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The neeting was called to order at 10.20 a.m

CONSI DERATI ON OF REPORTS SUBM TTED BY STATES PARTI ES UNDER ARTI CLE 18 OF THE
CONVENTI ON (cont i nued)

Second periodic report of Bel gium (continued) (CEDAW C/ BEL/ 2)

1. At the invitation of the Chairperson, Ms. Franken, Ms. de West,
Ms. Paternottre and M. Reyn (Belgiunm) took places at the Comrittee table.

2. M. REYN (Belgium said that the report currently before the Conmttee
needed to be updated to reflect the changes that had taken place since its

subm ssion. A supplenment was therefore being distributed to the nenbers of the
Committee. Followi ng the constitutional refornms of 1994, Bel gi umi s new power -
sharing structure was based on the devolution of authority rati onae materi ae and
rati onae loci fromthe federal Government to conmunities and regions. The
latter were not subordinate to the federal Covernnent in the areas of
jurisdiction, but were free to pursue their own policies. 1In general, the
communities had jurisdiction in the cultural and social spheres. However, in a
nunber of areas, their jurisdiction overlapped with that of the nationa

Gover nnent .

3. Ms. PATERNOITRE (Bel gium said that Bel giumgave top priority to equality
of opportunities. Accordingly, the Federal M nister for Enploynent and Labour
was the m nister responsible for equal opportunities policy, and the Fl em sh and
French comuniti es each had a woman mi ni ster responsi ble for that policy.

Bel gi um had been pursuing affirmative action for a very long tine, not only at
the national |evel but also in the context of the European Union. 1t had
ratified many international instrunents in the area of equality, equa
opportunities and advancenent of wonen. \While specific action was necessary on
certain issues, it had been realized that overall action to change nentalities
was al so required. Mich had been acconplished in the area of viol ence agai nst
wonmen, to which her country attached considerable inportance. |In recent years,
two royal ordinances aimed at conbating sexual harassnment in the workplace and a
| aw against traffic in persons had been passed. Mreover, a series of neasures
agai nst violence in general had been adopted, geared towards both victins and
perpetrators. Assistance and shelter were provided to victins of violence and

i nformation on viol ence was di ssem nated to the general public.

4. The authorities were also continuing their work on the problem of equality
in enploynment. Wile sone |legislation was already in place in that regard,
neasures still had to be taken in the areas of equal renuneration and equa

treatnent. Activities undertaken in that respect ranged froman internationa
conference whi ch Bel gi um had organi zed whil e occupying the Presidency of the
Eur opean Union to the preparation of a handbook for persons working in the area
of job classification and consci ousness-rai si ng canpai gns.

5. Anot her area on whi ch Bel gi um had been working for several years was that
of wormen and power-sharing. |In that regard, as a result of the adoption in 1994
of a law on m nimum partici pation according to gender in electoral lists, the

percent age of wonen in sonme assenblies had doubl ed. Another |aw had been passed

l...
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in 1990 on the subm ssion of candi dacies to advisory bodies to ensure that those
bodi es achieved a better balance in their nenbership at the federal level. Wrk
with respect to wonen and the media focused on changing nentalities, overcomni ng
stereotypes, dissemnating information and organi zi ng public awareness
canpaigns. In the French community, a decree had been pronul gated requiring
that the names of occupations be given in both the male and fenal e forns.

6. Preparations for Belgiums participation in the Fourth World Conference on
Winen had been conducted by a preparatory committee conposed of representatives
of federal, comunity and regional mnistries, non-governnmental organizations
and trade unions. The Committee had prepared a national report, dissem nated

i nformation on the Conference and nade reconmendations to the Governnent as to
t he position which Bel gi umshoul d adopt at Beijing. The Belgian del egati on had
pl ayed a very active role at the Conference in the context of the European
Union. It had been represented by several ministers and by Queen Fabiola, who
had attended both as an expert on rural wonen and in her personal capacity,
because of her interest in efforts to conbat the traffic in persons. As head of
the Bel gi an del egation, the Mnister responsible for equal opportunities policy
had nade a statenent indicating that Belgiums priorities were the full and
equal participation of wonen in political, public, economc, social and cultura
life and the eradication of all gender-based discrimnation

7. Concerning Belgiums reservations to articles 7 and 15 of the Conventi on,
she noted that the basis for those reservations no | onger existed and that as
soon as the relevant procedures were conpl eted, the reservations woul d be

wi t hdr awn.

