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Ratification of conventions

1. Si nce the previous session of the Sub-Conm ssion, there has been a

| arge nunmber of further ratifications of ILO conventions on subjects relating
to the concerns of the Sub-Comm ssion. This has partly been the result of

a canpai gn, launched by the Director-Ceneral of the ILO follow ng the

World Sunmit for Social Devel opnent (Copenhagen, March 1995), for the

uni versal ratification of the seven |ILO fundanmental human rights conventions
(Nos. 29 and 105, 87 and 98, 100 and 111, and 138). This canpai gn consists of
sending letters addressed directly to non-ratifying States - the l|last such
letter was sent in Decenber 1996 - asking for consideration of the
ratification position. They are followed up with contacts in the various
menber States by the I1LO Area Offices and nulti-disciplinary teams in the
field, as well as with offers of assistance in overcom ng obstacles to
ratification. The follow ng sunmarizes the ratifications (or in some cases,
confirmation of obligations previously applicable) of those anbng the 180 ILO
conventions which are of special relevance for human rights.
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Conventi on Total ratifications Since last report

Forced | abour

No. 29 143 Bot swana
Ceorgi a
South Africa
The former Yugosl av
Republ i ¢ of Macedoni a
Tur kmeni st an

No. 105 119 Al bani a
Bot swana
Croatia
Czech Republic
Ceorgi a
Mauri tani a
South Africa
Tur kneni st an
United Arab Emirates

Di scrim nation

No. 100 129 Bot swana
Est oni a
Ceorgi a
The former Yugosl av

Republ i ¢ of Macedoni a

Trini dad and Tobago
Tur kmeni st an
United Arab Enirates

No. 111 126 Al bani a
Bot swana
Ceorgi a
Republ i c of Ml dova
South Africa
The former Yugosl av

Republ i ¢ of Macedoni a

Tur knmeni st an

No. 156 25 -

Freedom of associ ation

No. 87 120 Republ i ¢ of Mol dova
Mozanmbi que
The former Yugosl av
Republ i ¢ of Macedoni a
Tur knmeni st an
Zambi a
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Convention Total ratifications Since last report
No. 98 134 Ceorgi a
Mozanmbi que
Nepa
Republ i c of Mbl dova
Sur i name
Tur kneni st an
Zambi a
M grant workers
No. 97 40 -
No. 143 17 -
| ndi genous and tribal peoples
No. 107 27 No | onger open for
ratification
No. 169 10 -
M ni mum age
No. 138 50 Bot swana
Cyprus
Ceorgi a
Nepa

The former Yugosl av
Republ i ¢ of Macedoni a

Vocational rehabilitation

No. 159 58 Bol i vi a
Cuba
2. In addition, as outlined in reports to the Governing Body on this

canpaign, there is a |l arge nunber of other ratifications either already under
way or being exam ned by the conpetent national authorities. The ratification
canpai gn focuses on conventions Nos. 29, 87, 98, 100, 105, 111 and 138. 1In
the two years since the canpaign was | aunched, nore than 50 ratifications of

t hese Conventi ons have been registered.

Application of conventions

3. Wthin the framework of the regular programe for the supervision of ILO
Conventions and Reconmendations, the Conmittee of Experts on the Application
of Conventions and Reconmendati ons addressed a nunber of comments to ratifying
States at its Novenber-Decenber 1996 session, which are contained in its
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report to the 85th Session of the International Labour Conference. 1/ This
report will in turn be discussed by the Conference Conmittee on the
Application of Conventions and Reconmendati ons, which during previous sessions
has invited a nunber of Covernnments to appear before it so as to give

i nformati on on points raised by the Conmmittee of Experts.

Adoption of new standards

4, At its 83rd Session (June 1996), the International Labour Conference
adopted the Honmewor k Convention (No. 177) and Recommendati on (No. 184), and
during its 84th (Maritime) Session, the International Labour Conference
adopted the Labour Inspection (Seafarers) Convention (No. 178) and
Recommendati on (No. 185); the Recruitment and Pl acenent of Seafarers
Convention (No. 179) and Recommendation (No. 186); the Seafarers’ Hours of
Work and the Manni ng of Ships Convention (No. 180) and the Seafarers’ Wages,
Hours of Work and the Manning of Ships Recommendation (No. 187); and the
Protocol of 1996 to the Merchant Shipping (M nimum St andards)
Convention, 1976.

