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I nt roducti on

The i ncrease of wonen’ s participationinthe |l abour market has pl ayed
an inportant rol ein sustaini ng econonic grow hin western Europe and North
America during the 1990s. Whnen have greatly enlarged the pool of the
active popul ation and at the sane tine inprovedits quality. Wthin the EU,

for exanmpl e, the increase of the active population by 1.2 m|lion between
1991 and 1996 was entirely due to an additional 2.4 nillion wonen as the
nunber of men in the | abour force declined by 1.2 nillion. Wnen have al so

caught up with, and soneti nes even overtaken nen, in education. In the EU
in 1994/ 95, there were 102 wonren per 100 ren i n upper secondary education
conpared with 93 inthe early 1980s. Intertiary educati on the i ncrease was
even greater, rising from79 to 103. !

The steady rise in female enploynent contributed to growmh also
t hrough the increase of demand, and job creation, in particular in the
service sector. Alarge part of the new denand was in services, which were
previously part of fenmale unpaid |abour within a househol d, such as
cl eani ng, cooking, child or elderly care and resulted in the nonetization
of “the care” econony.

Wonen’s notivation to seek enpl oynent has strengthened during the
1990s. Their obj ecti ves have broadened conpared to the short-termfinanci al
gai ns typical of the early days of the fem ni zati on of | abour market. These
br oader objectives include :

econoni ¢ i ndependence based on a steady incone and the prestige
associ ated with paid jobs, which now determ ne wonen’s position within
a famly and society;

reduci ng the negative econom ¢ consequences of divorce and/or nale
unenpl oynent; and

ol d-age security in terms of income (pension) and health care (nedica
i nsurance), inportant due to longer |ife expectancy and the high
probability for married women of living alone at an ol der age.

The ECE Regi onal Preparatory Meeting for the Fourth United Nations
Worl d Conference on Wonen, held at Vienna from 17 to 21 October 1994,
revi ewed and apprai sed the evol ving status of wonmen and gender rel ations
inthe ECEregion, inthe light of the major changes that have occurred at
t he regi onal and gl obal | evels. The Regi onal Pl atformfor Action calledfor
t he pronoti on and support for wonmen’s sel f-enpl oynent and t he devel opnent
of small enterprises.

! Eurostat/OECD/UNESCO database.
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A nmediumterm European Comrmunity Action Programme on Equa
Qpportunities for Wonmen and Men (1996- 2000) was adopted by the European
Council in Decenmber 1995. 2 It was decided to build on the experience of
precedi ng Cormunity Programmes on equal opportunities and aimto react to
new ideas, denmands and challenges. Many of these challenges were
articulated at the Fourth United Nations Wirld Conference at Beijing in
Sept ember 1995.

CGender Mai nstreaningis the overridingprincipleof the Progranme. It
represents both a policy goals in itself as well as a strategy for
achi eving change in all other targeted policy. For the inplenmentation of
the Programme a special financial framework was set up. The European
Commi ssion has invited 10 Central and Eastern European States - 7 of them
fromthe CEl - to participate in a semnar to explain the Progranme.
Nat i onal Action Pl ans for enpl oynent have been el abor at ed and i npl enent ed
in EU countries, including Austria and Italy.

Wonen support in the European Union

The pronoti on of equal opportunities for wonmen and nen i s al so bei ng
enphasi sed i n t he operati on of the European Union’s Structural Funds. The
Regul ati ons governing the operation of Structural Funds contain then
obligation to consider the principle of equal opportunities for nen and
woren i n actions co-financed fromStructural Funds and especiallyinfields
where woren are under-represented.

During t he programr ng peri od of 1995 — 1999, equal opportunities for
men and wonen were underlined only in the New Qpportunity for Wmen (NOWN
Progr amme. Projects with wonen accounting for the nmjor part of the
partici pants have al so been inplenented in other progranmes. Experience
gained from the programes indicates that the best neans to attract
participation by wonen is by providing projects only for wonmen or by
setting up projects in fields with fermal e preponderance.