Article 1

8. Respondi ng to questions raised by the Commttee with respect to article 1,
she noted that exenptions fromthe principle of equality were based on objective
criteria and precise rules fornulated as | aws foll owi ng broad consultations wth
institutional and other partners. Their purpose was to permt certain
territorial adaptations in the organization of the principles recognized in the
Constitution; the principles thensel ves could not be changed. Moreover, in
order to ensure that the | aws enacted for such purposes reflected the w shes of
a large part of the population, they nust be adopted by a two-thirds majority of
each linguistic group in each of the two chanbers.

Article 2

9. Concerning the question raised with respect to initiatives to include a
specific nention of gender equality in the Constitution, she noted that the
guarantees offered by the Bel gian Constitution, especially article 11, were
genui ne. However, if the European Union were to decide, in the context of
ongoi ng di scussions on the advisability of including such a reference in the
Treaty of the European Union, Bel gium night reconsider the advisability of
anending its Constitution accordingly.

10. On the issue of de facto equality for wonen, Belgiumwas continuing its
efforts to bring its legislation into line with the international instrunents
that it had ratified and to renpbve any trace of direct or indirect
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discrimnation fromits legislation. However, it realized that de jure equality
did not suffice to ensure conplete equality in practice. Oher factors such as
stereotypes distorted decisions and created obstacles. In view of those
difficulties, the Governnment was devel oping a policy that conbined canpaigns to
eradi cate stereotypes in several areas, ranging fromthe sharing of donestic
responsibilities to the role of the nedia, with the establishment of affirmative
action programmes in the public and private sectors.

11. Concerning the opportunity to take | egal action in cases of discrimnation,
the case |law thus far developed in the area of equal opportunities mainly
concerned rights relating to enpl oynent and social security. Recently, there
had been an increasing focus on problens of sexual harassnent. The nunber of
conplaints was growing slowy but steadily. Judges were increasingly using
their authority to bring prelimnary issues before the Court of Justice of the
Eur opean Union. Since 1985, the Federal Equal Opportunities O fice had been
regul arly publishing and updating a database on European and Bel gi an | egi sl ati on
and case | aw which was di ssem nated widely to persons working in the judiciary.

12. Concerning | egal action actually brought by wonen on grounds of

di scrimnation, the conpl ex problemof night work was an interesting exanple
whi ch denonstrated the interaction of European Union directives with Bel gian

| egi slation. Al though night work was prohibited in Bel giumfor both nen and
wonen, there had, until recently, been considerabl e gender-based differences in
the exenptions allowed. Accordingly, action had been brought against Bel giumin
t he European Court of Justice for discrimnation in its |egislation on night
work. Since that was a very inportant and highly sensitive issue, it had been
referred to the National Labour Council, where a partial solution had been
found, but negotiations were still under way. Full equality in that area woul d
requi re acconpanyi ng nmeasures on safety, child care and other related matters.
O her | andmark actions brought had related to maternity | eave, sexua
harassnment, retirenment pensions and education

Article 3

13. Wth regard to article 3, equal opportunities policy was still being
devel oped in Bel gium because of institutional changes, the machinery for
worren's rights at the federal, community and regional |evels had evol ved.

14. At the federal level, the Mnister responsi ble for equal opportunities
policy was the Mnister for Enploynent and Labour; prior to 1991, that

responsi bility had been entrusted to the Secretary of State for Socia

Emanci pation. The change in status was indicative of the increasing inportance
accorded to equal opportunities policy.

