubsequent issues of the vacancy bulletin will include both existing
vacancies and those expected during the following 12 months, in posts subject to
geographical distribution at levels up to and including the Director (D-2) level.
In the case of vacancies that are to be filled by reassignment or promotion of
staff from within the Secretariat, the vacancy notice will be dispensed with, but
any resulting vacancy to be filled by recruitment from outside the Secretariat will
be announced in the bulletin.

15. Publicity regarding the recruitment of candidates to vacant posts has been
conducted in co-operation with Member States. All individual vacancy announcements
are circulated to their Permanent Representatives. The heads of all Departments
and Offices at Headquarters as well as the heads of United Nations offices away
from Headquarters, the Directors of the United Nations Information Centres (UNIC)
and the Resident Representatives of the United Nations Development Programme (UNDP)
have been requested to assist in the search for qualified candidates, particularly
among nationals of unrepresented and underrepresented Member States. The
distribution lists for vacancy announcements have been reviewed in order to ensure
a global basis for recruitment and a list of institutions of higher learning
throughout the world has been compiled for rublicity regarding recruitment,
particularly of nationals from unrepresented or underrepresented Member States.

For those posts which require highly specialized skills, lists are being prepared
of relevant research and training institutions where students from unrepresented
and underrepresented countries are likely to attend. These institutions will

/...
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receive vacancy announcements whenever such posts become vacant. In order to
increase the number of qualified women candidates from different regions, major
professional women's organizations and universities throughout the world are
being approached. The World Conference of the United Nations Decade for Women, to
Te held in 1980, will also provide the opportunity for representatives of the
Secretary-General to participate in all regional preparatory meetings scheduled to
take place between August and December 1979 and through this participation to
publicize the interest of the United Nations in the recruitment of women and to
establish direct contact with organizations and individuals devoted to the
advancement of women.

B. Candidates roster

16. Another of the measures the Secretary-General was requested to adopt regarding
the recruitment of Professional staff read as follows:

”(g) Composition of the roster of candidates should be improved in order
to make it more geographically representative and make it better reflect the
recruitment needs of the Secretariat among various occupational groups as well
as to increase the number of women on the roster, and, prior to filling a
vacancy., a thorough search should be made of the roster for suitable
candidates."

In conjunction with the work related to publicity referred to in paragraph 15 above,
efforts are being concentrated on increasing the number of candidates in the roster
who are nationals of unrepresented or underrepresented Member States as well as

the number of women and young persons. The number and proportion of such candidates
have increased over the past year. The number of candidates from unrepresented

and underrepresented countries in the roster increased by over 35 per cent and the
number of women candidates by more than 20 per cent over the year. Nevertheless,
some difficulties remain in finding qualified candidates from certain unrepresented
and underrepresented countries, especially those having a small population and/or
particularly attractive alternative employment opportunities. As to the request

to make the roster better reflect the recruitment needs of the Secretariat among
various occupational groups, a major improvement of the coding system is now being
studied on the basis of an analysis of job descriptions and projected staffing needs.
In response to this request, procedures have also been introduced to ensure that
the roster is always searched at the same time that vacancy announcements are
prepared. Additional computer terminals are also being installed for use directly
by Recruitment Officers and arrangements are being made to permit the secretariats
of the regional commissions to benefit in the same way from roster searches for
their vacant posts.

C. Competitive methods of selection

17. The General Assembly requested the Secretary-General to adopt measures with
regard to the selection of staff for the Assistant Officer (P-1) level and the
Associate Officer (P-2) level of the Professional category for movement from
within the Secretariat and for recruitment from outside as follows:

/en.
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"(g) Movement of staff from the General Service category to the
Professional category should be limited to the P-1 and P-2 levels and be
permitted up to 30 per cent of the total posts available for appointment at
those levels and such recruitment should be conducted exclusively through
competitive methods of selection from General Service staff with at least five
years' experience and post-secondary educational qualifications;

"(h) Competitive methods of recruitment should be used in consultation
with the Governments concerned, organized on a national, subregional -or
regional basis, for selection of staff at the P-1 and P-2 levels with a view

to making the:.geographical distribution of posts in the Secretariat more
equitable;

"(i) Necessary measures should be devised to protect the confidentiality
and objectivity of the methods of selection described above and to ensure
that the methods of testing take into account the cultural and linguistic
diversity of the membership of the United Nations."

18. In response to this request, the Secretary-General has determined that, in

the present circumstance, examinations might offer the most appropriate and
objective competitive method of selection. Accordingly, he has decided that
previous procedures for the promotion of staff in the General Service and related
categories to the Assistant Officer (P-1) and Associate Officer (P-2) levels will
be replaced by new procedures which will require staff seeking promotion to take

a competitive examination. The examination will be open to all staff of the
regular Secretariat in the General Service and related categories with five years'
or more of continuocus service and post-secondary educational qualifications. It
will consist of two written papers and an interview. All eligible staff members
will take a core paper to test, inter alia, the staff member's analytical capacity,
drafting ability and knowledge of the United Nations. In addition, each such staff
member will have to take a specialized paper designed to test the specific knowledge
required in the occupation concerned. Successful candidates will be interviewed
by a Board of Examiners for the appropriate occupational group. The policies and
procedures to be followed have been laid down in a Secretary-General's bulletin
(ST/SGB/173) and an administrative instruction (ST/AI/268) of 29 August 1979. The
examination is scheduled to begin with the core paper to be written on

2L November 1979.

19. In view of the large number of staff members of French nationality who are
approaching the age of 60, a competition was held early in 1979, in co-operation
with the French Government, in order to find young recruits at junior entry
levels. The competition was open to male and female candidates of less than 27
years of age who qualified for entry to the French National School of Administration.
One male and two female candidates who were successful in the examination are being
offered appointments with the Secretariat. In order to find candidates of

Japanese nationality to serve with the Secretariat of the United Nations,
consultations are being held with representatives of the Japanese Government with
regard to the possibility of holding a competition for nationals of Japan who are
currently studying in Canada or the United States of America. A survey of more
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than 230 colleges and universities in these two countries indicated that a large
number of such students possess or are acquiring academic qualifications and
linguistic abilities which would be well-suited to the various requirements of
posts in the Secretariat. This competition is expected to be held early in 1980,

D. Definition of occupational groups

20. In connexion with the recruitment of Professional staff, the Assembly in
section I, paragraph 1 (f), of resolution 33/1L43 requested that a defintion of
occupational groups should be established and a list of occupational groups for
General Service and Professional categories should be drawn up along with standards
for entry, promotion and rotation of staff. The International Civil Service
Commission (ICSC), in its development of a common classification of occupational
groups under article 13 of its Statute, has now established draft definitions of
more than 300 occupations that are currently represented in the organizations
applying the common system of salaries and allowances. These draft definitions

will permit the identification of fields of work common to several of the
organizations for which the Commission is responsible for establishing job
classification standards. The distribution of staff among these occupations is
currently being established by each organization and at the same time any additional
occupations not yet defined will be identified to ensure that the occupations of

all staff are defined. Standards for entry, promotion and rotation of staff are
being prepared for staff working in the field of information, the first occupational
group for which a Career Development Committee has been established within the
Secretariat, in accordance with the Secretary-General's bulletin ST/SGB/166 of

18 May 1978.

21. Since the thirty-~third session of the General Assembly, when progress in the
classification of posts in the Professional category and at the Principal Officer
(D-1) level at Headquarters was brought to the attention of the Assembly in the
report of the Secretary-General (A/C.5/33/28), the classification of over

70 per cent of all posts at these levels at Headquarters and at other major duty
stations (Geneva, Vienna, Nairobi, Bangkok, Santiago and Addis Ababa) has been
completed. The classification of most of the remaining posts is at an advanced
stage. There remain to be classified posts in the Department of International
Economic and Social Affairs, the Department of Technical Co-operation for
Development, and in the Economic Commission for Western Asia, in the United Nations
Centre for Human Settlements (Habitat) and the United Nations Information Centres.
The job classification standards were also used to determine the level of all new
posts and to verify the justification for all requests for the reclassification of
posts to a higher level. The results of the classification exercise will be
reported separately to the Assembly with proposals for future work in this field.

E. Staff performance reviews

22. Information was requested by the Assembly on the over-all results of the
staff performance review of Professional staff in section I, paragraph 1 (e), of
resolution 33/1L43. Special procedures involving review by the appropriate

/.o
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appointment and promotion body are used to review the performance of staff at the
expiry of probationary periods and five years after they are granted a permanent
appointment. These are in ‘addition to the evaluation of the performance of all
staff by their supervisors annually in the case of staff on probationary
appointments and every two years in the case of all other staff. Table F shows,
for each of the last five years, the number of staff in posts subject to
geographical distribution who were granted probationary appointments on initial
appointment , the number of staff initially appointed for a fixed term who were
subsequently granted a probationary appointment, the number of staff on probationary
appointments whose period of probation was extended, the number of staff whose
probationary appointments were terminated and the number of staff whose permanent
appointments were not confirmed but terminated on the occasion of the five-year
review for the purpose of determining whether the staff member has maintained the
standards of efficiency, competence and integrity established in the Charter.

Table F

Results of staff performance review of staff in posts subject to
geographical distribution for the calendar years 19T74-1978

Number of staff 1974 1975 1976 1977 1978 Total
(a) TInitially granted probationary
appointments 62 63 35 17 17 19k

(b) Granted probationary appointments
after an initial fixed-term
appointment L9 76 6L 66 76 331

(c) Whose probationary period was
extended 3 1 2 1 - T

(d) Whose probationary appointment
was terminated ' 3 1 - - - L

(e) Whose permanent appointment
was terminated - - i - - 1

F. Staff mobility

23. The General Assembly also requested the Secretary-General to lay down the
following guideline regarding the mobility of staff:

"(d) Professional staff of the United Nations should be encouraged
to work at more than one duty station and satisfactory performance during
such tours of duty should be considered an additional positive factor in
evaluating them for promotion."
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In the light of this interest, the mobility factor was introduced in the annual
review leading to the 1979 promotion registers. Satisfactory service in a peace-
keeping mission, at another duty station or with one of the subsidiary organs of
the United Nations or with another organization of the United Nations family was
required to be mentioned in all recommendations for promction and was taken into
account by the appointment and promotion bodies as a positive factor in the
promotion reviews. As a result, mobility should become desirable for staff members
wishing to advance their careers. The degree of staff mobility necessary for the
Organization to accomplish the tasks entrusted to it varies from one occupation to
another. As announced by the Secretary-General in his bulletin of 18 May 1978
(ST/SGB/166) on the establishment of a career development system, one of the
functions of each Career Development Committee will be to advise on the frequency
of movement of staff between posts in an occupational group and between different
duty stations that would be appropriate.

G. Extensions beyond the age of retirement

2k, In section II, paragraph 3, of resolution 33/143, the General Assembly
requested the Secretary-General "to apply the regulations regarding the age of
retirement and not grant extensions beyond the established age of retirement except
for the minimum time required to find a suitable replacement, which shall be
initially until the end of 1979 and thereafter not normally for more than six months
after the established age of retirement". The attention of all Departments and
Offices was specifically drawn to this directive, and they have been requested to
make plans well in advance for the replacement of staff members who are approaching
retirement age. Extensions for a limited period of normally not more than six
months beyond the age of 60 may be granted only when convincing evidence is given
that more time is needed to find a suitable replacement. As a transitional
nmeasure, and in keeping with the request by the General Assembly, it was also
decided that staff members who have reached the age of 60 before 30 June 1979 may
be extended for a period exceeding six months, but not beyond 31 December 1979.
Finally, staff members whose service had already been extended may receive a
further extension only until the end of the current year, even if this amounts to
less than six months.

25. The above guidelines are being strictly applied with regard to all staff other
than technical co-operation project personnel, who are always appointed for fixed
terms and whose appointments may be extended as required for the projects on which
they are engaged. The strict application of the guideline to regular staff has,
however, had an impact on two particular groups of staff in posts which are not
subject to geographical distribution. The Secretary-General believes that these
two cases should be brought to the attention of the Assembly because he considers
it would be in the interest of the Organization to continue to make a limited
number of exceptions with respect to them.

26. The first group comprises staff in posts with special language requirements.
There is a world-wide demand for the services of persons gqualified in this field
which is greater than the current supply. Few employers have a continuous need
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for such services and most rely on a large pool of free-lance interpreters and
translators to meet their needs as they arise. Because the demand exceeds the
supply, qualified members of the pool command higher rates of pay than those of
regular staff in the Secretariat. During 1978, for example, the approximate cost
per assignment at Headquarters of a free-lance interpreter was 20 per cent more than
the cost of an assignment performed by a regular staff member. As a consequence,
many language staff join the pool immediately on retirement and remain distinguished
members of it for many years. The most competent members may find employment
almost full-time in this way. Since they are fully trained in the work and
practices of the Organization and are well known to it, they are preferred to other
members of the pool. While the Organization normally uses the pool to cover peak
workloads in its conference schedule, it frequently has to use the free-lance pool
in addition for work that would have been done by regular staff if all vacant posts
had been filled. It is increasingly difficult and expensive to find and train a
sufficient number of qualified candidates for these jobs. It is also difficult to
retain trained staff and to recruit replacements who are fully capable of meeting
the requirements of the Organization and who are interested in the economic and
other contractual conditions that it can offer its regular staff. To retain some
language staff beyond the age of 60 would therefore make it possible for the
Organization to benefit from their services at the same time as reducing its

costs over all.

27. The second group comprises staff in the General Service and related categories
who are for the most part assigned to offices in localities where the prevailing
local conditions frequently include compulsory retirement at an age much higher
than 60, or may not even permit a mandatory retirement age at all. TFor certain
functions, particularly those of a technical nature or requiring language skills
that are in heavy demand on the job market, there are objective difficulties in
finding suitable replacements and the cost involved can be significant.

28. 1In the light of these considerations, it may be in the best interest of the
Organization if - whenever it is strictly necessary - a certain amount of
flexibility could be used in applying the policy on retirement age to the groups
of staff referred to in paragraphs 26 and 27 above taking into account the need
to protect the career prospects of other staff.
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ITT. EMPLOYMENT OF WOMEN

29. In addition to the objective of the General Assembly of increasing the
proportion of women in the Secretariat, the Assembly has sought equality of
opportunity for women. In resolution 33/143, it called upon the Secretary-General
and all the United Nations organizations to put an end to any form of discrimination
based on sex, as laid down in Article 8 of the Charter, in conditions of employment,
recruitment, promotion and training, and to ensure that the opportunities for
employment and promotion of women in the United Nations are equal to those of men.
The resolution also requested the Secretary-General and the executive heads of the
other organizations within the United Nations system to issue, with due regard to
the principle of equitable geographical distribution, policy statements and
directives necessary to foster these objectives.

30. By the same resolution, the Secretary-General and the executive heads of the
other organizations were requested, in pursuit of these objectives, first, to
ensure that women were fairly represented on personnel advisory and administrative
boards, secondly, to review existing recruitment literature, publicity and
promotion procedures, and internal training programmes and, thirdly, to review and
revise, as necessary, their staff rules and procedures covering assignments of
married couples to the same duty station, maternity leave, part-time employment and
flexible working hours. The Administrative Committee on Co-ordination (ACC) was
also invited to review the situation regarding the recruitment of, and career
development opportunities for, women in the secretariats of the organizations within
the United Nations system and to submit periodic reports to the General Assembly
incorporating specific proposals to achieve this objective, from the thirty-fourth
session of the Assembly onwards. The organizations consider that the measures
which are open to them to facilitate the access of women to senior positions are
essentially the same as those which they could adopt for all positions in their
secretariats. These include, in addition to the amendment of existing rules
designed to ensure full equality of treatment for men and women by helping them

to combine their occupational and family responsibilities, positive action to
encourage the participation of women in all fields of the organization's activity
and the appointment of women staff members to internal administrative bodies.

31. The policy of the Secretary-General on equality of men and women in the
Secretariat was laid down in his bulletin ST/SGB/154 of 8 March 1977. On

8 March 1979, an information circular containing guidelines for promoting equal
treatment for men and women in the Secretariat (ST/IC/T79/17) was issued. This
circular addresses itself to attitudes, behaviour and language that female staff
members generally feel to be incompatible with their equal status. By identifying
them and by alerting staff members to their inappropriateness, the circular seeks
to assist in eradicating every possible incidence of discrimination based on sex
in the Secretariat.

32. The principal personnel advisory and administrative boards in the Secretariat
are the Joint Advisory Committee, the appointment and promotion bodies, the Joint
Appeals Board, the Joint Disciplinary Committee and the Panel to investigate
allegations of discriminatory treatment. They exist at Headquarters and at the

/...
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other major duty stations. Their membership is selected by, or on behalf of, the
Secretary-General in consultation with the staff. The Secretary-General attaches
great importance to the participation of women in these bodies, and efforts are
made to ensure that a fair proportion of women are included among their members.
At Headquarters, during the period 1978-1979, women accounted for Lt out of 15,

or 27 per cent of the membership of the Joint Advisory Committee, including its
Chairman: 8 out of 34, or 24 per cent, of the Appointment and Promotion Board and
Committee; 6 out of 30, or 20 per cent, of the Joint Appeals Board; and 4 out of
13, or 31 per cent, of the Joint Disciplinary Committee. During the same period,
3 of the 5 members of the Panel to investigate allegations of discriminatory
treatment were women.

33. The employment of staff members' spouses by the Organization is already
allowed under the staff rules subject to certain limitations, which apply to other
relatives as well. At present, except where another person equally well qualified
cannot be recruited, appointment is not granted to a close relative of a staff
member. While awaiting consideration of a system-wide standard by ICSC in the
context of its review of recruitment standards and procedures, a new policy is
being considered with respect to staff members who are married to other staff
members. When one such staff member is reassigned to another duty station for a
specified period, his or her spouse may be granted special leave without pay for
the period to accompany the staff member who is reassigned. In addition, every
effort will be made to assign the accompanying spouse to an appropriate post at
the same duty station. When one such staff member is transferred indefinitely to
a new duty station, every effort will be made in the same way to assign the spouse
to an appropriate post at the same duty station, if possible without a break in
service.

34, In accordance with the General Assembly's request in resolution 33/1L3,

the Secretary-General and his colleagues in ACC have undertaken an examination of
the pertinent staff rules with a view to determining ways and means of
liberalizing maternity-leave provisions in order to facilitate the employment

of women by the United Nations. In this examination, account is being taken of
the practice in Member States, particularly those that are hosts to the
Headquarters of the United Nations, the specialized agencies and the International
Atomic Energy Agency (IAEA). Pursuant to the Assembly resolution, it has been
agreed by the organizations participating in the common system to extend the
present arrangements for maternity leave with full pay from 12 weeks to 16 weeks
with effect from 1 January 1980.

35. As part-time employment could improve the employment opportunities of women,
particularly those who wish to assume family responsibilities without abandoning
their careers, ACC has decided to recommend that all organizations which do not
already do so should consider the employment of part-time staff. In accordance
with the request of the General Assembly, the Secretary-General is also reviewing
staff rules and procedures covering part-time employment and flexible working
hours. It should be noted that schemes for the application of both are already

in use in some sections of the Secretariat. There are at present a number of staff
members working on a part-time basis at Headquarters, at the United Nations Office
at Geneva and at the United Nations Industrial Development Organization (UNIDO)

/oo
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in Vienna. TFlexible working hours were introduced at UNIDO in 1972 and apply to
about one third of its staff. During 1979, the Department of Conference Services
at Headquarters put forward proposals for introducing flexible working hours on an
experimental basis. A small group of staff have been using flexible working hours
in the United Nations Office at Geneva for three years. Their experience, as well
as that of UNIDO and Headquarters, will be taken into account by the Secretary-
General in the development of a comprehensive proposal which could be extended

to all areas of the Secretariat.