Wt hinthe NOVWPrograme, e.g. in Finland a project call ed AcaFenmi ca
— On and Up by I nternet has been i npl enent ed. The target group of AcaFem ca
is unenpl oyed wormren with a university degree |like |lawers, architects,
economi sts, translators, agronom sts and engi neers or wonen under the
t hreat of becomi ng unenpl oyed. The obj ective of this project isto pronote
the activation of resources provi ded by acadenmi ¢ wonen i n working life by
devel opi ng an expert network functioning onthe lnternet, where peoplew th
vari ous educati onal backgrounds of fer SMEs i ndividually or together their
expert services. The international partners in this project are G eat
Britain, Spain, Austria, France and Gernany.

2 Council Decision (95/593/EC), OJ No 335, 30.12.95, p.37.
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QO her Conmmunity Initiative Progranmes contain projects directed
especially at fenmale entrepreneurs. For exanple, the Ladies’ Net -
Net wor ki ng and Cooper ati on Programe f or Fenal e Managers direct ed at wonen
in top positions in business has been adopted as a part of the SME
Comrunity I nitiative Programme adm ni stered by the Fini sh M nistry of Trade
and I ndustry. The aimof the project is to create functioning nodels for
cor porate co-operation and networki ng al so wi th networks of foreignfemal e
entrepreneurs, create newapproaches tothe concept of entrepreneurship and
wonen entrepreneurship, find solutions to the problens of participating
conpani es and i nprove the managerial skills of participants and devel op
the SMEs they represent.

During the newstructural fund programming period 2000 — 2006, equal
opportunities for nen and wonen will be nore proninent in all EU States.
The equal ity aspect has al ready been taken i nto account inthe conpilation
of new programmes according to the mai nstream ng principles.

VWrmen in the Countries in Transition

Wnen's formal economic and political participation in the former
soci alist countries was granted by constitution and | aw based on a policy
of full enploynment. The transition to a market econony, the di ssol ution of
the former Sovi et Union, ownership refornms, and the restructuring of the
econony in nost countries in transition (CITs) changed wonen’s
participation in the political and econom cal arena. During transition
atypical jobs started to energe along with the expansion of the private
sector, enterpriserestructuring andthe expansi on of parallel economy. The
transitionto market econom es has resul ted i n hi gh unenpl oynent t hr oughout
Central and Eastern Europe as well as in CS ClTs. ECE analysis of the
soci al and econom c situation of wonmen during the transition process shows
that wonmen have been affected nore by new macroeconom ¢ policies,
privatization and institution building than nmen.

Duringthetransitionjobsecurity has declineddrastically. Economc
recession, the closure of plants, restructuring and the financi al squeeze
has af fected both nmen and wonen. Enterprises began sheddi ng excess | abour
to cut costs and survi ve under nmar ket conditions. Wnen suffered, however,
nore than nmen fromjob | osses and rapidly started to |l ose their position
in the | abour market. The inpact of the transition process on wonen is
especially hard in the Southeast European war-effected CITs and the CI' S
countries. Thisis reflected by the shrinking share of women i n the | abour
force and enpl oynent as well as by the decline in female activity rates.

As aresult of the general econonic sl omdown and t he Russi an econormi ¢
crises, unenploynent started to increase in nost CEl countries. The total
number registered as unenployed in the 14 CEl transition economes as a
whol e, reached 6.9 mllion at the end of 1998 (sone 5.76 nillionin the 11
Central and Eastern European countries and 1.14 nillion in the 3 CI'S
countries). In Austria and Italy the nunber of unenployed grew to 3.08
mllion. The total CEl region with its 242 nillion popul ation has 9.98
mllion unenployed and this figure at the dawn of the 21t century
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is rather depressing. 3

Itisdifficult toestablishatrendand a gender pattern for atypica
j obs. Data on part-tinme enpl oynent suggest that the share of atypical jobs
intotal enployment intransitioncountriesisstill relativelylow Part-
time jobs account for only around 10% of total enploynent. In sone
countries, such as the Czech Republic, Hungary and, to a | esser degree,
Pol and, wonen al ready have a hi gher share in part-tinme enpl oynent t han nen.
There are few data on what is happening in the grey, and especially the
bl ack econony. I n Pol and, for exanple, nore nmen t han wonen work i nthe grey
economy, even if for nore wonen than men this is the only source of i ncone
(for 47%of wonen as conpared to 42%of men work in the Polish grey econony
is the only source of incone).

