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SECRETARY-GENERAL'S BULLETIN
To: Members of the staff

Subject: STAFF REGULATIONS

1. The Staff Regulations of the United Nations are established by the General
Assembly according to Article 101 of the Charter of the United Nations.

2. In section II.C of its resolution 48/224 of 23 December 1993, the General
Assembly approved, with effect from 1 March 1994, the revised scale of gross and
net salaries for staff in the Professional and higher categories, as contained
in annex I to the resolution. ‘

3. In section IV of the same resolution, the General Assembly adopted, with
effect from 1 March 1994, the revised staff assessment scale and consequential
amendment to the Staff Regulations, as contained in annex II to the resolution.

4. In section I of its resolution 48/225 of 23 December 1993, the General
Assembly approved the recommendations of the International Civil Service
Commission 1/ concerning the methodology for determining the gross pensionable
remuneration for staff in the General Service and related categories and the
consequential amendment, with effect from 1 April 1994, of paragraph 6 of
annex I to the Staff Regulations.

5. Revised page vi of the Staff Regulations, together with revised pages 4, 12
and 14, containing, respectively, the revised table of staff assessment rates in
Regulation 3.3 (b) (i), effective 1 March 1994, the revised text of paragraph 6
of annex I of the Staff Regulations, effective 1 April 1994, and the revised
salary scale for the Professional and higher categories, effective 1 March 1994,
are transmitted herewith.

Boutros BOUTROS-GHALI
Secretary-General
Notes

1/ Official Records of the General Assembly, Forty-eighth Session,
Supplement No. 30 (A/48/30), para. 85.




icle 10S

1. The Organization shall enjoy in the territorf of each of its Members
such privileges and immunities as are necessary for the fulfilment of its
purposes.

2. Representatives of the Members of the United Nations and officials of
the Organization shall similarly enjoy such privileges and immunities as are
necessary for the independent exercise of their functions in connection with the
Organization.

3. The General Assembly may make recommendations with a view to
determining the details of the application of paragraphs 1 and 2 of this Article
or may propose conventions to the Members of the United Nations for this

purpose.

The General Assembly established the Staff Regulations of the United
Nations according to Article 101 of the Charter by resolution 590 (VI) of
2 February 1952 and amended them thereafter by resolutions 781 (VIII) and
782 (VIII) of 9 December 1953, resolution 882 (IX) of 14 December 1954,
resolution 887 (IX) of 17 December 1954, resolution 974 (X) of 15 December 1955,
resolution 1095 (XI) of 27 February 1957, resolutions 1225 (XII) and 1234 (XII)
of 14 December 1957, resolution 1295 (XIII) of 5 December 1958, resolution
1658 (XVI) of 28 November 1961, resolution 1730 (XVI) of 20 December 1961,
resolution 1929 (XVIII) of 11 December 1963, resolution 2050 (XX) of
13 December 1965, resolution 2121 (XX) of 21 December 1965, resolution
2369 (XXII) of 19 December 1967, resolutions 2481 (XXIII) and 2485 (XXIII) of
21 December 1968, resolution 2742 (XXV) of 17 December 13970, resolution
2888 (XXVI) of 21 December 1971, resolution 2990 (XXVII) of 15 December 1972,
resolution 3008 (XXVII) of 18 December 1972, resolution 3194 (XXVIII) of
18 December 1973, resolutions 3353 (XXIX) and 3358 B (XXIX) of 18 December 1974,
resolution 31/141 B of 17 December 1976, resolution 32/200 and decision 32/450 B
of 21 December 1977, resolution 33/119 of 19 December 1978, decision 33/433 of
20 December 1978, resolution 35/214 of 17 December 1980, decision 36/459 of
18 December 1981, resolution 37/126 of 17 December 1982, resolution 37/235 C of
21 December 1982, resolution 39/69 of 13 December 1984, resolutions 39/236 and
39/245 of 18 December 1984, decision 40/467 of 18 December 1985, resolutions
41/207 and 41/209 of 11 December 1986, resclutions 42/221 and 42/225 of
21 December 1987, resolution 43/226 of 21 December 1988, resolution 44/185 of
19 December 1989, resolution 44/198 of 21 December 1989, resolutions 45/241 and
45/251 of 21 December 1990, resolution 45/259 of 3 May 1991, resolution 46/191
of 20 December 1991, resolution 47/216 of 12 March 1993, resolution 47/226 of
30 April 1993 and resolutions 48/224 and 48/225 of 23 December 1993.
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Regulation 3.3: (a) An assessment at the rates and under the conditions
specified below shall be applied to the salaries and such other emoluments of
staff members as are computed on the basis of salary, excluding post
adjustments, provided that the Secretary-General may, where he deems it
advisable, exempt from the assessment the salaries and emoluments of staff
members engaged at locality rates;

