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REPLY BY THE ROVANI AN COVPETENT AUTHORI TI ES
TO THE QUESTI ONNAI RE ON THE HUMAN RI GHTS OF
M GRANTS PREPARED BY THE | NTERGOVERNVENTAL
WORKI NG GROUP ON HUMAN RI GHTS OF M GRANTS

The | atest figures or estimates for:

(a) Total popul ation, including non-nationals, preferably by
ality of origin:

The data in the 1992 Census showed that the popul ation of Romani a
nunber ed 22,810, 335 persons;

(b) Nunmber of nationals abroad, preferably by country of residence:

The nunber of Ronmanian citizens domiciled abroad in 1997 was
21,635 persons. The figures by country of residence were as foll ows:

Ger many 5,362
United States 2,920
Canada 2,416
Italy 1, 958
Austria 1,522
Hungary 1, 346
France 1, 277
| srael 700
G eece 391
Australia 263
Sweden 252

O her countries 3,228

From 1970 to 1972, approximtely 270,200 Romanian citizens were resident
, the main countries being Germany, Hungary, Austria, United States,

Canada, France, etc.

(c) Non- nati onal s havi ng authorization to work in the country:

The nunber of non-nationals in Romania with a work permt at the end of
Sept enber 1997 was 966. Only foreigners who have signed an individua
wor k contract registered with the appropriate |ocal Enpl oynent Exchange
are authorized to work in Ronani a.

(d) Irregular mgrants, including visa abusers, by country of origin:
In 1997, the Romani an conpetent authorities found that irregular

m grants nunbered 1,392. The situation, by country of origin, was as
fol |l ows:

Al bani a 49 Lebanon 168
Al geria 3 Li bya 17
Bangl adesh 39 Mor occo 33
Camer oon 8 Ni geri a 22

Chi na 150 Paki st an 54
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Congo 41 Pal esti ne 62
DPR Kor ea 5 Peru 9
Egypt 79 Rwanda 11
U A E. 9 Syria 199
Ghana 3 Somel i a 6
Qui nea 7 Sri Lanka 9
I ndi a 19 Sudan 48
Jor dan 93 Tuni si a 9
Iraq 193 Yemen 29
Kuwai t 4
2. What neasures are being taken to strengthen the pronotion, protection

and i nplenentation of human rights of migrants, such as:
(a) Legal neasures:

The rights of non-nationals working in Romani a are guaranteed by a

nunber of |egal enactnents nowin force. The legislative framework will be

br oadened fol |l owi ng Romani a's signing on 14 May 1997 of the (revised) European
Social Charter, a Council of Europe docunent of fundanental inportance setting
out the right of mgrant workers and their famlies to social protection and
assistance. The Mnistry of Labour and Social Protection is now engaged in a
t hor ough anal ysis of the conpatibility of Romanian | egislation and nodifying
it so that the Charter can be ratified.

In Romania, the right of residence of foreign citizens for business,
study, technical assistance, humanitarian aid, and so on, is guaranteed,
pursuant to the provisions of Decree-Law No. 10/1990 and Act No. 25/1969.

Aut hori zation to work in Romania is covered by the provisions of
Government Order No. 207 of 19 May 1997, which stipulates that foreign
citizens and statel ess persons who are to be enployed with an individual work
contract, by legal persons or natural persons having their headquarters or
domi cile respectively in Romania, are required to obtain a work permt issued
by the Mnistry of Labour and Social Protection. Foreign citizens and
st at el ess persons granted refugee status in Romania are exenpt fromthe work
permt requirenent.

As to the legal provisions governing mgrants' working conditions, an
i nportant place is held by Act No. 83/1995, concerning certain neasures to
protect enployed persons, which stipulates that persons are to be hired by the
signing of an individual work contract between the enployee and the enpl oyer.
A person so enpl oyed ranks as a wage earner and has the rights and obligations
set out in labour legislation, individual work contracts and collective
contracts.

