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I. INTRODUCTICN

1. The importance attached by Member States to personnel gquestions - geographical
distribution of the staff, recruitment standards and procedures, personnel
administration, personnel policy reforms and others - is attested to by the keen
interest with which these matters are discussed in various United Nations bodies.
Personnel guestions have thus been examined during the deliberations of a number of
committees, conferences, governing boards and cther bodies inside and outside the
Organization and touched upon in reports prepared by departments and offices,
including regional commissions, for submission to these bodies. But under the
Charter of the United Wations it is in the General Assembly and more specifically,
in the Assembly's Fifth (Administrative and Budgetary) Committee that personnel
questions are thoroughly reviewed and discussed by the Memher States, and it is
from the General Assembly that, each year, resolutions and decisions emanate that
set forth the Organization's personnel objectives the Secretary-General is requested
to meet and the guidelines he is required to follow in meeting such objectives.

2. The basic principles of the Organization with respect to personnel questions
are contained in Chapter XV of the Charter of the United Nations, entitled "The
Secretariat®., Article 97 states that the Secretariat "shall comprise a
Secretary-General and such staff as the Organization may require®” and that the
Secretary-General "shall be the chief administrative officer of the Organization",
Articles 100 and 101 read as follows:

"Article 100

"l. In the performance of their duties the Secretary-General and the staff
shall not seek or receive instructions from any government or from any other
authority external to the Organization. They shall refrain from any action
which might reflect on their position as international officials responsible
only to the Organization.

"2. Each Member of the United Nations undertakes to respect the exclusively
international character of the responsibilities of the Secretary-General and
the staff and not to seek to influence them in the discharge of their
responsibilities.

"article 101

"l. The staff shall be appointed by the Secretary-General under regulations
established by the General Assembly.

"2. Appropriate staffs shall be permanently assigned to the Eccnomic and
Social Council, the Trusteeship Council, and, as required, to other organs of
the United Nations. These staffs shall form a part of the Secretariat.

"3. The paramount consideration in the employment of the staff and in the
determination of the conditions of service shall be the necessity of securing
the highest standards of efficiency, competence, and integrity. Due regard
shall be paid to the importance of recruiting the staff on as wide a
geographical basis as possible."
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3. It is on the basis of these Articles of the Charter that the General Assembly
approves the staff requlations, reviews the annual reports of the Secretary-General
on personnel questions and adopts resolutions and decisions defining specific
objectives and quidelines to be followed in attaining them. The present report
contains an account of the measures taken or envisaged by the Secretary-General to
comply with the requirements of the Charter and with the requests formulated by the
General Assembly in a number of resolutions and decisions concerning personnel
questions, of which the most recent is resolution 35/210 of 17 December 1980.

4. The report is arranged under four headings reflecting the main sets of
concerns of the General Assembly: composition of the Secretariat, recruitment of
professional staff, staff administration and employment of women.

5. Under section I {(Composition of the Secretariat}, the report reviews the
distribution of the staff at the end of the reporting year 1 July 1980-30 June 1981,
as compared with previous years, according to the main objectives established by
the General Assembly: equitable distribution by nationality and by sex,
particularly at the senior and policy-making levels, representation of developing
countries and reduction of the average age of staff at the entry levels.

Particular emphasis is placed on staff in the Professional category and above in
posts subject to geographical distribution, Because of its characteristics, this
group of staff, which is defined in this part of the report, is that in relation
with which success in complying with the directives of the General Assembly is most
accurately gauged,

6. Whereas section II of the report describes the situation as of a specific
date, section III (Recruitment of Professional Staff) describes the ongoing efforts
to attain the objectives laid down by the General Assembly in connexion with the
composition of the Secretariat, particularly with respect to the recruitment of
nationals of Member States that are unrepresented, under-represented and below the
mid-point of their desirable ranges, and of women. Section III of the report also
covers the planning of recruitment, with emphasis on the establishment of annual
work plans, and the use of recruitment methods and tools, such as competitive
methods of selection and the computerized roster of external candidates,

7. Section IV (Staff administration) deals essentially with the continuing
implementation of personnel policy reforms approved by the General Assembly since
1974. These reforms derive both from requests made by the Assembly and from
proposals formulated by the International Civil Service Commission (ICSC), the
Joint Inspection Unit (JIU) and the Secretary-General. Although no separate part
of the report has been devoted to staff in General Service and related categories,
a number of measures taken with respect to them are reviewed in this part of the
report. Because the conditions of employment of these staff are in general subject
to local conditions at more than 100 duty stations where they serve, some of these
measures apply to all of them and some only to those at certain duty stations,
Thus, the introduction of competitive examinations for passage to the Professional
category applies to all these staff, and has already resulted in the selecticn of a
number of them to take up professional functions in conformity with the guidelines
established by the General Assembly. On the other hand, the introduction of
job-classification schemes for posts in the General Service and related categories

Saee



2/36/495
English
Page 5

is effected by individual duty station. In New York, in particular, such a scheme
is at its first stages of development. Its purpose, which the Secretary-General
considers of the utmost importance, is to review the present structure of those
categories with a view to the establishment of proper levels of remuneration and
just and rewarding career opportunities.

8. Section V (Employment of women) deals with the efforts made to facilitate the
recruitment of women through the offering of better conditions of employment and to
bring about full equality of opportunity between female and male staff members.

I1. COMPOSITION OF THE SECRETARIAT

A. Total staff of the United Nations

9. Aside from the powers of appointment of the Secretary-General under Article 101
of the Charter, which are exercised mostly with respect to the staff of the United
Nations Secretariat, a special status in matters of appointment has been granted by
the General Assembly to some United Nations organs with respect to their staff.
Table A shows, as at 30 June 1981, the total number of staff with appointments for

a year or more who are assigned to the Secretariat of the United Nations and to the
secretariats of United Nations organs with special status in matters of appointment.
The table distinguishes between staff in the Professional category and above,
technical co-operation project personnel, and staff in the General Service and
related categories. To permit a correlation of the figures of total staff of the
Secretariat with the regular budget of the United Nations, table A further
distinguishes between staff in posts financed in whole or in part 1/ from the
United Nations regular budget and staff in posts financed from extrabudgetary
sources.

i/ A number of posts in the International Trade Centre {ITC) are financed
jointly by the United Naticns from the regular budget and by the General Agreement
on Tariffs and Trade (GATT).
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B. Geographical distribution of the Secretariat

10. The principles contained in Article 101, paragraph 3, of the Charter, apply to
all the staff of the Secretariat of the United Nations and to the staff of the
secretariats of United Nations organs with special status in matters of appointment
(see para. 9 above). The system of desirable ranges for Member States, however,
has been established by the General Assembly as a guideline for the geographical
distribution of only a group of staff in the Secretariat of the United Nations who
are all appointed by the Secretary-General, known as staff in "posts subject to
geographical distribution”. fThis group consists of staff of the Secretariat in the
Professional category and above holding appointments for one year or more.

Excluded from it are staff in posts with special language requirements; staff
specifically appeinted for mission service; staff specifically appointed for
service with the United Nations Envirconment Programme; staff specifically appointed
after interagency consultation to posts financed on an interagency basis; technical
co-operation project personnel; staff of the secretariats of United Nations organs
with special status in matters of appointment; staff who have permanent resident
status in, but not the nationality of, the country of their duty station; and staff
in the General Service and related categories.

C. Represeéntation of Memher States

11. As stated in paragraph 10 above, the system of desirable ranges has been
established by the General Assembly as a guideline for the geographical
distribution of a group of staff in the Secretariat of the United Nations who are
appointed by the Secretary-General. At its thirty-fifth session, the General
Assembly requested the Secretary-General to calculate new desirable ranges for all
Member States, to apply from 1 January 1981, on the basis of the following initial
criterias

(a) Base figure for the calculations will be 3,350 posts;

(b) Membership factor will be based on 7.75 as the midpoint of the
minimum desirable range;

(¢} Population factor, to which 240 posts shall be allocated, will be
directly related to the populations of the various regions and be distributed among
the regions in proportion to their populations;

(d) Contribution factor will be based on the distribution of the remaining
posts in proportion to the scale of assessments;

(e) Upper and lower limits of each range will be based on a flexibility of
15 per cent up or down from the midpoint but not less than 5.75 posts up or down.

12. In compliance with that request new desirable range= for the geographical
distribution of the staff of the United Nations Secretariat were put into effect on
1 January 198l. The new ranges and their midpoints are used in the tables
contained in the annex to the present report as a vardstick to assess the
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representation of Member States in posts subject to geographical distribution in
the Secretariat. In particular, table 1 shows, by region, the number of Member
States and of naticnalities represented in the Secretariat by staff in posts
subject to geographical distribution as at 30 June 1980 and 30 June 1981. Table B
shows the number of staff from each region in posts subject to geographical
distribution and the number of Member States in each region which are
unrepresented, under-represented, within their desirable range or above it on

30 June 1981, as compared with the situation in previous years. This comparison,
however, is affected directly by the introduction of the new desirable ranges.

13. At the beginning of the reporting year, there were 1B Member States that were
not represented by any of their nationals in posts subject to geographical
distribution. The recruitment of nationals of Cape Verde and Mozambigue resulted

in these Member States ceasing to be unrepresented but still being under-represented
in the Secretariat. The separations from service of nationals of Kuwait and
Mongolia left these Member States unrepresented. A newly admitted Member State,
Saint vincent and the Grenadines, is also unrepresented. At the end of the
reporting year, on 30 June 1981, there were 19 unrepresented Memher States. 2/

14, At the beginning of the reporting year, there were 21 Member States that were
upnder-represented, i.e., the number of their nationals in posts subject to
gecgraphical distribution was less than the lower limit of their desirable range.
At the end of this yvear, on 30 June 198l, there were 26 under-represented Member
States. 3/ It should be noted that, as a consequence of the new desirable ranges
introduced in January 1981, the representation of certain Member States, as gaudged
by the number of their nationals in posts subject to geographical distribution
against their desirable ranges, changed half-way through the reporting year. The
number of over-represented Member States became much smaller and several adeqguately
represented Member States became under-represented as the lower limit of their
ranges was raised. It is, therefore, extremely difficult to give meaningful
figures on the recruitment of nationals of under-represented, within-range and
over-represented States during the reporting year.

15, The recruitment of nationals of Member States that are unrepresented,
under-represented or below the midpoint of their desirable ranges continues to be
one of the major objectives of the Secretariat.

2/ List of unrepresented Member States as at 30 June 198l: Albania,
Bahrain, Bhutan, Djibouti, Bguatorial Guinea, Gabon, Guinea-Bissau, Kuwait,
Maldives, Mongolia, Papua New Guinea, Qatar, Saint Lucia, Saint Vincent and the
Grenadines, Samoa, Sac Tomé and Principe, Seychelles, Solomon Islands and Suriname.

3/ List of under-represented Memier States as at 30 June 198]): Brazil,
Byeloru551an Soviet Socialist Repub11c,fCape Verde,; Central African Republlc,
Czechoslovakla, bominica, German Democratic Republlc, Germany, Federal Republic of,
Israel, Italy, Ivory (oast, Japan, Luxembourg, Mauritania, Mozambique, Netherlands,
Norway, Oman, Sawdi Arabia, South Africa, Spain, Swaziland, Ukrainian Soviet
Socialist Republic, United Arab Emirates, Union of Soviet Socialist Republics and
Venezuela.
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D. Staff at the senior level

16. 1In resolution 35/210 of 17 December 1980, the General Assembly reaffirmed the
need to increase the representation of developing countries in senior and
policy-formulating posts, while safequarding the principle of equitable
geographical distribution in accordance with the relevant resolutions of the
General Assembly. In response to this concern of the Assembly, recent reports on
the composition of the Secretariat have included tables showing the distribution of
staff posts subject to geographical distribution according to the groups of Member
States established by the Assembly in resclution 2152 (XXI) of 17 November 1966.
These groups represent developing countries in Asia and Africa (Group A), countries
with developed market economies (Group B), developing countries in Latin America
and the Caribbean (Group C), and socialist countries (Group D). Table C shows the
situation for the years 1977 to 1981, indicating the number of Member States in
each group, the sum of the midpcints of their desirable ranges, a range for each
group and both the total number of their nationals in posts subject to geographical
distribution and in posts at the senior level. The table includes in brackets the
number and percentage of female staff members.
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E. Proportion of men and women

17. 1In resolution 35/210, the General Assembly requested the Secretary-General to
continue to take the necessary measures to implement fully the provisions of
resolution 33/143 of 20 December 1978. 1In this resclution, the General Assembly
had called for an increase in the number of women in posts subject to geographical
distribution to 25 per cent of the total over a four-year period in accordance with
the principle of equitable geographical distribution. The number of female and
male staff members at each level in posts subject to geographical distribution on
30 June 1981 is shown by region in table 7 A of the annex to this report. The
percentage of female staff in such posts increased from 15.2 per cent on

30 June 1971 to 17.8 per cent on 30 June 1978, that is to say, an increase of

2.6 percentage points over a seven—year period. As a result of the measures taken
following the adoption of resolution 33/143, this proportion has been further
raised to 21.6 per cent on 30 June 198l, or an increase of 3.8 percentage points
over a period of less than three years. The recruitment of women continues to be
one of the major objectives of the Secretariat.

18. During the reporting year 1980-1981, of 294 appointments to posts subject to
geographical distribution, 71 (or 24.4 per cent) were of women, as compared with
1979-1980, when out of 269 such appointments 58 (or 21.6 per cent) were of women.,
Appointments of women during 1980-1981 included 1 at the Assistant Secretary-
General level, 1 at the Principal Officer {D-1)} level, 3 at the Senior Officer
{(P-5) level and 7 at the First Officer (P-4) level. 1In addition, 21 women were
appointed to posts with special language reguirements and 26 women were promoted
to posts at the P-1 and P-2 levels of the Professional category subject to
geographical distribution as a result of internal competitive examinations ({see
paras. 96-98 below). Table D shows the number of female staff compared with the
total number of staff in posts subject to geographical distribution and in posts
with special language requirements at each level compared with the situation in
1971.
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usG

D-2
D-1

P-4
P-3
p~2
P-1

Total

Mumber of female staff and percentage of all staff at each level

TABLE D

in 1971 and 1981 in posts subject to geographical distribution

and in posts with special language requirements

Geocgraphic posts

Language posts

1971 1981 1971 1981
Female Percent—- Female Percent- Female Percent- Female Percent-
staff age staff age staff age staff age
0 0.0 0 0.0
] 0.0 2 8.7
3 4.8 4 4.8
4 2.2 13 5.2
27 7.4 51 9.1 6 14.3 23 27.4
53 9.4 115 14.7 52 27.5 100 35.6
95 17.8 216 30.8 95 3z2.1 129 33.3
114 27.7 195 47.4 57 37.5 39 29.0
47 44.8 30 49.2 7 58.3 - -
343 15.2 626 21.6 217 31.3 292 32.8
F. Age distribution

19. 1In resolution 33/143, the Secretary-General was requested-'to reduce the
average age of staff at the P-1 and P-2 levels to 35 by taking necessary measures
for recruitment of young professional persons and the enhancement of their career

opportunities within the United Nations.
appointed at the P-1 and P-2 levels filled 59 posts subject to geographical
Table E shows the

distribution and 36 posts with special language regquirements.
number of staff appointed during the period at each level by age group.
shows the average age of staff in geographic and language posts at the P-1 and P-2
levels over the last five years.

During the year, 95 staff members

It also
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TABLE E
l., Staff apgointed at the P-1 and P-2 levels to posts subject to
geographical distribution and to posts with special language
requirements between 1 July. 1980 and 30 June 198) by level and
age grou
Geographic posts Language posts Total
P-1 pP-2 Total P-1 p-2 Total P-1 p-2 Total
Under 25 - - - - 12 12 - 12 12
25-29 2 8 10 - 7 7 2 15 17
30-34 5 29 34 - 5 5 5 34 39
35-39 - 7 7 - 7 7 - 14 14
Over 40 1 7 8 - 5 5 1 12 13
B 51 59 - 36 36 8 87 95
2. Average age of staff at the P-1 and P-2 levels in posts subject
te geographical distribution and in posts with special language
requirements by grade and year
1977 1978 1979 1980 1981
Geographic
p-2 40.07 39,97 40.28 39.63 40.20
P-1 37.12 37.51 37.98 15,74 35.98
Language
pP-2 33.52 33.96 33.97 34,12 34.96
pP-1 28.44 32.04 33.51 30.03 -
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ITI. RECRUIIMENT OF PROFESSIONAL STAFF

A. Recruitment planning

20. The primary means to achieve a Secretariat whose staff meet the highest
standards of efficiency, competence and integrity and are equitably distributed by
nationality and by sex, in conformity with the requirements of the Charter and the
objectives set forth by the General Assembly, is the formulation and application of
a systematic approach to recruitment on both a long-term and a short-term basis.
The long-term approach is represented by measures designed to meet continuing
objectives and to develop methods aimed at enhancing and modernizing recruitment
activities. fThe short-term approach is addressed primarily to the immediate
objectives established by the General Assembly with respect to the recruitment of
nationals of Member States that are unrepresented or under-represented, and of
women.

21. 1In the annex to resolution 35/210, the Assembly requested the establishment of
an annual work plan of recruitment to facilitate the search for, and the
appointment of, qualified candidates, particularly those mentioned above. This
section covers the progress of long-term recruitment activities during the
reporting year 1 July 1980-30 June 198l. ‘The work plan of recruitment established
for 1982 is covered in paragraphs 43-52 below.

22, The fundamental aspects of recruitment activities described in the following
paragraphs are: (a) vacancy projection; (b) recruitment monitoring system; {cC)
vacancy announcement and publicity; (d) methods to achieve balanced distribution by
nationality and by sex; (e) establishment of pools of suitable candidates by
occupational group.

(a) Vacancy projection

23. The projection of vacancies is probably the most important of recruitment
methods. 1Its purpose is to identify, in advance, the nature and approximate number
of posts in the Professicnal category and above to be filled by recruitment each
year, taking into account the nature of human resources needed for the Secretariat.

24, A system of vacancy projection has been used since 1979, pursuant to
resolution 33/143, to issue semi-annual vacancy bulletins containing a statement of
all existing vacancies as well as all those expected to arise in the course of the
following year. The system has improved substantially, and departments and offices
have co-operated in its maintenance, in conformity with resolution 35/210, which in
section I of its annex requested them to make known to the Office of Personnel
Services all pending departures of staff as far in advance as possible of the
actual departure date. Departments have also co-operated by observing secticon I of
the annex of the resolution, which stated that no prior commitments for
appointments should be made by them. The rapid identification of suitable
candidates depends to a large extent on the further refinement of the system: the
earlier the future occurrence of a vacancy is known, the longer the period during
which suitable candidates can be sought, and, consequently, the greater the
possibility of identifying them. As a first step to accomplish this, the system of
vacancy projection will be computerized.
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{b} Recruitment monitoring system

25. To plan recruitment effectively, complete information is needed regarding the
number and nature of vacancies, their recruitment status, and the nationality and
sex of prospective candidates. This information is currently available only
through a manually-maintained report on the status of recruitment that does not
suffice to monitor cover-all recruitment activities., To facilitate monitoring, a
new computerized system is being designed to produce the report on the status of
recruitment. This system will permit the detection, even on a weekly basis, of any
elements detrimental to the achievement of recruitment objectives such as
unexplained delays or absence of enough suitable candidates under consideration,
and the prompt adoption of remedial actions.

(¢} Vacancy announcement and publicity

26. In the annex of resolution 35/210, the General Assembly requested that vacancy

announcements for all posts should be issued without delay as soon as vacancies
were known. The Assembly alsc requested that vacancy announcements for all posts
should incorporate the existing job description.

27. A vacancy announcement incorporating a summary of the corresponding job
description is issued by the Office of Personnel Services as soon as a post becomes
open for recruitment. ExXceptions to this rule are made in cases in which a
suitable candidate from the roster is identified or when the post is earmarked for
specific objectives (such as the recruitment of nationals of unrepresented and
under~represented Member States and women) or for competitive examinations for
posts at the P-1 and P-2 levels, in accordance with other requests of the General
Assembly.

28. The announcement and publicity of vacancies is an extremely important means
for the Secretariat to receive applications from suitable candidates, particularly
those meeting the specific requirements of the General Assembly. Efforts have been
made further to improve the system of vacancy announcement with a view to speeding
up as much as possible the recruitment process. The first change envisaged is an
earlier announcement of vacancies based on the computerized projection of vacancies
described above. This change will allow potential candidates to review vacancies
well in advance of the recruitment deadlines. It should be noted that these
announcements are also addressed to internal candidates, in accordance with staff
regulation 4.4 and staff rule 104.14¢a) (ii).

29. The success of these efforts depends to a large extent on continued
centralization of the issuance of vacancy announcements and uniformity in the
methods used in preparing them.

30. In the annex of resolution 35/210, the General Assembly requested that, in
order to increase the number of candidates from unrepresented and under-represented
countries and of women candidates, timely and frequent publicity should be made
regarding vacancies and recruitment of personnel, in co-operation with Member
States, through information media, United Nations offices, universities and
professional organizations, including women's organizations whenever appropriate,
50 as to enable the Office of Personnel Services to implement the personnel and
recruitment policies adopted by States Members of the Organization.
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31. Measures to publicize vacancies along the lines suggested by the General
Assembly are taken by the Secretariat on a regular basis, subject to the
availability of resources. At the national level, the assistance of Governments
has been relied on, particularly through Permanent Missions, to make opportunities
of employment at the United Nations known to the nationals of Member States,
especially those that are unrepresented and under-represented.

32. Lists have been established of research institutions and universities that
could serve as possible scurces of candidates and vacancy announcements are sent to
them, These lists are constantly examined and revised. Publicity at universities
is geared to students without work experience who are predominantly suitable for
posts at the P-1 and P-2 levels., Since these posts should now be filled, as a
rule, through competitive examinations organized on a national basis, the nature of
contacts to be sought with these institutions is being reviewed.

(@) Methods to achieve balanced distribution by nationality and by sex

33. In resolution 35/210, the General Assembly requested the Secretary-General to
continue to establish a target of 40 per cent of all vacancies arising in
professional posts subject to geographical distribution during the period 1981-1982
for the appointment of nationals of unrepresented and under-represented countries,
in order to ensure that all such countries achieve their desirable ranges during

- that biennium, while ensuring that the representation of countries which are within
desirable ranges does not decrease. The Assembly also reguested the
Secretary—-General to establish and pursue an active recruitment policy in order to
raise the levels of personnel recruited from unrepresented and under-represented
countries and countries below the midpoint of their desirable ranges to the extent
possible towarde thie midnoine, In addition, rosclution 35/210 reaffirmed
resolution 33/143, in which the General Assembly had requested the
Secretary-General to take the necessary measures to increase the number ©f women in
posts subject to geographical distribution to 25 per cent of the total over a
four-year period in accordance with the principle of equitable gecgraphical
distribution.

34. In compliance with these requests, measures were taken to ensure that

40 per cent of all vacancies subject to geographical distribution were filled by
nationals of unrepresented and under-represented Member States. Discussions were
held between representatives of the Office of Personnel Services and
representatives of Departments and Offices at all duty stations to establish a list
of vacancies earmarked for the recruitment of nationals of these Member States.
Other measures included earmarking vacancies for women candidates, with due regard
to the principle of equitable geographical distribution, and paying special
attention to the recruitment of nationals of Member States below the midpoint of
their desirable ranges.

35. 'The projection and earmarking of vacancies must be supplemented by systematic
efforts to identify suitable candidates. To this end, contacts have been
established with the Governments of Member States, particularly those that are
unrepresented, under-represented or below the midpoint of their ranges. 1In
additjon, surveys of the availability of qualified candidates from unrepresented
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and under-represented Member States have been conducted since 1979. The objective

of these surveys is to identify the most appropriate types of posts that could be
earmarked for individual States.

36. One of the difficulties encountered is that many Member States can, at
present, offer better employment conditions than the United Nations. There is also
a number of States whose needs for their own qualified personnel to assist in their
development are so great that recruitment of their nationals must be conducted with
extreme care, lest the Organization should set itself in competition with its
Members to secure the services of their best cadres. The Secretariat is trying to
reach some mutually beneficial arrangement with the Governments of these States.

(e) Establishment of pools of suitable candidates by occcupational group

37. Resolution 35/210 contained a number of provisions relating to the use of the
concept of occupations and occupational groups, In the context of recruitment,
this concept will be used to identify and establish pocls of candidates with
comparable qualifications, experience and skills, suitable for posts within a given
occupaticnal group, The Secretary-General considers, however, that actual
recruitment should continue to be done on a post-by-post basis, bearing in mind the
special requirements of each post for particular qualifications, experience or
skills. The candidates identified through the use of occupational descriptions
will be subject to the recruitment procedures established by the General Assembly.
Their applications will be entered in the roster of external candidates.

Candidates for posts at the entry level will also be invited, if appropriate, to
participate in competitive examinations. Special emphasis will be placed, in
co-operation with the Governments concerned, on the establishment of pools of
candidates who are nationals of Member States that are unrepresented,
under-represented or below the midpoint of their desirable ranges, nationals of
developing countries, or women. Information on the categorizaticon of posts by
occupational group is given in paragraphs 83-91 below.

38. In resolution 35/210, the General Assembly requested that, for each post open
to recruitment, a dossier, to be made available to the Appointment and Promotion
Committee and the Appointment and Promotion Board, should be established comprising:

(a) A list drawn from the roster of all potential qualified candidates,
indicating their name, nationality, sex, age and gqualifications;

(b) Their ranking by order of preference, established by the substantive
department concerned in consultation with the Office of Personnel Services;

{c) A summary of the interviews of the candidates considered most suitable.
39, Pursuant to this request, a procedure has been instituted initially at
Headquarters for eventual adoption at all duty stations. Under this procedure, a

dossier for each post open to recruitment is made available to the appointment and
promotion bodies,
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40, 'The Assembly also established that, if the substantive department and the
Office of Personnel Services agreed on the selection of one candidate, this
recommended candidate would be proposed for appointment, in accordance with the
Staff Regulations and Rules of the United Nations. If there was no agreement, the
matter should be submitted for advice to the Appointment and Promotion Committee
and the Appointment and Promotion Board. If no solution was found, the
Secretary-General or his designated representative would make the final decision.

