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Abandonment of post-see under Separation 
from service 

Abolition of post-see under Separation 
from service 

Acceptance of honour, decoration, favour, 
gift or remuneration from external source 

of instructions 
of speaking engagements 

Accident during travel-see also Compensa
tion for service-incurred death, 
injury or illness 

Activities-see also International civil serv
ants and obligations of staff members 

employment outside Organization 
financial interests 

incompatible with status 

not incompatible with status 
issuance of statements 
management of financial concern 
membership in political parties 
participation in film, theatre, radio and 

television 
political activities 
speaking engagements 
submission of articles, books etc. for 

publication 
Administrative machinery-see Joint admin

istrative machinery 
Administrative Tribunal-see United Nations 

Administrative Tribunal 
Adopted children-education grant eligi-

Regulation Rule 

1.6 
1.3 

101.6 (e) (ii) 

107.24 

101.6 
101.6 (a) 

101.6 (b) and 
(c} 

101.6 (d) 
101.6 (e) (i) 
101.6 (b) 
101.8 

101.6 (e) (iii) 
101.8 
101.6 (e) (ii) 

101.6 (e) (iv) 

bility 3.2 
Advisory Board on Compensation Claims 
Allowances 

see Assignment Allowance 
Clothing allowance 
Dependency allowances 
Education grant 
Installation grant 
Language allowance 
Missions: 

Mission subsistence allowance 
Non-resident's allowance 
Special post allowance 
Travel: 

Travel subsistence allowance 
Amendment of Staff Regulations 
Amendment of Staff Rules 

Annual leave 
absence not covered by other provisions 

App. D, Art.16 

8.2, 12.l 
8.2, 12.2 112.2 

5.1 105.l 
105.l (d) 
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Annual leave (continued) 
accrual · 

during special leave 
while in receipt of compensation 

accumulation and forfeiture 
advance annual leave 
commutation of accrued annual leave 

basis of calculation 
maximum permissible 

excess non-certified sick leave 
mode in which it may be taken 
on reinstatement 
restitution of advance annual leave on 

separation 
sickness during periods of annual leave 
travel subsistence allowance 

Appeals-see Joint Appeals Board 
Applicability of Staff Rules 
Appointment-see also Appointment and 

Promotion Board and Appointment Status 
Assistant Secretaries-General 
conditions of appointment 
dependants, travel on initial appoint-

ment 
effective date of appointment 
family relationships 
geographical basis 
intema tional recruits 

travel expenses, conditions of pay-
ment 

letter of appointment 

local recruits 
medical standards 

no distinction as to race, sex or religion 
on competitive basis 
paramount consideration 
power of appointment 
preference for staff already in service 

with U.N. and Specialized Agencies in 
filling vacancies 

re-employment 
staff other than Assistant Secretaries

General and Under-Secretaries-General 
terms and conditions of appointment 
terms of appointment, non-observance 

-see Joint Appealr Board 
Under-Secretaries-General 

Appointment and Promotion Board 
composition and procedures 

Appointment and Promotion Board
Appointment and Promotion Com

mittee 
Boards for staff recruited for service 

with UNICEF, UNDP and UNITAR 
members and alternates excluded from 

promotion reviews 
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104.14 (e) 
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Regulation 

Appointment and Promotion Board (continued) 
· subsidiary panels at Headquarters and 

overseas offices 
working groups 

functions 
categories of staff under its purview 
with respect to: 

appointment 
promotion 

minimum period of service required 

outside the register 

paramount consideration 4.2 
Registers-procedure for establish-

ment 

salary policy 
reyiew 

five-year review of permanent or 
regular appointment 

recommendation regarding exten
sion of probationary period or sep
aration 

suitability for permanent or regular 
appointment 

Appointment Status 
fixed-term appointment 

expiration and separation 
indefinite appointment 
permanent appointment 

eligibility-conditions governing the 
grant 

five-year review 
agreed favourable recommendation 

limited to service with UNICEF or 
UNDP 

referral to Appointment and Promotion 
Board 

termination by Secretary-General 
probationary appointment 

age limit 
conversion to permanent appointment 
eligibility for second salary increment 
extension by Secretary-General 

regular appointment 
agreed favourable recommendation 
conditions governing the grant 

five-year review 
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4.5 (b) 

4.5 (b) 

9.1 (a) 
4.5 (b) 

4.5 (b) 

4.5 (b) 

Rule 
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(B) 
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and (iii) 
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104.12 (b) 
109.7 
104.12 (c) 
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104.13 (a) (i) 
104.13 (c) (i) 
104.13 (a) (ii) 
104.13 (c) (ii) 

104.13 (d) 

104.13 (c) (iii) 

104.12 (a) 
104.12 (a) 
104.13 (a) (i) 
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104.13 (b) (i) 
104.13 (c) (i) 
104.13 (c) (ii) 

Page 

41 
41 
41 
42 

41 

42 

42 
33 

42 
23 

39-40 

42 

42 

41-42 

39,40 

38 
87 
38 

33, 39 

33, 39 
39 
39 
39 

40 

40 
81 

33, 38 
38 

33,39 
22 
33 
39 
39 
39 
39 
39 



Appointment Status (continued) 
- limited to service with UNICEF or 

UNDP 
referral to the Appointment and Pro

motion Board 
temporary appointment-see "fixed-term, 

indefinite and probationary appoint
ment", above 

A"est-obligation to report 
Articles for publication-clearance 
Assignment allowance 

assignment for less than one year 

for one year or more but less than two 
for two years or more but less than five 

assignment extended to five years or more 
assignment to home country 
conversion to probationary appointment 
criteria for dependency rates 
extension of initial assignment 
maximum period payable 
mission subsistence allowance in lieu 
rates 
relation to removal costs 
service at field duty station 

at a Headquarters duty stathn 
where husband and wife are staff members 

Assistant Secretaries-General-see Under-Sec
retaries-General 

Automobiles-see also Travel by automobile 
liability insurance 
transportation at U.N. expense 