IV. EMPLOYMENT OF GENERAL SERVICE STAFF

36. Section IV of General Assembly resolution 33/143 contained provisions dealing
with measures to be taken concerning the General Service category particularly in
the United Nations Office at Geneva. By it, the Secretary-General was requested
to establish the entrance level qualifications and maximum levels of grades for
various occupations of the General Service category at Geneva on the basis of the
levels of equivalent grades for the same occupations in New York. The resolution
also called for the finalization of the post-classification exercise in Geneva.
The task of determining the modalities of a classification system for General
Service staff at Geneva was entrusted by the United Nations Office at Geneva in
1978 to a Joint Committee composed of representatives of the staff and the
administration. Tts mandate concerned the formulation of recommendations on the
classification system itself and alsc of conclusions to be used as a basis for the
establishment of occupational groups. The report of the Committee contains
proposals for a job-classification system based on points, given in conformity
with job factors related to the knowledge and experience required, the
responsibility of the post and the effort required in its functions. It also
provides for a measure of career development within and between occupations. The
proposals in the report will be used to harmonize, to the maximum extent possible,
the definitions of occupational groups in all the organizations of the United
Nations system based in Geneva, taking into account the requirements of each
organization.

37. Resolution 33/1L3 also contained provisions by which the Secretary-General

was requested to carry out the recommendations contained in the report of the

Joint Inspection Unit on General Service staff of the United Nations and
Geneva-based specialized agencies, in co-operation with the agencies and taking
into account the relevant comments of ACC (A/33/129, para. 2) and the Advisory
Committee on Administrative and Budgetary Questions. E/ These recommendations were
designed to achieve a more rational use of General Service staff. They referred to
questions such as the establishment of common occupational groups for organizations
in Geneva, recruitment measures, the nature of contracts given and the better
utilization of secretarial and other services. In its comments on the
recommendations, ACC noted that some of them fell within the competence of ICSC and
that the views expressed by ACC in their respect were subject to reconsideration

in the light of the advice the Commission may see fit to issue. These
recommendations will accordingly be raised when they are considered by ICSC. Other

L4/ Official Records of the General Assembly, Thirty-third Session,
Supplement No. T (A/33/7), paras. L3-L47.
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recommendations were related to personnel policy reforms such as the institution

of competitive examinations for the passage from the General Service to the
Professional category, flexible working hours and part-time employment, which were
the subject of other recommendations of the Joint Inspection Unit endorsed by the
General Assembly under another section of resolution 33/143. They are being carried
out in that context and are reported on in sections II and IITI above. Except for
the establishment of a common recruitment service at Geneva, which ACC estimated

to be at least as costly as the present arrangements without necessarily being more
efficacious, all other recommendations are being carried out (such as those

relating to the grouping where appropriate of secretaries within units into a pool,
the establishment of productivity standards for typing pcols and others) or are
under study (such as the introduction of modern office equipment and the contracting
of outside services, preferably on a common basis, for work previously done by

staff members). In addition, some recommendations, such as those concerning the
administering of ‘‘clerical tests" to candidates and the setting of in-grade

periods as a prerequisite for promotion, will be carried out in conjunction with
the establishment of a job-classification and occupational -group scheme as

mentioned in the previous paragraph.
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NOMBER OF MENBER STATES AND OF NATIONALITIRS
REPRESENTED IN THR SECRETARIAT BY STAPF IN POSTS SUBJECT 0 GEOGRAPHICAL DISTRIBOTION
BY REGION

(AS AT 30 JUNE 1976 AND 30 JUNE 1979)

NOBBER OF NATIONALITIES

SUKBER OF
MERBER STATES INCLUDED 1B B0T INCLUDED IN
REGION THE SECEETARIAT THE SECRETARIAT
. 30/6/78 30/6/79 30/6/78 30/6/79 30/6/78 30/6/79
APRICA 50 50 39 “z " 8
ASIA AND THE PACIFIC 28 25 20 20 [} 5
EUROPE (EASTERN) n " 10 10 1 1
EUROPE (WESTERE) 18 18 18 18 - -
LATIN AMERICA 21 21 20 21 1 -
MIDDLE EAST 7 7 12 13 5 .
¥. ANERICA & CARIBBEAN 8 9 7 8 1 1
SUBTOTAL "9 113 126 132 23 9
OTHERS - - 3 3 - -
TOTAL 149 151 129 135 23 19
*
TABLE 2
TOTAL PROPESSIONAL AND HIGHER LEVEL STAFF OF THE SECRETARIAT
HOLDING PEEAANENT, PROBATIONARY OR PIXED-TEEN APPOISTNENTS FOR ONE YEAR OR HORE
' BY APPOINTNENT STATUS AND REGION
(AS AT 30 JUNE 1979)
*
¢ REGION ASIA & THE EUROPE EUEOPE LATIN MIDDLE NORTH i
APPOINTNENT °* AFRICA PACIFIC (EASTERN)  (WESTERN) ANERICA EAST ANBRICA & OTHERS TOTAL
. STATUS . CARIBBEAN
GEOGRAPRY 3/ 363 817 303 646 250 137 682 39 2 197
LANGUAGE by 52 101 152 350 103 26 93 12 889
MISSION ¢/ 2 [ 1 " 2 - 1 - 21
UNEP d/ 26 16 10 37 6 3 1" - 12
INTERAGENCY g/ - - - 2 - 2 3 - 7
P.RESIDENT £/ - 1 2 1 2 1 - 1 8
PROJECTS g/ 3 . - 7 . 1 - 1 20
O¥ LEAVE h/ 8 . - ° 3 1 7 2 35
SECONDED i/ . 9 2 21 . [} 9 - 53
TOTAL 458 556 8470 1 085 I 75 769 55 3 9e2

Staff in posts subject to geographical distribution.

Staff in posts with special language reguiresents.

Staff specifically appointed for mission service.

Staff specifically appointed for service with the United Nations Environment Programme.

staff specifically appointed after interageacy consultation to posts financed on an interagency basis.
Staff having persanent resident status in the United States of America.

Staff detailed or assigned to a technical assistance project.

Staff on special leave without pay.

Staff on secondment to the United Nations Developuent Programme or other United Nations bodies.

KrEReReRy
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ANEEX STAPF IN POSTS SUBJECT TO GROGRAPHICAL DISTRIBUTION ANREX
PAGE 2 PAGE 2
AND MID-POINT OF DESIKABLE RANGE BY REGION
(AS AT 30 JUNE 1978 AED 30 JUNE 1979)
L] Lol i FEERABR SRR RS
INCREASE BRID-POINT OF ACTUAL STAFF
REGION NUMBER OF STAFF (DECREASE) DESIRABLE RANGE POSITION
30/6/78 30/6/79 BUNBER PER CERT 30/6/78 30/6/79 30/6/78 30/6/79
*
APRICA 327 363 36 11.0 10.2 Ww.2 12.0 13.0
ASIA AND THE PACIFIC 301 817 16 4.0 21.3 21.4 .8 1.9
EUROPE (EASTERN) 316 303 (13) 4.0) 14.2 1%.1 1.6 0.8
EUROPE (WESTERN) 639 686 7 1.1 22.7 22.6° 23.5 23.1
LATIN AMBRICA 238 250 112 5.0 7.2 7.2 8.8 8.9
MIDDLE EAST 132 137 5 3.8 4.4 4.8 4.9 4.9
N. ANERICA & CARIBBEAR 621 642 2% 3.4 20.0 20.1% 22.9 23.0
SUBTOTAL 2 674 2 758 aa 3.1
OTHERS 40 39 (4] {2.4) 1.5 1.4
TOTAL 27w 2 797 83 3.1 100.0 100.0 100.0 100.0
*
TABLE &
APPOINTNENTS, SEPARATIONS FRON SERVICE AND OTHER STAPF CHANGES
IN POSTS SUBJECT TO GBOGRAPHICAL DISTRIBOTION
BY REGION
{1 JULY 1978-30 JUNE 1979)
*
APPOINTHENTS SEPARATIONS 3/ OTHER
STAFF
REGION CAREER FIXED~ TOTAL CAREER FPIXED- TOTAL CHARGES p/
TERA TERN + -
* ™ R R R K
APRICA L 39 43 2 7 9 +7 -5
ASIR AND THE PACIPFIC 1 L1 45 12 21 33 +1N -7
BOROPE (EASTERN) - 56 56 2 kAl 73 +6 -2
EUROPE (WBSTERNW) 6 54 60 35 22 57 26 22
LATIN AMBRICA - 30 30 L L] 6 24 +11 -5
% IDDLE EAST - 13 13 L 7 " +5 -z
N . ANERICA & CARIBBEAN 1 53 54 35 28 63 +33 ~3
SUBTOTAL 12 289 301 108 162 270 499 ~u6
OTHERS - 2 2 2 3 5 +3 -1
TOTAL 12 291 303 110 165 275 +102 -47

4/ 7These colusns include all resignations, retirements, expiry ot fixed-tera appointments and separations from service for any

other cause.

R/ These columns show gains and losses resulting from such changes as movements of staff

1. between posts subject to geographical distribution and posts with special language requirements;
2. placed on special leave without pay or returned from such leave;
3. detailed or assigned to a technical assistance project or returned from such project;
4. seconded to the United Nations Development Programme or other United Mations bodies or returned fros such secondment;

5. prosoted from the General Service category to the Professional category;

&¢. after a change of nationality status.

¥



A /347408 TABLE 5 A/38/7408
BMGLISH ENGLISH
ANNEX STAPP 1IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION ABNEX
PAGE 3 PAGE 3
BY OFPICE AND REGION
(AS AT 30 JUSE 1979)
=
¢ REGION ASIA & TRHE BUROPE RUROPE LATIN AIDDLE BORTH
OPFICE ] APRICA PACIPIC (BASTERN) (VESTERN) AMEBRICA BAST ANBRICA & OTHERS TOTAL
. CARIBBEAN
. DU
HEADQUARTERS 3/ w2 241 154 2m 97 49 L1 ¥] ? 1 803
ECE 1 1 38 49 2 2 15 6 114
ESCAP - 88 " L [ ] [} 7 2 137
ECLA - 2 3 " 92 3 25 - 139
ECaA 126 [} 5 " 3 | a 1 159
ECWA 5 4 - 5 - 45 172 1 72
UNCTAD b/ 27 N 21 55 1" 5 EL) 13 204
UNIDO b/ 32 25 45 108 23 ” 53 - 303
UNEP b/ 9 5 4 10 2 2 8 - 40
GEHEVA g/ ra 16 22 109 12 9 28 9 226
TOTAL 363 .17 303 646 250 137 682 39 2 197
* SO ER eSS
2/ Including inforsation centres.
b/ Including liaison offices at other duty statioas.
</ Including the Office of the United Nations Disaster Relief Co-ordinmator, the Division of Marcotic Drugs,
the Secretariat of the International Narcotics Comtrol Board, the Division of Social Affairs, the Division of Buman
Rights and the Conference of the Comaittee on Disarmament in Geneva.
TABLE 6
STAFY IN SEN1OR POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION
BY REGIOW AND LEVEL
(AS AT 30 JUNE 1978 AND 30 JUNE 1979)
. sensss -
3076/78 30/6/79 INCREASE
REGION OoR
USG ASG D-2 D-1 TOTAL % USG ASG D-2 D-1 TOTAL 3 DECREASE
. -«
APRICA 5 2 5 28 40 1.4 7 1 5 31 /4 12.5 -
ASIA AND THE PACIPIC 5 1 1 38 55 15.6 5 3 w3 58 16.5 +3
EUROPE (EASTERN) 3 1 5 20 39 1.1 3 1 W 19 37 10.5 -2
RUROPE (WESTERN) 4 8 20 60 92 26.1 L] 0 28 56 9% 26.8 *2
LATIN AMERICA 4 2 5 21 32 9.1 4 1 4 23 32 9.1 -
BIDDLE EAST 2 - 5 " 2% 6.0 2 - 5 1" 18 5.1 -3
N. AMEBRICA & CARIBBEAN 2 4 16 47 69 19.6 2 5 12 45 (1] 8.2 -5
SUBTOTAL 25 % 77 228 348 98.9 27 21 18 221 347 98.9 -1
OTHERS - - 1 3 8 1.1 - - 1 3 L} 1.1 -
TOTAL 25 18 78 23% 352 100.0 27 21t T 224 351 100.0 -1




A /38/808 TABLE 7 A/34/808
BNGLISH ENGLISH
APNBX STAPPF BY REGION, LEVEL AND SEX ABMEX
PAGE O PAGE &
(AS AT 30 JONB 1979)
A. STAPF IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION
. -
use ASG D-2 D-1% P-5 P-4 p=-3 P-2 P~1  SUBTOTAL a/
REGIOR TOTAL
4 L] r n r N r n ) 4 .1 r ] r n 4 ] r ] r A
.
APRICA 7 1 1 L} 1 30 3 60 3 95 9 86 122 L3} 1 9 30 333 363
8.3 91.7
ASIA ABD TRE PACIPIC 5 3 " L] 32 4 81 10 96 7 67 29 36 6 13 70 347 417
16.8 83.2
BOROPE (EASTERN) 3 1 “w 9 5 48 5 95 2 7 5 I 17 280 303
5.6 94.4
BUROPE (WESTERN) 4 2 8 1 23 2 58 8 17 20 136 51 106 41 59 10 4 135 50N 646
20.9 79.1
LATIR AMBRICA & 1 L) 3 20 49 [ 61 19 k! 17 21 5 [ 3 50 200 250
[ A 20.0 80.0
B IDDLE EASY 2 S " 2 32 ¢ 33 5 20 9 9 3 2 23 M 137
16.8 83.2
K. ANERICA & CARIBBEAN 2 1 4 12 3 42 19 73 42 1o 61 104 51 7 9 2 186 456 642
29.0 71.0
O THERS 1 3 1 1 " 2 5 6 9 9 30 39
23.1 76.9
SUBTOTAL 3/ 27 3 18 2 77 13 211 81 a6l 91 667 166 897 170 283 3% 36 520 227 797
0.0 100 1.3 85.7 2.5 97.5 5.8 9.2 8.2 91.8 12.0 88.0 25.0 75.0 37.5 62.5 48.6 5¥.4 18.6 01.4
TOTAL 27 21 79 224 502 758 663 353 70 2 7197
. -
B. STAPP IN POSTS WITH SPECIAL LANGUAGE REQUIREMENTS
.
-5 P-4 P-3 -2 P~1 SUBTOTAL 3/
REGION - TOTAL
r [} | 4 ] | 4 ] r [] } 4 L] b 4 1
s
APRICA 2 3 9 L) 20 13 1 8 (13 52
5.4 84.6
ASIA AND THE PACIPIC 6 5 27 " a7 2 3 18 83 01
17.8 82.2
RUROPE (EASTRRN) 6 1 30 9 68 38 10 e 152
6.6 93.4
BUROPE (WESTERR) 9 19 42 53 a3 80 33 28 2 1 19 181 350
48.3 51.7
LATIN ANERICA 1 6 “w 19 19 33 6 5 40 63 w03
38.8 6.2
HIDDLE EASY 2 1 7 1 7 . 2 28 26
7.7 92.3
B . ANERICA § CARIBBEAN 2 2 12 13 15 28 112 9 a1 52 93
k4.1 55.9
O THERS 1 5 3 2 1 5 7 12
41.7 58.3
SUBTOTAL 3/ 12 43 79 163 s 289 564 100 3 1 293 596 889
21.8 78.2 32.6 67.4 33.4 66.6 35.1 64.9 75.0 25.0 33.0 67.0
TOTAL 55 282 834 154 889
s
C. TOTAL STAPP IF POSTS SUBJECT TO GBOGRAPHICAL DISTRIBUTION AND POSTS WITH SPECIAL LANGUAGE REQUIRENENTS
- "
use ASG D-2 D=1 P-5 P-4 p-3 P-2 -1 SUBTOTAL 3/
TOTAL
r ¢ r " r ] r [ ] 4 ] 4 -] r .| ¥ | .| } 4 n
GRAND g
TOTAL 3/ 27 3 18 2 77 13 237 53 504 170 B30 31V 786 224 383 37 37 813 2 873 3 686
0.0 100.0 8.3 85.7 2.5 97.? 5.8 94.2 9.5 90.5 17.0 83.0 28.4 7T1.6 36.9 63.1 50.0 50.0 22.%v 77.9
27 21 79 224 557 1 000 1 097 607 T8 3 686
=

[ V4 Percentages are given bemeath each row and coluan total.



A/34/808 TABLE 6 A/738/808

ENGLISH ENGLISH
A NNEX STAPP APPOINTED AS ADVISERS ON TECHNICAL CO-OPERATION PROJECTS ANNEX
PAGE 5 PAGE 5

(SHOWING NUMBER OF FENALE STAFF)
A. BY REGION OF ORIGIR AND FUNCTION

(AS AT 30 JONE 1379)

* ¥ kkkkE kg

* PUBCTION TECHN ICAL INTER-REGIOBAL REGIONAL TOTAL
REGION i ADVISERS ADVISERS ADVISERS
. o
AFRICA : 27 3 12 42
©) 5)
ASIA AND THE PACIPIC 17 5 1% 36
, M M
EUROPE (EASTERM) 7 1 8
EUROPE (WESTERN) 30 " 6 50
@) @
LATIN AMEEICA 4 6 9 19
NIDDLE EAST 3 & 4 11
K. AMERICA & CARIBBEAR 3 7 1 21
OTHERS 2 1 3
m m
TOTAL 103 40 47 190
) 3 )
. - e

B. BY OPFICE AND REGION

PR L
* REGION ASIA & THE EUROPR EUROPE LATIN MIDDLE NORTH
OPFICE * APRICA PACIFIC (EASTERN) (WESTERR) AMERICA EAST ANERICA & OTBERS TOTAL
. CARIBBEAN
* *: EEE P -
HEADQUARTERS a/ 5 15 5 32 7 7 17 1 89
ECE
ESCAP 10 1 n
(L} . (L))
ECLA 2 5 1 ' 8
(L}] (L))
ECA 32 1 2 3 38
5) o (6}
ECWA 1 1 3 5
UNCTAD b/ 1 8 [ 1 2 16
m (3}
UNIDO by 2 5 - -1 4 1 13
UNEP b/ 2 2 2 1 7
GENEVA ¢/ 1 F 3
TOTAL 42 36 8 50 " 11 21 3 190
5) m ) (U] 9
** -
a/ Including information centres.
b/ Including liaison offices at other duty statioms.
</ Including the Otfice of the United Nations Disaster Relief Co-ordinator, the Division of Warcotic Drugs,

the Secretariat of the International Marcotics Control Board, the Division of Social Affairs, the Division of Human '
BEights and the Conference of the Committee on Disarmament in Geneva.
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1/5'1'08 B. MBATIONALITY TABLES A/34,4808
EWGLISH EWGLISH
A NNEX ANNEX
PAGE 6 PAGE 6
STAPP IN POSTS SUBJECT TO GEOGRAPHICAL DISTRIBUTION
BY REGION, BATIONALITY AND LEVEL
(SHOVING WUNBER OF PENALE STAFPP)
(AS AT 30 JONE 1979)
*
BUNBER WUONBER
BREGION ABD COUNTRY or or DESIRABLE
OF BATIONALITY STAP? -1 P=5 P-4 P~3 P=2 =1 STAPY BANGE
30,6/78 30/6/79
*
APRICA
ALGERIA *% 1 5 S [} 16 4-9
ABGOLA 0 1 2-7
BENIN 8 2 2 L} 1 9 2-7
BOTSWARA 2 1 1 2 4 2=7
©) m (&)]
BORUNDI 2 1 2 3 2-7
CAPE VERDE 0 [+] 2-2
CERET APR ENPIRE 2 2 2 2-7
CHAD 3 3 3 2-7
CONOROS 1 1 1 2-7
CONGo 5 3 2 6 2-7
DJIBOUTI 0 (1} 2-7
EGYPT 27 8 [3 [ ] 3 2 1 26 3-8
) 't @ m (@ (6)
BQUATL GUINEA 0 0 2=7
BTHIOPIA ” i ] S S 3 1 7 22 2-7
©) Mm m (2)
GABON [ [1] 2=-7
GAMBIA S5 2 3 3 8 2-7
GHANA R [} 1 9 ) 3 3 21 2-7
@ n ) @
GUINEA 5 1 ) ] ] 2 5 2-7
GUINEA-BISSAD 1] 0 2-7
IYORY COAST 0 1 1 2-7
KBNYA " 2 3 6 1 1 13 2-7
LESOTRO 2 2 1 3 2-7
o M 2)
LIBERIA 2 1 1 1 3 2-7
©) 1)) o
LIBYAN ARAB J 4 1 3 1 1 6 5-10
1) o n
BADAGASCAR 8 L] 3 1 1 9 2-7
™m m m
BALARI 1 1 1 1 3 2-7
HALI 7 1 1 2 1 5 2-7
MAURITANIA 1 | 1 2-7
HAURITIUS 7 2 3 3 8 2-7
HOROCCO 10 3 4 3 0 3-8
) ' M
MOZAMNBIQUE 0 0 2-7
NIGER 3 1 2 4 2=7
NIGERIA 20 3 4 6 [ 2 22 4-9