41, This procedure has been instituted. 8o far, there has been no need to have
recourse to the higher stages of the procedure, i.e., direct intervention by the
appeintment and promotion bodies or the Secretary-General.

42, The Assembly also requested that the qualifications, nationality and sex of
selected candidates should be indicated on a list to be published twice a year and
communicated to the delegations of Member States. The first such list, comprising
all staff recruited for posts subject to geographical distribution during the
period from January to June 1981, will be published as a conference room paper.
Subsequent lists will be published in April and October of each year.

B. Annual Work Plan of Recruitment

43. In the annex of resolution 35/210, the General Assembly requested that, in
order to facilitate the search for and the appointment of qualified candidates,
particularly from unrepresented and under-represented countries and from among

women, an annual work plan of recruitment should be established. The plan sheould
indicate:

{a) General data on the estimated number of recruitments by grade and broad
occupational groups;

{b) The targets to be reached during the year as to the number of candidates
to be recruited from unrepresented and under-represented countries and among women,
in accordance with the targets established by the relevant resolutions of the
General Assembly;

(c) The various means by which recruitment will be undertaken, such as
competitive examinations, publicity or recruitment missions.

44. 1In accordance with this request, the first annual plan will cover the period
from 1 January to 31 December 1982.

{a) General data on the estimated number of recruitments by grade and broad
occupational group

45. These data are given in table F., They are based on the review of appointments
over the four-year period from July 1976 to Jume 1980, vacancy projections for the
period from April 1981 to April 1982, and retirement forecasts, Approximately 270
posts will be open for recruitment during 1982. 'The estimates presented in table F
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must be considered only as a representation of trends, not as information on

individual posts. This information differs from that in vacancy bulletins, which
report individual posts,

46. Vacancies arise in various ways, which must all be treated differently

in projecting vacancies: ({a) new posts; (b) promotions and transfers:

{c) resignations; (d) retirements; and (e} expirations of fixed—term contracts

and other separations, The financial situation, General Assembly directives and
administrative policies and practices all affect projections in a different manner,

47. BAs a consequence of the zero-growth-budget policy for 1982-1983, the pumber of
new posts will be limited.

48. To facilitate the projection of vacancies resulting from the expiration of
fixed~term contracts, substantive Departments and Offices have been reguested to
co-operate with the Office of Personnel Services by notifying it well in advance of
whether they intend to renew such contracts. Of all vacancies, those arising from
retirements have become the most reliable information in estimating the number of
posts to be open for recruitment, largely as a result of the strict application of
the regulations on the age of retirement (see paras. 92-95 below).

(b} Targets to be achieved in 1982

49. At least 40 per cent of all vacancies arising in professional posts subject to
geographical distribution during the period 1981-1982 should be filled by naticnals
of unrepresented and under-represented Member States. In additicn, the number of
women in these posts should be increased to 25 per cent by the end of 1982,

50. Efforts to identify and earmark the posts at all levels necessary to meet the
target of 40 per cent of recruitments of nationals of unrepresneted and
under~represented Member States have already begqun in consultation with departments
and offices. 1In particular, 35 posts at the P-1 and P-2 levels have already been
earmarked for competitive examinations (see paras. 63-65 below).

51. The over-all proportion of women in posts subject to geographical distribution
in the Secretariat as at 30 June 1981 is 21.6 per cent. A comprehensive review of
the current situation reveals that while in many departments and offices the target
of 25 per cent has already been surpassed in several others, including regional
commissions, the number of women is well below this target. Special efforts are
being made to increase the number of women in these departments and offices.

{c) Various means by which recruitment will be undertaken

52. Information on continuing recruitment activities, such as vacancy
announcements and publicity, is given in paragraphs 22-37 above. Information on
the first stages of the programme of competitive examinations for junior
professionals is given in paragraphs 63-65 below.
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Estimated number of recruitments by level

TABLE F

and occupational group

1982

Occupational group 4/ level 5/
Entry Middle Senior Total
1. Administration 18 14 2 34
2. Economics 24 64 32 120
3. Electronic data processing - 2 3 5
4. Information 6 11 2 19
5. Legal and related work 6 4 1 11
6. ILibrary and related work 5 1 - 6
7. Political affairs and related work 3 7 4 14
8. BScience and technology 2 10 7 19
9. Social development B 11 5 24
10. statistics 3 14 1 18
Grand Total 75 138 57 270

4/ Occupational groups are arranged according to the listing developed for

internal use throughout the Secretariat

(see para. 90 below)}.

5/ The estimated number of vacancies is shown by level rather than by grade
to allow for changes in the grades of posts resulting from internal transfers,

promotions and other staff changes,
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C. Inheritance of posts

53. 1In resolution 35/210, the General Assembly reaffirmed that no post should be
considered the exclusive preserve of any Member State, or group of States, and
requested the Secretary-General to ensure that this principle is applied faithfully
in accordance with the principle of equitable geographical distribution. The
General Assembly also requested the Secretary-General to contipue to permit
replacement by candidates of the same nationality within a reascnalble time-frame
in respect of posts held by staff members on fixed-term contracts, whenever this is
necessary to ensure that the representation of Member States whose nationals serve
primarily on fixed-term contracts is not adversely affected.

54. To comply with these reguests of the Assembly, the Secretary-General continued
to ensure that, whenever a post subject to geographical distribution became vacant
as a result of its incumbent leaving the Secretariat, candidates recruited from
outside were, whenever possible, of another nationality. This policy is followed
in particular with respect to nationals of Member States above the midpoint of
their ranges. Replacement by a candidate of the same nationality is permitted in
respect of nationals of Member States whose nationals serve primarily on fixed-term
contracts. On the basis of forecasts of expirations of fixed-term contracts held
by nationals of these Member States, at least the same number of posts - but not
necessarily the same posts - are reserved for candidates of the same nationality so
that the representation of these Member States should not be adversely affected.
This practice will be followed until the Member State concerned reaches the
midpoint of its degirable range.

D. Roster of external candidates

55. In the annex of resolution 35/210, the General Assembly reguested that all
applications received from candidates meeting the minimum standards established by
the Office of Personnel Services for posts and occupations should be put into the
roster of external candidates, and that this roster should be modernized rapidly
and rendered operational and efficient.

56, The roster of external candidates, which serves the needs of both the
Secretariat and technical co-operation projects, continues to be improved and
modernized., Substantial progress has been achieved in the four phases of
improvement described in the 1980Q report of the Secretary-General on the
implementation of personnel policy reforms (A/C.5/35/10, para. 38), namely:

{a) establishment of new occupational codes and descriptors; (b} establishment of a
new coding scheme and recoding of already rostered candidates; (c¢) new computerized
roster system - implementation, installation, documentation of new system and user
training; and (d) establishment of a new "review" system, procedure and
implementaticn.

57. As at 30 June 1981, the total number of candidates for posts in the
Secretariat kept on the roster was approximately 6,000. To increase the efficacy
of the roster, it has been decided to limit the number of years candidates remain
on the roster, as a rule, to a maximum of three. After that period, candidates
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never considered for appointment will be reviewed with a view to determining
whether they should remain on the roster. In addition, a comprehensive review of
all rostered candidates is being conducted to update information on them,
particularly as regards their continued availability.

58. A new roster is being introduced that will allow for more computerized
background information on the education, skills and experience of each candidate,
up to as much as 10 times the amount of data currently coded. Priority is being
given to candidates from unrepresented and under-represented States and women
candidates, who will be placed on the new roster beginning in November 1981, while
other candidates will be kept on the old roster. Until the review of all rostered
candidates is completed, the two rosters will be used simultaneously in searching
for candidates,

59. BSince the recruitment activities of the Secretariat cover geographically
dispersed duty stations, accessibility to the roster is of the first importance.
Arrangements are being made to link computer operations at Headquarters with those
at Geneva in 1982. The resulting direct access will serve better the recruitment
needs of departments and offices in Geneva and later in Vienna.

E. Use of competitive methods of selection at the P-1 and P-2 levels

60. In the annex of resolution 35/210, the General Assembly recommended that

at the P-1 and P-2 levels recruitment should be made as a rule through competitive
examinations. This principle was to apply both to the movement of staff in

the General Service and related categories to the Professional category

(see paras. 96-100 below) and to the recruitment of external candidates., Of

the total number of posts available at these levels, 30 per cent should be
earmarked for internal examinations for General Service staff. For the remaining
70 per cent, a transitional plan ending 31 December 1982 should be established for
applying progressively the method of competitive examination, with due regard paid
to the principle of equitable geographical distribution. The General Assembly also
recommended that competitive examinations under the plan should be devised on a
national basis, in consultation with the Governments concerned. They should
contain measures to protect the confidentiality and objectivity of the methods of
selection and to ensure that the methods of testing take into account the cultural
and linguistic diversity of the membership of the United Nations. They should be
geared to candidates with at least a first-level university degree. The
examinations should be based on written tests in one of the official languages of
the United Nations, including a general test, specialized examination by
occupational groups and personal interview, They may be organized simultaneously
by groups of countries, but a given number of vacancies should be defined and
offered to each country in advance, taking into account the geographical
representation of each Member State. A reserve list should be established from
which all P-1 and P-2 posts would he filled,
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6l. _Fbllowing the adoption of resolution 35/210, the programme of competetive
examinations for posts at the P-1 and P-2 levels entered a transitional periocd
during which the Secretariat would, on the one hand, complete the examinationa
arranged for prior to the resolution and, on the other hand, devise a plan for
examinations in conformity with the General Assembly's request.

62. In accordance with previous arrangements, competitive examinations for the
recruitment of staff members of French and Japanese nationalities at the P-1 and
P-2 levels were held in April 1981, Wine posts were earmarked for Japanese
natienals in two occupational groups: seven in economics and two in electronic
data processing; the two posts earmarked for French nationals were in economics.
Of B2 Japanese candidates who applied for the examination, 51 were convoked by the
Central Recruitment Examination Board, and 33 actually sat for the core and
specialized papers. Of 53 French applicants, 47 were convoked, and 31 sat for the
papers. Candidates were interviewed in July. The recuritment of successful
candidates is expected to begin in September 1981.

63, A transitional plan has been established for examinations in which a number of
unrepresented and under-represented Member States will participate. As a first
step, recruitment for newly-vacated posts subject to geographical distribution at
the P~-1 and P-2 levels was suspended effective 3 April 1981. Vacancy announcements
for such posts were not issued or, if already issued, were withdrawn, unless a
suitable candidate from an unrepresented or under-represented Member State or a
woman had already been identified.

64. These posts were then reviewed to ascertain which of them could be arranged
according to occupational groups for the purpose of organizing examinations. One
of the criteria followed in this selection was the number of available and foreseen
vacancies in each occupaticnal group. Of a total of 6% posts reviewed, 35 were
selected for the examinations, arranged according to the follewing broad
occuaptional groups: administration (3 posts); economics (23 posts); electronic
data processing (5 posts); and social development (4 posts). The posts are located
at Headquarters and at other duty stations, including Addis Ababa, Bangkok,
Baghdad/Beirut, Geneva, Santiago and Vienna. Posts which because of their
characteristics did not justify their inclusion in the programme of examinations
were reopened for recruitment under normal procedures, but on the understanding
that only nationals of unrepresented and under-represented Member States and women
who were not nationals of over-represented Member States would be considered.

65. Examinations are being organized for the nationals of 6 Member States in
Africa, Latin America and Western Europe: Brazil, Germany, Federal Republic of,
Italy, Ivory Coast, Mauritania and Suriname. Of these States, Suriname was
unrepresented on 30 June 1981 and the others were under-represented. The
written part of the examinations will be given in each of these Member States

in January 1982.
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IV. STAFF ADMINISTRATION

A. Job classification

66. 1In the annex of resolution 35/210, the General Assembly requested that all
changes in existing job descriptions and the content of job descriptions of new
posts should be submitted for approval to the Office of Personnel Services,

justified by references to changes in programmes approved by intergovernmental
bodies,

67. This procedure is followed by the Office of Personnel Services, which reviews
all job descriptions = new or revised - to classify posts at their proper levels.
The following paragraphs contain additional information on the classification
procedures followed with respect to the Professional category, as well as with
respect to the General Service and related categories at Headguarters and at other
duty stations.

1. Professional category

68. Since 1l January 198l, posts in the Professional category and above, including
the Director (D-2) level, are classified according to the Master Standard (Tier I)
developed by the International Civil Service Commission (ICS8C). The policies and
procedures established for the introduction of the ICSC classification system were
outlined in administrative instruction ST/A1/227 of 10 November 1980, and
information circular ST/IC/81/13 of 4 March 1981,

69. The job-description form previously used for posts in the Professional
category was revised to conform to the ICSC system, Procedures were also revised,
or new procedures were developed, with a view to integrating the classification
system with other administrative and financial processes. Posts which become
vacant are classified prior to being filled through recruitment, transfer, or
promotion. ©Posts are also reviwed to determine their appropriate level when their
reclassification or establishment is proposed in the biennium budget.
Approximately 75 posts in the Professional category and above are classified each
month using the Master Standard.

70. Other measures taken in connexion with the introduction of the system include
the establishment of a Classification Review and Appeals Committee and the
organization of training seminars on the preparation cf job descriptions for
officers who are responsible for approving or authorizing job descriptions, or for
training staff in preparing them.

71. The system as at present applied relies exclusively on the classification of
individual posts. Avalilable resources do not suffice to conduct comprehensive
reviews of all posts within an occupational group or organizational unit for the
purpose of classifying these posts in relation to one another. As a result of this
post-by-post approach, discrepancies in the grades of posts may continue to exist
between organizational units or duty stations and even within them. This has been
recognized by 1CS:, which, at its twelfth session, agreed that additicnal resources
were required by organizations to apply fully and maintain the job-classification
system.
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2. General Service and related categories at Headquarters

72. At its twelfth session, held in August 1980, ICSC requested the Secretary-
General to co-ordinate his efforts to develop job classification standards for
posts in the General Service and related categories in New York with UNDP and
UNICEF. Pursuant toc this request, a Co-ordination Committee composed of
representatives of the administration and staff of the United Nations, UNDF and
UNICEF was established in February 1981. At its thirteenth session, held the same
month, ICSC acceded to a request of the Committee that members of the ICSC
secretariat should provide technical advice to the Committee.

73. The Committee adopted a work plan for developing job-classification standards
for the General Service and related catergories, under which job-information forms
for all jobs in these categories would be prepared and reviewed on the basis of
existing standards (including those used at Vienna and Geneva and by UNICEF in New
York). Draft standards for New York would then be developed and tested, with a
view to their submission to ICSC in mid-1982. Bench-marks will be available by the
time the next New York General Service salary survey, scheduled for 1983, is
carried out, 1If the job-classification standards and related salary scales are
approved during 1983, the standards will be applied from 1984.

3. General Service and related categories at other duty stations

74. 1In Geneva, all General Service posts at the United Nations Office at Geneva,
ECE and UNCTAD were tentatively classified by July 1981l. The next stage involves
the final review and classification of these posts by the Joint Classification
Committee and the submission of its results to the Director-General of the United
Nations Office at Geneva for approval. It is expected that this process will be
completed by the end of 1981 and the relevant requests of the General Assembly
formulated in resolutions 31/193 B and 33/143 will then be fully met.

75. In Vienna, 238 posts in the General Service and Manual Worker categories at
UNIDO have been classified since the approval of the classification scheme in
September 1980, The results of this classification are being considered by the
classification review body, which is required to review 50 per cent of the first

50 posts classified, 20 per cent of the second 50 posts classified and 10 per cent
of each 100 posts classified thereafter. The working group on classification
established by the UNIDO Joint Advisory Committee (JAC) is establishing standards
for posts in the Manual Worker category. The UNIDC-JAC is considering standards
for Security posts. It is estimated that the classification of UNIDO posts will be
completed in October 1982 and work will then start on posts in other United Nations
units at Vienna.

B. Career development

76. 1In his bulletin ST/SGB/166 of 18 May 1978, the Secretary-General defined
career development as a series of assignments spanning a staff member's career,
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with two objectives: the systematic development of the potential of staff members
to perform the current and future functions assigned to the Organization, and the

satisfaction of the needs and aspirations of staff members for challenging and
rewarding careers.

77. This definition contains all the basic elements of a career development system
in the Secretariat. It takes into account, in the first place, the need for career
management, i.e., career development viewed from the perspective of the
Organization and its requirements; secondly, it emphasizes the concurrent need for
career planning, i.e., career development viewed from the perspective of the staff
and their requirements. The third element is mobility, since the increased
usefulness of staff members to the Organization and their advancement in their
career entail their ability to undertake successfully a series of progressingly
more complex and demanding assignments. 1In the case of Professional staff, the
request of the General Assembly in resolutions 33/143 and 35/210 concerning staff
mobility ~ that these staff should be encouraged to work at more than one duty
station - must alsc be borne in mine, and for this purpose, posts in all
secretariat offices at all duty stations have to be taken into consideration when
managing and planning the careers of staff members in a fashion that is beneficial
both to the Organization and to them.

78. At present, career-development objectives are met through the placement and
reassignment of staff. Approximately 200 staff members in the Professional
category are reassigned every year between departments and offices at all duty
stations. PFurther steps have to be taken to bring placement and career development
into full operation in conformity with the requests of the General Assembly and the
policies established by the Secretary-General,.

79. Measures to enhance career-development opportunities for staff in posts with
special language requirements have been taken during the reporting year in
accordance with the provisions of General Assembly resolution 35/225 of

17 December 1980.

C. Roster of internal candidates

80. &As a first step to facilitate and enhance placement and career-development
activities, a computerized roster of internal candidates is being developed. The
data on staff members being entered into computer files relate to their educational
background, work experience prior to joining the Organization and United Nations
career. This information is organized according to the listings of occupational
groups developed for use throughout the Secretariat (see para. 90 below).

8l. The computerized roster is expected to be an extremely useful tool in the
placement and career development of the staff. It will facilitate the optimum
deployment of human resources in the Secretariat through the rapid identification

of staff members suitable for reassignment. In accordance with resolution 35/210,
the roster of internal candidates is being developed in harmony with the roster of
external candidates., The cobjective is to allow for the information on a candidate's
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qualifications recorded on the roster of external candidates to be entered on the
roster of internal candidates after the candidate's appointment. Efforts have also
been made to link these rosters so as to establish a unified and comparable

data-base for consideration of both external and internal candidates in filling
vacancies.

B2. The roster is expected to be operational in 1982 through the modification of
the existing personnel data system by the introduction of direct retrieval of
information from the roster by means of computer terminals.

D. Occupations and occupational groups

83. Geneiral Assembly resolution 35/210 contained a number of provisions relating
to the use of the concept of occupations and occupational groups. In section I of
the annex of the resclution, the General Assembly requested that all posts should
be classified at each level of grades by occupation, this concept meaning "posts
having largely comparable functions and the same entrace level gualifications", and
that this classification should be published. The Assembly further reguested that
distinction should be made between:

{a) Occupations for which it is reasonable to expect several vacancies each
vears

(b} Those for which recruitment will be open only at widely spaced intervals.

84, The Assembly also requested that, for posts falling under {a) above, job
descriptions should be complemented by an "occupational description", which would
outline the main functions, the minimum level of qualifications and the desirable
supplementary gualifications. )

85. 1In section IV of the annex, the General Assembly reguested that the list of
occupations for which it is reasonable to expect several vacancies each year should
be communicated to Member States, together with the corresponding "“occupational
description” not later than 1 October of the preceding year, and applications for
candidatures should be requested on this basis.

B&6, The General Assembly also requested, in section II of the annex, that the
annual work plan of recruitment to be drawn up by the Secretariat should indicate
general data on the estimated number of recruitments by grade and broad
ocecupational groups.

87. 1In addition, under section i1l of the annex of the resolution, competitive
examinations for posts at the P-l and P-2 levels should include specialized
examinations by occupational group (See paras. 63-65 above and 96-100 below).

88. The gquestion of occupations and occupaticnal groups was the subject of a

comprehensive review designed, first, to meet the requests of the General Assembly
and, secondly, to develop clear and uniform concepts of occupations and
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occupational groups to be used in recruitment, recruitment planning, rostering of
external and internal candidates, career development and staff mobility,
organization of examinations for external recruitment and internal promotion from
the General Service and related categories, training and job classification.

82, To meet the first request of the Assembly, posts in the Professional category
subject to geographical distribution were analysed on the basis of the job
descriptions used for job classification purposes. This analysis was aimed at
identifying those posts which, regardless of their functional titles or the
departments or offices where they were located, had largely comparable functions
and the same entrance level gualifications. In accordance with the resolution,
special attention was paid to those types of posts for which it would be
reasonable, founded on past recruitment experience, to expect several vacancies a
year.

90. As groups of posts were identified that met the requirements of the
definition, occupational descriptions were prepared for these groups. The listing
of occupational descriptions is as follows: administration; economics; electronic
data processing; engineering and architecturej finance, information, language;
legal; library; political affairs; publishing and printing; science and technology;
social development; and statistics.

91. As requested, all cccupational descriptions will be published for use by
Member States for recruitment purposes, as well as throughout the Secretariat.
This publication will be supplemented by yearly lists of occupational groups for
which it would be reasonable to expect several vacancies. These occupational
descriptions will also be used, in the annual work plan of recruitment to be drawn
up by the Secretariat in conformity with resolution 35/210 (see paras. 43-52
above), to indicate general data on the estimated number of recruitments by
occupational group.

E. Application of the requlations concerning the age of retirement

92. 1In section I of resolution 35/210, the General Assembly reaffirmed the need,
first expressed in resolution 33/143 to apply the regqulations regarding retirement
and not to grant exceptions beyond six months after the established age of
retirement. Under staff regqulation 9.5, the age of retirement for United Nations
staff is 60 years. The regulation authorizes the Secretary-General to retain staff
beyond that age in exceptional cases when it is in the interests of the
Organization to de so. During its thirty-fourth session, in 1979, the General
Assembly agreed to a proposal of the Secretary-General that it might be in the best
interests of the Organization if - whenever it was strictly necessary - a certain
amount of flexibility could be used in applying the policy on retirmeent age to
staff in posts with special language regquirements and to a group of staff in the
General Service and related categories,

93. In section VI of resolution 35/210, the General Assembly further decided that
the application of the provisions of General Assembly resoclutions dealing with
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mandatory retirement at the age of 60 should not be rigorously applied to locally
recruited General Service staff who were already employed by the Organization prior
to December 1978 and would have less than 20 years' contributory service to the
United Nations Joint Staff Pension Fund at the age

of 60. :

94, 1In conformity with these requests, extensions beyond the age of 60 years have
been granted gince 1979 up to six months only and soley for the purpose of finding
replacements for retiring staff. This policy applies to all staff in the
Secretariat, with the exception of staff in posts with special language
requirements and General Service staff with special technical skills, with regard
to whom a greater degree of flexibility is applied. No difficulties have been
experienced in the application of this policy.

95. The number of staff in different categories up to the D-2 level who were
retained in active service beyond the age of 60 years from 1977 to 1981, as at
30 June each year, is shown in table G. It can be seen from the table that the
policy being applied pursuant to the request of the General Assembly in 1978 has
already resulted in a drastic reduction in the number of extensions beyond the
retirement age.

fann



A/36/495
English
Page 32

TABLE G

Staff retained in service beyond the age of 60 on 30 June from
1977 te 1981 by grade, appointment status and year

1977 1978 1979 1980 1981

Geographic staff

D-2 9 13 12 6 4
D-1 19 12 14 7 10
P-5 25 15 13 3 7
P-4 7 9 7 5 2
p-3 15 9 6 - 2
p-2 3 4 2 1 1
P-1 - 1 - - -
Total 78 63 54 22 26
Language staff
P-5 5 8 6 1 2
P-4 15 <11 8 6 7
B-3 9 10 11 5 2
p-2 1 - - - -
P-1 - - - - -
Total 30 29 25 12 11
Other staff
Total 74 490 8 15 24
Grand total 182 132 87 49 61
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F. Competitive examinations for the passage from the General Service
and related categories to the PFrofessicnal category

96. In his report on the implementation of personnel policy reforms, submitted to
the General Assembly at its thirty-fifth session (&/C.5/35/10, paras. 53-60), the
Secretary~General gave an account of the first competitive examination for the
passage of staff in the General Service and other categories to the Professional
category, which was held in 1979%/1980. At the time the report was submitted, in
October 1980, the competitive examination was at the final stage of completion,

97. During this stage, the. Central Examination Board convoked 157 staff members
serving at 1% different duty stations to be interviewed by the specialized Boards
of Examiners for the seven occupational groups tested for in the examination.

These interviews were held in New York, Genva, Vienna and Addis Ababa over the
petiod June to September 1980.

98. Following completion of the interviews, the highest ranking candidates were
placed and promoted. A total of 48 staff members in the General Service and
related categories were promoted to the Professional category as a result of the
competitive examination. A report on the examination, containing detailed
information on its organization and results, was issued on 8 July 1981 as
information circular ST/IC/81/51.

99. fThe second competitive examination for the passage of staff in the General
Service and related categories to the Professional category was held in

April 1981. It consisted of a written part and an interview., Thirty posts were
made available for the examination, distributed among occupations as follows:
administration, 13; archives and library sciences, 2; information, 6; social and
political sciences, 5; and mathematics and statistics, 4. 6/

100. Of approximately 700 staff members who applied, 650, serving at 30 different
duty stations, were convoked to take the written part of the examination. Of
these, 460 sat for the examination at nine centres. The recommendations of the
Boards concerning the list of candidates to be convoked for interviews are expected
to be available by October 1981.

