
UNITED NAT'ONS

GEF{ERAL
A S S E M B LY

Distr.
GENERAL

V A/B6ot+ /Add. I
20 December 1971

OR]G]NAL: EI{GLISH

Tventy-sixth sessioir
Agend.a item Bl+

PERSOI.]IIEL QUEST]OI'TS

Report of the Fifth Committee (fart II)

Ig!!g43ur: t4r. Balooram RAMtsISSOON (trini aad and Tobago )

l-. The Committee considered part (l) or the agenda item entitled. "Other personnel
questions" at its tLBOtt: to fl+B5ttr and ll+B9th meetings held. between l-3 and

20 December 1971-. Part (b) consisted of the fol-l-owine subitems:

(i) Report of the Joj-nt Jnsner.tion llnit nn p€rsolnel pr<,,b1ems of the
United ldations;

(ii I Staff training;

(iii) Amend-ments to the Staff Regulations of the United lTations;

(iv) rmplementation of General- Assembly resolution 24BO g (Xxffr);

('r) Amendments to the Staff Rules of the united Nations.

I. Report of the Joint fnspection Unit on personnel_
prcblems of the llnited Iilations

2. The Secretary-General , with the agreement of -bhe Ad.visory Committee on

Adninistrative and Budgetary Questions, transmitted to the General- Assembly a report
of the Joint Inspection Unit on personnel problems of the Llnited. Nations (a/Bl+ft+)
prepared. by fnspector l4aurice Bertrand. The report contained a critical analysis
of the methods currently used- in the United Nations in the recruitment, training,
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promotion and administration of its staff in the Professional" category and above'

as well as an assessment of the reasons for the d'ifficulties encountered' Tt

presented. a series of recornmendations that fell into five broad categories:

(a) revision of the basic concepts und.erl.ying bhe present personnel policy;

(t) modernization of adninistrative practic'es! (c) reform of the recruitment

methods; (d) introduction of a career development system; an<1 (e) modification

of the structure and the emoluments of the staff. A final reconmend'ation dealt with

the manner in which the work initiated by the report might be carried- forward by

the establishment of a task force'

3. In ad,dition to the report of the Joint Tnspection unit, the committee had

before it a note by the Secretary-General setting forth his preliminary comments

(1!l}s\5) on the report and the related report cf the Advisory committee on

Administrative and. Budgetary Questions (a/s>>z) ' fn his note, the secretary-General

indicated that since the report of the Joint Inspection Unit raised- questions vhich

were likely to be of interest to the special committee for the Reviev of the united

Nations Salary System, and afso to bhe Ad'ministrative Management Service' vhich had

not yet carried. out the survey of the Office of Personnel' he believed that comments

on the substance of the report shoufd be defeffed until the tventy-seventh session

of the General Assembly. In tiie meantime, he proposed to follow up "n some of the

reconnend-ations contained in the report by urid.ertaking supplementary stud'ies '

while every effort would be mad,e to carry out the follow-up studies within the

availabl-e staff resources, the secretary-General considered that the secretariat

lacked the necessary expertise in engaging in one of the field's of inquiry, that is '

a study of the feasibility of a global plan of conpetitive examinations for

recruitment. He suggested. that an ad.ditional amount to $5O,OOO be appropriated'

for that purpose. In its report, the Advisory committee on Administrative and'

Budgetary Questions confined itself to the secreta'ry-Generaf's proposafs for

follov-up action and recommended that shculd the General Assembly agree to consider

the report ot' the Joint Inspection Unit at its iventy-seventh session, an ad'ditional

appropriation of $Z5,OOO vould suffice in I9T2 for the fol1ow-up studies proposed

by the SecretarY-Generaf .

