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UNITED KINGDOM OF GREAT BRITAIN AND NORTHEPJ IP^ELAND* 

/8 A p r i l 198l7 

PAET I I I : CHANNEL ISLANDS AM) THE ISLE OF -MAN 

1. The United Kingdom of Great B r i t a i n and Northern Ireland submitted i t s 
report on a r t i c l e s 6-9 of the International Covenant on Economic, S o c i a l and 
Cultural Rights in September 19TT /see E / l978/8/Add .9/ ..• and undertpok to submit 
separately the relevant reports for the Channel Islands and the I s l e of Man. 

2. For the reports on the implementation of a r t i c l e s 6-9, the Islands have 
generally referred to reports submitted to the International Labour Organisation 
(ILO) under a r t i c l e 22 of the ILO Constitution. The — reports are v a l i d vmtil 
September 1977. Copies of l e g i s l a t i o n referred to have been made available vhere 
possible. 

3.. . Constitutionally the Islands are not part of the United Kingdom but are 
dependencies of the Crovm. They have t h e i r own l e g i s l a t u r e s , courts of law and 
administrative and f i s c a l systems. The Government of the United Kingdom i s ' 

* The present document contains Part I I I of the, report of the United Kingdom 
of Great B r i t a i n and Northern Ireland, r e l a t i n g to the Channel Islands and the I s l e 
of Man. Parts I and I I of the report, r e l a t i n g to the United Kingdom and • 
non-metropolitan T e r r i t o r i e s , vere reproduced in document E/l978/8/Add.9. 

Copies of l e g i s l a t i o n referred to i n the report and furnished by the.Government 
of the United Kingdom are available for consultation i n the o r i g i n a l language in 
the f i l e s of the Sec r e t a r i a t . 
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d i r e c t l y responsible for the Islan d s ' defence and extemaJL re l a t i o n s and the 
Cro^m i s ultimately responsible for t h e i r good government. 

REPORT OF THE STATES OF GUERNSEY ON ARTICLES 6-9 OF THE INTERNATIONAL 
CGVIIIANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS (AS AT 

SEPTEIffiER 19TT) 

Population: 56,025 (1976) 

A r t i c l e 6: 

A r t i c l e 7: (A) Remuneration 

( B ) Working conditions 

( D ) Working hours, holidays 
with pay 

A r t i c l e 8: 

A r t i c l e 9-

Area: 70 square kilometres 
approximately 

Conventions Nos. 88, 197^-1977; 
lU2 , 1979 

Conventions Nos. 26, 197^-1976: 
63 , 1977-1979; 95 , 1958-1960; 
99, 197U-1976; 100, 1968-1973 

Conventions Nos. 32, I960 - I962 , 1976; 
U2, 1951^-1955; 59, 1967; 81, 1973-1975, 
1977; 115, 1969-1971; 120, 1972-1971^ 

Conventions Nos. lU, I962; 101, 1972 

Conventions Nos. 11, 1958-196O; 
87, 1958-196O; 98, 1962; 135, 1977-1979 

Conventions Nos. 8 , 1958-1960^ 
12, 195U-1955; 16, 1951+-1955; 
17, 195U-I955; 19, 195U-1955; 
2U, 195U-1955; 25, 195U-1955; 
35, 1962-196U; 36, 1962-196U; 
37, 1958-1960; 38, 1958-1960; 
39, 1962-1961i; ho, 1962-196U; 
U2, 195!+-1955 ; 56, 195^-1955; 
12U, 1973 

REPORT OF THE STATES OF JERSEY ON ARTICLES 6-9 OF THE 
INTERNATIONAL COVENANT ON ECONOMC, SOCIAL MID CULTURAL 

• • RIGHTS (AS AT SEPTEJfflER 1979) 

Population: 7^,^70 (1976) Area: 116 square kilometres 
approximately 

The Ins\ilar Avithorities are conscious of the importance of safeguarding the 
rights and freedoms of the in d i v i d u a l , and steps are being taken progressively to 
implement such measures as are necessairy to ensure conformity with the Covenant. 
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A r t i c l e 6A: The right to vork 

A r t i c l e 2 of the Covenant requires the rights enunciated therein to "be 
exercised without discrimination of any kind as to race, colour, sex, language, 
r e l i g i o n , p o l i t i c a l or other opinion, national or s o c i a l o r i g i n , property, b i r t h or 
other status. The Is l a n d has reserved the right to interpret a r t i c l e 6 as not 
precluding the imposition of r e s t r i c t i o n s , based on place of b i r t h or residence 
q u a l i f i c a t i o n s , on the taking up of employment in the Isl a n d i n so far as i s 
necessary to safeguard the employment opportunities of l o c a l people. 

