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United Nations commbn system report of the
International Cvil Service Conm SSion

The Ceneral Assenbly,

Havi ng considered the reports of the International G vil Service
Conmi ssi on, !

Reaffirming its conmmitnent to a single, unified United Nati ons conmon
system as the cornerstone for the regul ation and coordination of the conditions
of service of the United Nations comobn system

Reaffirm ng the central role of the Comm ssion in the regul ati on and
coordi nation of the conditions of service of the United Nati ons commopn system

Taking note of the statenent of the Administrative Conmittee on
Coor di nati on, ?

' Oficial Records of the General Assenbly, Fifty-second Session,
Suppl ement No. 30 (A/52/30); ibid., Fifty-first Session, Supplenent No. 30
(A/51/30); and ibid., Fiftieth Session, Supplenent No. 30, addendum
(A/50/ 30/ Add. 1) .
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CONDI TI ONS OF SERVI CE OF STAFF I N THE PROFESSI ONAL AND
H GHER CATEGCRI ES

A. Exam nation of the Noblemaire principle and its application

Recalling section |.B of its resolution 44/198 of 21 Decenber 1989 and
section I.A of its resolution 51/216 of 18 Decenber 1996, by which it reaffirned
that the Nobl emaire principle should continue to serve as the basis of
conpari son between the United Nations enolunments and those of the highest-paying
national civil service,

Recalling also its resolutions related to the study by the Internationa
Civil Service Conmission of all aspects of the Noblemaire principle,?

1. Reconfirnms the continued application of the Noblenmaire principle;

2. Reaffirnms the need to continue to ensure the conpetitiveness of the
conditions of service of the United Nations comon system

3. Takes note with appreciation of the study by the International G vi
Servi ce Conmission to identify the highest-paying national civil service;*

4. Takes note of the findings and reconmmrendati ons of the Conm ssion
outlined in paragraph 47 of the addendumto its twenty-first annual report;?®

5. Al so takes note that it has not been possible to narrow existing
di fferences on the scope of the study or the applicability of the Master
Standard wi thout substantially nodifying the approved nethodol ogy;

6. Further takes note of the findings of the Conm ssion outlined in
paragraph 54 (c) of its twenty-third annual report;?®

7. Recogni zes that the actual process of changing conparators is a
conpl ex one, including inplications for pensions, the currency of record and the
| ocation of the base of the United Nations renunerati on system

8. Acknowl edges its option of margi n nanagenent;

3 Resolution 46/191 A sects. IV and VI; resolution 47/216, sect. 1l.C
resolution 48/ 224, sect. |Il1.A and B; and resol ution 49/223, sect. IIl.A

4 See Oficial Records of the General Assenbly, Fiftieth Session
Suppl ement No. 30 (A/50/30), paras. 122-172, and ibid., addendum
(A/ 50/ 30/ Add. 1).

® I'bid., addendum ( A/ 50/ 30/ Add. 1).

® Ibid., Fifty-second Session, Supplenment No. 30 (A/52/30).
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9. Takes note of the observation of the Comm ssion in paragraph 47 (c) of
the addendumto its twenty-first annual report,® and the vi ews expressed thereon
by Menber States;

10. Requests the Conmm ssion to continue to nonitor the situation and to

report to the General Assenbly when appropriate, and decides to keep these
i ssues under review,

B. Evolution of the margin

Recal ling the standing nandate fromthe General Assenbly, in which it
requests the International Cvil Service Conm ssion to continue its review of
the rel ati onship between the net renuneration of the United Nations staff in the
Pr of essi onal and hi gher categories in New York and that of the United States
federal civil service enployees in conparable positions in Washington, D.C
(referred to as "the margin"),

Notes that the nmargin between net renuneration of officials in the
Pr of essi onal and hi gher categories of the United Nations in New York and that of
officials in conparable positions in the United States federal civil service for
1997 is 115.7;

C. Base/floor salary scale

Recalling section |I.H of its resolution 44/198, by which it established a
floor net salary level for staff in the Professional and hi gher categories by
reference to the correspondi ng base net salary levels of officials in conmparable
positions serving at the base city of the conparator civil service (the federa
civil service of the United States of America),

Approves, with effect from1 March 1998, the revised base scale of gross
and net salaries for staff in the Professional and higher categories contained
in annex | to the present resolution and the consequential anendment to the
Staff Regul ations of the United Nations, as reflected in annex Il to the present
resol uti on;

D. Post adjustnent at Geneva

Recalling section |.B of its resolution 50/208 of 23 Decenber 1995 rel ated
to the establishment in 1996 of a single post adjustment index in respect of
staff nenbers whose duty station is Geneva

