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Revi sed draft agreed conclusions subnitted by the Vice-Chairperson
of the Conmi ssion, Ms. Eva Hildrum (Norway), on the critical area
of concern: wonen and the econony

CGovernments, international organizations and the private sector should
recogni ze the contributi ons wonmen nake to econom c growt h through their paid and
unpaid work as enpl oyers, enployees and entrepreneurs. They should adopt the
fol | owi ng:

1. CGovernments, international organizations, the private sector,

non- gover nnent al organi zati ons, enpl oyers' organi zati ons and | abour unions, [and
civil society] should adopt a systematic and [integrated] [nultifaceted]
approach to accelerating wonen's full participation in econon c decision-naking
at all levels [, by enhancing their capacity to influence and make econonic
deci si ons as producers, consuners, paid workers, househol d managers, nenbers of
non- gover nment al organi zati ons and uni ons, managers, enployers and el ected
officials] [at the national and international |evels] and ensure the

mai nstream ng of a gender perspective at all levels [of inplenentation of
econom ¢ devel opnment policies and progranmes with a view to eradicating
poverty]. [To this end, Governments are encouraged to conduct gender anal yses
of policies and programes that incorporate information on the full range of
wonmen's and nmen's paid and unpai d economc activity. Governnments, internationa
organi zations - particularly the International Labour Organization, the private
sector and non-governmental organi zations shoul d devel op and share case studies
and best practices of gender analysis in policy areas that affect the econonic
situation of wonen.]

2. [As a prerequisite to wonen's econom ¢ advancenment, Governnents,
i nternational organizations, the private sector and civil society should
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nmobi | i ze resources, including new and additional resources, to devel opi ng
countries fromall available mechanisnms - i.e., multilateral, bilateral and
private sources.]

3. Governnents shoul d pronpte and support the elimnation of biases in the
educational systemso as to counteract the gender segregation of the | abour

mar ket, enhance the enployability of wormen and effectively inprove wonen's
skills, in particular in science, new technol ogi es and other potential and

i nnovati ve areas of expansion in terns of enploynent [placenent in text to be
deci ded: and take steps to broaden wonen's access to career choices and fields
of study, in, inter alia, technol ogical and other growh areas].

4. [ Economi c policies and structural adjustment policies, including
liberalization policies, with inputs fromthe wonmen nost affected by them
shoul d be formul ated and nonitored in a gender-sensitive way in order to
generate positive results for wonen and nen, draw ng on research on the gender

i npact of macro and m croeconomic policies. Governnents shoul d ensure,

inter alia, that macroeconom c policies, including financial and public-sector
refornms and enpl oynent generation, are gender-sensitive and friendly to snall -
scal e and medi um si zed enterprises. Local-level regulations and adm nistrative
arrangenents shoul d be conducive to wonen entrepreneurs. It is the
responsibility of Governments to ensure that wonen are not discrimnated agai nst
in times of structural change and econonic recession.]

5. Governments shoul d ensure that wonen's rights, particularly those of rura
worren and wonen living in poverty, are pronoted and inplenmented through their
equal access to econom c resources, including |and, property rights,
[inheritance rights/right to inheritance], credit and traditional savings
schenes, such as wonmen's banks and cooperati ves.

6. [ The international community should actively support national efforts for
the pronmotion of micro-credit schenes that ensure for wonen access to credit,
sel f enpl oynment and integration into the econony.]

7. [Mcro-credit schenmes should be supported and nonitored in order to
evaluate their efficiency in terns of their inpact on increasing and sustaining
wonmen's productivity, income-earning capacity, and econom c enpower ment and

wel | - bei ng. ]

8. Those sectors of government, the private sector and civil society which
provide training services should focus on institutional capacity-building,
consci ousness-rai sing and i nprovi ng and upgradi ng technical skills, including
busi ness and managenent skills and the use of new technol ogies. Local and
tradi tional technol ogies and products based on wormen's know edge shoul d al so be
supported and pronot ed.

9. It is inmportant for CGovernments, financial institutions, non-governmnental
organi zations, civil society, wonmen's organi zations and other relevant actors to
pronote wonen's entrepreneurial and self-enployed activities through technica
assi stance services or programmes; information on markets; training; the
creation of networks, including those at the regional and international |evels;
and adequate financial support; and where appropriate, by devel opi ng incentives.
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In order to strengthen the Iink between sustainabl e devel opment and poverty
eradi cati on, such encouragenent and support should extend to busi nesses owned by
woren in environnental, resource-based, and export-oriented industries as a link
bet ween sust ai nabl e devel opment and poverty eradication

10. To secure a critical nmass of women's participation in top decision-naking
positions [, including the introduction of affirmative action,] Governnments
shoul d i nmpl ement and nonitor anti-discrimnatory |laws. The public

admi nistration and the private sector should conply with those | aws and

i ntroduce changes to corporate structures. [Positive action] can be an
effective policy instrunent for inproving the position of wonen in sectors and

| evel s of the econony where they are underrepresented. Governnments shoul d
stimul ate enployers to introduce objective and transparent procedures for

recrui tnment, gender-sensitive career planning, and nonitoring and accountability
syst ens.

11. Social partners, including | abour unions, enployers' organizations and

non- gover nment al organi zati ons, should consi der nonitoring and publicizing
enterprises and organi zations that take initiatives for the advancenent of wonen
and publicizing information on the conpanies that violate anti-discrimnation

| aws.

12. [Governments should intensify their efforts to inplenment the actions
identified in the Beijing Platformfor Action for the elimnation of
occupational segregation and all forms of enploynent discrimnation. |In that
regard, the security of wonmen's enploynent and the conditions for their
reintegration into the | abour market need to be the subject of specia
attention. Due consideration should also be given to wonen in the infornma
sector and atypical jobs.]