B. ( l ) Every person has the right to gain h is l i v i n g by work which he free l y 
chooses or accepts. The I s l a n d has a work-force of approximately 30,000, which i s 
increased by approximately 10,000 in the summer months. There i s no discrimination 
with regard to access to employment, except i n so far as some employers tend to 
give preference, to applicants with r e s i d e n t i a l q u a l i f i c a t i o n s , i n view of the 
housing r e s t r i c t i o n s . 

(2) The steady economic position of the Isl a n d , the comparative lack of 
i n d u s t r i a l s t r i f e , the very low l e v e l of unemployment and the popularity of the 
Is l a n d with seasonal workers wo\ild appear to r e f l e c t the success of " p o l i c i e s and 
techniques to achieve steady economic, s o c i a l and c u l t i i r a l development and f u l l 
and productive employment." 

(3) I n addition to private employment agencies, the S o c i a l Sec\arity Department 
provides (free) a s e l f - s e r v i c e Job Centre for the benefit of both employer and 
employee. 

Employment s t a t i s t i c s , together with a report on the working of the 
Employment Section are published i n the Soc i a l Security Committee's annual report, 
and t h i s information i s regularly furnished to the International Labour Office i n 
connexion with ILO conventions dealing with t h i s subject-matter. 

With a view to "achieving progressively the f u l l r e a l i z a t i o n of the rights 
recognized i n the'present Covenant",, the Careers Section of the Education 
Department has recently embarked on a se r i e s of careers seminars for school leavers. 

There are no. t r a i n i n g programmes, as such, for persons wishing to change t h e i r 
occupation, although employers i n both the public and private sectors encourage • 
employees to attain q u a l i f i c a t i o n s relevant to t h e i r profession. 

The Education Department runs day release and further education courses. 

(5) There i s no statutory protection against arbitrary termination of 
employment. 

The Termination of Employment (Jersey) Law, 197^ (copy attached l / ) lays down 
the minimum period of notice required to terminate employment. 

1/ A copy i s available for consiiltation i n the o r i g i n a l language i n the f i l e s 
of the Secretariat. 

/ . . . 
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(6) As previously stated, there i s very l i t t l e unemployment i n the I s l a n d , 
and the position i s kept under constant review, with a view to securing, as f a r 
as possible, that there i s no s i g n i f i c a n t r i s e i n \memployment. 

C. S t a t i s t i c s r e l a t i n g to employment/iinemployment are regularly submitted to the 
ILO. 

A r t i c l e 7: The ri/^ht to .just and favourable conditions of work . 

A. Remimeration 

There are no statutory provisions regarding minimum wages, nor i s there 
"Equal Pay'' l e g i s l a t i o n , although the relevant Committees of the States of Jersey 
are currently reviewing both s i t u a t i o n s . 

The I s l a n d has made a reservation i n respect of a r t i c l e 7 (a) ( i ) and ( c ) . 

The p r i n c i p a l method used for wage-fixing i s c o l l e c t i v e bargaining. I n 
p r a c t i c e , both i n the public and private sectors, wages are reviewed annually, and, 
i n a large nimber of cases, are linked to the cost of l i v i n g . For those workers 
belonging to a trade union, minimim rates of pay and conditions of employment, 
such as holidays and overtime pay are agreed between management and union. 

No s t a t i s t i c s are a v a i l a b l e r e l a t i n g to l e v e l s of remuneration. 

B. Safe and healthy working conditions 

The provisions of t h i s section are implemented by the Safeguarding of Workers 
(Jersey) Law, 1956 and Regulations made thereunder.. 

See reports on appropriate ILO conventions for f u l l d e t a i l s . 

. - . .. C- Equal opportunity for promotion . : 

. As stated elsewhere i n t h i s report, a number of'educational/training 
programmes operate for the benefit of both employer and employee. 