Recalling also section I.E of its resolution 51/216, in which it reiterated
its request to the International G vil Service Comm ssion urgently to conplete
its study regarding the nmethodol ogy for establishing a single post adjustnent
i ndex for Geneva, and to conplete the study needed to inplenment the single post
adjustnment at the earliest date, and no later than 1 January 1998,
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1. Wl cones with appreciation the extensive information provided by the

International Cvil Service Comm ssion and the organi zations of the common
system as contained in the report of the Conmmi ssion;®

2. Not es that a nunber of el enents have been raised that had not
previously been reported upon, nor discussed by the General Assenbly;

3. Requests the Conmission to review these elenents, inter alia, the
possibility for staff menmbers of the United Nations comon system (a) to reside
in France, (b) to travel to France and (c) to transport goods between France and
Switzerland and the way in which transitional neasures would be introduced under
any option proposed by the Comm ssion and approved by the General Assenbly to
make the application of the post adjustnent systemnore equitable for all staff
menbers whose duty station is Geneva, and to report thereon to the Assenbly at
its fifty-third session;

4. Invites the executive heads to bring this matter’ to the attention of
their governing bodies with a view to considering changes as necessary to their
staff regul ations and rul es;

REMUNERATI ON OF THE CGENERAL SERVI CE AND OTHER LOCALLY
RECRUI TED CATEGORI ES OF STAFF

A. Mt hodol ogies for surveys of best prevailing conditions
of enploynent at headquarters and non- headquarters duty
stations

Recalling section Il of its resolution 47/216 of 23 Decenber 1992, in
which it endorsed the reaffirmation by the International G vil Service
Conmi ssion of the Flemming principle as the basis for determ ning the conditions
of service of the General Service and rel ated categori es,

Recalling also section Il of its resolution 51/216, in which it requested
t he Conm ssion, as part of its review of the methodol ogies for salary setting
for staff in the General Service and other locally recruited categories,
inter alia:

(a) To resolve, to the extent possible, inconsistencies between this
nmet hodol ogy and the one which is applied pursuant to the Nobl emaire principle,
inter alia, by exam ning the question of overlap in remunerati on between the two
cat egori es;

(b) To study the feasibility of increasing the weight of public-sector
enpl oyers in the salary surveys at headquarters duty stations;

(c) To subnmit a report based on the review of the nmethodol ogies to the
Ceneral Assenbly at its fifty-second session

" 1bid., paras. 63-102 and annexes VII-XIV.
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1. Reaffirns that the Flemm ng principle should continue to serve as the
basis for determ ning the conditions of service of the General Service and
rel ated categori es;

2. Endorses the conclusions of the International Cvil Service
Conmmi ssion, and the refinements and nodifications to the nethodol ogy which
appear in paragraphs 126 to 131 of its report,® noting that the revisions to the
nmet hodol ogies will be inplemented as of 1 January 1998;

3. Notes that at the conclusion of the next round of headquarters Genera
Service salary surveys, the Conmission will continue to review all aspects of
t he nmet hodol ogy for salary setting for staff in the General Service and other
locally recruited categories;

B. Non-pensi onabl e conponent

Noting that the review of the non-pensionable conmponent had been carried
out by the Wrking Goup established by the International Cvil Service
Conmmi ssion with the participation of the representatives of the United Nations
Joint Staff Pension Board and that the Standing Comm ttee of the Pension Board
had concurred with the Comm ssion's deci sions regardi ng changes to the
procedures used for determning it,

Endorses the nodifications decided on by the International Gvil Service

Conmi ssion regardi ng the various aspects of the non-pensi onabl e conponent and
transitional neasures as outlined under paragraph 139 of its report;?®

C. Review of the basis for the dependent children's all owance

Noting that the floor ampbunt for the children's allowance for the staff in
the General Service and related categories is currently based on 3 per cent of
the m d-point of the local salary scale,

Taki ng note of the views expressed by Menber States,

1. Endorses the concl usions and decisions of the International C vi
Servi ce Conmi ssion as contained in paragraph 150 of its report;?®

2. Vel cones the Commssion's intention to reviewthis itemfurther inits
1999 wor k programre;
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11
CONDI TI ONS OF SERVI CE APPLI CABLE TO ALL CATEGCRI ES OF STAFF

A. Education grant: review of the nethodol ogy for determ ning
the level of the grant

Recal ling section IV of its resolution 47/216 and section IV of its
resolution 51/216, in which it endorsed the revised nethodol ogy for the
determ nation of the education grant,

Acknowl edgi ng that the nethodol ogy for determining the |evel of the
education grant introduced in 1992 has functioned reasonably well,

Noting the review of the methodol ogy by the International Cvil Service
Conmi ssi on based on the experience of its application during the past three
reviews of the level of the grant,