Baggage expenses (Excess baggage and un
accompanied shipments) 

conditions and maximum amount of 
entitlement 
where no removal entitlement exists 
where removal entitlement exists 

conversion to air freight 

excess baggage by air 
on education grant travel 
on home leave 

excess baggage, definition 
on appointment or transfer, separation 

or travel to mission of less than one 
year 

inventory required for insurance pur
poses 

prior authorization 
air economy or tourist class, extent of 

entitlement 
related costs payable 
transfer of baggage 

Beneficiaries 
nomination, revocation or change 

4 
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Beneficiaries (continued) 
payment to beneficiary 

to estate 
Books for publication-clearance 
Business concerns 

finapcial interest 

management of 

Censure-see under Joint Disciplinary Com
mittee: disciplinary measures 

Certification of service 
Change of duty station-see under Official 

duty station 
Classification of posts and staff 
Clothing allowance 
Compensation for ioss or damage to person

al effects 

Compensation for service-inculled death, 
injury or illness 

annual leave not accrued during receipt 
of such compensation 

Compensatory time off-see under Overtime 
Conduct expected of staff-see under Inter

national civil servants 
Conference personnel specifically engaged

salary rates 
Consultants-salary rates 
Contagious disease: obligation to notify 

• Contractual entitlements of staff members 
Contributions to Pension Fund-see under 

Salaries and Wages-deductions 
and contributions 

Conviction: obligation to notify 
Copyright 
Cost of living adjustment-see Post adjust

ment 
Criminal proceedings-obligation to notify 

Damage to personal effects-see also Insur
ance 

Death-see Beneficiaries, Compensation for 
service-inculled death, etc., Re
patriation grant, Salaries and 
Wages-last day for pay pur
poses, Transportation of Dece
dents 

Decedents-transportation of 
Declaration-see Oath (declaration) of office 
Decorations-acceptance from external 

Regulation 
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6.2 

An. I, 6 
An. I, 6 

source 1.5 
Deductions and contributions from salary 

rates and conditions 3.3 
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Rule 
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Demotion-see under Joint Disciplinary 
Committee: Disciplinary meas
ures 

Dependency allowances 
circumstances in office locality, effect on 

rates 
definitions 

child 
secondary dependant 

limit of entitlement 
spouse 

definition for travel purposes 
documentary evidence in support 
duplication of benefits, avoidance of 
rates 

Field service 
General service 

Manual workers 
Professional and higher categories 

recipients of government grants 
responsibility for notifving of change in 

status 
where husband and wife are staff members 

Detailment-see also Missions 
Directors 

additional payments 
salaries 

Disability-see under Compensation for ser
vice-incu"ed death, injury or ill
ness 

Disciplinary committee-see Joint Disciplin• 
ary Committee 

Disciplinary measures-see Joint Disciplin• 
ary Committee 

Discretion in official business-see also un
der Staff members 

Dispatchers-100 series not applicable 
Duties-see also under Staff members and 

International civil servants 
instructions from external sources in 

performance of duties 
Duty station-see also Official duty station 

Education grant 
amount of grant 

attendance for less than two-thirds of the 
scholastic year 

child, definition 
correspondence courses 
decision whether to extend to adopted or 

stepchild 
duration for which grant is payable 
duty station, definition 
eligibility 
evidence in support of claims 
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Regulation Rule 

Education grant (continued) 
free school 
full-time attendance 3.2 
interruption by illness or national service 
kindergarten or nursery schooi 
loss of entitlement if permanent resident 

status acquired 
private tuition 
service for less than full scholastic year 
tuition in mother tongue 3.2 
university or similar educational insti-

tution at duty station 
vocational training or apprenticeship 

Education grant travel 3.2 
installation grant not payable 
standard of accommodation 
travel subsistence allowance 
when not normally payable 

Effective date of appointment 
internationally recruited staff 
locally recruited staff 

Effective date and authentic texts of Staff 
Rules 

Eligible dependants for purposes of travel 
Employment outside the Organization 
Exceptions to Staff Rules 
Excess baggage-see Baggage expenses and 

Removal costs 
Expenses while in transit 
Expiration of fixed-term appointments 

Facts anterior to appointment-obligation 
to disclose 

Failure to observe laws or police regulations 
Family relationships 

appointment 
appointment status 
assignments 
entitlements modified where husband and 

wife are staff members 
assignment allowance 
home leave 
installation grant 
post adjustment 
rem oval costs 
repatriation grant 

Favours: acceptance from external source 
Field service personnel-salary rates 

not eligible for non-resident's allowances 
Film production: participation 
Financial concern: management of 

disclosure 
shareholding 

Financial responsibility for loss to United 
Nations 

obligation to notify 
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Fixed-term appointment-see under Ap
pointment status 

Gender of terms 
General Assembly 

authority to supplement or amend Staff 
Regulations 

determination of the maximum of addi-
tional payments 

exceptions to Staff Rules 
oath or declaration before public session 
Resolution on liability insurance 
Resolution on Tax Equalization Fund 
Rules and amendments to be reported an• 

nually 
staff assessment 

General Service-holders of Regular Ap· 
pointments 

Geographical distribution 
not applicable to General Service or simi

lar levels 
Gift-acceptance from external source 
Grant 

see Education grant 
Installation grant 
Repatriation grant 

Group insurance 
language allowance 
non-resident's allowance 

Guides and Guided Tour dispatchers- 100 
series not applicable 

Holidays-see Official Holidays 
Home leave 

accrual of service credit 
advance home leave 
calendar year of entitlement 
conditions for the grant 

expected continuance of service 
residence outside country of nationality 
substantial period to be spent in country 

country of home leave 
after service with another international 

organization 
country other than nationality 
education grant travel 

delayed home leave 
exceptional circumstances not to affect 

next home leave 
entitlement in respect of dependants 
loss of entitlement if permanent resident 

status acquired 
mode of travel-see under Travel 
place of home leave 
removal of household goods and personal 

effects 
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and III 
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112.1 

112.2 
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Home leave (continued) 
separation travel to place of home leave 
staff on probationary appointments 
travel of dependants 
travel subsistence allowance 
trip in conjunction with official business or 

change of duty station 
where husband and wife :ue staff members 

Honours-acceptance from an external 

Regulation 

source 1.6 
Hours of work 

Headquarters 
other duty stations 
work beyond normal to:ir of duty 

Household effects-see Baggage expenses, 
Insurance and Removal costs 

Husband and wife both staff members: see 
Family Relationships 

fllness or injury attributable to service-see 
also Compensation for service-incurred 
death, injury or illness 6.2 

provisions not applicable during periods 
of military service 

Illness or injury during travel 
Imprisonment-obligation to notify 
Immunities and privileges 1.8 
Indefinite appointment-see under Appoint-

ment Status 
Information received by reason of official 

position-see also Staff members l.5 
Income tax-see Staff Assessment plan 
Inoculations 
Installation grant 

amount 
increase in maximum 
special rates for computation of installa-

tion grant 
amount payable for dependant 
assignments for less than one ye:u 
conditions for payment 
lump sum at designated duty stations 
mission subsistence a!lowance in lieu 
not payable on education grant travel 
on return to former duty station 
where husband and wife are staff members 
where travel expenses were not borne by 

the Organization 
Instructions from external source 1.3 
Insurance 

automobile liability 
baggage shipments 

coverage not provided by Organization 
accompanied personal baggage 

losses of 

articles of special value 
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Insurance (continued) 
loss or breakage of unaccompanied 

baggage 

personal accident insurance 
unaccompanied shipments on home 

leave 
coverage provided by Organization 

personal effects and household goods 
under 107.27 

unaccompanied shipments 
when inventory required 
compensation for loss or damage 

health-see Group insurance 
personal accident 

Inter-agency loans 
Inter-Governmental organizations 

staff members on loan 
Interests of the staff member-see Activities 
Interests of the Organization 
International civil servants 

conduct 
discharge of duties 
impartiality 
incompatible activity 
independence 
integrity 
national sentiments 
political convictions 
public pronouncements 
religious convictions 
reserve and tact 
responsibilities 