A/30/408 TABLE 9 (CONTINUED) A/34/808
ENGLISH ENGLISH
ANNEX ANNEX
PAGE 7 PAGE 7
* -
NUMBER NUMBER
REGION AND COUNTRY oF or DESIRABLE
OF NATIONALITY STAFF US6 AS6 D-2 D=1 P-5 P-4 P-3 P-2 P~1 STAFF RANGE
30/6/78 30/6/79
* -
APRICR (CONTINUED)
RVANDA 1 1 1 2-7
S TOME PRINCPE [} [ 2-7
SENEGAL 10 2 2 2 2 8 27
2) [ }] ()]
SEYCHELLES 0 [ 2-7
SIERRA LEONE 13 ] 2 1 6 4 ] 5 2-7
SOMALIA 10 1 3 7 1 2-7
o (L1} (4]
SOUTH APRICA 8 3 2 1 2 8 9-14
) (L)) (L] @
SUDAR 9 2 3 3 1 9 2-7
SWAZILAKD 0 1 1 2-7
©) (})] (3]
T06O 9 1 1 4 2 2 10 2-7
TONISIA 1] 1 1 6 6 3 1 18 2-7
m ) (L)
UGANDA % 2 7 5 3 17 2-7
2) m m 2)
0 REP CAMEROOM 9 2 3 2 3 10 2-7
U REP TANZANIA 7 1 1 4 4 7 1 18 2-7
) M ()] 2)
OPPER VOLTA 4 1 1 2 4 2-7
ZAIRE " 1 2 6 “ 13 2=
(t5] m ()] 2)
ZANBIA 2 2 2 1 5 2-7
POPULATION RESERVE 26-26
SUBTOTAL 327 7 1 5 31 63 98 95 53 w 363 235-318
(25) (D] m [E}) (3) %) (12) m (30)
ASIA ARD THE PACIFIC
AUSTRALIA 34 2 2 5 "W 9 7 39 27-37
N @) 3 (£)] ®)
BANGLADESH 8 1 1 1 [} [} 1 12 3-8
BHUTAN 0 0 2-7
BURMNA 9 ] 3 [ 2 10 2-7
CHINA ‘49 1 3 7 9 8 13 9 ] 51 87-118
(16) @) m (L)} ) n (16)
DE® KANPUCHEA 6 1 2 3 6 2-7
FIJI 3 2 ] 3 2-7
INDIA 52 3 [} 1% L k] 6 4 [ 3 53 "-19
[&] (%)) (D)} m 3}
INDONESIA 17 1 1 6 6 " 4-9
m (L)) m
JAPAN 7" ] 1 2 " 20 20 13 2 73 135-182
9 (L)) (L)) 3) @ 3) (10)
LAO P DEM REP 3 1 2 3 2-7



A/38/808 TABLE 9 (CONTINUED) A/308/808
BNGLISH ENGLISH
ANNBX ANNBEX
PAGE 8 PAGE 8
WOMBER NUNMBER
REGION AND COUNTRY or or DBSIEABLE
OF NATIONALITY STAPFF P55 P-4 P-3 P-2 Pp-? STAFP RANGE
30,6/78 30/6/73
ASIA ABD THE PACIFIC (CONTIBUED)
MALAYSIA " 8 3 1 13 4-9
) ) ()]
NALDIVES 0 0 27
MONGOLIA 1 1 1 2-7
HEPAL 0 ) 3 10 2-7
NEW ZEALAND 8 8 2 [ 1 Y] 7~
3) ) 2) 3)
PAKISTAN 15 ) 5 3 17 3-8
©) ()] (L))
PAPUA B GUINEA 0 0 2-7
PHILIPPIBES 38 7 6 7 W 7 41 4-9
(13) (L] 3) (8) 3) %)
SANOA 0 0 2-7
SINGAPORE 7 1 . 2 7 3-8
) M n
SOLOBON ISLARDS 0 0 2-7
SRI LANKA 22 8 6 1 2 1 21 2-7
2) (L] ()] (2)
THAILAND 22 1 [} 4 10 4 23 4=9
(Y] ()] () 2) (Y]
YIET NAM 2 1 2 3 3-8
M (2) 2)
POPULATION RESERVE 157-157
SUBTOTAL 801 85 106 84 65 19 17 892-6b6
(68) ®) @0y O (29) (e) 0)
EUROPE (RASTERN)
ALBANIA 0 0 2-7
BULGARIA 1 3 2 3 10 4~y
BYELORUSSY SSR 9 3 5 1 9 9-14
CEZECHOSLOVAKIA 2 6 3 1 1 17-22
GERMAW DEE REP 8 1 » 2 1 10 24-32
HUNGARY L] 3 [ 1 0 8-13
(L)) (L)) [3})
POLAND 23 [3 9 ® 1 25 25-34
(L)) 2) 2)
BOMANIA 8 2 1 1 9 6=11
UKERAINIAN SSB 24 4 6 6 21 271-37
()] €0)
USSR 198 23 61 50 23 180 179-243
o @) 5) 2) 5) (V%)
YUGOSLAVIA [ 7 5 2 13 9-14
POPULATION RESERVE 8-8
SUBTOTAL 316 53 100 77 36 303 320-439
(W) ) (5) @) (5) an



A/34/808 TABLE 9 (CONTINGED) A/34/808
EEGLISH ENGLISH
ABNEX ABNEX
PAGE 9 PAGE 9
*
NUMBER NUMBER
REGION AND COUNTRY or or DESIRABLE
OF NATIONALITY STAPP USG ASG D-2 D-1 p-5 P-& P-3 PpP-2 p-1 STAPF BANGE
30/6/78 30/6/79
*
BUROPE (WESTERN)
AUSTRIA 28 2 e 7 9 3 5 [ 34 13-18
8) ()] 3 ()] 2) ) ay
BELGIUX 30 ) 4 3 7 10 3 1 29 20-27
) ()] ) 2) (L} (6)
DENMARK " 1 1 1 3 7 4 17 13-18
2) 2) 2
PINLAND 1% 2 1 3 2 7 1 1 10-15
(g (1] (L)] ) (L)) (]
PRANCE 16 1 7 15 38 28 32 18 [ w3 92124
(39) m 3) 5y () (W) 3 37
GERMANY,P R OF 73 2 2 ) 10 28 1% ” 1 80 120-163
m (2) (Y} ()] (L) (18)
GREECE 7 1 2 1 2 ) 7 8-13
ICELAND . ) 1 1 3 2-?
m ()
IRELAND " ) 2 2 2 “ 1 1 13 5-10
ITALY 58 1 1 3 7 13 19 11" 1 56 55-7%
(10} (L)) 3) 3) (U] (L)) 2)
LUXENBOURG 4 3 1 [ 3-8
MALTA 6 2 2 3 7 2-7
WETHERLANDS 32 2 [ 5 7 10 . 32 25-38
3 (L4 ) 3
BORWAY 13 1 2 3 3 1 10 10-15
; m m U
PORTUGAL 7 1 4 2 2 9 5-10
()] (4 o
SPAIN 23 1 3 7 6 2 4 1 24 27-37
(k)] : (4] (L] 2) )
SWEDEW 36 2 2 8 9 9 3 33 23-31
(] (4 H] m ) (6)
UNITED KINGDOM 129 1 2 7 " 22 n 30 26 1 129%  72-98
(39 [} @) ™) (1) (W) 39
POPULATION RESERVE -1
SUBTOTAL 639 . 10 24 56 125 156 157 100 1 646 518-701
(129) (2) ()} (2) B) (20) (5v) (8%) (W) (135)
LATIN ANERICA
ARGENTINA 38 4 1] " 7 [ 1 38 17-22
(Y] ) ) (3) (U] (8)
BOLIVIA 0 2 2 q 1 1 10 2-7
BRAZIL 22 1 1 1 8 8 3 3 25 20-26
3) 3) 3
CHILE 36 5 s 0 6 8 ) 38 4-9
(15) 2) (2) “ 6) 2) (16)
COLONB1A % 1 ] 2 5 2 3 3 7 -9
()] n (L))
COSTA RICA 3 1 1 1 3 2-7
cusa 8 2 1 3 2 8 -9
m (8] ()] 2)



A /34/808 TABLE 9 (CONTINOED) A/34/808
BNGLISH ENGLISH
A NNEX ANNEX
PAGE 10 PAGE 10
* sEeh
SUNBRE WURBER
REGION AND COUNTRY or or DESIRABLE
OF WATIONALITY STAPP DUSG ASE D-2 D=1 P-5 p-4 P-3 p-2 P-1 STAPP BANGE
30/6/78 30/6/79
-
LATIN AMBRICA (CONTINUED)
DONINICAN REP [} 4 4 2-7
2) 2) 2)
ECUADOR 8 L] 3 3 1 1 9 2-7
m (L] (L)
BL SALVADOR 5 2 2 1 5 2-7
o (%)) n
GUATEMALA 6 1 3 1 5 2-7
HAITL 2 2 2 § 2 1 1 12 2-7
©) (1} (L))
HONDURAS [} 1 1 1 3 2-7
MEXICO " 1 6 6 [ 19 16-21
) (L] o ()
SICARAGUA ’ 6 2 1 2 5 2-7
3) (Y} (3 }] )
PANANA [} 1 2 5 1 1 10 2-7
) (L)) 2) 3)
PARAGUAY [ 1 1 1 3 2-7
PERU ” 1 1 1 ] 1 5 2 12 3-8
) (§)] (2) 3
SURINANE 0 1 1 2-7
URUGUAY ) % 1 1 1 3 5 [} 1 16 3-8
o) [(§)] (§)]
VENEZUELA 8 1 2 2 1 1 7 9-
3) (3 )] 2) (L)) “)
POPULATION RESERVE 34-34
SUBTOTAL 238 [ 1 [} 23 49 67 53 38 11 250 168222
(a5) 3) )y (19 () (L)) {50)
NIDDLE BAST
APGHANISTAN 8 1 2 [ ? 2-7
BAHRAIN 0 0 2-7
CYPRUS " 4 1 4 1 10 2-7
DEMOCRAT YEMEN 2 1 2 1 4 2-7
m (o)) (&)
IRAN 7 2 [ 6 2 3 18 9-14
) ()] o m 3
IRAQ 18 ) 3 8 s 2 2 2 3-8
2) (L)) (L)) 2)
ISRAEL ) 4 1 2 1 4 6-11
(1] (L)) (L]
JORDAN 12 1 5 4 1 1 12 2-7
(§)] o (3 }]
KUWAIT 0 0 5-10
LEBANOR 22 1 5 6 2 3 5 22 3-8
{5) (2) (2) 3 N
ONAN 0 0 2-7
QATAR 0 0 2~7
SAUDI ABABIA 3 2 1 3 6~11
3) ) m 3)



A /387808 TABLE 9 (CONTINUED) A/347408
ENGLISH EMGLISH
AWNEX ABNEX
PAGE 1 PAGE 11
. csosese oonn cone
NUNBER NONBER
REGION AND COUNTRY or OF - DESIRABLE
OF BATIONALITY STAPF US6 ASG D=2 D-1 P-5 P-4 P=3 P-2 P-1 STAFP RANGE
30/6/78 30/6/79
* *K Py
MIDDLE EAST (CONTINGED)
SYRIAN ARAB RP " 3 2 3 3 2 2 1 2-7
TURKEY " ) 2 2 6 1 2 10 7-12
[£)] 3) (3] )
U A ERIRATES 0 1 ] 3-8
) (2] ()]
YEREN 7 1 2 2 5 2-7
POPULATION RESERVE W-14
SUBTOTAL 132 2 5 n 34 37 25 18 5 137 101-137
(18) 2) (%) ) ) 3 23)
N. ANERICA § CARIBBEAN
BAHANAS [ [\ 2-7
BARBADOS 4 1 2 2 1 6 -7
m (L] [§)) (2)
CANADA 61 1 ) 2 7 12 19 1)) 8 67 50-67
(13) (U} ) (L) m {10) ’
DONINICA 0 1 ) 2-7
GRENADA 2 ) 1 1 3 2-7
GUYANA n 1 1 s 5 2 1" 2-7
5) 3) (3] (§)] (5)
JANAICA " ) 3 1 5 ] 6 17 2-7
m (L) (3] (2) )
TRINIDAD TOB 3 1 1 S 3 3 3 3-8
(2) (L)) (4 }] )
USsA 516 1 3 9 38 75 149 138 108 8 521 382-517
(157) 2) (18) (36) (58) (&6) M (163
POPULATION RESERVE 0-0
SUBTOTAL 621 2 H 12 45 92 182 165 128 " 682 860-623
(179) (U} 3) (19 (82) (61) (5V) 9) (186)
OTHERS
WARIBIA 2 1} 1 2
REP OF KORRA 4 2 1 3
(L1 (L)) m
SWITZERLAND 30 ) 3 1 9 5 10 29
) m (L)} (6) 8)
STATELESS 4 1 . 5
SUBTOTAL %0 1 3 1 1”2 7 15 39
8) ()] 2) 6) ()]
TOTAL PR ALY 27 21 79 228 502 758 663 853 70 2 797
(482) ) (2) (13) (u1) (91) (166) (170) (34) (520)
* % Py POy

a/ 1Includes one staff aember from Belize, four froa Hong—Kong and seven from Southern Rhodesia.



A/38/808 TABLE W A/34/7408

EBGLISH ENGLISH

A PREX STAPF IV POSTS SUBJECT T0 GEOGRAPRICAL DISTRIBUTION ANNEX

PAGE 12 PAGE 12

BY REGION, NATIONALITY AND TYPE OF APPOINTHEAT
(AS AT 30 JUEE 1978 AND 30 JUNE 1979)
.
30/6/78 3076779
REGION AND COUNTRY TYPE OF APPOINTHENT PEKCENTAGE TIPE OF APPOINTHENT PERCENTAGE
- TOTAL or T0TAL [}
PERNANENT PROBATIONARY PIXED-TERA PIXRD-TERN PERBANENT PROBATIONARY PIXED-TERN PIXED-TERN

*

AFRICA
ALGERIA 12 “ 16 25.0 12 4 16 25.0
ANGOLA 0.0 1 1 100.0
BENIN ? k] 8 12.5 7 2 9 22.2
BOTSWANA 2 2 %00.0 “ [ 100.0
BURUNDI 1 1 2 0.0 2 1 3 33.3
CAPE VERDE . 0.0 0.0
CENT AFR EBPIRE 1 1 2 50.0 1 1 2 50.0
CHAD 1 1 1 3 33.3 1 2 3 0.0
COBOROS 1 1 0.0 1 1 0.0
CONGO 4 1 5 20.0 [} 1 k] 6 16.7
DJIIBOUTI 0.0 0.0
EGYPT 12 5 27 55.6 1.2 3 7" 26 42.3
EQUATL GUINEA 0.0 0.0
ETHIOPIA " -6 7 35.3 15 1 6 22 27.3
GABON 0.0 0.0
GAMBIA 2 3 5 60.0 3 5 8 62.5
GHANA 9 1 8 1 a8 10 " 21 52.4
GUINEA L) 1 5 20.0 [} 1 5 20.0
GUINEA~BISSAU 0.0 0.0
IVORY COAST 0.0 1 1 100.0
KENYA 6 2 6 " 82.9 8 5 13 38.5
LESOTHO 2 2 0.0 2 ] 3 0.0
LIBERIA 2 2 0.0 2 ] 3 0.0
LIBYAN ARAB J . L) 0.0 L) 2 6 33.3
HADAGASCAR 3 2 3 8 37.5 6 3 9 33.3
BALAWY ] ] 0.0 1 1 ] 3 33.3
HALI 3 L) 7 57.1 2 3 5 60.0
BAURITANIA 1 1 0.0 1 1 0.0
HAURITIUS 5 2 7 28.6 5 2 1 8 12.5
HOBOCCO 8 2 0 20.0 8 2 10 20.0
BOZABBIQUR 0.0 0.0
WIGER 1 2 3 66.7 1 3 [} 75.0
NIGERIA 8 2 10 20 50.0 10 1 1n 22 50.0
RVARDA 1 1 %00.0 1 1 0.0
S TOME PRINCPE 0.0 0.0
SEWEGAL 3 ] 6 10 60.0 [} [ 8 50.0
SEYCHELLES 0.0 to ' 0.0
SIERRA LEONE 6 ? 13 53.8 5 0 "% 66.7
SONALIA 5 5 10 50.0 5 6 31 58.5
SOUTR APRICA 8 8 0.0 ? 1 8 12.5
SUDAN [} 1 [} 9 .48 3 L] 5 9 55.6
SWAZILARD 0.0 1 1 100.0
06O [ 5 9 55.6 5 5 10 50.0
TUFISIA 13 k) L) ] 22.2 1 [} A L) 22.2
GGANDA 5 1)) 16 68.8 ) 1 12 ” 70.6
U REP CANEROON 3 1 S 9 55.6 3 ] 6 10 60 .0
U REP TANZANIA 9 [} 17 8.1 9 9 10 50.0
UPPER VOLTA ) 3 [ 75.0 1 3 [ 75.0
ZAIRE 5 6 T 54.5 5 [] 3 61.5
ZANBIA 2 2 0.0 2 3 S 60.0

SUBTOTAL 73 ” 137 327 41.9 186 20 157 363 843.3

ASIA AND THE PACIPIC
AUSTRALIA 20 2 12 3 35.3 28 15 .39 38.5
BANGLADESE 1 7 8 87.5 1 2 9 12 75.0
BRUTAN 0.0 0.0
BURNA 3 6 9 66.7 3 7 10 70.0
CHINA 41 2 [ 49 12.2 81 10 51 19.6
DEN KANPOCHEA ] 2 6 33.3 [ 2 6 33.3
riJi 3 3 0.0 3 3 0.0
IBDIA 38 " 52 26.9 36 ” 53 32.1
INDORESIA 10 7 1”7 81.2 9 5 " 35.7
JAPAN 36 9 29 L) 39.2 39 L] 30 3 41.1
LAO P DEN RRP 3 3 0.0 3 3 0.0
BALAYSIA 7 2 2 " 18.2 9 2 2 13 15.4
BALDIVES 0.0 - 0.0
HO¥GOLIA 1 k] 100.0 1 1 100.0
WEPAL 8 1 1 10 10.0 9 ] 10 10.0
NEW ZEALAND 10 ] 1% [T ] 0 1 6 7 35.3
PAKISTAN 9 [ 15 40.0 9 1 7 17 41.2
PAPUA § GUINEA 0.0 0.0
PAILIPPINRS 37 L] 38 2.6 39 ] 1 [} 2.4
SANOA 0.0 0.0
SINGAPORE . 1 2 7 28.6 3 L] ? 57.1