l+. The representatives vho spoke on the subject agreerl thatr in vier" of

the importance and. the highly complex and. technical nature of the report'

eonsideration of its substance should be cleferred to the twenty-seventh session,
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of the General Assembly. One repi'esentative suggested that the report should in
the meantime be referred. to the heads of the other organizaticns in the United
Ilations system, since, as indicated in the report itself, although it was main1y
concerned- with personne-' problems in tlie Unitecl Nations" it was J-ikely that the
neasures proposed in the report night also be of interest to the snecial_ized
agencies. i'lhen informed. by the representative of the Secretary-General that the
report had been inforrnal.l-y cornmunica.ted to the other organizations, some
representatives ouestioned. whether any further action, on a formal- basis, would
be called for, especialJy since the report had not yet been consid.ered. by the
General Assembly. For the same reason, some representatives expressed reservations
on the fo]low-up action proposed to be taken on a report which the Assembly had not
yet d'ecid-ed- to implement. Other representatj.ves were in favour of the proposed
follot't-up stud-ies lrhich they eonsi.dered to be necessary to enable the Secretary-
General- to make a further subnission to the twenty-seventh session of the Assembl-y.
They sitpported the aporopriation ot ^,25,000 fcr that purpose, as recomnend.ed by
the Advisory Conrmittee. one representative pointed. out that such an appropriation
would- serve as a token of the Assembly's interest in the deve]opment of objective
method-s of competitive examinations a.s a means of future recruitrnent. Some

representatives stressed the necessity of keeping the moral-e of Secretariat
personnel at the highest l-evel possible so a.s to ensure the efficiency of the
Secretariat at an equally irigh level "

5. At the r)+Brst mee'uinq, on 13 December, the representative
the inclusion of the folrovin3 paraqraph in the report of the

"Tlie Fifth Committee recolnmends that the General Assembly request the
Secretary-General :

(a) To refer to the head,s of the specialized agencies and the
International Atomic Energy Agency the report, of the Joint Tnspection Uniton personrrel problems in the Unite.l lrTations (n/ALf)+),

(q) To initi.ate earl-y d-iscussions in the Administrative Committee on
Co-ord'inatir:n vith a viev to deternininp; areas vhere close co-operation in
personnel qrrestiorts arisinr- from this Report would be of mutual benefit to
nember organizations r"rithin the United tfations system;

(c) To transtnit i,he views of the Administrative Committee on Co-ord-ination
in this regard' to tue Special Coirrrci.bt,^e for the Review of the United Nations
Salary Systern. ''

of Canada Drolosed

Committee:
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6.Atthesamemeetinq,therepresentativeofCanadaacceptedasuggestionbythe
Chairman that the proposed text be amend-ed by the :lnsertion of the words "if

possible"', at the beginning of subparagraph (c)'

T. At the t-h$Zna meetinc, on l-h December, the Conrnittee d-ecid'eC' without

objection, to aclopt the Canadian prr:posal' as amended- (see para' 3h (l) let-ov) '

B" At the same meeting, the Chairmatl proposed' that the Coruriittee shorrld recommend-

to the Generaf Assembly that the Secretary-General and the Advisory Committee on

Administrative and Budgetary Questions be recluested' to make a fufl submission on

the report of the Joint Inspection TJnit to the Asselnbly at its twenty-seventh

session, taking into account the views and recom:lendations of the special commi-ttee

for the Review of the united llations salary system, as well as the results of the

ad.ministrative management survey of the office of Personnel' The comrnittee

decided-, without objection, to adopt the Chairrnan's proposal (see para" 3l+(a) belov)'

9. At the th83rd meetinq, on Ih December, the Cornmittee decicled' by a vote of

50 to l, vith 15 abstentions, to approve the recommendation of the Advisory

comrnittee on Administrative a,nd. Budgetary Questions 1'hat an acldibional appropriation

of $25,OOO be included in section l, chapber IIl (Ter:rporary assistance other than

for meetings), in the bud.get estirqabes for l-972 to neet the costs of the follow-'p

studies proposed by the Secretary-General'

II. Staff 'training

10. The conrmittee had. before it a report of the secretary*General- on staff training

(l/c.5/11+0h) and. the related repo-rr+- of the Ad'visory coinriittee on Administrative

and Bud.getary Q.'estions (A/B)+OB/ad.d '2f ). fn h:'-s report, the Seclet'ar;v'-General-

proposed a significant increase in ]t972 tn staff training pfo$IdllrlrLes" The

secretary*General estiurated. that accer:tance of his proposals r^roul-c1 call for an

ad.d,itional appropriation of $h:6,t00. The major iten in the new proFosals was

the provision frorn the tlnited. llations reiular budget of a subventl'-on of 9200'000

as a contribution tc the first year budget of a united llatj-cns staff college

which had been proposed l,y t}re United. }htions Tns,citrrte f'or" Traininq and Research