Based on the prediction that in transition econonies atypical jobs
will be increasingly fem nized, like in western countries, wonen should
| obby to ensure proper regulation of this nmarket segnment. This may be
difficult to do as wonen in eastern Europe and in the CI'S countries have
|l ost their position on the political scene and have a weak negotiating
posi tion.

Policiesintransitioncountries contrast withtrends seeninwestern
countries. There is hardly any public debate on how to incorporate the
gender perspective into transition strategy, including |abour market
probl ens. The low |l evel of wonen in parlianents and in decision making

positions further limts their inpact on the process of building
institutions, including market style welfare systens, and consensus on
transition policy. Paternalistic tendencies prevail in nbst countries.

A growi ng nunber of young wonen intransition countries findjobs in
t he boomi ng sex business. This is not only the case in Russia, Ukraine or
the Cl Scountries, or poorer countries in eastern European countries, such
as Ronmania, but also in Hungary and Poland. In nost countries the sex
business is related to organi zed crime and reaps huge profits along with
drug business. Many young wonen are “exported” to western countries,
i ncl udi ng as far as Japan, to become “hostesses, singers or dancers”. Many
young wonen do not realize that thisis an euphenm smfor prostitution. They
are victinms of their own naiveté but also of poverty and the ill usion of
a rapid inprovenent in their living standards.

As Conmi ssi oner Padrai g Fl ynn enphasi sed i n June 1999 in Berlin, the
probl em of unenploynment is not just in CEl but in all Europe. “It is
recogni zed that Europe’s future as a successful economy and | abour mar ket
depends on wonmen - on their skills, their talents and creativity, their
potential ”.*

3 UN/ECE: Economic Survey of Europe, 1999, No. 2.

* Informal Meeting of Ministers responsible for Equality between Women and Men. 14-15 June 1999,
Berlin.
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As st at e-owned enterprises coll apsed and the privati zati on process has
started, redundant workers in many econoni ¢ branches have been | aid of f.
Labour market reformnms are underway in many Cl Ts to decrease unenpl oynent
and hel p both wonen and nmen acquire skills that energing enterprises and
busi nesses need.

The st at enent of t he Founder of the Polish Centre for t he Advancenent
of Wonen, made on 12 July 1999 in Geneva, is valid for all ClTs of the CEIl:
“The transformati on of the Polish econony affected wonen i n both negative
and positive ways. Wnen face such barriers as unenpl oynent, di scrinination
in the labour market, lack of nodern skills. Their capacity is not
adequately used as regards their education. Al of this leads to their
lower material and social status in society. On the other hand the
devel opi ng pri vat e sect or opens newopportunities for them nore potenti al
job places, nore possibilities to becone entrepreneurs”.?®

Fam |y responsibility traditionally bel ongs anobng wonen’ s tasks, which
prevents themfromentering the job market, especially when applying for
top-level positions which require full tinme professional comitnent.

There are success stories of femal e entrepreneurs rel ated t o openi ng
of new markets for exports and i nports. But their nunmber is still small.
Wonen ar e general |y | ess confident than meninstartingtheir own conmpani es
and many stick to jobs in the public sector. Sone barriers to starting
ones business are simlar for nen and wonen. Instability of the tax system
and other regulations in the private sector and | ack of long-termcredits
for small and medi um si zed enterprises nmake it difficult to [ aunch new
conpanies in all countries. Oher barriers are, however, gender specific.