A /34808 TABLE 10 (CONTINUED) A/38/8%08
EWGLISH ESGLISH
ANNRX ANNEX
PAGE 13 PAGE 13
- -~
30/6/78 30/6/79
BEGION AND COUNTRY TIPE OF APPOINTAENT PERCENTAGE TIPE OF APPOINTHENT PERCENTAGE
. TOTAL or TOTAL
PERNANEET PROBATIONARY PIXZD-TERS PIXED-TERA PERNANENT PROBATIONARY FIXED-TERN FIXED-TERN
*
ASIA AND THE PACIFIC (COSTINUED)
SOLOMON ISLANDS - . : 0.0 0.0
SRI LAWKA " 1 " 22 845.5 1 3 7 21 33.3
THAILAND 18 8 22 18.2 19 [3 23 17.4
VIET MAR 2 2 0.0 2 1 3 33.3
SUBTOTAL 265 18 18 401 29.8 274 " 129 817 30.9
BUROPR (EASTERN)
ALBANIA 0.0 0.0
BULGARIA 2 8 ° 80.0 2 8 10 80.0
BYELORUSSH SSK 9 9 100.0 9 9 100.0
CZECHOSLOVAKIA ” 12 100.0 " 11 100 .0
GERNAN DEW REP 8 8 %00.0 10 10 100.0
HUNGARY 0 10 100.0 10 0. 100.0
POLA WD 3 20 23 87.0 1 24 25 96.0
ROMANIA 8 8 %00.0 9 9 100.0
UKRAINIAN SSR 24 28 100.0 21 21 100.0
USSR 1 193 19 99.5 1 179 180 99.4
YUGOSLAVIA 6 12 18 66.7 8 1 9 1. 50.0
SUBTOTAL 2 308 316 96.2 12 1 290 303 95.7
EUROPE (WESTERN)
AUSTHIA 9 9 28 32.1 22 12 3 35.3
BELGIUN 20 1 9 30 30.0 19 2 8 29 27.6
DENNARK 13 2 17 11.8 13 1 3 [1) 17.6
PIBLAND 8 7 15 86.7 8 8 1% 50.0
PRANCE 106 [ 36 e 28.7 w06 7 30 3 21.0
GERNANY,P R OF 28 12 33 73 845.2 36 " 33 80 a1.3
GREECE 7 7 0.0 6 1 7 1.3
ICELAND 1 2 1 [ 25.0 1 2 3 0.0
IRELARD 6 1 [} " 36.8 [ 1 [ 13 30.8
ITALY [TY 5 9 58 15.% a3 S 8 56 n.3
LUXEMBOURG 4 8 0.0 . [ 0.0
NALTA 5 ] 6 16.7? 5 2 7 28.6
WETHERLANDS 20 2 10 32 31.3 20 3 9 32 28.1
RORWAY 8 5 3 38.5 8 2 10 20.0
PORTUGAL 6 1 7 14.3 6 3 9 33.3
SPAIN 19 1 3 23 13.0 20 1 3 F1 12.5
SWEDEN 23 3 v 36 27.8 21 2 10 33 . 30.3
UNITED KINGDON a8 6 35 29 27.1 92 3 34 129 26.4
SUBTOTAL 427 37 175 639 27.8 438 38 170 646 26.3
LATIN ANERICA
ARGEETINA 7 21 38 55.3 15 22 38 57.9
BOLIVIA 9 1 10 10.0 8 2 10 20.0
BRAZIL 16 6 22 27.3 14 1 10 25 40.0
CHILE 22 1" 36 38.9 22 3 13 38 38.2
COLOMBIA 10 5 15 33.3 10 ? 17 81.2
COSTA RICA 1 1 1 3 33.3 1 2 3 66.7
CUBA 7 1 8 2.5 8 8 0.0
DOMINICAR REP 3 1 [ 25.0 3 1 [} 25.0
ECUADOR ? 1 8 122.5 6 3 9 33.3
BEL SALVADOR 5 5 0.0 5 s 0.0
GUATEMALA 4 2 [ 0.0 4 1 5 0.0
HAITI 8 [ 112 33.3 9 1 2 2 16.7
AONDURAS 2 2 [} 50.0 1 2 3 66.7
HEXICO 10 3 1 " 7.1 " 2 6 19 31.6
WICARAGUA 6 6 0.0 5 5 0.0
PANANA 6 2 [} 25.0 6 [} 10 40.0
PARAGUAY [ [ 0.0 3 3 0.0
PERU 6 6 ” 50.0 5 7 12 58.3
SURINANE 0.0 1 1 100.0
URUGUAY 7 8 1% 53.3 ? 3 6 16 37.5
VENEZUELA [ 1 3 8 37.5 " 1 2 7 28.6
SUBTOTAL 158 7 ki 238 32.8 "7 13 90 250 36.0
RIDDLE EAST
AFGHANISTAB [} v 3 8 37.5 [} 2 1 ".3
BAHRAIN 0.0 0.0
CYPRUS 7 4 " 36.8 6 [ 10 80.0
DEMOCRAT YENENM 2 2 0.0 1 2 1 [} 25.0



A /347808 TABLE 10 (CONTINUED) A/38 /408

EWGLISH ENGLISH
A NNEX ABBEX
PAGE M PAGE 14
A ROk KK kR ok ok ok k& *
30/6/78 30/6/79
REGION AND COUNTRY TYPE OF APPOINTMENT PERCENTAGE TYPE OF APPOLNTHENT PERCENTAGE
TOTAL  OF TOTAL or
PERMANENT PROBATIOMARY PIXED-TERR FIXED-TERN PERNANENT PROBATIONARY PIXED-TERN PLIIED-TERM
* R R R

M IDDLE EAST (CONTINUED)

1RAN 12 2 3 17 17.6 13 1 4 ’ 18 22.2
IRAQ 9 9 18 50.0 10 1 10 21 47.6
ISRAEL 2 2 L] 50.0 2 2 4 50.0
JORDAN ) 1 5 2 41.7 ? 5 12 41.7
KOWAIT 0.0 0.0
LEBANON L3 2 [] 22 36.4 3 9 22 40.9
OMAN 0.0 0.0
QATAR 0.0 0.0
SAUDI ARABIA 1 1 ] 3 33.3 2 1 3 33.3
SYRIAN ARAB RP 7 1 6 1% 82.9 9 7 16 43.8
TURKEY 9 5 14 35.7 8 1 5 " 35.7
U A EMIRATES 0.0 1 1 100 .0
YEMER 5 2 7 28.6 3 1 1 5 20.0
SUBTOTAL 7. 10 L 1] 132 36.4 78 8 51 137 37.2
¥ . ABERICA & CARIBBEAN
BAHANMAS 0.0 0.0
BARBADOS 3 1 L} 0.0 5 1 6 0.0
CANADA 27 3 31 (3] 5¢.8 27 5 35 67 52.2
DOMINICA 0.0 1 1 0.0
GRENADA 2z 2 100.0 3 3 100 .0
GUYANA 8 1 2 11 18.2 10 L 1% 28.6
JAMAICA 13 1 1 7.1 15 2 7 1.8
TRINIDAD TOB ' 9 4 3 30.8 9 1 3 13 23.1
Usa 365 34 n7 516 22.7 386 L E 120 521 23.0
SOBTOTAL 425 39 57 621 25.3 453 22 167 682 26.0
O THERS
NAMIBIA 1 1 2 50.0 1 1 2 0.0
REP OF KOREA L L Wo.0 3 3 100.0
SWITZERLAND 24 3 3 30 10.0 26 1 2 29 6.9
STATELESS 2 2 4 50.0 2 3 5 60.0
SUBTOTAL 27 3 1 40 25.0 29 2 8 39 20.5
TOTAL 1 557 131 1 026 FaR AL 37.8 1 637 e 1 062 2 7197 38.0

B REEREERERREE S 56 KRS * 28




/38408 TABLE 11 A/34/808
BEGLISH ENGLISH
ANNEX APPOINTAENTS TO POSTS SUBJECT TO GEOGRAPHICAL DISTRIBOTION ARNEX
PAGE 15 PAGE 15
BY REGION, WATIONALITY AND LEVEL
(SEONING NUMBEB OF FPENALE STAPF)
(1 JULY 1978-30 JUNE 1979)
* 08e
REGION AND COUNTRY OF SATIONALITY 8S6 Ase D=2 D=1 P-5 P8 -3 P-2 P-1  TOTAL
. .-
AFRICA
ANGOLA ) 1
BENIN 1 1 2
BOTSWANA 1 1 2
n (8}
BURUNDL 1 1
comGo 1 1
2GYPT 1 1
ETHIOPIA 1 1 2
GANBIA 1 1 2
GHANA 1 1 2
IVORY COAST 1 1
LESOTHO 1 1
m (L))
LIBERIA 1 1
() (L))
LIBYAN ARAB J 1 1 2
MALAWI 1 1 2
HAURITIUS 1 1
RIGER 1 1
NIGRRIA 1 1 2
SENEGAL ! !
SIERRA LEONE 1 1 2
SOMALIA 1 1
SOUTH AFPRICA 1 1
SUDAN 1 L} 2
? SWAZILAND 1 1
)} o
TOGO 1 1
DGANDA 1 1 2
U BEP CANEROON 1 1
U BEP TANZANIA 1 1
ZAIRE 2 2
ZANBIA 2 ] 3
SUBTOTAL 1 2 6 9 13 12 43

)

)



/38808 TABLE 11 (COMBTINUED) A/34/408
ENGLISH ENGLISH
ANREX ANBEX
PAGE 16 PAGE 16
. . trar
REGION AND COUNTRY OF NATIONALITY Use ASG p-2 p-1 P-5 P-4 p-3 p-2 p-1  TOTAL
* AR RRSE XS EXB R AR SRR SIS SRR 2B
ASIA AND THE PACIFIC
AUSTRALIA ) 1 1 1 2 6
BANGLADESH 1 1 2 2 6
BUREA 1 ) 2
CHINA 1 2 2 s
INDIA 3 2 1 6
JAPAN 1 1 1 5 2 1 1"
(L] (]
MALAYSIA 1 1
(3] (4)]
NEV ZEALAND 1 1
PAKISTAN 1 2 3
(4 )] (R H)
PHILIPPINES 1 1
SINGAPORE 1 1 2
()] o)
YIET mAM 1 1
) )
SUBTOTAL 2 3 2 3 3 9 15 5 1 as
(4] (L)) 3) [£)]
BUBOPE (BASTERN)
BULGARIA 1 1
BYELORUSSN SSK 1 ]
CZECHOSLOVAKIA ) 1 2
GERMAN DEM REP 1 1 2
HUNGARY 1 1 2
POLAKD 3 2 2 1 8
[4)) )
ROMANIA 1 !
UKRAINIAN SSR 1 1 1 3
USSR 3 1 [} 7 " 6 36
()] om ) [§)] 8)
SUBTOTAL 3 1 1”2 12 1 9 56
(2) m ()] (L} (5)
BUROPE (WESTERN)
AUSTRIA 1 1 1 1 °
BELGIUN 1 1 1 3
) ()]
DENMARK 1 1 1 3
PINLAND 1 ] 2
PRANCE P N 1 1 ] 1 6
! : W R
GERNANY,F B OF 1 [ 1 6 1 13
(V) 2) m (L]



A /34,808 TABLE 11 (CONTINUED) A/34/408
ENGLISR B¥GLI1SH
ARNEX ARNEX
PAGE 17 PAGE 17
*

REGION AND COUNTRY OF WATIONALITY use ASG p-2 p-1 P-5 ) p-3 p-2 P~1  TOTAL
EUROPE (WESTERN) (CONTINUED)
GREECE 1 1
ICELAND 1 1
IRELAND 1 1
ITALY 1 3 8
(£}] 3)
nALTA 1 1
NETHERLANDS 2 2
PORTUGAL 2 2
SPAIN 1 1 1 3
m (3]
SWEDEN 1 2 3
(L)) (3]
UNITED KINGDOM 1 1 6 3 n
M (L)) (L)) 3)
SUBTOTAL 3 2 1 6 2 " 7 5 60
om ) 3 (U] {2) ()
LATIN AMERICA
ARGENTINA - ¥ T2 R 5
(4 }] ()]
BOLIVIA 1 1
BRAZIL 1 1 2 2
cHILE 1 1 2
COLONBIA 1 1 2
m m
COSTA RICA 1 1
BCUADOR 1 1
MEXICO 1 3 1 5
PANANA 1 1 2
(3] (3}
PERU 1 1 2
SURINAME 1 1
URUGUAY 1 1
VENE2UELA 1 1
SUBTOTAL 1 2 M 7 8 7 1 30
@) ()] 3)
BIDDLE BAST
AFGHARISTAN 1 1
DEMOCEAT YEMEW 1 1
IRAN 1 1
m ()]
IBAQ 1 1 2 s
ISRAEL 1 )



A /387808 TABLE 11 (CONTINUED) A/34/808
ENGLISH ENGLISH
ANNEX ANREX
PAGE 18 PAGE 18
* *k *
BREGION AND COUNTRY OF BATIONALITY 0s6 AS6 D=2 -1 P=5 P-4 -3 -2 -1 TOTAL
x
MIDDLE EAST (CONTINUED)
LEBANON 1 )
SYRIAN ARAB RP 1 1
TURKEY 1 1 2
m (8]
U A ENIRATES 1 ]
(L)) (3]
SUBTOTAL ) . 3 5 13
(4] 2) 3)
N. ARERICA § CARIBBEAN
BARBADOS 1 1
) ()]
CANADA 2 . 2 3 n
GRENADA ! !
GUYANA 1 1 2
JANAICA 1 1
(L)} ()]
0SA 1 2 5 10 6 13 1 38
m m ) ") [} }] (10)
SUBTOTAL 2 2 7 * ° 17 2 54
(L)) m (L] (2) 5) 2) (12)
OTHERS
BEP OF KOREA 1 )
(8} (L]
STATELESS 1 1
SUBTOTAL 1 1 2
mm m
TOTAL 3 8 8 1" 41 67 83 73 9 303
) («) 3) () (23) %) “n
* *REE &




L /347008 TABLE 12 A/34/808
ENGLISH ESGLISH
ANNEX STAFP CHANGES IN POSTS SUBJECT T0 GEOGRAPHICAL DISTRIBUTION ABNEX
PAGE 19 PAGE 19
BY REGION, NATIONALITY AND TIPE OF APPOINTARST
(SHONING NONBER OF PERALR STAPP)
(1 JULY 1976-30 JUME 1979)
* T e
SUNBER APPOINTHENTS SEPARATIONS g/ OTHER BORBER
REGION AND COUNTRY OF STAFF STAP? OF STAFP SPECIAL
OF NATIONALITY 30/6/78 CAREBR NON-CAREER TOTAL CARBER SON-CAHEER TOTAL CHABGES b/ 30/6/79 CATEGORY g/
. 4
APRICA
ALGERIA 16 16
ANGOLA 0 1 1 1
BENIN 8 2 2 -1 9
BOTSWANA 2 2 2 L3
) m (L)) (L]
BURUNDI 2 ] 1 3
CAPE VEEDE 0 [
CENT AFR EMPIRE 2 2
CHAD 3 3
COMOROS 1 1
CONGO 5 ] 1 6
DJIBOUTI 0 ]
EGYPT 27 1 1 2 26
(6) (6)
BQUATL GUINEA 0 o
BTHIOPIA 7 2 2 1 " 22
) (34 }] (2)
GABON 0 0
GAMBIA s 2 2 » [
GHANA 18 2 2 . 21
2) 2)
GUINEA 5 5
GUINEA-BISSAU 0 0
IVORY COAST 0 1 1 1
KENYA w 1 13
LESOTHO 2 1 1} 3
o ()] ()] 2)
LIBERIA 2 1 1 3
) (L] n m
LIBYAN ARAB J [} 2 2 6
m (})]
MADAGASCAR 8 * 9
()] m
MALAWI 1 1 1 2 3
MALI 7 1 5
WAURITANIA 1 1
MAURITIUS 7 1 1 8
BOROCCO 0 w0
m m
MOZAMBIQUE 0 [
NIGER 3 1 1 4
NIGERIA 20 2 2 22
()] {1



A/38/808 TABLE 12 (CONTINUED) A/34/808

ENGLISH . ENGLISH
A NEEX ANNEX
PAGE 20 PAGE 20
- &
NUMBER APPOINTHENTS SEPABATIONS 3/ OTHER NUABER

REGION AND COUNTRY OF STAFrF STAFP OF STAFF SPECIAL

OF NATIOMALITY 30/6/78 CAREER NON-CAREER TOTAL CAREER SON-CAREER TOTAL CBANGES b/ 30/6/79 CATEGORY ¢/
= Pt 3

APRICA (CONTIRUED)

RWANDA 1 1

S TONE PRINCPE (] 0

SENEGAL 10 1 1 1 1 -2 8

2) [ H (4}

SEYCHELLES 0 0

SIEREA LEONE 13 2 2 15

SOMALIA 10 1 1 n

()] ()]

SOUTH APRICA 8 [} 1 -1 8

) 2)

SUDAN 9 2 2 1 1 2 9

SWAZILAND 0 1 1 1

) m (L] m

7060 9 ' 1 1 0

TURISIA 18 B

(k)] o)

UGANDA 16 2 2 -1 M

2) 2)

@ REP CANEROON 9 1 1 10

U REP TANZANIA 117 1 1 18

{2) (2)

UPPER VOLTA [ “

ZAIRE n 2 2 13

2) (2)

ZAMBIA 2 3 3 5

SUBTOTAL 327 8 39 a3 2 7 9 +7 -5 363

(25) (2) 2) a) *+1)  (-2) (30)

ASIA AND THE PACIFIC

AUSTRAL1A 38 6 6 3 © 3 +2 39

()] (*M) (8)

BANGLADESH 8 6 6 2 2 12

BAUTAN 0 0

BURNA 9 2 b ] 1 10
CRINA 49 5 5 1 2 3 +1 -1 51 1

(16) (16)

DEN KAMPUCHEA 6 6

P11 3 3

INDIA 52 6 6 3 2 s +1 -1 53

5} (2) 2) (3)

INDONESIA ” 2 2 -1 "

m (4 )]

JAPAN 7% 1 © " 4 5 9 +1 -4 73

(9} (§)] ) N N (10)

LAO P DEE REP 3 3

BALAYSIA 1" 1 1 1 13

0y . (L)) ) )

