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We are convinced that it is necessary to make faster progress in raising the
awareness of States and Governments with regard to the theme of the 2019 session of
the Economic and Social Council, “Empowering people and ensuring inclusiveness
and equality”.

We recall that this theme covers efforts by civil society to combat all
discriminatory practices and ensure that public policies promote equality among
individuals.

The diversity, richness and effectiveness of the initiatives that we have
identified with this goal in mind have further convinced us that every institution,
whatever its specificities, has the ability to bring about real equality.

Inclusiveness and equality are human values that have long existed in
civilizations. They have been recognized as constitutional rights and as legal
obligations for all entities and institutions.

With regard to the process by which efforts are made to promote the realization
of the social potential of all individuals, it is important to bear in mind that an
inclusive society is characterized by its efforts to reduce inequalities and by the
balance that exists between individual rights and obligations.

While the concepts of integration and participation assume consideration of the
expectations that society places on individuals, they obscure the issue of power
dynamics between social groups.

In that context, we note that most people would rather be included, accepted and
valued with their differences than be integrated after being made to conform.

The concept of inclusiveness should be understood to involve the acceptance of
persons and their point of view, and also the rebalancing of the relationship between
individuals and their environment through, inter alia, new means of achieving
reciprocity in relationships and the ability of individuals to make their own choices
and take action.

We admit that choosing to change mentalities and societies is a demanding task,
but it is one that benefits all individuals. Continued efforts should therefore be made
in a sensitive economic environment where it is possible to harness the joint forces
of socioeconomic actors.

As society and organizations are transformed by digitalization, affecting all
social and economic relationships and situations, it is crucial to ask new questions,
such as what mechanisms could be used to make the most of new skills that are
currently being ignored, how to support a work-life balance in a constantly changing
environment and what balance between vision and profit organizations can justly
strive for.

The digital transformation is increasing the need to take into account
inclusiveness, management and leadership as drivers of innovation for all
organizations. In order to address the issue of disabilities, which are considered to be
a cause of exclusion, it is important to focus public policies on resolving situations of
inequality. It is therefore also important for societies to provide individuals with
specific tools to address those challenges.
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