(uNrran) with the concurrence of the Administrative cornmittee on co-ordination'

In its report, the Advisory Committee stated. tlrat, while recognizin.: the irnlortance
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of staff training, it favoured a cautious approach in vier,r of the fact that
several studies bearin; on sta.ff'traininl r.rould be considered by next year. It
recoritmended" that the additional- appropt'iation be reduced. to $8B,350. The amount

^ .t^^^ ^^^of'l$2O0,OOO requested for Lhe r,roposeC sLaff coflefe vas snecifically excluded.
The Advisor;r Committee recornr.en,fed j.nstead. tliat the General- Asserobly d.efer
considerc.tion of the prooosir.l- to set up a staff colleqe until its tr,renty-seventh
session. fn the Ad.visory Committeets vielr, thert course voul-d have the added

ad.vantage that the proposal c,Juld then be consid.ered in conjunction r^rith those
parts of the report of the Joint fnspection Unit (n/gl+5)+) vhicir related" to staff
Irarnl_ng "

11. At the fl+BZna meeting, the Coruni.ttee heard a stat(imen'b by the Executive
Director of UIIITAR in explanation of the proposed. establishment of the United
llations staff college" The llxecutj.ve Director stated that although the lnstitute
had taken the initiative in the planning of the staff college, it remained
essential-ly an interagency project" As it vas not a venture of the fnstitute.
the question of financinq it throuqh voluntary contributions did not arise. The

plan had been carefully vorked out jn the past t\,ro years on the basis of a.

faocil'j'1 if.r ol-,rrrv and thc rcnnmmgnflatiOnS Of an inte.nn.cenew a.rjwisorv nanel _ Hcr LuurL[,rurruaurvitJ vf al] _^- J psrtuf o f rL

had been assured, of the full support for tlLe proposal by the executive heads of
the llnited ilations Develonnent Pror;ra-nrme (UT'IDP) and the specialized agencies. The

Administrative Comrlittee on Co*ordination had rrgreed that he shoutd qo ahead. with
pla,ns to initia.te the college. Ai; the inilial sta,ie, the college would operate

^n rn evnoni l'ahr ''1 basis and vottld 'be adninistered hv an i ntern,zenr.v mnneoe're,nfrrs suflilILIo uLf e!. u,, rf r rrruLr u(\Lriu y trturrcSu_ lutru

corr:ittee. The sLcond str4e vould not be contet,rplated untif the participating
organizations had. assc-ssedr the resul-ts a-chieved duriuq the triat period.. He

laointed nrtf. f.hrf.. heeattqe of ihnir hienninl hrrdr:. f.artr avranoaman-f q q^ma af iha

agencies lrere not in a position to rnake ca.sh corn-'nitments to the collerle budget at
the initial stage" The a; errc,res lrad offer':.l , however, to prcviae {ZOO.,0OO in terms
of'staff assistance. He said Lhat the colleqe would. det'initel-y be of lonq-terrn
interest fo a.1l- the organizations, as it would, eliminate rnrrch of the durrl-ication of
efforts in staff trainir.3 ur:Cerlakeri individuallir by ther. He urged that the
IJnitecl Nations shoriLd no.l; rriti'rhold its sunport for the project in r,rhich all the
a'lencies jrid- concurred.. As afl tire prel ,'rratory work at the executive 1evel had.

been coml-rleted, he sulgestecl that thc' plan to establish the staff colleqe shoul-d be

nermi tte,l t.cr nrogggfl as scherhrled.. /"""
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LZ. A number of representatives expressed their suppor-f for an early establishment

of the staff col1ege. They considered. it as a profitable investnent in the sense

that it .woufd contribute towards greater efficiency and productivity of the staff'