BALDIVES [ 0



A /347808 TABLE 12 (CONTINUED) A/34/808
EFGLISH ENGLISH
A NNEX ANNBX
PAGE 21 PAGE 21
=
NUNBER APPOINTHENTS SEPARATIONS 3/ oTHRR NUNBER
REGION AND COURTRY OF STAPFF - STAPP OF STAFF SPECIAL
OF NATIONALITY 30/6/78 CAREER NON-CABEER TOTAL CAREER NOW-CAREER TOTAL CHANGES B/ 30/6/79 CATEGORY ¢/
. 4
ASIA AND THE PACIFIC (CONTIMUED)
MONGOLIA 1 1
NEPAL 10 0
NEW ZEALARD " 1 1 2 2 7
3) (3)
PAKISTAN 15 3 3 1 1 17
() (L] (4] m
PAPUA ¥ GUINEA 0 [
PHILIPPINES 38 ] 1 2 2 - 1
3) ) m (*3) (15)
SANOA 0 [
SINGAPORE 7 2 2 2 2 7
) o ()] (k)]
SOLOMON ISLAKDS [ 0
SRI LANKA 22 1 1 21
2) 2)
THAILAND 22 * 23
(] m
VIET NAM 2 1 ) 3
()] (L)) m (2)
SOBTOTAL 401 1 " 85 ” 21 33 s =7 .17 1
(64) (8] ") (s) 3) 3 (*5) (~3) (70)
EURCPE (BASTEERN)
ALBANIA 0 0
BULGARIA 1 1 L) 1 1 10
BYELORUSSN SSR 9 1 1 1 1 9
CZECHOSLOVAKIA 12 2 2 3 3 " 1
GERNAN DEM REP 8 2 2 1 1 * 0
HUNGARY w0 2 2 2 2 10
m (L]
POLAND 23 8 8 2 4 6 25 1
(4} (L] (L)) 2)
ROMANIA 8 1 ] 9
UKRAINIAR SSE 24 3 3 7 7 + 21
()] (U] (L)) ©)
USSR 198 36 36 52 52 *3 -1 180
(§0)) “) ") m m (1s)
YUGOSLAVIA 18 " -1 18
SUBTOTAL 316 56 56 2 k2] 73 *6 -2 303 2
(18) ) ) @) ) om
EUROPE (WESTERN)
AUSTRIA 28 . " ] )} " -1 36
(8) (+8) (-0 (§)))
BELGIUA 30 N 2 3 2 2 [ 29
(5) (L] ) ()
DENMARK ” 3 3 3 1 q ] 7
(2) )
FINLAND 153 2 2 ) 1 16
(Y} ()



A /738/808 TABLE 12 (CONTINUED) A/34/408
E NGLISH ENGLISH
ARNEX ABDNEX
PAGE 22 PAGE 22
. P PO POTT.
BONBER APPOINTAERTS SEPARATIONS 3/ OTHER NUNBER
REGION AND COUNTRY OF STAFP STAPP OF STAPF SPECIAL
OF NATIONALITY 30/6/78 CAREER NON-CARBER TOTAL CAREER NON-CAREER TOTAL CHABGES p/ 30/6/79 CATEGORY ¢/
. e
EUROPR (VESTERN) (CONTINUED)
PRAWCE 16 6 6 9 [ 13 +9 -5 143
39) m ) 3) 2) ) (+8) (-2) 3N
GERMANY ,F R OF 73 2 11" 13 3 3 -3 80
ay ®) ™) (L} m (14)
GRERCE 7 1 1 1 ) 7
1CELAND [} 1] 1 1 1 2 3
m m (& }] ©
IRELAND 1" 1 1 +1 13
ITALY 58 1 3 4 2 2 .2 -6 56
(10) ) 3) -H (12)
LUXENBOORG . [}
BALTA 6 1 1 7
BETHERLANDS 32 2 2 1 1 .1 -2 32
3 3)
NORWAY 13 2 1 3 10
()] (3)]
PORTUGAL 7 2 2 9
() (§)]
SPAIN 23 1 2 3 2 1 3 +1 24
3) (U] m )
SWEDEN 36 3 3 3 1 [} -2 33
N m (L)) ) ()] ()] ()
UNITED XKINGDOM 129 7 " 9 6 15 +7 -3 129 1
3 3) 33 (3) @) (5) (+3) (-9 3"
SUBTOTAL 639 6 58 60 5 22 57 +26 =22 636 1
(129) (W) (W) N (6) (13) (*11) (-10) (135)
LATIN AMERICA
ARGENTINA 38 5 5 3 2 s 3 -1 38
n (§)] M (L)) ()} (S )] (8)
BOLIVIA 0 1 1 1 1 10
BRAZIL 22 6 6 2 1 3 25
3 (3)
CHILE 36 2 2 [} [ 5 -1 38
(15) 2) (2) (+4) (-0 (16)
COLOMBIA 15 2 2 1 1 +1 17
) [V} (L] (L))}
COSTA RICA 3 1 1 1 1 3
CcuUBA 8 1 1 2 *2 8 2
(L) (*1) (2)
DOMINICAN REP 4 4
2) (2)
ECUADOR 8 ] 1 9
()] 1)
EL SALVADOR 5 5
()] )
GUATENALA 6 1 1 5
HAITI 1] " -1 122
) +7) m
HORDURAS 4 1 1 3



A /38/808 TABLE 12 (CONTINUED) A/34/808

BWGLISH ENGLISH
A NBEX ANNEX
PAGE 23 PAGE 23
. =
NUABER APPOINTHENTS SEPARATIONS 3/ OTHER BOKBER

REGION AND COUNTRY OPF STAFrF STAPP OF STAFP SPECIAL

OF BATIONALITY 3076778 CAREER BOE-CARERER TOTAL CAREER NON-CAREER TOTAL CHABGES b/ 30/6/79 CATEGORY g/
*

LATIN ANERICA (CONTINSUED)

REXICO ) 5 5 9
2) 2)

NICARAGUA 6 1 1 5
3) m (L] 2)

PANANA 8 2 2 0
2) (L)) (§)] (3)

PARAGUAY 4 1 1 3

PERU 12 2 2 1 1 2 12
(L] ()] (V)] 3)

SURINANE ° 1 ) 1

URUGUAY 15 1 1 16
m (L]

VENEZUELA 8 ] ) ) 1 -2 7
3) (L2} )

SUBTOTAL 238 3 30 1 6 28 M -5 250 2

(45) 3 3) ) (4)] (4] (*8) (W) (50)

M IDDLE EAST

AFGHANISTAN 8 1 1 2 2 7
BAHRAIN [ [
CYPREUS " 1] 1 10
DEMOCRAT YEMEN 2 1 1 +1 4
(L)) (L))
IRAN 7 1 ] 18
) m (L)) [E})
IRAQ 18 . [y 1 1 21
) )
ISRAEL a 1 1 1 1 [}
(4] ()}
JORDAM 12 1 1 +* 12 1
[3}] (U]
KUWALT 0 [
LEBANOE 22 1 1 2 1 3 *2 22
{5) (+2) (4]
onAn [} [
QATAR [} [
SAUDI ARABIA 3 3
(3) 3)
SYRIAN ARAB EP " i} ] I3 ] 16
TURKEY 14 2 2 1 1 2 1%
3) ) (4] ()
U A EMIRATES 0 1 1 1
) (3}) (L] ()]
YEMEN 7 -2 5
SUBTOTAL 132 13 13 “ 7 " *5 -2 137 1

(18) 3) [EH (*«2) M (23)



A /387608 TABLE 12 (COMTINUED) A/38/408
E NGLISH ESGLISH
ANKEX ANNEX
PAGE 24 PAGE 28
* [YIT T 22223 Py POy
NUABER APPOINTHENTS SEPANATIONS .3/ OTHER BUBBER
BEGION AND COUNTRY OF STAFF STAFF OP STAFF SPECIAL
OF NATIONALITY 30/6/78 CAREER MON-CAREER TOTAL CAREER BON-CAREER TOTAL CHABGES b/ 30/6/79 CAYEGORY g/
- Lo 2222 X222 d
. AMERICA & CARIBBEAN
BARARAS 0 ]
BARBADOS 4 1 1 " 6
(4} [} (L)} 2)
. CANADA 61 " 1" 2 3 5 67
(13) (2) 2) (1)
DOBINICA [} + 1
GRENADA 2 ] 1 3
GUYANA " 2 2 *1 "
(&) (£)]
JAPAICA 1 1 1 *2 7
(L)) m ()] (+2) )
TRINIDAD TOB 13 13
2) @)
usa 516 38 38 33 25 58 *28 -3 521
(157 (1) o) ) (@) (3) (+9) (163)
SUBTOTAL 621 1 53 (1) 35 28 63 +33 -3 682
: (179) m o) (12) () ()] (15) (+11) (186)
OTHERS
NABNIBIA 2 2
REP OF KOREA 4 1 1 2 2 3
©) (L) (8] (L))
SWITZERLAND 30 2 1 3 +3 -1 29
6) @) @) (+2) (8)
STATEBLESS [} 1 1 5 1
SUBTOTAL 0 2 2 2 3 5 3 -1 39 1
8) M (L) 2) ) (+2) (£4]
TOTAL 2 74 12 291 303 110 165 275 2 47 2 7197 8
(#82) [0 “w3) w7 - 2n (13) (40) (#40) (~12) (520)

L2 d

4/ These columns include all resignations, retiresents, expiry of tized-tera appointaents and separations from service for any

other cause.

R/ These columns shov gains and losses resulting froa such changes as movesents of staff

1. Dbetween posts subject to geographical distribution and posts with special language regquirements;

2. placed on special leave without pay or returned from such leave;

3. detailed or assigned to a technical assistance project or returned from such project;
4. seconded to the United Mations Development Prograsme or other United Matioms bodies or returned from such secondaent;
5. prosoted from the Genmeral Service category to the Professional category;
6. after a change of natiomality status.

G/ Staff members with permanent resident status in the United States of America.



A /3808 TABLE 13 A/38/408
EHGLISH ENGLISH
ANNBX PIXED-TERA STAPF IN FOSTS SUBJECT 70 GEOGRAPSICAL DISTRIBUTION ABNEBX
PAGE 25 PAGE 25
BY REGION, NATIONALITY AWD LEVEL
(AS AT 30 JUSE 1979) ’
. -
REGION AND COUNTRY OF WATIOBALITY UsG ase p-2 D=1 P-5 P-4 »-3 P-2 P-1  ToTAL
. .
APRICA
ALGERIA 1 ) ] ] .
‘ANGOLA 1 1
BENIN : ] ] 2
BOTSWANA 1 1 2 .
BURUNDI ] 1
CEST APR ENPIRE 1 1
coweo ] 1
EGYPT ] 3 2 ] 3 1 1"
ETHIOPIA 2 2 2 6
GANBIA ] 1 3 5
GHAWA ] 6 1 ] 2 1"
GUINEA 1 1
IVORY COAST ] ]
KENYA ] ] 2 1 5
LIBYAR ARAB J 1 ] 2
HADAGASCAR 1 2 3
MALANI 1 1
HALX ] 1 1 3
NAURITIOS 1 1
MOROCCO ] 1 2
RIGER ] 1 1 3
FIGERIA 1 1 3 « 2 "
SENEGAL 1 2 1 4
SIERRA LEONE 1 : ] 1 2 4 ] 0
SOMALIA 1 s 6
SOUTH AFRICA 1 1
Supaw 2 1 2 5
SWAZILAND 1 1
7060 1 2 2 5
TUNISIA ] 2 1 .
UGANDA 2 ) 3 3 12
U REP CABEROON 2 1 2 1 6
U REP TANZANIA ) ) 2 “ 1 9
UPPER VOLTA 1 1 ) 3
ZAIRE ] 1 s 3 8
ZANBIA 2 1 3
SUBTOTAL 7 ] ‘. " 28 27 51 3 1 57



A /387008 - TABLE 13 (COSTINURD) A/38,M08
ENGLISH ENGLISH
& SHEX ABEEX
PAGE 26 PAGE 26
L
REGION AND COUNTRY OF NATIONALITY use ase p-2 p-1 p-5 20 p-3 p-2 P-1  TOTAL
%
ASIA AND THE PACIPIC
AUSTRALIA 1 1 3 s 3 2 5
BANGLADESH ) 1 3 3 1 9
BURNA 1 2
cHINA 1 3 ) a 1 10
DEN KABPUCHEA 2 2
INDIA 3 2 6 3 1 2 7
IRDONESIA ) ) 3 5
JAPAR 1 ) 5 8 8 6 1 30
NALAYSIA 2 2
NONGOLIA ) 1
WEPAL 1 1
NEN ZEALAND 2 3 1 6
PAKISTAW ] 1 2 1 2 7
PHILIPPINES 1 1
SINGAPORE 1 2 1 M
SRI LANKA 1 1 3 2 7
THAILAND 1 1 2 .
VIET man ] 1
SUBTOTAL s 3 5 " 22 n 33 » 1 129
EUROPE (EASTERHN)
BULGARIA . 2 2 8
BYELOBUSSH SSR 3 5 1 9
CZECHOSLOYAKIA 1 6 3 1 "
GERNAN DER REP 2 1 s 2 1 0
HUNGARY 2 3 . ) w0
POLAND 1 2 6 8 6 1 2
ROMANIA 5 2 1 1 9
UKBAINIAN SSR 2 3 . 6 6 21
ussR 1 1 0 ) 23 61 50 23 e
YUGOSLAVIA 1 1 3 3 1 9
SUBTOTAL 3 1 2 » .8 97 76 35 290
EOROPE (¥ESTERN)
AUSTRIA 2 2 2 3 2 1 12
BELGIUR 1 ) 1 2 1 8
DESNARK 1 1 1 3
P1aLAND 2 1 1 1 3 8
PRANCE 1 2 3 7 8 7 1 1 30
GERMANY,P B OF 2 2 . . 9 5 6 ) 3
GREECE ) 1
IRELARD . 1 1 1 1 M
12ALY 1 2 2 2 1 8



A /387808
BNGLISH
ANNEX
PAGE 27

TABLE 13 (CONTINUED)

8/38/808
EWGLISH
ANNEX
PAGE 27

%

e

REGION AND COUNTRY OF NATIONALITY [ £7] ASG D=2 D=1 P-5 P-4 e-3 p-2 p-1 TOTAL
RUROPE (nsrﬁl) (CONTINURD)
HALTA 2
FETHERLANDS 2 3 9
BORWAY 1 ] 2
PORTUGAL 1 2 3
SPAIN 1 1 i} 3
SWEDEN 2 1 3 2 10
UNITED KINGDON 1 2 1 2 5 2 4 34
SUBTOTAL [} 10 10 13 28 33 a3 23 [ 170
LATIR ANERICA
ARGENTINA 3 [ 6 5 2 22
BOLIVIA ] ] 2
BRAZIL 1 1 3 3 2 10
CHILE 2 3 . 3 1 13
COLOMBIA ] 1 2 2 1 7
COSTA RICA 1 1 2
DONINICAN REP 1} 1
BCUADOR ] 2 3
HAITI 1 1 z
HONDUBAS ] ] 2
MEXICO 1 ] a 1 6
PANANA ] 2 1 4
PERU 1 1 1 3 1 7
SURINANE 1 1
UROGOAY ] 1 2 2 6
VRNBLUELA ] 1 F
SUBTOTAL [} 1 3 10 L] 20 23 9 2 90
MIDDLE EAST
APGHANIST AN 1 i}
CYPRUS ] 3 4
DENOCEAT YENEW 1 3
IRAN 1 ) 2 4
IRAQ 1 1 3 2 2 1 10
ISBAEL 1 ] 2z
JORDAN 2 2 1 5
LEBANOR 1 2 1 5 9
SAUDI ARABIA 1 1
SYRIAN ARAB RP 3 2 1 1 7
TORKEY 1 1 1 2 5
U A EMIRATES 1 1
TENEN ] 1
SUBTOTAL 2 [} 2 7 " " 9 5 51



A/3 /808 TABLE 13 (CONTINUED) A/34/408

B NGLISH ENGLISH

A NNEX ANNEL

PAGE 28 PAGE 28

- ey L 2 2 » SR8 B8
REGION AND COUNTRY OP MATIONALITY 956 ASG p-2 D=1 P-5 P-4 P-3 P-2 p-1 TOTAL

* S EESEESESEBE SS080009 sse Papappy

N. ABERICA & CARIBBEAN

CARADA 1 1 2 2 “ 9 9 7 35
GRENADA 1 1 1 3
GUYANA 1 2 1 4
JAMAICA ] 1 2
TRINIDAD TOB 1 1 1 3
UsSA L} 3 3 12 i 1] 31 28 26 2 120

SUBTOTAL 2 5 L] 16 "9 41 39 36 3 17

OTRERS

REP OF KOREA 2 1 3
SWITZERLAND 1 1 2
STATELESS 1 2 3

SUBTOTAL 1 L ] 2 ]

TOTAL 27 21 N 85 166 264 277 160 18 1 062

- reex PPy




A/34/008 TABLE W As34/808

BEGLISH BEGLISH
A BEEX STAPP IN POSTS WITH SPECIAL LANGUAGE REQUIRERENTS ABNEX
PAGE 29 PAGE 29

BY REGION, NATIONALITY AND LEVEL
(SROWING NUMBER OF FEMALE STAFP)

(AS AT 30 JUNE 1979)

- LSS LB SR S . [repiare.

WOBBER _ BUMBER
REGION AND COUNTRY OP WATIONALITY oP sTArP p-5 P-4 P-3 P-2 p-1 OF STAFP
30/6/78 30/6/19
L
arRICA
ALGERIA " 2 3 ] 6
m ) o
BGYPT 31 2 © 16 8 ) 37
) (2) 3) m (6)
MALX 1 1 1
NOROCCO 1 1 1
m ) (L))
SuUDAR 2 2 2
TONISIA 2 2 2 4
ZAIRE 1 1 1
SUBTOTAL a2 2 1 20 13 1 52
) [£Y) ) m ®)
ASIA AWD THB PACIFIC
AUSTRALIA 1 0
cRING 98 6 3 55 a4 96
: (15) 5) (1) (2) (41}
JAPAN 0 1 ]
MALAYSIA 2 2 2
NEW ZEALAND 1 1 1
YIET NAN 1 1 1
()] ()] ()]
SUBTOTAL 103 6 32 58 5 01
(16) ®) on @) ()
BUROPE (EASTERN)
GERNMAN DEN REP 1 1 1
UKBAINIAN SSR 2 1 1
osse 55 6 30 7% 38 150
(o) m I (10)
SUBTOTAL : ‘ 158 6 n 77 ETY 152
{ (10) ) : 9) (1)
BUROPE (VESTERW)
AUSTRIA 3 2 3 1 6
m (2) (L] 3)
BELGIUN 1 5 7 3 15
(6) 3) ) {6)
PINLAND 1 1 1
PRANCE ) 13 49 80 26 168
(102) N @n (50) (16) (o)
GERANY,P R OF 2 1 1 2 4
@) @)
ICELAND 1

1 1
(L] m (4}



A /387408 TABLE 94 (CONTIN UED) A/34/808
BEGLISH ENGLISH
AWNERX ANNEX
PAGE 30 PAGE 30
* TS P Ty
NOMBEK BOMBER
REGION AWD COUNTRY OF NATIONALITY OF STAPP P-5 P-4 ¥-3 p-2 -1 OF STAFF
30/6/78 30/6/79
- -
EOROPE (WESTERN) (CONTINDED)
IRELAND [ 1 1 ] 1 4
(D)) m m
ITALY 2 ) 1
m ©)
SPAIR 48 6 2 23 w0 1 52
(10) @) (5) 2) m (10)
UNITED KINGDOM 96 7 27 48 % 1 98
{82) 2) 9 (25) (1) (u6)
SUBTOTAL S 28 95 163 61 3 350
(164) (9) (42) (83) (33) ) (169)
LATIN ANERICA
ARGENTINA 41 [ 3] 24 ] 40
a3) (L] 3) ) (12)
BOLIVIA 3 1 1 1 3
(L) ()] (41}
CHILE 1 ] 7 7 1 1
®) @) ) )
COLONBIA 7 2 3 2 7
(S) 2) m ) )
coBA 5 1 3 1 5
ECUADOR 5 2 3 5
2) ) (L)) )
HAITI 1 ) 1
()] (L] ()]
MEXICO 7 1 3 2 6
3) o (2) 3
PARAGUAY 2 ) 1 2
(3] m ()]
PERU 6 N 2 6
) (2) @) )
URUGUAY 10 3 4 . "
3 @) (2) )
VENEZUELA 1 ] 1
m ) (1))
SUBTOTAL 04 7 33 52 n 103
n2) ()] (W) (19) 6) (40)
SIDDLE EAST
ISRAEL [ 3 3
()] (Q)] (D)}
JORDAN 6 3 2 5
LEBANON 5 1 3 1 5
SYRIAN ARAB RP 10 2 [ 4 3 13
(3] ) m
SUBTOTAL 25 2 8 12 4 26
2) m (L)) 2