G. [Training

101, The Staff Development Programme at Headguarters, which is alsc open to staff
from other duty stations on assignment or mission, offers approximately 200
occupaticnal training courses and seminars each yvear, in addition to the Language
Training Programme, which is the subject of a separate report (A/C.5/36/2). The
broad subjects covered include induction and orientation; management development;

6/ This listing will be replaced in the future organization of examinations
by the new listing developed for use throughout the Secretariat {(see para. 90
above).
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supervision and communication; and United Nations administration and secretarial
skills. Other training is offered under the External Studies Programme., Table H
shows the number of staff participating in both Programmes.

102. During 1981, special emphasis was placed on the development of courses to meet
specific departmental and organizational needs, on the training of staff in the
General Service and related categories and on the development of managerial skills
for staff in the Professional category. These courses included special seminars on
the use of Electronic Data Processing Techniques for the Office of Financial
Services and a second seminar on the Servicing of Meetings of Principal Organs of
the United Nations, and supervisory workshops for staff in the Security and Safety
Service and in the Buildings Management Service. Participation in the Programme
for New Entrants to the Professicnal category is now mandatory for all entrants,
whether recruited from the outside or promoted as a result of competitive
examinations., Several new courses for middle-level professional staff have been
introduced. This constitutes a first step towards a comprehensive management-
training programme in line with recent recommendations of the ICSC.

103. Basic components of selected training courses given at Headquarters have been
adapted to the special needs of other duty stations to facilitate the organization
. of training courses with limited staff resources as well as to offer a framework
susceptible of being modified according to the availability of speakers and the
current areas of emphasis on substantive programmes at different duty stations.

104. Staff members may also participate in the external studies programme, which

was described in detail in the report of the Secretary-General on the implementation
of personnel policy reforms (A/C.5/35/10) submitted to the General Assembly at its
thirty-fifth session. The procedure governing the administration of this programme
now emphasizes the need for specific studies in terms of benefit to departments and
offices as well as to individual candidates.

105. The introduction of a computerized system in late 1979 has made it possible to
record attendance at both in-house and external training courses and the results of
tests related to the acquisition of language, secretarial, typing and other

skills. The data generated by the recording procedure also facilitate analysis of
patterns of attendance at training courses as well as the organization of training
activities for specific groups of staff.
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NUMEER OF STAFF PATICIPATING IN THE OCCUPATIONAL TRAINING PROGRAMME
AND THE EXTERNAL STUDIES PROGRAMME

Occupational training programme

Staff of the Secretariat

Staff of subsidiary organs

Total students

External studies programme

Staff of the Secretariat

Grand Total

1979,/1980 1980 /1981
978 1,190
391 461

1,369 1,651
56 91
1,425 1,742
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H. Staff-management relations

106, Under staff regulation 8.2, Joint Advisory Committees in which the staff and
the administration are represented have been established over the years at major
duty stations. These committees advise on personnel policies and general gquestions
of staff welfare and may make proposals for amendment of the Staff Regulations and
Rules., For the main purpose of achieving a better co-ordination and participation
in the discussion of matters affecting the interests of the staff throughout the
Organization, the Secretary-General established in June 1980 a Secretariat-wide
Staff-Management Co-ordination Committee (SMCC). The Committee is composed cf a
Chairman; nine members designated by the Staff Councils or Staff Committees or,
where such bodies do not exist, by other officially recognized staff bodies at all
major locations; and nine members representing the Secretary-General, with due
regard to the need for represencation from gifferent duty stations. SMCC
identifies, examines and monitors Secretariat-wide issues concerning staff-
management relations, administration and welfare of staff, and matters affecting
conditions of service and staff morale. It is alsc to undertake an over—all and
continuing review of article VIII of the Staff Requlations and chapter VIII of the
Staff Rules, with a view to proposing such changes as may be required in the nature
of the relationship between the staff and the Secretary-General, with particular

reference to the type of joint bodies necessary for staff-management relations and
their mandate.

107. Although SMCC was established only recently, it has already proved to be a
useful and important forum for staff-management relations. 1Its first two sessions
were held in September 1980 and June 1981, One of the most important issues
considered by the Committee under its terms of reference is the introduction of the
amendments to the Staff Rules and Regulations which may be reguired to reflect the
existing structure of staff representation and staff-management relations,
including the establishment of SMCC and the relationship between SMCC and the local
Joint Advisory Committees. Other items on the current agenda of SMCC relate to the
rights and obligations of staff representatives and the facilitities to be provided
to them in the performance of their functions, to part~time employment, to
competitive examinations for passage to the Professional category of staff in the
General Service and related categories and to the performance evaluation system.
SMCC met again in New York in September 1981.

V. EMPLOYMENT OF WOMEN

108. In resolution 35/210, the General Assembly requested the Secretary-General to
continue to take the necessary measures to implement fully the provisions of
section I1Y of General Assembly resolution 33/143. The Assembly also called upon
the Secretary-General and the executive heads of the other organizations of the
United Nations system to end all forms of discrimination based on sex, in
conditions of employment, recruitment, assignment, training and prometion. 1In

pursuit of these objectives, the Secretary-General and the executive heads were
requested;
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(a) To increase the proportion of women, particularly at the senior levels,
in accordance with the principle of equitable geographical distribution, and on
personnel advisory and administrative boards, so as to meet the target set in

General Assembly resolution 33/143 and in resolution 24 of the World Conference of
the United Nations Decade for Women;

(b) To amend staff rules which inhibit the employment of spouses in the same
organization or duty station and to extend the practice of part-time employment and
flexible working hours as soon as possibles

{c} To ensure that staff members employed in organizations of the United

Nations system are not subject to sexual harassment in or in connexion with their
place of work:;

{d}) The ensure further that women employed in the organizations of the United
Nations system are not discriminated against because of their sex;

{e} To intensify efforts to eliminate prejudices and other factors which work
against the recognition of women's capabilities and the improvement of their status
within organizations of the United Nations system;

109. The General Assembly also requested the Secretary-General and the executive
heads of the other organizations of the United Nations system to examine additional
measures that would advance the attainment of the policy directives concerning the
appointment, promotion and assignment of women in the secretariats, including the
possibility of designating a senior official to co-ordinate these functions.

110. For a number of years the Secretary-General has been taking measures to end
any possible form of discrimination based on sex, in conformity with several
General Assembly resclutions. Detailed information on these measures, which cover
recruitment, conditions of employment, assignment, training and promotion, and even
attitudes, behaviour and language that female staff members generally feel to be
incompatible with their equal status, is contained in previous annual reports of
the Secretary-General on the commposition of the Secretariat.

111, The policy of the Secretary-Gereral on the equality of men and women in the
Secretariat was laid down in his bulletin ST/S5GB/154 of 8 March 1977. This
bulletin was supplemented on 8 March 1979 by information circular ST/IC/79/17,
which contains guidelines for promoting equal treatment for men and women in the
Secretariat. 1In addition, all allegations of discriminatory treatment are
investigated by the Panel established by the Secretary-General in 1977 by
administrative instruction ST/AI/246. Other measures have included drawing the
attention of Heads of Departments and Offices to the need to increase the
proportion of women in the Secretariat and to offer women egual opportunity in
assignments, earmarking posts for the recruitment of women and instructing the
appointment and promotion bodies to pay special attention to women in the annmal
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promotion reviews, The staff rules governing maternity leave and the employment

of spouses have been amended to facilitate the employment of women in the
Secretariat. 7/

112. Efforts have also been directed towards increasing the proportion of women in
personnel, advisory and administrative boards. Table I shows, as at 30 June 1981,
the membership of each of these bodies at Headquarters and the proportion of women
in them, Taking as a guidelire for equitable representation of women the objective
set forth by the General Assembly in resolution 33/143 - 25 per cent of posts
subject to geographical distribution - it can be seen that the proportion of women
in these bodies not only conforms to the objective sought, but goes well beyond

it. Women constitute more than 25 per cent of the membership of each body
individually considered and also account for 33.5 per cent of their total
membership (58 out of 173).

113, The question of introducing part-time employment and flexible working-hour
schemes is under study. A part-time employment scheme has been in existence for
some time at UNIDO, where General Service staff may work on a half-day basis. The
introduction of similar schemes has also been considered for the United Nations
Office in Geneva, the Office of ECLA in Mexico City and some areas of the
Department of Conference Services at Headguarters, A comprehensive scheme for
application throughout the Secretariat has been developed for consideration by the
Staff-Management Co-ordination Committee (see paras. 106-107 above) at its meeting
in September 1981, The possibility is also being considered of establishing a
flexible working-hour scheme to be applied at all duty stations under similar
conditions,

1/ See administrative instructions ST/AI/219/Rev.l of 17 December 1979, on
maternity leave, and ST/AI/273 of 4 March 1980, on the employment of spouses, as
well as the latest edition of the Staff Rules (Rev,.5/Am.l) containing the amended
text of the relevant rules.
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Proportion of women in personnel, advisory and administrative bodies

| TOTAL NUMBER| TOTAL NUMBER

TOTAL NUWMBER

[ |
BODIES | OF MEMBERS | OF WOMEN | OF MEN I
I (100%) | {%) i (%) |
I | | I
Appointment and Promotion Board I 13 I 4 (30.77%) | 9 (69.23%) 1
] | I }
] i | |
Appointment and Promotion | 21 I 7 (33.33%) | 14 ({66.67%)|
Committee i I | |
i i | |
| f | |
Appointment and Promotion Panel 1 57 i 20 (35.09%) | 37 (64.91%)]|
! | | |
| | | |
Classification Appeals and | 6 | 2 (33.33%) | 4 (66.67%)]|
Review Committee ] } I |
I | | |
| | [ |
Joint Advisory Committee i 15 | % (33.33%) | .10 (66.67%)]
| { | |
{ | | |
Panel on Discrimination | 7 | 3 (42.86%) | 4 (57.14%) |
I | | |
| { | [
Joint Appeals Board i 33 | 12 (36.36%) | 21 (63.64%)]|
] | | |
| | [ I
Joint Disciplinary Committee I 21 | & (28.57%) | 15 (71.43%)]
| | | i
TOTAL 173 58 (33.53%) 115 (66.47%)
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¢/ Including the Office of the United Batlons Disaster Eelief Co-ordinator, the bDivision of Human Bights apnd the

Conference of the Committee on Disarmamant in Geneva.

g

STIAPP IR

TA.

BLE &

SENIOK POSTS SUBJECT TO GEOGRAPHICAL LDISTRIBOTION

BY REGLOW AMD LEVEL

(25 AT 30 JUNE 1980 AND 30 JONE 1961)

BEGION

SRR SRR A SR R Rk R AR NSy

AFRACA

ASIA AND ¥HE PACIFIC
EUROPE [EASTERN)
EUROPE [WESTERN)
LATIN ANERICA
RIDDLE EAST

F. AMERICA £ CARIBEBEAR

SUBTUTAL

OIBEES

TOTAL

Including the Division of Narcotic Drugs amd the Secretariat af the Intersational Narcotics Controd Board.

FEBEERSERRRRRRREREREKRER LLLEL L] '
30,06,/80 30/06/81 IRCREASE
;;; A5G D-2 D-1 TOTAL 3 USG AS6 D-2 D-3 TOTAL % DBC::ISB
L il HESEENREE ERRRWEEFEFREFNE L2 d

7 1 5 33 W 12.8 b 2 1 32 50 13.3 3

[ 2 131 & 69 18.9 5 6 W 49 kL 19.6 5

3 L T £ ay 9.3 2 - W e w0 10.6 0

5 8 22 &0 95 26 .0 5 B 20 &3 94 25.5 +

3 2 4 20 29 7.9 z 2 . 23 n Ba2 *2

2 2 4 17 25 6.8 2 1 4« 19 26 6.9 +

t 5 13 w4 63 17.2 ] A 16 37 58 5.8 -5

27 2t 7 N 362 93.9 23 23 B2 247 375 99.5% 13

- - 2 2 4 1.1 - - 1 1 2 0.5 -2

27z 79 239 366 100.0 23 23 831 zad 377 We.o 1

Ehua ER R ke HEERTER sE b, » *

DS R KRS SR R Rk




A/36/095 TABLE 7 L/36/995

ENGLISE ENGLISH
ANFEX STAFF BY REGIONW, LEWEL AND SE1 ANIEX
PAGE & PAGE 4

(A5 AT 30 JUME 3981)

L] STAFF I8 POSTS SUBJECYT TO GEOGERAPHICAL DISTEIBUTION

Lad LLdl L] e o] LEES P P P P T YT T TT T SR T P TP SRS IS TR TR IR 2T T T T
usE A5G D—-2 D=1 B=5 | ] P-3 P-2 P=1 SUBTGTAL 3/
REGION TOTAL
a ¥ ] ¥ L} F .| F n ¥ ] F n ¥ . ¥ ¥ .|
a8 EEEFXERESCEE SRR A REeEREE kERY P T e T T o Y P e T Tt i s Pt g el
AFRICA & 2 2 8 32 2 FL) 4 W LY 91 16 s 1 ) 42 353 40
W.5 89.5
ASIA RND THE PACIFIC 5 1 5 L L) L L1} 7 84 11 94 3z 6d 34 440 9 9 98 344 456
21.5 78.Y
ETROPE (EASTEEN} 2 kL 1 23 4 81 % 93 4 82 5 23 18 278 248
6.1 93.9
EOROGPE (WESTERK) 5 1 7 T 19 3 60 92 125 3% 151 49 104 K5 34 W g 165 517 682
9.2 That
TATIN AMERICA 2 2 L 1 22 1 49 1L 525 23 29 5 21 z 3 54 185 239
2i.6 77.8
NIDBLE EAST 2 1 L] 1 1A 3 37 3 27 2 18 5 " 1 25 118 LX)
Tr.h H2.5
¥. AMERICA E CAEIBBEAN 1 L ] 15 3 38 22 53 45 1133 35 9 B2 41 T & 215 427 642
33.5 bb.5
OTHEES h ¥ L) 2 9 4 6 3 &4 1 9 Fad 36
25.0 75.0

2 n L] 7 13 235 51 508 115 669 216 u86 195 216 3o v 626 2268 2 BN

SUBTOTAL as 23
0.0 100 B.7 91.3 8.8 95.2 5.2 9a.8 9.1 909 4.7 85.3 30.8 69.2 47.% bLi.b 49.2 50.6 Zl.b 78.%

foTAL 23 23 83 248 459 T84 702 411 %] 2 894

hE kR by pkh 2 BERRKBS * 12222 %

TABLE 7 {COWNTINUED)

B. STAFP IN POSTS WITYH SPECTAL LAMCUAGE HEQUIREAENTS

PEERRER RS ITYeS LT ey s, % PR tEEy up——
BP~5 -5 P-3 P-2 P13 SUBTUFAL a/
REGION TOTAL
n P M F B ¥ [} F -]
ﬁtt * ¥y EEES e R R EERNRR AP AR S R EP N R AR E RN R AR E R R Akt P i b kIS kP R AR EE SRR A R P EEF E TR BRI R R
AFEICA 2 3 5 19 5 33 .4 12 63 75
6.0 Bu.0
ASTA WD THE BACIFIC 2 9 5 Az 10 3z 1 14 W a7 104
17.1 2.9
EDROPE {EASTERN) [ 1 3 9 59 1 36 1" 136 w7
. 7.5  92.5
BOROPE {WESTERN) 1w 22 56 56 75 1] 21 23 166 1649 33y
19.6  5¢.4
LATIN AMERICH 3 10 16 17 1 21 3 & 5 5 &9
39,3 60.7
AIDDLE EAST 5 z 5 L] 2 2 24 26
TaT Yl
K. AMERICA & CARIBBEAN 2 3 12 17 “ 30 13 5 41 55 46

uz.7 57.3

OTBERS 1 1 4 5 3 L] 2 v 10 1
41,4 Sp-d

SUBTORAL 2/ 23 &1 00 181 129 258 a0 98 292 498 a0
27.8  T72.6 35.6  64.8 33,3  66.7 29.0 71.0 a.o 0.0 3i.8  87.2

TOTAL 84 281 a7 138 1 B30

ey

¥ FUKEFNERRE TR R SRR A KRR E SR RA N A SRS FFRE RS SR ERE S FPRRF AR AT I RS R REIRAR A RS EIREBEALE

C. TOTAL STAFF IF POSTS SUBJECT TO GEOGHAPHICAL DISTRIBDIIAN RERD POSTS WITH SPECIAL LANGUAGE EEJUIREMENTS

Fkk Ty * I L LY ESPRRARERNS KRR TSRS AT AR P EF AR L E R R RN PR R 2 B SRR EF sk %
BSG AS6 D-2 D=1 P-5 (L) P-3 p-z -1 SULEUTAL a/
. e e e e e e e e e e e e e e s 10181
P n ¥ .4 P ] F .1 F n F B F ] F n ¥ n F n
GEARD _— ——
TOTAL Ay 23 2 21 Ll ™ 13 235 Ty 569 215 850 345 Téd 234 314 d0 av 98 2 bbb 3 Ta4

0.0 100.0 B.T 91.3 4.8 95.2 5.2 9%.8 1.5 8.5 20.2 79.8 31.7 8.3 62.8 57.2 49.2 S0.B k.3 Wh.T

23 23 83 248 643 1 065 T 049 h49 63 3 764

FEEEEEAF AR EREESRE MR RN ER IR R SO RN ERT R LS SR b4 EVEEREE R LRSS A F A KR R RE R RS F FRI AR AR TP FINETIRERERRETRLEEES A R R R 2SR S PRE T

a/ Percentages are given bepeath each row and colusn total.



1/36/895 TABLE /36 /095
ENGLISR - ENGLLSH
ANMEX STAPF APPOINTED AS ADYISEES OF TECEMICAL CO-OPRRATION PROUJECTS ANNEX
BAGE S PAGE 5
(SHOWIMG NUMBER OF FEWALE STAFF)
A. BT BEGIOM OF uRIGIN AND FURCTION
(AS AT 30 JURE ¥587)
Ea itz ) L2l Ll £l seAEEREEEy RENSEENR PSSR RRRRRBR R NSRRGSR RR NN R EEP RO S LA LE L LAl ]l o2l ]
' FUNCTION TECHRICAL INTEE-HEGIUNAL HEGIONAL TOTAL
REGICN . ADVISEES ADY1ISERS ADVIS KRS
FRERL PP EEK: i 2 nEh (T T 11 s b SR e kb rg o PR &
AFEICA " 2 EL ] EE]
3 3 18)
ASIA AND TRE PACIPIC 19 [ 13 kT
n (&) {<)
EUROPE (EASTERN) 4 3 7
EOROPE (WESTERW) 24 13 [ 43
(3) (3}
LATIN AMERICR 4 3 6 13
EIDDLE EAST 3 3 a 12
n (4]
H. MMERICA & CARIBBEARN 9 7 3 19
UTBERS 2 2
(L)) (4]
TUTAL 1Y 37 1L 193
{5} (8) ity
T T Ry * *E* - Prppppa—— Y T | [Ty ENAEGE NS ASVLREPFANAS
B. BY OFFICE AMD REGIVN
EARAEFRER R R FREF it P TR ITTTIS Y] L1 HESR AP ERRBRFERPE N 55 DRGSR F R LT 5B E
¢ BEGIOR ASIA B THE EPRGPE EUKUPE LATIN MIDDLE WOuTH
OFFICE " AFRICA PACIFIC (EASHERR) (WESTERN) ANEHICA LAST AMERICA & UTHEKS TGTAL
CAELEBBEAN
EEREPRRN TR R R R E kR SRENRESEANREBR PR ERE S EE S AV EE AR RSN R P LSRR PEEN A PP FER RS RRP USRI R ERERE LG AP SR PR R RSB
HEADQUARTERS a/ 5 18 5 29 [} [ 15 L] ™
n i
ECE 1 1 =
nm (L))
ESCAP [ 1 7
m ty
ECLA 1 4 1 &
ECh [T} L] 1 5 1 Ly
6} {3 )
FCHA 3 2 4 9
DHCTAD by “ i 1 1 9
[&}] [
UNIDO by 2 7 1 i 1 3
UNEP by 1 1 1 1 4
TOTAL 59 LY 7 a1 i3 a2 19 b w3
{6} i2) 13) (%7} m 13)
%% FEFRR . AR SRR B el one PELERERRRBERENS S RER SR EEE T
ar Including information Centresa
b/ Including liaison offices at other duty statioms.



By36/495 B. MATLUNALITY TABLES A /36 uaY

ERGLISH ESGLLSH
TABLE 9 AUNEL
[ raGE 6

STAPF EE PUSTS SUBJECT 10 CROUGHAFBICAL DLSTERIBUTION
bY HEGION, NATIOMALITY AND LEVEL
(SHOWING MURBER OF FLAMLEL STAFF)

(AS AT 30 JUNE 1981}

HEBEEERASEERRSEX DRSS I AR NNE I AR AR PR PEER RSk I I RR RS S SR AN A RBR A SR P S EEF RS F RN EEE R SRS AR R RS S LXERE R NRA SRS XL FA RSN NELEV A FOARREI S Rbd &

. NUBBEH NURHEE

BREGION AND CUUNTHY oF Dis aF aIp— DE51BABLE

OF NATIONALITY 5TAPF  US6 ASG D=2 0-1 PB-5% P-4 F-3 DP-2 p-1 STAEF oIl HANGE
30,0650 3006481

RN RE R AR R EER A TR R ERRRERERFE PR R TS T EER LI AEAER R AN SN AR B PO EF N R AN RRES KR HRA SRR E TR RSN BEREERE AR R RS F RN NRRERRER LS N
APRICA

ALGERIA 17 1 3 " | Z W . ub 41t
ANGOLA 2 1 2 a T.94 2=
BENIN 9 F] “ 2 1 1 10 T.an =1
Ll () (31}
BOTSWANA L} 3 2 4 Ta9% =18
th (<) 13}
BUEUND1 4 1 1 2 2 & Tyl <=4
- CAPE VERDE 1] 1 L Ta54 2-1e
1) m ] A
CENT AFh REP 2 1 1 7.9% z-14
CHAD 3 3 3 T 2=
CONORLS 3 2 2 Fuuu ik U
CONGO [ 1 1 3 1 b 7.94% i1
DJIBOUTL ] Q 744 =14
ECYPT 23 1 2 b 1 2 3 1 w Uy 3-15
%) (113 13) (%) .
EQUATL SUINEA [] '] TY4 E-
ETHIOP1M a2z 4 7 i 3 L] L) £l Tt 2+~14
2) m (4] [¥4] .
GABOX [} [} batd Z=1y
GAMBIA 7 af 4 2 1 7 S Ta494 ety
ZIANA 20 1~ Y a 4 [} 1 1B H.32 3-14
[R)] i (L)
GUFINERA L] ? 1 V3 2 [} 744 2-14
W (L)) 1
GUINEA-BISSAU ] o Tauh 2-14
IYORY COAST 1 1 1 2 bedz =1
KENYL 1 1 L} 5 u 1 15 T. 44 =4
m (%] N 3]
LESOTHO L3 1 2 2 5 T.9% PEa L
L3 (B in ) (L)
LIBERIA L] 1 1 ] 2 3 7 Tatle =14
{2) n 3} )
LIBYAN ARAB J [ 1 4 1 b L¥3 [ [ 1
in ()] 3 i
AADAGASCAR m [l 5 t 7] Tetilt 2~14
n N n
MALANI [} 2 1 2 5 T.9% z-14
HALL ? 1 2z z 2 7 T.94 =4
MAUBRITANLA ) 1 1 T.9% =14
MAURITIUS 9 L3 y F] k1] F.ub =18
ROROCCO 9 5 4 z 1 w v.71 I~
10} {1 ()] (7]
MOZAMKIQUE [} ] L] 794 2-14
NIGER 5 ] 1 E El a4 2-14
WIGERIA 22 1 ] z E & z 1 21 Waud 5=17
th (3 n
RWANDA 2 3 3 Taghh 2=
S TOME PRINCEE o 1] T4 -1
SENEGAL 9 1 1 2 a 3 W T.94 =14
12) ()] o @) .
SEYCHELLES [} [} P44 P I
S1ERRA LEQNE w 1 F3 E} 5 4 15 754 -t
i) 40 N \
SOMALIA " E] £ 3 5 n T.94 2-14
. (3] in
SOUTH AFNICA 7 3 1 1 2 7 15260 W-dz
) (1} m &
SDDAN 9 2 2 3 1 £ L] s L 2-14
SUAZILAKD 1 1 1 Tauh =14
L3 ()] i .
TOGO £l 1 1 4 3 g .34 2-14
TINISIA 14 1 “ o L} 3 1% - B F] 3I-1&
in n 11}
UGANDA 16 1 [ 5 3 15 T.94 FE T
(2) 12) [<] .
U REP CANEROCN 1 3 1 5 3 z L] T.94 o=~
U BREP TANZANIA 18 1 1 7 2 7 1 19 T.9% L
i2) @ (3] 3)
OPPEE VOL7TA 3 1 2 L} 1 5 T 94 2-1%
ZAIKE | 13 L] & F L} " Hatd CE-14
. {2} LR m 2)
ZANBIA -] 1 L] & 3 1 W ba13 2-1%
ZINBABRE 7 2 1 El 7.94 PR L
POPULATION RESERVE ' 26
SUBTOTAL art & 2 W 32 7o wi 108 54 7 400 451,72 AE4-51%

[&20] 12) 121 (1 (1) )



Ar36/,095
ENGLISH
AREEX
PAGE 7

REGION AND COUNTRY
OF WATIOFALITY

EAL RS LR R R S e LTIt ol 12 S TE e asyis)