Situation of Arab workers of the occupied Arab territories

5. Since 1978, ILO has been nonitoring the situation of Pal estinian workers
and has consistently maintained that it can best serve their interests and
those of Pal estinian enployers through the provision of adequate and
appropriate technical assistance. The conplex and sensitive environment that
affected the occupied Arab territories during the past three decades prevented
the realization of this objective. The developnents that ensued follow ng the
signing of the 1993 Gsl o Agreenent, and subsequent agreenents, appeared to
heral d the start of a new era of cooperation, and therefore a climte
propitious to the future role of ILOin these territories. The
Director-General’s 1997 report on the situation of workers of the occupied
Arab territories - the twentieth of its kind - plots this transition
situation, exam nes conditions of work, freedom of association and | abour
relations as well as the econony and | abour narket, and then summari zes |LO

techni cal cooperation efforts. It concludes that recent events, during and
since the ILOmssion to the territories, are a stark rem nder of just how
fragile and volatile the situation still is. The report appeared in an

appendix to the Report of the Director-Ceneral submitted to the Internationa
Labour Conference at its 85th Session, in June 1997.

6. The report was based on information collected during

the 21 February-5 March 1997 m ssion which the Director-GCGeneral sent to

I srael and the occupied Arab territories with a view to analysing the
situation of Arab workers there. As had occurred in past years, the m ssion
was preceded by a short preparatory mssion to the Syrian Arab Republic in
order to hold consultations with governnent authorities, and with enpl oyers
and workers' organi zations. In the light of the recent political devel opnents

1/ I nternational Labour Conference, 85th Session, 1997: Report 111
(Part 1A): Report of the Committee of Experts on the Application of
Conventi ons and Recommrendations. Copies of the Cormittee's annual report are
regularly furnished to the Centre for Human Rights and are avail abl e on
request for menbers of the Sub-Conmm ssion
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and in the context of harsh econom ¢ circunstances characterized by the
continuing partial or total closure of the territories by the Israel
authorities, the report suggested that other ways could be found to dea
with the actions which often notivate the cl osures.

7. The report considered the various aspects of equality of opportunity and
treatnment for workers of the occupied Arab territories, including education
and training and enpl oyment opportunities, specific conditions of work such as
t he social insurance system the situation in the Golan Heights, and, in
particular, the effect on Arab workers and their famlies of increased
establishment of Israeli settlenents.

8. In the report, the Director-General pointed out that the |ILO Governing
Body recently agreed to give priority and to consolidate its assistance to the
countries and territories directly involved in the devel opi ng peace process in
the region. He concluded that he would do everything to enable ILO to make
its contribution to that process, especially by strengthening the ability of
the Pal estinian Authority and the enployers’ and workers’ organizations
concerned to neet their nost pressing econom c and social needs. Specific
efforts in this domain so far have concentrated on promoting full, productive
and freely chosen enpl oynent, and consolidating national institutions and

| abour rel ations.

Wnen wor kers

9. The promption of equality of opportunity and treatnment for wonmen and men
i n empl oynent has been one of the priority thenes in the ILO Programre and
Budget for 1996-97: application of international |abour conventions of

speci al relevance to women workers, especially the Discrimnation (Enploynent
and Cccupation) Conventions, 1958 (No. 111), the Equal Renuneration
Convention, 1951 (No. 100) and the Wirkers with Fam |y Responsibilities
Convention, 1981 (No. 156); group nobilization for poverty alleviation and
enpl oynment generation; pronotion of gender equality in trade unions, including
i ncreased incorporation of wonen workers’ concerns in collective bargaining;
pronmoti on of wonen in private-sector activities including small and mcro
enterprises; wonen in managenent; increased equal opportunity for wonen in
vocational training and technical education; pronoting harnony between work
and famly responsibilities; and social protection, especially of vulnerable
groups of wonen, such as honmeworkers, mgrant women, wonen in transition
econoni es, di sabl ed wonen, wonen belonging to ethnic mnorities, femal e heads
of househol ds, etc.