A/38/408 TABLE 14 (CONTINUED) A/34/408
ENGLISH ENGL ISH
A HNEX ANNEX
PAGE 31 PAGE 31
- - P -
WUNBEE NUMBER
REGION AND COUNTRY OF MATIONALITY 0f STAFF P-5 P4 P-3 P-2 P-1 OF STAFP
30/6/78 30/6/79
* 13T R
M. ANERICA & CARIBBEAN
CANADA 12 ] 2 6 3 12
@) m m 2)
JAMAICA 3 1 ] 1 3
) m m )
TRINIDAD TOB 1 ] 1
usA 75 3 22 35 17 77
a7 (2) m (1) (10) (37
SUBTOT AL 91 [ 25 43 21 93
“Y) 2) (12) (15) (12) [La})
OTHERS
SWITZERLAND 1" 6 4 ] 1"
5) [} 3) (%)) 5)
STATELESS 1 1 1
SUBTOTAL 2 6 5 1 12
5) m ) (U} 5)
TOTAL 860 55 262 434 154 [ 889
(286) (12) (79) (145) (56) 3) (293)
* *k ¥ *% EREEE R P Paparpppy ey

%



A/3b/808 TABLE 15 A/34,408

ENGLISH EBGLISH
A NREX PROFPESSIONAL AND BIGHER LEVEL STAPF SPECIFICALLY APPOLNTED POR NISSION SERVICE ANNEX
PAGE 32 PAGE 32

BY ‘!GIOI, WATIONALITY AND LEVEL
(SHOBING NUMBER OF PEMALE STAPP)

(AS AT 30 JUNE 1979)

- ey

SURBER BOMBER
REGION AND COUNTRY OF NATIONALITY OF STAPF  US6 ASG D=2 p-1 P-5 P-8 p-3 -2 P-1 OF STAPP
. 30/6/78 N 30/6/79
APRICA
EGYPT 0 1 1
GHANA 2 1 1
SUBTOTAL 2 ] 1 2
ASIA AND THE PACIPIC
FIJ1 1 1 1
INDIA 1 0
INDOMESIA ] 1 1
JAPAN 1 0
NEW ZEALAND 2 1 1
SRI LANKA ] ] 1
SUBTOTAL 6 ) ] 2 4
EUROPE (EASTERN)
POLAND 1 1 1
SUBTOTAL 1 1 1
EUROPE (WESTERN)
AUSTRIA 1 0
DENMARK 1 1 1
FINLAND 2 1 ] 2
PBANCE 0 1 ]
GERBANY,F R OF [ 1 1
IRBLAND 1 ] 1 2
NETHERLANDS [ 1 o
BORWAY 1 0
SWEDEN 1 1 1 2
UNITED KINGDOM 0 L] 1
SUBTOTAL 7 ] 2 1 1 1 1 2 1 1 1
LATIN ANERICA ) i
COLOMBIA 1 1 1
HAITI 1 1 1
SUBYOTAL 2 1 1 2
W. AMEHICA 6 CARIBBEAN
LE1Y [} 1 1
SUBTOTAL 0 1 1
TOTAL " ] 4 2 1 2 2 3 5 1 21

() ()

* % *» 2ee 8% -




A/34/808 TABLE 16 A/34/m08

EBGLISH ENGLISH
A NNEX ANNEX
PAGE 33 WEIGHTED)/ AWND UBWEIGHTED DISTRIBUTION OF POSTS SUBJECT TO GEOGRAPRICAL DISTRIBOTION PAGE 33

AND ACTUAL STAFF POSITION 1IN POINTS
BY REGION ARD BATIONALITY

(AS AT 30 JUNE 1979)

* PPy EEEESS

DESIRABLE RANGE

REGION AND COUNTRY OF STAFP POSITION
. SATIORALITY UNWEIGRTED WEIGHTED 1IN FOINTS .
APRICA
ALGERIA 4-9 114264 556
ANGOLA 2-7 71-220 53
BENIN 2-7 65-214 251
BOTSVANA 2-7 65-214 92
BURUNDI 2-7 65-214 68
CAPE VERDE 2-7 65-214 0
CENT AFR ENPIRE 2-7 65-214 48
CHAD 2-7 65-214 57
COMOROS 2-7 65-214 "
CoNGo 2-7 65-214 190
DIIBOUTI 2-7 65-214 0
EGYPT 3-8 103-253 953
EQUATL GUINEA 2-7 65-214 0
ETHIOPIA 2-7 65-214 575
GABON 2-7 65-214 0
GAMBIA 2-7 65-214 189
GHANA 2-7 71-220 712
GUINEA 2-7 65-214 130
GUINEA-BISSAD 2-7 65-214 0
IVORY COAST 2-7 71-220 30
KENYA 2-7 65-214 425
LESOTHO 2~7 65~214 67
LIBERIA 2-7 65-214 87
LIBYAN ARAB J 5~10 17-296 77
BADAGASCAR 2-7 65-216 225
MALAWI 2-7 65-214 81
MALI 2-7 65-214 135
MAURITANIA 2-7 65~214 38
HAURITIOS 2-7 65-214 189
MOROCCO 3-8 87-236 . 306
MOZAMBIQUE 2-7 71~220 0
¥IGER 2-7 65-214 138
NIGERIA 4-9 131-280 721
RVANDA 2-7 65-214 P
S TOME PRINCPE 2-7 65~214 0
SENEGAL 2-7 65-214 222
SEYCHELLES 2-7 65-214 0

SIERRA LEONE 2-7 65-214 489



A/3a/808 TABLE 16 (CONTINUED) A/34/408

BNGLISH ENGLISH
ANNRX ANNEX
PAGE 34 PAGE 34
. s
DESIRABLE RANGE

REGIOER AWD COUNTRY OP STAFF POSITION

KATIONALITY OBNEIGHTED WERIGHTED IN POINTS
* -y Py

AFRICA (CONTINUED)

SONMALIA 2-7 65-214 333
SOUTH APRICA 9-14 288437 286
SODAN 2-7 65-214 316
SWAZILARD 2-7 65-214 19
1060 2-7 65-214 288
TURISIA 2-7 TV-220 619
UGANDA 2~7 65-214 462
U REP CAMEROON 2-7 : 65-214 282
U REP TANZARIA 2-7 65-214 555
UPPER .'OLTA 2=7 65-214 130
ZAIRE 2=7 71220 332
ZAMBIA 2-7 71-220 127

POPULATION RESERVE 26-26 77-7117

REGIONAL TOTAL 235-318 7,048-9,536 10,981

ASIA AND THE PACIFPIC

AUSTRALIA 27-37 825-1,116 1,051
BANWGLADESH 3-8 82-231 ’ 369
BRUTAN ' 2-7 65~214 0
BUEMA 2-7 65-214 326
CHINA 87-118 2,653-3,589 1,620
DEM KAKPUCHEA 2-7 65-214 170
PIJI 2-7 65-214 84
I¥NDIA w-19 226-579 2,006
INDONESIA 4-9 136-285 529
JaAPAE 135-182 4,102-5,550 2,103
LAO P DEN REP 2-7 65-214 78
BALAYSIA 8~9 109-258 369
HALDIVES 2-7 65-214 0
MOFGOLIA 2=7 65-214 ' 38
VEPAL 2-7 65-214 ) 332
NEV ZEBALAND 7-12 201-350 568
PAKISTAN 3-8 9g-247 o34
PAPUA ¥ GUINEA 2-7 65-210 0
PHILIPPINES 4-9 14-264 980
SANKOA 2-7 65-214 0
SIBGAPORE 3-8 103-253 164
SOLONON ISLANDS 27 65-21 ¢
SRI LANKA 2-7 71-220 743

THAILARD 4-9 114-264 501



A/38/408 TABLE 16 (CONTINUED) A/34/408

B¥GLISH ENGLISE
A N¥EX ANNEX
PAGE 35 PAGR 35
* Rk
DESIMABLE RANGE

REGION AND COUNTRY OF STAPF POSITION

NATIONALITY UBWEIGHTED WEIGHTED 1IN POINTS
* EE 22 Lo

ASIA AND THE PACIFIC (CONTINUED)

VIET NAN 3-8 76-226 68
POPULATION RESERVE 157-157 4,694-4,694
REGIONAL TOTAL 492-666 14,881-20,133 12,733

EUROPE (EASTERN)

ALBANIA 2-7 65-218 [
BULGARIA 84-9 130-285 323
BYELORUSSN SSR 9-14 282-432 228
CZECHOSLOVAKIA 17-22 : 502~679 3%
GERMAN DEM REP 24-32 728~985 312
HONGARY 8-13 239-388 346
POLAND 25-34 756-1,023 825
RONANIA 6-11 190-340 298
OKRAINIAN SSR 27-37 821-1,1% 843
USSE 179-243 5,469-7,399 5,488
YUGOSLAVIA 9-14 272-82% 680

POPULATION RESERVE 8-8 239-239

REGIONAL TOTAL 324-439 9,867-13,349 9,658

EUROPE (RESTERN)

AUSTRIA 13-18 407-557 1,041
BELGIUN 20-27 613-829 1,137
DENMARK 13-18 807-557 463
PINLAND 10-15 299-a48 539
FRANCE 92-124 2,601~3,769 8,556
GERBANY,P R OF 120-163 3,668-4,963 2,355
GREECE 8-13 250-399 226
ICELAND 2-7 71-220 81
IRELAND 5-10 141-290 406
ITALY 5574 1,670-2,265 1,594
LUXEMBOURG 3-8 82-231 "ms
MALTA 2-7 65-214 208
NETHERLANDS 25-34 770-1,082 996
NORWAY 10-15 308-a54 379
PORTUGAL 5-10 13-312 244
SPAIN ) 27-37 821-1,110 837
SWEDEN 23-31 687-929 1,137
UNITED KINGDOM 72-98 2,201-2,977 8,017

POPULATION RESERVE -1 30-30

REGIOFAL TOTAL 518-701 15,756-21,317 20,381



A /30,808 TABLE 16 (CONTINUED) A/38/808
ENGLISH ENGLISH
ANBEX ANNEX
PAGE 36 PAGE 36
* AEXEREE R RS kg

EEGION AND COUNTRY OF

DESIRABLE RANGE

STAPF POSITION

SATIONALITY OSWEIGHTED WEIGHTED I8 POINTS
* * pvpe

LATIN ANERICA
ABGENTINA 17-22 502~679 1,182
BOLIVIA 2-7 65-214 327
BRAZIL 20-26 594-804 846
CHILE a-9 109-258 1,062
COLONBIA 8-9 120-269 596
COSTA RICA 2-7 71-220 87
CUBA 8-9 120-269 192
DOMINICAN REP 2-7 71-220 96
ECUADOR 2-7 TV-220 463
BL SALVADOR 2-7 65-214 155
GUATENALA 2-7 71-220 273
HAITI 2-7 65-214 365
HONDURAS 2-7 65214 92
MEXICO 16-21 479-648 475
NICARAGUA 2-7 65-214 122
PANANA 2-7 71-220 251
PARAGUAY 2-7 65-214 93
PERU 3-8 92-242 398
SURINAME 2-7 65-214 24
URUGUAY 3-8 82-231 547
VENEZUELA 9-14 272-421 179

POPULATION RESERVE 34-34 1,017-1,017

REGIONAL TOTAL 164-222 4,946-6,612 7,825

MIDDLE EAST
APGHANISTAN 2-7 65-214 208
BAHRAIN 2~7 65-214 0
CYPRUS 2+ 65-214 297
DEMOCRAT YEMEN 2-7 65-214 97
IRAN 9-14 277-427 544
IRAQ 3-8 103-253 725
ISRAEL 6-11 185-334 122
JORDAR 2-7 65-218 397
KUWAIT 5=-10 4 1-290 0
LEBARON 3-8 T6-226 591
OMAN 2-7 65-214 1]
QATAR -7 71220 [
SAUDI ARABIA 6-11 185-334 67
SYKRIAN ARAB RP 2-7 71-220 566
TURKEY 7-12 223-372 482



A/34/808
ENGLISH
ANERX
PAGE 37

TABLE 16 (CONTISUED)

A/34/408
ENGLISH
APNEX
PAGE 37

et

*

REGION AND COUNTRY OF

DESIRABLE RANGE

STAFF POSITION

. WATIONALITY ONNELIGATED WEIGHTED IN POINTS
NIDDLE EAST (CONTINUED)
U A ENIRATES 3-8 96-287 19
YEREN 2~7 65-21% 200
POPULATION RESERVE 1a-18 419-419
REGIONAL TOTAL 109-137 3,084-4,119 4,315
H. AMERICA & CARIBBEAN
BAHAMAS 2-7 65-214 (1]
BARBADOS -7 65-214 150
CANADA 50-67 1,524-2,061 2,141
DONINICA 2-7 65-218 30
GRENADA 2-7 65-218 14
GUYANA =7 65-214 n
JANAICA 2=7 71-220 525
TRINIDAD TOB 3-8 T6~226 360
OSA 382-517 11,654-15,767 4,954
POPULATION RESERVE 0-0 0-0
REGIONAL TOTAL 460-623 14,018-18,996 18,585
.
a/ Weighted by starting salary as follows:
Base
Staff [£4] 2,700 ) 4 $g.p.a. = Points
uséG 27 0.96 26 76 .0 1,976.0
ASG 21 0.75 20 67.4 1,348.0
D=2 79 2.82 76 52.7 4,005.0
-1 228 8.01 216 %43.9 9,482.0
P-5 502 17.95 885 6.2 18,527.0
CPew oo -758-...27.00 132 29.9 21,887.0_ - e
P-3 663 23.70 640 23.9 15,296.0
P~2 453 16.20 #37 19.0 8,303.0
-1 70 2.50 68 W.3 972.0
2,797 100.00 2,700 91,7%0.0

Nodal weight

Population factor
Membership factor

Points to be distributed according to coatribution scale

29.9 points (P-4 level)

7,176.0 poants (240 X 29.9)

20,317.0 points (8.5 X 29.9 x 151)

54,303.0

8.8%

264.8%

(81,796.0 -~ 7,176 ~ 20,317.0) 66.4%

»"



*x

A /307808 TABLE 17 A/34/408
EBGLISH ENGLISH
A BEEX UBITED NATIONS DEVELOPNENT PEOGRANME (UNDP) ANNEX
PAGE 38 PAGE 38
CHANGES IN GEOGRAPHICAL DISTRIBUTION OF PROFESSIONAL AWD HIGHER LEVEL STAFP
BY REGION AND WATIONALITY
(SHOWING WURBKR OF PENALE STAFF)
(AS AT 30 JUNE 1978 AND 30 JUNE 1979)
% *8 XSS EEBAEER RS SRR REERE N EER XS
NUNBER OF NATIONALITIES
REGION AND COUNTRY NUNBER OP STAFF IBCREASE REPRESENTED
OF WATIONALITY OR
30/6/78 30/6/79 DECREASE 30/6/78 30/6/79
*
APRICA
ALGERIA 2 2 -
BENIN 2 2 -
CHAD 0 1 *
) ) [SA}]
CONGO ° 1 "
EGYPT 10 1 -
ETHIOPIA 5 5 -
GABOR 1 1 -
GANBIA 2 2 -
GHANA 1 ) -
IVORY COAST 1 1 -
KENYA ) 1 -
LIBERIA 1 1 -
RALAWI 1 0 -1
mALI 1 1 -
NIGEBIA 2 2 -
SENBGAL 3 3 -
SIERRA LEONE . 3 -1
(2) tn ()]
SONALIA 1 1 -
T0GO 4 3 -1
TUNISIA 2 2 -
UGANDA 2 2 _
U REP CANEROON s 5 -
U REP TANZASIA 5 5 -
2) (2)
UPPER YOLTA 1 1 -
m ()]
ZAIRE 1 2 .
SUBTOTAL 58 58 - 23 24
5) (5)
ASIA AND THE PACIPIC
AUSTRALIA 8 6 -2
) 3 (S )]
BANGLADESH 4 5 .t
(L] (2) (+1)
BURNA 3 " 1
()] (L))
cHINA 2 2 -
INDIA 264 25 1



A /35,808 TABLE 17 (CONTINUED) a/34 /408
ENGLISH ENGLISH
A KNEX ANNEX
PAGE 39 PAGE 39
A REEEER KRR RNE R » % rEE
NUNBER OF NATIOBALITIES
REGION AND COUNTRY NUNBEEK OF STAPF INCREASE REPRESENTED
OF NATIONALITY OR
30/6/78 30/6/79 DECREASE 30/6/78 30/6/79
E 3 Eg 2 2 TS
ASIA AND THE PACIPIC (CONTINUED)
INDOBESIA 0 1 "
JARAN " " +*“
()] ) (+3)
LAO P DER REP 1 1 -
MALAYSIA 2 1 -3
) (L)]
NEPAL 3 3 -
NEW ZEALAND 7 7 -
PAKISTAR 10 1 -
[§)] o
PHILIPPINES 12 1" -1
3) 3
SINGAPORE 1 1 -
SRI LANKA 8 8 -
THAILAND ] 2 +1
(L)) ) 1)
VIET NAM 1 1 -
SUBTOTAL 98 103 +5 16 17
(13) on (+4)
EUROPE (EASTERN)
BULGARIA 2 z -
BYELORUSSH SSR ) 0 -1
POLAND 1 1 -
ROMANIA 1 ] -
USSR 9 -
YOGOSLAVIA 3 3 -
SUBTOTAL 7 1 -1 6 5
EUROPE (WESTERN)
AUSTRIA 7 8 +1
) (2) (*2)
BELGIUA 20 20 -
) (2)
DENMARK 7 ® -1
()] (8)}
PINLAND 5 5 -
(R)] (3}
FRARCE 16 18 +*2
(2) (s) (+2)
GENMANY,F R OF 28 25 +1
(4) 4)
GREECE 8 7 -1
IRELAND 8 8 -
(L] ()]



A/38/808 TABLE 17 (CONTINUERD) A/734/808

BEGLISH EBGLISH
ANREX ABNEX

PAGE &0 ’ PAGE &0

[ ]
NURBER OF NATIONALITIES

REGION AND COUNTRY WUBBER OF STAPF INCRBASE REPRESENTED
OPF WATIONALITY . OR
30/6/78 30/6/79 DECREASE 30/6/76 3070779

L

EUROPE (WESTERN) (CONTINURD)

TITALY 13 " I3 )
(2) @)
SETHERLANDS 29 35 +6
2) (2)
BOBWAY 6 7 [}
(£)] m
PORTUGAL 1 1 -
[{J] (3] (s1)
SPAIN 5 S -
SWEDER 19 16 -3
2) t2) :
ONITED KINGDON 60 58 &/ -2
0) (V)
SUBTOTAL 228 233 * 5 s
(28) 33) (*5)

LATIN ABERICA

ARGENTINA 9 1" *2
n 2) (34}

BOLIVIA S 5 -
(L)) (§))

BEAZIL 3 3 -
2) 2)

CHILE 16 1w -2
m [}

COLOMBIA 7 ? -
m (3]

COSTA RICA o 2 *?2

CUBA 1 ) -
o (L))

DOMINICAN REP 1 1 -
()] m

ECUADOR 5 [ +1
({4 o (o)

HAITI - . . -
(2) (<)

aExIco 1 1 -

FICARAGUA 1 ) -
(L)} o

PANANA 1 1 -

PARAGUAY 2 2 -

PERD [ ® -
om m

URUGUAY 5 5 -
(4] o [3a))

VENEZUELA 1 1 -
(3)] [R)

SUBTOTAL o8 7 +3 10 1))

(13) (6) (+3)



A/38/808 TABLE 17 (CONTINURD) A/34/408

EWGLISH ENGLISH
A WEEX ANNEX
PAGE 41 PAGE 41
* o Lo
. NUSBER OF BATIONALITIES
REGION AND COUNTRY NUMBER OF STAPP INCREASE REPRESENTED
OF NATIONALITY
30/6,78 3076779 DECEEASE 30/6/78 30/6/79
*
WIDDLE EAST
APGHANISTAN 4 5 +
DRNOCRAT YENEN 2 2 -
1BAN 3 4 +1
(L)) {2) (3}
IBAQ ) 2 1
ISRAEL 3 3 -
JORDAR [ 6 *1
©) m 1)
KURAIT 1 1 -
. m ()]
LEBANON 5 6 +1
©) () [$2)]
SAUDI ARABIA 3 3 -
()] (R))
SYRIAN ARAB RP 6 6 -
) m
TURKEY 8 9 +
()] 2) (C3)]
YEMER 1 1 -
SUBTOTAL 82 a8 +6 12 1”2
(3] 9) (+¥)
M. AMERICA & CARISBEAN
BARBADOS 2 2 -
(8)] (L))
CANADA 27 26 -1
(5) ) "N
GUYANA ) 2 *
()] (2) : (3]
JANAICA 5 5 -
2) 2)
TRINIDAD 70B 4 5 .
(L)) (L]
osA 120 119 -1
29) (29)
SUBTOTAL 159 159 - 6 6
39) 39)
OTHERS
EEP OF KOREA 3 3 -
m ()]
SWITZERLABD 8 7 -1
) (2)
STATELESS 2 2 -
SUBTOTAL 13 12 -1 3 3
(3) ()]
TOTAL 683 700 +17 97 9y
1106) 122) (16)
* SEREEEEE SRS t 2 ] L1 Ll

a Includes one staff sember froam Southern Rhodesia.