The proposal for the staff college seemed to be more carefully and'better prepared

than some other projects that had been approved. Much of the d-oubt and misgiving

about the administrative and financial- arangements for the college had been

d.ispe11ed. by the explanations given by the Executive Director of UNITAR. These

representatives trere convinced that the Committee should take a positive decision

that would enable the project to go ahead. They vere therefore in favour of

approving the Secretary-Generaf's request for the appropriation of $20O'OO0 as the

United Nations contribution to the budget of the staff college ]n 7-972,

13. Severaf other representatives expressed the viev that vhile they too supported

the concept of staff training, they felt that it must be carefully planned. In

their view, the proposal for the staff co11ege, as it was presented in four short

paragraphs in the Secretary-Generalrs report A/c.>li\o\, paras. 15-18), did not

provide sufficient information for the Coirimittee to take a judicious deeision. The

administrative and financial implications of the establishment of the colfege did"

not appear to then to have been clearly defined. l'{ore precise information vas

required on such questions as the extent of the commitment of the specialized'

agencies to the project, the positions of the legislative bodies of those agencies,

the statutory provisions of the college, the functj.ons of the staff college in

relation to other training programrnes, the orAairization of eouf'ses and the type of

participants envisaged in the initial stage, tire 'jxpected. duratiori of the first

phase and the justification for admission of national r:fficia-Ls for training, as

proposed for the second- stage. It was also pointed or-rt that the Committee coufd

not be expected. to act on a budgetary appropriation without a detailed breakdovn

of the request. These representatives therefore supported the recommendation of

the Advisory Committee to defer corrsideraticn of -r,he proposaf to set up a staff

college for one year in ord-er to provide time for Ui{TTAR, in co-operation vith the

Administrative Committee on Co-Ordination, to refi,ne the proposal and to consider

unresofved. financial and. adninistrative questions '

ll+. At the lh8\th meeting, on 1! December, the representative of the United- Nations

Educational , Scientifi.c and Cultural Organization (UiiilSCO) informed the Committee
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that the Director-General of Ul'trESCo" recognizing the need for an interagency
staff training scheme, had- taken part in the consultations concerning the
establisltment of a staff college. The Director-General ercpressed. a readiness
to pay tuition fees for those of UNESCO staff members vho attended courses in the
college and woul-d be prepared to provide facifities for courses at its headquarters
in Paris and to provid.e staff members as lecturers for courses within its
eompetence. The Director-General voul-d. also be ready, if the project were
approved for implementation, to request appropriate authorizations under the
budgetary arrangements of UNESCO (see para. l{ (c) beto,r).
Ir' At the same meeting, the representatives of Nigeria and- France proposed
that the Committee should approve the request of the Secretary-General for an
appropriation of $zoo,ooo as the uni'bed Nations contribution to the staff college
in 1972, as set out in paragraph l-B of the secretary-Generalfs report
(l/c.5/1\o\). The proposa] was rejected by a vote of 33 to 31, with lt- abstentions.
At the 1489th meeting, on 20 December, the representative of Liberia proposed,
that the Committee reconsi<1er that decision. The motion vas reJected. by a vote
of 3l+ to 3)+, vith 13 abstentions.
16. At the thSl4th meeting, the representative of Brazil proposed that the
conmittee approve the recommendation of the Ad.visory committee on Administrative
and. Budgetary Questions set forth in paragraph 1p of its report (a/Bl+OB/Add.21),
with an amendment that would insert the vords "approve in principle the idea of
the establishrnent of er United lfations staff col]ege and." after the worils
"General Assembly". By a vote of 52 to 2, with 20 abstentions, the Committee
adopted'bhe Brazilian proposal.
IT. At the same neeting, the Conmittee approved , by a vote of Tl+ in favour to
none against, with l abstention, the recommend.ations of the Advisory Connittee
set out in paragr.aph 20 of its report (a/Br+O8/add.2l) for an additional
appropriation of $88,350 foi: staff training pro€{ranmes.
18- fn explanaticn of his vote, the rerresentative of the Union ol.Soviet
Socialist Republics stated 'bhat his deleaation was of the viev that study leave
should coincide with annual reave and should. not be granted. separately.
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:19. In a note submitted. by the Secretary-General (A/C.5/L398/Ad '1)' it was

proposed. that annex I, paragraph l, of the staff Regulations of the united Nations

be amended. by the substitution of the figure "$US56,OOOtr for the existing

figure t'$UShT,OOOt', representing the amount of annual salary for the Administrator

of the united. ]'{ations Development Prograrnme. The amendment would bring the

gross base salary of the Adrninistrator into line vith that of the executive

head of a major special-ized a€{ency. In its related report @/8>65), tne Ad'visory