Internationally recruited staff-see Staff re
cruited internationally 

Internes, special- I 00 series not applicable 

Joint administrative machinery 

to advise in disciplinary cases 
Joint Advisory Committee 

composition 

endorsement of instructions and directives 
sf..::retary 
special joint committees 

Joint Appeals Board 
competence 

in case of termination or action on 
grounds of inefficiency 

when in doubt 
composition 

disqualification in specific cases 
eligibility for re-appointment or re-elec

tion 
notification to staff member 
removal of Chairman or member 

procedures 
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Joint Appeals Board (continued) 
authority to call staff members and 

request documents 
consideration of appeal with maximum 

dispatch 
decision by majority vote: provision for 

dissenting opinion 
no suspensive effect 
notification of Secretary-General's deci-

sion 
proceedings 
report and recommendation 

representation 
staff serving away from Headquarters 

secretary 

time limits 
for requesting review of administrative 

decision 
for submission of appeals to the Board 
for submission of appeals with respect 

to disciplinary action 
for submission of the report of the 

Board 
staff serving away from Headquarters 
waiver 

Regulation 

Joint Disciplinary Committee 10.1 
competence 
composition 

disqualification in specific cases 
eligibility for re-appointment or re-elec

tion 
removal of Chairman or member 

disciplinary measures-see also Summary 
dismissal 10.2 
demotion 
dismissal 
suspension without pay 
written censure 

procedure 
maximum dispatch 
proceedings 
report 
representation 

reprimand 
staff serving at Headquarters or Office at 

Geneva 
suspension pending investigation 
waiver of referral to Committee 

Joint Staff Pension Fund 6.l 
based on pensionable remuneration 
deductions from total payments per pay 

period 
during national service 
language allowance 

11 

Rule 

111.3 (i) 

111.3 (h) 

111.3 (i) 
111.3 (g} 

111.3 (l} 
111.3 (h) 
111.3 (i), (k) 

and (l) 
111.3 (f) 
111.4 
lll.3(b} 

and (c) 
111.4 (b) 

111.3 (a) 
111.3 (b} 

lll.3(c) 

111.3 (k) 
111.4 (b) 
111.3 (d) 
110.1 
110.1 
110.2 
110.2 (e) 

110.2 (c) 
110.2 (d) 

110.3 
110.3 (b) 
110.3 (b) 
110.3 (b) 
110.3 (b) 

and (c) 
110.5 
110.5 (a) 
110.5 (a) 
110.5 (a) 
110.5 (b) 
110.3 (c) 

110.1 
110.3 (b), 110.4 
110.3 (a) 

103.16 

103.18 (a) (ii) 
App. C (i) 
103.6 (e) 

Page 

101 

101 

101 
101 

101 
101 

101 
100 

101-102 

100 
102 

100 
100 

100 

101 
101 
100 

91, 93 
93 
93 
94 

93 
94 

91,94 
94 
94 
94 

94 
94 
94 
94 
95 
95 
94 

93 
94 
94 
51 

25-26 

26 
123 
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Regulation Rule 

Joint Staff Pension Fund (continued) 
non-resident's allowance 

participation 
retirement on disability under JSPF 

regulations 
on reinstatement 

language allowance 
amount payable 

demonstration of continued proficiency 
eligible staff members 
proficiency test 
relation to contributions and entitlements 

Last day for pay purposes-see under Sala
ries and wages 

Leave 
see Annual leave 

Home leave 
Maternity leave 
Sick leave 
Special leave 

Letter of appointment-see under Appoint-
ment 

Liability insurance 
life insurance 
loans 

inter-agency 
rights and entitlements 

locally recruited staff-see Staff recruited 
locally 

Loss of entitlement 
to removal expenses 
to return transportation 

loss or damage to personal effects attributa
ble to service-see also under 
Insurance: baggage shipments 

Management of business concern 

6.1 

An. 1,8 
App.B 

6.2 

Manual Workers: An. I, 7 
holJers of Regular Appointments 
salary rates at established offices 

Ma"iage between staff members-see Fam
ily relationships 

Material for publication-submission 
Maternity leave 6.2 

absence following confinement 
absence prior to confinement 
accrual of annual leave during maternity 

leave 
certificate of fitness for duty 
entitlement 

staff member with more than one year 
of continuous service 

staff member with less than one year of 
continuous service 

12 

103.5 (c) 
106.1 

104.3 (a) 
104.3 (b) 

103.6 
103.6 (d) 

103.6 (c) 
103.6 (a) 
103.6 (b) 
103.6 (e) 
103.16 (a) (ii) 

112.4 

101.5 
101.5 

107.28 
107.4 

106.5 

101.6 (b) 

104.13 (b) 
103.3, App. B 

101.6 (e) (iv) 
106.3 
106 .3 ( a) (ii) 
106 .3 ( a) (i) 

106.3 (e) 
106.3 (g) 

106.3 (a) 

106.3 (b) 

Page 

18 
51,53 

35 
35 

108,18 
115,116, 

117, 18 
18 
18 
18 
18 
25 

105 
51 

8 
8 

75 
61 

55 

8 
108 

39 
17,118 

8 
51, 54 

55 
54 

55 
55 

54 

55 



Maternity leave (continued) 
miscalculation not to affect receipt of full 

pay 
non-accrual of service credit during special 

leave 
qualifying service during periods of special 

leave and suspension without pay 
return to duty after 

Medical Board 
Medical certificate 

on maternity leave 

on sick leave 

Medical insurance-see Group insurance 
Medical standards 
Members of the Secretariat, as international 

civil servants 
conduct of 

Membership in political parties, in accord
ance with Staff Regulation 1. 7 

financial contributions 
Military service 

contributions to the pension fund 
election to continue such service 
inapplicability of Rule 106.4 regarding 

compensation for service-incurred death, 
etc. 