1. Endorses the nodifications to the nethodol ogy by the Internationa
Civil Service Conmission, as contained in paragraph 163 of its report,® and
notes that the revised nethodology will be taken into account beginning with the
1998 biennial review of the education grant;

2. Deci des to delegate to the Chairman of the Conmi ssion the authority
requested in paragraph 164 of its report;?®

B. Per f or rance nmanagenent

Recalling section |I.C of its resolution 51/216 and its request to the
International Cvil Service Commi ssion to provide general comments on the
concept of performance awards and bonuses to the General Assenbly at its
fifty-second session,

Recogni zing the differing organi zational strategies and cultures prevailing
in the United Nations comon system and considering that a flexible approach to
perf or mance managenent woul d be desirabl e,

1. Wl cones the conprehensive informati on on performance managemnent
provided by the International G vil Service Conmm ssion in paragraphs 167 to 219
of its report,® and in particular the guidance and recommendati ons contained in
par agr aphs 213 and 219;

2. Deci des to consider the report of the Secretary-CGeneral on a system of
performance awards and bonuses® under agenda item 153 on hunman resources
managemnent ;

8 A/ 52/ 439.
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3. Invites the executive heads of the organizations of the United Nations
common systemto devel op their performance managenent programmes within the
paraneters set by the Conmi ssion in paragraphs 213 and 219 of its report;?®

C. Appointnments of limted duration

Recalling section V of its resolution 51/216, in which it requested the
International Cvil Service Commission to continue its work on the issue of
appoi ntnents of limted duration w thout delay,

Endorses the principles and guidelines for the use of appointnents of

l[imted duration, and the decisions of the International G vil Service
Conmi ssion as contained in paragraph 249 of its report;?®

D. Standards of travel and per diem

Recalling its decision 51/465 of 3 April 1997, in which it requested the
International Cvil Service Commission to review, at the earliest opportunity,
taking into account the reports of the Advisory Committee on Admi nistrative and
Budget ary Questions® and the Joint Inspection Unit,!° the question of trave
entitlenments of staff of the United Nations comon system

Havi ng consi dered paragraphs 250 to 276 of the Conmission's report,®

1. Takes note of the observations of the International Gvil Service
Conmi ssion as contained in paragraph 275 (a) of its report;®

2. Invites the Comm ssion to continue its consideration of this item

E. Mssion subsistence allowance

Recalling section IV of its resolution 51/218 E of 17 June 1997, in which
it requested the International Gvil Service Conm ssion to develop a proposal to
provi de a post allowance and separate nai ntenance all owance for those personne
who | eave their famlies at their honme duty station while they are on m ssion
assi gnment ,

Notes the intention of the International Civil Service Conm ssion to
address this matter in 1998, and requests it to submit a report on the issue to
the General Assenbly at its fifty-third session

9 Oficial Records of the General Assenbly, Forty-seventh Session
Suppl ement No. 7 (A/47/7 and Add. 1-17), docunent A/ 47/7/Add.5 and A 49/952.

10 A/ 50/ 692.
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F. Staff participation in the work of the Conmi ssion

Recalling its resolution 51/216

1. Recalls its request to the Coordinating Conmttee for Internationa
Staff Uni ons and Associ ations of the United Nations System and the Federation of
International Cvil Servants' Associations to resune their participation in the
work of the International G vil Service Commssion in a spirit of cooperation
and non-confrontati on;

2. Takes note with appreciation of the progress nade in this regard
t hrough the establishment by the Conm ssion of a Wrking G oup on the
Consul tative Process and Wirki ng Arrangenents, conprising nmenbers of the
Conmmi ssion and representatives of the organizations and staff bodies, which wll
meet in January 1998;

G Newdirections in hunman resources managenent

Recalling section I X of its resolution 51/216, in which it requested the
International Cvil Service Commission to take the | ead in analysing new
approaches in the human resources managenent field so as to devel op standards,
met hods and arrangenments that will respond to the specific needs of the
organi zations of the United Nations comon system and to report to the Cenera
Assenbly thereon at its fifty-third session

1. Wl cones the initiative taken by the International Cvil Service
Conmi ssion to hold a forumon new directions in human resources managenent in
1997,

2. Al so wel cones the intention of the Conm ssion to submit in 1998 a
conpr ehensi ve report on new approaches to human resources managenent;

H. Gender balance in the commbn system

Recalling section VI of its resolution 47/216, in which it urged the United
Nat i ons conmon systemto introduce a coherent plan for inproving the status of
worren i n each organization,

1. Takes note of the intention of the International G vil Service
Conmmi ssion to submt a report on the representation of wonen in 1998 which will
i ncl ude ways of inproving the situation