A/38/808 TABLE 18 A/34/408

BUGLISH ERGLISH
A BEEX UBITED NATIONS CHILDREN®S FUSD (UNICEPF) ANNEX
PAGR 42 PAGE 42

CHABGES IN GRUGRAPHICAL DISTRIBUTION OF PROPESSIONAL AND HIGHER-LEVEL STAFF
BY REGION ANRD NATIONALITY
(SHOWING WONBER OF FPENALE STArP)

(AS AT 30 JUNE 1978 AND 30 JUBE 1979)
e . Py Py ey

WUNBER OF NATIONALITIES
REGION AND COURNTRY BUSRBER OF STAFP INCREASE REPBESENTED
OF NATIOBALITY

3076778 30/6/79 DECREASE 30/6/78 30/6/719
*
APRICA
ALGERIA ) ) -
CENT APE ENPIRE 1 0 -1
N ) [ )]
CONGO 1 1 -
¥GYPT 3 3 -
2 (2)
ETHIOPIA [ 1 .
GAMBIA ) 1 -
GHABA 1 2 -
BADAGASCAR 1 0 -1
mALI 2 2 -
MAURITANIA 1 0 -1
(3] ) (o]
BADRITIUS 0 1 3 ]
©) M *1)
SENEGAL 3 4 +
m m
T0GO 2 2 -
TURISIA 2 2 -
UGANDA 2 1 -1
U REP TANZARIA 3 5 *°2
©) (41} *h
ZAIRE 2- 2 -
SUBTOTAL 26 28 2 15 4
) )
PERCEWTAGE 9.0% 7.3% GOVERNAKST CONTRIBUTION .87% .85%
ASIA ABD THE PACIPIC
AUSTEALIA . [} -
BANGLADESH 1 3 "2
BURAA [ 1 1
CHINA 2 3 3]
' (L)) m
INDIA 6 6 -
IKDOSESIA 2 ) -1
(L) (L]
JAPAR 3 . *
m m
BEPAL 2 3 3 ]
¥EW ZEALABD 3 3 -
(L)} M
PAKISTAS 5 -

5
(2 2)



A /387408 TABLE 18 (CONTINUED) A/38/0808

ENGLISH ENGLISH
ANNEX ANBRX
PAGE 43 PAGE &3

&

WUNBER OF WATIOWALITIBS
BEGION AND COUNTRY WONBER OF STAPF INCREASE REPRKSEBTED
B

OP NATIONALITY [V
30/6/,78 30/6/19 DECREASE 30/6/78 30/6/79
. .
ASIA AND THE PACIFIC (CONTINUED)
PHILIPPINES 10 " .
2 (2)
SEI LANKA \} 1 -
THAILAND 2 3 +*9
VIET NAM 3 1 -
SUBTOTAL “2 49 7 . ¥ ) "
: ) 8)
PERCENTAGE 19.5¢ 2.7 GOVERNMEET CONTRIBUTION 7.208% 6.93%
EUROPE (EASTERN)
USSR S 5 -
YUGOSLAVIA 2 2 -
m o
SUBTOTAL ? 7 - 2 2
Q)] m
PERCENTAGE 2.43 1.8% GOVERNNENT COWTRIBUTION 1.77% 1.60%
EUROPE (WESTERN)
AUSTRIA i ] 1 -
BELGIUR ' 5 s -
DENMARK 3 3 -
PRANCE 15 16 *1
%) (6) (+2)
GERMANY,F R OF 1% } 13 -1
3) (3)
GREECE 3 3 -
@ (03]
IRELAND 1 2 +1
ITALY 3 4 .l
) (%)) (+1)
NETHEELANDS S S -
RORWAY 3 5 .2
SPAIN 2 2 -
SWEDEN 9 12 +3
UNITED KINGDOAM 24 26 *2
4) “)
SUBTOTAL 90 99 9 3 3
t3) (16) (*3)

PERCENTAGE 31. 25.6% GOVERSHENT CONTRIBUTION 50.68% 55.%8%



A/306,/408

A/34/4808 TABLE 18 (CONTINUED)

EBGLISH EBGLISH

A NNEX ANNEX
PAGE 44 PAGE 44

* Py

NUNBER OF WATIOWALITIES

REGIOE AND COUNTRY MUBBER OF STAPP INCREASE REPRESESTED
OF NATIOBALITY OR
30/6/78 30/6/79 DECREASE 30/6/76 30/6/79
*
LATIN AMERICA
ARGEBTINA 1 1 -
BOLIVIA 1 1] -1
BRAZIL 1 2 +1
CHILE 2 2 -
COLOMBIA 4 3 -1
) (0) "
COSTA RICA 1 1 -
GUATENALA 1 1 -
HAITI 3 2 -1
BEXICO 1 1 -
PANANA 2 2 -
(L)) (4)]
PERV 2 2 -
VENEZUELA 0 1 .
) (L)) +%)
SUBTOTAL 19 18 -1 1 "
@ (2)
PERCENTAGE 6.6% 8.7 GOVERNNENT CONTRIBOTION 1.32% 1.21%
MIDDLE EAST
CYPEUS ] ] -
IRAN 3 3 -
(L)) (4]
IRAQ 3 3 -
12) (2)
JORDAR 1 1 -
LEBARON 6 6 -
m (L))
SYRIAN ARAB RP 1 2 +
TURKEY 3 3 -
SUBTOTAL 18 19 + 7 7
) (4)
PERCENTAGE 6.2% 4.9% GOVEREMENT CONTEIBUTION 3.20% 2.00%
B. ANERICA & CARIBBEAM
CANADA 12 12 -
2) n -h
GUYANK 1 1 -
TRINIDAD TOB 1 1 -
USA 64 69 +5
an (24) 7
SUBTOTAL 78 83 +5 4 4
9) 25) (+6)
PERCENTAGE 27.0% 21.5¢ GOVERKMENT CONTRIBUTION 27.13% 25.23%



1 /34/408 TABLE 18 (CONTINUED) A/34 /408
ENGLISH EBGLISH
ANBEX ANNEX
PAGE A4S PAGE 45
- *e
WUNBER OF NATIONALITIES
REGION AND COUNTRY NUNBER OF STAPP INCNEASE REPRESENTED
OF WATIONALITY OR
30/6/78 3076779 DECREASE 30/6/78 3076779
. ., .
OTHERS
REP OF KOREA P 2 -
SWITZERLAND 7 8 .
()] (3}
SUBTOTAL 9 10 . 2 2
m (L))
PERCENTAGE 3.1x 2.6% GOVERNMENT CONTRIBUTION 3.78% 6.96%
TOTAL 289 313 .28 67 07
53) (62) (+9)
S eeRs e S RESE S 48 PpRpePYY




A/38/808 C. OTHER TABLES A/34/408
BNGLISH ENGLISH
A WKEX TABLE 19 ANNEX
PAGE 46 PAGE 46
PENALE STAPF OF THE UNITED WATIONS AND RELATED AGENCIES IN PROPESSIOSAL AND HIGHER LEVEL POSTS
(AS AT 31 DECEBHBER 1978)

. .

ORGANISATION ASG AND D-2 D=1 P=5 P-4 P-3 P-2 P-1 TOTAL TOTAL PERCENTAGE OF
. ABOVE STAFP PEMALE STAFRP
UNITED NATIONS 1 2 " 57 s 306 225 a1 818 3717V 2.7
oNDP 0 ] 2 6 24 %1 32 12 118 716 16.5
UNICEP 1 1 ) 6 " 22 27 5 80 3719 214
U NHCR 0 0 ) 3 6 8 12 s n 221 .0
UNITAR 0 0 ° ° ° 1 2 0 3 1" 27.3
U NBWA 0 0 ° 0 0 1 ° 0 1 7 1.4
11C 0 0 ° 1 ° 2 8 ) 2 75 16.0
1CSC 0 ° ° 1 ] 1 ° [ 3 0 30.0
uno 0 0 0 2 ° ° ) 0 3 29 10.3
163 0 0 ° ° 0 2 0 2 5 13.3
I1L0 a/ ° 1 1 9 1 57 22 6 112 775 .5
rao ° ° . 13 36 55 60 3 199 1823 14.0
BWESCO 1 0 2 27 52 74 73 1 239 1062  22.5
¥HO 0 ) 3 *» 22 57 39 7 14 816 17.6
PAHO 0 ° 0 1 9 7 15 1 w6 150  30.7
1BRD/IFC b/ - - - - - - - - 268 2504 .7
INF by - - - - - - - - 172 797 21.7
1cao ° ° 0 0 . 25 7 ° 36 215 131
BPU ° 0 0 0 2 3 3 0 8 67  11.9
170 0 0 0 1 6 12 3 0 22 208 10.7
¥no 0 ° 0 ° 2 6 6 1 15 22 12.3
1I8CO ° 0 0 0 1 7 3 2 3 79 16.5
¥ IPO ) 0 0 1 2 1 2 ° 7 66  10.6
IFAD 0 [} 0 0 1 0 1 [+] 2 36 5.6
IARA 0 0 ° 1 " 13 23 5 53 a70 11.3
1CITO/GATT ° ° 0 1 7 13 13 1 35 129 27.1
TOTAL 8 6 25 15 394 708 579 W1 2 a42 14 268 17.1

* *sERS

a’s Incledes figures of female staff for the International Centre for Advanced Technical and Vocational Training, Turin.

b/ Only the total figures of fesale staff are given for IBRD/IFC and INP as their grades differ from those of staff of thne
organisations applying the United Sations comson systes of salaries and allovamces.

*E0E &S



A /34/408 TABLE 20 A/34/408
E NGLISH ENGL1SH
ANREX SEX DISTRIBOTION OF STAPP IN THE UMITED NATIONS SECRETARIAY ANNEX
PAGE 47 PAGE 47
A. SEX DISTRIBUTION OF PROPESSIOSAL AMD HIGHER LEVEL STAFP IN THE UNITED NATIONS SECHETARIAT
1N POSTS SUBJECT 10 GEOGEAPHICAL DISTRIBUTION AND POSTS WEITH SPECIAL LANGUAGE REQUIBEMENTS
BY DEPARTHENT Ok OPFICE AND BY GKADE
(AS AT 30 JUNE 1979)

* RS sS8u%s * sess e o8 ssne P21 1 serks skxsns

use ASG D-2 D~1 -5 b-b P-3 P2 P=1 TOTAL GnAND
DEPARTNENT OR OFPICE TOTAL

b4 P i 4 n 4 " P ] [ 4 n } 4 L] [ 4 n P " ) 4
* * EEFEE NS R ER R RS RR SR A EE
EOSG 2 4 3 ] 3 2 1 5 2 7
0 DGDIC z 3 3
0 USGSPA 3 2 z Z 2 4 9 13
0SPQ 1 1 L] 1 2 4 6
O USPGAA 1 1 ) L] 3 1 1 1 3 5 9 "
0 SSECS ] ] 2 3 z 7 1 1" 7 19
OLA 2 2 [} T W 2 9 4 S 9 41 50
PSCA 4 2 L[] 1 20 4 21 7 " K] 5 A\ 73 90
PATD 1 1 3 6 3 6 2 3 4 1 1 1 21 32
TESA 1 1 6 2 2 9 3V 13 59 2v 37 20 22 L] 4 7" w2 253
TCD 1 3 1 15 3 34 10 47 5 32 2 12 1 1 33 W45 178
ECE 1 9 Z 22 3 30 5 26 [ ] 2 16 99 18
ESCAP 1 7 z 21 4 W3 7 39 E ¥ 1 2 23 131 154
ECLA " 22 E ) s 24 8 21 2 3 21 127 148
ECA ) 12 T2 40 "N 52 3 20 z [} 17 155 172
ECWA 1 4 13 2 25 2 AL L) [ 3 . " 68 79
UNCTAD a/ 9 17 43 5 50 5 53 5 15 ] 2 16 192 208
ONIDO a/ 7 LI 1 0?7 7 M o 74 W 27 W 1 4% 307 ELYY
UNDRO a/ 1 2 Z 3 1 3 1 3 P 15, 17
UNEP a/ ] 1 5 ] [ 3w 5 8 [ 10 41 51
HABITAT 1 4 3 1 6 2 S5 1 1 4 21 2%
AM/USG 1 1 1 Z 3
AH/OFS 5 4 2 B "1 7 w2 YA ) 1 3 21 73 94
An/0PS 4 1 3 LI ¥ 9 9 W 9 8 4 30 42 72
A M/0GS 3 7 2 9 25 [} " 4 21 1 1 n 81 92
AM/AMS ] 1 1 2 4 ] 3 ? w
AM/IAD ] 3 8 1 9 1 [ 2 VY 29
AN/EDP 1 3 1 1 7 1 5 2 1 3 19 22
cs 1 3 9 10 27 &8 97 16 179 49 T5 2 1 20 393 619
DPI b/ 3 1 R[] 5 28 8 40 1 228 15 18 2 2 47 130 177
UNOG ¢/ 3 " 6 4% 28 82 36 113 29 5S4 2 1wy M 412
HR ] 1 W z2 v 6 5 2 3 A [ 10 20
cTC 2 2 4 1 4 1 5 ] 3 1 4 PA ] <5
N ABIBIA 1 1 3 ] 1 1 2 6 8
WFC L] 2 6 1 3 1 1 1 1%
ONCLS ] 1 5 1 2 1 1 1 2 ] 3 L) 17
U NERG 1 1 3 3
UNCSTD L) 2 1 1 1 7 7
W CDH 1 1 1 1 2
U NISPP 1 ] 2 F3 2 4 2 1 [ 9 15
I NTORG 1 2 2 ] 1 1 ] 3 6 9
RISSION 2 4 5 1 1 3 1 1% 16
TOTAL 3 2 F 3 2n 53 504 170 830 311 786 224 383 37 37 813 2 873 3 686

*

QR R

Includaing information centres.

Including liaison offices at other duty stations.

Including the Division of Narcotic Drugs, the Secretariat of the Internmational Narcotics Controi board, the Division
of Social Affairs and the Conference of the Cossittee on Disarsament in Geneva.



A /38,408 TABLE 2u (CONTINUBD) A/34/808
ENGLISH ERGLISH
ANNEX ANNEX
PAGE 48 B. SEX DISTRIBUTION OP STAPP IN THE GENERAL SEAVICE AND OTSER Bgl.!!‘!}) C?TBGO!IES PAGE 48
BY DEPARTHENT OB OI?IC! )
(AS AT 30 JUNE 197Y)
EEREESARERESREEE SHES SSIN TSI FES LSS BSIS BS (12 L hatadad
GENERAL SBEVICE OTHEDSRS ¥
DEPAKTNENT OR OFPICE
4 £ ] % TOTAL 1 4 k3 ] k4 TOTAL
. PN sssesses sseREEEIBES
EOSG 26 - 100.0 26 2 100.0 2
ODGDIC - 4 100.0 L
QUSGSPA 9 WO.0 9
0SPQ 6 0.0 6
OUSPGAA 9 100.0 9
0SSECS 11 0.0 ”
OLA 37 9.9 2 5.1 39
PSCA 58 96.7 2 3.3 60
PATD 21 87.5 3 .5 24
IESA %z T2.4 S8 27.6 rall
TCD 280 91.1 24 3.9 <0
BCE 85 T6.6 £6 23.4 m
ESCAP 219 44.6 272 55.4 491 3 60.0 2 40.0 5
ECLA 235 5042 233 49.8 1Y) 1 W 1
ECA 237 49.9 218 50.1 435 1 W0.0 1
ECWA 99 6t1.6 (3} 38.4 159
UNCTAD a/ 165 81.3 K. 168.7 203
UNIDO a/ 451 T6.8 136 23.2 >87 4 5.3 12 94.7 To
UNDRO a/ 17 89.5 2 0.5 19
UNEP a/ 196 58,5 139 41.5 335
HABITAT i 90.3 3 9.7 n
AN/USG 4 100.0 [}
ANM/OFPS 41 2.6 3 27.2 125
AM/OPS 998 80.3 24 19.7 122
AM/OGS 175 43.9 228 56.1 399 20 2.3 54 97.7 874
AN/AAS 7 77.8 2 22.2 9
AN/IAD " 73.3 L 26.7 %
AM/EDP v 52.8 \ 1 47.2 3o
[ 359 53.4 31 4646 672 26 100.0 26
UPI b/ 228 56.0 79 44.0 407 39 92.9 3 7.1 L Y3
UNOG ¢/ 468 46 .8 540 53.6 1 0086 3% Wo0.0 34
HR 30 93.8 2 - 6.3 32
CTC 21 30 .9 5 Wz £b
NAMIBIA w To.9 3 23.1 3
WFC 3 86.7 2 13.3 5
UNCLS " 91.7 1 8.3 12
UNERG Z 100.0 2
UNCSTD L[] 90.9 1 9.1 n
WCDW 2 W00.0 2
UNJSPFP 22 51.2 21 48.8 43
INTORG 10 76.9 3 23.1 13
MISSION e 7.1 60% 2.9 725 7 160.0 L
TOTAL 4 005 55.6 3 193 (1IN ) 7 198 100 9.3 978 90.7 1 078
* LR LY Lo sesssnn
*/ Includes Pield Service, Security Service, Nanuvai Workers and Dispatchers and Guides in the Visitors Services.
8/ Including liaison offices at other duty statioms.
} 74 Including inforsation centres.
</ Including the Davision of Narcotic Lrugs, the Secretariat of the International Narcotics Control Board, the Division

of Social Atfairs and the Conterence of the Comsittee on Disarmasent in Geheva.



