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The Ukrainian SSR has a l v a y s a t t a c h e d g r e a t Importance to i n t e r n a t i o n a l 
c o - o p e r a t i o n i n t h e sphere o f the p r o t e c t i o n o f human r i g h t s . On t h e b a s i s o f t h i s 
p o s i t i o n , i t has becotae a p a r t y t o nany i n t e r n a t i o n a l agreenents d e s i g n e d t o combat 
the g r o s s and m a s s i v e v i o l a t i o n s o f human r i g h t s which u n f o r t u n a t e l y s t i l l c o n t i n u e 
to t a k e p l a c e I n many p a r t s of t h e v o r l d . One of t h e most important of such 
agreenents i s t h e I n t e r n a t i o n a l Covenant on Economic, S o c i a l and C u l t u r a l F i g h t s . 

The r i g h t s and freedoms r e c o g n i z e d i n the Covenant were guaranteed to t h e 
c i t i z e n s of t h e D k r a i o i a n SSR long b e f o r e t h a t i n t e r n a t i o n a l i n s t r u m e n t e n t e r e d 
i n t o f o r c e . Thus i t s r a t i f i c a t i o n by t h e U k r a i n i a n SSR d i d not r e q u i r e any changes 
i n o r a d d i t i o n s t o the l e g i s l a t i o n i n f o r c e i n the R e p u b l i c . The broad range of 
b a s i c r i g h t s and freedoms which a r e a c c o r d e d a t t h e p r e s e n t time t o the c i t i z e n s 
o f t h e U k r a i n i a n SSR a r e l a i d down i n t h e new C o n s t i t u t i o n and i n i t s laws and 
o t h e r r e g u l a t o r y i n s t r u m e n t s . 

The nev C c a s t i t u t i o n (Fundamental Law) of the U k r a i n i a n SSR, which was t h e 
r e s u l t o f s s - u i n a l a v - n a k i r - s bv the p e o p l e , was adopted on 20 A p r i l 197 3 . I t 
c o n s o l i d a t e s t h a foundations o f the p o l i t i c a l and economic system o f s o c i a l i s t 
s o c i e t y and r a i s e s t o a h i g h e r , q u a l i t a t i v e l y new l e v e l the p r o c e s s of s a f e g u a r d i n g 
a l l the r i g h t s and freedoms of each i n d i v i d u a l c i t i z e n of the U k r a i n i a n SSR and of 
the U k r a i n i a n people as a whole. The new Fundamental Law of the R e p u b l i c f u l l y 
guarantees the implementation I n the LTcrainian SSR of a l l the p r o v i s i o n s o f t h e 
I n t e r n a t i o n a l Covenant on Ec o n o n i c , S o c i a l and C u l t u r a l R i g h t s and o f o t h e r 
i n t e r n a t i o n a l l e g a l i n s t r u m e n t s r e l a t i n g t o human r i g h t s to which t h e U k r a i n i a n SSR 
i s p a r t y . 

/ . . . 
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A r t i c l e 10 o f Che C o n s t i t u t i o n of t h e U k r a i n i a n SSR s t a t e s : 

"The foxjndation o f t h e econordc system o f the U k r a i n i a n SSR i s 
s o c i a l i s t crvnership of the means of p r o d u c t i o n i n the form of S t a t e 
p r o p e r t y ( b e l o n g i n g to a l l t h e peo p l e ) and c o l l e c t i v e - f a r m and 
c o - o p e r a t i v e p r o p e r t y . 

The S t a t e p r o t e c t s s o c i a l i s t p r o p e r t y and p r o v i d e s c o n d i t i o n s 
f o r i t s gxovth. 

. No one has the r i g h t t o use s o c i a l i s t p r o p e r t y f o r p e r s o n a l g a i n 
o r o t h e r s e l f i s h ends." 

I n a d d i t i o n t o S t a t e p r o p e r t y and c o l l e c t i v e - f a r m and c o - o p e r a t i v e p r o p e r t y , 
t h e r e e x i s t s i n t h e R e p u b l i c , i n accordance w i t h a r t i c l e 13 of the C o n s t i t u t i o n o f 
the U k r a i n i a n SSR, the p e r s o n a l p r o p e r t y o f c i t i z e n s , the b a s i s of which i s f o r c e d 
by t h e i r earned income. The supreme goal o f s o c i a l p r o d u c t i o n under s o c i a l i s n : , a s 
i n d i c a t e d i n a r t i c l e 15 of t h e C o n s t i t u t i o n of the U k r a i n i a n SSR, i s " t h e f u l l e s t 
p o s s i b l e s a t i s f a c t i o n of the p e o p l e ' s growing m a t e r i a l , c u l t u r a l and i n t e l l e c t u a l 
r e q u i r e m e n t s * . 

The s o c i a l b a s i s of t h e U k r a i n i a n SSR I s the unbreakable a l l i a n c e o f t h e 
w o r k e r s , p e a s a n t s and i n t e l l i g e n t s i a . The S t a t e h e l p s t o enhanve t h e s o c i a l 
homogeneity by e l i m i n a t i n g c l a s s d i f f e r e n c e s , and the e s s e n t i a l d i s t i n c t i o n s 
between town and c o u n t r y , and between i n t e l l e c t u a l and p h y s i c a l l a b o u r ( a r t i c l e 19 
of t h e C o n s t i t u t i o n of the U k r a i n i a n S S R ) . 

I n keeping w i t h the communist i d e a l t h a t the " F r e e development of each 
I n d i v i d u a L i s t h e c o n d i t i o n f o r the f r e e development o f a l l " the S t a t e p u r s u e s t h e 
aim o f g i v i n g c i t i z e n s more and more r e a l o p p o r t u n i t i e s t o apply t h e i r c r e a t i v e 
e n e r g i e s , a b i l i t i e s and t a l e n t s and to develop t h e i r p e r s o n a l i t i e s i n e v e r y way 
( a r r i c l a 20 ox t h e C c a s t i t u t i o n o f t h e T k r a i n i a n SSR). 

C i t i z e i i j o i the U k r a i n i a n SSR a n j o y i n p r a c t i c e s nd t o t h e f u l l t h e s o c i = l , 
e c c n c r i i c , p o l i t i c a l and p e r s o n a l r i g h t s arid freedons p r o c l a i m e d and g u a r a n t e e d by 
the C o n s t i t u t i i o n o f t h e U k r a i n i a n SSR and by S o v i e t l a w s . The s o c i a l i s t s y s t e m 
e n s u r e s e a l a r g e c e n t of the r i g h t s and freedons of c i t i z e n s and continuous 
i s p r o v e n e a t of t h e i r l i v i n g s t a n d a r d s as s o c i a l , economic and c u l t u r a l davelopnient 
progranr^es a r e f u l f i l l e d . 

I n a c c o r d a r c e w i t h Economic and S o c i a l C o u n c i l r e s o l u t i o n 19SS ( L X ) , a b r i e f 
s u r v e y o f the s i t u a t i o n w i t h r e g a r d to the i a p l e n e n t a t i o n i n the U k r a i n i a n SSR c f 
the r i g h t s and freedoms l a i d down i n a r t i c l e s 6 to 9 of t h e I n t e r n a t i o n a l Covenant 
on Econcaaic, S o c i a l and C u l t u r a l R i g h t s i s p r e s e n t e d below, w i t h due r e g a r d t o t h e 
p r i n c i p l e s c o n t a i n e d i n p a r t s I and I I of the Covenant. 

/ • • • 
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A r t i c l e 6 of the Coverant 

The C o n s t i t u t i o n o f the U k r a i n i a n SSR i n c l u d e s the r i g h t to work anong the 
b a s i c r i g h t s of r i c r a i n i a n c i t i z e n s . A r t i c l e 38 s t a t e s as f o l l o w s : 

" C i t i z e n s of the U k r a i n i a n SSR have t h e r i g h t to work ( t h a t i s , 
to guaranteed employ-nent and pay i n a c c o r dance w i t h the q u a n t i t y and 
q u a l i t y of t h e i r work, and not below the S t a t e - e s t a b l i s h e d minimum), 
i n c l u d i n g the r i g h t t o choose t h e i r t r a d e or p r o f e s s i o n , type of j o b 
and work i n accordance w i t h t h e i r i n c l i n a t i o n s , a b i l i t i e s , t r a i n i n g and 
e d u c a t i o n , w i t h due account of the needs of s o c i e t y . 

T h i s r i g h t i s ensnred by the s o c i a l i s t economic system, s t e a d y growth 
of the p r o d u c t i v e f o r c e s , f r e e v o c a t i o n a l and p r o f e s s i o n a l t r a i n i n g , 
improvement of s k i l l s , t r a i n i n g i n new t r a d e s or p r o f e s s i o n s , and 
development o f t h e systems o f v a c a t i o n a l guidance and j o b placement." 

A r t i c l e 14 of t h e Fundamental Law i s e s p e c i a l l y concerned w i t h the q u e s t i o n 
of the r o l e of work i n s o c i a l i s t s o c i e t y . I t s t a t e s t h a t t h e s o u r c e of t h e g r o v t h 
of s o c i a l w e a l t h and of the w e l l - b e i n g of the people, and of each I n d i v i d u a l , i s 
the l a b o u r , f r e e from e r p l o i t a t i o n , of S o v i e t people. S o c i a l l y u s e f u l work and 
i t s r e s u l t s determine a p e r s o n ' s s t a t u s i n s o c i e t y . By combining m a t e r i a l and 
moral i n c e n t i v e s and encouraging i n n o v a t i o n and a c r e a t i v e a t t i t u d e to work, the 
S t a t e h e l p s to t r a n s f o r m l a b o u r i n t o the prime v i t a l need of e v e r y S o c i e t c i t i z e n . 

Questions r e l a t i n g to the implementation of the r i g h t of c i t i z e n s to work a r e 
a l s o r e g u l a t e d by t h e p r o v i s i o n s of the l a b o u r l e g i s l a t i o n of the U k r a i n i a n SSF.. 
Thus, a r t i c l e 2 of the Labour Code of t h e U k r a i n i a n SSR s t a t e s : 

"The r i g h t of S o c i e t c i t i z e n s to work i s e nsured by the s o c i a l i s t 
o r g a n i z a t i c n o f t h e n a t i o n a l econorriy, t h e s t e a d y g r o w t h o f t h e p r o d u c t i - ; e 
f o r c e s of S o v i e t s o c i e t y , the removal of the p o s s i b i l i t y of e c o n o n i c 
c r i s e s and t h e a b o l i t i c n o f unerr,ployn!ent. 

Manual and non-iranul w o r k e r s e x e r c i s e t h e i r r i g h t to eisplo>^£at by 
s i g n i n g a c o n t r a c t o f employment a t an e n t e r p r i s e , e s t a b l i s h m e n t , 
i n s t i t u t i o n or o r g a n i z a t i o n . 

Manual and non-manual workers have the r i g h t t o a wage or s a l a r y 
guaranteed by the S t a t e i n p r o p o r t i o n to the q u a n t i t y and q u a l i t y of 
l a b o u r c o n t r i b u t e d . They have the r i g h t to l e i s u r e and r e s t i n c o n f o r m i t y 
w i t h the l a w s on t h e working day and working week and on annhal p a i d 
l e a v e , the r i g h t t o h e a l t h y and s a f e working c o n d i t i o n s , the r i g h t t o 
f r e e o c c u p a t i o n a l and advanced t r a i n i n g , the r i g h t to t a k e p a r t i n the 
management o f p r o d u c t i o n and the r i g h t to m a t e r i a l maintenance i n o l d age 
and i n c a s e of s i c l o a e s s or d i s a b i l i t y a t t h e expense of t h e S t a t e t h r o u ^ 
s o c i a l i n s u r a n c e . . ." 
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L i k e o t h e r c o n s t i t u t i o n a l r i g h t s and freedoms, the r i g h t to work guaranteed 
under the C o a s t i t u t l o n of the U k r a i n i a n SSR i s t r u l y u n i v e r s a l i n c h a r a c t e r and i s 
implemented on the b a s i s of genuine e q u a l i t y of a l l c i t i z e n s , w i t h o u t 
d i s c r i m i n a t i o n of any k i n d . T h i s i s s t r e s s e d i n a r t i c l e 32 of the C o n s t i t u t i o n 
o f the U k r a i n i a n SSR, which s t a t e s : 

" C i t i z e n s o f the U k r a i n i a n SSR a r e e q u a l b e f o r e the law, w i t h o u t 
d i s t i n c t i o n of o r i g i n , s o c i a l or p r o p e r t y s t a t u s , r a c e or n a t i o n a l i t y , 
sex, e d u c a t i o n , language, a t t i t u d e to r e l i g i o n , t y pe and n a t u r e o f 
o c c u p a t i o n , d o m i c i l e , or o t h e r s t a t u s . 

, "The e q u a l r i g h t s o f c i t i z e n s o f the U k r a i n i a n SSR a r e guaranteed, 
i n a l l . f i e l d s of economic, p o l i t i c a l , s o c i a l and c u l t u r a l l i f e . " 

The C o n s t i t u t i o n of the R e p u b l i c c o n t a i n s a d d i t i o n a l p r o v i s i o n s which 
c o n s t i t u t e l e g a l guara.atee r e v o k i n g any p o s s i b i l i t y of d i s c r i m i n a t i o n on n a t i o n a l 
o r r a c i a l grounds, i n c l " ' d i n g d i s t i n c t i o n i n working r e l a t i o n s . Thus a r t i c l e 34 o f 
t h e C o n s t i t u t i o n o f the U k r a i n i a n SSR p r o v i d e s t h a t c i t i z e n s o f t h e U k r a i n i a n SSR 
of d i f f e r e n c t r a c e s and n a t i o n a l i t i e s have e q u a l r i g h t s . Any d i r e c t o r i n d i r e c t 
l i t t i t a t i o n o f the r i g h t s o f c l t i r e n s or the e s t a b l i s h m e n t of d i r e c t o r i n d i r e c t 
p r i v i l e g e s o r ^irounds of r a c e o r n a t i o n a l i t y , and any advocacy of r a c i a l o r 
nation^', t x c l u s i v e n e s s , h o s t i l i t y or c o n t e n ^ t , a r e p u n i s h a b l e by law. 