Committee on Administrative and Budgetary O.gestions concurred in ihe Secretary-

Generalrs ProPosal.
zo. At the 1l+8oth meeting, the Cornmittee decid.ed to recommend that the

General Assembly approve the proposed amend'r:rent with effect from 1 Januaty L972

(see para. 33, para. f (a) of the draft resolution)'

2L. In another note (l/C.5/BgB) subrnitted' by the Secretary-General' it was

proposed that annex I, paragraph h, of the Staff Regulations concerning periodic

salary increments for staff in the Professional and higher categories be amend'ed

so as to bring that paragraph in line with the provisions of paragraph f (b) (ii)

of General Assembly resolution 2l+BO S (Xxfff)'rhich envisaged, with effect from

1 January :;972, the award of salary increments at shorter intervals to staff

subject to geographical- distribution who had an adequate and confirmed knowledge

of a second language. The amendment was to add the foll-owing sentence to the

existing text of annex I, paragraph h, of the Staff Regulations:

"The Secretary-General is authorized to reduce the interval between

salary increments to ten months and twenty months, respectively' in the

case of staff subject to geographical distribution who have an ad'equate

and confi::med knowledge of a second official language of the United
ilNa.t]-ons.

ZZ. At the fl+Bhtn meeting, the Comroittee d.ecided to recommend that the General

Assenrbty approve the proposed amendment with effect fronl 1 January I9T2

(seepara.33,para.1(b)ofthedraftresolution)'
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1l
23. Tn his initial bud.get esti.mates for 1972,! the Secretary-General- inidcated.
that he would submit in due course revised. estimates to cover the additional cost of
imn1ernentins the'provisions of paragraph f (q) (ii) of General Assembly resol-ution
^l.o^ - 1..-----\ | - \24d0 B (XXITI) (see paragraph 21 above). In the revised estimates submitted.
aeoorrlinr"lw bv f.he Secretary-Genera1 (tl/C.5/ll+08), he requested an add.itional-

appropriation of $f33,600 tor l.972 in implementation of the incentive scheme with
respect to 612 staff mernbers, who were already eIigible, and up to 500 others n who

were expected to become eligible d.uring the year. That amount would. be partially
offset by additional income estinated. at $e6,OOO from staff assessment.

d1. The Advisory Cornmittee on Ad.ministrative and Bud.getary Questions noted, in
paragraph 3 of its report (A/81+OB/Add.2O), that in applying paragrapn f (b) (ii) of
General Assemblw resol-ution 2l+BO B (XXIII), the Secretary-General- intended to take

into account, in each case, the staff memberts length of service prior to
1 January I9T2 in the step of his grade. Thus a qualified. staff member who, at
1 January 1972, had already served. l-O months at a particul-ar step, woul-d. move to the

next step immed.iately, rather than on l- March. Similarly, a qualified staff member

with, say, six months' service at a particul-ar step on l January, who woul-d thus

normally move to the next step on 1 July L972, vould move up on 1 May. The

Ad.visory Committee suggested., in paragraph 1+ of its report, that the resolution
eould be interpreted differently. Under that al-ternative interpretation, the
accel-erated incrernent envisaged. in paragraph 1 (L) (li) of Assembly resofution

voul-dbecome effective only after the date of increment normally due in 1972. Thus,

in the examnle eiJ-cd n nttqlificd staff member with l-0 monthsr service at a

particular step on l- January would move to the next step on 1 March, that is, after
fho nnrmq1 neri^d; onfy then would the incentive sCheme cOme into pfay. Accord.ingly,

he would move to the next succeeding step on f January l-973 rather than on

l rrlarch 1973. The Ad.visory Committee stated that were this second interpretation to
be fol-lowed, the financiaf implications in J.972 vodd be miniraal-. Frorq a strictly
budgetary point of view, the Ad.visory Comrnj,ttee would. favour the second. alternative,
but it vas not sure that this would carry out the intentions of the General Asserobly.

f/ Official Records of the General Assembly, fventv-sixth Sessi ,
supnt-Ement--No;6_(R7Em6 a-"a c"rr. r sp""i"it J"a c""t.ffi0.