ASIA AND THE PACIPIC
AUSTRALIA

BANGLADESH
BHOTAN
BUBMA
CHINA

DEN KAHPUCHEA
F1J1

INDIA
IRBOHESIA
JAPAR

LAO P DEN REP
MALAYSIA

MALDIYES
HONGULIA
NEPAL

HEW ZEALAND

PAKESTAN
PAPUL B GUINEM
PHILIPPINES

SAB0M
SINGAPORE

SOLOMON 1SLANDS
SRI LANKA

THALLAND

VIET FAN

POPULATION EESERVE

SUBTULTAL

EUKGPE (EASTELN)
ALBARIA
BULGARIA
BYELORUSSN SSR
CZECHUSLOVANIA
GFHMAN LEM REF

HONGAEY
POLARD

KOMARTA
UREAINTAN S5k

U5SH

TUGOSLAVIA

PUPULATION RESERYVE

SUBTUTAL

EUROPE (WESTERN)
BUSTRIA

BELGION
DERAARK
PINLAND
FRANCE

GERBANY,P R OF

TABLE 9 (CONTINUED) Ry 3ErasS
ERGLISH
ANMEX
PAGK 7
* (311 ey tLTL YT
BUADRE NURBER
or -7 or aipD- DESLEABLE
STAFPF USsG ASG b=z =1 P=5 P=4 P~3 | LaFy P=1 STAFPF FOLINT RANGE
30,06/80 I essnt
s 1 4 7 13 13 7 2 49 LY N ¥ 36-4%
19 (§)] N o) (L] « (W)
12 1 1 z ) w 1 * bub2 3=
0 0 7.54 2=
9 1 3 [ ) n 794 -
5 1 + 1 w 1) ) w 6 56 3860 A3=85
o M h B W (5}
5 z 1 z 5 T4 2=
a 1 z 1 LY 7.94 i=-18
N n {n
49 1 E] K} 0 13 ? 1} 7 3 52 19.25 13=25
12) (3] m in n (U] {5}
15 H 6 5 13 10.82 517
in {H mn
8o 1 6 w 21 "w % 2 20 191,35 WI=2zb
[40)) ()] i) <} 1£) 2 {w
2 2 F3 794 2=
"W 1 2 5 1 1 " .47 [ 1Y
n in (4] t2)
0 « 7.94 2=
1 ¢ T.9% -1
ki 5 5 w T.9% -1
13 3 8 ] 3 1A 12,92 -1
12} (n [£}) )
15 1 2 5 " 3 2 7] 9.09 =15
0 [ 7.9% i=Te
(3] ) F] [ 5 13 0 7 54 967 FER T
415 " in ()] [ %) 2y (@
0 [} 794 2-T4
1" 2 ] 3 3 17 9.28 #=15
(8} (&4 [E] [£/] (L] (L)
[ Y Ta44 2-1e
19 1 i % 5 3 3 1 "5 8,12 P T
121 2) 2)
22 1 5 L) 1w ] pL3 $ab7 4=15
18 (L] (&3] 1%} (L]
3 1 F3 3 y.32 3-14
[E5] 1<) )
130
413 5 [ " 't ¥ WS 94 ™ W 456 605.48 515-696
(L)} i ) 1 O 3 (M (LI ]
[+ [} .94 =Tk
k Fj 1 3 L'} L] 1 3 Wabd 5-17
[ [ ) ? LEF] $=-21
Al 2 1 L] 2 " L3406 1=y
" 2 2 M 1 P " FrmTY 29-40
[3)] n 4]
11 1 1 3 w 1 1 1 1407 8-20
[ ) 4]}
26 ] ] o 7 $ 2 % 3151 26=37
3) (2} m i3 ()
9 4 1 ) [ 177 v-1b
n 2 1 [ [ E] w 35.73 -4l
(k)] N n
175 11! 1™ 17 61 51 16 172 T 187254
{11} ()] 13 {2) %) {1y
19 + Pl 1 6 3 ] 580 w-z2
23
303 2 | 1 24 %5 27 b 20 296 [T 3T-511
AL (R ET T T LR L (19)
35 3 7 b 4 5 ] ) 21.36 =27
vy [} )] n [ {33)
2? 1 ] 3 1Y) [ ) 25 3. 25~37
L6) [l (3] t5)
F{7 1 z ) ? ] p) 1 2894 -8
[£3] [} h {2)
18 1 2 1 4 [} « 1 ] 16.45 11-23
[ [Fi] {3} n o)
149 1 1 6 7 1 33 23 Fi) 7 e 127.72 109=-147
138) 3] 14} 5y (3 (o 3) (v3)
86 1 1 4 1 35 24 w0 1 92 167.0% 182=192
[L1)) 16} {6} 5 (181



As36/495 TABLE § {CUuNTIaLED) A/30/045

ENGLISH EWGLISH
ANNZX ANNEX
PAGE H PAGE 6
un ey y - BB ERSS ENaE RN T AAMESNES SN S5 ARAR R PR SRS AL RRLER RN RRRLERARRNRF S RRE
NOABER NURDEHX
REGION AND COUNTRI oF bE/S . oF ali— LES1adBLE
OF NATIONALITY STAPY D56 ASG D=2 D1 Pe5 P-4 P-3 P-2 P-1 STAFF PUINT RANGE
30,06 780 3006/81
BAREEEP SRR SRS Be A SN YILLY sSue SNRSPRARESEER FRREY » FE1T
EDEOPE (WESTERN} (CONTINGED)
GHEECE 10 1 1 z 1 . 3 3 "% Woke 9-20
21 {z) 3] 3 16}
ICELAND 3 ] 1 1 3 4.3z -1y
IRELAND ” ] t 1 & 2 1 ) 13 .82 5=17
{0) 1] %))
ITALY 58 1 ) w " 1w 9 3 59 13.87 03-85
{14) n {3 {3 [&)] ) (W)
LUXENBOORG 3 ] [l 2 .71 3-14
EALTA 7 2 M 6 7.94 2=
NETHERLANDS 29 1 ] 1} ] 9 El 3 30 36.99 33-45
{3 1<) (3] (3)
NORWAY 0 F 3 [ 1 1 1 17.33 12-23
m m m
PORTUGAL 10 z a L3 ] 1 +1.39 6-17
{2) n n [2)
SPLIN 25 1 L] & L ] & 5 40,313 Au—ab
{5 {%) 2) 19 (44
SWEDEN 13 2 2 1 L & K] 36 32.86 27-39
{8 n H 2) 2 [} )
UNITED KINGDGA b/ 123 ] 1 5 " 23 29 29 2z 12 Yi.23 79-107
{32 m (3] {2) N N (W) 1y (36)
POFULATION BESEAYE i
SUBTOTAL 57 5 8 20 63 137 W5 153 93 W as2 763.35 6#9—i78
(g [R}] in 3)  (72) {34)  (89) 5% 0 (165)

" LATIN AMEHICA

ARGENTINA 38 1 ] 8 AL ? 1 40 22.70 17-2n
18) in {2) 5 (3] L]
BOLIVIA 10 2 2 - 2 " Ta94 2=
BRAZIL 22 | a B " 3 L] 1 2% 32.09 26-3l
[E) §2) {2) [52] .
CHILE a5 1 a [l & H] 2 7 9.09 3-15
{16) L i) ) N () )
COLOMBIA 17 1 1 L} 1 3 1 " 9.66 8-16
m (3] m
COSTA RICA L] 1 1 2 L) B.13 Z-14
[LH] m (3]
COEA 8 1 1 2 3 7 9.86 4-i6
2) mn m )
DOBINICAM REP 2 q 4 Bad2 3-1s
[ &) 2) {<)
ECUADOR 8 1 1 1 3 & 8.13 =4
m [0 [4.}]
EL SALVADOR 5 3 L] F [ T.94 2-14
[3}] (4] 5]
GUATERALA 5 1 a 1 5 6.13 =14
HAITI 10 2 3 A 2 2 w 7.54 2-14
m : t2) [£3)
HOWDUERAS 3 1 2 . 3 Tt =0
REXICA 20 1 2 5 b [ 1 21 z2.32 17-28
13) 12} {2 m )
NICARAGUA L) 1 1 T L) Taun 2~
h in n
PANANA 10 1 Y 3 1 (] .13 =14
3 4} n {3
PARAGUAY 3 1 1 z 794 2=1n
PERY " 2 3 » L 1 8.90 I=15
(E) i (4] ()
SUBIBAME [ [} T 2-14
“ UROGUAY 18 ¥ 1 3 9 1 1 L 4.52 314
YENEZUELA 6 1 1 2 2 ] T 17.33 12-23
’ [E1] [y {2 (L} )
POPULATION RESERYY 20
SUBTOYAL 239 2 3 4 23 5u b7 82 ETY 3 23 Z57.11 219-296
148) m ) o 23 (19 @ (5%
ATDDLE EAST
APGHANISTAN 7 1 1 4 2 1 9 T.94 -4
BAHEAIN 1] [ Ta94 =14
CIPRUS 9 1 3 3 2 1] 1.94 2=18
DEMOCRAT TEMEW a 1 3 . T4 2=14
[ L] . (4} in
THAN 16 3 [ 1 K] ] 3 *% 20.21 18-¢e
3 in 13) m ()
IRAG 20 1 2 7 b 2 1 " 0.ud 4-36

12) (n m {2)



A/364495 TABLE 9 (CUBYIWOLL) AsI6/NG5

ENGLISH ENGLISE
ASNEX ABNEX
PAGE 9 PaGgE 9
ERIS LY PR IV EL SRR RV PEL LY A 0 21 Porre ey Wy 92y Pppep—— ARkt EIRR AR ERRB SRS DR R R RR AR AL ED
BUABER NUNBKR
BEGION ABD CUUNTRY OF DG/ 13 4 MID- DES1EABLE
QF BATIONALITY STAFF w56 ASG D=z D=1 -5 P-i P—3 P-2 -1 STAFF POINT BARGE
30,0680 30,0661
LA LT LR ST e s S bR Rl S et L2 R Ll sl s P E CP P IO TP T T TR T 2 TR T TN AREXRERRESPERF
MIDDLE EAST (CONTINUED}
ISRAEL 5 1 1 1 1 4 12.54 7-18
[3)] ()] in
JORDAN " 4 4 [ 2 z W .94 2=14
n ()] m
KUNATIT 1 ¢ 1i.58 &-17
m i
LEEBANON 21 z 8 z 5 4 25 B.42 3-14
i5) (&) i+ t6) .
M AN 1 1 1 T4 FEaT]
o {(n m
QATAR [} [V B.3d 3-14
SAUD] ARABLA 2 1 1 1 3 .87 13-25
{2) 133 (B {2} .
SYRIAN ARAB RP 17 1 z 2 3 5 3 16 B.32 3-14
TURKEY 15 L 3 5 2 L] 15 13.04 B4
{9} (L)) [2) 2 {5}
U A EMIEATES 1 b 1 Y67 4-15
n (3] (]
TENEM 5 ] 1 2 1 5 7.94 2-14
POPULATION RESERVE 8
SUETOTAL 137 2 1 '3 1Y 40 34 kL) 1o 1 13 184 .9 157-213
(22) im LE)] 3 A [&] M 2»
H. AMERICA & CAKILEBEAN
BAHAPRAS 2 3 3 Ta4s 2-T4
in 4 {2)
BARBADOS 6 2 3 2 3 2] T 44 2-14
{2) 4} 3 [4) )
CANADA 85 1 4§ 3 15 18 20 & 1 70 .61 60-81
{1s} m [} ) 9 2} a7
DOMINICA ] 1 1 794 -4
GRENADM L] 1 ) 1 1 1 1 5 T.94 =14
GOTANA 16 3 4 5 4 L U] T.94 -4
19) i » {2 16}
JANAICA 18 3 4 q L i 1 20 .13 2-14
(3) M M om o m ®-
SAINT LUCIA 1) 4] T.94 2-14
SAINT YINCERNT & GR ] ° 7.54 2-14
TRINIDAD TUB 13 1 5 3 5 1 15 B.32 3-714
{2) 13 (n n {3
:1:1. 5071 1 3 3T El] a5 182 132 8Q w S04 48b. 6B 414-560
154} m 2 (20) (3N ey BN £} (176}
POPULATION RESERVE L1
SUBTOTAL b26 1 4 16 ¥ 115 b L] Y 103 13 642 643.54 HaT-140
(183} ih {3)  {22) W5 (73 (02) 7 1213)
OTHERS
WANIBIA 1 1 ) ]
REF OF KORELD 3 2 1 3
) (4] m
SWITZEKLAND 28 1 1 5 7 B 7 k] 3
{8} (2} 3) 3) {8}
STAPELESS 5 1 L] 2
SOBTOTAL 37 1 1 5 11 10 7 1 36
4 () 5} [&)] [€))
TOTAL 2 789 23 23 B3 2088 559 T84 i [F3 411 61 2 894
(527) {2} %) (13) (b1} (N5 (2%6) (195)  (30) (626) .

AER AR R IR NN R R RN R AT E RN R RN R NN AR ENE RS RAN AR R ENERRAAAR S SR A S EREASXATEFEE TR S ER S S R AR S AREA B EI IR MAS S S F S X EERXRRERD I EEEEN

3/ At Director-General level.

b/ Includes two staff wembers from Belize and four from Homg Koby.



[ TELTAL Tablk W As36/995

R¥GLISH EsiLIsh
AFNEX STAFF IN PUSTS SUBJECT TC GROGCHAFHLCAL DISTRABUTION ANNER
PAGE 10 YAGE W

BE RAGLON, NATIOBALLTY ARL YRPE UF APPOGLETAENT
{A5 AT Ju Juw:r 1900 ANP 3G JUNLR 1981)

[LE L2 PRSI TEIT 1" L X110 sepaditea tese s n st i bt bkt b d it dia s o st sl R SRt e 0 bE S ER PR ERNE RERR LS knn bbb b i gEb i Shyn
30 06/80 0 06,81
REGION AND COUNTRY TIPE OF MEPOININENT PERCEATAGE TTIPE UF APPULINTABET PERCENTALL
TUTAL or TUTAL [}
PERAANENT PROBATIONART F1iED-TERN ¥LAIED-TERR PERAANERT PMOBATIONARY FLakL-TERH FL1EKL=1ERR
Y LY ] ! (IETTYILTIAIIT RN TR VI LT LAY L IR L NS R RS T A AT IRl T R e 2 LE2d ]
AFRICA
ALGERIA 12 ] 4 " 3.5 R ¥ 5 | 1Y Py ]
ANGOLA 1 t 2 50 .U 1 3 1 4 33.3
BENIN [} 3 L] 3343 1 ] L} wn 2.0
BOTSHANA 2 z ) 0.0 2 ) ] 2 5 L1
BORUNDI 2 2 L] S50.0 2 1 3 [ 20.0
CAPE YEWDE u. 1 1 W04 .0
CENT APR REP 1 1 2 0.0 1 1 Q.4
CHAD 3 3 G0 3 3 U0
COMOROS 1 2 3 0.0 Fi < Q.U
ConGo L] 1 1 ] [ ] 1.7 3 1 2 ] 33.3
DIIBDUTI [ 9.0
EGYET | ¥ " 23 «7.b w 1 Yy 29 5.0
BQUATL GUINEA [ NT] [P ]
ETHIOPIA 119 [ 2z 2.3 ” 7 24 9.2
- GABON 0.0 "'}
GARBIA 3 LY 5741 3 3 1 7 ) L
GHaMNA 10 2 a 20 &0 .U " T 13 E
GUINEA ] L 250 3 3 [ 50.0
GUINEA-BISSAD G0 'R
IYORY COAST 1 1 We.b < Fi Wo .o
RENYA 1 1 5 w3 385 [] 7 "% a7
LESOTHO 2 1 1 N 2%.0 2 1 2 Y [TRT]
LYBERIA FJ 1 1 - 5.0 3 L 7 571
LIBYAN AHAD O L] 2 [ ] 33.3 L] 1 1 1 16.7
BADAGASCAR & 1 L] 1 364 [ 4 1¢ LI
MALAWY 2 2 “ 500 2 1 2 S [T ]
HALX 2 L] ' T.n Z 1 L} 7 571
MAURITANIA 1 1 [N ] 1 1 L]
BAURITIOS 6 3 9 33.3 7 3 10 30 .0
BOROCCO 7 2 9 Ldui B L] L ¥ 3.4
BOZARBLQVE 0.0 1 i) W L0
SIGER 1 [} 5 0. 1 L] 3 5 60 .0
NIGERIA 0 12 F¥ 58.5 W z 9 i1 4.9
A¥ANDA L] 1 2 Ul 1 1 1 3 3.3
S TONE PRINCPE 0.0 b0
SENEGAL » 5 L] 55.6 3 T 0 .08
SEICHELLES 0.0 Vad
S1ERRA LEUNE 5 1 ] " 57.7 [ 1 b % 80.0
SOHAL1M 5 b 11 Sh .5 5 1 5 " 55.5
SOUTH APRICA 7 7 .0 [ ;) r 1%.3
SODAn L] 5 ] 5.0 3 1 & v ol b
MAZILAND 1 L] .G 1 3 T o
TO6O L] “ [ 0.0 5 L3 9 Nig N
TURIS1A 1% Kl 16 .7 L5 ] 3 19 5.0
UGAEDA 5 11 16 68 .6 b 2 7 14 4b.7
U BREF CANEROOE 5 b 11 5.5 5 F 5 1z 41.7
U REP TANZANIA 4 9 18 50 o0 9 1 9 1% W7.9
UPPER VOLTA 1 2 3 bh.7 ] L] 5 B0.0
ZAIRE 5 o 13 6t o z ] i) 2.9
2AMBI A 2 'Y ] 5.0 F4 1 1 0 0.0
T1MBARWE 3 1 3 7 4Z.9 F3 1 3 33.a
SUBTOTAL 198 17 162 n LE T 406 Ao o4 L] 1.0
ASIA AND THE PACIFIC
AOSTRALIA Y RL] 38 36 .4 L 2 1" &y 38.8
BANGLADESH 3 9 12 T9.0 2 " 16 675
BHUTAN [ ] Qo
BURKA 2 1 & L] [T ] E) u " T2
CHINA 36 L ] 2 L} Fos-3 Er) 19 36 33.9
DEH NANRFUCHER 3 1 1 S 2U .0 3 < 5 0.0
r1J1 3 1 L] 0.0 3 1 4 0.9
INDTA 35 AL} L1 20 b 35 2 15 Bd £d .0
INDONESIA 9 [y 15 4.0 9 L] 13 H.8
JAPAN 0 » 3o [T 5.0 3 7 39 b0 4B
LAQ P DENM REP a . s 0.0 2 i 0.0
HALATS1A " * 3 15 20.0 n k] " il.s
HALDIYES 0.0 Vae
NONGOLIA 1 1 100 .9 V.l
KEPAL 9 1 W 0.0 W W V.o
MEW ZEALAND -] 1 [} 13 kL PY ] 7 1 - 12 33.3
PAKISTAN ] & 15 i .0 w 7 7 W14
PAPUL ¥ GUINEA [ ) 0.0
PRILIFPINES L1 1 &1 20 51 3 5% 5.6

SAROA Ul Ualr



4/36,/495 TABLE 10 (CONTLNUED) 1/36,095

BRGLISH ERGLISH
ANNEX AUNEX
PAGE 11 _ ) PAGE 11,
[TTITE TE P PRI ST PTY VY +Y ann PO e pepae 7 P P RTDPET ETITERL T CE P T TR YY) T
30,/06/80 30ms 81
REGION AND CODRTRY TYPE OF APPOINTHENT FERCENTAGE TYIPE OF APPOLATAKNT PBECENTAGE
TOTAL or TUTAL oFr
PEBMANENT PROBATIONARTY FIXED-TEEN FIZED~TERN PERHAWENT PROBATIUNARY FILRO—-TERA Fi2ED-TERA
L L P TP L P LT P TR L T TS PP e ey ] L1 [TTTET sonn e

ASIA ARD THE PACIFIC (CONTINUED)

SINGAFORE 3 1 7 11 3.6 . w 1] Ti.n
SoLOMON ISLANDS [N Q.0
SAI LAMKA 13 & L} E) Y 13 | Y 12 .6
THAILABD 1M 3 22 13.6 22 3 25 2.0
Y1ET NaA 2 1 3 13.3 3 3 0.0
SUBTOTAL 271 L F) 130 413 .5 207 " 58 456 33.8
EUROPE (EASTEMN)
ALBANLA L] [
BULGAR1A 2 L] 12 83.3 2 1 13 84 .6
BYELORUSSN 55K a ] 100.0 7 7 Wo.o
CZECROSLOVANKIA " n 100 .0 kL] w 100 .0
GERNAN DER RNEP " " 100 .4 " 1 Woe.0
HU¥GARY 1" 11 100.0 n 11 100 .0
POLARD 6 26 0o .Y 24 28 W0o.0
ROBARIA g a 100.0 [ [3 100.0
UKRAINIAR SSR 21 21 100 .0 W 18 100.0
USSR 1 174 "4 99.8 1 17 12 [T
1PGOSLAYIA ] w 1¥ L2.b 9 7 1 ToN3.B
SUBTUTAL 12 w1 303 9 .0 2 204 296 5.9
MUROPE ([WESTERN}
AUSTRIA &2 b ] 12 s 3%.3 a5 33 I8 LRy
BELG1UA 19 [ 27 29.8 10 7 25 2.0
DENAAHR 1% 1 5 20 25.0 ) 3 21 3.8
FINLAND 7 11 18 61.1 ] L] W 19 S2.6
PRANCE 07 7 5 149 23.5 111 2 37 150 2,7
GERMANY ,F R OF 45 1w N as 3o .0 50 5 17 L 3 L1
GREECKE 6 L 10 %0.0 7 1 7 t L .7
ICELARD 2 1 k] 0.0 2 ] E] 4.0
IAELARD a . 1z 33.3 [] -1 13 .5
ITALY 3 ] " 58 19.0 a2 [} 13 59 22.0
LOXERBOUKG 2 2 0.0 2 2 ¢.0
EALTA 5 F 7 28.6 L] 2 [ 33.3
NETHERLANDS 8 11 29 37.9 ] 1 L L] a 33.3
WORNAY & ] w 40,0 5 [ 1 54.5
PUORTUGAL [ L] 1w 0.0 -] 1 ) " 36.4
SPAIN 20 3 L) Fi-] 1.0 20 F 3 25 12,0
SWEDEN 22 1 1w EE 30.3 n 12 E 33.3
UNITED KRINGLOR b1 2 3 123 25.2 92 z 32 16 5.4
SUBTOTAL w42 L) 187 857 8.5 59 20 2u3 682 9.8
LATIN AMERICA
ARGERTIRA 15 22 38 7.9 16 3 21 [ ]'] 52.5
BOLIVIA 8 2 10 0.0 [} 1 2 " 18.2
BRAZIL . 13 -] 22 0.9 13 " 2% 45.8
CHILE 27 B 35 22.9 8 -] a7 2% .3
COLOMEIA 11 |} 17 3%.3 7 [ n b5
CuSTA HICA 1 3 L} 75.0 1 3 » 5.0
U BA 7 1 ] 12.5 ? 7 0.0
DOBINICAN FEP 2 2 [ 3 1 “ 25.9
ECUADOR H] k] ] iT.% 3 1 2 1] 33.3
EL SALVADOR 5 5 [) 5 b ] 6 16.7
GUATEHALA 5 5 0.0 L 5 [P ]
BAITI ] 1 1 16 .9 ] 1 i 0.0
HOWDURAS 1 2 3 66.7T 1 3 3 6.7
REXICO 12 a 20 HO.Q 1 1 ] 21 8.9
RICARAGDA 9 L] 0.0 [ ] “ u.0
‘PARABA [ [} 11 &0 .0 [ " 1) 0.0
PARAGUAY 3 3 P 2 2 0.0
PERD > L 4 1" 5.5 [ L ] L] 1n 364
SURINAME .0 0.0
UBRDGDAY 11 1 [ ] ie 33.3 95 2z 5 16 3t1.2
YEREZULLA 3 1 2 ) 33.3 5 2 ¥ 20 .6
L
SUBTOYAL 153 [} nz 234 .3 "ne 9 3] 339 33.9



A/ 495
ESGLISH
ANNEX

PAGE 12

PR SSERUNE. RELERY

TABLE W (CUNTLNUED) A/36/495
ENGLISH
ANMEK
PAGE 12

BEGION AND COLNTRY

[ 1L Ty

CEREBPRE SRS LR ALEREAREEBINE AN G ARG B RBR NN LES SRR RAREA EFPR R LSS S ERA AR RERE K S KL 4RSS AR

30,706,780 30,06,/81
TYFE OF APPGINTHERT EERCENTAGE TIPE OF APFOIBTRENT PERCENTAGE
TurAL  or TOTAL ar
PERBARENT PEOBATIONAAY PIXED-TERA FIEER-TERN PERAANENT PROBATIONARY FIREL-TERN Fliku-TERR

MIDDLE EAST
AFGRANISTAN
BAARAIN
CYPRUS
PERGCEAT YEREN
INAR
IRAQ
ISEABL
JGRDAY
KUWAIT
LEEANON
onan
CATAR
SAUDY ARABIN
SYRIAN ARAB WF
TUEKEY
0 A PRIBATES
TEBEN

SUBTOTAL

N. AMERICA & CARIBBEAN
BAHANAS
BARBADUS
ChFiDA
DOMINICA
GRENADA
GUYAND
JABRICA
SAINT LUCXA
SAINY YINCEMNT €& GR
- THINIDAD TGE
Usa

SDBTOYAL
OTAERS
¥AAIBIA
REF OF EKOKE2
SWITIERLARD
STATELEES

SUBTOTAL

TOTAL

FEESASSSP SR RAL PSR EN SRS 4 SRR SENS PRANE HRAR RS SHRRED SRS SRS LS NS L AN NI I R AR ES FE SR PRERENE IS b

6 ] 1 .3 7 2 9 2.2
. 0.0 .0

[ 2 1 1 1.1 7 P L] 22.3
2 1 3 0.0 ] " 0.0
" 5 16 3.3 ] 7 10 W38
30 10 20 50.u 9 10 19 5Z .0
F) 3 5 60.0 2 2 [ 50.0
b [ " 2.9 7 9 1Y 56.3
] 1 00.0 [T}