The l a b o u r l e g i s l a t i o n i n f o r c e c o n s i s t e n t l y a p p l i e s the p r i n c i p l e of e q u a l 
r i g h t s of men and women, a s l a i d down i n a r t i c l e 33 of the C o n s t i t u t i o n of t h e 
U k r a i n i a n SSR: 

"Women and men have eqo a l r i g h t s i n the U k r a i n i a n SSR. 

" E x e r c i s e of t h e s e r i g h t s i s ensured by a c c o r d i n g women e q u a l a c c e s s 
w i t h men to e d u c a t i o n and v o c a t i o n a l and p r o f e s s i o n a l t r a i n i n g and e q u a l 
o p p o r t u n i t i e s i n enployment, remuneration and pronjotion and i n s o c i o ­
p o l i t i c a l and c u l t u r a l a c t i v i t y , and by s p e c i a l l a b o u r and h a a i t h 
-prot£ctica n e a s u r e s f c r vcrr.eu; by p r o v i d i n g , c c n d l t i o : n s e n a b l i n g von:en 
to c c n i b i n e work and m o t h e r h o o d ; and by l e g a l p r o u s c c i c ^ aad x i a c e r i a i and 
moral support f o r mothers and c h i l d r e n , i n c l u d i n g p a i d l e a v e and o t h e r 
b e n e f i t s for pregnant women and mothers and the g r a d u a l r e d u c t i o n of 
working time f o r wonen w i t h s m a l l c h i l d r e n . " 

Under a r t i c l e 35 of the C o n s t i t u t i o n o f the U k r a i n i a n SSR, the r i g h t s and 
freedoms provided by law a r e guaranteed i n the R e p u b l i c t o f o r e i g n n a t i o n a l s and 
s t a t e l e s s p e r s o n s . 

The c o n s t i t u t i o n a l p r o r v i s l o n s mentioned above a r e f u r t h e r expanded i n the 
Labour Code and o t h e r l e g i s l a t i o n o f the U k r a i n i a n SSR. I n p a r t i c u l a r , a r t i c l e 22 
o f the Labour Code of t h e U t r a l n i a n SSR s t a t e s : "Managenent i s f o r b i d d e n t o r e f u s e 
t o h i r e an a p p l i c a n t w i t h o u t a v a l i d r e a s o n . " I t a l s o s t a t e s t h a t "any d i r e c t o r 



E/1978/8/Add.22 
E n g l i s h 
Page 5 

i n d i r e c t l i m i t a t i o n o f r i g h t s or the e s t a b l i s h m e n t o f any d i r e c t or i n d i r e c t 
p r i v i l e g e s on the b a s i s o f sex, r a c e , n a t i o n a l i t y o r a t t i t u d e t o v a r d s r e l i g i o n 
whea e n p l o y i n g a worker a r e p r o t i b i t e d " . I n the R e p u b l i c , "managenent i s f o r b i d d e n 
to r e f u s e t o employ a woman or reduce her renumeration on account of h e r pregnancy 
o r th-e f a c t that she i s b r e a s t f e e d i n g an i n f a n t " , ( a r t . 1S4 of the Labour Code 
o f the U r a i n i a n SSR). 

The l e g i s l a t i o n of the U t r s i n i a n SSR p r o v i d e s a d d i t i o n a l guarantees of the 
r i g h t to work f o r c e r t a i n c a t e g o r i e s of c i t i z e n s , but t h e s e guarantees do not 
d i s c r i m i n a t e a g a i n s t o t h e r c i t i i e r . s . Thus, under a r t i c l e s 195 of the Labour Code 
of the LT.:raLnian SSR, a quota i s firmed f o r a l l e n t e r p r i s e s and o r g a n i z a t i o n s f o r 
t'r̂ e ez'-lcv-'^-t znd on-the-j ĉ b t r ^ - i n f . n j of y c u r g people g r a d c a t l n g f r o i i g e n e r a l 
ediu-cation s c h o o l s and v o c a t i o n a i - t e c h n i c a i s c h o o l s , and a l s c e t h e r p e r s o n s u - d s r 1£ 
y££r£ c f s e t . Tn-der a r t i c l e 197 c f th4 Lsbc-jr Code of the C k r a i n i a t i SSR, young 
w a r t e r s who have completed t h e i r t r a i n i n g a t v o c a t i o n a l and t e c h n i c a l s c h o o l s and 
young persons who have completec t h e i r t r a i n i n g i n s p e c i a l s k i l l s i n h i g h e r 
e i u i c a t i o n a l e s t a b l i s h m e n t s and s p e c i a l i z e d secondary i n s t i t u t i o n s a r e pr o v i d e d w i t h 
employnent i n keeping w i t h the s k i l l s and v o c a t i o n a l t r a i n i n g they have a c q u i r e d . 
Fmrthermore, i n the c a s e s s p e c i f i e d by law, management i s r e s p o n s i b l e f o r p r o v i d i n g 
%rork f o r d i s a b l e d persons i n accordance w i t h t h e recomnendations of the m e d i c a l 
e s t a b l i s h m e n t concerned, and f o r f i x i n g a p a r t i a l working day and a r r a n g i n g s p e c i a l 
c o n d i t i o n s of work a t t h e i r r e q u e s t ( a r t . 172 o f t h e Labour Code of the U k r a i n i a n 
S S R ) . 

When t a k i n g up employment, eac h n a n u a l o r non - iaanual worker e n t e r s i n t o a 
c o n t r a c t w i t h the management of t h e e n t e r p r i s e or e s t a b l i s h m e n t r e g a r d i n g e x a c t l y 
whiHt work he w i l l perform. Hanagement may not demand t h a t a manaua l o r non -manual 
worker perform work which i s not s t i p u l a t e d i n the c o n t r a c t o f enplojTiient ( a r t . 
31 o f t h e Labour Code of the U k r a i n i a n S S R ) . Terms of c o n t r a c t s o f emplos^ent 
o f f e r i n g c o n d i t i o n s f o r manual c r non-manual workers which a r e i n f e r i o t t o those 
provided f o r by the Labour l e g i s l a t i o n i n f o r c e o r which c o n t r a d i c t t h i s l e g i s ­
l a t i o n i n any o t h e r way are n u l l end void ( a r t . 9 of the Labour Code, of the 
U k r a i n i a n S S R ) . 

As a r u l e , t r a n s f e r t o an o t h e r post a t the same e n t e r p r i s e , e s t a b l i s h m e n t or 
o r g a n i z a t i o n and t r a n s f e r to an o t h e r u a d e r t a k i n g , e s t a b l i s n n e n t or o r g a n i z a t i o n or 
t& a d i f f e r e n t l o c a l i t y , even w i t h the u n d a r t a k i n g e s t a b l i s h m e n t o r o r g a n i z a t i o n , 
i s p e r m i t t e d only w i t h t h e consent o f the manual o r non-manual worker vart.32 of 
the Labour Code of the U k r a i n i a n SSR). 

y ^ n u a l and non-manual workers have the r i g h t t o annul a c o n t r a c t of employment 
signed f o r an i n d e f i n i t e t e r n by g i v i n g management two weeks' n o t i c e i n w r i t i n g , 
( a r t . 3S of the Labour Code of the U k r a i n i a n S S R ) . A c o n t r a c t of employment si g n e d 
f o r a f i x e d t e r n may a l s o be c a t c e l l e d at t h e r e q u e s t of the worker i n the event 
o f i s c k n e s s or d i s a i j i l i t y p r e v e n t i n g him from f u l f i l l i n g h i s work as p r o v i d e d by 
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the tetins o f the c o n t r a c t , i f t h e manaRenenr c o n t r a v e n e s the l a b o u r l e g i s l a t i o n , 
the c o l l e c t i v e agreement or the c o n t r a c t o i en^loTiaent, or on o t h e r l e g i t i m a t e 
groimcxs {.art. 39 of t h e Labour Code of the U k r a i n i a n Si>K). 

Management nay, however, a n n u l a c o n t r a c t of employment s i g n e d f o r an 
i n d e f i n i t e t e r n on i t s own i n i t i a t i v e ouly on a l i m i t e d number of grounds, which 
a r e enumerated i n t h e law ( a r t s . 40 and 41 of t h e Labour Code of t h e U k r a i n i a n 
S S R ) . 

The f a ^ t t h a t the law enumerates the grounds on which a worker may be 
d i s m i s s e d pa . t h e . i n i t i a t i v e of management r e p r e s e n t s an important l e g a l guarantee 
of the r i g h t .to.wprk enjoyed by manual and non-iianual w o r k e r s . A s i m i l a r guarantee, 
c o n f i r m i n g t h ^ T e s t r t c t i o n s on managenent's r i g h t to d i s m i s s a worker, i s p r o v i d e d 
by t h e r e q i x i r e n i n t t h a t the f a c t o r y , p l a n t o r l o c a l t r a d e union committee f i r s t 
£ive i t s consent t o a d i s m i s s a l . Moreover, a s a r u l e , management i s f o r b i d d e n by 
law t o d i s m i s s an employee on i t s own i n i t i a t i v e d u r i n g p e r i o d s of temporary 
d i s a b i l i t y o r d u r i n g the employee's absence on l e a v e ( a r t . 40 of t h e Labour Code 
o f t h e U k r a i n i a n S S R ) . Managers of e n t e r p r i s e s may not d i s m i s s young s p e c i a l i s t s 
f o r t h e f i r s t t h r e e y e a r s a f t e r t h ey graduate f r o n e d u c a t i o n a l e s t a b l i s h m e n t s . 
The d i s m i s s a l of workers under 18 y e a r s of age by t h e management i s p e r m i s s i b l e 
o n l y I f t h e g e n e r a l m l e s c o n c e m i a g d i s m i s s a l a r e s t r i c t l v o u s e r v e d , and o n l y w i t h 
th«^ c o n s e n t of t h e d i s t r i c t o r c i t y Minors Hoard ( a r t . 198 of the Labour Code of 
t h e U k r a l n l x n SSR)o 

The ammlment of a c o n t r a c t of enployment by management w i t h o u t l e g i t i m a t e 
grounds or i n v i o l a t i o n of the e s t a b l i s h e d system f o r d i s m i s s a l i s p r o h i b i t e d , and 
a worker who h a s been u n l a w f u l l y d i s m i s s e d must be r e i n s t a t e d i n t h e post he h e l d 
p r e v i o u s l y and p a i d f o r h i s p e r i o d of e n f o r c e d i d l e n e s s ( a r t s . 43- 234 and'"235 o f 
t h e Labour Code o f the U k r a i n i a n S S R ) . 

The l a b o u r r i g h t s of c i t i z e n s a r e p r o t e c t e d by law and a r e u p h e l d by t h e S t a t e 
organs as w e l l a s by the t r a d e unions and o t h e r p u b l i c o r g a n i z a t i o n s . P e r s o n s 
g u i l t y of v i o l a t i o n s of l a b o u r l e g i s l a t i o n a r e l i a b l e to d i s c i p l i n a r y , 
a d m i n i s t r ^ t i - y ' s , ar.d i a t h e cases s p e c i f i e d i n c h a p t e r I V o f t h e C r i s i n a l Code of 
the U k r a i n i a n SSR, p e n a l t i e s . 

The b a l a n c e d and dynamic developnent of s o c i a l p r o d u c t i o n i n t h e U k r a i n i a n S3R 
i s an i n p o r t a n t c o n d i t i o n f o r the i m p l e s e n t a t i o n of t h e r i g h t to work. I n 
c o n d i t i o n s of a s o c i a l i s t planned economy, the t r a n s i t i o n from e x t e n s i v e c e t h ods to 
the i n t e n s i f i c a t i o n of s o c i a l p r o d u c t i o n and t i e accompanying r e l e a s e of p e r s o n n e l 
i s taken i n t o account i n l a b o u r p l a n s . Such p l a n s p r o v i d e , i n p a r t i c u l a r , f o r the 
t r a i n i n g , r e t r a i n i n g and advanced t r a i n i n g of p e r s o n n e l so as to p r e v e n t 
i n t e r r u p t i o n s i n v o r i and ensure c o n t i n u o u s eEployraent f o r the working p e o p l e . 