(b) (i) The assessment shall be calculated at the following rates for
staff members whose salary rates are set forth in paragraphs 1 and
3 of -annex I to the present Regulations:

Assessment

(In percentages)

Staff assessment rates for

Total assessable payments purposes of pensionable

(United states dollars) remuneration and pensions
First $15 000 PEr YEAr ..c.cseesccssccscsasscsccsse 4
Next $10 000 per year ......... tesescssescscssanes 20
Next $10 000 POr YEAr ..ccceecessscccscscscssnncnns - 25
Next $20 000 pPer YEAr .ccecesccscsccssancssccssscss 29
Next $20 000 PEr YEAr .c.c.cecececsscssoscsscssssoss 32
Next $20 000 per yeaAr ..c.ccoeecccscvsscscnsorsccscs 35
Next $30 000 per Year ..c.ecesccessccssnsssccssscns 37
Remaining assessable payments ......ceceeeseccccan 39

Staff assessment rates used in
conjunction with gross base salaries

~Staff member with
Staff member with neither a dependent

Total assessable payments a dependent spouse spouse nor a
(United States dollars) or dependent child dependent child
First $15 000 per year ....ccecceeees 9.0 12.4
Next $5 000 per year ....ccceoceees 21.0 26.9
Next $5 000 per year .......c.ceoeee- 25.0 30.4
Next $5 000 per year ....cceceeeee . 29.0 34.7
Next $5 000 per year ....cceecececes 32.0 37.0
. Next $10 000 per year ...... cevecns 35.0 40.7
Next $10 000 per year ......cceceu. 37.0 42.8
Next $10 000 per year ..c.ccceceooecee 39.0 44.5
Next $10 000 per year ....cccceceess 40.0 45.4
Next $15 000 per year ......... ceve 41.0 46.4
Next $20 000 per year .cc..cceececes 42.0 50.5
Remaining assessable payments ..... 43.0 52.6
-4~ Amend.l/January 1994




Annex I

SALARY SCALES AND RELATED PROVISIONS

1. The Secretary-General shall establish the salary of the Administrator of
the United Nations Development Programme and the salaries of United Nations
officials in the Director category and above, in accordance with amounts
determined by the General Assembly, subject to the staff assessment plan
provided in Staff Regulation 3.3 and to post adjustments wherever applied. If
otherwise eligible, they shall receive the allowances that are available to
staff members generally.

2. The Secretary-General is authorized, on the basis of appropriate
justification and/or reporting, to make additional payments to United Nations
officials in the Director category and above to compensate for such special
costs as may be reasonably incurred, in the interests of the Organization, in
the performance of duties assigned to them by the Secretary-General. Similar
additional payments in similar circumstances may be made to heads of offices
away from Headquarters. The maximum total amount of such payments is to be
determined in the programme budget by the General Assembly.

3. Except as provided in paragraph 5 of the present annex, the salary scales
and the scales of post adjustment for staff members in the Professional and
higher categories shall be as shown in the present annex.

4. Subject to satisfactory service, salary increments within the levels set
forth in paragraph 3 of the present annex shall be awarded annually, except that
any increments above step XI of the Associate Officer level, step XIII of the
Second Officer level, step XII of the First Officer level, step X of the Senior
Officer level and step IV of the Principal Officer level shall be preceded by
two years at the previous step. The Secretary-General is authorized to reduce
the interval between salary increments to ten months and twenty months,
respectively, in the case of staff subject to geographical distribution who have
an adequate and confirmed knowledge of a second official language of the United
Nations.

S. The Secretary-General shall determine the salary rates to be paid to
personnel specifically engaged for short-term missions, conference and other
short-term service, to consultants, to Field Service personnel and to technical
assistance experts.

6. The Secretary-General shall fix the salary scales for staff members in the
General Service and related categories, normally on the basis of the best
prevailing conditions of employment in the locality of the United Nations Office
concerned, provided that the Secretary-General may, where he deems it
appropriate, establish rules and salary limits for payment of a non-resident
allowance to General Service staff members recruited from outside the local
area. The gross pensionable remuneration of such staff shall be determined in
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accordance with the methodology specified in article 54 (a) of the Regulations
of the United Nations Joint Staff Pension Fund and are shown in the salary
scales applicable to such staff.

7. The Secretary-General shall establish rules under which a language
allowance may be paid to staff members in the General Service category who pass
an appropriate test and demonstrate continued proficiency in the use of two or
more official languages.

8. In order to preserve equivalent standards of living at different offices,
the Secretary-General may adjust the basic salaries set forth in paragraphs 1
and 3 of the present annex by the application of non-pensionable post
adjustments based on relative costs of living, standards of living and related
factors at the office concerned as compared to New York. Such post adjustments
shall not be subject to staff assessment.

9. No salary shall be paid to staff members in respect of periods of

unauthorized absence from work unless such absence was caused by reasons beyond
their control or duly certified medical reasons.
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