CGender specific barriersto self-enploynent and entrepreneurship are
linked to tw factors. First, time constraints due to famly
responsibilities, whichlimt time for | earni ng and/ or expl ori ng busi ness
opportunities. Second, less favourable social climte for fenale
entrepreneurship and stereotypes of gender roles in society. This
translates into a negative public attitude towards wormen entrepreneurs,
worse treatnment by state adninistrations and/or discrinmnation in
connection with bank loans. In many countries wonmen are also nore
vul nerabl e to newforns of crimnal activity, such as racketeering, which
is widespread in Russia and in other CI'S countries. °

® Maria Anna Knothe: Opportunities and Barriers, Challenges of Transformation in Poland during
the Period of Transition: Gender Perspective. UNCTAD paper: U/EW/TSDG/30, 12 July 1999,
Geneva

6 Nesporova: “ Women in the labour markets of Central and Eastern Europe”, conference paper,
Implementing Economic and Social Rights of Women in Countriesin Transition: Progress and
Problems, October 1998, Warsaw.
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Wonen entrepreneurs, especially those who are working in non-
traditional sectors, often experience non-equal treatnent from male
partners i n busi ness. This sonetimes provokes a “man-1|i ke” response which
does is often not viewed positively by society. It is inportant for wonen
to be thenselves rather than try to hide their femninity or attenpt too
much to conformwi th mal e-ori ented behavi our and cul ture.

Ent repreneurshi p and sel f-enpl oynent are particularly inmportant for
wonmen not only in the transition econonmies but also in advanced narket
economni es to combat unenpl oynment and | abour-rel at ed poverty according to
a ECE report on wonen in the transition process. 7

The Vital Voi ce Conference on “Wren i n Denocracy” held on 9-11 July
1997 in Vienna presented the changes since Beijing. HE. US. Secretary
of State, Madel eine Al bright wote “I have seen in Central Europe and the
New | ndependent States the birth of novenents desired to gi ve wonen a real
voi ce in the construction of new denocracies”. First Lady Hillary Cinton
announced that the U. S. Governnment would commt upto US$ 3 mllionin 1998
for progranmes that woul d directly support the conference goal s. USAI D has
funded progranmes to i ncrease wonen’ s participationin the political and
economic life in ClTs.

Devel opnent s over t he past decade have denpnstratedthe i nportance of
the pronoti on of entrepreneurship and establishnment of snmall and nedi um
sized enterprises. Today in every CI T SMEs ar e t he back-bone of the econony
and the driving force in the transition process to a market econony. In
many countries the inportance of wonen in entrepreneurship is recogni zed
and speci al programmes have been established. I nthe advanced Central and
Eastern European CITs (like the Czech Republic, Hungary, Poland and
Sl oveni a) the devel opnent of fermale and male entrepreneurship is given
equal inportance. The Croati an Gover nnent has been devel oped a uni que nodel
for the devel opment of wonen’ s entrepreneurship. Inthe scope of the pre-
accessi on process the associated countries are harnoni zing their aquis
comunautaire with the EUin accordance with the Comunity programme for
equal opportunity for womnen.

W t hout ai mi ng at conpl et eness, a fewexanpl es of pronoti on of wonen’s
entrepreneurship in CITs in the last few years should be nenti oned:

In Croatia the Governnent has recogni zed the need to pronote the
econoni c rights of wonen including their access to enpl oynent, adequate
wor ki ng condi tions and the pronotion of harnoni zati on of work and fanmily
life. The National Policy for Equality envisages a range of conplex
nmeasures for the pronotion of the economi c rights of women, nost of which
are already in the process of inplenentation.

" The role of women in the transition process: facing a magjor challenge (E/ECE/RW/HLM/5).
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In Hungary the Mnistry of Labour established a special Wnen's
Departnent call ed the Equal Opportunity O fice. The Foundati on for Snal
Ent er pri se Devel opnent ( SEED) provi des free counsel I i ng and consulting for
nm cro and smal | busi nesses focussi ng on wonren, young entrepreneurs, famly
busi nesses and ethnic mnorities (Roma). SEED has al so conducted a study
on wonen entrepreneurs and published a book on “Hungari an Wonen’ s Labour
Mar ket Position - Entrepreneurship as a Solution”.