D. Rest, l e i s u r e , l i m i t a t i o n of working ho\irs, and holidays 
.- with pay 

In the public sector, the standard working week i s 37 1/2'hours. Holiday 
leave varies (according to grades and- length of service) from l 3 days to 25 days 
per annum. Overtime, plus time o f f i n l i e u , i s payable i n respect of time worked 
on public holidays or i n excess of the normal working week. 

file:///memployment
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In the private sector, the length of the working week varies from 
35 to kd hours. S t a t i s t i c s r e l a t i n g to holiday leave and overtime payments are 
not a v a i l a b l e , although, as previously stated, terms of employment are mutually 
agreed between employer and employee prior to the commencement of employment. 

A r t i c l e 8: Trade \mion rights 

There are no l e g i s l a t i v e provisions governing the rights covered by t h i s 
a r t i c l e . • . " • . • . 

' * • • • 

Every person has the right to form and j o i n a trade union. 

A r t i c l e 9': Right to s o c i a l security 

(1) The provisions of t h i s a r t i c l e are implemented by the following: 

S o c i a l Security (Jersey) Law, 197^ 

Health Insurance (Jersey) Law, I967 
and subordinate l e g i s l a t i o n made thereunder. Copies of t h i s l e g i s l a t i o n have 
previously been submitted to the ILO. 

(2) (a) Medical care 

Free hospital treatment i s provided by the Public Health Committee. 

Every person, insured under the Health Insurance Law i s e n t i t l e d , subject to 
s a t i s f y i n g a six-month r e s i d e n t i a l condition, to medical benefit i n the form of 
part reimbursement of the cost of the general medical p r a c t i t i o n e r ' s services and 
subsidized drugs and medicines (pharmaceutical b e n e f i t ) . 

The benefits are financed from contributions to the S o c i a l Security Fund.. 
A person whose income i s below, a prescribed l i m i t can apply for a health insiorance 
exemption, and thus qualify for the above-mentioned benefits without payment.; _ 

(b) Contributory benefits 

The S o c i a l Security Law provides, i n return for earnings-related contributions 
.the various cash benefits. . . 

The scheme.is compulsory for a l l persons between school-leaving age and 
-.pension age (subject to s p e c i a l provision for c e r t a i n prescribed categories. of. 
persons). . 

Benefits are increased annually, as are contributions. The money-to pay for 
the benefits comes from contributions payable by the employer, employee and the 
States. 

file:///mion
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( i ) Sickness benefit i s payable i n respect of periods during which a person 
i s incapable of work through i l l n e s s . 

( i i ) I n v a l i d i t y benefit replaces siclmess benefit a f t e r 52 weeks. The 
standard rate of benefit i s the same as that for sickness benefit. 

( i i i ) In.1\iry benefit i s payable for a maximum period of 52 weeks from the date 
of an accident. 

( i v ) Disablement benefit i s a regular weekly payment made at the expiration 
of the period dioring which i n j u r y benefit i s payable. The amount of benefit depends 
on the extent of disablement, and may be increased i n respect of a wife or adult 
dependant. ' 

(v) Maternity grant i s a lump-sum payment to help with the general expense 
of having a, baby, and may be paid e i t h e r on the mother's ora insurance or on that 
of her husband, 

( v i ) Maternity allowance. A woman who leaves her employment because of 
pregnancy i s e n t i t l e d to a weekly allowance for l 8 weeks. The allowance i s payable 
by vi r t u e of her own insurance. 

( v i i j Widow's benefits. To help a widow over the i n i t i a l period of widowhood, 
a widow's allowance i s payable for the f i r s t 52 weeks of wi'dowhood. Thereafter, 
a widowed mother's allowance w i l l be payable to a widow with dependent children. 

( v i i i ) Ifidow's pension may be paid e i t h e r : 

a. After the widow's allowance ends, i f the widow does not qu a l i f y "for a 
widowed mother's allowance, and she was over hO years of age on her 
husband's death.: or 

b. After the widow has ceased to be e n t i t l e d to a widowed mother's allowance, 
.:^y[.J.f,l^she •^s then _overUO.years of age. 