maintenance of appointment status 
next home leave entitlement 
procedure ·for restoration to Secretariat 

duty 
re-employment 
requests to Government for deferment 
return transportation of dependants 
salary step after return from military 

service 
seniority with respect to abolition of posts 
volunteers for military service 

Miscellaneous travel expenses 
Missions-see also under Staff· specifically 

recruited for mission service 
accumulation, utilization and forfeiture 

of annual leave 
clothing allowance 
medical examination and inoculation 
mission subsistence allowance 

post adjustment not applicable 
night time tours of duty 
non-eligibility for removal costs 

non resident's allowance 
overtime and compensatory time off 
salaries 

advances 
locally recruited staff 

special post allowance 
travel of dependants-see also Travel 

13 

Regulation 

4.6 

1.1 
1.4 

Rule 

106.3 (a) (iii) 

105.2 (c) 

106.3 (f) 
106.3 (d) 
106.2 (a) (viii) 

106.3 (a) (i) 
106.3 (d) 
106.3 (g) 
106.2 (a) (vii) 

and (viii) 

101.8 

101.8 
101.8 (a) 
App.C 
App. C (i) 
App. C (g) 

App. C (i) 
App. C (c) 
App. C (h) 

App. C (I) 
App. C (d) 
App. C (b) 
App. C (h) 

App. C(k) 
App. C (e) 
App. C (1) 
107.19 

105.1 (c) 
103.21 (c) 
104.15 (b) 
103.21 (a) and (b) 
103.7 (e) (iii) 
103.13 (d) 
107.27 (e) 
103.5 (b) 
103.12 (c) 
103.21 (a) 
103.14 (a) (v) 
103.4 
103.11 (c) 
107.3 

Page 

55 

48 

55 
55 
54 

54 
55 
55 

54 

33 

5 
5,9 

9 
9 

122, 123 
123 
122 

123 
122 
123 

122 
122 
122 
123 

123 
122 
123 
68 

47 
29 
43 
29 
19 
24 
74 
18 
24 
29 
25 
17 
23 
61 



Regulation Rule 

Mode of transportation-see under Travel 

National day 
National sentiments-see also International 

civil servants 1.4 
National service-see Military service and 

under Education grant 
Nationality 

intention to change 
non-recognition of more than one nation

ality 
ineligibility for non resident's allowance 

staff member with more than one nation
ality 

Negligence-financial responsibility 
Night differential 

conditions for grant 
Field Service staff at established offices 
other staff in established offices 
staff on missions 
when not payable 

Non-immigrant status-see under Residential 
status 

Non-resident's allowance 
amount 
as included in pensionable remuneration 
available to international recruits 
conditions for the grant 
loss of entitlement on change of visa 

status 
relation to contributions and entitlements 

staff not eligible 

Notice of resignation-see under Separation 
from service: resignation 

Notice of termination-see under Separation 
from service 

Oath or declaration of office 
form 
procedures 

Obligations after separation 
Obligations of staff members-see also Inter

national civil servants 
to disclose financial interest 
to exercise care in incurring travel ex-

penses 
to insure automobiles 
to notify of changes affecting status 
to notify of contagious disease 
to notify of intention to acquire perma

nent residence status or change nation
ality 

to notify of revocations or changes of 
beneficiaries 

1.9, 1.10 
1.9 
1.10 
1.5 

to observe laws and police regulations 1.8 

14 

101.3 (c) 

104.8 
104.4 {c) 

104.8 {a) 
104.8 (a) 

104.8 (b) 
112.3 
103.13 
App.B 
103.13 (b) 
103.13 (a} 
103.13 (d) 
103.13 (c) 

103.5 
App.B 
103.16 (a) (ii) 
104.7 (a) 
103.5 (a) 

104.7 (c) 
103.5 {c) 
103.16 (a) (ii) 
103.5 (b) 
104.7 (b) 

101.6 {c) 

107.7 (b) 
112.4 
104.4 (b) 
106.2 (c) 

104.4 {c) 

112.5 

Page 

7 

5 

37 
37 

37 
37 

37 
105 

24 
120 
24 
24 
24 
24 

17-18 
116 

25 
37 

17-18 

37 
18 
25 
18 
37 

6 
6 
6 
5 

8 

62. 
105 
36 
54 

36 

106 
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Regulation Rule Page 

Obligations of staff members (continued) 
to report arrests, charges, fines or im-

prisonment 104.4 (d) 36 
to report cases concerning immunities 

and privileges 1.8 6 
to report changes in dependency status 103.23 (c) 31 
to supply information 104.4 (a) 

and (e) 36 
to undergo medical examination 104.15 42 

Obligations of the UN Secretariat Preamble I 
Offences with which a staff member is 

charged-Obligation to notify 104.4 (d) 36 
Official duty station 

assignment allowance 103.22 29-30 
change of official duty station, definition 101.4 7 

baggage expenses 107.21 69-70 
detailment not considered change of 

official duty station 101.4 7 
home leave in conjunction with 105.3 (h) 50 

removal costs 107.27 (a) (iii) 73 
salary advances 103.14 (v) 25 

travel of dependants 107.2 (a) (iii) 60 
travel of staff member 107.1 (a) (iii) 59 

dependency allowances 3.4 103.24 15,31 
App.B 115-118 

education grant 3.2 103.20 13, 26 
education grant travel 3.2 13 
installation grant 107.20 68-69 
last day for pay purposes 109.I0(b) 89 
mission subsistence allowance 103.21 29 
official holidays 101.3 (b) 7 
post adjustment An. I, 9 103.7 108, 18, 

19 
repatriation grant 109.5 85-86 
salary scales An. I, 7 103.2, 103.3, 108,17, 

App. B 115-118 
sick leave 106.2 (a) (ix) 54 
terminal allowance 107.13 65 
transportation of decedents 107.26 73 

place of entitlement to transportation 107.1, 107.2 59-60 
travel by automobile 107.11 (b) 64 

Of,,cial holidays-see also National day 101.3 (a) (b), 7 
work performed on official holidays-see 

under Overtime 
Official travel-see Travel 
Outside activities and interests-see Activ-

ities 
Overtime 103.12, App. B 24, 119, 

120 
assignments away from duty stations 103.12 (c) 24 
conditions governing compensation 
· compensatory time off 103.12 (a), (b) 

and (c) 24 
App. B (v) 119 

limit of overtime App. B (ix) 120 
overtime work, definition App. B (i) 119 
supplementary payment rate App. B (vii) 119 

ceiling App. B (vii) 119 

15 



Overtime (continued) 
inclusion of language allowance 
inclusion of non-resident's allowance 

work performed on official holidays 
Field Service, General Service and Manual 

Worker categories at Headquarters 
Professional category at established offices 
staff on missions 