I n Pol and a Centre for the Advancenent of Wonen was f ounded i n War saw
regi stered as an NGO and ai med at support for wonen in solving problens
resulting fromthe transition period. The Agency for the Pronotion of the
Pr of essi onal Enpl oynent of Whnen establi shed by t he Polish Gover nnent and
opened i n 1996 i n Gdansk provi des training and j ob counsel ling services to
unenpl oyed wonen. The ACDI/ VOCA i npl enents t he Fi rma 2000 Pr ogr amre, whi ch
ai ms at encouragi ng wonen-owned enterpri ses.

The Gender in Devel opnment Project inthe Republic of Ml dova ai ns at
assi sting wonmen through organi zi ng sem nars on busi ness, gender roles,
| eader shi p and vi ol ence.

In Ronmani a the M nistry of Labour and Soci al Protectionjointly with
the UNDP initiated a Gender Developnent Project in 1994. Wnen's
Ent r epr eneur shi p Devel opnent i sthe generictitle giveto action programes
addressing specific problenms encountered by vari ous wonen’ s groups.

The UNDP Denocratic Medialnitiati ve and Wnen Devel opnent Project in
Ukr ai ne serves as an i ncubator for start-up activities, training of wonen
entrepreneurs and |inking news agencies, NGO | eaders and entrepreneurs.

The Central European University has established a “Programe on Gender
Qnd Culture”. Its link collection can be found at the foll ow ng address:

The CGeneva I nternational Exposition for Whnen i n Busi ness held on 4
March 1997 aimed to showase wonen in |eading nmanagenent and
entrepreneurial positions and highlight their roleinthe econonic growh
and wel | -being of the region.

A Conf erence on “Wnen: Co-entrepreneurs, Entrepreneurs and Busi ness
Omners” was hel d i n Copenhagen on 5- 6 Sept ember 1997. The obj ecti ves of t he
conference were (i) toconcentrateonthedifficulties encountered by wonen
entrepreneurs when creati ng a new busi ness or devel opi ng an exi sti ng one,
(ii) toidentify best practices in EU Menber States and (iii) to conpare
and evaluate training systens in order to develop a training node
recogni zed at the national and European | evel s. The maj or recommendati ons
of the Conference are valid for the CEl Menber States as well.

8 Women's Sites - Eastern Europe, see at http://www.ceu.hu/gend/links'womene.html
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On 12-13 July 1999, UNCTAD convened an Expert Workshop on “Trade,
Sust ai nabl e Devel opnent and CGender” to devel op recommendations for
mai nstream ng a gender perspective into its policies and programes,
consistent with the Beijing Platform for Action, the UNCTAD | X M drand
Decl aration (1996) and the agreed concl usions on gender nmainstrean ng
(ECOSOC, 1997). The participants of this Wirkshop agreed that “the gender
i npact of gl obal economic integrationis conplex, and so far, its effects
have been ni xed. To date, it has in sone pl aces reduced i ncone i nbal ances
and gender disparities. It may, however, have done very littleto nininze
gender inequalities over the long term In some circunstances,
gl obali zation has intensified these inequalities, adding to the gender-
based di scrim nation inherent i nnmuch economn c devel opnent experi ence. The
gender inpacts of trade expansi on have been nost sharply observed in the
manuf acturi ng sector. The increased orientation of manufacturing in
devel opi ng countries towards exports has |l ed to significant increases in
the share of wonen workers enployed in the nmanufacturing |abour force.
I ndeed, no devel oping country has increased its exports of manufactures
wi t hout greater recourse to wonmen workers.” °

The participants of the UNCTAD Workshop al so enphasi zed that “...
export-led industrialization has been strongly female intensive. |In sone
situations, this has represented a huge l eap forward i n the participation
of woren i n noneti zed sectors of the economy. On the other hand, in tines
of economic crisis, wonmen are just as qui ckly ej ected fromthe waged | abour
force, absorbing a disproportionate share of econom ¢ shocks. There is
al so m xed evi dence on benefits related to the devel opnent of the nodern
service sector. In a nunber of countries, especially those undergoing
syst em ¢ changes, wonen do not participate equally with menin the rapid
expansi on of nodern market-rel ated services, whichis oftendrivenby FDI .~