12 9 21 2.9 ” 1 V] 25 (TR
1 1 100.0 1 1 W00 .0

0.0 u.0

2 2 9.0 2 1 3 3343
9 8 LT} 7.1 ] 2 6 16 37.5
] ] 5 15 33.3 9 2 . 15 20.7
1 1 00,0 1 1 W00

L] 1 5 20.% » 1 5 20.0
a1 Y 52 137 3B.0 B 5 EY] %3 0.6
) i 50.4 1 1 1 3 33.3

5 1 6 0.4 ? 1 ] 12.5
29 5 3% 65 w77 2 H 33 ‘70 47.1
1 1 [ H] 1 1 0.0
1 3 L] 7540 1 4 5 80 .0
" 5 1% 31.3 12 4 16 25.0
L L) 3 » 1%.7 17 3 20 15.0
0.0 0.0

0.0 0.0

9 [y L] 0.8 Ww 5 15 33.3
65 16 120 501 .0 372 20 "z S04 22.2
836 23 167 626 26.7 a5 26 163 AW 25.4
] 1 0.0 ] 1 0.0
3 3 100.0 k] 3 100.0

25 3 28 w.? ¥ ) £ 13.3
3 2 5 20.0 L] 1 2 50.4
19 8 37 2%.6 28 8 38 22.2
1 822 BE w79 2 789 0.7 LY w0H 1 115 FT L) 6.5

Rad Lo 22 T LS PR YT T

L LEL R g 2 whny FRERR A RS EFALRERRERRRL VR A 2L FLBLEE



As 36,095 TARLE 1 A/36/M95
ENGLISH EMGLISH
AENEX AFPULNTNENTS Tu PUSTS SUBJECT TU GLOGHAPHICAL DISTRIBOTLUN ANNRE
PAGE 13 PAGE 13
BY WBCLOK, NATIUNALITY AMD LEYVEL
[SHUNING RUNBEER UOF FEAALE STAFP)
{1 JULY 1980 - 30 JuNg 1981)
EEEFEFEE SR SERERER I ERI B b » Wk SRR SRR E RS S U AN IR RN ERRE FRR SRR SRS F D L1 L4 (1 L2 0 L]
REGIUN AND CUUNTRY OF NATIOUMALITY [}H ASG b-2 -1 P=5 - 3 p-2 =1 TUTAL
WAER S ARY L 2T BEEISPL LSRN RN S I NI S OESII RN NN NS LA GRS TSRS E RPN FH RSN S S 08
APRICA
ALGERIA 1 1
BENIN ] 1
(L) (3]
BOTSWARA 1 t
L5 m
HUKUR D1 1 1 2
CAFPE VEKLE 1 1
n h
CUBGO 1 1
ETHIOPIA 1 1
GHANA 1 1
GUINEA ) 1 2
(3]} [§]
IVOKY COAST H 3
KENYA 1 ] 2
tn ()]
LESOTHO 1 1
mn in
LIBERIA 1 F] 3
() {2)
MALARL 3 1
MALY 1 1
MAODRITIOS 1 1
HURGCCO 1 L) 2
m o
HOZMMSEIQUE 1 . 1
HAWANDA 1 )
SENEGAL * 1 2
STEHAA LEONE 1 1
(3} ()]
SUDAK Z 2
TUGD 1 L]
TURIS1A 1 1 2
UGRNDA 3 1
U KEP CAMEROON 1 1
U REP TANZANIA 1 1 2
(L)) (3.1
UPPLE VOLTA ] 1 F
ZABMBIA L} L] 2
ZINBABNE ] 1
SUETOTAL 3 ] 1 2 L] 3 16 K} [ ¥]
h m N @) nn
ASIA AND THE PACIPIC
AUSTHALIA ] t ? 1 )
2 m (&)
BARGLADESY 1 2 ¥ 4
RORMA 1 1 2
CRINA 1 1 2 2 [
INDIA 1 1 B | 1 4
(3)] (L)) {2)
JAPAR 2 1 1 [ ? 1 113
in (3] )
MALAYS1A 1 1
(A} n
FEN ZEALARD 2 2
{2) )
PAKRISTAN ] 1
PHILIPPINES 1 1
in n
SINGAPURE 1 2 1 a
(L)) 2) o [
SUHTOTAL 3 2 3 1) b " " P 53
[}]] (L] {5} [LH i) (15,



R/I6/RIS TABLE 11 (CUNTINUED) /36,7495

ERGLISH EXGL1SE
ANBEX ANNEY
PAGE 18 FAGE 14
SEERERAERTERE A BAE TR LA AR RS ST ISR RO seaseBRRELESES SR SREA S PAYE R PP TP TP TP TP DT 2 T TR PP e P T
REGION AND COURTRY OF WATIUBALLYY us6 ASu -2 b= =5 P-4 p-3 ] =1 YUTAL

EXNFEIFEERRRG R PSRRI RRAB S SIS E SR EN DR RINN PP RRRN RS SR VR RN BB U AU AN SN S A SR AVEESANRI SR S S S EB AN ER RS TR ANV S S TR H A DAL LR RGNS

EDROFPE [EASTERN)

BULSARIA 3 3 F
BIELORUSSR S5k ] 1 E]
CZECHOSLOVAKIA F) 1 2 5
GERMAN DEM REP 1 |
()] n
HUNGAHY 1 1
[A]] [0}
POLAND 1 4 2 ] 7
(L] [
UKRAIRIAN SSR Z 2
BSSH 3 5 2 Vi 1 9 &Y
in ) 3)
SUBTOTAL 3 £l L] 22 21 L ¥4 70
1} i2) 3) %)

EOHOPE (WESTERN) .
ADSTRIA )} 1
(L] (B
BELGTUN 1 1
FIRLAND [} )] * 3
FRAKCE 2 3 2 L] 6
m 4]} {2}
GEBBARY,F R OF t 1 b < 1z
. i (L] ()] . ()]
GREECE ] 3 u
(L] 3} (L4
IRELAKD 3 1
JTALY 1 1 1 ¥ 5
[P {2
NETHEHLAYDS 1 F 1 ] 5
RORWAY 1 1 2
PORTUGLL ] 1
SPAIN 1 1
SWELEN ] ] 1 3
1)) 1]
ONITED KINGBOR F 1 1 4
iy [}
SUBTOTAL 1 3 2 12 17 W L} 49
i (%) (] o) [R4] (%)

LATIN AMERICA

ARGENTINA 1 1 2
n (3]
BOLIVIA 1 1
BRAZIL 1 2z El
(At} [§0]
CHILE 2 2
DOBINICAE REP 1 1
ECUADUR 2 3
()] [41]
TL SALYADOR 1 1
NEXICO 1 ] 1 3
(L] (]
PERU 1 t L] 3
VEREZUELA 1 ] 1
SUBTOTAL 2 ) 5 5 9

i 1
8] L] & n (LH



/367095 TABLE 1Y (CUNTINDAD)
ENGLISH

ANWEY

PAGE V5

VRN SF IR ER S RNy ASRFEOEF SFS FRDASS

A /367495
EWGLISH
ABNEX
PAGE 15

S0 EBEIUT ERT RV SRS

REGION AND CUURTAY OF NATIOMALITY use FY- -2 -1 p-5 P P-3 P-2 -1 TOTAL
FENNRAESEHRRE EEIS EAB R LLITENT T DT T PRt Yoy . s .-
MIDDLE EAST
APGEANISTAN 1 1
CIPRUS 1 1
IRAN 1 1 i
in ™m 12)
IRAQ 1 t
JORDAN 1 2 3
LEBANOM 1] z 3
n n
SAUBT ARASIA 1 1
TURKEY 1 1
" o
SUBTOTAL 2 3 7 1 13
{2y in {1 3]
N. ARERTCA 6 CARYBBEAN
BARBADOS 1 1
[3)] [§)]
CARLDA 1 3 3 2 12
i3y m 13
GRENADA 1 1
GOYANA 1 1
JABAYCA 1 1
THINIDAD TOB 1 1
usa 2 1 ? 9 w0 1 30
1] 3 9) (19
SUBTOTAL 2 . ” 15 13 1 n%
m (L] oy [LE]
OTHERS
SYITZERLAND t 1
SURTOTAL 1 1
TOTAL & (] L] 20 62 92 77 12 294
(L)) {n [&)] N {15 (34) L161 my
.y . * - »* Tl PETT eRsnes




A/36,895 TABLE 12 A/36,495

ENGLISH ENGLISH
ARNEXL STAFF CHAHGES 1IN PUSTS SUBJECT 70 GEOGRAPALCAL DISTRINUTIGA ANNEX
PAGE 16 EAGE 16

BY KEGION, NATIONALLTI AED TIPE OF APPUINTHENT
{SHOWING BUNBEE OF FENALE STAFF)

{1 JULY 1980 - 34 JUBE ¥981)

EEL SIS EFLT LR of 2 on reak YT IS EL LT ] RS EE AR SR RN R RRRYFI S SE PR R RPN RS AR ABEE SRR EF R FAE
BUKBER APPDINTHENTS SEPARATIUNS a/ OTBER NUNBER
REGION AKD COUNTRY OF STAPF STAFY OF STaFF SPECIAL
OF NATICGNALITY 30406700 CABEER NON-CAREER TOTAL  CAHEXM NON-CAKREER 'TPOTAL CHANGES br 20/06,81 CATEGUHY ©f
bl g FEEBREERE AR R R EF RS RER R EN SRS H SR ERFEFE S S SN HDERBE R NRE LD I F R TP EEERRENOS
APHECK
ALGERIA 17 1 1 18
ARGOLA 2 +1 3
BENIH 9 1 1 11
19} W m m
BOTSWANA a 1 1 >
tn m th (£}
BORTUND1 [ 1 1 2 6
CAPE VERDE 1} t ) 1
[(3] L o n
CENT AFR REP 2 1 1 1
CHAD 3 3
COHOROS 3 1 1 2
CONGO 6 1 1 -3 ]
DJIBOUTL D a
BGYPT 23 z 1 3 il
(%) (S]]
EQUATL GUINEM Q &
ETHIGPIA 22 1 1 +1 24
12) 2y
GABON 0 0
GRABIA 7 ?
GHANA 20 1 1 -3 "
h h
GUINEA 3 2 2 &
o) (L} m (L))
GUIREA-BISSAU a u
IVORY COAST 1 1 * 2
KENTA 13 z 2 15
4 i} [§H] (2)
LESOTHO a 1 1 ]
3) h m 14
LIBER1A it 3 3 7
2) 2 {2) (4
LIBYAN ARAB J & o
(1} (L]
MADAGASCAR 1" 1 1 0
’ m i
BALAWI 4 1 1 -3
MALT ¥ 1 ] -1 7
HAURITAN1A 1 L
HMAUEITIUS 9 1 1 1 1 1 o
MORGCCO 9 2 2 1 7z
0) n h +M) €]
MOZAMBIQUE 0 1 1 1
NIGER 5 5
RIGERIA 22 1 ] 21
(3] (3]
BWANDA 2 1 1 3
S TUME FRINCPE 0 0
SENEGAL k] 2 2 k] 1 2 +1 10
2) (L] i *1) 12)
SEYCHELLES ) [}
SIERRA LEONE AT} 1 1 i)
] ()] [Q)] (n
SOMALIA omn 7"
n n
SOUTH AFEICA 7 1 1 +1 ?
2) 12}
SODAN 9 1 1 2 -1 10
SEAZILAND )] L
(1)) m
TOGO 8 1 1 1 ¥ +1
TUNISIA 18 2 2 1 1 19
(31} m
UGANDA 16 1 1 % 2 +1 -1 13
2) (<}
0 REP CLNERCON M ] 1 12
U REPF TANZANIA 1] 2 2 -4 14
2) m {n 3
UPPER VOLTL 2
ZAIRE 13 1 W
(1] 2}
ZAMBLA 8 2 2 0
ZIMBABWE 7 1 1 3 3 b 3 3
SUBTOTAL 377 3 39 hz 9 12 21 +%W0 -8 LLTH

(30 1) (LR} (b)) (L) (+2) (%4}



A/367095 TABLE 12 (COMTINDED) A /364495
ENGLISH EMGLISH
ANNEX ANMEX
PAGE 17 PAGE 17
PRELEEEE LSkt S SR NS EERD APy PUr— pam——— - » [ ——— g
NUMBER APPOINTHENLS SEPARATIONS 3/ OTHER NONBEN
REGION AND CODNTRY OF STAPP " SEAFP OF STAFF SPECIAL
OF FATLGHALITY 3006780 CARBER NUN=CAHRBEM TOTAL CAkEEE NON-CAdEES ¥OTAL CHAMGES D7 30/06/81 CATEGURY ¢/
- seRkkpgnEy VERG S SREE 4 e papapapapaer 1 EExd ke » [ET 1T
ASIA AND TRE PACIPIC
AUSTRALIA a8 10 w 3 a +4 [T
[L]] (kY] 3 (+8) {160}
BANGLADESH 12 ] 4 16
BEUTAN 0 ¢
BUEMA ] 2 i "
CHINA [1] [ 6 3 a - 56
(14) ()] m 2] (13}
DER KANPUCHER 5 5
FIJT L] 4
(n {1}
INDIA w9 L 4 1 a . +5 -2 52
) ()] {2) {+1) 3)
INDONESTA 1% 2 2 13
n {9
JAFAN a0 F] 16 4 13 8 " (%] -5 80
{10) &3] 2) m Mm (LL]]
LAO P DEM REF 2 2
BALAYSIA 15 1 1 3 F] Lot
i tn m )
BALDIVES 0 0
SOFGOLIA 1 L] 1 o
REPAL 10 0
REF ZEALAND 3 2 Fi 1 1 F] -1 w
2) {2} 12) *)
PAKISTAN 1% 1 1 ) 7
PAPUL ¥ GUINEX o v
PHILIPPINES 4t 1 1 3 1 +13 54
(31 ] (8] mnm {+0) {22)
SANOA a 0
SINGAPORE 1 ] [ 1 1 L)
(34 ) %) 18
SOLOMON ISLANDS 0 o
SEI LANEA 19 19
12} 12)
THAILAKD 22 *3 5
(1] i+ {9
YLET uAR 3 3
[¥)] @)
SUBTOTAL 213 2 51 53 "w "W 3 +31 -8 456
i rn 11%) 35 12) 2 {+18) (98}
BUEOPE (EASTERN)
ALBANTA 0 0
BULGARTIA 12 2 2 1 1 LE)
BYELORUSSE Ssh ] 3 3 . L) 7
CZECHOSLOYAKTA 1" 5 5 i w 1
GERMAN DER REP 1 1 1 -1 ”n
n m m [ )] ih
HUNGAKY 1" 1 1 1 1 "
(L] o m m
POLAND 26 7 7 s 8 25 ’
3 [L}] (1)) [0}
HOMANIL 9 3 3 @
ORRAINLIAN SSE 21 2 2 [ 6 +3 w
M (4]
OSSR 175 49 ') 52 52 + -1 172
“nn 3) 3 €] @ an
YUGOSLAVIA ” 3 3 L]
SUBTUTAL 303 70 20 77 7 2 -2 296 x
{16) %) 6) 3 [E]] -2 (18)
EUROFE (WESTEEN)
ADSTRIA 38 ! 1 1 1 +3 38
1) m in {n (4] *h (13)
BELGIUR 27 1 1 1 1 2 -1 I
[6) m m )
DENHARK 20 + -1
[ 4] [£4]
FINLAND 18 3 3 3 3 L) 19
{7 m n {6
PRANCE 145 6 6 8 4 12 @ -1 150
(38) 12) {2) (9] n 12 (+5) (83}
GEEMANT,P B OF -1 F] 10 12 1 . 5 2 -3 92
(16) 3) 3) ) (-2) (403]
GREECE 10 1 3 ) +1 15
(2) n 13) {v) {8}



A/36/095 TANLE 12 (CONSINOED) A/3b a9

meLISH ENGLISH
ARBEX ANNEY
PAGE 18 PAGE 18
11 " ey - * S STAR IS ESESEEEREEPUS G R LEEN S ENP IR
NURRER APPOLNTHENTS SEPAMATIONS g/ OTHEK NURBEH
EEGION AMD COONTRY CF STAPY —= - STAFF UP STARP JPECIAL
OF WATIOBALITY . 30,0680 CAREEN GOR-CAREEM TUTAL CAMKER WON-CAAEEM TUTAL CHANGES By 3006781 CATEGURY ©f

NS ENANBE TR SRS SRS TR B AT ST AP SITE SRV EB NS A S SO IRERINE S GRS TRB A FR LR PEI EOEFENB S S R EFR SR RURREY
RURORE (WESTERB) (CUNTIFUED)

ICELARD 3 k]
TRELAND 172 1 1 ] 1 1 13
1] (LAl ()]

ITALY 58 5 5 3 3 +3 - 9
1) (1) 2 (=) 114)

LOIENBOURG 2 A
BALTA ? 1 1 b
RETHERLANDS 29 L3 5 1 3 L] 3] -1 L]
| [k}

NORWAY 10 2 2 1 ] n
m 3]

PORTUGAL w 1 1 11
2) {2)

SPAIN 25 1 1 1 ] ) LY -1 Fil
(51 (+2) [y]

SWEDENW 3 3 3 1 1 2 -1 36
1 m m m m 18)

DEITED KINGDOH 123 L3 [ 7 1 ) + -2 126
t32) (U] m in m {+4) (36)

SOETOTAL uh7? 3 LT3 45 Py 1% ' T4 -1 (1Y
(ALY (4] (13 () [L}] [k (] {+W) (-95) (163)

LATIN ARMEE1CK

ARGENTIND 38 2 % 40
8 (L1} [3)] | 4]
BOLIVIA 0 1 1 n
BRAZIL 22 3 3 1 1 2 «1 2
13 [1)] (311 tu}
CHILE 35 2 2 1 1 2 "2 e
(16) (18}
COLORBIA 17 3 2 5 -1 1
m 30}
COSTA RICA 4 .
m n

COBA 8 1 1 7 Z
@ [¥3}
DOBRINICAN KEP 2 1 1 " .
" 1) )
ECOADOR 8 z 2 i 2 ¥ 6
m [1}) 141} in m (4]
EL SALYADOY 5 1 ] o
o m
GUATERALA 5 o
BATTY 10 1 ! ¥ w
[4)] N 12}
ROMDUBAS 3 3
REXICO 20 3 i - 2 1 3 +1 2
31 ()] in [54)] 3
NICARAGOR y .
{ in
PANANA 0 .l -1 N
3 13
PLEAGUAY k | 1 1 2
PERU " 3 3 2 2 -3 L}
[E)) “-n )
SORINAE o v
OROGEAY 18 2 b %
YENRZUELA 6 1 1 ] 1 + 7
[k} (L] )

SUBTOTAL 239 9 149 3 31 24 +H -3 239 P
{4e) ) (%) E)] "M " W {4)

MIDDLE EAST

AFCHARISTAN 7 1 ' * y
BARRAIN o 0
CYPRUS 9 1 1 1 1 4
DEBOCRAT TERMER 3 *1 M
) . [+ 3]
IRk 16 P 2 -2 16
()] @) 2) 5y
IRdg 20 1 1 1 1 -1 1
12) 12}
ISBAEL 5 1 1 [}
1)) n
JORDAN " 3 3 1 ) w
m (4]
-KOWAIT k) 1 1 [}
m ()] (L) (L))



A /36495

7367895 TARLE 12 (COHTINUEL}

PNGLISH ENGLLISH

J 10144 LENEX
PAGE 19 PAGE 1Y
AERTEFRE SO SIS R R " PR SRR TRRALEEE PSR KRR RSN EFAFE R PR B R R KA R AR R E P LA R RSN ARG 00

NOREER APPOINTHENTS SEPARATIONS @/ [+ 31 ] HURURR
HEGION AND CODNTRY OF STAFF STAFF OF STAPF SPECIAL
OF NATIONALLYT 30,06/80 CAREEH NON-CAREEN TOY¥al CAREEN HON-CAREER TOTAL CHANGKS b/ 30/06/81 CATRGOHY G/
"k Lk d LR PEERELEERES B AEENTERRRPRE R AN Y Ay LY rEeRs et ks by B AR *
AIDDLE EAST (COMTINUED)
LEBANON 21 3 3 1 1 L] 25
(©) L tn m 1] (61
ORAN 1 )
tm 3]
QATAR ] 0
SAUDY ARABIA 2 1 1 3
{2) )
STRIAN AEAD hP 17 -1 L
TUREEY 1% 1 1 1 1 15
4y (4] [&}] 5}
U A EMIRATES 1 1
(W] 5}
YENMEN 5 1 1 2 -1 E]
SUBTUTAL 137 13 13 1 L] B B -5 143 1
122) {3} {4} ()] in (4] (*1) 125}
M. AMERICA & CAHIBREAR
BABAMAS 2 +1 3
tn *n 2}
BARBADOS 6 1 1 L3 L}
{<) m i [AR}] {4
CRNADA 65 12 b ¥] 7 7 Tu
(1%) {31 [E)] 117
DOMINICA 1 )
CRERALA u ¥ 1 3
GUYANRA 16 1 | 1 1 +1 -1 16
51 (+1) 16)
JAMATCA 18 3 1 1 1 2 24
5) in )] N 5}
SAINT LOUCIA 1] o
SAINT GTUCERT & g o Y
TRIRIDAD TGB 13 1 1 1 1 +2 L]
(2) [84)) A&
usa 50% [ 26 a0 30 25 55 +11 -3 S04
{154) (13 [LEH (L] 5] (ALY (*) (-0 {174)
SOETOTAL b6 5 42 a7 11 kL &5 +38 - 682
{183) on (17) 18) th (15) (+31) (-9 (215}
OTHERS
WAMIBIA 1 1
BEF OF KGREA 3 3
[ m
SWITZEELAND 28 1 1 ] 1 *3 -1 E]
[{3] 18}
STATELESS 5 -3 Z
SUBTOTAL 37 L b 1 k3 %] -4 36
9 -3 9
TOTAL 2 789 12 281 294 47 176 213 LX PR ] 2 494 5
1527 n {10} TN (16} 115} 13n {+66) (1) {626)

SHEBHEREIR S B RPN EG R

AEBBEUPE SR PR ER U LR F B RS ERSRF RV ORAEBATNE PR R AR FA F R EE R R BRI F R EE D RE G LTS

47 These columns include all resignations, retiremehts, expiry of tiyed—ters appointsents and separations trom secvice tor any

b

other cause.
These colukns show gains and losses resulting froa such changes as movesents of staff

1. between posts Subject to geographicel distribution apd posts with Special lanquage Cequireredts:

2, placed om spacial leave without pay or retuCned Lirom Such leave;

3. detalled or assigned to a techpical assistance project or returned from such project;

4. reconded to the United Mations Development Prograsme or other [United Hacions bodies or returhed from such secandsent;
5. promoted from the Geperal Service category to the Professional category;

6. &after & chapge of hationality statos.