Patent rights 
Payments 

cancellation or modification of Staff 
Rules governing eligibility 

other cases 
retroactivity of 

Pension-see United Nations Joint Staff 
Pension Fund 

Pensionable remuneration 
in accordance with salary under Reg.3.1 
in case of staff subject to Annex I, 9 
reduction on promotion from General 

Service to Professional Category 
Periodic reports-see also Certification of 

service 
Permanent appointment-see under Ap

pointment status 
Permanent resident status-see Residential 

status 
Personal effects-see Baggage expenses, In-

surance and Removal costs 
Police regulations-observance of 
Political activities 
Political convictions 
Polling officers 
Post adjustment 

alternative arrangements, discretion to 
provide 
assignment for less than one year 
assignment to duty station with lower 

post adjustment 
special mission assignment with mission 

subsistence allowance 
applied to staff members in professional 

category and above 
classification of duty stations 

exclusion in calculation of staff assess
ment 

husband and wife both staff members, 
with dependants 

length of assignment required 
rates of payment 
relation to mission subsistence allowance 
rental cost used in calculating 
rental subsidy as supplement to higher 

commercial rates 
schedules-positive and negative 
weighted average for pension purposes 

16 

Regulation 

1.8 
1.7 
1.4 

An. I, 9 

3.3 

Rule 

103.6 (e) 
103.5 (c) 
App. B (viii) 

103.12 (a) 
103.12 (b) 
103.12 (c) 

112.7 

103.15 (i) 
103.15 (ii) 
103.15 

103.16 
103.16 (a) (i) 
103.16 (b) 

103.16 (c) 

112.6 

101.8 

108.l (d) 
103.7 

103.7 (e) 
103. 7 (e) (ii) 

103.7 (e) (i) 

103. 7 ( e) (iii) 

103.7 (a) 
l03.1(c) 

and (d) 

103.7 (b) (ii) 
103.7 (a) 
103.7 (b) 
103.7 (e) (iii) 
103.7 (f) 

103.7 (f} 

103.16 (b) 

Page 

18 
18 

120 

24 
24 
24 

106 

25 
25 
25 

25, 26 
25 
25 

26 

106 

6 
6,9 

5 
79 

108, 18-19 

19 
19 

19 

19 

18 

19 

13 

19 
18 

18-19 
19 
19 

19 
20-21 
25-26 



Regulation Rule 

Posts 
abolition and preference in retaining staff 

principles governing retention of staff 
locally recruited staff 

seniority 
staff in military service 
staff with subsidiary organs 

classification 
Power of appointment of staff members 
Press-statements to 
Principal Officers-salaries 

increments 
Privileges and immunities 
Probationary appointment-see under Ap

pointment status 
Professional category-salaries 

increments 
Project personnel- 100 series not applicable 
Promotion-see under Appointment and 

Promotion Board 
Proprietary rights 
Purchase of tickets-see under Travel 

Quarantine affect,ng household 
obligation to notify UN Medical Officer 

Radio-issuance of statements and participa• 
tion 

2.1 
4.1 

An. I, 3 
An. 1,4 
1.8 

An. I, 3 
An. 1,4 

Recognized home country-education grant 3.2 
Recruitment-see under Staff-recruited 
Reduction in staff-see under Separation 

from service 
Re-employment 
Regular appointment-see under Appoint• 

ment status 
Regulations-see Police regulations and Staff 

Regulations 
Reinstatement ' 
Religious conviction 1.4 
Removal costs 7.2 

costs for purposes of home leave under 
rule 105.3 

costs not borne by Organization 
costs of packing etc., included 
entitlements for excess baggage and un• 

accompanied shipments 

Field Service 
from place other than specified, excep• 

tional cases 
inventory required for insurance purposes 
loss of entitlement 

if not commenced within one year of 
separation 

17 

109.1 
109.1 (c) 
109.1 (c) (ii) 

(a) 
109.1 (c) (i) 
App. C (d) 
109 .1 ( c) (ii) 

(b) 

101.6 (e) (i) 
App.A 

App.A 

101.1 

112.7 

106.2 (c) 

101.6 (e) (i) 
and (iii) 

104.3 

104.3 

107.27 

107.27 (b) 
107.27 (d) (iii) 
107.27 (d) (iii) 

107.21 (h), (i) 
and (i) 

104.7 (b) 

107.27 (b) 
107.22 (d) 
107.28 

107.28 (c) 

Page 

83 
83 

83 
83 

122 

84 
11 
33 

8 
107, 113 

108 
6 

107, 113 
108 

3 

106 

54 

8 
13 

35 

35 
5 

57, 
73.75 

73 
74 
74 

71 
37 

73 
72 
75 

75 

 



Removal costs (continued) 
· on acquisition of permanent residence 

status 
on resignation before completion of two 

years' service 
where services are not expected to con

tinue for six months after proposed 
date of arrival of shipment 

maximum weight and volume allowed 
where husband and wife arc staff mem

bers 
means of transportation 

5-year limitation on payment of charges 
on change of official duty station 
on completion of two years of service 
on initial appointment 
on separation from service 
on transfer when assignment allowance 

authorized 

place of shipment, in accordance with 
rule 107.1 

privately-owned automobile 
staff on missions 
staff recruited specifically for mission 

service 
storage charges and other incidental 

expenses 
Remuneration-acceptance from external 

source 
see also Pensionable remuneration 

Rental subsidy as supplement to post adjust
ment 

Repatriation grant 

conditions and definitions 
continuous service 

non-accrual during special leave 

dependants 
loss of return transportation not to 

affect entitlement 
obligation to repatriate 
salary 

loss of entitlement 
return of moneys on reinstatement 
schedule of payments 

in event of death 
payment at dependency rates 

where husband and wife are staff members 
Reports, Service and conduct 
Residential status 

change to non-immigrant status and acqui
sition of allowances and benefits 

change to permanent resident status and 
loss of allowances and benefits 

intention to change, obligation to notify 
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1.6 

Rule 

104. 7 (c) 

107.28 {a) 

107.28 (b) 
107.27 (d) (i) 

107.27([) 
107.27 (d) (iv) 
107.27 (g) 
107.27 (a) (iii) 
107.27 (a) (ii) 
107.27 (a) (i) 
107.27 (a) (iv) 

107.27 (g) (i), 
(ii) and (iii) 

107.27 (b) 
and (c) 

107.27 (d) (v) 
107.27 (e) and (g} 

104.7 (b) 

107.27 (d) (ii) 