IV. fmpl-ementation of General Assembl-
resofution 2l+BO B (XXIII
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Irrespective of which interpretation was to be ad.opted., the Ad.visory Cornrnittee was

of the view that the financial inplications in l-.972 eould be absorbed. within funds

otherrrise available, without requiring an additional appropriation"
25. At the fl+B3ra meeting, on 1\ December, the representative of the Secretary-

General stated that the application of General- Assembly resolution Z)+BO B (XXIII)

of 2l December f96B fraa been delayed to enabfe staff members to acquire a second.

language. Referring to the alternative interpretation suggested by the Advisory

Comnittee with regard to the tining in the application of the resolution, he

pointed. out tha'b, under this interpretation, no staff member would benefit from an

accelerated increnent untiL November L972 at the earl-iest, and. many would not

benefit until 1973 or 1ater. Under the Secretary-Generafrs interpretation, on

the other hanil, aII qualified. staff members vould benefit in 1972, as provid"ed in
the resolution.
26. Several representatives spoke in favour of the Secretary-Generalrs

interpretation on the understanding that the ad,d.itional costs would be absorbed

within the initial budget estimates, as recommend.ed. by the Ad.visory Conmittee.

They noted. that the alternative interpretation suggested. by the Advisory Committee

appeared to be based only on the consid.eration of economy. They felt that, of the

two interpretations, preference should be given to the one which r,rould. stimulate

staff members, over the one which vould discourage them. One representative

expressed preference of the al-ternative interpretation, whieh he considered to be

1ega1Iy more correct.
27. At the lL8lth rneeting, on 1l December, the Conmittee approved, by a vote of

33 to 20, with 1\ abstentions, the interpretation of the tiraing in the application

of paragraprr 1 (L) (ii) or General Assembly resol-ution 2)+Bo B (XXIII), as given by

the Advisory Committee on Administrative and Budgetary Questions in paragraph )+ of

its report (A/8)+o8/aaa. zo ).
28. In its report, the Advisory Committee on Administrative and Budgetary Questions

also recommended that for the purpose of implementing the incentive measures set out

in paragraph 1 (U) or General Assenbly resolution Zl+80 B (XXIII) (promotion from one

grade to another and more rapid passage through the steps of each grad.e), the

lang-;uage proficiency certificate should in all cases be required vith respect to

staff members whose mother tongue was an offieial language and who were required

under the terns of their appointment to work in another official language vhich was

also a working language. Views in favour of this recommendation were expressed. by a

/...
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few delegations. One representative said that the Ad.visory Committeers

recommend,ation would. be acceptable on the understand.ing that the confirnation
would apply to the staff member's second language, as provi'i.ecl in paragraph 2

of General- Assembly resolution 2\80 B (XXITI).

?9. At the ll+Blth meeting, the Committee deeided, vithout obJection, to
take n<-rte of the recommendation of the Advisory Committee that, imespective
of the interpretation, the additionaJ- costs required for the implementation of
that provision should be absorbed. in the initial bud.gef, estimates.

V. Amendments to the Staff Rules of the United Nations

30. Pursuant to regulation1,2.2 of the Staff Regulations of the United Nations,
which provides that the Secretary-General- shall- report annually to the General

Assenbly on such staff rul-es, and. amend.ments thereto, as he may make to implement

the Staff Regulations, the Secretary-General submitted a note (A/C.r/l-37I) on the
amendments mad.e during the year end.ing 31 August 197f .

