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RECOGNIZIQ“; tH%t«sex@;ﬂiZéibméntSZé? the United Nations system have -
in the last several years studied the whole range of problems
affeéting the situation of women throughout the United Nations
and its specialized agencies;

NOTING that the study "The Situation of Women in the United Nations".
published by UNITAR in 1973, is a compilation of data which
confirms the widely known fact that, in comparison to men, the
conditions under which women enter the sery ice of the United

. Ngfions, work in it, achieve promotion and enjoy its benefits are
by no means as equitable as the UN Charter reguires;

NOTING that the Secretary General of the United Nations has set up a
Sténding Committee on the Employment of Women in the Secretariat,
vhich reports to the Egint Advisory Committee pn Persomnel, tp: = -

~assist in eliminating discriminatory measures against women . : :
employees of the United Nations and to increase the recruitment of
\%Pallfled womer; qf4gik¢LM;;; ek ~.

-REMEMBEé%ﬂG that the*ﬁﬁ-ﬁot‘ﬁrﬁﬁﬁ[pn;Eguai—Rights*for—Women“hag-prepared T

&—draf%—pian—of“attlon~concern1ng—Ionv-term—goals and-hes—presented ]
C e © e prssclid bo = Ad fhe Qronfs 5 1z Und sewek ancl o apus( 7}-&&:
a petltlonLto the Secretary-General on March T, 1975 making specific

- suggestions to advance equality of treatment of women employees of

the United Nation;; > A%ﬁ£{44&dﬁéé4£—ébi/byb4xiﬂv v gl
RECOMVﬁENDS that the United Nationsqgnd its subsidiary bodies recognize
their responsibilities to set an example to ember States in their
employment and personnel practices and give priority attention to

implementing in the shortest possible time the recommendations of %

the Standing Cormittee of the Join t Advisory Comnmittee and of tfje

Ad Foc Group on Fgual Rights for Women.





