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. 1 NTRODUCTI ON

1. At its 4th plenary neeting, on 19 Septenber 1997, the CGeneral Assenbly, on
t he recomendati on of the General Committee, decided to include in the agenda of
its fiftieth session the itementitled "Human resources managenent” and to
allocate it to the Fifth Conmittee.

2. The Fifth Committee considered the itemat its 5th, 23rd, 27th, 30th, 38th,
40t h and 43rd neetings, on 3 Cctober, 6, 11 and 17 Novenber and 9, 10 and

17 Decenber 1997. Statenents and observations made in the course of the
Committee's consideration of the itemare reflected in the rel evant sumrary
records (A/C 5/52/SR 5, 23, 27, 30, 38, 40 and 43).

3. For its consideration of the item the Commttee had before it the
fol |l owi ng docunents:

(a) Report of the Advisory Conmmittee on Admi nistrative and Budgetary
Questions;!?

(b) Report of the Secretary-CGeneral on a famly | eave progranme
(A 52/ 438);
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(c) Report of the Secretary-CGeneral on a system of perfornmance awards or
bonuses (A 52/439);

(d) Report of the Secretary-General on anendnents to the Staff Rules
(A 52/ 574);

(e) Report of the Secretary-General on the conposition of the Secretari at
(A/52/580 and Corr.1 and 3);

(f) Report of the Secretary-General on the inplenentation of the
per f or mance apprai sal system (A/C 5/51/55 and Corr.1);

(g) Report submitted by the Secretary-General on behalf of and with the
approval of the menbers of the Administrative Conmittee on Coordination on
respect for the privileges and immunities of officials of the United Nations and
the specialized agencies and rel ated organi zations (A/ C 5/52/2);

(h) Note by the Secretariat on the inplenentati on of General Assenbly
resol ution 51/226 (A/ C. 5/52/CRP. 2);

(i) Letter dated 28 July 1997 fromthe Pernmanent Representative of the
United Republic of Tanzania to the United Nations addressed to the Secretary-
General (A/51/955);

(j) Letter dated 8 Septenber 1997 fromthe Secretary-General to the
Chai rman of the Goup of 77 and China (A/C 5/51/58).

1. CONSI DERATI ON OF DRAFT RESOLUTI ON A/ C.5/52/L. 14
4. At the 43rd neeting, on 17 Decenber, the representative of Costa Rica,
Vi ce-Chairman of the Conmittee, introduced a draft resolution entitled "Human
resources nmanagenment” (A/C. 5/52/L.14).
5. At the same neeting, the Committee adopted draft resolution A/C. 5/52/L.14
wi thout a vote (see para. 6).

[11. RECOMVENDATI ON OF THE FI FTH COW TTEE

6. The Fifth Committee recommends to the General Assenbly the adoption of the
followi ng draft resol ution:
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Hunman r esources managenent

The Ceneral Assenbly,

Havi ng considered the reports of the Secretary-Ceneral on a famly | eave
programe, ? on the inplenentation of the perfornmance appraisal system? on a
system of performance awards or bonuses® and on anendnents to the Staff Rules,?®

. FAMLY LEAVE PROGRAMVE

Recal | i ng paragraph 3 of section I11.C of its resolution 51/226 of
3 April 1997, in which it requested the Secretary-General to develop a famly
| eave programe for United Nations staff w thout creating supplenmentary |eave
entitlenments and to report thereon to the General Assenbly as soon as possible,

1. Takes note of the report of the Secretary-General;?
2. Approves the recommendati ons of the Secretary-Ceneral in relation to
the famly | eave programe, as contained in paragraph 12 of his report;
[1. | MPLEMENTATI ON OF THE PERFORVANCE APPRAI SAL SYSTEM
Havi ng revi ewed the report of the Secretary-General on the inplenentation

of the performance appraisal systent and the relevant section of the report of
the Advisory Committee on Administrative and Budgetary Questions,®

1. Takes note of the report of the Secretary-General;?3

2. Encour ages the Secretary-Ceneral to continue his efforts to refine and
simplify the perfornmance appraisal system in particular its admnistrative
aspects;

3. Reiterates that it is inportant that the perfornmance appraisal system
be i npl emented consistently throughout the Secretariat so as to achi eve an
effective and fair perfornmance managenent and staff devel opnent tool, and
requests the Secretary-Ceneral to nonitor the application of the perfornmance
apprai sal systemand to report thereon to the General Assenbly;

2 A/ 52/438.
8 ANC. 5/51/55 and Corr.1
4 A/ 52/439.
5 A/52/574.
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I11. SYSTEM OF PERFORMANCE AWARDS OR BONUSES

Havi ng revi ewed the report of the Secretary-General on a system of
performance awards or bonuses, 4

1. Approves, and urges the Secretary-General to adopt a step-by-step
approach to, the introduction, in full consultation with the staff, of a system
of performance awards or bonuses, taking into account the conments and
reconmendati ons of the International Civil Service Conmission on this matter, as
contained inits report;”’

2. Requests the Secretary-CGeneral to keep the introduction of the system
of performance awards or bonuses under review and to report to the Cenera
Assenbly, in accordance with the step-by-step approach, at its fifty-third
sessi on;

3. Al so requests the Secretary-Ceneral to submt policy proposals to dea
systematically and effectively w th underperfornance,® to the General Assenbly
at its fifty-third session, taking into account the coments and recomendati ons
made by the International Gvil Service Conm ssion in paragraph 213 of its
report,’ for decision by the Assenbly;

V. AMENDMENTS TO STAFF RULES

Havi ng revi ewed the report of the Secretary-CGeneral on anendnents to the
Staff Rules,?®

Takes note of the amendnents to the 100 and 200 series of the Staff Rul es
contained in the report of the Secretary-General;?®

V. | MPLEMENTATI ON OF GENERAL ASSEMBLY RESOLUTI ON 51/ 226

1. Deci des that the restrictions contained in paragraph 26 of
section I11.B of resolution 51/226, which preclude staff appointed for |ess than
one year against regul ar budget posts or extrabudgetary posts of one year or
| onger fromapplying for or being appointed to their current post within six
nmont hs of the end of their current service, shall apply to staff appointed after
3 April 1997 only;

2. Deci des al so that persons eligible to be considered for interna
vacancies within the Secretariat after twelve nmonths of service, as provided for
i n paragraph 27 of section II1.B of resolution 51/226, shall be staff appointed
in the Professional category or above under the 100 or 300 series of the Staff
Rul es to serve agai nst peacekeepi ng support account posts at Headquarters or in

" 1bid., Supplenent No. 30 (A/52/30), chap. VI, sect. B

8 See A/ 52/439, para. 17
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peacekeepi ng or other field mssions, and decides further that such eligibility
shall be Iimted to vacant posts at the P-4 |evel and above;

3. Decides to continue consideration of the note by the Secretariat on
the inplenentation of General Assenbly resolution 51/226,° as well as the
application of the provisions of the precedi ng paragraphs, at the first part of
its resunmed fifty-second session.

° A/ C.5/52/ CRP. 2.