31. At the thSoth meeting, on 13 December, the Couimittee decided without
obJection, to recommend that the General Assembly take note of the Secretary-
Generalfs note on the subJect (see para. 33 below, paragraph 2 of the d.raft
re solut ion ) ,

DECTSION OF THE FIFTH COXO4ITTEE

32. The Committee decided to approve the interpretation of paragraph 1 (t) (ii)
of General Assenbly resolution 21+80 B (XXIII) as set forth in paragraph l+ of
the report of the Ad.visory Committee on Administrative and Budgetary Questions
(A/Bl+o8/Add.2o ) .

RECOI"{ME}]DATTONS OF THE FIFTH COMMTTTEE

33. The Fifth Committee recommends to the General Assembly the adoption of the
follovi.ng' draft resol-ution :
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Amendments to the Staff Regulations of the United Nations

The General Assembly,

Having considered the note by t,he Secretary-General on amendnents to the
2/Staff Regulations of the United ltrations:' and the related report of the Ad.visory

Committee on Aclministrative and Budgetary Questionu,l/
1. Decides that the Staff Regulations of the United Nations shall be

nodified by the following amendments, with effect from 1 January L972:

(") Replace the present texb of annex f, paragraph 1, by the following:

"The Adrninistrator of the United. IVations Development Programme, having
a status equivalent to that of the executive head of a major specialized
agency, shal1 receive a salary of $US56rO0O per year, an Under-Secretary-
General shall r'eceive a salary of $US\Sr75O per year and. an Assistant
Secretary-General shal1 receive a salary of 9US39,1)0 per year' subject
to the staff assessment plan provided in staff regulation 3.3 and to post
ad.justments wherever app1ied.. If otherwise eligible, they shall receive
the allowances which are avail-abl-e to staff members genera11y."

(!-) Repl.ace the present text of annex f, paragraph h, by the folloving:

"Sub;ect to satisfactory service" salary increments within the
l-evels set forth itr paragraph 3 of the present annex shb]l be
awarded annua]ly, except that any increment above step TV of the
Principal officer 1evel shall be preceded by two years at the
previous step. The Secretary-General is authorized to reduce the
interval between salary increments to ten months and twenty months,
respectively, in the case of staff subject to geographical d.istribution,
vho have an ad-equate and confirmed. knowledge of a second' official-
language of the United. Nations."

2.

RuIes of
, l+/

t6n^7t 
-

Takes note of the chanees made bl' the Secretary-General in the Staff

the United lrTations in the year ending 3l- August I?TL, as set forth in his

2/

1/
L+/

L/C .5 /t398 and

A/8555.

A/c.5 /r37t.
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34. The Comrnittee also reconmends:

(a) That the Secretary-General- and. the Advisory Committee on Adninistrative
and Budgetary Questions should be requested by the General- Assembly to make a

ful-l submission to the Assembly at its twenty-seventh session on the report of
the Joint Inspection Unit on personnel problens of the United. Nations (n/B\:l+),
taking into account the views and- recommend.ations of the Special Committee for
the Review of the United Nations Sa1ary System, as ve11 as the results of the
administrative management survey of the office of personnell

(p-) That the Secretary-General should al-so be requested. by the General
Assembly:

(i) To refer to the heads of the specialized. agencies and the International
Atomic Energy Agency the report of the Joint fnspection Unit on personnel
problems in the United Nations (A/Bt+ft+);

(ii) To initiate early d.iscussions in the Administrative Cornmi11." ort

Co-ordination with a view to determining areas where close co-operation
in personnel questions arising fron this report would be of mutual
benefit to member organizations within the United Nations system;

(iil) If possible, to transmit the vievs of the Ad.ministrative Committee on

Co-ord.ination in this regard. to the Special Committee for the Review

of the Uniied Nations Salary System;

(g) That the General Assembly shoul-d approve in principle the id.ea of the
establishrnent of a United Nations staff college and d.efer consideration of the
--^*^-^1 +^ ^^+proposar- Lo ser up such a staff co]-]-ege (A/C.5/a\OI+, paras. 15-IB, and A/B\OB/Aad..21,

paras. 1,2-19) until its twenty-seventh session.