2. Al so takes note of the intention of the Commi ssion to continue to
report on a regular basis both on the extent of inplenentation of previous
recommendations in this area and on new initiatives proposed or introduced by
t he organi zations to enhance the status of wonen in the comobn system




ANNEX |
Salary scale for the Professional and higher categories showing: annual gross salaries and net equivalents after application of staff assessment*
(United States dollars)

Effective 1 March 1998

STEPS
Level I Il 1 \Y, \% VI Vil VI IX X Xl Xl Xl X1V XV
USG Gross 147 420
Net D 102 130
Net S 91 883
ASG  Gross 133 994
Net D 93 671
Net S 84 821
Director
D-2 Gross 109 741 112 164 114591 117 016 119442 121 869
Net D 78390 79919 81447 82975 84504 86 032
Net S 72056 73338 74615 75890 77 167 78 443
Principal Officer
D-1 Gross 97 119 99168 101216 103261 105310 107 358 109 407 111 476 113 552
Net D 70324 71633 72942 74 249 75558 76 867 78 176 79 485 80 793
Net S 65012 66156 67 299 68 440 69 583 70726 71869 72 976 74 068
Senior Officer
P-5 Gross 85685 87516 89 347 91192 93 046 94898 96 751 98 605 100 457 102 310 104 164 106 016 107 869
Net D 62983 64168 65 352 66 537 67 721 68 905 70 089 71274 72 457 73 641 74 826 76 009 77 194
Net S 58 486 59570 60 653 61705 62 740 63 773 64 807 65 842 66 875 67 909 68 944 69 977 71011
First Officer
P-4 Gross 70619 72382 74141 75913 77 700 79 483 81 269 83 054 84 839 86 623 88 406 90 197 92 003 93811 95619
Net D 53196 54353 55507 56 660 57 817 58 971 60 126 61 281 62 436 63 590 64 744 65 901 67 055 68 210 69 365
Net S 49523 50584 51643 52 700 53 758 54 814 55871 56 928 57 985 59 041 60 096 61 150 62 158 63166 64 175
Second Officer
P-3 Gross 57720 59351 60984 62 613 64 246 65889 67 542 69 197 70 851 72 506 74 159 75 824 77 500 79176 80 854
Net D 44 669 45754 46 839 47 923 49 008 50 093 51178 52 263 53 348 54 434 55 518 56 603 57 687 58 772 59 858
Net S 41685 42683 43682 44 679 45678 46 675 47 670 48 667 49 662 50 658 51 654 52 648 53 640 54 632 55626
Associate Officer
P-2 Gross 46 458 47 883 49 305 50 728 52 149 53572 54 996 56 453 57 915 59 372 60 830 62 291
Net D 37035 38006 38976 39946 40916 41886 42857 43 826 44 798 45 768 46 737 47 709
Net S 34741 35622 36 500 37380 38258 39138 40017 40 909 41 804 42 696 43 588 44 482
Assistant Officer
P-1 Gross 35382 36718 38051 39386 40719 42 052 43 388 44 722 46 081 47 449
Net D 29317 30251 31183 32116 33048 33979 34914 35 845 36 777 37 710
Net S 27 655 28515 29 372 30230 31087 31944 32804 33 661 34 508 35 353

D = Rate applicable to staff members with a dependent spouse or child.
S = Rate applicable to staff members with no dependent spouse or child.

* This scale will be implemented in conjunction with a consolidation of 3.1 per cent of post adjustment. There will be consequential adjustments in the post adjustment indices and multipliers
at all duty stations, effective 1 March 1998. Thereafter, changes in post adjustment classifications will be effected on the basis of the movements of the consolidated post adjustment indices.
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ANNEX 1 |

Amendnents to the Staff Reqgulations of the United Nations

Regul ation 3.3

Repl ace the table in paragraph (b) (1) with the foll ow ng:

Staff assessnment rates used in conjunction
with gross base salaries
(Per cent age)

Staff nmenber with

Staff nenber with a nei ther a dependent

Total assessabl e paynents dependent spouse or a spouse nor a
(United States dollars) dependent child dependent child
First 15 000 per year 9.0 11.8

Next 5 000 per year 18.1 24.6

Next 5 000 per year 21.5 27.1

Next 5 000 per year 24.9 31.7

Next 5 000 per year 27.5 33.4

Next 10 000 per year 30.1 35.8

Next 10 000 per year 31.8 38.2

Next 10 000 per year 33.5 38.8

Next 10 000 per year 34.4 40.0

Next 15 000 per year 35.3 41.3

Next 20 000 per year 36.1 44.5
Rerei ni ng assessabl e paynments 37.0 47. 6