15. At the administrative level, the secretariat of the Conmi ssion on the

Enpl oynment of Wonen and the admi nistrative unit of the Secretariat of State for
Soci al Emanci pati on had been replaced by a Federal Equal Qpportunities Ofice
within the Mnistry of Enploynent and Labour, headed by an official with the
rank of counsellor.

16. As to advisory bodies, the Equal Opportunities Council, formed fromthe
nerger of the Conm ssion on the Enpl oynment of Wonen and the Council for
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Emanci pation in 1993, included representatives of enployers and workers fromthe
public and private sectors, mnistries, wonen's organi zati ons, advisory bodies
inthe field of culture and youth, fam |y organizations, political parties and
experts.

17. The non-governnmental organizations (NG3s) represented on the Council had
been chosen because they were unbrella organizations with a | arge nmenbership
and/ or decentralized structure covering the whole of Belgiumand were therefore
able to reach people at the grass-roots level. NGO were able to participate in
the work of the Council and in groups and conmittees organized by it. The
Council acted as an internediary between NGOs and the federal M nister
responsi bl e for equal opportunities policy. 1In 1995, the Council's comm ssions
on Europe, social security, division of |abour, wonmen and politics, wonen and
the law, wonmen and devel opnent, and poverty, had been active. So far, the
Counci| had issued six opinions.

18. The Commi ssion on Donestic Labour had not net for several years, follow ng

the establishnment of the Equal Opportunities Council, so that in practice there

was only one body at the federal |evel concerned with equal opportunities, which
nmade matters much sinpler.

19. The Equal Qpportunities Council had an operating budget of about $50, 000,
excl udi ng personnel and administrative costs; the budget for the equa
opportunities programre of the Mnistry of Enploynent and Labour was about
$375, 000.

20. Ms. DE WEST (Belgiunm), referring to the structures and nechanisns in the
Wl | onne regi on and the French-speaking comunity, said that a resolution had
been passed in the Council of the French-speaki ng conunity establishing
priorities for action. The first priority was parity of representation - that
there should be as nany wonen as nmen everywhere, at all levels; the second was
conbating all types of exclusion of wonen; the third was to pronmote affirmative
action in the nmedia, wthout infringing on the freedomof the press, so that
nore wonen woul d occupy deci si on-maki ng, progranm ng and production posts. The
French- speaki ng conmunity had initiated the proposal for a symposi um on wonen
and the media which had been held at Toronto in 1995 and had nade a significant
input into the Beijing Platformfor Action. The fourth priority was conbating
all forns of violence against children and wonen and supporting the initiatives
and action of wonmen for peace. The fifth was the pronotion of health education
for wonen, including all aspects of famly planning. The priorities had been
widely publicized in two newsletters entitled Les femes savent pourquoi.

21. The French-speaking community had established an equal opportunities office
responsi bl e for mainstream ng wonen' s concerns, advi sing wonen's associ ati ons,
bui | di ng partnerships and acting as a resource centre for associations and the
general public. Action had been taken to feninize the nanes of occupations,
grades and functions. Wthin the Econonic and Social Council of the Wallonne
Regi on, a regional conm ssion for wonen had been established which was
responsi bl e for issuing | egal opinions, proposing action and carrying out

i nformati on and awar eness canpai gns.
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22. Ms. FRANKEN (Belgium, referring to action taken within the Fl em sh-
speaki ng community, said that at the legislative |level, the parlianment of

Fl anders included a task force on equal opportunities and emancipation. At the
executive level, there was now a M nister responsible for equal opportunities
policy, who had established four priorities for the period 1995-1999: to ensure
de facto equality and to join in any European progranmes that were under way; to
carry out research on the structural causes of the femi nization of poverty and
identify action to renove those causes; to pronote the access of women and girls
to education and training, enploynment, health care and the nedia; and, in the
federal admnistration, to strive to inprove wonen's visibility and conduct a
canpai gn agai nst sexual harassment in the workplace, starting in February 1996
An interdepartmental conm ssion for equal opportunities and emanci pati on,
assisted by an adm nistrative unit, had been established in January 1996 to help
i mpl ement ministerial policy.