Simlarly, the Wages Act, No. 14/1991, also applies to enpl oyed persons
domiciled in Romania or authorized to work in Romania if they carry out their
activities in the country.

Act No. 54/1991, concerning trade unions, establishes that persons who
are wage earners are entitled, without any restriction or prior authorization
to formtrade unions.
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The Labour Code al so specifies that enployed persons are entitled to
contest any neasure they deemunlawful and to apply for restitution of the
respective rights. Disputes between enpl oyees and the respective enterprises
in connection with the signing, performance or cessation of a work contract or
| abour disputes can be solved by judicial bodies or by other bodies specified
in |aw.

O her social protection neasures in Romania are intended to cover not
only Romanian citizens but also foreigners established in Romania, as well as
their famlies.

For exanple, the Children's State Al l owance Act (No. 61/1993) guarantees
the right to an allowance for the children of foreign citizens and statel ess
persons living in Romania, provided they live with the parents, in Romania.

The Social Welfare Act (No. 67/1995) also stipulates that famlies or
singl e persons, foreign citizens or statel ess persons domciled in Romania may
benefit, under the ternms of Romanian |law, from social welfare.

(b) I nformati on and educati on

Wth reference to education, foreign citizens register at the various
| evel s of the Romani an education system in accordance with the regulations in
force, through the Mnistry of Education

Primary education is free of charge for the children of persons with the
refugee status in Romania, under the terms of Act No. 15/1996, on refugee
status in Romani a.

Labour legislation is published in Romania's “Mnitorul ficial”, which
may be consulted at any tinme in English or French. 1In addition, officials of
the Mnistry of Labour and Social Protection preparing the files necessary to
obtain a work permt in Romania are required to informthe persons concerned
of their obligations under the Work Permt Regul ati ons.

(c) Provi sion of direct assistance and services:
See the relevant information under item2 (a).

It should be added that foreigners enployed with an individual work
contract in Romania receive all kinds of direct assistance fromthe
departnments of the Mnistry of Labour and Social Protection, as a result of
the signing, performance or cessation of a work contract and their status as a
wage earner.

Wth reference to the principle of family reunification, every case is
exam ned separately by the Romanian authorities, in accordance with the
agreements and conventions to which Romania is a party and in the Iight also
of a docunented migrant's financial neans.
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Under the terns of the Romanian Citizenship Act, after five years
residence in Romanian territory foreigners may apply to obtain Romani an
citizenship; the period of residence is only three years in cases where the
foreigner is married to a Romanian citizen

3. Have there been manifestations (how many cases?) of racism xenophobia
and ot her forms of discrimnation against mgrants in your country and agai nst
your nationals in another country?

There have been no such nanifestations.
(d) O her nmeasures, including bilateral and nmultil ateral arrangenents:

Wth reference to matters pertaining to the | abour force, nention should
be made of the entry into force on 4 January 1997 of the Agreement between the
Governnment of Romani a and the CGovernnent of the Lebanese Republic concerning
the utilization of manpower, valid for three years.

In the field of social security, Ronmania has concluded bilatera
cooperati on agreenents on social problens with the Czech Republic, Slovakia,
Bul gari a, the Russian Federation, Hungary, Al bania, Yugoslavia, France, Libya,
Al geria, the Denocratic People' s Republic of Korea, Peru, Mdirocco and G eece.

4, What steps have been taken in order to ratify the 1990 Internationa
Convention on the Protection of the Rights of All Mgrant Wrkers and Menbers
of Their Families, the International Labour Organization (I1LO Convention
concerning Mgration for Enploynent (Revised), 1949 (No. 97), and the

I LO Convention concerning Mgrations in Abusive Conditions and the Pronotion
of Equality of Opportunity and Treatnent of M grant Workers, 1975 (No. 143)?

No steps have been taken to ratify the above-nenti oned conventi ons.