13. [CGovernnments, |abour unions and the private sector should devel op and use
anal ytical tools to conpare wages in fenmal e and nal e-dom nated occupati ons,

i ncl udi ng nmeasures and tools better to reflect the real value of the skills,
know edge and experience wonen bring to the famly and to wage-payi ng work and
the full range of the requirenments and conditions of wage-paying work, with the
ai mof achi eving equal pay for work of equal value, with particular focus on

m ni rum wages and | ow-wage industries.] [Gender-sensitive nmonitoring is crucial
in enforcing the principle of equal pay for work of equal value. Conprehensive
policy-making in this field should include:

(a) Use of analytical tools;
(b) Effective legislation;
(c) Transparency of wonmen's and nen's wages;

(d) Changing the gender-based division of |abour and the stereotyped
choi ces of men and womren;

(e) Effective guidance for enployers.]
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14. [CGovernnents are encouraged to devel op strategies to increase the well -

bei ng of | ow paid workers, including targeted enforcement of existing laws in
those industries where the nost vul nerabl e workers, predom nantly women, are

found. ]

15. CGovernnents should [take or encourage] neasures [including formulating,
pronoting and inplenmenting] [legal and admnistrative] to facilitate the
reconciliation of work and famly life, such as child and dependent care,
parental |eave and fl exi bl e working schenes for nen and wonen [and shorter
working hours/tinme]. Full integration of women into the formal econony and, in
particul ar, into econom c decision-maki ng neans changing the current gender-
based divi sion of |abour into new econom c structures where wonen and nmen enj oy
equal treatnent, pay and power. To that end, better sharing of paid and unpaid
wor k between wonen and nen is required.

16. CGovernnents shoul d consider ratifying the new International Labour
Organi zati on Convention on hone-based workers.

17. CGovernnents and enpl oyers should ensure the protection of the rights of

m grant wonmen workers by creating better educational and enpl oynment
opportunities, preventing and conbating trafficking in wonmen and children, and
elimnating discrimnation against wonen in the | abour narket.

18. Governnents shoul d nonitor and enforce equal opportunity policies and
| abour |laws pertaining to the practices of all of the national and transnationa
corporations operating in their countries.

19. Wonen should identify and support wonen-friendly corporations and socially
responsi bl e busi nesses through investnents and use of their services or
products.

20. Unpaid work in the household, in agriculture, food production, volunteer
work, famly businesses, and natural resource nmanagenment shoul d be nmeasured and
val ued, using inproved nethods, including regular tinme-use studies, and its

val ue accurately reflected in satellite or other official accounts, which are
separate from but consistent with, core national accounts, and internationa
organi zations and research institutions should provide technical assistance to
devel opi ng countries, [particularly countries in Africa, the | east devel oped
countries and the economies in transition] in valuing and nmaking visible wonen's
unpai d wor k.

21. [The international community, including international financia
institutions, is urged to develop effective, equitable, devel opnent-oriented and
durabl e solutions to the external debt and debt-service problens of the
devel opi ng countries, so as to enable themto contribute substantially to the
strengt hening of the gl obal econonmy and to achi eve sustai nabl e economi ¢ growth
and sust ai nabl e devel opnent . ]

22. [Better coordination and dial ogue, at all levels, between the Bretton Wods
institutions and the United Nations and between the United Nations system and
the Wrld Trade Organization is necessary in order for their policies and
programes to support gender equality.] [The United Nations and its funds,
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programes and speci alized agencies, the Bretton Wods institutions and the
Worl d Trade Organi zati on shoul d i nprove coordi nati on and di al ogue at all |evels,
including the field level, in order to ensure the effectiveness of their
programes and policies to support gender equality.]

23. Devel opnent policies should focus on the econonm ¢ enpowernent of wonen.
The interlinkage between national policies at the macro | evel and econom ¢ and
soci al gender roles and relations at the mcro | evel should be clear, in order
to make the policies nore effective. [The inpact of liberalization policies on
wonmen shoul d be assessed. ]

24. Governnments should commt thenselves to the goal of gender bal ance, with
speci al enphasis on reaching a critical nmass of wonen as soon as possible, when
nom nating representatives to governing bodies of the United Nations system
dealing with policy-making in the areas of finance, econom c devel opnent, trade
and commerce (for exanple, the Fifth Commttee, Second Conmittee, Econom c and
Soci al Council, Trade and Devel opnent Board, |ndustrial Devel opnent Board,
governi ng body of the Wrld Trade Organi zation, etc.).

25. The production and use of disaggregated statistics by sex should be
pronoted as a fundanmental tool for nmonitoring the gender division of the |abour
nmarket and the participation of wonen in high-1level nmanagenent positions,

i ncl udi ng economni ¢ deci si on-maki ng, show ng the advantages and the costs of the
exclusion of wonen. Wth regard to the United Nations system a special data
section on wonen nmanagers should be part of the 1998 synthesis report and of the
report on the status of the world' s wonen. The section could serve as a speci al
noni tori ng mechani sm of how gender - bal ance goal s are bei ng achi eved.

26. [Ilssues such as the inpact of structural adjustnment and trade

i beralization on wonen should be further exam ned and coul d be taken up in the
context of the report of the Secretary-General on the effective nobilization and
i ntegration of wonmen in devel opnent, to be considered by the General Assenbly at
its fifty-second session.]

27. [Governnments and international organizations should apply as soon as
possi bl e the 20/ 20 concept and the agreed target of 0.7 per cent of the gross
national product of the devel oped countries for overall official devel opnent
assi stance, as accepted at the Wrld Sunmt for Social Devel oprent and
reinforced in the Platformfor Action, in a gender-bal anced way. ]