23. At the level of comunities, cities and provinces, there were many | oca
emanci pation councils entrusted with advisory functions. Private initiatives
wer e al so bei ng undertaken by socio-cultural associations.

24. On the question of whether representatives of grass-roots wonen's groups
were included in the Council for Emancipation, she said that the Flem sh

M ni ster for equal opportunities planned to focus her policy on wonen's
mnorities who had al ready begun to organi ze thensel ves.

25. For 1996, the Mnister for Enploynent and Labour had an equal opportunities
budget of 46 mllion Belgian francs; she also had access to the budgets of six
other ministries for the inplenentation of joint projects.

Article 4

26. Ms. PATERNOITRE (Belgiunm), referring to article 4, said that the
affirmati ve action progranmes introduced in Bel giumhad originated in a European
Union directive on affirmative action and were nandated by two royal ordinances,
one for the public sector and the other for the private sector. In the public
sector, managers had to prepare gender-di saggregated anal ytical reports of their
existing staffing situation and, on the basis of those reports, draw up
affirmative action plans defining the type of neasures to be taken and the time-
frame for their inplenmentation. Those nmeasures would correct past situations
and pronote the participation of wonen in all sectors and occupations. It had
soon been realized that additional measures would be needed to sensitize
nmanagers, especially managers of human resources, and to facilitate the

i mpl ementation of affirmative acti on measures. Such additional neasures

i ncl uded assistance in the preparation of reports and the organi zati on of

trai ning sem nars for managers and for enpl oyees' representatives.

27. Avreview of the inplenentation of the ordinance on the public sector had
been carried out in 1994. Because of the difficult economic situation, it had
not been possible to inplenment all the nmeasures envisaged. The revi ew had shown
that there was a willingness in the public sector to introduce affirmative
action neasures, but that women were given permanent appoi ntnents |ess
frequently and were |l ess well represented at senior levels, and that boards of
exam ners tended to be overwhel mingly nale.
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28. The first category of affirmative action nmeasures involved training,

i nproved access to training, nore equitable conposition of boards of exam ners
and the formulation of job offers favouring fenmal e candi dacies. A second
category of measures ained to inprove the climate and conditions in the

wor kpl ace and included child-care arrangenents for working nothers, nore

fl exi bl e working hours and the prevention of sexual harassnent. A third
category was designed to sensitize the public to the need for affirmative
action. At least one third of public bodies had prepared and inpl enented
affirmati ve action plans; the proportion was 50 per cent at the higher |evels of
governnent but considerably |ower at the local [evel.

29. Action in the private sector included pilot programes in individua
conpani es and broader-based attenpts to convince the private sector as a whole
of the need to effect change. Awareness of the need for inprovenents had been
reflected in a nunber of collective agreements. The Mnistry of Enployment and
Labour nonitored firns' efforts; whenever a conpany requested State aid in
restructuring, it was required to report on its affirmative action policies.
Private enployers could thus be conpelled to act if and when they needed the
Governnent's help and, as a result, wonmen were no longer inevitably the first
victins of restructuring.

30. Ms. DE WEST (Belgiun) said that the Community and Regi onal Ofice for
Vocati onal Training and Enpl oyment (FOREM was the agency responsible for job
training and placenent. Since 1991, its activities had been founded on the
principle of equal opportunity and it had undertaken studies to establish the
extent of gender disparities in the workplace and an awareness canpaign to
sensitize the adm nistration to the problem It had al so studied the nature of
demand in the workplace in an effort to better match unenpl oyed wonmen with
avai |l abl e jobs and had set up public child-care programes for wonen who were

| ooki ng for enpl oynent.