Employnent of the broad masses o f the urban and r u r a l p o p u l a t i o n , I n c l u d i n g 
young people g r a d u a t i n g from g e n e r a l e d u c a t i o n s c h o o l s and v o c a t i o n a l - t e c h n i c a l 
s c h o o l s , i s a l s o the c o n c e r n of S t a t e bodies r e s p o n s i b l e f o r s e c u r i n g employment 
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f o r s p e c i f i c c a t e g o r i e s of c i t i z e n s . I n t h e approach to t h e s e m a t t e r s , the p l a n 
b a s i s f o r the development of themain branches of the c o u n t r y ' s economy i s s t r i c t l y 
r e s p e c t e d . The g e n e r a l d i r e c t i o n of p l a n n i n g f o r s u p p l y i n g the R e p u b l i c ' s economy 
w i t h s k i l l e d p e r s o n n e l , h a v i n g r e g a r d to the r e q u i r e n e n t s of t h e d i f f e r e n t branches 
of the economy and of d i s t r i c t s , i s the r e s p o n s i b i l i t y of the S t a t e P l a n n i n g 
C o m i i t t e e of the C o u n c i l of M i n i s t e r s of t h e U k r a i n i a n SSR, which must make 
p r o v i s i o n f o r t h e s t e a d y growth of the p r o d u c t i v i t y of l a b o u r , the c o r r e c t use of 
t h e l a b o u r r e s o u r c e s of t h e R e p u b l i c and the s u p p l y i n g of the economy w i t h s k i l l e d 
workers and s p e c i a l i s t s w i t h h i g h e r and s p e c i a l i z e d secondary e d u c a t i o n . 

The p l a n n i n g bodies of the R e p u b l i c , when i d e n t i f y i n g the r e q u i r e m e n t s f o r 
employment i n the economy, a t the same time d e f i n e s t h e p o t e n t i a l l a b o u r r e s o u r c e s 
a v a i l a b l e to s o c i e t y a t each p e r i o d of econoTnic c o n s t r u c t i o n i n s p e c i f i c r e g i o n s 
so as to l i n k them w i t h the p e r s o n n e l needs of t h e economy, determined on the 
b a s i s of r o s t e r s of l a b o u r r e s o u r c e s drawn up e v e r y y e a r . 

The complete absence of unemployment, which was e l i m i n a t e d i n t h e c o u n t r y 
as e a r l y as 1930, p r o v i d e s v i v i d e v i d e n c e of how t h e r i g h t t o work i s implenented 
i n the U k r a i n i a n SSR. E n t i r e g e n e r a t i o n s have grown up i n c o n d i t i o n s of f u l l 
employment, i n which t h e number of j o b s a v a i l a b l e c o n s i s t e n t l y exceeds t h e number 
of pe r s o n s s e e k i n g work, and i n w hich everyone h a s the o p p o r t u n i t y t o choose h i s 
work f r e e l y i n accordance w i t h h i s v o c a t i o n , a b i l i t i e s and q u a l i f i c a t i o n s . At the 
p r e s e n t time the p r o p o r t i o n o f the p o p u l a t i o n engaged i n s o c i a l p r o d u c t i o n and i n 
s t u d y - l e a v e amounts t o 92 p e r c e n t of the e n t i r e a b l e - b o d i e d p o p u l a t i o n of the 
U k r a i n i a n SSR» 

The dynamic growth of the average number o f manual and non-manual"workers 
engaged i n the economy of the R e p u b l i c each y e a r I s i l l u s t r a t e d by the f o l l o w i n g 
f i g u r e s : 

Y e a r s 
Number of manual and non-manual 
w o r k e r s ( t h o u s a n d s ) 

1970 16,200 

1971 16,o92 

1972 1/,144 

1973 l-',534 

1974 17,917 

1975 18,356 

1976 18,745 
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I n the U k r a i n i a n SSR, women c o n s t i t u t e over h a l f the t o t a l number o f manual 
and non-manual workers engaged i n s o c i a l p r o d u c t i o n . The p r o p o r t i o n o f women 
employed i n i n d i v i d u a l s e c t o r s o f the economy of the U K r a i n i a n SSR i s a s f o l l o w s : 

I n d u s t r y 49 p e r c e n t 

A g r i c u l t u r e 44 p e r c e n t 

T r a n s p o r t 24 p e r c e n t 

Communications,. 68 p e r cent 

C o n s t r u c t i o n 29 p e r ce n t 

Trade, p u b l i c c a t e r i n g , and 
the s e c t o r s u p p l y i n g 

m a t e r i a l s and machinery 76 p e r ce n t 

Community h o u s i n g and 

household s e r v i c e s 53 p e r c e n t 

H e a l t h s e r v i c e s , p h y s i c a l 

c u l t u r e and s o c i a l s e c u r i t y 84 p e r c e n t 

E d u c a t i o n 73 p e r c e n t 

C u l t u r e 71 p e r c e n t 

S c i e n c e and s c i e n t i f i c 

s e r v i c e s 49 p e r c e n t 

C r e d i t and S t a t e i n s u r a n c e 82 p e r c e n t 
Women work as d i r e c t o r s o f i n d u s t r i a l e n t e r p r i s e s , f a c t o r y shop 

s i i p e r i a t £ n d i a t 5 , heizd o f s e c t i o n s asd l a b o r s ; c o r i e s snd f o r a D s n . About 9,0C0 -vczien 
w o r k as chairmen and s e c r e t a r i e s of organs o f government a t v a r i o u s l e v e l s , and 
women r e p r e s e n t o v e r 60 p e r c e n t of the E e r^bers o f S t a t e and economic i raaageTnent 
organs and of governing b o d i e s of c o - o p e r a t i v e and p u b l i c o r g a n i z a t i o n s . I n 1976 
t h e r e were over 62,300 women s c i e n t i f i c workers i n the U k r a i n i a n SSR, 363 of them 
whom were a c a d e m i c i a n s , c o r r e s p o n d i n g mecbers and p r o f e s s o r s . 

The v a s t s c a l e of economic and c u l t u r a l c o n s t r u c t i o n , which l e a d s to an 
expa n s i o n of employment e v e r y y e a r , p r o v i d e s a broad f i e l d of a c t i v i t y f o r the 
young people of the R e p u b l i c . Young people who have reached working age and 
completed t h e i r e d u c a t i o n a r e t h e b a s i c s o u r c e of laanpower f o r the Country's 
economy. 

/ . . 
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Great a t t e n t i o n i s p a i d i n the R e p u b l i c to q u e s t i o n s of employment f o r p e r s o n s 
of r e t i r e m e n t age who e x p r e s s a w i s h t o c o n t i n u e i n t h e i r employment. The work 
c a r r i e d out by persons i n t h i s c a t e g o r y i s o f g r e a t s o c i a l s i g n i f i c a n c e . I n the 
U k r a i n i a n SSR, s p e c i a l e n t e r p r i s e s , shops and s e c t i o n s have been s e t up where 
pers o n s of r e t i r e m e n t age can work, and s p e c i a l reduced norms and work t a r g e t s 
have been e s t a b l i s h e d f o r them. Such persons a r e o f f e r e d the p o s s i b i l i t y of 
working a t home or working a s h o r t e r working day; they a r e p r o v i d e d w i t h r e d u c e d -
r a t e p a s s e s , and a r e e n t i t l e d to c u l t u r a l and w e l f a r e s e r v i c e s on p r e f e r e n t i a l 
c o n d i t i o n s . As a r u l e they c o n t i n u e t o r e c e i v e t h e i r p e n s i o n s i n a d d i t i o n t o 
t h e i r remuneration. 

I n the U k r a i n i a n SSR a broad range of measures i s b e i n g implemented which 
meet the requirements of a r t i c l e 6, paragraph 2, of the I n t e r n a t i o n a l Covenant on 
Economic, S o c i a l and C u l t u r a l R i g h t s . The l a b o u t l e g i s l a t i o n of the U k r a i n i a n SSR 
makes p r o v i s i o n f o r the r i g h t of workers to f r e e v o c a t i o n a l t r a i n i n g and f r e e 
advanced t r a i n i n g , which a r e p r o v i d e d i n v a r i o u s forms: (1) i n f i x e d e d u c a t i o n a l 
e s t a b l i s h m e n t s , i . e . urban and r u r a l v o c a t i o n a l - t e c h n i c a l s c h o o l s ; (2) i n 
s p e c i a l i z e d secondary e d u c a t i o n a l e s t a b l i s h m e n t s t r a i n i n g s p e c i a l i s t s and 
t e c h n i c i a n s f o r i n d u s t r i a l and a g r i c u l t u r a l e n t e r p r i s e s and f o r c u l t u r a l , h e a l t h 
and e d u c a t i o n a l e s t a b l i s h m e n t s ; ( 3 ) i n h i g h e r e d u c a t i c n a l e s t a b l i s h m e n t s t r a i n i n g 
h i g h l y s k i l l e d s p e c i a l i s t s f o r a l l branches of t h e economy. A l l t h e s e forms o f 
t r a i n i n g t a k e p l a c e e i t h e r w i t h o r w i t h o u t i n t e r r u p t i o n of employinent. 

Under a r t i c l e 201 of the Labour Code of t h e U k r a i n i a n SSR, the management of 
e n t e r p r i s e s , o r g a n i z a t i o n and e s t a b l i s h m e n t s o r g a n i z e s i n d i v i d u a l and group 
t r a i n i n g , c o u r s e i n s t r u c t i o n and o t h e r forms o f i n d u s t r i a l t r a i n i n g a t the 
expense of the e n t e r p r i s e , o r g a n i z a t i o n or e s t a b l i s h m e n t , so t h a t manual and 
non-manual workers, e s p e c i a l l y young p e r s o n s , c a n r e c e i v e v o c a t i o n a l t r a i n i n g and 
improve t h e i r s k i l l . 

Manual workers w i t h c o n s i d e r a b l e i n d u s t r i a l e x p e r i e n c e and foremen may, 
without i n t e r r u p t i o n of employment, improve t h e i r s k i l l s i n s c h o o l s f o r foremen. 
Management and e n g i n e e r i n g and t e c h n i c a l p e r s o n n e l improve t h e i r s k i l l s i n t h e 
advanced t r a i n i n g f a c u l t i e s o f h i g h e r and s p e c i a l i z e d secondary e d u c a t i o n a l 
£stablish:;:err:s and t h r o u g h s n o r t - t e m c o u r s e s o f f e r e d by i : z i n i 3 L r i e s , d e p a r t m e n t s , 
l a r g e e n t e r p r i s e s , r e s e a r c h i n s t i t u t e s , , e t c . 

There i s an e x t e n s i v e system of b e n e f i t s f o r persons c o E b i n i n g work w i t h study 
I n d u s t r i a l t r a i n i n g t a k e s p l a c e d u r i n g working h o u r s . T i n e spent i n t r a i n i n g and 
r e t r a i n i n g i s counted as work time. Hanagen-eat must p r o v i d e the n e c e s s a r y 
c o n d i t i o n s to enable such persons to combine work and s t u d y ( a r t . 202 of the 
Labour Code of the U k r a i n i a n S S R ) , I f a manual or non-manual worker i s 
recommended f o r a more s k i l l e d post or f o r p promotion, h i s i n d u s t r i a l t r a i n i n g 
achievements, h i s g e n e r a l or v o c a t i o n a l e d u c a t i o n and t h e conrpletion of h i g h e r o r 
s p e c i a l i z e d secondary e d u c a t i o n must be taken i n t o account ( a r t . 203 of t h e Labour 
Code of the U k r a i n i a n S S R ) . Persons who engage i n f u l l - t i m e s t u d y a r e g r a n t e d 
s t i p e n d s . 
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I n t h e U k r a i n i a n SSR, t h e r e a r e s p e c i a l S t a t e b o d i e s which a r e r e s p o n s i b l e 
f o r p r o v i d i n g v a r i o u s k i n d s of t r a i n i n g . I n p a r t i c u l a r , v o c a t i o n a l and t e c h n i c a l 
t r a i n i n g i n the U k r a i n i a n SSR i s d i r e c t e d by the S t a t e Coamtttee o f the C o u n c i l 
of M i n i s t e r s of the U k r a i n i a n SSR f o r V o c a t i o n a l and T e c h n i c a l T r a i n i n g . 

I n 1977, 359,000 s p e c i a l i s t s e n t e r e d the economy of the R e p u b l i c , and out of 
t h a t number 137,000 had h i g h e r e d u c a t i o n and 222,000 had secondary s p e c i a l i z e d 
e d u c a t i o n . I n the c o u r s e of t h a t y e a r , v o c a t i o n a l and t e c h n i c a l e d u c a t i o n a l 
e s t a b l i s h m e n t s t r a i n e d 357,300 young s k i l l e d workers and admitted 391,400 
s t u d e n t s . Over 7 m i l l i o n persons l e a r n e d new o c c u p a t i o n s and I n p r oved t h e i r s k i l l s 
through i n d i v i d u a l and group t r a i n i n g and c o u r s e i n s t r u c t i o n a t e n t e r p r i s e s , 
e s t a b l i s h m e n t s and o r g a n i z a t i o n s and a l s o on c o l l e c t i v e farms. 

F u r t h e r p r o s p e c t s f o r the r e a l i z a t i o n of the r i g h t to work, i n c l u d i n g the 
r i g h t t o v o c a t i o n a l " t r a i n i n g , a r e opened up by the implementation of the R e p u b l i c ' s 
development p l a n f o r the p e r i o d 1976-1980 which i s aimed at r a i s i n g the m a t e r i a l 
and c u l t u r a l l i v i n g s t a n d a r d s of the people through the dynamic, b a l a n c e d 
development of s o c i a l p r o d u c t i o n and the enhancement of i t s e f f i c i e n c y , the 
a c c e l e r a t i o n of s c i e n t i f i c and t e c h n i c a l p r o g r e s s , i n c r e a s e d l a b o u r p r o d u c t i v i t y , 
and a l l - r o u n d Improvement i n the q u a l i t y of work i n a l l s e c t o r s o f the n a t i o n a l 
economy. 