A /38 /808 TABLE 21 A/38/808

B EGLISH ENGLISH
A NEBX SEX DISTRIBUTION OF STAPP IN THE UNITED NATIONS SECRETARIAT ANNEX
PAGE &9 PAGE 49

A. SEX DISTRIBUTION OF PROPESSIONAL AND HIGAER LEVEL STAFP IN THE UNITED NWATIONS SECRETARIAT
IN POSTS SUBJECT TO GROGRAPRICAL DISTRIBUTION AND POSTS WITH SPECIAL LANGUAGE SEQUIREMENTS
BY DIVISION OR OPFICE AND BY GRADE

(AS AT 30 JUNE 1979)

* - PPy

Use ASG p-2 p-1 P-5 P-4 P-3 P-2 p-1 TOTAL GRAND
DEPARTHENT OR OPPICE - TOTAL
. r [} r [} r n r n |4 |4 4 n 4 n 4 n ) 4 ] F n
ROSG 1 2 L} 3 1 3 2 1 5 1”2 17
0DGDIC 1 2 3 3
USGSPA 2 3 2 2 2 2 4 9 13
oSsPQ 1 1 1 1 1 1 2 4 6
USPGAA 1 1 1 1 1 3 1 1 1 3 5 9 "
0 SSECS 1 1 1 2 3 2 7 1 ” ? 18
OLA 1 1 1 3 2 2 2 2 2 12 14
GEN 2 1 6 5 5 2 1 4 18 22
cob 1 2 1 1 3 2 2 2 3 " 1
PSCA 1 1 2 4 2 3 1 2 3 13 16
sC ] 4 1 3 2 8 ] 1 4 17 21
DA 1 1 1 1 7 1 5 1 2 1 3 8 21
AP ] 3 1 2 2 2 2 3 10 13
os 3 1 2 1 2 1 2 8 10
PA 1 2 4 1 1 P 7 9
PATD 1 1 1 3 6 3 6 2 3 4 1 1 " 21 32
IESUSG 1 2 2 1 2 1 1 2 1 [ 9 13
EO ] 1 1 1 2 2 4
DRP 1 1 6 8 T 24 [ 9 4 7 9 56 65
POP 1 1 1 2 1 6 4 3 3 9 13 22
oST 1 1 2 2 i) 2 2 4 7 1
SDH 1 1 1 2 4 4 12 5 3 3 5 1 16 26 w2
STO 1 1 5 1 ] 5 12 5 15 S 8 2z 3 19 53 72
PPC 1 3 3 4 1] 2 2 3 2 2 1 8 1% 24
TCD 1 1 ] 7 3 e 6 29 113 ? 6 18 73 91
RET 1 3 6 1 8 L} 3 1 25 26
PAP 1 2 4 2 2 2 1 2 3 13 16
AFR 1 2 2 z 1 4 1 1 1 s 10 15
ASP 1 3 ] 3 1 2 1 3 ] 1
ANR 1 1 2 1 2 1 3 5 8
nET 1 2 1 6 10 W0
ECE 1 1 9 2 22 3 30 5 2 [ [ 2 1% 99 15
ESCAP 1 ] 7 2 a4 43 7 39 9 17 1 2 23 1 154
ECLA 1 9 18 3 3 e 18 5 14 2 3 16 97 113
MEX 2 4 " 2 6 3 7 5 30 35
ECA 1 A 12 121 40 L) - ¥ 3 20 2 8 17 155 172
ECWA L] 1 4 13 2 25 2 4 6 3 4 11 68 79
UNCTAD 1 2 1 3 4 ) 3 1 1 1 16 17

NFD 1 2 4 10 9 2 5 2 31 33



A/38/008 TABLE 21 (CONTLNUED) A/34/808
BNGLISH ENGLISH
ANNEX ANNEX
PAGE 50 PAGE 50
* *% SRR SRS EEE AL EEBHEEBLES S S XX B RSN 4S Ead
UsG A5G b-2 p~-1 -5 P-4 P-3 P-2 P-1 TOTAL GERAND
DEPARTMENT OR OPPICE TOTAL
| 4 n ] N F [} | 4 [} 4 n P 4 [
* P, SEER BB ERRRRE
con 2 [ 9 10 2 7 1 2 33 a5
HAN ] 5 4 ? 1 20 20
SHP ] L) 5 3 9 19 19
ECD 1 1 2 4 [ 2 W "
DES 1 2 1 3 1 1 1 8 9
TEC 1 2 6 2 6 [} 3 2 22 24
PSS ] 3 6 3 9 3 9 2 1 1 8 29 37
0 9IDO 1 2 1 3 1 1 1 9 10
PL 1 ] 11 1 % 3 8 3 3 2 9 40 a9
cs ] 3 5 3 15 8 29 3 2 2 17 55 72
sT 1 [} 13 25 1 8 2 5 3 [ 56 62
oP 2 8 31 1 43 2 20 LI 1) 3 7 115 122
AD 1 1 6 2 9 1 9 5 o 1 9 3z 41
U¥DRO 1 2 2 3 3 1] 3 P 5 17
O NRP 1 5 6 3 n 5 8 6 10 41 51
H ABITAT 1 4 3 1 6 2 5 ] 1 4 21 25
AH/0SG 1 1 1 2 3
AN/OFS 2 1 z 3 1} 1 2 2 12 "
POL 1 2 2 1 1 1 3 5 8
BUD ] 1 4 1 4 1 8 5 1 3 19 22
Ace 1 1 5 1 6 a 4 7 5 13 24 37
TRE ] 4 4 2 1 13 13
LM/0PS 2 1 1 1 1 2 4 5 9
POL 1 2 1 2 3 1 5 5 10
REC 1 2 3 3 [} 3 1 1 6 13 19
ADE 1 1 4 5 3 2 5 3 3 1 17 28
AED 1 1 2 1 1 4 2 6
AN/ 06S 2 3 1 1 2 7 9
sEC 1 Z 3 6 6
P&T 1 3 6 3 1 7 1 20 21
BNS 1 1 2 1 1 1 2 5 7
cs 1 2 3 3 1 3 3 1 3 15 1
CHS 1 1 3 ] 2 1 4 2 " 13
FOD ] 1 8 3 1 3 1 17 18
AN/ANS 1 2 4 1 3 7 10
AB/IAD 1 3 8 1 9 1 6 3 27 29
AN/EDP 1 3 1 7 ] 5 2 1 3 19 22
cs ] 1 1 2 1 1 ] 3 6 9
EOR ] 1 4 2 11 2 7 5 23 " 34
mp ] 1 6 W 27 32 43 7 3 57 81 138
TRA 1 4 % 26 57 43 W05 23 53 96 235 331



A /346408 TABLE <1 (CONTINUED) A/34/408

BNGLISH ENGLISH

A RNEX ANNEX

PAGE 51 PAGE 51

ARk R ok Rk ARk R ok BxxkEk R REEK X% prpreere s 2 1 Py R e P e e TR L 2

UsG ASG D-2 p-1 P-5 P-4 P-3 p-2 p-1 TOTAL GHAND

DEPARTHERT OR OFFICE TOTAL

P [} L4 4 n .} ¥ L] F H 4 ] ¥ -] 4 “ F "

* * K A AR o R R R R ROK 3 o AR ROR SO  ROKK R ok K A R R RAOR A o KRR K OR RO K
PUB 1 3 6 3 20 3 10 6 40 46
LIB 3 P 1 1 u 4 26 8 8 3 2 1 41 20 ot

DPI 1 1 2 k] 1 1 1 3 5 9
PPD ] 2 5 3 5 4 7 3 4 1 13 22 35
RYS 1 3 1 3 3 10 6 15 [ 10 1 2 17 44 51
ERD 2 2 4 2 4 1 3 2 9 11 <0
ESI 1 1 5 5 3 1 1 1 16 17
usIcC 3 9 1 18 1 i} 1 1 3 32 35

UNOG 1 1 2 2 10 4 9 1 2 5 3 10 30 40
LIB 1 2 1 1 3 B 2 9 9 16
AFS 1 3 1 5 1 [ 2 7 5 8 9 28 37
cox 3 3 19 yr3 57 31 88 1 34 2 1 69 202 271
GEN 1 4 3 5 L 17 17
DRUG 1 4 2 1 1 8 1 8 3 4 25 <9

HER 1 1 10 2 10 6 5 2 3 10 30 40

CcIC 1 2 2 4 i} 4 1 5 1 3 1 4 21 25

N ANIBIA 1 1 3 1 1 ] 2 6 8

¥ PC 1 1 2 6 1 3 1 1 14 15

U NCLS 1 L] 1 5 1 2 1 1 1 2 1 3 17

UNERG 1 1 1 3 3

O NCSTD 1 1 2 1 1 1 7 7

¥ CDW 1 1 1 2

UNJISPP 1 1 2 2 2 4 Z L] 6 9 15

I NTORG 1 2 2 1 1 1 1 3 6 9

O NTSO 1 1 1

UNFCYP 1 2 1 1 1 4 5

U NSDIP 1 1 1

U NPHME 1 1 1

UNIPIL 1 1 2 2

U NEP 1 3 1 5 5

UNDOF 1 1 1

TOTAL 27 18 77 13 2117 53 504 170 830 331 786 224 383 37 37 813 2 873 3 bbb

* AREEREEEER R RER KRR R REEE * ¥ * * * &




A /347808 TABLE 21  (CONTINUED) A/34/408
ENGLISH ENGLISH
ANNEX ANNEX
PAGE 52 B. SEX DISTRIBUTION OF STAFF IN THE GEMERAL SERVICE AND OTHER RELATED CATEGORIES PAGE 52
BY DIVISION OR OFFICE
(AS AT 30 JONE 1979)
* R RAEk AR ETE R RREBREE 2RERSSES & 2558 P2t 2 g 'Y g
GENERAL SERVICE OTHERS 3/
DEPARTMENT OR OFFICR
r 3 TOTAL r 2 n T TOTAL
E 3 Aok ok Xk Yok SRR X VRS RS X SRS RS RSB R £ R R 22 2 ] L 2 2]
EOSG 26 100.0 26 2 100.0 2
0DGDIC 4 100.0 4
USGSPA 9 100.0 9
OSPQ. 6 100.0 6
USPGAA 9 100.0 9
OSSECS 11 100.0 "
oLA 20 90.9 2 9.1 22
GEN 11 100.0 n
cop 6 100.0 6
PSCA 0 90.9 ] 9.1 n
sc 14 100.0 "
DA ) 1% 100.0 1
AP 9 100.0 9
0s 5 100.0 5
PA 4 80.0 T 2000 5
PATD 21 87.5 3 12.5 24
IESUSG 8 100.0 8
EO W 93.3 ] 6.7 15
DRP 32 66.7 % 33.3 48
pop 19  82.6 4 17.4 23
0ST 6 66.7 3 33.3 9
SDH 19 100.0 19
STO 35  51.5 33 48.5 68
pPPC 19  95.0 ] 5.0 20
TCD 146 87.4 21 12.6 167
RET 31 91.2 3 8.8 34
PAP 18 100.0 17}
APR 16 100.0 1%
ASP 13 100.0 13
AR 10 100.0 10
MEL 12 100.0 12
ECE 85  76.6 26 23.4 m
ESCAP 219 44.6 272 55.4 491 3 60.0 2 40.0 s
ECLA 181 47.6 199 52.4 380 1 100.0 1
MEX 54 61.4 38 38.6 88
ECA 217 49.9 218 50.1 435 1 100.0 1
ECHA 98 61.6 61  38.4 159
ONCTAD B 100.0 18
WPD 29  65.9 B 3401 44
con w  70.0 6 30.0 20



A /387408 TABLE 21 (CONTINUED) A/34/808
ENGLISH ENGLISH
A NNEX ANNEX
PAGE 53 PAGE 53
EXREEER KRR KA AR R R kR ok ks Rk ok ko *¥ hadddid
GENERAL SERVICE OTRERS3¥
DEPARTMENT OR OPFICE
) 4 13 .} % TOTAL ) 4 4 ] E 3 TOTAL
FREETEREERRR KRR EEEE TR SRR SRR K ERBR A ERE TR RS SRR RS PR SR E R AR EE TR R KR % sexs PREEEE
HMAN 13 86.7 2 13.3 15
SHP A L3 82.4 3 17.6 17
ECD 8 100.0 8
DES 4 100.0 4
TEC 18 94.7 1 5.3 19
PSS 47  81.0 11 19.0 58
UNIDO 11 91.7 1 8.3 4
PL 45 97.8 1 2.2 46
cs 65 67.0 32 33.0 97 4 36.4 7 63.6 1
ST 58 89.2 7 10.8 65
op 151 91.0 15 9.0 166
AD 121 60.2 80 39.8 201 65 100.0 65
UNDROC 17 89.5 2z 10.5 19
UNEP 196 58.5 139 41.5 335
HABITAT 28 9.3 3 9.7 31
AM/USG 4 100.0 L4
AM/OFS 1 91.7 1 8.3 2
POL 10 100.0 10
BUD 13 92.9 1 7.1 14
ACC 45 61.6 28 38.4 73
TRE 12 75.0 4 25.0 16
AN/OPS 12 92.3 1 7.7 13
POL 15  78.9 4 21.1 19
REC 25 92.6 2 7.4 27
ADN 34 69 .4 15 30.6 49
MED 12 85.7 2 14.3 W
AM/0GS 12 100.0 122
SEC 3 100.0 3 6 2.8 21 97.2 217
P&T 35 57.4 26 42.6 61 a4 100.0 44
BMS 24 75.0 8 25.0 32 132 100.0 132
cs 46 23.6 149 76.4 195 1 100.0 1
cHs 32 5t1.6 30 48.4 62
FOD 23  67.6 1" 32.4 34 " 2.9 866 97.1 480
AR/ANS 7 77.8 2 22.2 9
AM/IAD " 73.3 4 26.7 15
AN/EDP 19 52.8 17 47.2 36
cs 9 52.9 8 47.1 I'I
EOR 193 5.2 64 24.8 258
IMD w 82.4 3 17.6 17
TRA 39 65.0 21 35.0 60
PUB 46 19.2 193 80.8 239 21 100.0 21
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L1B 57 70.4 24 29.6 81 5 100.0 5
DPI 12 92.3 1 7.7 13
PPD 26 89.7 3 10.3 29
RVS 34 70.8 "W 29.2 48
ERD 24 88.9 3 1.1 27 39 92.9 3 7.1 42
ESI1 19 90.5 2 9.5 21
UNIC "3 42.0 156 58.0 269
UNOG 46 60.5 30 39.5 76
LIB 8 26.7 22 73.3 30
AFS 57 57.0 43 43.0 100
CON 21 69.4 119 30.06 389
GEN 54 15.5 295 84.5 349 34 100.0 34
DRUG 33 51.6 n 48.4 bu4
HR 30 93.8 2 6.3 3z
CTC 21 80.8 5 19.2 26
RAMIBIR 10 76.9 3 23.1 13
WPC 13 86.7 2 13.3 »
UNCLS 11 91.7 1 8.3 12
UNERG 2 100.0 2
URCSTD 10 90.9 1 9.1 1"
WCOR 2 100.0 2
UNJISPF 22 51.2 21 48.8 43
INTORG 10 76.9 3 23.1 13
DNTSO 18 11.0 146 89.0 64
UNMGIP 1 2.2 44 97.8 45
UNFCYP 8 100.0 8
URSDIP 1 12.5 7 87.5 8
UNPEME 1 100.0 1
UNIFIL 30 42.9 40 57.1 0
UNRTAC 3 100.0 3
UREF 37 10.0 332 90.0 369 17 100.0 17
ONDOF 25 43.9 32 56.1 57
TOTAL 4 005 55.6 3 193 44.4 7 198 100 9.3 978 90.7 10718
* Aok ok okl e dol ok K ok Rk Aol KA K > FEHEE AR KK AR KK *x

s/ Includes Field Service, Security Serviace, Manual Workers and Dispatchers and Guides in the Visitors Services.
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Abbreviations of Departments and Divisions

Ixecutive Office of the Secretary-General

Office of the Director;General for Development and International
Economic Co-operation

Office of the Under-Secretaries-General for Special Political Affairs
Office for Special Political Questions

Office of the Under-Secretary- General for Political and General Assembly
Affairs

Office of Secretariat Services for FEconomic and Social Matters
Office of Legal Affairs

General Legal Division

Codification Division
Department of Political and Security Council Affairs

Security Council and Political Committees Division
Centre for Disarmament

Centre against Apartheid

Outer Space Affairs Division

Political Affairs Division
Department of Political Affairs, Trusteeship and Decolonization

Department of International Iconomic and Social Affairs Office of the
Under-Secretary- General
Ixecutive Office
Development Research and Policy Analysis
Population Division
Office for Science and Technology
Centre for Social Development and Fumanitarian Affairs
Statistical Office

Programme Planning and Co-ordination
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TCD Department of Technical Co-operation for Development
RET Centre for Natural Resources, Energy and Transport
PAF Division of Public Administration and Finance
AFR Africa Branch
ASP Asia and the Pacific Branch
AMR The Americas Branch
MET Middle Iast, Mediterranecn, Europe and Inter-regional Section
ECE Tconomic Commission for EFurope
LSCAP Fconomic and Social Commission for Asia and the Pacific
ECLA Fconomic Commission for Latin America
MEX Mexico Office
ICA Fconomic Commission for Africa
ECUA Economic Commission for Vestern Asia
UNCTAD United Hations Conference on Trade and Development
MFD Money, Finance and Development Division
COMM Commodities Division
MAN Manufactures Division
SHP Shipping Division
ECD Division for Economic Co-operation among Developing Countries
DES Division for Trade among countries having different economic and
social systems
TEC Transfer of Technology Division
PSS Programme Support Services Division
UNIDO United lations Industrial Development Crganization
PL Division of Policy Co-ordination
Cs Division of Conference Services, Public Information and External
Relations
ST International Centre for Industrial Studies
oP Industrial Operations Division

AD Administrative Services Division



UIDRO Office of the United Hations Disaster Relief Co--ordinator
UNEP United lations Environment Programme

HABITAT United Wations Centre for Human Settlements

AM/USG Department of Administration and Management

AM/OFS Office of Financial Services

POL Division for Policy Co-ordination
BUD Budget Division

ACC Accounts Division

TRE Treasury Division

AM/OPS Office of Personnel Services

POL Division for Policy Co-~ordination
REC Division of Recruitment

ADM Division of Personnel Administration
MED Medical Service

AM/0GS Office of General Services

SEC Security and Safety Service
P+T Purchase, Transportation and Buildings Services
BIS Buildings Management Service
Cs Communications, Records and Commercial Services Division
CMS Commercial Management Service
FOD Field Operations Division
AM/AMS Administrative Management Service

AM/TIAD Internal Audit Division

AM/EDP Flectronic Data Processing and Information Systems Division
Cs Department of Conference Services

EOR Editorial and Official Records Division

IMD Interpretation and Meetings Division

TRA Translation Division

PUB Publishing Division

LIB Dag Hammarskjdld Library
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DPT Department of Public Information
PPD Press and Publications Division
RVS Radio and Visual Services Division
LED External Relations Division
ST Division for Economic and Social Information
UNIC Information Centres
UNoG United Nations Office at Geneva
LIB Library
AFS Administrative and Financial Services
CoM Conference Division
GEN General Services Division
DRUG Secretariat of the International Narcotics Control Board
R Division of Human Rights
CTC United Jations Centre on Transnational Corporations

NAMIBIA Office of the United Nations Cormissioner for Mamibia

VIFC Secretariat of the World Food Council

UNCLS Secretariat of the Third United llations Conference on the Law of the Sea
UNERG Conference on Mew and Renewable Sources of Energy

UNCSTD Secretariat of the United Nations Conference on Science and Technology

for Development
WCDW World Conference of the United lations Decade for Vomen

UNJspr Secretariat of the United Nations Joint Staff Pension Fund and the
United Wations Staff Pension Committee

INTORG Joint Inspection Unit
Consultative Committee on Administrative Ouestions
International Computing Centre
Inter--Organisation Board for Information Systems

UNTso United Nations Truce Supervision Organisation in Palestine

UITFCYP United Hations Force in Cyprus



UIISDIP

UNPHMME

UNIFIL

UNFF

UIDOF

United Nations Supply Depot in Pisa

Office of the Co-ordinator of the United Mations
Missions in the Middle TFast

United Mations Interim Force in Lebanon
United Nations Imergency Force

Upnited Vetions Disengagement Observer TForce
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Peacekeeping