The Conference on “Wnen' s Entrepreneurship” to be held on 21-22
Cctober 1999 in Brijuni (Croatia) organized by the Government of the
Republic of Croatia in co-operation with the UNV ECE and the OECD LEED
Programe, will give a good opportunity to di scuss best practices in the
pronmoti on of women entrepreneurship in the CEl region, and identify
probl ens and chal | enges faced by wonen entrepreneurs. The Conference m ght
make concl usi ons and recommendat i ons and of fer t hose for endorsenent tothe
second CEI Summt Meeting of the Heads of Government which will take place
during the second CEl Summ t Econom ¢ Forumon 3-6 Novenber 1999 i n Prague
(Czech Republic).

The outcone of the discussions of the Conference on Wnen' s
Ent repreneur shi p shoul d al so contributetothe preparatory process for the
2000 review of the inplenentation of the Beijing Platformof Action. In
particular, it will be a useful input to the Regional Preparatory Meeting
which will be held on 19-21 January 2000 in Geneva.

® Conclusions and Recommendations of the Pre:UNCTAD Expert Workshop on Trade, Sustainable
Development and Gender, Geneva, 12-13 July 1999, Unedited text — 19 July 1999.
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Opening up to the worl d econony i ncreases ri sks to wonen and requires
policies, whichw |l ensure themequality of opportunities. These policies
shoul d be based on three pillars:

e Equal access to jobs, includingthrough the adoption of specific anti-
di scrim natory | abour market |egislation;

e Creation of a new system of child and fam |y support, part of which
shoul d be continued state support for pre-school child care, but also
t he search for i nnovative ways of child care (such as “m cro-nurseries”
— where one woman takes care of other children besides her own); and

e Stimnulation of self-enploynent and entrepreneurship, includingthrough
better access to credit, information and training.

Certainly, gender sensitive policies cannot be introduced without a
change in the social climte and especially the strengtheni ng of wonen’s
organi zations, |obbying and a decisive increase in their politica
representation in state executive and | egislative bodies.

Ceneral recomendati ons
The role of central and | ocal governnents

- Uncert ai nty about future devel opnentsintheinternational econony has
grown in the aftermath of the gl obal financial crisis, as well as the war
i n Sout heast Europe whi ch has denonstrated the volatility of international
private capital flows and its effects on | evels of econom c activity and
people’ s livelihoodsinthecountriesintransition. Governnent policies,
aid and debt relief are all needed for strengthening nmeasures to protect
nmen and worren ali ke fromthe social costs of turbulence in internationa
econom c rel ations;

- The general economi c environnment and effective econom ¢ policy play
a determning role in the devel opnent of entrepreneurship and SMEs
i ncluding wonen’s entrepreneurship. In addition to this, Governnents
concerned are reconmended to el aborate, continuously update and i npl enent
economi ¢ policy programmes to pronote SME devel opnent;

- Governnents should organize their SME policies on the basis of
rel evant SME | egi sl ati on. The efficiency of SME pronotion policies wll be
i ncreased by t he i nproved coordi nati on of these policies includingregional
and | ocal governnents’ devel opnent policies;

- The Conference finds it relevant to provide reliable statistics on
SMEsS containing data on fermale and mal e co-entrepreneurs and a conmon
definitionof themby National Statistical Ofices. The partici pants of the
Conf erence suggest that national reports should include analysis on the
gender issue of entrepreneurship. In order to facilitate such work, the
UN/ ECE, in cooperationw th CEI nenber states, shoul d establisha comonly
accepted definition of the term“co-entrepreneurs”.
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- Local governnents have to create fam |y friendly policies offered by
| ocal authorities and conpanies (job-sharing, part-tinme jobs, flexible
tinme, etc.);

- The political recognition of women (co)-entrepreneurs should be
pronoted. I nparticul ar soci al security and fi nanci al saf eguards shoul d be
pronoted in case of divorce and/or w dowhood; and

- Menber States of the CElI should commit thenselves to reducing the
adm ni strative burdens on enterprises inposed by national, regional and
| ocal authorities.