A r t i c l e 7 o f the Covenant 

I n t h e R e p u b l i c , work i s remunerated i n accordance w i t h I t s q u a l i t y and 
q u a n t i t y , and not below the S t a t e - e s t a b l i s h e d ninimum, as p r e s c r i b e d i n a r t i c l e 
38 of the C o n s t i t u t i o n of the Y k r a i n i a n SSR. T h i s p r i n c i p l e i s c onfirmed and 
expanded i n a r t i c l e s 94 and 95 of the Labour Code of the U k r a i n i a n SSR. 

The C o n s t i t u t i o n of the U k r a i n i a n SSR p r o v i d e s t h a t , i n accordance w i t h the 
p r i n c i p l e of s o c i a l i s m : "From each a c c o r d i n g t o h i s a b i l i t y , t o each a c c o r d i n g to 
h i s work", the S t a t e e x e r c i s e s c o n t r o l over the measure of l a b o u r and of 
consumption ( a r t . 14 of the C o n s t i t u t i o n of U k r a i n i a n SSR). The S t a t e a l s o 
pro3iotes the i n t e n s i f i c a t i o n of the s o c i a l homogeneity of s o c i e t y through the 
e l i m i n a t i o n o f c l a s s d i s t i n c t i o n s and of t h e e s s e n t i a l d i s t i n c t i o n s betv;aen toim 
srid c o u n t r y and bstvaer. i n t e l l e c t u a l and p h y s i c a l l a b o u r ( a r t . 19 of the 
C o n s t i t u t i o n of t h e U k r a i n i a n SSR)» I t "'concerns i c s e l i v i c h i u : p r o v i i i g w o r k i n g 
c o n d i t i o n s and w i t h the p r o t e c t i o n of l a b o u r and i t s s c i e n t i f i c o r g a n i z a t i o n and 
w i t h r e d u c i n g and u l t i m a t e l y e l i m i n a t i n g a l l arduous p h y s i c a l l a b o u r through 
comprehensive m e c h a n i z a t i o n and automation of p r o d u c t i o n p r o c e s s e s i n a l l branches 
of the economy" ( a r t . 21 of the C o n s t i t u t i o n of the U k r a i n i a n S S R ) . "On the b a s i s 
of i n c r e a s e d l a b o u r p r o d u c t i v i t y , the S t a t e c o r i s i s t e n t l y pursues a p o l i c y of 
r a i s i n g the l e v e l of pay and r e a l income of workers ( a r t . 23 of the C o n s t i t u t i o n 
of the F r c r a i n i a n SSR). 
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I n the c o n t e x t of the planned management of t h e economy of t h e U k r a i n i a n SSR, 
S t a t e r e g u l a t i o n of wages e n s u r e s t h a t workers r e c e i v e d equal pay f o r equal work. 
The S t a t e e s t a b l i s h e s norms f o r wages w i t h the p a r t i c i p a t i o n of the t r a d e u n i o n s . 
Question r e l a t i n g to wages and a l s o t o guarantees and compensations are r e g u l a t e d 
by the l e g i s l a t i o n i n f o r c e , and i n p a r t i c u l a r by the Labour Code of the U k r a i n i a n 
SSR. 

I n accordance w i t h the p r o v i s i o n s of c h a p t e r V I I of the Labour Code of the 
U k r a i n i a n SSR, manual and non-manual workers r e c e i v e d remuneration i n the form 
of money. I n c e r t a i n c a s e s s p e c i f i e d by the l e g i s l a t i o n i n f o r c e , a worker may, 
i f he so w i s h e s , r e c e i v e p a r t of h i s remuneration i n k i n d ( a r t . 9 6 ) . Tne work of 
manual workers i s remunerated on t h e b a g i s of t a r i f f r a t e s (monthly s a l a r i e s ) f i s e d 
by the c e n t r a l bodies. The nanagement of the e n t e r p r i s e or e s t a b l i s h m e n t , i n ' 
agreenent w i t h the works union committee, c l a s s i f i e s j o b s i n accordance w i t h 
d i f f e r e n t t a r i f f c a t e g o r i e s and workers a c c o r d i n g to c a t e g o r i e s of s k i l l , i n 
conformity w i t h the p r o v i s i o n s of the t a r i f f (wage r a t e s ) and s k i l l s handbook, 
( a r t . 9 8 ) . 

The work of non-manual workers i s remunerated on the b a s i s of n o n t h l y s a l a r y 
r a t e s f i x e d by the c e n t r a l b o d i e s . The s a l a r i e s of non-manual workers i s f i x e d on 
the b a s i s of the p o s t s they occupy and t h e i r s k i l l s ( a r t . 9 9 ) . 

The U r k r a i n i a n SSR c o n s i s t e n t l y pursues a p o l i c y of r a i s i n g the l e v e l o f pay 
and r e a l income of w o r k e r s . Thus, between 1971 and 1975, the pay of manual and 
non-manual workers i n c r e a s e d by 16 p e r c e n t , and the remuneration of c o l l e c t i v e 
farm workers r o s e by 21.3 per c e n t . I n 1977, the minimum wage f o r i i a n u a l and 
non-manual workers i n a l l s e c t o r s of the ceonomy was i n c r e a s e d . Between 1971 and 
1977 n e a s u r e s were i n t r o d u c e d to i n c r e a s e the pay of manual and non-manual w o r k e r s . 
These n e a s u r e s i n c l u d e d : i n c r e a s e s i n the t a r i f f r a t e s and m o n t h l y ^ g a l a r y r a t e s 
f o r m i d d l e - l e v e l c a t e g o r i e s of w orkers; the i n t r o d u c t i o n of supplementary pay f o r 
n i g h t work f o r forement of p r o d u c t i o n s e c t o r s of i n d u s t r i a l e n t e r p r i s e s and 
c o n s t r u c t i o n o r g a n i z a t i o n s and h i g h e r pay f o r workers i n i n d u s t r y and workers 
i n v o l v e d i n the b a s i c o p e r a t i o n s of the r a i l w a y s and underground r a i l w a y s y stems; 
the i n p l e m e n t a t i o n of measures to improve the working c o n d i t i o n s and pay of workers 
i n the c o a l i n d u s t r y and mine c o n s t r u c t i o n s e c t o r and of c e r t a i n o t h e r c a t e g o r i e s 
of workers; and i n c r e a s e d monthly s a l a r y r a t e s and t a r i f f r a t e s f o r Coczcrs, 
t ^ a c h i - r s a n i v o r k e r s i n p r e - s c h c o l c h i l d r e n ' s s s t a b 1 i s h - e n t s , I s c t u r e r s i n 
secondary s p e c i a l i z e d and v o c a t i o n a l t e c h n i c a l e s c a b l i s h m e n t s and c e r t a i n o t h e r 
c a t e g o r i e s of workers i n e d u c a t i o n a l i n s t i t u t i o n s , and a l s o t e a c h e r s i n h i g h e r 
e d u c a t i o n a l e s t a b l i s h m e n t s who do not p o s s e s s a h i g h e r academic degree. 

The country's economic development p l a n f o r 1976-1980 p r o v i d e s f o r a f u r t h e r 
i n c r e a s e of 16 to 18 per r.ent i n the average pay of manual and non-nanual workers 
and as average i n c r e a s e of 24 to 27 per cent i n the income of c o l l e c t i v e farm 
workers from the communal income of c o l l e c t i v e farms. 

/ . . . 
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I t s h o u l d be noted t h a t ac important r o l e I n the formation of the r e a l 
income of the p o p u l a t i o n of the R e p u b l i c i s p l a y e d by the s o c i a l consumption f u n d i 
v h i c h a r e e s t a b l i s h e d , i n accordance v i t h a r t i c l e 23 of the C o n s t i t u t i o n of the 
U k r a i n i a n SSR, to s a t i s f y more f u l l y the needs of the S o v i e t people. These funds 
a r e formed from the income of e n t e r p r i s e s and not from th e t a x e s l e v i e d on the 
incomes of c i t i z e n s . The S t a t e , w i t h the broad p a r t i c i p a t i o n of p u b l i c 
o r g a n i z a t i o n s and work c o l l e c t i v e s , ensure t h e i r growth and j u s t d i s t r i b u t i o n so 
t h a t a l l members of s o c i e t y may have e q u a l o p p o r t u n i t i e s to enjoy t h e i r fundamental 
c o n s t i t u t i o n a l r i g h t s . The s o c i a l consumption funds p r o v i d e the workers of the 
U k r a i n i a n SSR w i t h f r e e t r a i n i n g and advanced t r a i n i n g , f r e e n e d i c a l c a r e , 
a l l o w a n c e s , p e n s i o n s , s t u d e n t s * g r a n t s , p a i d annual l e a v e , f r e e and r e d u c e d - r a t e 
p a s s e s to s a n a t o r i a and r e s t hones, funds f o r the maintenance of c h i l d r e n i n 
p ' r e - s e h o o l - c h i l d r e n ' s e s t a b l i s h m e n t s and a number of o t h e r g r a n t s and b e n e f i t s . 

Over the p a s t AO y e a r s , the s o c i a l consumption funds have i n c r e a s e d 30 t i m e s . 
I t i s expected t h a t d u r i n g t h e p e r i o d 1976-1980 g r a n t s and b e n e f i t s made a v a i l a b l e 
to the p o p u l a t i o n from s o c i a l consumption funds i n the U k r a i n i a n SSR w i l l i n c r e a s e 
by 28 to 30 per c e n t compared w i t h 1975. 

I n the U k r a i n i a n SSR remuneration f o r work i s not c o n f i n e d to pay a l o n e . The 
l e g i s l a t i o n of t h e R e p u b l i c ( a r t . 1A3-146 of the Labour Code of t h e U k r a i n i a n SSR) 
a l s o p r o v i d e s f o r the encouragenent of exemplary f u l f i l m e n t o f d u t i e s , achievements 
i n s o c i a l i s t emulation, i n c r e a s e d l a b o u r p r o d u c t i v i t y , improvement of the q u a l i t y 
c f p r o d u c t i o n , i r r e p r o a c h a b l e work o v e r many y e a r s , i n n o v a t i o n s i n work and o t h e r 
l a b o u r achievements. These I n c e n t i v e s i n c l u d e : p u b l i c commendation, bonus o r 
g r a t u i t y , award of g i f t s or reconpense or of a diploma of honour and e n t r y of the 
worker's name I n a Book o f Hononr or R o l l of Honour. Furthermore, manual and 
non-manual workers who perform t h e i r t a s k s s u c c e s s f u l l y and c o n s c i e n t i o u s l y a r e 
granted p r i v i l e g e s and c o n c e s s i o n s w i t h r e s p e c t t o s o c i a l and c u l t u r a l s e r v i c e s and 
housing and household a m e n i t i e s . They are f a v o u r a b l y c o n s i d e r e d f o r promotion. 
For o u t s t a n d i n g l a b o u r achievements, manual workers, c o l l e c t i v e farm workers and 
non-manual workers a r e awarded o r d e r s and medals, diplomas of honour, badges and 
t i t l e s o f honour. 

- The U k r a i n i a n SSR always pays g r e a t a t t e n t i o n to q u e s t i o n s r e l a t i n g to the 
e 5 t a b l i s h ~ : s n t o f w o r k i n g c o n d i t i o n s w h i c h ueet t h e r=quir£vr.ent3 o f s a f a t y . and 
hygiene; t h i s q u e s t i o n i s r e f e r r e d to, i n p a r t i c u l a r , i n a r t i c l e 40 of the 
C o n s t i t u t i o n of the U k r a i n i a n SSR. The r i g h t of c i t i z e n s to h e a l t h y and s a f e 
working c o n d i t i o n s i s a l s o l e g a l l y e s t a b l i s h e d i n a r t i c l e 2 of the Labour Code of 
the Ul;rainian SSR, t o g e t h e r v i t h other b a s i c l a b o u r r i g h t s . 

An e x t e n s i v e system of measures to guarantee t h i s r i g h t i n p r a c t i c e has been 
developed and i s being a p p l i e d i n the R e p u b l i c . I n p a r t i c u l a r , q u e s t i o n s r e l a t i n g 
to l a b o u r p r o t e c t i o n a r e r e g u l a t e d by the p r o v i s i o n s of c h a p t e r X I of the Labour 
Code of t h e U k r a i n i a n SSRo 
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I n accordance w i t h t h e s e p r o v i s i o n s , the management o f e n t e r p r i s e s , 
e s t a b l i s h m e n t s and o r g a n i z a t i o n s i s r e q u i r e d to ensure h e a l t h y and s a f e working 
c o n d i t i o n s . Management i s r e s p o n s i b l e f o r the i n t r o d u c t i o n o f c o d e m s a f e t y 
e n g i n e e r i n g to prevent i n d u s t r i a l a c c i d e n t s and f o r p r o v i d i n g c o n d i t i o n s of hygiene 
to p r o t e c t manual and non-manual workers a g a i n s t o c c u p a t i o n a l d i s e a s e s . 
Management may not r e q u i r e a worker t o perform work i n v o l v i n g a c l e a r r i s k t o l i f e , 
ov i n c o n d i t i o n s which contravene the l e g i s l a t i o n r e l a t i n g to l a b o u r p r o t e c t i o n 
( a r t . 1 5 3 ) . 

The Labour Code of t h e U k r a i n i a n SSR p r o v i d e s f o r the ccmpulsory observance 
of the r e q u i r e i s e n t s f o r l a b o u r p r o t e c t i o n d u r i n g the c o n s t r u c t i o n and o p e r a t i o n of 
i n d u s t r i a l b u i l d i n g s , p l a n t and equipcent ( a r t . 154), and the p r o h i b i t i o n of the 
o p e r a t i o n of e n t e r p r i s e s and of the mass p r o d u c t i o n of models c f new machines and 
o t h e r equipment not meeting l a b o u r - p r o t e c t i o n requirements ( a r t s . 155 and 1 5 6 ) . 