103.7 (f) 
9.4, An. IV 109.5 

An. IV 

App.B 

109.5 
109.5 (c) 
105.2 (c) 
109.5 (c) 
109.5 (g) 

109.5 (i) 
109.5 (a) 
109.5 (d) 
104. 7 (c) 
104.3 (b) 

109.5 (i) 
109.5 (g) 
109.5 (h) 
112.6 

104. 7 (c) 
104.4 (c) 

Page 

37 

75 

75 
74 

74 
74 

74, 75 
73 
73 
73 
73 

74, 75 

73-74 
74 
74 

37 

74 

5 

19 
82, 112, 

85 
85-86 

85 
48 
85 
86 

86 
85 
85 
37 
35 

112 
86 
86 
86 

106 

121 

37 
36 



Resignation-see under Separation from 
service 

Restitution of advance annual and sick leave 
Retirement-see under Separation from 

service 
Retroactivity of payments-see Payments 
Return transportation-see Travel 
Rights of staff members · 

on inter-agency loan 
Route and mode of transportation-see un

der Travel 

Salaries and wages- see also Missions, Post 
adjustment and Staff assessment plan 

advances-see also under Travel 
liquidation 
on change of official duty station or 

detail to mission duty 
on extended official travel or ap-

proved leave 
on non-receipt of regular pay cheque 
on request of staff member 
on separation 
where staff arrive with insufficient 

funds 
Assistant Secretaries-General 
consultants 
deductions and contributions 

deductions 
for indebtedness to the U .N. 
for indebtedness to third parties 
for lodging provided by U.N., a 

Government or related institution 
for other purposes 

staff assessment 
UN Joint Staff Pension Fund 

Directors 
Field Service personnel 

General Service category, including Se
curl ty Service 

increments 

conditions for grant 
effective date 
on change to lower salary level 
on return from military service 
on separation 
on special leave 
permanent appointments 
probationary appointments 
regular appointments 

last day for pay purposes 
on expiration of fixed-term appoint

ment 
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Regulation Rule 

Preamble 

3.1 

An. I, 1 
An. I, 6 

An. 1,5 
An. J,6 

An. I, 7 

An. I, 4 

109.9 

101.5 

103.14 
103.14 (c) 

103.14 (a) (v) 

103.14 (a) (i) 
103.14 (a) (ii) 
103.14 (b) 
103.14 (a) (iii) 

103.14 (a) (iv) 
App.A 

103.18 
103.18 (b) (ii) 
103.18 (b) (iii) 

103.18 (b) (iv) 
103.18 (b) (i) 
103.18 (a) (i) 
103.18 (a) (ii) 
App.A 
103.1, App. B 

103.2, App. B 

103.8, App. A 
App.B 

103.8 (a) and (b) 
103.8 (c) 
103.8 (d) 
App. C (k) 
103.8 (c) 
105.2 (c) 
103.8 (b) 
103.8 {b) 
103.8 (b) 
109.10 

109.10 (a) (ii) 

Page 

87 

1 
8 

13 
24 
25 

25 

24 
24' 
25 
25 

25 
107, 113 

108 

26 
26 
26 

26 
26 
26 
26 

108, 114 
108,17, 

115 

108, 17, 
115 

108, 22, 
113-114 
115-118 

22 
22 
22 

123 
22 
48 
22 
22 
22 

87-88 

88 

 



Regulation Rule Page 

Salaries and wages (continued) 
on death 109.10 (a) (vi) 88 
on retirement 109.10 (a) (iv) 88 
on resignation 109.10 (a) (i) 87 
on summary dismissal 109.10 (a) (v) 88 
on termination 109.10 (a) (iii) 88 
where exercising an entitlement to 

return travel 109.10 (b) 8~ 
locally recruited mission personnel 103.4 17 
manual workers An. I, 7 103.3, App. B 108, 17, 

118 
night differential 103.13 24 
policy in promotions 103.9 23 

when staff members become ineligible 
for language allowance and non-resi-
dent's allowance 103.9 (ii) 23 

Principal Officers An. I, 3 App.A 107, 113 
Professional category An. 1,3 App.A 107, 113 
social welfare advisers An.1,6 108 
staff specifically engaged for confer-

ences or other short-term service An. I, 6 108 
Technical Assistance experts An. I, 6 108 
Under-Secretaries-General An. I, 1 App.A 107, 113 

Scope of Staff Regulations Preamble 1 
Secretary-General 

authority to: 
adjust salaries by the application of post 

adjustments An. I, 9 108 
agree to regulations for the Staff Coun-

cil election 8.1 (c) 77 
amend Staff Rules 112.2 (a) 105 
appoint a Special Advisory Board 109.1 83 
appoint members of the Joint Advisory 

Committee 108.2 79-80 
appoint members of the Joint Appeals 

Board 111.2 99-100 
appoint members of the Joint Disciplin-

ary Committee 110.2 93 
appoint staff 4.1 33 
approve the rearrangement of electoral 

units 108.l(dJ 79 
assign staff 1.2 5 
classify posts and staff 2.1 11 
decide whether to waive privileges and 

6 immunities 1.8 
establish a scheme for social security 
establish administrative machinery with 

6.2 51 

staff participation 10.1, 11.1 91, 97 
establish an Appointment and Promo-

tion Board and subsidiary bodies 104.14 40-41 
establish conditions for the payment of 

depende_ncy allowances 3.4 (d) 15 
establish conditions for the payment of 

education grant 3.2 13 
establish conditions for the payment of 

language allowance An. I, 8 108 
establish conditions for the payment of 

removal costs 7.2 57 
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Secretary-General (continued) 
establish conditions for the payment of 

repatriation grant 
establish conditions for the payment of 

travel expenses 
establish joint administrative machinery 
establish medical standards 
establish normal working week and 

hours 
establish salaries 
establish salary scales for General Se1v-

ice category 

extend the age limit of retirement 
impose disciplinary measures 
make additional payments to Under-Sec

retaries-General, Assistant Secretaries
General and Directors 

make exceptions to Staff Rules 
prescril:ie eligibility for permanent ap

pointments 
promulgate Staff Rules 
summarily dismiss staff member for 

serious misconduct 
suspend staff members pending investi

gation 
terminate appointments 

obligation to report to General Assembly 
on Staff Rules and amendments 

Selection of staff-,eeAppointment 
Separation from service 

abandonment of post 
repatriation grant 
termination indemnity 

abolition of post and reduction in staff-
see also Special Advisory Board 

certification of service 
commutation of accrued annual leave 
dismissal for misconduct 
expiration of fixed-term appointment 
grounds for termination 

fixed-term appointments 
permanent appointments 
probationary and other appointments 

last day for pay purposes-see under 
Salaries and Wages 

national service 
notice of termination 

compensation in lieu of notice 
principles governing retention of staff 

locally recruited staff 
staff with subsidiary organs 

repatriation-see Repatriation grant 
resignation 

definition 

21 

Regulation Rule 

9.4, An. IV 

7.1 
8.2 
4.6 

1.2 
3.1 

An. I, 7 

9.5 
10.2 

An. 1, 2 
and 5 

4.5 (b) 
Preamble 

10.2 

9.1 

12.2 

An. III (d) 