Staff members with permanent resident statos in the United States ot America.



h736,095
ENGLISA
ANWEX

PAGE 20

0%

REGICGH AND COUNTRY OF WATIOWALITY

a2 ) by

AFRICA
ALGERTA
ABGOLA
BENIN
BOTSHARE
BUROKDI
CAPE YERDE
CONGO
EGYPY
ETHIOPIA
GARBIA
GHARR
GUINEA
TYORY CODAST
KENTA
LESOTHC
LIBERIA
LIBYAR AEAR J
NAPAGASCAN
BiLANY
MaLY
HAURITIUS
HOROCCO
WOZANBIQUE
NIGEL
HIGESIA
REANDA
SENEEAL
SIEEEA LEONE
SOMALIA
SOUTH AFRICA
SUDAN
SWAZILAND
TOGO
TORISIA
DELNDL
U BEF CAMERUON
U REP TANZAWIA
UPPER VOLTR
ZATRR
ZANB1A
ZIBBABNE

SUBRTOTAL

ASIA AND THE PACIFIC
AUSTHALIA
BANGLADESH
BURNA
CRINA
INDIR
INDONESIA
JAPAN
HALAY SIA
WEW ZEALLND
FAKISTAN
PAILIPPIMES
SIWGAPORE
SRI LANKL
TRAILARD

STETOTAL

EUROPE {EASTEHN)
BULGARIA
BYELDRUSSN SSR
CZECHOSLOVARIA
GERMAW DEN KEP
HUNGARY
POLAND
ROBARIA
URRATHIAM 5SR
USSR
YOGOSLAYIA

SUHTOTAL

TABLE 13

{A5 AT 3¢ JumE 1981)

BE REGLON, HATIUMALITY AND LEVEL

PIRED-TERA STAPF IN POSTS SUBJECT IO GEOGHAPAICAL DISTRIBUYTION

3,/36/495
EBGLISE
AuUNEX

BAGE 2B

FROANNETESRE IR ERRA SRR S SRR P A S E A AR A O F RIS AR XTI N E TR AR

UsG ASG b-2 b=1 P-5 P-4 =3 B=2 P13 TOTAL
SRENR L1 L] (Ll E St L YL TR YER 22 Y ) EYYELST LY £

1 2 2 2
) | 1

1 1 1 1 4

1 1 2

1 h ] 1 3

1 1

1 1 2

| 1 2 1 2 2 9
3 2 L} 1 1

1 ]

1 E] 2 1 7
2 1 a

L) 1 2

2 1 k] 1 7

2 2

2 2 L1

1 1

4 “

1 1 2

1 1 2 q

] ] 1 3

1 1 ¥ 1 4

] 1

] F] 3
h ] 2 L T ] 9
1 1

] 3 3 2z 1

1 1 1 3 b

1 1 3 5
1 1

L ] 1 3 * 1 o

1 1

1 3 4

1 1 1 Kl

2 3 2 7

h ] 3 1 )

L] 1 K3 * 3 3 G

¥ 2 | u

] 2 E] &

[ 1 7

1 1

& F] 7 w LL:] 33 b6 H 2 Tbu
2 4 L] 11 1 149

1 h ] t 1 ) i i W

2 5 1 3]

1 i 1 7 L] 4 1 19
1 3 3 2 3 2 1 14
1 3 @

1 3 6 8 [} n Z 39
2 1 3

1 1 2 4

] F k] 1 7
1 A} 1 3

2 [ 3 1 w

1 1 1 1 2 3]
1 Z 3

5 6 3 1% 26 KV 34 e & =1
| 2 4 3 1 kR |

b h 7

F 1 b4 2 T4

2 P [ 1 z 1

1 1 3 4 1 1 11

h ] 1 8 7 4 2 FIT]
L ] 1 b

2 1 4q d 3 18

1t 13 17 &1 51 1 71

1 1 1 z F4 3
2 1i 23 39 96 a1 zt pa-1%



A/36 7495
ENGLISH
ANREY
PAGE 21

TABLE 13 (CURTINOED)

L736/895
ENG)LLSE
ANMEL

PAGE 2%

RS L ERRRARBA R RN FNARRE TN AR SRS N BB RTINS AASANEEERAT R LR AN A SRR R AN AL L AD v 4B DS ENNESEFIEEE S EL S L R0 F S0 $ 80

REGION AND COUNTRT OF NATIONALITY

bsG ASG Lz b-1 | gt}

B~b P~3 2

[l ]

ssenbiptn

TOTAL

L L T L T e TP e T T TTT T P T LT Y YT YY PR TR TRV VT PURRL Y 2 7Y

EUROPE {WESTERN)

AUSTRIA
BELGIUN
DERMAEK
PINLAND
PHANCE
GERMABY ,F R OF
GREECE
IRELAND

ITALY

MALTA
NETHREBRLANDS
NORWAY
PURTHGAL

SPAIN

SVEDER

UNITED KINGDOB

SUBT'OTAL

LATIN AMERICA

ARGENTIRA
BOLIVI1A
BNAZIL
CHILE
COLOMB1A
COSTA RICA
PUNINICAN REP
ECUADOR

EL SALVADUR
HATTI
HOEDURAS
MEXICO
PANANA

PERU
DROGUATY
VENEZUELA

SUBTOTAL

M1DLLE EAST

AFGEANISTAR
CYPRUS

IRAH

1HAQ

ISHRAEL
JORDAK
LEEANOW

OMAM

SAUDI ARBEIL
SYRIAN AEAB RF
TURKREY

U k ENTRATES
TEAEN

SOBTOTAL

ABMEHLICA & CANIRBEAN

BAHAMAS
BARBADOS
CANADA
GREMADA
GUTIANR
JAMRICA
TRINIDAD TOB
Ush

SOBTOTAL

OTHERS

REF OF XOEEA
SWITZERLAMD
STATELESS

SUBTDTAL

TOTAL

¥4 2 3 a ] AT

1 1 ] 2 F 7
1 F L] 5

1 2 2 L} ] 0

1 2 3 14 F [ 5 1 37
1 1 3 4 L] 1 s 1 a7
3 2 2 ?

1 1 1 1 1 5

L L] 1 1 2 5 2 13
2 2

1 T 2 é 3 1 10

2 1 z 1 [

2 1 b} .

1 1 ¥ K|

2 5 3 2 2

1 1 3 4 w” '] 3 32
5 7 ] 15 30 L1 52 K1 & 03
1 5 5 a 3 21

1 1 2

1 1 3 2 1 F ) 1

1 N 3 1 9

* 1 2 L]
1 2 3

1 1

1 1 2

1 ]

1 1

3 1 2

1 2 ! i 1 9

1 2 1 “

1 1 1 1 L]

1 1 1 2 5
1 1 2

F 2 4 ] 1 22 17 w0 1 ay
1 2

2 2

1 3 F 1 7

1 1 F) ] 1 1 w

1 1 2

3 3 1 2 9

2 1 F 7 12

1 1

1 1

1 2 b 2 &

1 1 2 "
[ 1

1 1
2 L] 3 5 [ i 1 n 15 1 L1.]
1 1

1 1

1 ] 1 3 7 1z 7 33

1 1 1 1 "

2 1 1 [

1 2 3

1 L] 2 1 -

1 3 3 8 17 29 25 LY 2 12
1 4 [ n 24 a1 al 7Y 2 143
2 1 k]

1 1 1 1 “

i 1

] L 1 1 1 8

P} 22 Ly 92 158 290 295 m 7 1 1s

FNF R REE R RE S D R

EEERR - T3

SR AR kR EE RN PR




L/36/495 TABLE [ YEL P L

ENGLISH ERGLLSH
ARNEX STAPF 1B POSYS WITH SPEC1AL LANGDAGE EEQUINEMENTS ANNEL
PAGE 22 PAGE 24

BY KEGLUM, BATIOMALLEY M¥D LEYEL
(SHUNING NUMBLR OF FELALE STAFF)

{AS AT 30 Juak 19u1)

FARER QA IR ERES AR R ARFIS BNRAERRANE R YRR ERS I PR A S BN IS A S SES SN ARSI R R4S H R PSSR EARERANE NI S SRR SRR PR RN S RES T LS RA S VR NN PSRRI EERE

NEBBER NuhBER
REGION AND COUNTRY oF WATIONALLYY OF STARY P-5 ) Pra (] =3 wF STAFF
W 06789 U068
EEATE AR R KR X Ty T T Pl L LYY PPN IIPIFTER L NPT TINRTE S AR E S LSS P FINY FPER ERA DN SRS RN DR TR T Y R 22 Y )
AFPRICA
ALGEKIA b 3 2 L] L)
[ n th
EGYPY EL] 5 20 28 1 54
16} [Fi) %) i3 4]}
GHAKA 1 2 z
MALL 7] 1 L
NOROCCU 1 1 1
[} in (3]
SENEGAL [4] 3 y
SUDAR 2 1 1 z
TUNISIA ) -] F ?
iy h mn
ZA1RLE 1 0
SUBTOTAL 5% 5 24 £l [} 5
LEd] (2) 5} (1] na
ASEA AND THE PACIFIC
CHIHA 110G i3] ar L1 3 w1
(20y <} 3 {9 (0] o
rlol 1 3 1
RALAYSIA 1 1 1
MEW ZEALAND L} 1 1
Y1ET NAR 1 1 1
tn m [
SUBTOTAL 04 " 37 42 15 ws
“zn 2) (&) [L10] n 18)
ROROPE (EASTEWX)
GERMAN DEM REP 1 ¢
UKEAINIAN SSB 1 1 1
USsHE i1 8 32 &7 39 Tab
(A1) [} 9 n i
SOBTOTAL W3 L] EY] 1] 39 7
(L h]] (4] L&) (L] i
EUROFE (BESTERN)
AUSTRIA [} 4 4
(2} 12) 1<)
BELG1US 1% . 1 & [ ] T4
(5) (L] 1 15)
PRAKCE To9 1% 54 1] 30 L]
{0 (L)) {30) ) (L H 158)
GERRARY,F B OF 3 L] Y] 3
12 €2} (53]
ICELAND 1 1 )
i ' {n [
IRELAND 3 2 1 2 5
m (L] (§1]
ITALY 2 2 i
n ()] ih
SPAIN 52 8 i L) 24 - 40
(an 3 [0} 1)
URITED KIRGDON 91 13 k1 19 7 93
{95} 15) 118) 122) 12} 47
SUBTOTAL ang 36 12 "W 4% 235
{169} (R L} {56) {75} [¥r3)] {106)
LATIN ABENICA
AHGENTINA kL] 5 1% 1 3 17
(1) {2) [ ] 3} 12}
BOLIYLA 3 2z 1 3
(3] m (L]
CHILE % 3 1 L | -

3
(6) (U] @ 12) i8) [



As36/495 TABLR 14 |CONTINUED) L7305
ENGLISH ENGLIZE
ARNEX ARSEL
PAGE 23 rhGR 23
REEAEFRRKESLSARAD e YL L TT YT L e -
RENBEN [T
REGION AND COUNTRY OF NATIONALITY OF STAIT =5 (2] =3 P2 p=1 ar sTAr?
30,06/80 . 2006/80
BREFLSAEDAEREI IR [ L 1T Y] (1771
LATIN AMERICA (CONTINDED;
COLORBTA 6 2 3 5
" 2 1§ 3
CUEA 5 2z 2 L
ECUADOR [ L] 1 2 [
12) 13 (1 (£
HALTL 1 1 1
{n m AN
mEXICO s 2 3 5
3 2} [F]
PANARR 4] 1 1
PARAGUAY 2 1 ] a
(3] m h
FERTD s L] L] 5
3 N 1 (€]
TROGDAY B 1 L] i 7
()} o (4] n 13
VENEZOELA 1 [
m i
SUBTOTAL 95 13 35 3z L) "
an % 0 wny in (35)
AIDDLE kaST
ISEAEL . 1 3 L)
(3] N in
JORDAN ] 1 3 ) 5
LEBANON L} 1 3 G
SYRTAN ARAB HE 13 ] 3 5 1 3
(%] (n (L)
SUBTOTAL 25 5 7 2 a F
2) F) 12
N. AMEBICA & CAHIBBEAN
CANADA " 1 3 [ F) LF]
(g} 1§ ] in
JRMAICA 3 2 1 3
(L] N m )
TRINIDAD TOB 1 1 1
s 79 L} 23 k] % Lod
35) @ o {1} ({11 (385
SUBTOTAL 54 5 29 " " 9%
{34) t2) [LF)] [103] ny [T1]]
OTWERS
PALESTINE [ 1 1
SWITZERLARND 12 1 ) [] 1 3
t6) (4] 1] (5] @
STATELESS E] 2 1 3
SUBTUTAL 15 1 5 [] 3 17
(L] o 5 [} (84
TOTAL a7 1] 281 387 18 aw
(293) 23 (o) %y (L 10] 1292)
PR AERERBERRENR RN - L1 IR I ad . L] wean




A736/495 TABLE 15 AS36/495

ERGLISHE EMGLISH
ANDERY PROFESSIONAL APD ATGHER LEYEL STAPF SPECIPICALLY APPOINTED POR E1SSION SELYICE ASNEX
BAGE 24 PAGE 24

Y EREGION, NATIONALEYTY AND LEVEL
{SHONING NUABEK OF FS8ALE STAFF)
(AS AT 30 Jusx 190%V)

SRS AN SEEAROERASEIN SRR RST R AR N ERN RSP SRR LSRN O EDUR A REREROS ERRENIRE b ERF S

sunnRE NUBbEN
REGION AND COUNTRY OF RATIOBALITY OF STAFPF usG aAg4 D=2 D~% 5] P-4 -2 P=2 -1 OF L1AFF
30,/06,/90 30/06,/81
ET T ey s o sabs 13 7 SRSER S RS HFE
AFEICA
2GIPT 3 a
GRANA 2 1 E
SUBTOTAL E] ]
ASI4 AND THE PACIFIC
AUSTRALIA 1 1 1
131 b [
NER ZEALAND 1 b
PRKISTAD 1 1 ¥
SRI LANNA 1 0
SUBTOTAL 5 1 1 2
EUROPE (EASTEEN)
GERNAN DERM RE® 1 y
POLAND 1 M
SUBTOYAL 2 u

EUROPE (VESTERT)
LUSTRIL
DENMARK
FINLAND
PRANCE
GERMANY,F E OF
GREECE
TRELAND
FETHERLANDS
SHEDEY
URITED KINGLOR

-h
-
SN O Gk

-t ]
Sl SN WS

()]

SUBTOTAL

-
-

14}

LATIN AMERICA
ASGENTINA
CHILE
COLOMBIA
HAITI
ORUGUAY

NICasd O
-
LRI )

SUBToTAL

W. MERICAL & CAUIBBEAR
CANADA ] i 2

SUBYCTAL o F : 2

roTaL 26 2 5 1 L] “ 1 1 e
(U] N (L)

Lad BERBES ARG S SALREATE SIS SRS SEERRARREL A MRAEANBARL ARG EESSERARRNARNIN KOS &




ASBE/495° TABLE 1¢ AfIE 1895

ENGLISH WEIGHTEDa/ MND UNWEIGHTED DISTHIBUTIUN OF POSTS SURJECT T0 GEOGRAPHICAL DISTHIBUTION ENGLISH
ANNEX AND ACTUAL STAPF POSITIUm IN POINTS AMNEX
PAGE 23 BY EXGIUN AND BATIUNALITY PAGE 23

{A5 AT 30 Jusk LELE )

ha b L T L T T N L LT LI L IOE AT P PRI PSS SR SR TP PRI TS O Py T e L L T ]

REGLUN ASSESS~ LESLIRASLE HID Nu« uP LES LRA bLE nib Skak¥
RATIONALITY EENT kARGE IFUINT STAPP RANGL PUINT PLUSITAUN
Rl R LR bR R Rl Ll L L T P P Rt PP s EAFAREEREIEER SRR L EREF LA IR R NI FEH SRR RIS RSECRLAFERR ST L 4 2 ¥R 2w

AFEICA
ALGERIA - T24 4-1b Wabs o Tou-6u? T Beo
ANGULA Ot 2-1u4 TG 3 d4-5£3 T kL]
BERIN 1% - =14 794 W By=5cd 304 KL
LOTSWANR e T PRI 7.94 5 FLEVE] Jue 14
BURUNL] 01y i-tu T4 & BA-5Ed 204 215
CAPE VEHLE ol 1% L=y Tods 1 Ba=b24 E VI EY)
CERT h¥hk kip 0% 2-14 T.94 1 B4=5ed 304 a1
CHAD A b =1y 144 3 Ba-521 E1E) Yo
COMGRUS 201% Z-14 7.94 z a4-523 YT ubi
CONGOD 01% =14 T.94 [} Bu-523 304 261
LJIBLGT] Oty 2-14 T 7} H4=5ed 304 L7
EGYET “07% 3=1h ¥.049 2 130-bsY 3u4 244
EQUATL GUINEA Sty =14 794 v du-523 ETTL) v
ETHI1GEIA -0z i-1a Tabh 24 HU4-5H23 304 1Y)
GADUN NiVe Faa H.13 N 42-531 411 u
GAMBIA litg z-14 s T Bu~523 du4 PEL)
GHANA 2032 3~ B.52 " Yy=53y 119 B2
GUINER L% -1 T.44 b Bh—423 EINES 1%
GUIKREA-GISSAD 01% Z=1u 7.94 u Hu-tsd U4 L]
I¥GHY LuBs] -G3E 3-14 badz Fi $Y~514Y 3719 Y3
KENYA ~01% =14 7.94 L - D4-524 Uk buy
LESOTNO MRS FEaT) T.90 5 d4-543 Jun Tad
LIBERIA Dz 14 794 ? du-524 304 L4y
LIEYAR ARAE J axd% 6-14 EPIS 1) b 252=b491 47 249
MADAGASCAR =01z Z=14 T94% 10 84543 3ua EPLY
MALANWI Ul =14 Tah 5 ETEPE] 304 "7
BALI S01% 2~14 Tads 7 Ba-524 ETLY 274
MAURITANIA N F =14 794 1 Gu=be3 T wy
MAURITIUS 0% 2-14 N w au-523 a0a 243
KORuUCCU =-05% -4 HaT17 13 115-554 33 L1 ¥
BOZAMBIQUE -01% 2-14 7.94 1 BY-523 ELTY 31
NIGER Miat 2-14 T4 |3 Ba—LLd kIt 00
NIGERIA = 16% 5-17 1W.HL el 19Y-b I8 L3 L3 Yol
RRANDA LU =14 T.94 3 B4~523 1T T3
S TOME PRINCEE 01% 2-14 7.94 [} gu-523 304 ]
SEWNEGAL <01 =14 T4 w TP E] 304 bt
SEYCHELLYS 1% =14 T Ul Q Ha—ned 304 U
SIERER LEUNE ~U1g 2-1u 7.94 15 Hu-5:id 304 b57
SOMALIA 0% 2-14 794 1 4523 ET Y [T |
SOUTH AFEICA albin 10-2z2 15..84 7 3971836 617 ER L]
SUDAK =012 =14 T.9% 10 du-Sdd 304 L1 E)
SWAZILAND 015 -4 T4 1 H4=523 K1 P
TOGO D1y £-14 7 .94 9 bu=523 404 349
TURISIA «03% A-14 H.32 19 S99-534 3 580
U EEP CAMEROUN -01% z2-14 T.94 1z bBy-523 Yl 436
U REP TANZAN1A 01y Z-14 7594 1% d4-523 3uu ]
UGANDA 012 Z-14 7.54 5 B4~523 304 L3
UPPER VulTa “01% i=1y4 794 5 S4-523 Jus Wy
ZAIRL 2y 2-14 4,13 ™ Sz-531 i L13 ]
ZAMBIA aU2n -4 4.13 10 Fz=-531 m L P
ZIMBAEWE A1 2-14 7.4k 3 Hu-523 T 136

POPULATION KESERVE P 943

REGIONAL TOTAL 1.59% 384-519 451.04 ) 14719-19915 17417 1565

ASTA AN[: THE PACIFIC
AUSTRMLLIA 1.43% beubz 49 14349-14947 ’ 1043 1731
BAMGLADESH «G4% [ W WI=5ib 327 L1F
BHUTAN -012 7.94 1 Bu—oid Juhy "]
BURKA L1 7.94 " Bi-523 304 455
CHINA T.62% 38 .5 5t 1363-1763 1543 2344
DEN KANPUCHER 7% T.94 5 84-523 304 97
F1J1 -01% 7.94 4 ga=-523 e 43
INDIA J60% 19,245 52 534474 754 2536
INDONESIA 216% 1082 13 199-6 16 LRI EL LS
JAPAR 9.58¢ 141.35 -4 Ehoag-8751 7604 i
LAO P DEM REP 018 T.5%4 2 au=-523 3ua ¥
MALRYSTA 042 Y.07 ™ 45-ho4 ELL) 552
MALDIVES O 7.94 [F) Bu-5%i3 ELTY v
HONGOLIA L1% TF4a o B4~523 EIY 0
NEPAL «01z Ta.%4 w 94-523 £ CXHY
HEW ZEALAML -27% 12.92 *“ 2322 UL L3
PAKISTAN -07% ¥.09 b ¥} 13u-509 ELL ag




MW 1455 A/ /495

LIS TRELE 16 (COMTINUEG) ENGLISH
AMNEX AT
PAGE 26 PACE 26

Ll et e e L R L L T L L T Y Ly Ty T N O e R e L RS S AL ST 24
REGLUN / ASSESS UESIBABLE niv ., OF LeGdwhbly Al Shafk
BATIONALITY HENT RANGE Pulkl SrAre RANCE fulay Fusiliuk
bt L b s Bl A Sl Rt Lo B R T LR R T N L L L L e Y S N P O Ty T Y Y Y PN P TR P L RS Py PR LI S PPy LY PR Y T

ASIA ARD THE FACIFIC

PAPUA N GUINEM +0e Z= 1% Telth ] RO X ] Jud u
PRILIPPINES - Wx =1 (" } L 153-5%% ate Toal
SAMOA 0% P T Tl [ [ TECEY Iud %
SINGAPOLE -0B% 415 Youw | V37-471 457 il
SOLURGH ISLANDS 01% Faall T4 ¢ [ LES-P2Y Jus L
SHI LANKA S0u% ‘=4 B.¥3 1 Y541 in Yak
THAILAND -z =19 Yab? al Voa-bys EYX] ELT)
VIET NAAM 3% =14 Bade a BY-b 4y Fy b ut

BOPULATIUN RESERYE X TPRTIN Uty

REGIOWAL TOTAL ™, Tt 215=694 bLLh 45 456 20032-27130 3543 LERUE]

EUROPE {EASTEKK)

ALBANIA Ot FIa 1} T a4 G b4-523 3ua [
BULGARIA + 163 5-17 .oz 3 HeY=p dd 40 nul
BYELORUSSN SS5§ «39% b3l $h.22 7 3a-y13 HY4 vt
CZECHUSLUVAKLA B3% B-2Y 23.06 ™ TIC=114Y EET BT
GEBRAN DEE KEP 1.397% £9=4U 24,39 n VIB~1077 1457 [Ty ]
BUNGARY 2337 8-20 14 .07 1 Jib=Tod Sld W1
POLAND Y20k =37 ERPS- | i W2 e AP E] Yiaa
ROMAN1M 212 b=18 .77 L] «37-bTu 1 P
USRALINIAR S3H Tulb i-ul 39,73 14 WS 1-1040 Wi by
USSR 17 W% WT-254 e Y] e Te54-1udbh [Lr ¥ 1Y tLby
Y0GOSLAYIA A2z W=-2a 15.40 1 197-0 30 o7 Teu

POPDLATION HESERVE 23.ub a7y

REGIOMAL YOTAL 17.58% 378-511 Hedoiy 296 14898-20156 175.2 LAY F

BUROPE (WESTEEN)

ADSTRIA TN 16=27 2%.36 38 &18-1uL8 [¥1] L EY LY
BELGIUN 1.24% 2%-37 33.%3 Y WOB-1447 a7 guY
DEFMARK JTuz =246 Z1.43 2 bR 1=-Wal 13 FITS
FINLAND ~ab% 11-23 Th.94 " LLES 1V bL¥ 110
FRANCE 6 .26% Wa-ey er.te 1o EXSLEETIE! ) 07y -3 P}
GERARANY ,F R UF Ha31% 142-152 Wi 92 Shikb-Toit ho 4y E 1Y
GREECE «35% Y20 1% .86 » IN4—Tud 563 Sub
ICELAND -P3x 3~1n Baedi E Y9=539 319 m
IBELAND 1632 2-17 LI ¥ L& Voli-b 38 438 Suk
ITALY 3.45% b3-84 Ta.87 by <MNPU=-FI0 sy Falll
LUXEHBOURG L05%% =14 B.73 2 1io=054 334 1Y
BALTA ik} 2=14 TS [ Ya~5s3 AuM <o
NETEERLABDS 1.63% 33~454 dp.yy Ju 1I04-1771 i ETTY 1%
WORNAY « 50 12-23 V1.33 1" Uob-B4T ole 551
PORTUGAL 91 =17 1% 1 PR LT ] LL) ] gy
SPALY 1.70% IN-Ut L IT K] z5 1355=-1533 h 1LY LI"EL]
SREDEN 1.312 Z1=3% EPe-1Y 3b WTe=141e Yt 1533
UNITED KIEGDOR 4967 %107 Yi.23 Tib 3Ma-HsS0 KY'h s 4ube
POUOPULATION RESERYE 14,00 ik
RECIOMAL POTAL 31.%0% [T 2 5] 763.3% [Y:F] 2562534669 Jurd? PaIN N

LATIN AMERICA

ARGENTINA TBE ¥7-26 2 TV Wi eTe~1111 ) 1715
BOLIVIA KA T i-14 744 1 L BV Agu [T}
BRAZIL 1.87% 2bh~38 32.0% 4 Wiao-1485 1dob Wby
CHILE J07% 3-15 409 37 130=-5069 say 13714
COLOBE YA =112 4=16 Y.db 1 Veu-buld E T aul
COSTA HICA Y T 214 B.13 L) Ya~5h31 M 199
CUBA <HIE 4-1b 9,488 7 160-b00 I kel
DOMINICAK HEP X1 a-14 8.32 “ YY=-%34 I iz
ECUADOR -02% 2=1u a.13 [ Ye-5351 KR ] b
L SALVADOR -0x 2= T.94 [ ba-523 FI 33
GUATERALR 2% 2~tu .13 5 we-531 3 <l
HAITI -01% 2=%4 To94 W Bl-523 304 “ut
HORDURAS 013 2~14 79U E] BH=-523 a4 1¢h
HEXICO P 11 ] . Y7-28 2232 21 oS7=Tu%b a7u Lyl
RICARAGDA 0% 2-14 T.oe “ | TELVX 04 Thic
PANARA -02% Z=1% 8.3 1w Gi-b31 11 355
PARAGOAY ST =14 .98 2 LIS PX] ET Bt



Af36/495 A/ 1495

ENGL1SH TABLE % (CONTIMUED) ENGLISH
PAGE 27 PAGE 27

ERF PSR EEEEN I ER S AS A SRR ERR R R S R EMIARILEREARAEEIEI LR RSN AD RS AR SRS SR RS SRR A I R RN RSB E VRS AF S TR S A ES L MRI A SF ERRRAS LR LTN
REGION / ASEESS~ DESIKABLE 8ip O, OF DESIHAALE Ly STAFF

NATIONALITY MENT BANGE PUIKT STAFF RANGE POLNT POSITIOR
EEAAESARNRERI R ERT SN BE R PARE PSR IR EF RIS A RA N FRER R RA SRS EREARIR RN NG ER CRENENANAR PSR VAR S RSP RIS LERP SRA N RSN RARN SRR RSN 00 84