10. Even nore intensive neasures in the area of gender equality are

envi saged in the 1998-99 biennium The overall strategic objective is to
further the integration of a gender perspective in all |ILO programes and
projects and to pronote equality of opportunity and treatnment between nmen and
wonen in the world of work. In addition to continuing action to mainstream
wonen’ s needs and concerns into all of its activities, three key areas are
bei ng enphasi zed: productive enpl oynent and poverty eradi cati on; socia
protection and worki ng conditions; and international |abour standards and
normative action concerni ng wonmen wor kers.
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11. The Governi ng Body has approved a proposal for an internationa
programe on wonen as a priority for technical cooperation. The Internationa
Programme on More and Better Jobs for Wonen will be the I1LO contribution to
the successful inplenentation of the Beijing Conference and the gender

di mensions of the World Summit for Social Devel opnent (Copenhagen, 1995). It
represents a concerted effort to reinforce the longstanding ILO priorities of
promoting full, productive and remunerative enploynent with equality of

opportunity and treatment, especially in the light of the endorsenent given

to these objectives by these two milestone international conferences. The

i mredi ate obj ectives of the Programme are: to enhance national capacities and
strengthen | egal and institutional frameworks for providing nore and better
jobs for wonen in the participating countries; and to sharpen gl obal concern
for wonen’s enpl oynent issues and pronpte a conprehensive and integrated
approach to inproving the quantity and quality of enploynment for wonmen,

based on the systematic accunul ati on and di ssem nation of information and
experiences between countries and regions. It will not duplicate or detract
fromthe range of variously-funded activities being undertaken or planned

both within the Ofice and with the social partners of ILO at the national
regional and international levels to pronote equality of opportunity and
treatment in the world of work, but will work in tandemw th and enhance those
activities.

12. The International Progranmme on More and Better Jobs for Wonen will also
contribute to and benefit fromthe other international programes of |LO
Special attention will be given to ensuring effective coordination and

col | aboration, especially in the efficient use of resources and joint
activities. For exanple, there are plans for collaboration with the
International Programme for the Elinination of Child Labour (IPEC) on the
increasingly inportant issue of trafficking in and prostitution of women
and children. The International Small Enterprise Programme and the d oba
Programme on Cccupational Safety and Health and Environment will both have
i mportant inplications for enhancing the quantity and quality of enploynent
for wonen.

13. In addition to this international programe, the Ofice has assisted
menber States and social partners in their national followup efforts to the
Bei ji ng Conference by providing advisory services in defining priorities and
appropriate strategi es regarding enploynment matters. |In a nunber of

countries, sem nars and wor kshops have been organi zed on topics of particular
interest to the countries concerned. The results and reconmendati ons energi ng
fromthese activities have contributed to strengthening the integration of

| abour-related issues in the national followup action plans, as well as
sharing experi ences anong constituent menbers in different countries.

14. Wth regard to wonen workers’ rights, a pilot project funded by the
Government of the Netherlands, is being inplenented in nine countries in the
five regions. The project ains at dissemnating information on wonen workers’
rights and contributing to the inprovenent of equal opportunity and treatnent
for wonen workers by devel opi ng and i npl enenti ng awar eness-raising activities
and training on wonen workers’ rights. The project enphasizes active
participation of the national constituents. Tripartite national steering
committees have been set up in eight countries and a nunber of workshops
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to train trainers have been conducted. National plans of action on the
di ssem nation of information and training packages on wonmen workers’ rights
are being devel oped and adapted to the national context.

15. Also within the framework of this Netherlands-funded project, training
courses on gender issues in the world of work have been organized for I1LO
staff and constituents to enhance their capacity for gender analysis and
gender planning and thereby better integrate gender concerns into all ILO
programes and projects. A nunber of such courses have been organi zed both at
headquarters and in the regions, with encouraging results. These activities
have increased the constituents’ awareness of and conm tnment to gender issues,
enhanced their capacity to integrate gender concerns in their action plans and
strengthened the tripartite consensus on gender issues in the world of work
Training activities will continue to be organized in the future both at the
techni cal and deci sion-making | evels to further mainstream gender concerns in
all 1LO programres and activities.

16. Wthin the UN system the ILO was actively involved in the revision of
the United Nations System Wde Medium Term Pl an for the Advancement of Wonen
(1996-2001) in the framework of the Platformfor Action adopted by the Beijing
Conference. The ILO also took an active part in the Subregi onal Conference of
Seni or Governmental Experts on the inplenentation of the Beijing Platformfor
Action in Central and Eastern Europe and made contributions both in financia
and technical terns to the Arab Regional Conference on the followup to the
Beijing Conference. The Ofice has played an active role and worked cl osely
with the Division for the Advancenment of Wonen, the Economnmi ¢ Commi ssion for
Europe and ot her intergovernnental organizations in a nunber of sem nars and
wor kshops to followup the Beijing Conference. It participates actively in
the work of the United Nations treaty bodi es which deal with the situation of
wonen, inter alia.

