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1. In section V, paragraph 1, of its resolution 49/222 of 23 Decenber 1994,
t he General Assenbly requested the Secretary-Ceneral to report to it at the
earliest possible opportunity on the nodalities and costs of staff
representation since 1992. The present report is submtted in conpliance with
t hat request.

2. The mandates and nodalities for funding staff-nmnagenment and staff
representational activities were reported to the General Assenmbly at its forty-
seventh session in the report of the Secretary-General on the costs of staff
representation activities. 1/ They have not changed since that date. They are
again described in the present report for ease of reference, with additiona
and/ or revised information as appropriate.

A. Mandates for staff-nanagenent and staff
representational activities

3. Under the provisions of article VII1 of the Staff Regul ations, as anmended
by section Il of General Assenbly resolution 37/235 C of 21 Decenber 1982, the
Secretary- General shall establish and maintain continuous contact and

conmmuni cation with the staff in order to ensure their effective participation in
identifying, exam ning and resolving issues relating to staff welfare. That
article also stipulates that the Secretary-Ceneral shall establish joint staff-
managenment machinery at both the local and Secretariat-wi de |levels to advise him
regardi ng personnel policies and general questions of staff welfare.

4. Moreover, staff rule 108.1 provides, inter alia, that staff representative
bodi es shall be established at Addis Ababa, Amman, Bangkok, Geneva, Jerusal em
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Nai robi, New York, Santiago and Vienna. Staff representative bodies may al so be
establ i shed at other duty stations, each of which may affiliate thenselves with
a staff representative body at one of the duty stations with established staff
bodi es.

5. According to staff rule 108.2, the joint staff-nmnagenent nachinery shal
consi st of joint advisory conmmttees or correspondi ng staff-nmanagenent bodi es at
desi gnated duty stations, and include the Staff-Mnagenent Coordinating
Committee (SMCC) at the Secretariat level. |In consultation with the staff, the
Secretary-Ceneral shall designate secretaries to the joint staff-nmnagenent
bodi es at the designated duty stations and shall arrange for such services as
may be necessary for their proper functioning.

6. Adm nistrative instruction ST/AI/293 of 15 July 1982 sets out the policy
and procedures for the staff representational activities envisaged in the Staff
Regul ations and Rul es and defines the status and facilities to be given to staff
representatives. The instruction specifies that:

(a) The functions of staff representatives are official

(b) Staff representatives shall be afforded such facilities and are to be
granted reasonable official tinme as may be required to enable themto carry out
their functions promptly and efficiently, while not inpairing the efficient
operation of the Organization

(c) Each Sstaff Council, Staff Commttee or corresponding staff
representative body at designated duty stations shall be provided with
secretarial assistance, office space and supplies as may be necessary for the
proper discharge of their functions;

(d) Each Staff Council, Staff Commttee or corresponding staff
representati ve body shall have use of tel ephone and cable/facsimle
conmmuni cation facilities;

(e) Each Staff Council, Staff Commttee or corresponding staff
representative body shall be accorded facilities for reproduction and
distribution of notices, bulletins and ot her docunments required for the proper
di scharge of their functions, subject to conpliance with the procedures and
consi derations governing the use of such facilities.

7. Adm nistrative instruction ST/Al/293 provides for the followi ng conditions
governing official time for staff representational activities:

(a) Staff representatives shall be entitled to attend established nmeetings
of the Staff Council or corresponding staff representative body. They shal
al so be granted reasonable official time to prepare for and attend neetings of
rel ated bodies, to represent staff in joint advisory bodies and to conduct other
representational activities (such as meetings with supervisors or nmanagers),
provided that the proportion of the official time spent on representationa
activities should not be unreasonable in relation to their performance of
assigned duti es;
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(b) The President or Chairman of the Executive Conmttee of each Staff
Counci| or corresponding staff representative body at the above-nentioned duty
stations, if he or she so requests, can be rel eased from assigned duties during
his or her termof office. That release may be either on a full-tinme basis, if
the nunber of staff represented is 1,000 or nore, or half-tinme basis, if the
nunber of staff represented is |ess than 1, 000;

(c) Oher nmenbers of the Executive Conmittee should be afforded the
necessary tine required for themto carry out their functions pronptly and
efficiently;

(d) Staff representatives duly designated to attend intraorgani zati onal
i nterorgani zati onal or intergovernnental meetings shall be placed on officia
duty status for the tinme required to attend such neetings, including appropriate
travel tinme.

B. Funding for staff-managenent activities

8. The costs of staff-nanagenent activities can be identified as both direct
costs charged agai nst the regul ar budget and indirect costs in ternms of the

rel ease of staff fromtheir assigned programme duties. For the purposes of the
present report, direct costs conprise travel and subsistence related to the
attendance of neetings of SMCC, full-time support staff provided to staff
representati onal bodi es and budgetary expenditures related to supplies and

equi prent and communications. Indirect costs conprise the ampbunt of staff tinme
devoted to staff representational activities or on official travel to attend

i ntraorganizational, interorganizational or intergovernnental mneetings, which
represents either part-time or full-tinme release from assigned progranre duties
wi thout replacenent. Indirect costs will also incorporate the costs of office
space and docunentation services, where these are absorbed within existing
budgetary provi sions.