Management must a l s o ensure the n e c e s s a r y t e c h n i c a l ecuiprrent f o r a l l work 
p o s t s and e s t a b l i s h working c o n d i t i o n s i n such p o s t s t h a t cocform to t h e r u l e s f o r 
the p r o t e c t i o n of labour ( r e g u l a t i o n s governing s a f e t y t e c h n i q u e s , h e a l t h r u l e s and 
r e g u l a t i o n s , e t c . ) . These r u l e s a r e e i t h e r u niform f o r a l l economic s e c t o r s or 
i n t e r s e c t o r a l and are approved by t h e a p p r o p r i a t e S t a t e bodies i n c o l l a b o r a t i o n 
o r by agreement w i t h the a p p r o p r i a t e t r a d e union b o d i e s . Kacagement i s r e s p o n s i b l e 
f o r s y s t e n a t i c a l l y b r i e f i n g manual and non-manual workers i n s a f e t y t e c h n i q u e s , 
i n d u s t r i a l h e a l t h requirements, f i r e p r e v e n t i o n and o t h e r I n d u s t r i a l s a f e t y 
r e g u l a t i o n s ( a r t . 1 5 7 ) . I t i s r e q u i r e d to t a k e measures t o a l l e v i a t e and improve 
working c o n d i t i o n s through the m e c h a n i z a t i o n and automation c f p r o d u c t i o n p r o c e s s e s 
and by r e d u c i n g and e l i m i n a t i n g a i r - b o r n e dust and gases i n i n d u s t r i a l premises and 
reducing the i n t e n s i t y of n o i s e , v i b r a t i o n and so f o r t h ( a r t . 1 5 8 ) . _ 

Among l a b o u r p r o t e c t i o n measures, g r e a t importance i s a t t a c h e d t o measures 
d i r e c t l y i n v o l v i n g the w o r k e r s . They i n c l u d e the i s s u e , f r e e of c h a r g e , of s p e c i a l 
c l o t h i n g , footwear and o t h e r items f o r i n d i v i d u a l p r o t e c t i o n , p e r i o d i c m e d i c a l 
examinations, p r e v e n t i v e treatment, the p r o v i s i o n of p r o p h y l a c t i c d i e t s where 
n e c e s s a r y , and the t r a n s f e r to l i g h t e r work of workers whose s t a t e of h e a l t h so 
r e q u i r e s , w i t h t h e i r consent. 

r u r t h e r c D r e , manual and non-manual vorkers are r e q u i r e d t o obser-we the l a b c u r -
p r o t e c t i o n i n s t r u c t i o n s e s t a b l i s h i n g the r u l e s f o r the e x e c u t i o n of work and the 
behaviour of p e r s o n n e l on i n d u s t r i a l p r e c i s e s and b u i l d i n g s i c e s . Tnese 
i n s t r u c t i o n s are drawn up and approved by the management j o i n t l y w i t h the t r a d e 
union c c t n - i t t e e . The workers a r e a l s o Tec;uired to observe the requirements l a i d 
down f o r the h a n d l i n g of t o o l s and machinery and to stake use o f the i n d i v i d u a l 
p r o t e c t i v e equipnent i s s u e d to t h e s ( a r t . 1 5 9 ) . 

I t s h o u l d be noted t h a t funds and the n e c e s s a r y m a t e r i a l s f o r the 
implementation of l a b o u r - p r o t e c t i o n measures are a l l o c a t e d a c c o r d i n g to an 
e s t a b l i s h e d procedure. The u t i l i z a t i o n of these funds and a a t e r i a l s f o r any o t h e r 

/.. 
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purposes i s p r o h i b i t e d . The procedure f o r t h e i r u t i l i z a t i o n i s l a i d down i n 
c o l l e c t i v e agreements or i n l a b o u r - p r o t e c t i o n agreements concluded between the 
management and the t r a d e u n i o n comnlttee ( a r t . 1 6 2 ) . 

The U k r a i n i a n SSE e n s u r e s s t r i c t c o n t r o l and s u p e r v i s i o n o v e r the o b servance 
of l a b o u r l e g i s l a t i o n and l a b o u t - p r o t e c t i o a r e g u l a t i o n s . Under a r t i c l e 259 of the 
Labour Code of t h e U k r a i n i a n SSR, t h e s e f u n c t i o n s a r e e x e r c i s e d by: (1) s p e c i a l l y 
a u t h o r i z e d s t a t e bodies and i n s p e c t o r a t e s which a r e independent of the management 
of u n d e r t a k i n g s , e s t a b l i s h m e n t s , o r g a n i z a t i o n s and t h e i r h i g h e r organs; (2) t r a d e 
unions and the t e c h n i c a l and l e g a l l a b o u r i n s p e c t o r a t e s under t h e i r j u r i s d i c t i o n ; 
(3) the S o v i e t s of V o r k i n g People's Deputies and t h e i r e x e c u t i v e and a d m i n i s t r a t i v e 
bodies; (4) the n i n i s t r i e s and departments i n r e s p e c t of the u n d e r t a k i n g s , 
e s t a b l i s h t i e n t s and I n s t i t u t i o n s under t h e i r j u r i s d i c t i o n ; and (5) the P u b l i c 
P r o s e c u t o r ' s O f f i c e . 

Thus, s t a t e c o n t r o l over compliance w i t h the r e g u l a t i o n s f o r s a f e working 
o p e r a t i o n i n c e r t a i n s e c t o r s of i n d u s t r y and a t c e r t a i n i n s t a l l a t i o n s i s e x e r c i s e d 
by the S t a t e Comnlttee of the C o u n c i l of M i n i s t e r s of the U k r a i n i a n SSR f o r 
S u p e r v i s i o n of Safe O p e r a t i o n i n I n d u s t r y and S u p e r v i s i o n of Mines and i t s l o c a l 
b o d i e s , t o g e t h e r w i t h t h e t e c h n i c a l i n s p e c t i o n c a r r i e d out by the t r a d e u n i o n s . 
S t a t e h e a l t h i n s p e c t i o n of compliance by e n t e r p r i s e s , e s t a b l i s h m e n t s and 
o r g a n i z a t i o n s w i t h the h e a l t h s t a n d a r d and s a n i t a r y , h y g i e n i c and epidemic c o n t r o l 
r e g u l a t i o n s i s c a r r i e d a a i n l y by t h e organs and e s t a b l i s h m e n t s of t h e h e a l t h and 
epidem©logical s e r v i c e of the M i n i s t r y of H e a l t h of U k r a i n i a n SSR, 

The R e p u b l i c i s c o n t i n u a l l y t a k i n g p r a c t i c a l s t e p s to c r e a t e h e a l t h y and s a f e 
working c o n d i t i o n s . I n t h i s r e s p e c t , p a r t i c u l a r importance i s a t t a c h e d to the 
m e c h a n i z a t i o n and automation of arduous and harmful t e c h n o l o g i c a l p r o c e s s e s , the 
i n t r o d u c t i o n of advanced technology, the improvement of s a f e t y d e v i c e s and 
v e n t i l a t i o n equipment, n o i s e c o n t r o l , the c o n s t r u c t i o n and r e c o n s t r u c t i o n of h e a l t h 
and w e l f a r e f a c i l i t i e s , and s o f o r t h . During the p e r i o d 1971-1975 a l o n e , over 
4,300 pr o d u c t i o n s e c t o r s and over 1,500 shops were f u l l y mechanized and automated, 
the nunber of mechanized and a u t omatic p r o d u c t i o n l i n e s was i n c r e a s e d one and h a l f 
times, and so f o r t h . During t h i s p e r i o d about 1.4 b i l l i o n r o u b l e s was spent on 
I s b o u r - p r o t ac t i c n measures, w h i c h was 40 p e r c e n t r.ore t h a n d u r i n g t h e p r e v i o u s 
f i v e y e a r s . 

As a r e s u l t o f the p r e v e n t i v e measures being adopted, i n d u s t r i a l a c c i d e n t s i n 
n e a r l y a l l i n d u s t r i a l s e c t o r s a r e being s y s t e m a t i c a l l y reduced. During the decade 
1966-1975, the number of a c c i d e n t s i n the economic s e c t o r of the R e p u b l i c was 
reduced f i v e t i : : £ 3 . 

The country i s a l s o c a r r y i n g out a broad programme of work f o r s o l v i n g 
s c i e n t i f i c and t e c h n i c a l problems i n v o l v e d i n labour p r o t e c t i o n . A network of 
s c i e n t i f i c r e s e a r c h e s t a b l i s h m e n t s on l a b o u r s a f e t y and hygiene has been 
e s t a b l i s h e d f o r t h i s purpose and i s b e i n g expanded. 
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I t should a l s o be noted t h a t the l e g i s l a t i o n i n f o r c e p r o v i d e s a number of 
s p e c i a l guarantees to ensure the most f a v o u r a b l e working c o n d i t i o n s f o r women, 
t a k i n g account of the p h y s i c a l and p h y s i o l o g i c a l c h a r a c t e r i s t i c s of the female 
organism and the s o c i a l r o l e of women i n s o c i e t y . A s p e c i a l c h a p t e r of the Labour 
Code o f the U k r a i n i a n SSR ( a r t s . 174-186) i s devoted to the employnent of vomen-

I n accordance w i t h the Labour Code of the U k r a i n i a n SSR, i t i s u n l a w f u l to 
employ women i n arduous work or work i n harmful working c o n d i t i o n s , or f o r n i g h t 
work o r underground work. I t i s a l s o u n l a w f u l f o r women to c a r r y o r move w e i g h t s 
which exceed the l i m i t s e s t a b l i s h e d f o r them ( a r t s . 174, 195). 

I n the U k r a i n i a n SSR, i t i s un l a w f u l to employ pregnant women, n u r s i n g laDthers 
and mothers w i t h c h i l d r e n under one ye a r of age on n i g h t work, overtime o r work on 
r e s t days or f o r t r a v e l l i n g on m i s s i o n s ( a r t . 1 7 6 ) . Women w i t h c h i l d r e n between 
1 and 8 y e a r s of age may not be a s s i g n e d to overtime work or s e n t on m i s s i o n s 
w i t h o u t t h e i r consent ( a r t . 1 7 7 ) . 

On the recomnendation of a do c t o r , a pregnant woman may be t r a n s f e r r e d to 
o t h e r , l i g h t e r work f o r the d u r a t i o n of h er pregnancy, r e t a i n i n g the same average 
remuneration as i n h e r p r e v i o u s p o s t . T h i s r u l e a p p l i e s t o n u r s i n g mothers and 
mother w i t h I n f a n t s under one y e a r of age, i f they a r e unable to c o n t i n u e to 
perform t h e i r f o n r e r work ( a r t . 1 7 8 ) . 

Women a r e gra n t e d -leave by r e a s o n of pregnancy and confinement and a r e p a i d 
a S t a t e S o c i a l S e c u r i t y a l l o w a n c e f o r 56 c a l e n d a r days b e f o r e and 56 days a f t e r 
confinement. I n the event of c h i l d b i r t h or a m u l t i p l e b i r t h , the l e n g t h of the 
p o s t - n a t a l m a t e r n i t y l e a v e i s extended to 70 c a l e n d a r days ( a r t . 1 7 9 ) . A woman 
may, a t h e r r e q u e s t , be granted a d d i t i o n a l l e a v e w i t h o u t pay u n t i l h e r c h i l d 
r e a c h e s i t s f i r s t b i r t h d a y ( a r t . 181). I t i s en v i s a g e d t h a t by 1980 c h i l d - c a r e 
l e a v e w i t h p a r t i a l pay v i l l be i n t r o d u c e d f o r working women d u r i n g t h a t p e r i o d . 
Vomen w i t h c h i l d r e n w i l l be a f f o r d e d g r e a t e r o p p o r t u n i t i e s to work a p a r t i a l 
working day or a p a r t i a l working week and a l s o to work a t home. 

I n a d d i t i o n to the normal mealtime and r e s t i n t e r v a l s , women w i t h i n f a n t s 
under one ye a r of age a r e e n t i t l e d t o a d c i i t i o n a l n u r s i n g b r e a k s to f a s d the i-zza~tj 
such i n t e r v a l s :au3t be graztsd a t l e a s t ones and m i s t o f a t l e a s t '30 - i . n u t e s 
d u r a t i o n . The i n t e r v a l s must i n c l u d e d i n t h e t i m e worked and niust be p ^ i d ai: i r . . ^ 
average r a t e of remuneration-

S p e c i a l a t t e n t i o n i s a l s o given i n the R e p u b l i c to the o r g a n i z a t i o n and 
es t a b l i s h m e n t of fa v o u r a b l e working c o n d i t i o n s f o r young people. These q u e s t i o n s 
a r e a l s o r e g u l a t e d by the p r o v i s i o n s of a s p e c i a l c h a p t e r of the Labour Code of 
the U k r a i n i a n SSR ( a r t . 187-200). 

Minors, t h a t i s to say th o s e of under I S y e a r s of age, a r e regarded as a d u l t s 
under l a b o u r law, but i n the sphere of labour p r o t e c t i o n , working hours, l e a v e and 
some o t h e r c o n d i t i o n s o f work they enjoy p r i v i l e g e s e s t a b l i s h e d by the l e g i s l a t i o n 

/ . . 
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i n f o r c e . I t I s u n l a w f u l t o employ young persons under 16 y e a r s of age. I n 
e x c e p t i o n a l c a s e s , i t i s p e r m i s s i b l e to employ persons who have reached t h e i r 
f i f t e e n t h b i r t h d a y w i t h t h e consent of the t r a d e - u n i o n committee ( a r t . 188 of the 
Labour Code of the U k r a i n i a n SSR). 