17. The programmes and joint efforts of ILOw th the constituents in the
above-nenti oned areas denonstrate that the elimnation of discrimnation and
the promotion of gender equality in the world of work remains not only a
chal I engi ng task, but one on which it is necessary to develop long-term
conprehensi ve strategi es and adopt coherent and integrated policies and
approaches, especially at the national and local |levels. |1LO remains
conmitted to the view that all actors of civil society have a role to play
to i nprove wonen’s situation so that they can fully participate in, and
contribute to, social and econoni c devel opnment on an equal footing, and

in partnership, with nen.

M grant workers

18. ILO activities relating to international mgration for enploynment aim at
provi di ng support to migrant-sending and mgrant-receiving countries in order
to help themdeal with current priority concerns, cooperate in the recruitnent
and return of mgrant workers and inprove the protection of mgrant workers
and nenbers of their families. The pronotion of the |ILO standards concerning
m grant workers is a promnent feature of all activities undertaken. The key
concern of these standards is non-discrimnation or equality of opportunity
and treatnent.
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19. ILO activities have contributed significantly to the acceptance of the
principle of equality of treatnment for mgrant workers and the elim nation of
di scrimnation agai nst them However, the situation of nmost mgrant workers
remains a matter of concern, particularly in those countries which have not
yet ratified any of the relevant conventions and where national |egislation
and practice is often far from being consistent with the principles of |ILO
The issue of migration for enploynent is beconming the focus of increased
attention by ILO constituents. Apart fromits ongoing activities related to
international mgration for enploynent, such as technical advisory services to
m grant -sending countries in the field of setting up coherent em gration and
return policies, ILO has engaged in several activities aimed explicitly at
pronmoting the protection of mgrant workers and reduci ng discrimnation

agai nst them

20. An ongoi ng international project, which was started in 1993, ains at

hel ping 1LO constituents to conbat discrimnation against mgrants and

ethnic minorities in the world of work. This project, which focuses on

i ndustrialized, mgrant-receiving countries, ains at tackling informal or

de facto discrimnation. The objective of this project is to reduce

di scrimnation by inform ng policy-nmakers, enployers, workers and trainers
engaged in anti-discrimnation training on how |egislative neasures and
training activities can be rendered nore effective, based on an internationa
conmpari son of the effectiveness of such neasures and activities. Thus far
the project’s research findings indicate that enploynment discrimnation
against mgrants is wi despread and routine, and that in many of the countries
i nvestigated, mgrants stand as nuch as a one-in-three chance of being

di scrim nated against at the stage of recruitnment. Subsequent research points
to the limted utility of nuch national |egislation inplemented with the aim
of preventing such discrimnation, as well as a distinct [ack of adequate
training for |abour nmarket gate-keepers. Proposals for inprovenments to

these neasures formpart of the project’s output, reported in a series of
publications. The conclusions of the project will be drawn at nati onal

regi onal and international sem nars schedul ed to take place throughout 1997
and 1998.

21. As deci ded by the Governing Body at its 267th session (Novenber 1996),
a Tripartite Meeting of Experts on Future ILO Activities in the Field of

M gration was held in Geneva from21 to 25 April 1997. The purpose of the
meeting was to exam ne proposals critically and to come to sone agreed

sol utions on these questions. Discussion was organized around three major
themes: (a) the protection of workers engaged under tenporary migration
schenmes; (b) the protection of workers fromone country recruited by private
agents for enploynment in another; and (c) pattern or practice studies of the
expl oitation of migrant workers not falling under convention-based procedures.
The results of the neeting took the form of guidelines on these

three subjects, ained at inspiring national and international activities

in these spheres, and the recommendations are to be subnitted to the
Governi ng Body.