9.1 (a) 
and (b) 

An. III (d) 

9.1 (b) 
9.1 (a) 
9.1 (c) 

9.3 (a) 

C\2 

101.2 

103. 2, App. B 

112.2 (b) 

110.4 

109.5 (I} 

109.1 (c) 
109.11 
109.8 
110.3 (b) 
109.7 

App. C(c) 
109.3 

109.3 (c) 
109.1 (c) 
109.1 (c) (ii) (a) 
109.1 (c) (ii) (b) 

109.2 
109.2 (a) 

Page 

82, 112 

57 
77 
33 

5, 7 
13 

108, 17, 
116-117 

82 
91 

107-108 
105 

33 
1 

91 

94 
81 

103 

86 
110-111 

81, 83 
89 
87 

111, 94 
87 

81 
81 
81 

122 
81, 82, 

84 
84 
83 
83 
84 

81, 84 
84 

 



Separation from service (continued) 
notice required: permanent appointment 

temporary appointment 
restitution of advance annual and sick 

leave 
retirement 
summary dismissal 

termination, definition-see also Special 
Advisory Board 

termination indemnity 

basis for calculation 
length of service, definition 
non-accrual during special leave 
non-payment while in receipt of pension 

benefits or compensation for total 
disability 

payment of higher indemnity 
payment to certain categories of staff, 

according to letter of appointment 
return of moneys on reinstatement 
staff with fixed-term of over six months 
when not payable 
when termination for reasons of health 

travel on separation 

Service and conduct reports 
Shares, ownership of-see under Activities: 

financial interests 
Shipmenrs-see Baggage expenses, Insurance 

and Removal costs 
Short-term service- salary rates 
Sick leave 

accrual 
fixed-term appointment of less than one 

year 
fixed-term appointment of one year or 

more 
indefinite appointment 
permanent appointment 
probationary appointment 
regular appointment 

approval on behalf of the Secretary
General 

certificate of absence for leave in excess of 
three consecutive working days 

credit re-established on re-employment 
lapse of entitlement 
maximum amount of non-certified leave 
non-accrual during special leave 
not granted to maternity cases except 

where serious complications arise 
payment of travel subsistence allowance 

to continue during periods of sick leave 
permission to leave area of duty station 

required while on sick leave 
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Regulation Rule 

Sick leave (continued) 
quarantine order or contagious disease 

affecting household-obligation to noti
fy UN Medical Officer 

payment of full salary if directed not 
to attend office 

requirement to submit medical certificate 
or to undergo medical examination 

restitution of advance sick leave on sepa
ration 

restoration of sick leave on reinstatement 
sick leave during periods of annual and 

home leave 
Social Security 6.1, 6.2 

see also Compensation for service-incurred 
death, injury or illness, Maternity leave; 
Sick leave, Group Insurance and United 
Nations Joint Staff Pension Fund 

Social welfare advisers-salary rates An. I, 6 
Speaking engagements, acceptance of 
Special Advisory Board-see also Separation 

from service 9.1 (a) 
composition 
functions 9 .1 ( a) 

Special internes 100 series not applicable 
Specialized agencies 

staff members on Joan 
Special leave 5.2 

absence between separation and reinstate-
ment to be charged to special leave 

after the exhaustion of maternity leave 
conditions for the grant 

military service 

excess non-certified sick leave 
non-accrual of benefits during periods of 

special leave 
non-payment of travel subsistence allow

ance during periods of special leave 
on reinstatement 

Special post allowance 
amount 
when payable after six months (non-pen

sionable), without prejudice to Staff 
Rule 104.14 

when payable immediately 
when payable to General Service staff 

Staff 
appointment-see under Appointment 
classification 2.1 
on Joan 
preference for suitably qualified staff al-

ready in service 4.4 
recruited internationally 

allowances and benefits payable 
Field Service personnel and staff re

cruited specifically for mission 
service 
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Staf/(continued) 
conditions governing the acquisition of 

the benefits of international recruit
ment 

definition 
entitlement to return travel on sepa

ration 
Joss of entitlement if permanent resident 

status acquired 
recruited locally 

conditions governing local recruitment 

eligibility for home leave 
exclusion from home leave 
ineligible for allowances and benefits of 

international recruitment 
recruited specifically for mission service 

annual leave 
appointment not subject to the Ap-

pointment and Promotion Board 
indefinite appointment 
not eligible for non-resident's allowance 

not eligible for removal costs 

official travel of dependants 
participation in UN Joint Staff Pension 

Fund 
salaries for locally recruited mission 

personnel 
termination indemnity payable if pro

vided for in letter of appointment 

Staff assessment plan 
assessable emoluments 
authority to refund amount of staff assess

ment 
deduction from total payments per pay 

period 
discretion, to exempt from assessment 

salaries of staff engaged at local rates 
discretion to refund in excess of staff 

assessment 
maximum refund permissible 
not refundable because of cessation of 

employment 
rates of staff assessment 

for employment of less than a calen
dar year 

refund of income tax on salaries and 
emoluments 

refund of income tax on dependency 
benefits and post adjustment 

Tax Equalization Fund 
refund to be charged 
revenue to be credited 

Staff Committee 
purpose 
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Staff Committee ( continued) 
transmission of administrative instructions 

and directions in advance 
Staff Council 

composition 
elections 

mode and scope of consultation 
representation in established offices away 

from Headquarters 
responsibility of Polling Officers 

Staff members-see also Activities, Duties, 
International civil servants and Obligations 
of staff members 

expected to assume temporarily the 
duties and responsibilities of higher 
level posts 

immunities and privileges furnish no 
excuse for non-performance of private 
obligations 

requlred to work beyond normal tour of 
duty if requested 

responsible to Secretary-General in exer
cise of functions 

services may be loaned by Secretary
General 

shall conduct themselves at all times in a 
manner befitting their status and with 
the interests of the U.N. only in view 

shall not accept any honour, gift, etc., 
from a government, excepting for war 
service 

shall not accept remuneration from any 
external source without approval of 
the Secretary-General 