I n o r d e r to p r o t e c t the h e a l t h of persons under the age o f 18, they may not be 
employed on arduous work, work i n u n h e a l t h y or dangerous working c o n d i t i o n s , 
underground work, or on n i g h t work, o v e r t i m e or on r e s t days ( a r t s . 55, 63, 190 
and 192 of the Labour Code of the U k r a i n i a n SSR). A l l persons under 18 y e a r s of 
age undergo a p r e l i m i n a r y m e d i c a l examination b e f o r e being a c c e p t e d f o r 
employment, and a f t e r t h a t they undergo a r e g u l a r m e d i c a l e x a m i n a t i o n e v e r y y e a r 
u n t i l they have r e a c h e d the age of m a j o r i t y ( a r t . 191 of the Labour Code of the 
U k r a i n i a n SSR)1 I f , a s a r e s u l t of a m e d i c a l e x a m i n a t i o n , i t appears t h a t a minor 

i ' i s b e i n g employed on work which i s c o n t r a i n d i c a t e d i n view of h i s s t a t e of h e a l t h , 
•he i s g i v e n o t h e r , more s u i t a b l e work. 

At the same time, t h e work o f young manual and non-manual workers i s 
l i g h t e n e d by the e s t a b l i s h n e n t of s h o r t e r working hours f o r such w o r k e r s . Workers 
from 16 to 18 y e a r s of age work 36 hours a week, and those from 15 to 16 y e a r s of 
age work 24 hours a week. They a r e p a i d a t t h e same r a t e as manual and non-manual 
workers i n the c o r r e s p o n d i n g c a t e g o r i e s who work normal d a i l y h o u r s . 

The c o u n t r y ' s economic development p l a n f o r 1976-1980 p r o v i d e s f o r the 
implementation of f u r t h e r l a b o u r - p r o t e c t i o n measures. S p e c i a l importance i s 
•at t a c h e d to the m e c h a n i z a t i o n and automation of arduous t y p e s of work, i n c l u d i n g 
underground work and work under c o n d i t i o n s harmful to h e a l t h . To t h i s end, 
p r o v i s i o n has been made f o r i n c r e a s i n g the output of equipment to be used i n the 
m e c h a n i z a t i o n of arduous and d i f f i c u l t c o n s t r u c t i o n work, l i f t i n g and t r a n s p o r t i n g 
work, l o a d i n g and u n l o a d i n g work and warehouse work. P l a n s c a l l f o r i n c r e a s i n g 
t h e output and improving the q u a l i t y of p r o t e c t i v e d e v i c e s , equipment and 
i n s t r u m e n t s n e c e s s a r y f o r e s t a b l i s h i n g s a f e and h e a l t h f u l working c o n d i t i o n s . New 
types of machines, d e v i c e s , a p p a r a t u s e s and i n s t r u m e n t s w i l l be produced which w i l l 
make I t p o s s i b l e not o n l y to mechanize and automate heavy manual l a b o u r but a l s o to 
prevent monotony and r e p e t i t i o u s n e s s i n o p e r a t i o n s . 

The r i g h t s a f f o r d e d by the C o n s t i t u t i o n of the U k r a i n i a n SSR p r o v i d e broad 
o p p c r c u n i c i e s f o r a i l w o r k e r s w i t h o u t d i s c r i m i n a t i o n t o g a i n p r o r . o c i o n i n t h e i r 
work when they a c q u i r e a p p r o p r i a t e q u a l i f i c a t i o n s , e x p e r i e n c e of p r a c t i c a l work and 
the n e c e s s a r y t h e o r e t i c a l knowledge. As has a l r e a d y been i n d i c a t e d (see the 
comments r e l a t i n g to a r t . 6 of the Covenant), a l l workers i n the U k r a i n i a n SSR who 
have completed i n d u s t r i a l t r a i n i n g g a i n q u a l i f i c a t i o n s i n accordance w i t h the 
s k i l l s handbook and a r e provided w i t h employment i n keeping w i t h the s k i l l s and 
l e v e l of t r a i n i n g they have a c q u i r e d . I f a worker i s recommended f o r a more 
s k i l l e d post or f o r promotion, h i s ' t r a i n i n g achievements, h i s g e n e r a l or v o c a t i o n a l 
e d u c a t i o n and the completion o f h i g h e r or s p e c i a l i z e d secondary e d u c a t i o n must be 
t a k e n i n t o a c c o u n t . 
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Those who complete t h e i r t r a i n i n g i n s c h o o l s f o r foremen and s p e c i a l c l a s s e s 
f o r foremen a r e awarded a c e r t i f i c a t e of secondary e d u c a t i o n and a c e r t i f i c a t e of 
a t t e n d a n c e and have the r i g h t to t a k e up p o s t s as forement o r heads of p r o d u c t i o n 
s e c t o r s a t e n t e r p r i s e s . I f t h e r e a r e v a c a n c i e s , worker who have completed c o u r s e s 
a t secondary and h i g h e r s p e c i a l i z e d e d u c a t i o n a l e s t a b l i s h m e n t s a r e t r a n s f e r r e d to 
e n g i n e e r i n g and t e c h n i c a l p o s t s and nay h o l d e x e c u t i v e p o s t s i n p r o d u c t i o n 
( s u p e r v i s o r s of s h i f t s , shops, s e c t i o n s and even d i r e c t o r s of e n t e r p r i s e s ) . 

Under a r t i c l e 247 of t h e Labour Code o f the U k r a i n i a n SSR, workers a r e 
appointed to e x e c u t i v e p o s t s i n e n t e r p r i s e s , e s t a b l i s h m e n t s and o r g a n i z a t i o n s by 
the management, t a k i n g i n t o account the v i e w s of the f a c t o r y , p l a n t or l o c a l t r a d e 
union committee. 

I n the c o n t e x t of e n s u r i n g the r i g h t to j u s t and f a v o u r a b l e working c o n d i t i o n s , 
a s l a i d down i n a r t i c l e 7 of the I n t e r n a t i o n a l Covenant on Economic, S o c i a l and 
C u l t u r a l R i g h t s , g r e a t importance i s a t t a c h e d to g r a n t i n g the workers guaranteed 
r e s t and l e i s u r e , r e a s o n a b l y s h o r t working hours, and so f o r t h . Under a r t i c l e 39 
of the C o n s t i t u t i o n of the U k r a i n i a n SSR: 

" C i t i z e n s of t h e U k r a i n i a n SSR have the r i g h t to r e s t and l e i s u r e . 

" T h i s r i g h t i s e n s u r e by t h e e s t a b l i s h m e n t of a working not 
exceeding 41 hours f o r manual and non-manual worker s , a s h o r t e r 
working day i n a number of t r a d e s and i n d u s t r i e s , and s h o r t e r hours 
f o r n i g h t work; by the p r o v i s i o n of p a i d a n n u a l h o l i d a y s , weekly days 
of r e s t , e x t e n s i o n of the development on a mass s c a l e of s p o r t , 
p h y s i c a l c u l t u r e and t o u r i s m ; by o p p o r t u n i t i e s f o r r a t i o n a l use 'of 
f r e e time. 

"The l e n g t h of c o l l e c t i v e f a r m e r s ' working and l e i s u r e time i s 
e s t a b l i s h e d by t h e i r c o l l e c t i v e f a n i s . " 

These c o n s t i t u t i o n a l p r o v i s i o n a r e expanded i n the l a b o u r l e g i s l a t i o n i n 
f o r c e . I n p a r t i c u l a r , c h a p t e r IV o f the L a b o u r Code o f t h e U k r a i n i a n SSR p r o v i d e s 
t h a t the n c r s a l working week f o r manual and non-manual workers cannot exceed 41 
hours. As economic and o t h e r e s s e n t i a l c o n d i t i o n s e v o l v e , the l e n g t h of the 
working week w i l l be g r a d u a l l y reduced ( a r t - 5 0 ) . For some c a t e g o r i e s of w o r k e r s , 
i n c o n n e c t i o n w i t h t h e i r working c o n d i t i o n s , and a l s o f o r persons under the age of 
18 y e a r s , a s h o r t e r working week has been e s t a b l i s h e d ( a r t . 5 1 ) . I n 1976, the 
average e s t a b l i s h e d d u r a t i o n of t h e working week w i t h two r e s t days has been 
e s t a b l i s h e d f o r manual and n o n - r a n u a l workers. Vvhere the n a t u r e of p r o d u c t i o n ar.d 
c o n d i t i o n s of work make a f i v e - d a y working week i n e x p e d i e n t , a s i x - d a y working week 
w i t h one r e s t day i s observed. I n such c a s e s d a i l y working hours may not exceed 
seven ( a r t . 5 2 ) . 

As a g e n e r a l r u l e , the working day i s reduced by one hour on the day which 
p r e c e d e s a h o l i d a y and weekend, and a l s o f o r n i g h t work. 

/ . . 
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As a g e n e r a l r u l e , o v e r t i m e work i s not p e r m i t t e d by law ( a r t . 62 of the 
Labour Code of t h e U k r a i n i a n SSR). Management may p r o v i d e o v e r t i m e work o n l y i n 
e x c e p t i o n a l c a s e s , s p e c i f i e d by law, and o n l y w i t h the consent of the t r a d e union. 
Overtime work irust not exceed f o u r hours f o r any a a n u a l o r non-manual worker on any 
two days i n s u c c e s s i o n , i j o r exceed 120 hours i n any one y e a r . 

The Labour Code of the LTcralnlan SSR ( c h a p t e r 5) p r o v i d e s t h a t manual and 
non-manual workers a r e e n t i t l e d to a break f o r r e s t and meals, r e s t days and 
annual l e a v e . Where the f i v e - d a y working week i s observed, t h e r e a r e two r e s t days 
each week and i n t h e c a s e of the s i x - d a y week, one r e s t day. The weekly r e s t 
p e r i o d must be o f a t l e a s t A2 c o n s e c u t i v e hours' d u r a t i o n ( a r t . 7 0 ) . 

. . :;• ..Work on r e s t ..days I s f o r b i d d e n . C e r t a i n manual and non-manual workers a r e 
-perir.ltted to work, on such days, but o n l y w i t h the c o n s e n t of the t r a d e - u n i o n 
committee and o n l y i n t h e e x c e p t i o n a l c a s e s s p e c i f i e d i n a r t i c l e 71 of the Labour 
Code of the U k r a i n i a n SSR. 

Ea c h weekly r e s t day on which work i s performed must be compensated by another 
day o f r e s t w i t h i n two weeks ( a r t . 72 of the Labour Code of the U k r a i n i a n S S R ) . I f 
t h i s i s not p o s s i b l e , double r a t e s must be p a i d f o r work performed on the r e s t day 
( a r t . 73 of t h e Labour Code of t h e U k r a i n i a n S S R ) . 

A l l manual and non-manual workers must be g r a n t e d annual l e a v e w h i l e r e t a i n i n g 
t h e i r p o s t s o r d u t i e s and t h e i r average remuneration ( a r t . 74 of t h e Labour Code of . 
the U k r a i n i a n SSR). The d u r a t i o n of p a i d annual l e a v e f o r a d u l t manual and 
non-manual workers must be between 15 and A8 working days. I n a d d i t i o n , the 
l e g i s l a t i o n p r o v i d e s f o r a d d i t i o n a l t y p e s of l e a v e on account o f harmful working 
c o n d i t i o n s , l o n g p e r i o d s o f work and the l i k e ( a r t s . 76 and 77 of the Labqur Code 
of t h e U k r a i n i a n SSR). 

I t i s f o r b i d d e n to g i v e c a s h compensation i n l i e u of a n n u a l l e a v e , e x c e p t 
where a worker or non-manual worker i s d i s m i s s e d b e f o r e he has used up h i s a n n u a l 
l e a v e ( a r t . 83 of the Labour Code of t h e U k r a i n i a n SSR). 

A c o n s i d e r a b l e amount of work i s being done i n the U k r a i n i a n SSR to develop 
c r g a n i s a d l e i s i i r e a c t i v i t i e s f o r w o r k e r s and t c u r i s z and t o d a v a l o p rr.2at:::£nt a t 
s a n a t o r i a and h e a l t h r e s o r t s . F a c t o r y or p l a n t and l o c a l t r a d e - u n i o n ccs-;ictee3 
keep a r e c o r d of manual and non-nanual workers who r e q u i r e treatment a t s a n a t o r i a 
and h e a l t h r e s o r t s i n o r d e r to p r o v i d e them w i t h the n e c e s s a r y a u t h o r i z a t i o n on the 
b a s i s of a d o c t o r ' s r e c c c s s n d a t i o n . 