| ndi genous and tribal peoples

22. In January 1996, within the framework of the United Nati ons Decade of
the Worl d’ s Indigenous People, ILOinitiated an inter-regional project to
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pronmot e Convention No. 169 on Indigenous and Tribal Peoples, and its policy
inmplications. This project, inplenented with the financial assistance of
the Governnent of Denmark, has participated in training sem nars, workshops,
briefings and consul tations on a nunber of issues such as |and and natura
resources, bilingual education, the inpact of displacenent on wonen,

i ndi genous children, environment and devel opment, etc., in order to increase
under st andi ng and awar eness of the application of Convention No. 169. Project
i nvol venent has been at the request, and with the cooperation of, government
authorities, indigenous and tribal peoples and their organizations,

non- governmental actors and United Nations agencies. The geographica

focus of the project are the regions of South and Sout h- East Asia and

Sout hern Africa, as little is known about the ILO and its work on indi genous
and tribal peoples in these areas.

23. Further to the ratification of Convention No. 169 by Guatemala, |ILO
conducted early in 1997, at the request of the Orbudsman’s office, extensive
training for the concerned Orbudsman’s headquarters’ and field staff on the
practical inplications of the Convention. A radio programe elucidating the
obj ectives and scope of Convention No. 169 was devel oped in cooperation with

i ndi genous organi zations in Costa Rica to dissem nate know edge of this

i nstrument anong i ndi genous comrunities in rural areas. This pilot project

al so included informative discussions on relevant national |egislation and was
broadcast in indigenous |anguages in order to increase both the outreach and
the participation of the indigenous peoples thenmselves. It is envisaged that
this experience will be shared with other indigenous and tribal peoples during
t he com ng year.

24. ILO, including through its project to pronote Convention No. 169, also
provi ded techni cal and financial assistance towards |egal training courses in
Bolivia in response to a request fromthe Vice-President of Bolivia: a course
on indigenous law (31 March to 2 April 1997) and an international sem nar on
the adm nistration of justice and indigenous peoples (2-4 April 1997), both

of which included a conponent on Convention No. 169 and the |ILO supervisory
nmechani sns. The Government has ratified the Convention

25. In Peru, at the request of the Governnent and with financial support
from UNDP, consultations were conducted with a number of indigenous

organi zations in selected areas of the Amazon region, as well as with the
vari ous governnent agencies operating in the area, with a view to devising
measures ained at mitigating the problenms which the former confront, as a
consequence of oil prospection and exploitation, and the displacenent to the
| oM ands of highl and indi genous communiti es because of the war. A policy
wor kshop is scheduled to take place in md-July 1997 to discuss the outcone
and recommendati ons of these consultations.

26. I LO has recently received a request for technical cooperation fromthe
Inter-Mnisterial Committee on Highland Peopl es Devel opment in Canmbodi a, which
is currently engaged in formulating a national policy on highland peoples
devel opnent. Assistance will be provided through capacity-building activities
and will include training nodul es designed to enhance a participatory approach
to devel opnent policies, workshops to enable trainers to inpart their



E/ CN. 4/ Sub. 2/ 1997/ 25
page 10

know edge to others, a workshop on research and data collection, and ot her
such measures ained at strengthening the capacity of the inter-mnisteria
commttee, including with the participation of highland comunities. [LO wll
be working in close cooperation with the Hi ghl and Peopl es Programre of UNDP

27. In the Philippines, a national workshop was held in May 1996,

inter alia, to review, jointly with selected indi genous organi zati ons and

rel evant governnent agencies, existing legislation and policies so as to
identify areas for reform and to devise nmechani sms and strategies to enhance
the participation of indigenous representatives in national decision-making.

28. Also in the Philippines, a series of focus group discussions were held
wi th public agencies concerned with energy/power devel opnent and generation
and the mning industry, as well as indigenous organizations and support NGCs,
to review the inpact of past and present environnmental inmpact assessment (ElIA)
approaches and practices on the lives and the environnent of indigenous
comunities. This is neant to contribute to the formulation of a draft policy
outlining an EIA which is friendly to indigenous communities and which takes
into account their characteristics, and specific needs and rights. Modules
for the training of trainers have been devel oped and are being tested in a
nunber of i ndi genous conmuniti es.

29. Through participatory action-oriented research net hodol ogi es, data have
been coll ected on the nobst conmon practices of a nunmber of indigenous peoples
in the Philippines in a broad range of domains, including fishing, farmng
traditional handicraft production, and |and and natural resource managenent.
The rel evant findings have helped in the preparation of ancestral domain
managemnment pl ans.