( i x ) -Old-age pension. Prior to 1975o the pension age was 60 for women and 
65 for men. -The 1975 Law provided for a common pension age of 65. However, the 
rights of women who;were insxired prior to 1975 are safeguarded i n that-they can 
claim an old-age pension at 60 through t h e i r own insurance. The wife of a 
pensioner, though not h e r s e l f insured, may qualify for a pension of her own at 
age 65 based.on her husband's contribution record. ; 

(x)- . Death grant. A.lump sum i s payable on the death of a contributor, or of 
his spouse or c h i l d . A grant may also be payable i n certain cases. 

(c) Non-contributory pensions 

( i ) The Attendance Allowances (Jersey) Law, 1973 provides for a monthly cash 
pajrment to be made i n respect of persons who are so severely disabled, p h y s i c a l l y 
or mentally, that they need constant attention. Such an allowsmce i s , s u b j e c t to 
a generous income l i m i t , i s tax-free, and i s i n addition to any other benefits 
payable. 

/ . . 
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( i i ) The Non-Contributory Pensions (Jersey) Law, 195^ provides for the payment 
of non-contributory pensions to people born before I896 ( i . e . , those who were too 
old to contribute and thereby qualify for old-age pension). Such payments are 
subject to a means t e s t . 

( i i i ) The Family Allowances (Jersey) Law, 1972 provides for the payment of a 
tax-free allowance for the benefit of the family as a whole. I t i s paid to 
families who have at l e a s t one c h i l d under the age of I 6 and the scale of payment i s 
related to family income/nvmber of children. The allowance i s reviewed annually. 

( i v ) Welfare milk. Milk at l e s s than the r e t a i l p r i c e i s available to the 
following categories: 

a. Children under 5 years of age; 

b. ' Expectant mothers: . 

c. Persons between the ages of 65 and 70 who: 

i . Are i n receipt of parish welfare; or 

i i . Hold a health insurance exemptions or , 

i i i . Require milk as a necessary and substantial part of t h e i r health. 

d. Persons over the age of 70. 

(v) Parish welfare grajits administered by the parishes. The purpose of a 
welfare grant i s to supplement the income of those people who are not i n full-time 
work and whose income ( i f any) from S o c i a l Security benefits or other sources i s 
not s u f f i c i e n t to meet t h e i r requirements. 

I t i s payable to people who were bom on the I s l a n d or who'have resided i n the 
Island for at l e a s t f i v e consecutive years. 

• • • J ' • ('3)" Unemployment- benefits ', • • ' . - '̂^̂'.̂  

No. such benefits are payable under the So c i a l Security Law. 
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REPORT OF THE ISLE OF MAW OK ARTICLES 6-9 OF THE IHTERHATIONAL 
COVEIIAÎ PT ON ECONOMIC, SOCIAL AITO CULTURAL RIGHTS (AS AT 

SEPTEMBER 1977) 

Population: 60,^96 (1976) Area: 572 square kilometres approximately 

A r t i c l e 22 reports submitted to the ILO 

A r t i c l e 6: 

A r t i c l e ' f: (A) Remuneration 

( B ) Iforking conditions 

( D ) Iforking hours, 
holidays xrith pay 

A r t i c l e 8: 

A r t i c l e 9: 

Conventions Nos. 88, 1975-1977; 
98, 195I+-1955, I97U; 122, I97I+-I976 

Conventions Nos. 26, 1970-1972, 197^; 
63, 1973-1975^ 99, 197i+-1976 

Conventions Bfos. 8 I , 1973-1975, 19755 
115, I96U-1965, 1967... 1973-1975 

Conventions Nos. 101, 1973-1975 

Conventions. Nos. 87, I95li-1955» 197^5 
98, 195U-I955, 197U.: 135, 1973-1975 

Conventions Nos. 
12 , 1975-1977; 
19, 1973-1975; 
25, 1973-1975; 
36, 1971^-1976; 
38, 197'+-1976: 

, Uo, 19lk-l9l6i 
kk, 1973-1975; 
102, 197it-1976 

2 , 1975-
17, 1975-
2k, 1973-
35, 19lh-
37, 197U-
39, 191k-
U2, 1975-
56, 1973-

•1977; 
•1977; 
•1975; 
•1976; 
•1976:, 
•1976; 
•1977; 
•1975; 