31. Ms. FRANKEN (Belgium said that the Flem sh governnent's appeal against
the royal ordinance on affirmative action was still pending. The Flem sh
authorities had initiated affirmative action by appointing a woman official to
coordinate affirmative action progranmes with the adm nistration. Wile

36 per cent of Flem sh civil servants were wonen, they were stil
underrepresented at the mddl e and upper managenent |evels. The results of the
awar eness canpai gn had been di sappoi nting, probably because there were no
sanctions for non-conpliance. The affirmative action official had organized
trai ning programres for wonmen working in the adm nistration and had i ntroduced
day-care programmes and awareness training. |In March 1994, the governnent of
the Fl em sh regi on had adopted a decree encouraging reintegration in the
wor kf orce through redepl oyment and training. Since unenploynent figures were
hi gher for wonmen, it was expected that they would be the primary beneficiaries
of the new decree.

Article 5

32. Ms. PATERNOITRE (Belgium said that the Governnent's first task had been
to gather data on the incidence of violence against wonen. As a result of

nati onal awareness canpai gns over the past 10 years, the problemwas no | onger a
taboo subject and wonmen were daring to speak out and seek help. The federa
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CGovernnent had conpil ed the addresses of all services capable of assisting wonen
and children who suffered fromdonestic violence. The resulting set of
docunents was classified by province and was distributed to anyone to whom a
victimmght turn for help. The new | aw on rape included a w der definition of
rape and new gui delines ainmed at avoi ding secondary victim zation by the
authorities had been distributed to the police, health professionals and nenbers
of the judiciary. Confidential medical reports on victins of donestic violence
were kept by doctors, with a copy distributed to the victim so that a conpl ai nt
could be filed even after the fact. An awareness canpai gn had been | aunched to
instruct the police in the identification of probable victins of donmestic

viol ence, and care was taken to ensure that victins did not have to repeat their
story on numerous occasions. The Governnment had al so established awar eness
canpai gns ai med at judges, a project for coordination at the provincial |evel
and a pilot programme to prevent recidivismby providing therapy to those found
guilty of domestic violence; the progranmme was available to prison inmates but,
in many cases, it nmade it possible for perpetrators to avoid incarceration. |Its
results woul d be evaluated in 1996 to see whether it should be offered

t hroughout the country.

33. Wth regard to harassnment in the workpl ace, the relevant royal ordi nance
stipulated that a victims |liaison officer nmust be designated in each enterprise
and the penalties for harassment and procedures for dealing with it nust be
clearly stipulated in the staff regul ations.

34. Ms. DE WEST (Belgiun) said that the French-speaking community had an
ext ensi ve network of subsidized nental health, medical and day centres for
adults in difficulties. Organizations which assisted victinms of violence were
wel I funded, reflecting w despread public awareness of the need for their
services. Al of the French tel evision channel s had adopted the new code of
ethics on violence in the nmedia, which stipulated that programes belittling
wonmen constituted noral viol ence.

35. Ms. PATERNOITRE (Belgium said that a brochure had been issued providing
the media with a Iist of wonen who could be consulted as specialists or as
subj ects for interviews.

Article 6

36. Ms. PATERNOITRE (Bel giunm said that Belgian society had traditionally
tolerated a certain level of prostitution but that, in the 1980s, a phenonenon
had devel oped which anbunted to a genuine traffic in persons. An incident which
had caused particul ar public outrage had pronpted the establishnent of a
parliamentary comm ssion of inquiry to determ ne whether new | egi sl ati on was
required.

