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The General Assemb1y,

._Ta.king note with appreciat,ion of the eighth annual report, of the rnternationalCivil Service Commission, A

Reaffirming the importance of the central role of the Cornmission in thedevelopment of a single, unified, internat,ional civil service through the
application of conmon personnel standards, methorJs and arrangements as stated inarticle 9 of its statute,

Reaffirming the importance of respect for these conmon standards, methods and
arrangements by all member organizations of the common system,

lloting the difficulties in reaching a concensus in the rnternational Civil
Service Commission on the interpretation and application of the Noblemaire
Pr inciple,

Avtare of the difficult global economic situation affecting Member states and,in particular, developing countries,

Desirous of maintaining adequate financial support for programme <lelivery,
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I

l. Approves the procedure for adjusting cost-of-Iiving differential factors

applicable to reffrees from the Professional and higher categories where those

factors are applied and where the rates of taxation are zeto ox lower than those

implicit in the amounts of base pensions provided under the united tilations Joint

Staff Pension Scheme; /

2.ApprovestherecommendationsoftheCommissionVandthePension
Board 4/ fiia:- noTeduction factor be applied to the retirees from the General

Service and related categoriesl

I. Takes note of
between the conParator

2. Calls to the attention of l,lember states that the practice of
supplement.ry payiffii aeauctions is inconsistent with the provisions of staff
n i-uf.tions and therefore inappropriatet

3. lbtes the results of the review by the Corunission of the purtrnses and

operation of the post adjustment system and the need to continue to improve the

system; in partic-utar inirites trre bommission to continue to improve the methodology

for cost-of-living measurements;

4. Requests t,he commission to review further the basis for the determination

and level of remuneration of the Professional and higher categories' with a view to

making reconunendations thereon to the General Assembly at its thirty-ninth session'

an<l thereafter periodicatly on the level of remunerationi

III

1. Takes note of the general methodology for surveys of best prevailing

con<litions of se-rvice of the General Service staff and related categories approved

by the Commission for application to headquarters duty stationsi

)- Takes note also that the commission has started a comprehensive review of

co,raitiont,ffi-the fierdi

U of f icial, Records of the General Assembl Th i r ty-seve4!tr- tess ion

Sunplement No. 9 ( 37/9 and Corr.:- and 2), annex X.

!/ ftid., Thirty-seventh Session, Supplement No, 30 (N37/30)' para' 42'

L/ Ibid., Thirty-seventh session, supplement l'lo, 9 (A/37/9 and corr 'I
and 2) 1 €tIl[€X X, sect. B'

II

thecurrentstatusofthecomparisonoftotalcompensation
civil service and the United Nations system?
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3. Decides that the education grant shall be solely an expatriate benefit to
be granted to -ff United Nations expatriate officiats but that nationals returning
to their home coungry following an assignment elsewhere may receive the grant for
the balance of a school year, not exceeding one full school year after their return
from expat,riate servicei

4. Decides that the childrenrs allowance for the Professional and higher
categoriesffiff--'lce increased to $700 as from I January 1983' and that the currency
floor measures designed to ensure an equitable level of Ehe allowance everywhere be
maintained based on the l2-month average exchange rate ending 30 June 1982, for all
duty stations;

5. l,Iotes the Corunission's decision to increase the provisions of the
assignment allowance by 50 per cent and to double the lump sum portion of the
installation grant received by field staffi

6. Requests the Commission to complete its study on an urgent basis of the
need for alEnEal subsidy arrangement in headquarters duty stations of
organizations of the United Nations system, particularly with regard to nel,rcomers
and staff transfers, and retrnrt on action taken to the General Assembly at its
thirty-eighth sessioni

7. Requests the Conmission to examine
contributions by organizations of the
insurance of staff memberst

the need for raising the ration of
United Nations conmon system for health

IV

t. Welcomes the study on the concepts of career' types of appointment,
career devefopnrent and related questions submit,ted by the Cornmission;

2. Considers that the overall concept of integrated personnel managemenL
based on n66-Iesources planning as envisaged by the Cornmission will assist
organizations in achieving their programme objectives in an efficient mannerr while
providing improved conditions for career development to aII categories of staff in
the conunon system, whether they serve in career or fixed-term appointmentsT

3. Recommends that the three-tiered job classification system developed by
the International Civil Service Commission, based on a Master Standard of common

system job classification standards, be applied to ensure optimal equity in
renuneration as well as a sound basis for human resources planning and career
development, and that personnel policies of organizations of the conmon system be

harmonized with the job classification system promulgated by the Commissioni

4. Recommends further that organizations establish their needs for permanent
and fixed-term staff on a continuing basis in conjunction with the human resources
planning process, taking into account the criteria considered by the Commission for
this purposeT
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5. Decides that staff members on fixed-term contracts upon completion of
five yearsffi'tinuing good service shall be given every reasonable consideration
for a career aptrnintment;

6. Notes the Colnmissionrs intention to undertake an evaluation of
competitive examinations and other elements of recruitrnent policyi

7. Requests the Commission to pursue its programme under articles 13 and 14
of its statute as scheduled;

V

Requests all bodies making proposals for action on personnel matters affecting
the United Nations conmon system to co-ordinate these closely with the Commission,
which shatl give its recommendations thereon to the General Assembly and other
legislative organs in the conmon system and thereby avoid duplication of efforts.