A c o n s i d e r a b l e number of s a n a t o r i a , h o l i d a y h o t e l s and l e i s u r e c e n t r e s a r e run 
by the U k r a i n i a n t r a d e a n i o n s t h e m s e l v e s . Between 1971 and 1975, over e i g h t 
m i l l i o n people s t a y e d o r r e c e i v e d treatment a t such f a c i l i t i e s . I t s h o u l d be 
noted t h a t almost a l l t r i p s to s a n a t o r i a , h o l i d a y and l e i s u r e c e n t r e s a r e a v a i l a b l e 
to manual worker s , c o l l e c t i v e f a r m e r s , non-manual w o r k e r s and member of t h e i r 
f a m i l i e s on p r e f e r e n t i a l terms, a t 70 p e r c e n t d i s c o u n t o r f r e e of c h a r g e , a s a 

/ . . 
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r e s u l t of funds p r o v i d e d by the S t a t e s o c i a l i n s u r a n c e system. Thus, a worker 
spends l e s s than o n e - f i f t h of h i s monthly wages f o r a 24-day s t a y i n a s a n a t o r i u m 
on p r e f e r e n t i a l terms. F o r a 12-day s t a y a t a l e i s u r e c e n t r e , a w o r k e r spends an 
amount which, on the b a s i s of t'-.e a v e r a g e wage, cor r e s p o n d s to r o u g h l y to one day's 
pay. 

The r e s o u r c e s a l l o c a t e d by the S t a t e f o r t h e s e purposes a r e i n c r e a s i n g e v e r y 
y e a r . For example, i n 1976, the sun of 118.1 m i l l i o n r o u b l e s was a l l o c a t e d from 
the S t a t e S o c i a l S e c u r i r y budget merely f o r s a n a t o r i a and h e a l t h r e s o r t s e r v i c e s 
and s p e c i a l d i e t s f o r manual and non-manual w o r k e r s , w h i l e i n 1970 o n l y 80.5 
m i l l i o n r o u b l e s was spent f o r those p u r p o s e s . 

I n t h e i r f r e e time, the workers of the R e p u b l i c have an o p p o r t u n i t y to r e s t , 
to i n c r e a s e t h e i r knowledge, to improve t h e i r c u l t u r a l l e v e l and p r o f e s s i o n a l 
q u a l i f i c a t i o n s and to t a k e p a r t i n p h y s i c a l c u l t u r e a c t i v i t i e s and s p o r t . The 
t r a d e - u n i o n o r g a n i z a t i o n s p r o v i d e c l u b s , l e i s u r e c e n t r e s and p a l a c e s of c u l t u r e , 
c o n c e r t and l e c t u r e h a l l s , l i b r a r i e s and so f o r t h , f r e e of c h a r g e , to manual and 
non-manual workers and l a b o u r c o l l e c t i v e s . Each worker i s a b l e t o develop h i s 
t a l e n t s and p a r t i c i p a t e i n amateur a r t i s t i c c i r c l e s and p o p u l a r c r e a t i v e a c t i v i t y . 

Many c i t i z e n s o f the U k r a i n i a n SSR p r e f e r a c t i v e l e i s u r e . E v e r y y e a r , 
m i l l i o n s of working people take p a r t i n t r i p s around the c o u n t r y and v a r i o u s k i n d s 
of e x c u r s i o n s to p l a c e s a s s o c i a t e d w i t h h i s t o r i c a l and c u l t u r a l e v e n t s . I n 1970, 
f o r example, 5.2 m i l l i o n people took p a r t i n t r i p s and e x t u r s i o n s , w h i l e i n 1975 
the t o u r i s t and e x c u r s i o n o r g a n i z a t i o n s p r o v i d e d s e r v i c e s f o r o v e r 31 m i l l i o n 
people. 

Organized r e s t days, w i t h the p a r t i c i p a t i c r o f the e n t i r e l a b o i r r c o l l e c t i v e , 
and f a m i l y evenings a r e a common f e a t u r e of l i f e i n the R e p u b l i c . Mass h o l i d a y s 
and group o u t i n g s , and shows on p a r t i c u l a r themes which a r e a t t e n d e d by many 
thousands of people, a r e v e r y popular among the p o p u l a t i o n . Labour and h a r v e s t 
f e s t i v a l s , c a r n i v a l s , c o n c e r t s , and songs, dances and f l o w e r f e s t i v a l s and so 
f o r t h , a r e always a g r e a t s u c c e s s . 

The U k r a i n i a n SSR w i l l i n the f u t u r e c o n t i n u e to pursue a p o l i c y of 
p r o g r e s s i v e l y r e d u c i n g t h e v o r k i n g day and i - c r e a s i r . g t h e l e i s u r e c i s e o f v o r k e r s , 
i n the i n t e r e s t s of the p h y s i c a l and i n t e l l e c t u a l development of the i n d i v i d u a l . 

A r t i c l e 8 of the Covenant 

The r i g h t of c i t i z e n s of the U k r a i n i a n SSR to j o i n t r a d e unions i s s e t 
f o r t h i n a r t i c l e 49 of the C o n s t i t u t i o n of the U k r a i n i a n SSR: 

" I n accordance w i t h the aims of b u i l d i n g communism, c i t i z e n s 
o f the U k r a i n i a n SSR have the r i g h t to a s s o c i a t e i n p u b l i c o r g a n i z a t i o n s 
t h a t promote t h e i r p o l i t i c a l a c t i v i t y and i n i t i a t i v e and s a t i s f a c t i o n 
of t h e i r v a r i o u s i n t e r e s t s . 

/ . . 
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" P u b l i c o r g a n i z a t i o n s a r e guaranteed c o n d i t i o n s f o r s u c c e s s f u l l y 
p e r f o r m i n g the f u n c t i o n s d e f i n e d i n t h e i r r u l e s . " 

I n a c c o r dance w i t h t h e s e c o n s t i t u t i o n a l p r o v i s i o n s , t h e Labour Code o f the 
U k r a i n i a n SSR e x p l i c i t l y - s p e c i f i e s t h a t manual and non-manual workers a r e 
guaranteed the r i g h t to j o i n t r a d e u n i o n s . The t r a d e unions a c t i n c o n f o r m i t y w i t y 
the s t a t u t e s they adopt themselves and a r e not o b l i g e d to be r e g i s t e r e d w i t h any 
S t a t e b o d i e s . S t a t e b o d i e s , e n t e r p r i s e s , e s t a b l i s h m e n t s and o r g a n i z a t i o n s a r e 
r e q u i r e d to g i v e e v e r y a s s i s t a n c e to t r a d e urTions i n t h e i r a c t i v i t i e s ( a r t . 2 4 3 ) . 

'•' There i s no r e g u l a t i o n by the l e g i s l a t i o n i n f o r c e i n the U k r a i n i a n SSR, or 
' c o n t r o l by the S t a t e , of e i t h e r the o r g a n i z a t i o n a l s t r u c t u r e of the t r a d e u n i o n s 
^or i n t e r n a l t r a d e - u n i o n r e l a t i o n s . The t r a d e unions of t h e U k r a i n i a n SSR a r e 
o r g a n i z e d on a p r o d u c t i o n b a s i s whereby a l l those working i n one e n t e r p r i s e o r 
e s t a b l i s h m e n t form one t r a d e union. Each t r a d e union c o n s i s t s of manual and 
non-manual workers from one o r more r e l a t e d s e c t o r s of the economy. R e p u b l i c 
and d i s t r i c t t r a d e - u n i o n c o u n c i l s have been e s t a b l i s h e d to c o - o r d i n a t e the 
a c t i v i t i e s of t h e s e c t o r a l t r a d e u n ions and to combine t h e i r e f f o r t s i n t h e j o i n t 
s o l u t i o n of the most important q u e s t i o n s r e l a t i n g to the economy and the 
c o n s t r u c t i o n of p u b l i c a m e n i t i e s which concern the workers of a l l o r many s e c t o r s 
of the economy. At t h e p r e s e n t time, the U k r a i n i a n t r a d e u n ions have 22.8 
m i l l i o n members, or 92.5 p e r c e n t of the t o t a l number of w o r k e r s . 

Under t h e t r a d e union S t a t u t e , any c i t i z e n working a t an e n t e r p r i s e , i n 
t r a n s p o r t , i n c o n s t r u c t i o n , i n a g r i c u l t u r e or i n an e s t a b l i s h m e n t or o r g a n i z a t i o n , 
and a l s o any s t u d e n t I n a h i g h e r o r secondary s p e c i a l i z e d e d u c a t i o n a l 
e s t a b l i s h m e n t or v o c a t i o n a l and t e c h n i c a l t r a i n i n g s c h o o l may be a member o f a 
t r a d e u n i o n . The r i g h t to j o i n t r a d e unions i s a u n i v e r s a l r i g h t ; i t belongs to 
a l l c i t i z e n s on an e q u a l b a s i s , i r r e s p e c t i v e o f t h e i r o r i g i n , s o c i a l or 
f i n a n c i a l s i t u a t i o n , r a c i a l or n a t i o n a l o r i g i n , s e x , e d u c a t i o n , language, a t t i t u d e 
to r e l i g i o n , p l a c e of r e s i d e n c e o r o t h e r c i r c u m s t a n c e s . The t r a d e unions may not 
be d i s s o l v e d by an a d z i i n i s t r a t i v e d e c i s i o n . O b s t r u c t i n g t h e l e g a l a c t i v i t y of 
t r a d e unions i s a c r i m i n a l o f f e n s e under a r t i c l e 132 of the C r i m i n a l Code of the 
U i i r a i n i a n SSR. 

The t r a d e u n ions r e p r e s e n t the i n t e r e s t s of manual and non-manual workers i n 
the f i e l d of p r o d u c t i o n , l a b o u r , w e l f a r e , l i v i n g c o n d i t i o n s and c u l t u r e and, i n 
the L^Krainian SSR, they have wide powers. They p a r t i c i p a t e i n drawing up and 
i a p l e n e n t i n g S t a t e economic development p l a n s and i n the s o l u t i o n of q u e s t i o n s 
b e a r i n g on t h e d i s t r i b u t i o n and u t i l i z a t i o n of m a t e r i a l and f i n a n c i a l r e s o u r c e s , 
e n l i s t t h e sianual and non-manual vorkiers i n the management of p r o d u c t i o n , o r g a n i z e 
s o c i a l i s t e mulation and mass t e c h n i c a l development e f f o r t s , and h e l p to proEote 
p r o d u c t i o n and l a b o u r d i s c i p l i n e . The e s t a b l i s h m e n t of working c o n d i t i o n s , the 
f i x i n g of wages and s a l a r i e s , the a p p l i c a t i o n of l a b o u r l e g i s l a t i o n and the 
u t i l i z a t i o n of p u b l i c consumption funds I n c a s e s s p e c i f i e d by t h e l e g i s l a t i o n i n 
f o r c e a r e c a r r i e d out by e n t e r p r i s e s , e s t a b l i s h m e n t s , o r g a n i z a t i o n s and t h e i r 
h i g h e r o r g a n s , j o i n t l y o r i n agreement w i t h the t r a d e u n i o n s . 

/ . . . 
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The t r a d e unions e x e r c i s e s u p e r v i s i o n and c o n t r o l over the obaservance of 
l a b o u r l e g i s l a t i o n and i n d u s t r i a l s a f e t y r e g u l a t i o n s , and e x e r c i s e c o n t r o l o v e r the 
housing and w e l f a r e s e r v i c e s provided f o r manual and non-manual workers. They a r e 
r e s p o n s i b l e f o r S t a t e s o c i a l s e c u r i t y and a d m i n i s t e r the s a n a t o r i a , h o s p i t a l s and 
n u r s i n g home e s t a b l i s h m e n t s and r e s t homes f o r which they a r e r e s p o n s i b l e , a s w e l l 
as c u l t u r a l and e d u c a t i o n a l , h o l i d a y and s p o r t s e s t a b l i s h m e n t s . 

The t r a d e unions of the U k r a i n i a n SSR, r e p r e s e n t e d by t h e U r a i n i a n R e p u b l i c a n 
Trade Union C o u n c i l , have the r i g h t to i n i t i a t e l e g i s l a t i o n ( a r t . 24A o f t h e Labour 
Code of the U k r a i n i a n SSR). 

The t r a d e unions a l s o p l a y a major r o l e i n the s o l u t i o n of o t h e r q u e s t i o n s 
r e l a t i n g to l a b o u r and the w e l f a r e and l i v i n g c o n d i t i o n s of the workers ( s e e t h e 
comments r e l a t i n g to c h a p t e r 7 of the Covenant). 

The Labour l e g i s l a t i o n of t h e R e p u b l i c p r o v i d e s a d d i t i o n a l g u a r a n t e e s f o r 
e l e c t e d t r a d e - u n i o n w o r k e r s . Thus, under a r t i c l e 252 of t h e Labour Code of the 
U k r a i n i a n SSR, a manual or non-manual worker who i s e l e c t e d to a works, l o c a l , 
branch or shop union committee of a t r a d e union without b e i n g r e l e a s e d from 
p r o d u c t i o n may not be t r a n s f e r r e d to another post o r Ihave any d i s c i p l i n a r y s a n c t i o n 
Imposed on him w i t h o u t t h e p r i o r c o n s e n t of t h e t r a d e u n i o n and, i n t h e c a s e of the 
chairmen of such committees and t h e t r a d e - u n i o n o r g a n i z e r s , w i t h o u t the p r i o r 
consent of the h i g h e r t r a d e - u n i o n body. The d i s m i s s a l by management of t h e chairmen 
and members of t r a d e - u n i o n committees and t r a d e - u n i o n o r g a n i z e r s who have not been 
r e l e a s e d f r o n p r o d u c t i o n i s p e r m i s s i b l e only w i t h the consent o f t h e h i g h e r t r a d e -
union body, and the g e n e r a l r u l e s r e s p e c t i n g d i s m i s s a l must be observed. 