30. In India, incone generating schenes, engaging over 1,000 tribal people,
have been | aunched. Conmmunity-based revolving funds and i nnovati ve approaches
maki ng extensive use of indigenous know edge have been developed in the field
of lift irrigation cooperatives, plant nurseries to generate forests, biogas
pl ants and diary schenes. Tribal wonen have been the target of skills

devel opnent efforts through informal literacy and technical training.

31. In Cctober 1997, a national workshop will be held in Thailand to review
current governnment policies and progranmes with regard to the country’s
i ndi genous peoples and orient |LO operational activities in this domin

32. As part of ILO efforts to enhance coordi nati on with and anong

United Nations agencies and with the major bilateral donors on indi genous and
tribal-related matters, an inter-agency neeting is scheduled to take place at
the end of July 1997 in CGeneva. The main goal of this event will be to
review and share the agencies’ efforts to upgrade the active involvenent of

i ndi genous conmuniti es and organi zations in the design and inplenmentation of
devel opnent programres and policies affecting them

33. Finally, the ILO supervisory machinery continues to exam ne the
situation in countries which have ratified Conventions Nos. 107 and 169.
Detailed information on this process is avail able on request.
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Child | abour

34. At its eighty-third session (1996), the International Labour Conference
adopted a resolution concerning the elimnation of child | abour which

inter alia, invited ILOto work nore closely with other internationa

organi zati ons on programes whose goals are to elimnate child | abour
starting with its nost intolerable forns. At the sanme session of the
Conference, nore than 35 mnisters and representatives of enployers' and

wor kers' organi zati ons expressed their views on the role that is, and should
be, played by ILOin the elimnation of child | abour within the perspective
of the followup to the World Sunmit for Social Devel opnent. A report was
prepared on this occasion

35. In the context of the procedure for the adoption of new internationa

| abour standards on child | abour, the Office sent to Governments and

enpl oyers' and workers' organi zations a prelimnary report outlining

| egi slation and practice in the various countries, and al so a questionnaire
relating to the possible content of future instruments. Such an instrunent
woul d be a short and precise convention suppl enmenting Convention No. 138,
aimng at the imediate elimnation of the nost intolerable forns of child

| abour. To it would be added a recomrendati on specifying certain practica
procedures for inplenmentation. In ratifying it, States would undertake to put
an immedi ate end to forns of child | abour such as all forns of slavery and

sl avery-like practices; the sale of, and trafficking in, children; forced or
compul sory | abour, including debt bondage or servitude; the use of children
for prostitution and the production of pornographic material or shows, for the
production or trafficking of drugs, or for other illegal activities; and the
use of children for any type of work which, by its nature or because of the
conditions in which it is perforned, is liable to jeopardize their health,
safety or norals. It would also require that appropriate penalties, and
prevention and redress neasures should be established and strictly applied to
prevent children from being engaged in or reverting to those activities.
Lastly, it would encourage States to help each other through internationa

assi stance ained at conbating the intolerable. The Ansterdam Child Labour
Conference (February 1997) called on Governnents to undertake the broadest
possi bl e consultations in order to reply to that questionnaire. The Conmittee
on the Rights of Child was consulted on the report and the questionnaire at
its fourteenth session.

36. | LO estimates put the world-w de total of working children

at 250 million, of which at |least 120 mllion aged between 5 and 14 are
working full tinme. As its chief operational instrument to help these
children, the ILO International Programe on the Elimnation of Child

Labour (I PEC) is working at a |l evel of unprecedented scale and intensity. It
is currently inplenmenting over 700 action progranmes on child |abour in over
40 countries in Asia, Africa and Latin America. Recognizing that action
against child labour is primarily a national responsibility, |IPEC concentrates
on building and strengthening national capabilities and resources in the four
mai n areas of action required, nanely:

(a) The nobilization of a broad social alliance of all the partners
concerned: CGovernnents, enployers’ and workers’ organizations, NGOs, acadenic
institutions, the mass nedi a and ot her professional associations;
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(b) Legi sl ative reform and the strengthening of |aw enforcenent;
(c) Research, data collection and anal ysis, and awareness rai Sing;

(d) Pol i cy- maki ng, focusing particularly on identified target groups
demanding priority attention

37. Al t hough the aimof IPECis to work towards the progressive elimnation
of child labour, the elinmnation of the nost intolerable forns of child |abour
has been the focus of its strategies since 1992. Therefore, |PEC continues to
support, devel op and inplenent national, sub-regional and regi onal programes,
giving top priority to the inmedi ate eradication of the nost intolerable formns
of child labour, in particular: bonded child |abour; comercial sexua
exploitation; trafficking in children; child |Iabour in donestic service; and
child labour in hazardous work.