EATIN AMERICE

FERU ~UBR 3=15 690 " bzl-5bg 3wz KTV

. SUERTNANE 0% 214 7.94 9 89-523 3um v

- DRUGOAY Ml 3-14 B.b2 1% H7=540 3e? Fud

YEMEZUELA -50% 12-23 17.33 7 a50-897 674 211
POPULATION RESERVE 2000 Tod

REGLOMAL TOTAL 3.88% 219-296 57.09 239 MS-11437 #3435 a0

HIDDLE EAST

APGHANISTAN IRy 4 2-14 Ta94 ] a4-5£3 vy Ab4
BAHRAIN 1% z-tn 794 0 d8-523 J0a ]
CYPRUS 0% =14 Ta4d L] Ba-521 L 36
DENOCRAT YFHLN -01¢ 2-14 7.94 L H$4=-523 304 130
IEAN 654 Ta-26 pipwy | 16 573-1012 794 11
1RAQ =125 4-16 10,05 14 T68=6U7 3o XL
ISRAEL .25% 7-13 1z.54 L] Y o it wG7 173
JORDAN i35 =19 T.94 L] B4=523 304 w51
KIWATT -20% &«=17 11.58 1] 229=6b4 Ny ']
LEBANGH 03% 3-14 Ba32 25 99-239 g L1}
ONAN -0ty -4 T4 1 Be=-543 Iy K3}
QATAR «3% 3-14 B.3z2 v 9Y-539 414 [}
SAUDI AKABIA +H8% 13-25 .47 3 S89-958 T3y 3
SYRIAN ARAE R 03 3-74 B3z 16 99-539 EY L) iy 1]
TORREY =3ux% 8-19 11.50 13 IU5-Tes hzs Tub
U M EBIKATES ~ M 4=35 Yab 7T L] 193-592 Y F =4
YEMEN -0z 2=-14 744 -1 Ba=~543 304 4t
POPOLATION EESERVE .00 306
AEGTONAL TOTAL 2.36% 157-213 Wu.96 143 6072-8214 143 blz5
N.AREHICA & CABIBBLAN
BAHAMAS 015 2-14 794 3 Ba-523 E1TL i
BARDBADGS 0% =14 T.94 a as=523 EITL <bY
CARADA 3.28% 60-81 Tu.od n 2389-3c2¥ 2800 FY P
DOATNICA -41% 2-14 T a9i 1 [ LA PE] kP L]
GERENADA ~01% 2=14 T.94 -3 BU-5d3 0% 204
GUIANM .01 = 7.94 1 BU-523 L b4y
JAMALICH 028 FRAL] 8.13 20 $2=531 an [LTS
SAINT LUCIA -01% 2-14 T.94 7] Be=523 ENTY 1]
SAINT VINCENT 07 2-~18 T.94 U dN-543 308 &
TRINIDAD TOB 0% 2=14 7.94 " H4-Hed E TN 541
UsA 25,00% 4rm=-560 4B6 .48 Sud . Y64 TU~2Li00 15361 V686 54
POPULATION KESERWE 14,00 L35
REGIOMAL TOTAL ¢B.3B% 547-740 LTRSS [ bhs 2184029278 25459 ZigUye
REEREER R »ENR (E = » T YTy AEedi
a/ Weighted by starting salary as follows:
no. of Base
Staflt x 3,350 ;4 $JePeda = Foints
u56 23 u.79 2645 96 .4 2,56%.2
ASG 23 0.79 2b.5 5.9 2,276.8%
-2 83 2.B7 96.% 670 6,u30.7
-1 248 6,57 287.1 45.4 16,0489
P-5 559 19.32 buf.d 4.7 AT,5W.6
P=i ThL 27.09 7.5 38.2 34,666.9
P-3 oz 24826 B12.7 30 .5 24, TbT .4
-2 411 15,20 LYY 28 .2 11,511.9
r=-1 61 i.1? LT 1.2 1,2806.7
2,894 100 .00 3,350.0 131,100.3
#odal woight Ab.2 points (P-u level)
Population factor Y,%B.0 points (200 i1 IB.2) 7.ud
Hepbership Facuior 45,591.7 points {7.75 x I6.2 x 154) 34.8%

Points to be distributed acgording to contribution scale

To,340.6 porats (13V,100Ls — 45,5 1.7 = 9,168) bb,2z



A/SIG /095 YABLE %7 367495
EWGLISH EaGLLISH
ABIEX UNITEL BATIONS DEYELUPBENT PRUGRABRE (ONDP) AMNEX
PAGE 2P FaGE 28
CHANGES 1M GEOGRAPHICAL DiSTRIBUTION OF PROPKSSIONAL AND HIGHEE LEVEL STAFF
BY BEGION AND WATIONALITY )
(SHONING WUNBEN OF FEBALL STAFFR)
{AS AT 30 JUNE 98¢ ARD 30 JUNE 1341)
yon [ 2121 ) L 1] PSS ARPRSRENAPHINRE SRR IR SRR NN S AR R NS REREL B SE RN EH S EARER Y
NUABEE OF NATIONALITI:S
RECION AND COUNTRY NOBBER U¥ STAPF INCREASE BEPEES KR YD
OF WATIONALITY o .
30,086 /80 300081 DECREASE 30 /06 /80 3006/61
TR SRR TR SN [T1] FY Ty » PRERG
APRICR
ALIERIA 2 3 hd)
19 11} *n
BENIN F 3 [ ]
CHAD 1 1 -
m (3]
CONGO i [} -1
EGYRYT 1w 11 +3
10) m (334
ETHIOPIA 3 7 +1
GABOY 1 ] -
GAAPIA 3 » I3
[0 ()] "n
GHAMA 1 1 -
(04 m *1
GUINER 0, L .1
IVORY COAST 1 3 +2
KEAYA 3 1 -
AADAGASCAR t 1 -
MALL F3 2 -
MAUKITIDS 1 Y -
ROROCCO ] 1 =
(L] " +n
YICERTA 3 E -
SEREGAL » 5 +1
(0} i N
SIERBEA LEORE 6 5 -9
4] n o]
50RALIA L] 1 -
SUDAN L | 2 1
TOGO 3 3 -
TURISIA 2 3 +1
TGANDA 2 3 *1
U REP CAMEROOR 5 5 -
U EEP TANZANIA s . -1
(2) 143 -n
UPPER YOLTA 1 1 -
[4] h
TAIRE F 4 -
TIABABME D 1 +1
SOBTOTAL [X] 79 +*+40 27 28
{6} o 1+4)
ASIL AWD THE PACIFIC
AUSTRALIA Y & -
{3 13}
BAWGLADESH 5 +1
) (2)
BUREA " a -1
in n
CRINX 3 3 -
DEN KAREUCHER 1 1 -
IRDIA 27 i -
INDONESTA o L +1
JAPAR 22 22 -
(40 15} -2)
LAO p DEW HEP 1 -
HALAYSIA 2 2 -
{2) 12
SEPAL 3 E -
NEW tEALAND 6 & -
PAKISTAN n 3 2z
[4)] 12) {1
PEILIPPINES L K] 3 -
[E)] (L] (N
SINGAEORE b -
SRI LANKRA T 5 -2
THRILAND 3 3 -
3] (2}
YIET uan 3 1 -
SUBTOTAL 115 140 5 17 18

23 23



As36 495 TABLE ¥7 (CONTINUED) A736/495

ERGLISH .Blcls-isﬂ
ARREX ARD
PAGE 29 PAGE 29

- 5 PPy AR FRLE RIS - P SEre

o NUMBEX OF BATLONALITIES

REGLON AND CUDNLRY KUMBER OF STAFF INCNEASE MEPRESENTRD
OF NATIOBALITY Ok
30,06 /40 Ws0681 DECHEASE 30,06 80 0081
ERERELS RS SINAENP UEET IS HAF RN R RN 404 L LI2 SHE prper PLTY

EUWOPE (BASTEEM)
BULGARIA

b z -

HOBGARY 1 1 -
n in

POLAND 1 ] -

ROMANIA 1 L] -

USSR 7 [N -1

TUGUSLAVIA 3 Ll L} ]

SUHTOTAL 1% 14 - 6 &
(&1} ()]
BURORE {WESTERN)

AUSTRIA 7 7 -
{2} {2}

BELGIUA 20 21 +1
[04] )

DENALRE ] [ ~2
{2) )

FIRLAND [ ) +2

() ) (=1

PRANCE " 7 -1
£1} [}

GEENART,P L arF 24 Py +3

{4 (L] t+N

SREECE ] : 4 +1

ICELANED i 1 -

IBELAND T ? -

in [} .

ITALY 13 % 3

2) [E}} 1)

SETREKLANDS 33 az -1
3 i3)

BORNAY L3 b -
m n

PORTUGAL 2 1 -1

1) [§}] [ad)]

SPAIN & 5 -

SWEDER 17 22 *5

13 . (L} ]

UNITED EIRGDON 56 53 ~3
)y (V)

SUBTOTAL 31 238 7 16 L1
138} {45 {*n
LATIN AMERICA

ARGENTINA n 9 -2
(b} {2)

BOLIVIA u 4 -
tn tn

BRAZIL . [ -1
{2 2)

CHILE 12 9 -3
n m

COLORMBIA 8 8 -
[ [4H

COSTA RICK 2 2 -

CUBA 1 1 -
4] L H

ECHADUR 5 [ -1
m (3]

GULTEMALA 1 i -
181 i

AATTI 5 " -1

13) [ 83} -

HOWDUEAS o ] 12 )

©) (3] ()]

NICARAGUR 1 1 ~
(L] m

PANRMA 2 2 -
mn 17

PARAGUAY Fi ] ~2

PERT ? ¥ -

(1)] (] [13}]



MAbsaSH TABLE 47 (CONYINUED) As3b/895
ENGLISH ENGLISH
ABNER ANMEX

FAGE 3D PAGE 30

PEREERRE AR ES IR RGN SR SR PR LIRS R FA N

PP TR T apa——"

I pppay > TS T PEPIS TS P TR REET L N TP YT T
BUMLER OF MATIONALLIYIES

REGION AND COOWYRY NUNBEK UF STAFF INCEEASE HEVRESERTED
OF NATIONALTTY uR -
3006 /80 300681 DECKEASE 30U 60 300681
SEEFRIERN S RRAS AN ERFE RS F A AT ENS SN P EC S P EET SR SRR TSR ALY SRR ERdy PERUES EERWESSEEREFEXEL SR A SRS ERER RN S BERF
LATIN ANBRICA (CONTTNDED)
UROGGAY B b -
o n
YEREZUELL 1 b ] -
(n [R}
SOPTOTAL e 65 -7 1t ib
(A1] a9 ()]
MIDDLE EBAST
APGAANTSTAN 3 3 -
DEHUCEAT YEANEW 3 3 -
IRAN 5 3 +1
i) 1#)
I®AQ 2 2
ISKAEL 3 3 -
JORTAN & b -
2 {2)
LEBANOR 1 9 +
in L1Y] t-n
SAUD1 AHABIA L 3 3 ~1
1)) [R}]
STYRIAN AERAB RP 7 ) +1
in (]
TORKEY ] B8 -
{2) 2
1EMEN 1 L ¥] -1
SUBTOTAL 50 51 +1 1" T
(L] (L) =N
W ABERICA £ CARIBEXAY
BARBADOS ] i -
{n R .
CANADA 2 1) +2
) 15} +%)
GUYANA 3 & +3
{2) 3 (A3 }]
JAMAICH ] 5 -1
[E} {3}
TRIRIDAD TOB 2 3 1
i {2) (+1}
osa "7 125 +4
[EE)] (34) (+5)
SOBRTOTAL 152 165 +13 L] L]
{84) 52} (+h)
OTRERS
REF OF KOWEA 3 3 -
n in
SNITZEEKLAWD 7 -] +1
2 2
STATELESS 2 3 +1
SUBTOTAL 12 1% +% 3 3
[£) 13)
TOTAL 76 7 +31 10 w3
{142) %1 [AL}]

RS ESEESRAEE R SRR N AN EESS AR R R AR AR BRI R B F P AN IR ENAE S EE TR F S SRS E RN R PR ARSI S



[VETY/ 1 TAHLE W A/ 095

ENGLISH EMGLISE
AWNEX UBITED WATIONS CHILDMEN'S FUND (UWLCEF) ANEEX
PAGE 31 PAGE 1

CRANGES IN GEOSRAPEICAL DISTRIBUTION OF FROFPESSIONAL AND HIGHEE-LEVEL STAFF
BY REGION ASD MATIOEALITY
{SHONING MUMBER QF FEBALE STAFPR)
(A% AT 30 JUNE 1980 ANp 30 JUBE 1987)

TR AR BRSSP REANESIUR IR GREE S A EEID SR G R b *en SRR EERe LITY 1] ks
NUABER OF MATIOMNALITIRS
REGION AND COUNTRY NUMBEE OF STAFF INCEEASE REPKESENTRD
OF MAYIOWALITY [H |
30,06,80 30,06/8% DECEEASE 30,06 /80 300631
Py .
AFPRICA
ALGERIA ? 1 =
BERIN U] 1 )
CONGO L ] 1 -
EGYET 3 a +1
[} » *n
ETRIORIA 2 2 -
n m [od)]
GABBIN 1 1 -
GHANL " N -
m m
IYORY COAST [ 1 1
MALI k] 2 -1
MADRITIUS L ] 1 -
(3] mn
SENEGAL ) . -
m [§)]
SWAZILAND ] 1 -
06O ] 3 +1
TONISIA 2 3 -1
UGANDA | 2 +3
0 REP TANZANILA 5 ) -1
ZAIRE 2 Z -
ZAMBIA 7] 1 +1
0) (A (*%
SOBTOTAL 33 36 3 15 18
(3] n (8]
PEECENTAGE 10.00 9,63 GOVERNNENT CONTRIBUTION It 6T
ASIA AMP THE PACIPFIC
MUSTERALTA L] 7 3
(4] th *®
BANGLADESH [} 3 -1
BURAA 2 L] *?2
0} (3] *n
CHINA 3 3 -
[34] n
Inbix & ? +1
INBONES1M ) ] 1 -
m m
JAENYE s & 1
(3] ) [£3)]
NEPAL 3 “ +1
FEN ZEALAND L] b +1
2y {2
PAKISTAS 7 L] +1
{2} {2)
PRILIPPINES ” 1 -
3 3
SEY LANKM 2 3 +1
THALLARD 3 a -
YIET wAR L} L] -
SUBTOTAL 57 (Y4 +«10 " ™
(M) 123} {+3)
PERCEREAGE 17.3% 17.92 GOVERANAENT CUNTRIBUTION T.092 8.25%
EOROPE (EASTERN)
USSR 5 3 -2
YUCOSLAYIA 2 3 +1
[1)] m
SUIBTOTAL ? 6 -1 2 2
(L) th

PERCENTAGE 2.7 1.6X COVERNRENT CUNTHIBUTION 1.2 1.352



A7IE/R98 TABLE W (CONTIHUED) A/IbsU95

MGLISH ENGLISH
AFEEY AANKE
PAGE 32 BAGE 32
bl e T T R T e et e bl
NUSBER OF WATIONALITLES
BEGION AND COUWIRY NOMBEE OF STAEF INCREASE HEPRESINTED
OP NATIONALITY oR —
30,06/80 30,06,8% DECHEASE 30,0680 sdes81
= LS LTI LT ERES LT IR LTS LESTET C s senddEdd 23 e 22112 ) *EEY LR LAl TR Y ]

ROROPE (WESTERN)

A0STRIA 1 1 -
HELSIOR L 4 -
DENAAER . 4 -
n (9]
FINLARD [/] 1 1
10) (44} +1
PRANCE L) L1 +2
5} {b) +1
GERMANI,.P? R OF 3 1% +1
LE) i) *n
GREECE 3 3 -
(2} 121
IHBLAWD 1 -
ITALY 3 3 -
WETHERLANDS 6 & -
SOEWAY 2 2 -
SEAIN 2 2 -
S¥EDEN L) 16 +2
m h
UNITED RINGDON F. it +5
(L)) 17 1+3)
SPBTOTAL 93 W +11 3 AL
0ng (22} ()
PEECENTAGE 8.2 27.8% GOVERNMENT CONTRIBUTION 58,531 55,152
LATIN ANERICK
ARGENTIM 2 3 +1
LRy ()}
BRAZIL 2 2 -
CEILE 3 5 2
1 {2} [SaH
COLONBI1A F 2 -
COSTA RICA " 1 1
o) n “n
SUATENALL 1 1 -
HAITI 2 F -
ME1ICO 1 2 +1
FADLAR 3 3 -
i2) 2)
PERD 2 3 +1
) [§2 {+1
DRUGOAY 1 1 -
VENBYDELA 1 1 -
()] m
SOUBTDTAL 20 26 b 11 12
(3] 8} (+3)
PERCENTAGE 6.1 7.0% GOVERNHENT CullTHIBUTION 1.08Z 1.167
HIDDLE EAST
CIPROS 1 1 -
DEROCRAT YEMEN Q 1 +1
0) in 1+
IRMR 3 3 -
) n
IRAG 3 3 -
2 {2)
JORDAW 2 3 +1
LEBANON 7 7 -
n n
STEIAY ARAB RpP 2 3 1
TURKEY 3 3 -
SUBTOTAL 21 L +3 ? &
[RJ] [E}] {+1

FERCENTAGE S.Ux 6.4% GOVERNKENT CONTRIBUTION 1.55% 1.612



A/36,/895
ENGLISH
ANNEY

PAGE 33

FEERB AR uh g R RN RFERRAR

TABLE W (CONTLIRDED)

A/36/895
ENGLISH
ANERY

PAGE 33

SRR ERS S VN SS IV VLSO ST ESHsug b it MbS s bE e
NBUMBER OF BATIONALITIES

REGIQ¥ AND COONTRY WUABER GF STAPF 1NCREASE REPRESENTED
OF NATIONALITY OR
30/06 /50 30,0081 DECREASE I 00 780 006781
LTI TR T LY P L2 russ
N, AMERICA & CAHIBBEAW
BARBADOS /] 1 +1
L) (33 1N
CAWADA L H % -
i2) t2)
SUYTANR 1 k] -
THRINIDAD TOB 1 ) -
Usa " ar +
125) (30} {+5)
S0BTOTAL 11} L 1] 11 L] 5
[EE)) 33) (+6)
PEFCENTAGE 6.7 24.52 GOVERWAKNT CONTRIBUTION 23.621 0. 782
OTHERS
REP OF XORER 2 i -
SWITZEHLAND ] 9 +1
m £2) [34}]
STATLLESS 1 1 -
SOBTOTAL 11 11 +V 3 3
in (3] [34}]
PERCENTAGE 3.3% 3.2 GOYERNNENT CONTRIBUTION 5.262 z.821
TOTAL 30 T +44 &9 7o
12) (LA} 19
whE 241" 3 £ Y [y T LENSS B ESS SRSRSRd Ty




[ Tel Tl ) C. OTPER TABLES A/ 364D

BCLISH ENGLISH
Anag:x TABLE 19 AMREL
PAEE EFAGE 34

FERALE JTAPE OF THE UBLTED NAYIOMS AMD RELATED AGENCIES XN FAQFESS1OMAL ARD BIGHEER LEVBL PUSTS
{AS AT 31 DECERmBER 1984)

LLIT T ITY T I T T T . senRUeRES PP [ appap— F—————

ORGANISATION 138 AR p-2 =1 - P-5 Pé »-3 - P2 p~% TOTAL TUTAL PERCENTAGE OF

ABUVE STAFF PEMALE STAFF

HENS AN BESRERREN RIS S HUE SRRV XSO S S 4 4R NI RN R RS SS R4S B
ORITED VATIONS 3 ] i o4 150 LT 213 24 868 3 W 22.4
sipr 0 2 . 8 kN 92 34 23 150 7ou V.4
sIczr [ 1 3 w 23 kT 26 5 106 435 264
oRRCR [} 1] [ ] ? n 23 13 a6 Iz 17.2
UNITAE [ [ 0 0 1 1 1 [+ k] 17 17.6
LL1TTY ] 8 1 U 1 2 [ u k] 22 4.2
e 0 [ ] 0 1 [ 7 [} L ] 72 T6.7
1cs¢ 0 0 [} 1 1 2 u 0 [ 17 23.9
[ ] [ 0 Q 1 [ ] 1 o 3 33 4.1
12 ) o 1 0 ¢ o 2 ¢ 2 B th.
o oy 0 1 1 9 b1 61 * [} 1% m .Y
FAO [} [ 5 12 [1] 61 o 24 218 1 5iv w3
oWEsCO ] o [] i5 45 T T3 10 i85 1 OB& 5.6
mo [ 1 2 1) 21 [¥] 38 4 w7 a6 W2
PAND ] 0 1 1 s a 18 1] 43 w? 29.3
13RD/1PC by - - - - - - - - 322 2T 1.8
INP by - - - - - - - - we B 22.5
ca0 [} o [ 5 22 | V] [ 3% 3 2.4
L] ] o [ [} o 2 5 3 o 1w 66 15.2
10 0 [ [ 1 [ 1 73 5 a 24 T 233 31.3
RO [} [ [} 9 2 4 5 2 AL 20 1.7
mco [ 0 [ 0 1 0 k} 0 " 92 15.2
YIvo 1 0 0 1 3 4 3 [ ¥ 63 1.5
wrap o ° 1 0 Z 2 0 [ 5 bl 8.2
IARA ] 0 ] ] 12 19 23 3 58 523 11.1
ICIT0/GATY o [ v 1 [] " ] 1] 3 ¥2h 27.0
TOTAL [ 9 kT 113 45 831 LTTY 126 2 704 15 055 18.0

yoos L L1 ] PASBEEFAER ORI RE SN S KA SER A AR SN SIS R ERE R SRR EIGABRPREERE B S R bt NI RiND

» Includes tigurex of fesale staff for the Iatermational Cestre for Advanced Techpical and Focational TTaining, Turit.

B/ Only the total figures of female Btatf are given for IBRD/IFC and IMF a5 their yrades differ Fros those of staff of the
organisstions applying the United Yations cOPROD System of salaries aad allowances.




K/IB/NGS TABLE 20 /367495
ENGLISH ENGLISH
AWHEX SEX DISTRIBUTION UF STAFF IN THE URITED MATIONS SECRETARLAT ANNEL
PAGE 3% PALE 35
A. SER DISTRIBUTION OF PROFESSIONAL AND H1GHER LEVEL SYAFF IN THE UMITED MATIUBS SECKETARLAT
I POSTS SUBJECT Y0 GRUGRAPHICAL DISTRILUTIUY AND PUSTS witH SPECLAL LABGUAGE HEQUIKEMENES
BY OEPANTMENT GQ OFFLCE a¥D BY GRADE
(A5 AT 30 QUNE 198 %)

whw t 1] . SR EILIA S PR L2 PR IR 12 L)t (11 £ 2] EBNE LSS FANREFRF LR S A S SRR R kb S SEF N R EF AR RERREF

ose ASE D=2 p~1 P=5 Pt P-3 | 2] -1 TOTAL GRluD
PEPAETRENT OB OFFICE TOTAL

r [} r [ F [ P ] F N ¥ n r P B | 4 ] F [
bad bl 222 A LR 2L Ly ¥ SR kn Y TIEYY SRR EFE »e I PYE 1T SE2IREEE
EOSG 1 1 4 [} 3 1 3 4 1 5 12 2u
[H:13 0o 1 | 2 3 1 o B
OOSG5PA 1 1 i ] 1 2 2 2z 1 3 1 "
osPQ 1 1 1 b} 1 - 1 1 5 [
QDSPGAA 1 1 L) 3 ) 4 3 3 2 i 1 19
OS3ECS 1 1 1 % 1 4 3 3 Fl 1 0 9 1%
oLA 1 1 2 1 6 11 2z 15 [y 4 2 2 1 11 42 53
PSCA F] “ 1 z 18 7T 2 8 N 3 4 2 22 72 [1
PATD 1 1 5 t [ F 7 3 n 5 1 1 L3 25 EY
IESA 1 1 2 1 [} 1 22 9 &3 1 58 1 42 25 18 T 3 76 191 267
TCD ] 1 L] B 1 15 7 1a ] [ 2 2 i} 52 ™
TCD 2 3 ? 1 20 5 34 s 17T Mn ] a 1 3a 89 123
ECE 1 1 1 9 1 22 3 29 5 16 . W Kl i1 101 115
ESCAY t 1 9 3 22 v W3 9 35 o L] ] 4 23 a3 46
ECLA 1 9 v 28 2 a4y W 26 W 15 FY I V1] 147
ECA L] 1 11 1 2 1 w0 [ 1) 3 &5 1 6 1 59 173
ECHA T 1 6 13 20 s 15 & 9 1 ] 65 7.
UBCTAR a/ 1 1 " "w 4 ue T. 50 & &2 ¥ T 2 1 i 180 211
oB1D0 ay 1 ] 5 1 ®n 1 a6 W we 22 11 24 19 3 2 61 3N 372
UNDED 3/ i 3 2 2 7 1 1 1 1 15 14
O¥LP 8/ 1 ] 1 5 6 4 -} A ] 2 [ 38 &0
HABITAT ] 1 6 ¥ 117 2 5 3 L] o 42 48
AAFU5G ] 1 ] ] ] 1 4 ]
APHOPS 1 5 9 PR L ] 9 19 Fl 7 F] 4 74 g
AFHOPS 1 [ ] [ i w 1 1w 8 W 6 1 1 36 (X B3
AFHOGS 1 2 2 5 15 3 13 8 20 I V] 1 1 22 X 93
APHANS 1 1 1 1 3 2 ? 1 3 8 1
APNIAD L) 1 1 H 1 7 3 6 1 4 25 29
AFHEDD 1 3 F] 1 [ 3 4 F] 1 5 14 23
cs 1 1 2 9 20 w4 63 TW W6 82 35 52 7 2 231 32 609
bP1 hy 1 1 3 ] 5 24 16 3w 25 2 11 10 2 52 1o 168
BROG 1 ) 3 [] 5 35 3r 8 36 W 21 53 2 93 291 364
AR 1 2 1 7 1T n 5 5 L) 6 1 4 32 [1]
CTC 1 1 ] 1 2 [ 1 [ é 1 i) 5 2 29
MAKIPLA 1 1 1 1 2 2 3 F “ 4 13
urc 1 1 2 5 1 3 ) 2 12 1
FHCLS 1 1 L] 5 1 L] 1 3 2 3 4 3 7
UMERG ] 2 3 z Fi 2 8 W
BNCSTD 1 2 H] 1 1 F 5 ?
weow 1 2 3 3
UNISPF 3 z 2 5 1 1 ) 8 3 15
MISSton ) 1 3 k] 1 1 A 10
INTORE C/ ) 2 F 1 1 1 ] E] 6 9
uNov 4s 1 i 3 F 3 12 L] 3 2 1 6 k7] 38
TOTAL 23 2 N 7?8 13 235 74 509 215 850 3Ieh 7ak 235 3w 30 IV 918 2 866 3 Tde
FIIEFY T T IL 23T L YY1 T P T L] ropupny e » = pappry

Inclodiny liaison offices at other Aduty staticas.