Manual and non-manual workers who a r e r e l e a s e d from t h e i r work a t e n t e r p r i s e s , 
e s t a b l i s h m e n t s and o r g a n i z a t i o n s on t h e i r e l e c t i o n to t r a d e - u n i o n committees a r e 
a l l o w e d to r e t u r n to t h e i r former p o s t s or d u t i e s a t t h e end of t h e i r term of o f f i c e , 
o r, i f t h i s i s not p o s s i b l e , a r e a s s i g n e d to another p o s t or o t h e r d u t i e s a t t h e 
same l e v e l , or, w i t h the consent of the worker, a t a n o t h e r e n t e r p r i s e , e s t a b l i s h m e n t . 
c r o r g a n i z a t i o n . 

The t r a d e u n i o n s c f t h e U k r a i n i a n SSR s s i a b l i s u zr.i m a i n t a i n l i n k s and con^acca 
w i t h f o r e i g n t r a d e unions grouping -workers i r r e s p e c t i ^ - e of t h e i r r a c i a l or n a t i o n a l 
o r i g i n or p o l i t i c a l or r e l i g i o u s v i e w s . The U k r a i n a i n R e p u b l i c and d i s t r i c t s o n e t s , 
s e c t o r a l t r a d e - u n i o n committees, and the t r a d e - u n i o n o r g a n i z a t i o n s of e n t e r p r i s e s , 
c o n s t r u c t i o n s i t e s , c o l l e c t i v e farms. S t a t e farms, and h i g h e r and secondary 
e d u c a t i o n a l establis'nments of the U k r a i n i a n SSR m a i n t a i n l i n k s w i t h 570 t r a d e -
union o r g a n i z a t i o n s i n 29 c o u n t r i e s of the world- The t r a d e irnions of the 
U k r a i n a i n SSR take an a c t i v e p a r t i n the work of the s e s s i o n s of the G e n e r a l 
Conference and s e c t o r a l committees of ILO, UNESCO and o t h e r i n t e r n a t i o n a l 
o r g a n i z a t i o n s . 
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The U k r a i n i a n SSR i s p a r t y to the 19A8 ILO Convention no. 87 c o n c e r n i n g 
Freedom of A s s o c i a t i o n and P r o t e c t i o n of the Right to O r g a n i z e and s t r i c t l y c o m p l i e s 
w i t h i t s p r o v i s i o n s . I n f o r m a t i o n r e l a t i n g to l e g i s l a t i o n and p r a c t i c e i n the 
R e p u b l i c i n c o n n e x t i o n w i t h t h i s Convention i s r e g u l a r l y s u b m i t t e d i n accordance 
w i t h a r t i c l e 22 of the C o n s t i t u t i o n of the I n t e r n a t i o n a l Labour O r g a n i z a t i o n . 

A r t i c l e 9 of the Covenant 

The r i g h t of the workers of the U k r a i n e to " s o c i a l s e c u r i t y , i n c l u d i n g s o c i a l 
i n s u r a n c e " , i s confirmed i n many l e g a l i n s t r u m e n t s , above a l l i n the C o n s t i t u t i o n 
o f the U k r a i n i a n - S S R . Thus, a r t i c l e 41 of the Fundamental Law of t h e R e p u b l i c 
s t a t e s : 

" C i t i z e n s o f the U k r a i n i a n SSR have the r i g h t to maintenance i n 
o l d age, i n s i c k n e s s , and i n the event of complete or p a r t i a l d i s a b i l i t y 
or l o s s of the breadwinner. 

" T h i s r i g h t i s guaranteed by s o c i a l i n s u r a n c e of w o r k e r s and o t h e r 
employees and c o l l e c t i v e f a r m e r s ; by a l l o w a n c e s f o r temporary d i s a b i l i t y ; 
d i s a b i l i t y p e n s i o n s , and p e n s i o n s f o r l o s s o f the breadwinner; by 
p r o v i d i n g employment f o r the p a r t i a l l y d i s a b l e d ; by c a r e f o r the e l d e r l y 
and the d i s a b l e d ; and by o t h e r forms of s o c i a l s e c u r i t y . " 

P e n s i o n s f o r workers and q u e s t i o n s r e l a t i n g to S t a t e s o c i a l i n s u r a n c e a r e 
s p e c i f i c a l l y r e g u l a t e d by many l e g i s l a t i v e enactments, i n c l u d i n g , i n p a r t i c u l a r , the 
1956 N a t i o n a l P e n s i o n s A c t , the 1964 Act on P e n s i o n s and B e n e f i t s f o r members of 
c o l l e c t i v e farms, and the Labour Code of the U k r a i n i a n SSR. 

The N a t i o n a l P e n s i o n s Act o f 1956 i s the b a s i s f o r the uniform p e n s i o n system 
i n o p e r a t i o n i n t h e c o u n t r y . I n accordance w i t h t h i s A c t , c i t i z e n s a r e p a i d 
p e n s i o n s i n r e s p e c t o f o l d aga, d i s a b i l i t y and l o s s of the breadwinner. A r t i c l e 1 
of the Act p r o v i d e s t h a t t h e s e p e n s i o n s a r e granted and p a i d to a l l manual and 
non-manual w o r k e r s , p s r s o n s s e r ' / i n g w i t h t h e ar:r.ed f o r c e s , and p e r s o n s a t t e n d i n g 
h i g h e r and secondary s p e c i a l i z e d e d u c a t i o n a l e s t a b l i s h m e n t s , to o t h e r c i t i z e n s i n 
the event of t h e i r becoming d i s a b l e d i n c o n n e c t i o n w i t h the performance of S t a t e or 
p u b l i c d u t i e s , and to members of the f a m i l i e s of c i t i z e n s s p e c i f i e d above i n the 
event of l o s s of the breadwinner. I n accordance w i t h the 1964 Act on P e n s i o n s and 
B e n e f i t s f o r members of c o l l e c t i v e farms, t h i s r i g h t i s extended a l s o to 
c o l l e c t i v e farm workers. 

I n the U k r a i n i a n SSR, o l d age p e n s i o n s amount to between 50 and 70 per cent of 
the worker's pay a t the time of r e t i r e m e n t , and i n some c a s e s r e p r e s e n t up to 100 
per cent of average monthly pay. >Lanual and non-manual workers a r e e n t i t l e d to 
old-age p e n s i o n s a t the s t a n d a r d r a t e : i n the c a s e of men, a t the age of 60, a f t e r 
a t l e a s t 25 y e a r s ' s e r v i c e , and i n the e s s e of women, a t the age of 55, a f t e r a t 
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l e a s t 20 y e a r s ' s e r v i c e . Manual and non-manual workers who work underground, 
i n h a r m ful working c o n d i t i o n s , o r i n f a c t o r y shops under c o n d i t i o n s o f e x t r e n e 
h e a t a r e e n t i t l e d to old-age p e n t i o n s on p r e f e r e n t i a l terms: i n the c a s e of men, 
at the age of 50, a f t e r a t l e a s t 20 y e a r s ' s e r v i c e , and i n the c a s e o f women, a t 
the age of A5, a f t e r a t l e a s t 15 y e a r s ' s e r v i c e . I n a d d i t i o n , women who have had 
f i v e o r more c h i l d r e n and have c a r e d f o r them up to 8 y e a r s of age, and o t h e r 
c a t e g o r i e s o f per s o n s , a r e e n t i t l e d to r e c e i v e d p e n s i o n s a t an e a r l i e r age and 
a f t e r fewer y e a r s ' s e r v i c e . 

Under the r e g u l a t i o n s i n f o r c e , persons e n t i t l e d t o old-age p e n s i o n s may 
r e c e i v e the f u l l amount of t h e i r p e n s ion w h i l e remaining a t work. Thus, f o r 
example, a l l manual workers, j u n i o r s e r v i c e p e r s o n n e l , foremen, workers i n mass 
communications, t r a d e , and p u b l i c c a t e r i n g , d o c t o r s i n g e n e r a l h e a l t h 
e s t a b l i s h m e n t s , m i d d l e - l e v e l and j u n i o r ' m e d i c a l p e r s o n n e l of h e a l t h e s t a b l i s h m e n t s , 
t e a c h e r s i n r u r a l s c h o o l s and many o t h e r s r e c e i v e t h e i r f u l l p e n s i o n w h i l e 
remaining a t work. 

A c h a r a c t e r i s t i c of the s o c i a l - s e c u r i t y system i n the U k r a i n i a n SSR i s i t s 
a c c e s s i b i l i t y t o t h e broad masses of t h e w o r k e r s . F o r example, a manual o r 
non-manual worker or a c o l l e c t i v e - f a r m worker i s e n t i t l e d t o m a t e r i a l s e c u r i t y the 
s o c i a l - s e c u r i t y s y s t e m from t h e f i r s t day of h i s employment, i r r e s p e c t i v e of t h e 
na t u r e or p l a c e o f work. 

Under a r t i c l e 253 of t h e Labour Code of the U k r a i n i a n SSR, a l l manual and 
non-manual workers a r e covered by compulsory S t a t e s o c i a l s e c u r i t y , which i s 
f i n a n c e d by t h e S t a t e . The s o c i a l s e c u r i t y c o n t r i b u t i o n s a r e p a i d "by the 
e n t e r p r i s e , e s t a b l i s h m e n t o r o r g a n i z a t i o n w ithout any d e d u c t i o n from the w o r k e r s ' 
remuneration. These funds may not be used f o r any o t h e r purpose. 

Manual and non-manual workers and, where a p p l i c a b l e , the members of t h e i r 
f a m i l i e s , a r e provided w i t h the f o l l o w i n g S t a t e s o c i a l s e c u r i t y b e n e f i t s : 

(1) Temporary d i s a b i l i t y a l l o w a n c e s and, f o r women, m a t e r n i t y a l l o w a n c e s ; 

(2) B i r t h g r a n t s , b u r i a l g r a n t s ; 

(3) Old-age p e n s i o n s , d i s a b i l i t y p e n s i o n s , p e n s i o n s f o r l o s s of b r e a d w i r j i e r , 
and l e n g t h - o f - s e r v i c e p e n s i o n s f o r c e r t a i n c a t e g o r i e s o f wo r k e r s . 

S t a t e s o c i a l s e c u r i t y funds a r e a l s o used to d e f r a y the c o s t of the t r e a t r i s n t 
of manual and non-manual workers a t s a n a t o r i a and h e a l t h r e s o r t s and a t p r e v e n t i v e 
c l i n i c s and r e s t homes, d i e t a r y the maintenance of Young Pi o n e e r camps and o t h e r 
f a c i l i t i e s ( a r t . 255 of the Labour Code of the U k r a i n i a n SSR). 

Temporary d i s a b i l i t y a l l o w a n c e s a r e p a i d i n t h e event of s i c k n e s s or i n j u r y , 
te3i5>orary t r a n s f e r t o another p o s t a s a r e s u l t o f s i c k n e s s , where a worker has to 
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t a k e c a r e c f a s i c k ineaber o f the f a m i l y , q u a r a n t i n e , treatment a t a s a n a t o r i u m or 
h e a l t h r e s o r t and the f i t t i n g of a p r o s t h e t i c a p p l i a n c e , and t h e y may amount t o the 
f u l l e a r n i n g s o f the worker concerned. I n the c a s e of s i c k n e s s o r i n j u r y , the 
all o w a n c e i s p a i d u n t i l t h e c a p a c i t y f o r work has been r e s t o r e d or the d i s a b i l i t y 
i s d e c l a r e d t o b;e permanent ( a r t . 256 of the Labour Code of the U k r a i n i a n SSR)» 

The m a t e r n i t y a l l o w a n c e i s p a i d f o r the e n t i r e p e r i o d o f absence from work on 
account of pregnancy and confinement i n the f u l l amount of t h e worker's 
remuneration ( a r t . 257 of t h e Labour Code of the U k r a i n i a n S S R ) . 

The l e g i s l a t i o n of t h e U k r a i n i a n SSR does not make p r o v i s i o n f o r unemployment 
a l l o w a n c e s , because t h e r i s no unemployment i n the R e p u b l i c . 

S t a t e a l l o c a t i o n s t o s o c i a l s e c u r i t y i n the U k r a i n i a n SSR a r e c o n s t a n t l y 
i n c r e a s i n g ; t h i s makes p o s s i b l e a s y s t e m a t i c r i s e i n the l e v e l o f s e c u r i t y o f t h e 
workers on r e a c h i n g o l d age and i n t h e event of b e i n g unable t o work, and the 
expansion of p r e v e n t i v e and h e a l t h a c t i v i t i e s . I n 1970, f o r example, 1,670 m i l l i o n 
r o u b l e s was a l l o c a t e d from t h e S t a t e s o c i a l s e c u r i t y funds f o r s o c i a l b e n e f i t s to 
wor k e r s , w h i l e I n 1976 t h e amount was 2,630 m i l l i o n r o u b l e s . 

I n accordance w i t h t h e g e n e r a l p l a n s f o r t h e development of t h e c o u n t r y ' s 
economy, new s o c i a l s e c u r i t y measures a r e to be i n t r o d u c e d . The aim I s , i n 
p a r t i c u l a r , t o r a i s e the minimum pe n s i o n r a t e s f o r manual and non-manual workers 
and c o l l e c t i v e - f a r m i r o r k e r s , t o b r i n g c l o s e r t o g e t h e r the s o c i a l s e c u r i t y o f 
d i f f e r e n t c a t e g o r i e s of w o r k e r s , to i n c r e a s e b e n e f i t s f o r per s o n s who a r e d i s a b l e d 
from c h i l d h o o d , and t o expand p e n s i o n b e n e f i t s f o r mothers w i t h l a r g e f a m i l i e s . 


