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Addendum

PROGRAMVE QUESTI ONS:  PROPOSED PROGRAMVE BUDGET FOR THE
BI ENNI UM 1998-1999 (item 2 (a))

Section 27C. Ofice of Human Resources Managenent

1. At its 30th nmeeting, on 13 Cctober 1997, the Committee considered
section 27C, Ofice of Human Resources Managenent, of the proposed programmre
budget for the bienni um 1998-1999.

Di scussi on

2. Several del egations expressed support for and reaffirmed the inportance of
the activities of the section. Sonme questioned whether the proposal in

par agraph 27C. 57 to abolish one P-4 post and one Ceneral Service (O her |evel)
post in the Exam nations and Tests Section would not adversely affect the
objectives of the United Nations, as reflected in the mediumtermplan for the
peri od 1998-2001' and reaffirned in General Assenbly resolution 51/226 of

3 April 1997, that the conduct of exam nations for entry into the system be held
wi th maxi mum efficiency and the need to make significant progress in

geogr aphi cal and gender representation in the Secretariat. Several del egations
call ed upon the Secretariat to provide assurances that the reform nmeasures and
the abolition of posts would not inpede the inprovenent of equitable

geogr aphi cal distribution and gender balance in the Secretariat through the
Nati onal Competitive Exami nation Progranmme. Sone del egations requested the
Secretary-CGeneral to refrain fromreducing the proportion of entry-level posts
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at the P-1 to P-3 level for budgetary purposes, in accordance with resol ution
51/ 226.

3. In connection with training, several delegations recalled General Assenbly
resolution 50/11 of 2 Novenber 1995 on multilingualism in which the Genera
Assenbly stressed the need to ensure adequate human and financial resources for
mai ntai ning the teaching, at all levels, of the official and working | anguages
of the Secretariat. One delegation queried the criteria for utilizing outside
sources for training programmes. Another del egation recalled that one of the
obj ectives of the subprogramme was to design and conduct training programmes to
devel op and maintain staff capacities and skills. That delegation reiterated
that effective managenent of United Nations responsibilities required
substantial provisions for training and questi oned whet her the |evel of
resources proposed was not too |low for an organi zation as |large and with such a
diversity of responsibilities as the United Nations.

4. One del egation questioned the inplication of adm nistering tests at
Headquarters for an estinmated 3,500 candidates annually, referred to in
paragraph 27C. 56, 3 (e) (iv). It was indicated that such tests were conducted

by the United Nations not only for its own recruitnment activities but also in
support of the United Nations Devel opnment Programme, the United Nations
Children's Fund and the United Nations Popul ati on Fund.

5. Several del egations requested further explanation regarding the del egation

of authority to departnental/office executive offices and divisions of
adm nistration at offices away from Headquarters.

Concl usi ons and recomrendati ons

6. The Conmittee decided to recommend to the CGeneral Assenbly the approval of
the programme narrative of section 27C, O fice of Human Resources Managenent, of
t he proposed programme budget for the biennium 1998-1999 contai ned i n docunent
A/ 52/ 6/ Rev. 1.

7. The Conmittee took note of the assurances given by the Secretariat that the
Nati onal Competitive Exam nation Progranmme woul d, despite the proposed abolition
of posts in the Exami nation and Tests Section, be fully inplenmented during the
bi enni um 1998- 1999.

8. Any neasure of delegation of authority in human resources nanagenent
activities fromthe Ofice of Human Resources Managenent to other units nust be
preceded by the introduction of an adequate system of accountability and
responsi bility.

Not es
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