Including inforsation centres.

ar
74
c/ Including the Secretaviats of Ccag, ICC, IOB amd JIG.
s

Inciuding the Divigion of Warcotic Drog= and the Secretariat ot the Iaternational Marcotics Control Board.
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(A5 AT 30 Jume 1987)

% 21l SRS ARR ENRRES SRS SISE AR SRRE SR R NRES SOER RE AN AR EFEEREESRERERR WS RIP Kb eV E
GEWEEAL SBAVICE VTHEERES R
DEPANTHENT OB OFFICE
r % n % TOTAL ¥ x L} 3 TUTAL
ante * “‘t"‘.‘.*tttltt--‘“t-t#i.tt.t"“.*.”iitt..*‘§C¥.-!“*itittt#.'l*ltti
BOSG 29 100.0 29 L B [ (] 1
oDERIC 10 90.9 1 L | 1
DUSGSPA 11 100.0 1
OSPQ 8 100.0 4
QUSPGRAM k1) 3.3 1 b7 15
OSSECS 15 Bg.2 2 11.8 7
0Lk 51 94 .8 3 5.6 54
PSCA 69 95.8 3 4.2 Ti
PATRD an B8.9 3 m.1 27
IESh 198 T3.6 n b4 209
TCD 80 97.6 2 2.8 B2
D 186 BY.. 2 MW.e 208
ECE BS 7.3 25 22.7 110
ESCAF 257 7.4 285 5d.b LY V) 2 bb.7 T 33.3 3
BCLA 29%  S5.0 238 a5.0 529 + 1000 ¥
ECA 290 54.1 249 45.9 543 1 10020 1
BCWA 91 59.% 83 %0.9% 154 3 50.0 1 50.0 2
TECTAD &/ e a1.5 80 18.5 Fals
oeib0 &/ 5%7 To.0 163 4.0 &80 ) 7.7 96 92.3 104
UILRO 3/ 7 895 2 10.s 19
OREP a/f 207 58.5 WY Nl 54 1 Wu.o 1
BEABITAT T 6€3.6 L1} 6.4 21 1 .0 i | SuU.0 2
ANPUSE 4 100.0 4
APNOFS 100 71.9 39 28.1 139
APROPS wWs  7a.0 28 211 133
AFROGS L:x %2.6 252 57.4 834 20 Z.3 Bib 97.7 456
AFZHANE B BB.Y 1 31%.1 9
AFRIAD k¥ 75.0 [) 25.0 10
AFKEDF W §8.6 19 5.8 37
5 510 £3.2 k L14] 4b.8 ™o 0 160.0 24
BP1 b/ 2% 59.1 191 4.9 ae? L ¥} 88.7 [} 11.3 53
omoG [17:] R6.9 508 53.1 956 37 wWu.0 EY)
BR 33 91.7 3 6.3 36
CTC ri3 99.7 3 10.3 29
NANIBIA 13 68.4 6 3.6 19
wFC m  87.5 2 2.5 16
O¥CLS 10 wWh.0 W
TNERG 12 100.0 12
UNLSTD 9 81.8 ] 8.2 L )]
L o] T Wi 1
DRISPY 26 $0.6 i 50.0 52
MISSION a9 18.0 452 B2.0 551 ” 3.t 27 .4 44
INMTORG g/ T4 87.5% 2 12.5 A L]
ooy 4/ 47 M6 1  25.% 63 g2 1Wo.e az
TOTAL 4 578 5B8.3 3 79 417 7 857 120 1.1 1 U7y BB.Y T 207
-l Py - L -2 ESREFS A XX ERELB IR R AR SR TS5
b4 Includes Pield Service, Security Service, Manual Workers and Dispatchers apd Guides in the Pisitors Services.
%/ Including liaison offices at other duty stations.
b Including information centres.
[-74 Including the Secretariats of CCAQ, ICC, IOB apd Jf0.
4/ Including the Divigion of ¥arcotic Drugys aad the Secretariat of the Internaticnal Sarcopics Control Hoard.
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PAGE 37 PAGE 37

A. SEI MISTBIRUTION OF PROFESSIONAL ANU HIGHER LEVLL STAFF IN THE UNITED NATIONS SECHNETARIAT
1N POSTS SUBJECT TU GEREKAPAICAL DISTHIBUTION ANL PUSTS WITH SPECIAL LAEGUAGE REQUIBREMENTS
BY DIV1SYON G OFFICE AND BY GRADE

(A% AT 30 JUNE 981}

LLIE L E LT AR T2 ]2 e (1] [TTTET FETRT TR R P ISR R SRS E RS SRR Y 22 ) x
) use ASG p-2 p-1 P-5 P-4 P-3 P-2 P=1 TOTAL GRA#D
DEFARTMENT OF OFFICE TOTAL
T n 4 [ 4 " P ] i 4 ] 4 n 4 [} r | r I P ]
Ll £ 3 { 119 (FE=TTH fTf =%
EDSG 1 1 “ [ 1 1 a 2 2 1 5 1% 20
oDep1IC 1 1 2 3 1 B 2
USGSPA 1 1 k) 1 1 2 2 2 1 3 11 L]
0SEQ 1 1 1 ) 1 1 1 5 3
BSPEAL 1 1 1 3 1 4 3 E] 2 8 " 19
OSSECS 1 1 1 2 1 4 3 3 Z % W0 9 19
oL 1 1 2 4 1 3 1 k] 1 2 13 15
GEWN 1 2 z 5 2 L] L] 1 4 11 15
ITL 1 3 1 3 1 1 2 a 10
cub 1 1 1 2 » 1 1 1 ] 3 w 13
BSCA 2 1 3 1 1 1 3 [ 9
sC 1 4 2 4 1 [} 2 3 1 1 7 W 23
A L] 1 3 [ ] [ 1 2z 1 5 18 23
AR 1 2 1 5 1 z 1 ) 3 13 15
[} 1 2 1 2 F 3 1 2 10 12
PA 1 F 3 1 E] 1 2 ] 3 11 W
PATD 1 1 ) 1 2 1 Fi 5 7
S5 3 1 1 3 2 F 3 1 1 7 0 17
Ar 1 2 ) 1 1 2 4 6
CAP 1 2 1 1 2 1 b 7
1E5U56G 1 1 1 1 1 1 2 5 3 ]
EQ 3 k] 1 2 3 F E]
DRP 1 2 6 1z 2 1w & 10 3 3 1 1n 53 bt
pPorP 1 2 2 K 2 6 2 ? E} 3 ] 22 k]
S 1 1 1 3 L] 5 ¢ 1N 3 3 [ 3 20 26 48
ST0 1 [ 13 5 12 5 W7 7 8 1 2 17 59 76
BPC 1 2 2 2 B 3 & a 1 2 1 1 21 EF]
REGCON 1 1 1 3 E]
xp h | 1 1 1 1 2 1 E] E] B
EO 1 1 Z 1 3 2 5
PRP 1 1 1 2 4 b 4 [ 10
NRE 1 3 5 1 [ 4 2 19 21
NRE 1 1 2 z 6 6
DDA 1 2 [ 2 4 4 1 1 7 14 21
PI ] H 1
DAS 1 1 5 1 2 1 9 1w
PABC 1 1 H] 1 ¥l 3 5
AFR 1 1 2 3 1 2 F 3 5 [ 13 17
ABR 1 1 1 2z Z 1 5 a ;]
1+ 1 3 1 3 3 1 1 -3 [} 13
nri 1 2 1 3 3 + 1 1 2 11 13
PS 1 1 3 N 2 2 k) ] 7 2 1% a1 56
ECE 1 1 1 9 1 22 3 29 5 6 LI 1] a " W 115
ESCAF 1 1 9 3 zz 1 &3 4 35 ] ] 1 3 3 123 146
ECLA 1 7 1 22 2 3 MmN ) 9 22 90 2
33 2 6 " a 5 2 b 5 30 a5
ECA 1 1 1" L -1 L 1) 1] 3 25 ] 6 w159 173
BCHA 1 1 [ 13 20 L T 1 4 ] 1 L] 65 T4
URCTAD 1 1 2 “ 3 z 2 F3 2 4 15 19
Erh 1 2 1 . g 2 o 2 1 1 [3 24 29
coh 1 3 10 1 B 2 [ 1 1 4 29 3
MAN 1 1 5 4 4 i il 18
SHP 1 ] 5 b & 1 ] 19 20
ECD 2 1 5 5 3 16 16
DES 1 + 2 1 2 1 1 7 8
TEC 1 3 9 2 1 3 2 3 4 27 31
PSS 1 3 3 4 2 7 1 9 [ 1 1 1" 26 7
mIpo 1 1 1 4 1 a } 1 1 12
PL 1 2 1 3 MW § B ] & 2 17 45 52
cs 1 a [ « 7 T o [ ) 1 17 53 0
5T L] 17 22 4 30 2 1 b 54 60
or 2 1 7 T3 43 4 1% a [ 1 10 4 1248
iD 1 a B ] 5 R 1 “ " 1 1w 34 L1}
GWDEO i) 1 2 2 7 1 1 1 L] 15 16
UNEP 1 1 1 5 5 [ ] 2 10 H] [ ET 40
HABITAT 1 1 b ] 17 2 5 3 4 6 az uB
AFRUSG 1 1 1 1 1 1 4 5
ors 1 2 2 “ 3 1 2 1 1 15 16
POL 1 1 3 3 2 3 7 1
BUD 1 4 2 1 5 3 K 2 2 2 [3 w 23
acc 1 1 1 5 3 EY [ 9 [ 3 13 28 a7
TEE 1 1 3 3 3 1 1 11 2
QPS 1 1 1 k] 2 2 5 5 1w
POL 1 1 b} 2 1 3 3 1 2 5 9 T
HEC 1 1 1 3 2 3 2 2 1) 1 1 [ 12 18
Ann 1 1 1 1 3 3 [ [ [ 3 1 " 19 15
AED 1 1 3 1 1 ] 2 [
o0gs 1 1 z 1 3 4
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FAEPPRERERETRAERREF A BEE SR EERN 0SS SC AN SNRRE S

D=7 ¥-5 Pt -3 TOTAL GRARD
DEFARTAENT QF OPFICE TUTAL
[] r ] r [§ P n [ [

=% t} ERBE eI YT Ty
BO 1 1 1 2 z L
srcC 1 Fi 3 3
PET 1 3 2 1 7 3 5 5 19 28
BAS ] 2 ] t 1 1 1 2 [ [}
cs ] 3 2 4 3 2 1 T 10 17
CHS 1 % z 1 M 1 % 3 "W 13
rop 1 ) 3 5 2 2 4 2 1% 1%
APAANS * 1 1 3 2 1 1 3 8 n
APHIAD 1 1 1 ] 1 7 3 & 1 [ 25 29
AFNEDF 1 3 2 1 [ 3 L] i 1 5 18 z3
oS 3 1 z 1 1 2 1 4 b 1w
EOE z 1 [ . 7 [ " 1 20 13 33
18D 1 8 13 22 27 22 6 7 56 74 137
TRA . ¥y 20 31 70 a8 90 9 35 98 225 33
PUB 3 1 5 2 19 9 7 1 1”2 a5 47
LIB 1 1 1 2. a 1 26 5 7 1 1 5 14 59
L 1 8 1 i 1 1 1 4 [ ”
PED 1 2 5 . 5 4 ] 3 2 13 i2 35
R¥S 1 2 5 ER ) | % 13 » [ 1 *% 39 55
RED 1 1 2 3 ] 6 i} 1 2 1 9 13 2%
ES1 | 2 [] ] 2 ? T 1
LLH [} 10 2 1 t 3 27 0
aE - 1 2 5 2 5 1 2 7 18 2%
[TTTY 1 1 2 Y
11 1 i 1 1 2 3 ] 1 n 8 L]
AFS 1 3 [ ) 5 a mn ¢ 1 2 b 38 (1]
cox ) 2 5 W 27 b2 30 %u 7 35 69 208 7
GEX 4 a 3 [ 17 17
m 1 2 3 7 T 1 5 5 1 [ 9 3z at
e 1 % 1 P [] 1 b 1 2 1 EY 24 24
NANIBIX 1 1 L] L 2 2 3 2 [] 9 13
EC 1 2 5 ! 3 1 2 L "
U¥CLS 1 1 5 ] 1 1 1 2 3 [] LX) 17
oRERG 1 2 3 2 2 3 8 w
THCSTD 2 2 1 1 2 5 7
wor 2 3 3
UNJISPP 3 2 2 [ ] [} " i1
UETso 1 1 1
OHFCYP 1 1 1 " .
gRSDIP 1 1 1
yrirIL 2 Y 1 " §
INTORG ] 2 2 1 3 1 ] ]
geov ) 1 3 H ? 7
bsUG 1 b3 F] 3 9 7 b 25 31
TOTAL 235 7 569 215 850 3as  Tu4 235 3w 31 918 ¥ Bbe 3 Tus

o1l - » [TTT) NPT ER SRR RN EEERYREE L
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BY DIVISIUN OB OFFICE
fA5 AT 30 JUNE 1981)
BEREERREARTEPN RS sFhER RAE FeRBRRRRE BENRE LTITY
GEFERAL SERTICE OTHEBRS 2/
DEPARTNENT OH OFPICE
4 X a 3 | TOTAL )4 T ] 3 TOTAL
. FEILEERA KR ENEAREER LA RS A A E AR E RS M AR E SR PP AR N K gR ok i
BOSG 29 109.0 29 1 100.0 1
0DGRIC w0 90.9 1 9.1 11
P5G5PA 11 100.0 11
0SPQ 8 100.¢ 8
USPGAA 14 93.3 1 6.7 15
USSECS 15 BB.2 2 M. 17
OLA 20 93.3 F 6.7 a0
GEN 1% 100.0 10
ITL 6 B5.7 1 4.3 K
coD 7 1000 7
PSCA 9 0.0 9
sC 14 93.3 1 6.7 15
[Ty 20 100.0 20
L.} 2 1@ 92.9 1 71 "
1] T 100.0 7
|2 ] a5.7 1 .3 ¥
FATD 7 B1.S 1 12.5 4
55 M 9.7 1 8.3 12
AF 3 0.0 3
CAP 3 75.0 1 25.0 4 .
IESUSE 9 100.0 ]
BO 13 92,9 1 7.1 1
DRP [T I | W 25.9 54
rop 21 75.0 7 25.0 28
SDH 39 95.1 2 4.9 41
STO 53  S54.1 &5  a45.9 98
PEC 20 90.9 2 9.9 22
BEGCOR 3. Wo.0 3
TCD 5 100,.0 &
EO LA S 1 8.3 12
PRP 7 100.0 7
NRBE 27 100.0 27
NEE 5  83.3 T 16.7 6
ohA 28 100.0 FI
P1 2 100.0 2
DAS 12 100.0 12
FAEC 5  Ti.4 2 8.6 7
A¥E 19 W00 19
Amg 10 ¥00.0 10
ASP % 100.0 16
MEI 13 100.0 13
PS5 W09 BA.S 20 15.5 129
ECE 85 7.3 25 22,7 114
ESCAP 257  87.u 285  52.6 542 2 66.7 1 33,3 3
ECLA 223 52.6 201 67.9 44 1 100.0 1
HEX 68  6u.@ ar  3s.2 0%
ECA 294 S8y 249 45,9 943 1 100.0 1
ECWA 91 59.1 63 4D.9 154 1 50.0 1 50,0 2
DRCTAD 17 Wo.0 17
RFD 2% 9.0 13 31.0 [y
con 19 r9.2 5 20.8 FLY
MAN 13 86.7 2 131.3 15
SHP 13 B1.3 3 18.8 16
ECD 13 190.0 13
DES 4 00,0 L]
TEC 22 91.7 2 8.3 25
P5S s 75.% 1% 24. 61
ORIDU W 90.5 2 7Y 21
PL 59 96.7 2 3.3 &1
cs 88  65.2 47 34.8 135 7 .o 3 300 0
ST 58 86.6 9 13.4 87
P %Y 920 W 4.0 175 1 1040 1
AD 132 59.7 89 40.3 221 1 1.1 92  98.9 3
UNDEO 17 89.5 2 WS 19
UNEP 207 SB.S W RS kLYY 1 W00 1
HABITAT 77 63.& a4 36,4 121 1 50.0 1 500 3
AFPNUSG & 100.0 [
ors 1] 9.7 1 5.3 19
POL 1 9.7 ] 8.3 L F]
BUD 16 100.0 16
Atc Wk 57.1 33 wz.9 77
TRE " 73.3 4% 6.7 15
DES 16 98.1 1 5.9 17
PUL W 70,0 & 30,0 20
HEC 29 96.7 1 .3 k)
ADM 4 66.7 ¥ 33.3 51
MED 12 80.0 3 20.0 1%
filetd 3 100.0 E|

EO 11 100.0 11
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[T 1Lcr] ok ....-----"",“*..’.*.g;"'.;;"*ytt‘*itti'i.ii.t‘:':“tt“‘lt‘ttttttttl#tt‘#-‘t
GENEHAL SEETICE VEHEERS 2/
DEPARTHENT OR OPPICK -
P % b ] TOTAL F 4 .1 TUTAL
x» AERNENN RS FR REN S TR RS SR e S AR EE AR KR kB F AR AR NN KRR ERE R EE SRR EEIRREFRETEI DR kR
SEC 5 100.0 5 [ 2.7 16 973 ¥y
PET 31 8717 3% 52.3 b5 52 100.0 52
BAS 22 62.9 13 371 35 Tz 100t L
c5 54 25,0 w2  75.0 216 3 o 3
CHS 32 50.B 31 89,2 63
rOD 29 70.7 12 29.3 43 “ 3.2 323 96.8 37
AFAAMS B Bd.% 1 1 9
AFRIAD 12 75.0 & 25.0 1"
AFMEDE 18 48.6 LT 37
cs T N1L2 t  58.4 17
EOR 229 T2.0 89 28.0 Rl
InD 15  &0.0 10 0.0 25
1EA 49 70.0 21 30.0 70
PUB 51 2.4 199 79.6 250 20 1600 20
LIB 59 65.6 n 34 .4 90
DPI 15 93,8 1 6.3 1%
EPD 36  B5.7 6 14.3 LY
RVS 39 6B .G 1B 31.6 57
ERD 29 9.6 a L) 3z 47  88.7 6 1.3 53
BSI 23 92.0 F] B0 25
BRIC 130 85, 161 546 295
GE 26 6B.G 12 31.6 35
1)1 7 " 5Z.8 10 47.6 21
LIB 9 31.0 0 69.0 29
AFS 5%  57.1 82 42.9 94
CON 285  &7.1  UT I FIRT] 425
GEN 61 7.7 284  BZ.3 345 T Wo.0 a7
AR 33 9t.7 3 8.3 38
[ o 26 89.7 3 .2 29
WARIBIA 13  68.4 6 3.6 19
¥FC W 87.5 2 1.5 16
UNCLS 10 00,0 10
THERG 12 100.0 1z
UNCSTD ' 9 Bt.B I 1 ) n
NComm 1 1000 1
UNJSEF 26 50.0 % 50.0 52
11,8 &0 20 10.8 173 89.6 193 5 0.0 b
DERMGIF 1 2.2 W 97.8 45 1 Wed 1
URFCIP t 100.0 1 8 100.0 B
URSDIP 1 a3 6 B5.7 7
DRIFIL B3 19.6 1% 0.8 214 3 10.3 6 89.7 24
UNTAC 2 100.0 2
UNARDL 1 50.0 1 50.0 2
KAEPCHA 1 00.0 1
UNDOF 29  35.8 B2 64.2 81 2 Wo.0 2
INTORG ™" 7.5 2 12.5 16
- TBDY 24 64D 13 35.1 av BZ 100.0 42
DRUG 23 868.5 3115 26
TOTAL ® 578 58.3 321 4vd 7 857 13 1.1 1 073 Bd.Y 1207
R XFEEREBTEER kd L) LI DTN L P Y * RN SRR R AR R R R N

74 Inclydes Field Sexvice, Security Service, Banual Rorkers and Dispatchers and 6uides in the visitors Servaces.
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Abbreviations of Departments and Divisions
EOSG Executive Office of the Secretary-General
ODGDIC Office of the Director-General for Development and International
Economic Co-operation
USGSPA Office of the Under-Secretaries-General for Special Political Affairs
0SPQ 0ffice for Special Political Questions
USPGAA Office of the Under-Secretary-General for Politfcal and General Assembly
Affairs
QSSECS Office of Secretariat Services for Ecomomic and Social Matters
OLA Office of Legal Affairs
GEN General Legal Division
ITL International Trade Law Branch
COD Codification Division
PSCA Department of Political and Security Council Affairs
SC Security Council and Political Committees Division
DA Centre for Disarmament
AP Centre against Apartheid
0s Outer Space Affairs Division
PA Political Affairs Division
PATD Department of Political Affairs, Trusteeship and Decolonization
sS Secretariat Services Division
AF Africa Division
CAP Caribbean/Asia-Pacific Division
IESUSG Department 6f International Economic and Social Affalrs Office of
the Under-Secretary-General
EO Executive Office
DRP Office for Development Research and Policy Analysis and General
Analysis and Policy Division
POP - Population Division
SDH Centre for Social Development and BHumanitarian Affairs
STO Statistical Office
PPC Office for Programme Planning and Co-ordination
REGCOM Regional Commissions Liaison Unit

loe.



A/36/495

English
Annex
Page 42
TCD Department of Technical Co-operation for Development
EO Executive Office
PRP Policies and Resources Planning Divisiom
NRE Natural Resources and Energy Division
DDA Development Administration Division
PL Programme Implementation Division
DAS Development Advisory Services
FABC Financial Administration and Budgetary Control Service
AFR Africa Branch '
AMR Americas Branch
ASP Asia and the Pacific Branch
MEI Middle East, Mediterrenean, Europe and Inter—-Regional Bramch
Ps - Programme Support Division
ECE Economic Commission for Europe
ESCAP Economiec and Social Commission for Asia and the Pacific
ECLA Economic Commission for Latin America
MEX Mexico Office
ECA Economic Commission for Africa
ECWA Economic Commission for Western Asia
UNCTAD United Nations Conference on Trade and Development
MFD Money, Finance and Development Division
CoM Commodities Division
MAN Manufactures Division
SHP Shipping Division
ECD Division for RBconomic Co-operation among Developing Countries
DES Division for Trade among countries having different economic:
and soclal systems
TEC Transfer of Technology Division
PSS Programme Support Services Division
UNIDO United Nations Industrial Development Organization
PL Division of Policy Co-ordination
cs Division of Conference Services, Public Information and External
Relations '
ST Division for Industrial Studies
(0) 4 Division for Industrial Operations
AD Division of Administration
UNDRO Office of the United Nations Disaster Relief Co-ordinator

/...
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UNEP United Nations Environment Programme
HABITAT United Nations Centre for Human Settlements
AFM/USG Department of Administration, Finance and Management
AFM/OFS Office of Financial Services
POL Division for Policy Co-crdination
BUD Budget Division
ACC Accounts Division
TRE Treasury Division
AFM/OPS Office of Personnel Services
POL Division for Policy Co-ordination
REC Division of Recruitment
ADM Division of Personnel Administration
MED Medical Service
AFM/0GS 0ffice of General Services
EO Executive Office
SEC Security and Safety Service -
P+T Purchase, Transportation and Buildings Services Division
BMS Buildings Management Service
Ccs Communications, Records and Commercial Services Division
cMSs Commercial Management Service
FOD Field Operations Division

AFM/AMS Administrative Management Service
AFM/IAD Internal Audit Division

AFM/EDP Flectronic Data Processing and Information Systems Division

cs Department of Conference Services
EOR Editorial and Official Records Division
IMD Interpretation and Meetings Division
TRA Translation Division
PUB Publishing Division
LIB Dag Hammarskj&ld Library
DP1 Department of Public Information
PPD Press and Publications Division
RVS Radio and Visual Services Division
ERD External Relations Division
ESI Division for Economic and Social Information
UNIC Information Centres

,o-.
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UNOG
UNPA
LIB
AFS
CON
GEN

HR

CTC

NAMIBIA

WFC

UNCLS

UNERG

UNCSTD

WCDW

UNJSPF

UNTS0

UNMGIP
URFCYP
UNSDIP
UNIFIL
UNTAC

UNARDL

KAMPCHA

UNDOF

INTORG

United Nations Office at Geneva
United Nations Postal Administration (Ceneva Section)
Library
Division of Administration
Conference and General Services Division
General Services
Division of Human Rights
United Nations Centre on Transnational Corporations
0ffice of the United Nations Commissioner for Namibia
Secretariat of the World Food Council
Secretariat of the Third United Kations Conference on the Law of the Sea
Conference on New and Renewable Sources of Energy
Centre for Science and Technology for Development

World Conference of the United Nations Decade for Women

Secretariat of the United Nations Joint Staff Pension Fund and the
United Nations Staff Pension Committee

United Nations Truce Supervision Organisationm in Palestine

Inited Rations Military Observer Group in India and Pakistan

United Nations Force in Cyprus

United Nations Supply Depot in Pisa

United Nations Interim Force in Lebanon

Office of the Special Representative for Namibia

United Nations Assistance for Reconstruction and Development of Lebanon

Co-ordinator of the Programme of Humanitarian Assistance
for the Kampuchean People

United Nations Disengagement Observer Force

Joint Inspection Unit

Consultative Committee on Administrative Questions
International Computing Centre

Inter-Crganisation Board for Information Systems
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United Rations Office in Vienna

Secretariat of the International Narcotics Control Board,
Secretariat of the United Nations Fund for Drug Abuse
Control and Division of Narcotic Drugs.