Fi nanci ng

- Inthe mgjority of ClTs banks do not pay sufficient attention to the
devel oprment of SMEs. The rol e of Governments and | ocal authorities should
be to open the dial ogue and to create i nstrunents together with the banks
to pronote the financial aspects of successful SME devel opnent;

- There is a great need for inproving different aspects of financial
services for SMEs such as seed noney, |easing, venture capital, and
i nvestnent funding. Thereis alack of long-termloans, interest rates are
still high, etc. Al these |imt the devel opnent of SMEs;

- Sound nonetary, fiscal and interest rate policies should be pronoted
so that entrepreneurs, especially wonmen, can access finance under
attractive conditions without forcing financial institutions to charge
interest rates bel ow market prices and, hence, discouraging them from
runni ng these types of programmes. Governnents have to convince these
institutions of the profitability of such financing schenes, through
pronoting success stories and exanpl es of best practices;

- Governnents should focus on building change processes (such as
changi ng banks/financial organizations’ nentalities and attitudes and
i ncreasing their conm tnent towards SME fi nanci ng) by organi zi ng studi es,
task forces and periodical consultations that would involve finance
provi ders and beneficiaries. Wnen' s organi zations should be invited to
participate in neetings where financial policies or budgetary issues are
di scussed;

- Diversification of financial support for start-ups, grow ng and
successfully operating SMEs will significantly contribute to the creation
and devel opnent of SMEs;

- It is necessary to take into account in all support programmes the
different needs of mcro, small and nedium sized enterprises;
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- Governnents and international donors may origi nate special credit
lines addressed to SMEs, wth particular attention to wonen-owned
enterprises. Special attention should be paid to setting realistic |oan
condi tions since al ot of programres ori gi nated by i nternati onal banks have
encount er ed sl ow di sbursenents due, for exanple, to the m ni mumaccepted
size of loans offered to SMEs, too high as conpared to their needs or
repaynent capacity; and

- Tr ai ni ng and t echnol ogy devel opnment for financial institutions should
be fi nanced by | ocal and central authorities or by international donors in
order to build up inner capacities that would all ow |l enders to run SMES
financial progranmes effectively, at |ower costs.

CGCender _and Tr ade

- Trade policies and trade liberalization can affect the ability of
Governnents to finance social sector expenditures and thereby increase
worren’ s wor kl oad. When Governnments el i m nat e or reduce border taxes such as
tariffs, thereis bound to be shortfall inrevenue. This revenue shortfall
must be offset either by increasing donestic taxes or by reducing
governnent expenditure. Where social service provision is reduced the
burden is shifted to the household — into wonen’s |aps;

- Trade policies and trade agreenents nmay tend to reproduce the status
quo or, in the worst cases, introduce new forns of inequality and bias.
Trade liberalization is not inherently welfare producing. It can produce
and re-produce i nequal ity, social disparities and poverty at the sane tine
as it expands wealth; and

- The rol e wonen are able to play in society is a crucial determn nant
of efficiency and productivity in the econony. Thus gender constraints
shoul d be an essential concern in the fornulation of trade policy.

Poverty alleviation and enpowernent through nmicro-crediting

Sel f - enpl oynent and/or setting up of their own business - generally
amcro-enterprise - in many cases provide the only possibility for wonen
to get access to enpl oynent and earn an inconme. It is especially true in
rural areas, underdevel oped industrial areas and certain regions with
hi gher | evel s of migrants and/or mnorities. I n many cases wonen represent
the majority of entrepreneurs in the informal sectors and in nicro-
enterprises. The inportance of the devel opnment of wonen-headed m cro-
enterpriseis tw-fold: (i) first, it contributes to poverty alleviation,
and (ii) it contributes to wonen’s econom ¢ and soci al enpower nent.