37. Ms. DE WEST (Belgiun) said that she had served as a consultant to the
parliamentary comm ssion and that the approach taken had included confidential
interviews with witnesses. The conmission's recommendations had | ater been
translated into law. Various aspects of the problem had been considered,
including traffic in foreign nationals; traffic in adults, including consenting
adults, for purposes of prostitution; traffic in mnors and child pornography,
with particular enphasis on the Quide Spartacus, a world-w de guide for
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paedophi |l es published in Bel gium and the crimnalization of sex tourism engaged
in by Belgian citizens travelling abroad.

Article 7

38. Ms. PATERNOITRE (Bel giunm said that wonen and nen had equal civil and
political rights and access to public office but that, in practice, wonen were
seriously underrepresented. A new |law, scheduled to take effect in

January 1999, stipulated that no nore than two thirds of the candidates on an
electoral list could be of the same sex. As a transitional neasure, a maximum
of three quarters had been set for the October 1994 el ections; a m ni mum of

25 per cent participation by either sex was already in force for elections to
the European Parlianent. At the last elections held before the institution of
the new neasures, it had been noted that even though the | aw was not yet in
force, all of the political parties had observed its provisions in draw ng up
their lists of candidates, a fact which denonstrated that they feared a possible
backl ash fromwonen if they did not do so. As a result, the nunber of wonen
elected at all levels had increased significantly and it was hoped that their
nunmbers woul d soon reach the critical threshold that would allow themto have a
real influence on political decision-naking.

39. Much thought had been given to possible equal opportunity nmeasures at the

| ocal governnent |evel and a nunmber of pilot projects had been launched. It had
been found useful to first appoint a local official in each commune to be
responsi bl e for such matters, and it was hoped that the exi stence of a network
of such officials would have a snowbal|l effect at the national level. Efforts
were al so being made to strengthen the role of wonen on advisory bodies in such
areas as industrial relations, but in the absence of any |egally enforceable
obligation, there was a tendency for those efforts to be ignored in sone areas.
In the context of the followup to the Beijing Conference, however, she hoped
that the Government woul d take steps to inprove the situation. There were also
very few wonmen in influential positions in the trade uni on novenent.

Article 8

40. The nunber of women in the diplomatic service was still very | ow

(12 per cent of the total), although the situation was inproving. The nunmber of
worren in senior positions in the Government and the civil service was stil
nodest and as a result few wonen were representing the country in internationa
forunms. However, those wonmen who were present at the |ower |evels would in due
course nove up to nmore senior positions, which would i nprove the statistics.

Article 9

41. Referring to issues of nationality, she said that any child born in Bel gi um
who, at any point, before reaching 18 years of age, would otherw se be statel ess
was deenmed to have Bel gian nationality; there were al so special new provisions
enabling the children of foreign parents residing habitually in Belgiumto opt
for Belgian nationality at age 18 under certain circunstances.
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42. Ms. FRANKEN (Belgiun) said that in the Flemi sh community, an experinenta
proj ect had been | aunched in 1992 to diversify the choices nmade by girls as to
their fields of study by providing themw th counselling and encouraging themto
opt for technical courses. It was hoped that the resulting changes would remain
in place in the educational systemonce the project ended. O course, cultura
change did not take place overnight and it was not yet possible to evaluate the
results.

43. On the subject of education for ethnic mnorities, extrabudgetary resources
had been made available in the Flem sh region to neet the special needs of

i mm grant children, enphasizing integration and renedial teaching. The equa
opportunities policy also benefited such groups. Two special projects had been
| aunched, one to provide additional training for inmgrants working as nursery
school assistants and one enabling young peopl e who were being trained as
intercultural nediators to obtain a certificate of higher secondary education by
taki ng an optional course in alternative education

44, Ms. DE WEST (Belgium said that detailed information and statistics on

education in the French-speaking comunity were contained in the suppl ementary
docunent which was being distributed to the nenbers of the Cormittee. On the

whol e, girls were nore successful at school than boys, but had nore difficulty
when it canme to entering the | abour market.