38. Action against child |abour is largely a national responsibility

and prerogative but the problemis a global issue demandi ng a concerted

i nternational response. Thus, recognizing the inportance of creating a
wor | d-wi de novenent against child | abour and placing child | abour issues on
top of the global agenda, I1LOis actively participating and contributing to
the international debate on child | abour, such as the internationa
conferences in Ansterdam Cartagena de |Indias, and OCslo.

Coll aboration with other international organi zations

39. As in the past, the arrangenents whereby |ILO coll aborates with other

i nternati onal organi zati ons on questions concerning the supervision of

i nternational instruments and nmatters of interest to nore than one

organi zation, continued to function in relation to freedom of association

di scrimnation in enmpl oynent and occupation, indigenous and tribal peoples,

m grant workers, forced | abour, child |abour and other questions falling
within the mandate of I1LO  ILOregularly takes an active part in the

Commi ssion on Human Rights and in the Sub-Comm ssion on Prevention of

Di scrimnation and Protection of Mnorities, including the Sub-Conm ssion's
wor ki ng groups on indi genous popul ations, on nminorities and on contenporary
forms of slavery, as well as in other working groups such as that on the right
to devel opnent. |LO also plays a proninent role in the various treaty bodies
established to supervise United Nations human rights instrunents, such as the
Human Ri ghts Conmittee, the Comrittee on Econonic, Social and Cultural Rights,
the Conmittee on the Elimnation of Racial Discrimnation, the Comrmittee on
the Elimnation of Discrimnation against Wnen and the Comrittee on the
Rights of the Child. 1LOis cooperating with the United Nations in follow up
to the World Conference on Human Ri ghts (Vienna, 1993) and the Fourth World
Conference on Wnen (Beijing, 1995). The 1995 Wrld Sunmit on Socia

Devel opment assigned to I1LO a leading role in action concerning enpl oynment.

40. ILO has continued its efforts to naintain a constructive synergy between
its work and the activities of the H gh Conm ssioner for Human Ri ghts/Centre
for Human Rights, a synergy that is to be pursued in accordance with a
specific decision to this effect taken by the Governing Body. Wrkshops on
the application of international human rights instruments and joint briefing
sessions with other United Nations agencies for country or thematic
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rapporteurs have been organi zed by the United Nations with the coll aboration
of the ILO International Training Centre in Turin, Italy. [1LO has also been
called upon to supply a large anount of information on specific thenmes and
different countries to the Hi gh Conm ssioner for Human Rights so as to assi st
himin fulfilling his mandate, and in 1996 a workshop was organi zed with the
staff of UNHCR to exchange information on standards and procedures rel ated

to the mandates of both organizations, and to explore ways of working nore
closely together on human rights questions. [LOis also continuing its work
on the indigenous segnment of the CGuatenala Peace Plan, signed in Gslo in 1994,
through the ILO office in San José.

41. ILO has increased its consultations with the Wrld Bank and the

I nternational Monetary Fund over the past year, with a viewto these

organi zati ons taking increased account of human rights questions affecting
wor ki ng people. This has taken place so far through technical discussions
between the staff of the two organi zations, with the objective of comng to
a better working arrangenent.

42. Foll owi ng the General Assenbly’s proclamation of 1995-2004 as the

I nternational Decade of the World' s |Indigenous People, the Internationa
Labour O fice has contributed to the Decade by organizing its own events and
by collaborating with the Centre for Human Ri ghts/H gh Comn ssi oner for Human
Ri ghts.

43. In the franmework of the General Assenbly’s proclamation of 1995-2004 as
the United Nations Decade for Human Ri ghts Education, |LO has cooperated with
the Centre for Human Ri ghts/Hi gh Conmi ssioner for Human Rights in activities
to pronote human rights educati on nmet hodol ogi es, using, in particular, the

ext ensi ve experience of 1LOin workers' and enployers’ education and training.