In recognition of the potential of micro-enterprises as a source of
enpl oynent it is recomended that:

- Measures shoul d be developed to facilitate wonen' s invol vemrent in
economi ¢ activities;
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- Speci al nmicro-credit schenes shoul d be devel oped i n order to provide
credit; and

- Mar ket i ng assi st ance and ot her services (e.g. i nformation, technol ogy,
consul tancy, incubators, etc.) should be provided in order to pronote the
devel oprment of entrepreneurial skills and spirit.

Trai ni ng

- The creation of a system of education and training on different
aspects of SME activities for entrepreneurs as well as for the young
generation is crucial to the devel opnent of an entrepreneurial spirit in
the ClTs;

- Public and private institutions are encouraged to establish speci al
training courses for wonen entrepreneurs;

- Secondary schools and universities should provide information and
al ternative courses for those wi shingto pursue entrepreneurial activities;
and

Facilitate wonmen’s networks through support progranmmes.

The rol e of NGGOs

- NGOs should and can play a nore active role in the creation and
devel opment of SMEs taking into account their crucial role in the
sust ai nabl e devel opnment of the econony;

- NGOs coul d rai se awareness and | obby in order to change the soci al
climate and strengthen wonen’ s organi zati ons;

- NGOs coul d hel p worren to gai n confidence in their own potential, and
in general, raise awareness of women’ s economic role in society; and

- NGOs shoul d playing an inportant role in the eradi cation of poverty
t hrough devel oping microcredit schenmes and assisting the unenployed to
becone sel f-enpl oyed.

The rol e of UN organi zati ons

It is particularly appropriate that UNVECE | i ke t o UNCTAD ° exani ne
t he gender i npact of overall econonic devel opnent and gl obalizationinthe
countries in transition. ECE shoul d undertake anal ytical work and, where
appropriate, develop possible initiatives for action at the national
regional and international levels with regard, inter alia, to the
fol | owi ng:

19 pre UNCTAD Expert Workshop on Trade, Sustainable Development and Gender, 12-13 July 1999,
Geneva
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- t he i npact of gl obalization and of the i npl enentation of the Uruguay
Round agr eenents (i ncl udi ng newforns of protectionisn) ongender equality,
femal e participation in trade (donestic and trans-border) and enpl oynent
conditions in industry, agriculture and services;

- t he gender i nplications of adj ust ment and macr oeconom ¢ pol i ci es t hat
conmbi ne fiscal conpression and tight nonetary policies with trade and/ or
capi tal account liberalization. Here, special attention should be paidto
the ef fects on wage i ncones, al |l ocati on of resources at the househol d | evel
and unpai d | abour;

- the gender inplications of current patterns of foreign direct
i nvestnment, sourcing by international business, and relocation of
production facilities;

- t he assessment of skills needs of wonen for better femal e enpl oynent
and nobility;

- t he gender di mension of barrierstocredit and fi nanci al services, in
particular with respect to small and nmedi um si zed enterprises and export -
oriented activities;

- gender-sensitive, ethical trade and investnent; and

- theinplications for the conditions of women at work i n export-rel ated
activities, especially in export processing zones, as well as for
nmnorities and ni grant wonen workers.

- UN ECE should pronote the participation of NGOs and other civi
society groups with entrepreneurship and gender concerns in UN ECE
activities, in order to enhance di ssem nati on through themof information
onrulesinthe econony, devel opnent of fenal e entrepreneurshi p and support
of workers’ safety nets as well as cross-border cooperation and networki ng
of women’s organi zati ons;

- The Conf er ence on Wonen Entr epr eneur s concl udes t hat such neeti ngs on
the exchange of best practice in support for SMES - including wonen
entrepreneurs - are very useful and i nportant and shoul d be carri ed out on
a regul ar basis;

- To facilitate the sharing of experience and devel opnent of wonen’s
entrepreneurship, UV ECE jointly with other UN organi zati ons shoul d rai se
awar eness at the i nternati onal and national | evel s about those factors and
nmeasures which facilitate the gender dinension of econom c growth; and

- UN ECE i s advi sed to establish a network of women entrepreneurs and
co-entrepreneurs using the web-site of the ECE