45. There was a regrettabl e and increasi ng preponderance of women teachers at
the nursery school and primary school |evels; teachers' salaries were also | ower
at those levels. The majority of students successfully conpleting secondary
education were girls; however, despite canpaigns to encourage greater
diversification, girls still tended to choose traditionally "fenal e" courses.
There had been a significant increase in the nunber of girls entering higher
education al though, there too, wonen tended to opt for "fermal e" areas of study,
such as the arts and social sciences and teaching. They had reached parity with
nen in | aw schools, a devel opment which was encouraging for the future
enforcenent of wonen's rights. There were also nore and nore wonen studyi ng
nedi ci ne, but that did not necessarily offer them secure career prospects as
there was said to be a surplus of doctors in Bel gium

46. Singl e-sex schools no |onger existed in the French-speaki ng comunity.
However, girls were having to contend with male-oriented attitudes and
prejudi ces and had to nmake greater efforts than boys in order to achieve a
certain | evel of acadenmic recognition

Article 11

47. Ms. PATERNOITRE (Bel gium) said that the reports before the Committee and
t he suppl ement which was being distributed contained all the necessary
statistics on employnment. Equality in enployment was guaranteed in Bel gi um by
Eur opean Union directives and national |egislation and by the fact that the
country had ratified the relevant international agreenments. A nunber of
difficulties remained in achieving equal pay for work of equal val ue;
traditionally female jobs still tended to be underval ued. A canpai gn was being

/...
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prepared to increase awareness in both enployers' and enpl oyees' organizations
of the need for non-discrimnatory job classifications.

48. Part-time work was an increasingly w despread phenonenon and 90 per cent of
part-tine positions were currently held by wonen. That was partly due to
stereotyped attitudes towards famly responsibilities. Special neasures had
been taken to assist wonmen entering the | abour market after an absence of
several years for famly reasons; such measures included training and career
counsel I'i ng.

49. The duration of maternity |eave in Bel giumwas 15 weeks, including a

m ni nrum of one week before the birth and ei ght weeks afterwards. It had
recently been decided that, in the event of the death of the nother, the father
coul d take the remaining weeks as parental |eave. There were al so specia
neasures for the protection of pregnant wonen whose work involved contact with
danger ous subst ances.

Article 12

50. The Bel gian health insurance systemwas contributory but State-subsidized
and covered health care, sickness benefit and maternity benefit. Only

2 per cent of the popul ation were not covered; in such cases, coverage could be
provi ded through soci al assistance centres.

51. The cost of in vitro fertilization was not specifically provided for, but

| aboratory costs in such cases were covered. Preventive care was w despread in
both the French-speaking and Fl em sh communities; further details were provided
in the supplenent being circulated to the Conmttee.

52. Despite great difficulties in reconciling the views of those who advocated
protection of the unborn child and those who supported a woman's right to
choose, a law decrimnalizing abortion had been adopted in 1990. The new | aw
gave pregnant wonen the right to ternmnate a pregnancy; it was very inportant to
note that the wonman herself took the decision. Abortion beyond the twelfth week
after conception was pernmitted only if the nother's life was in danger, however,
or if it was clear that the child would be born with a nmajor, incurable handicap
or deformty. The law al so provided for preventive nmeasures in the form of
famly planning information. Fifty per cent of wonen undergoi ng abortions were
between 20 and 29 years of age. Contrary to the fears expressed in sonme
quarters, there was no evidence that the new |l aw was | eading to the use of
abortion as a habitual nethod of contraception

Article 13

53. Financial institutions were obliged to give credit to wonmen and nmen on an
equal basis. No centralized informati on was avail abl e on the provision of |oans
to set up businesses. There was no gender discrimnation in the provision of
financial assistance to businesses.

54, Ms. DE WEST (Belgiun), referring to nmedi a coverage of wonen's sports,
said that wonmen in the French-speaking community generally participated in
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non- conpetitive sports for physical fitness purposes. The activities involved
were not of great nmedia interest.

The nmeeting rose at 12.55 p.m