shall not communicate nor use to pri
vate advantage any information not 
made public 

shall not engage in political activity 
inconsistent with their status 

shall not seek, nor accept, any instruc
tion from an external source 

shall report any case arising out of 
immunities and privileges 

subject to the authority of the Secre
tary-General 

whole time to be at the disposal of 
Secretary-General 

Staff Regulations 
amendments 
financial responsibility for violations 
scope and purpose 
transmission to staff members on appoint-

ment 
Staff relations 
Staff Rules 

amendments 
applicability 
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Stqff Rules (continued) 
consistency with Staff Regulations 
effective date and authentic texts 
exceptions 
financial responsibility for violations 
gender of terms 
not applicable to project personnel, Dis

patchers, Guides, conference and short
term 

provision and enforcement by Secretary
General 

reporting to General Assembly 
transmission to staff members on appoint

ment 
Staff welfare 
Standards of efficiency, competence, integ

rity 

Standard of accommodation-see under 
Travel 

Stepchildren, eligibility for education grant 
Statements to press, radio, etc. 
Summary dismissal 

last day for pay purposes 
no repatriation grant 
no termination indemnity 

Suspension pending investigation 
Suspension without pay-see under Joint 

Disciplinary Committee 

Tax Equalization Fund-see under Staff 
assessment plan 

Technical Assistance experts-salary rates 
Television production-participation 
Terminal expenses-see under Travel-

expenses reimbursable by the 
U.N. 

Termination-see under Separation from 
service 

Termination indemnity-see under Separa-
tion from service 

Theatre productions-participation 
Title in work by a staff member 
Transfer 

for fixed or indefinite period 
paramount consideration 

Transportation of decedents 
place of entitlement to transportation 

Travel 
advances 
approved route or mode of transportation 

authority for travel 
exceptional cases: oral orders with 

written confirmation 
dependants-established offices 

in connexion with education of child 
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Travel (continued) 
· in lieu of staff member's travel to visit 

dependants 
on change of official duty station 
on completion of at least one year of 

~ervice 
maximum expenses payable 

on home leave-see also Home leave 

on initial appointment 
international recruits 
on travel authorized for medical or 

security reasons 
maximum expenses payable 

when staff member is called for national 
service 

dependil-l!ts-mission service 
conditions for the payment of travel 

expenses 

Field Service personnel 
eligible dependants for purposes of travel 

definition 
former spouse 
repatriation of child after dependency 

has ceased 
standards of travel accommodation 

excess baggage-see Baggage expenses 
expenses reimbursable by the U.N. 

accommodation, standards of 
higher standards 
more economical standards 
necessary additional expenses 
principles for incurring expenses 
terminal expenses 

conditions for the grant 
definition 
intermediate official stops 
maximum amount payable 

transportation expenses (carrier fare) 
transit expenses 

travel subsistence allowance 

computation 
hour of arrival and departure 
sea travel 
travel other than by sea 

where more than one rate is appli-
cable 

for travel by automobile 
limit allowable , . 
not payable for travel by sea 
dependants 
elements of the allowance 
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Trave/(continued) 
increase in allowance when required to 

accompany a senior official 
maximum amount payable for other 

than sea travel 
not payable in connexion with: 

annual leave 
education grant travel 
leave taken at conclusion of active 

duty but prior to return to official 
duty station 
special leave 
travel by sea 

payment of allowance for perform
ance of official duties in con
nexion with home leave travel 

reduced rates payable if hospitaliwd 
special rates payable when estab

lished by Secretary-General 
special rates for purposes of installa

tion grant 
illness or accident during travel on official 

business 
installation grant-see Installation grant 
miscellaneous travel expenses 
mode of travel or transportation 

factors considered in establishing the 
mode of travel 

non-reimbursement of travel expenses in
curred in contravention of rules 

official travel of staff member: 
for medical or security reasons 
on change of official duty station 
on home leave 
on initial appointment 
on separation-see also "separation trav

el" below 
maximum amount payable 

when authorized to visit dependants 
conditions for payment 

when required to travel on official busi
ness 

purchase of tickets 
by the United Nations 
reimbursement required for excess of 

entitlement before tickets are pro
vided 

reimbursement of expenses, discretion 
to refuse 

reimbursement of more economical 
mode 

staff member to reimburse additional 
costs above entitlement 

route of travel 
direct and most economical route 
normal mode of transportation-air 
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Travel (continued) 
alternative mode-conditions of ap

proval 
separation travel 

to place of home leave 
to any other place 

dependants 
loss of entitlement 

if travel not commenced within six 
months 

on acquisition of permanent residen
tial status 

upon resignation before completion of 
one year's service 

maximum amount payable 
standard of accommodation 

by train 
children under 2 years of age 
dependants 

travelling in connexion •.vith education 
grant 

higher standard approved in exceptional 
cases 

air travel 
sea travel 

official travel 
air travel 

tenninal expenses-see "expenses reim
bursable by the U.N.", above 

tickets-see "purchase of tickets" above 
travel by automobile 

conditions for the reimbursement of 
expenses incurred 

limited to travel by the most eco
nomical route 

mileage rate established by Secre
tary-General 

where there are two or more persons 
travelling together 

within a 35-mile radius 
not reimbursable for commutation be

tween residence and place of business 
travel time 

other than on official business 

Unaccompanied shipments-see Baggage ex
penses, Insurance and Removal 
costs 

Under-Secretaries-General and Assistant Sec-
retaries-General 

additional payments 
allowances 
appointment 
oath of office (declaration) 
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Under-Secretaries-Genera/ and Assistant Sec
retaries-Genera/ (continued) 

salaries An. I, 1 
travel-standards of accommodation 

.: United Nations Administrative Tribunal 11.2 
see also its Statute and Rules in separate 

document (AT/11/Rev.2) 
United Nations Children's Fund 

United Nations Development Programme 

Administrator-salary and allowances An. I, 1 
United Nations High Commissioner for Ref

ugees-indefinite appointments 
United Nations Institute for Training and 

Research 

United Nations Joint Staff Pension Fund 6.1 
see also its Regulations and Administrative 

Rules in separate documents (JSPG/G.4, 
JSPG/G.5, revised from time to time) 

contributions 
deducted each pay period 

during military service 
in respect of language allowance 
in respect of non-resident's allowance 

non-eligibility of staff recruited specif
ically fol mission service 

participation upon re-instatement 

Voting-right may be exercised 1. 7 

Wages-see Salaries and wages 
· War Service: only gift or honour to be 

accepted from Governments 1.6 
Working Hours-see Hours of Work 
Written censure-see ·under Joint Disci

plinary Committee: disciplinary 
measures 
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