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| NFORVATI ON Cl RCULAR*

To: Menbers of the staff
From The Assistant Secretary-General for Human Resources Managenent

Subj ect: 1996/ 1997 FI ELD SERVI CE PROMOTI ONS
1. The Secretary-General, having considered the recommendati ons of the
1996/ 1997 Field Service Pronotion Review Panel, has approved the foll ow ng
pronotions for staff menbers in the Field Service category to the FS-7, FS-6,

FS-5, FS-4 and FS-3 | evel s:

1996 Pronmotion Register for staff in the Field Service category

To FS-6
PARNI TUDOM Santi pot
To FS-5

BUTLER, Nor man

DOPI ERALA, Henri
HALLENBERG, Ul f
LYNCH, GCerard
NYARACH, Thonas

Rl VERA- FLORES, Jai ne
WALKER, Thomas

VEl SZEGGER, Wl f gang

* Expiration date of the present

97-37851 (E) 291297

To FS-4

COLLYMORE, Collins
KAUKORANTA, Jor na
NORVOR, Patrick

O REILLY, Noel
PALMER, Bri an
ZOCHOLL, Manfred

To FS-3

ADJEI, Johnson
DUGUVESI, Wane
HOLDER, Cour cey
JOHNSTONE, Al astair
PEACE, difford
YADAV, Mil chand
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1997 Pronption Reqgister for staff in the Field Service category

To FS-7

ERI KSSON, Kenneth Bo
McCULLI E, Davi d

To FS-6

DIMAILIG Jacinto
G LLIES, Donald
NWOSU, Janes
PETURSSQN, | sl eifur
ROSWALL, FEric

To FS-4

Al GELSREI TER, Josef
BARRAMEDA, Henry
BOSTI C, Andrew
BRENNAN, Patri ck
BRI DGEMAN, Hani | ton
HAGEN, Rei dar
KEEGAN, Mal achy
KESCHL, Alfred

LElI KAS, Mauno
MLLS, Colin

NEKKO, Arne

To FS-5 NEMETZ, Karyn
SCHQOUTEN, Frederick

HORSFORD, Dougl as SCE, Kyaw

JENSEN, Carsten

MEADOWS, Davi d To FS-3

PEACE, Martin

PODRI TSCHNI G, Al fred CUMWM NS, Maurice

KEO&E, Jarl ath
STEI NVI K, Jan

VOSS, Achim
Recour se procedure
2. Staff menbers are rem nded of the criteria for pronmotion, which include

(a) performance; (b) record of nobility; (c) academ c training and professiona
qualifications and achi evenments; (d) linguistic proficiency; (e) supervisory
abilities and | eadership capabilities, as applicable; (f) seniority in grade and
experience; and (g) guidelines and neasures to inprove the status of women. It
shoul d be noted that pronotion necessarily depends not only upon a staff
menber's intrinsic merit and seniority but upon a conparison of his or her
overall qualities with those of his or her colleagues in a situation limted by
the availability of posts. Although the review ng authorities make every effort
to ensure that a staff menber's case for pronotion has received ful
consideration, it is conceivable that the data presented in his or her case may
have been inconplete in sone significant respect. For this reason, the recourse
procedure descri bed bel ow has been established to ensure full and fair

consi deration of all eligible staff menbers.

3. If a staff nenmber believes that his or her nane has been omtted because of
i nconpl ete information placed before or available to the Review Panel, he or she
my wite to the Chairperson of the Panel, giving grounds for his or her belief.
Such recourse letters (in 10 copies) nust be submtted WTH N ONE MONTH of the
publication date of the present circular and should be addressed to the

Chai rperson of the 1996/ 1997 Field Service Pronotion Review Panel, through the
Secretary of the Panel, room S-2545B.
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4. Rel evant information brought to the attention of a review ng body by a
staff nenber will be examined with a view to determ ning whether, had it been
known at the tinme of the initial review, it would have warranted the incl usion
of his or her nane in the list. Staff nenbers are also advised that letters of
recourse will be included in their official status files once the revi ew has
been conpl et ed.

5. The appoi nt ment and pronotion bodies will decide what further
reconmendation, if any, they should nake to the Secretary-General