1. Staff Managenent Coordination Conmittee

9. According to existing arrangenents, as announced in Secretary-Ceneral's
bulletin ST/ S@B/ 176/ Rev. 2 of 4 April 1991, SMCC hol ds annual neetings which

al ternate between New York and other duty stations. The Conmttee has 19
menbers: 9 staff representatives fromnmajor duty stations, 9 senior managenent
representatives frommajor duty stations, up to 4 alternates and a President.

Up to 1994, regul ar budget expenditures were linmted to travel and subsistence
expenses for the 19 nenbers as well as the Secretary assigned fromthe Ofice of
Human Resour ces Managenent and a | egal adviser to regular SMCC sessions.

10. The need for intersessional neetings of SMCC becane apparent in 1994, and
it was decided that such nmeetings would be arranged with Iimted participation
so as to permt the pronpt settlement of pressing issues. Two such

i nt ersessi onal neetings were convened during 1994. Participation was limted to
three representatives of the staff fromthree duty stations, including New York,
and three or four representatives of the managenent, all of whomwere stationed
in New York. The use of the intersessional nechanismis considered to have had

l...
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a positive inpact on the efficiency and tinmeliness with which recommendati ons
can be nade to the Secretary-General

11. The travel and subsistence costs related to participation in neetings of
SMCC and its intersessional neetings were $87,474, $56,767, and $67,857 for the
years 1992, 1993 and 1994, respectively; the figure for 1994 includes $7,914 for
the intersessional nmeetings. In view of budgetary constraints, a special effort
was nmade to hold the neetings at duty station(s) with the [argest concentration
of staff and to carrying out other official business when necessary and cost-
efficient to do so. Thus, New York was sel ected as the venue of the 1992, 1993
and 1994 neetings of SMCC, including for the two 1994 intersessional neetings.

2. Joint Advisory Committee

12. The broad ternms of reference for joint advisory comrittees are set out in
chapter VIIl1 of the Staff Regul ations and Rul es, which provides for |ocal staff-
management consultation and staff participation, through their duly elected
executive conmttees, in identifying, exam ning and resolving issues relating to
staff welfare, including conditions of work, general conditions of life and

ot her personnel policies; and considering and commenting on, to the extent
practicable in advance of issuance, administrative instructions or issues
pertaining to staff welfare.

13. The nmenbership of the Joint Advisory Conmittee (JAC) at Headquarters has
been nobst recently established in Secretary-General's bulletin ST/ SGB/ 200/ Rev. 1
of 1 Cctober 1992, which indicates that the nanagenent at Headquarters will be
represented by the Under-Secretary-CGeneral for Adm nistration and Managenent,
the Assistant Secretary-General for Human Resources Managenment, the Director of
Staff Adm nistration and Training and the Director of Recruitment and Pl acenent.
The four nenbers representing the staff have traditionally been the four highest
ranki ng nenbers of the Staff Committee. 2/ The chair rotates between staff and
managenment. Secretariat services are provided by the Ofice of Human Resources
Managenment as necessary. The Headquarters JAC establishes its own rul es of
procedure and is enpowered to establish such subsidiary bodies as it deens
necessary. Joint advisory commttees or correspondi ng | ocal staff-managenent
bodi es established at other duty stations are normally conposed of not |ess than
three staff representatives and an equal nunber of representatives of the
Secretary- General .

14. The activities of the nenbers of these joint advisory conmttees are
incorporated within the overall duties of staff and nanagenent representatives.
Their costs should thus be considered as indirect costs related to the rel ease
of the President and senior menbers of executive committees to conduct their
staff representational activities. As indicated in the annex to the present
report, the JAC at Headquarters was convened 3 times in 1992, 12 times in 1993
and 8 times in 1994. Meeting duration averaged two hours.

15. Since April 1992, secretariat services to JAC were provided by the
i ncunbent of a post who also retained responsibility for other full-time
functions within the Ofice of Human Resources Managenent, thus taxing both the
i ndi vi dual staff menber and her regul ar progranmme of work. Prior to that date,

/...
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one P-4 post was devoted full time to providing secretariat services to JAC and
SMCC.

C. Description of staff representational activities

16. Pursuant to requests made during the informal consultations of the Fifth
Conmittee on agenda item 113, the annex to the present report contains a
description of the staff representational activities carried out over the
reporting period.

D. Costs of staff representational activities

17. Staff representational activities are not explicitly budgeted. They are
rat her absorbed under the regul ar budget through the provision of staff tinme,
support staff and facilities in accordance with the provisions of admnistrative
instruction ST/AI/293. Full information on the |evel of expenditures can only
be collected on an ex post facto basis, as it is not possible to project the
personal grade |level, and therefore the cost, of the individuals elected to
staff representational executive conmttees. Non-reinbursed staff tine provided
t hrough the rel ease of staff who serve on a full-tine or part-tine basis as
Presi dent, Vice-President or nenber of executive committees, w thout replacenent
in their programme areas of work, should be viewed as indirect costs against the
budget. Support staff whose positions are financed agai nst regul ar budgeted
posts shoul d be viewed as direct charges agai nst the budget. Pursuant to the
request of the General Assenbly, the figures provided in tables 1, 2 and 3 bel ow
refer to the years 1992, 1993 and 1994, respectively.

18. The costs have been are calculated at the rate prevailing for the reporting
period. The data have been provided by those duty stations having established
staff representational bodies. The |level of expenditures reflected has been
determ ned by various factors, such as whether support staff have indeed been
provided (as is the case at nost major duty stations), the personal grade of the
President of the staff representative body and whet her he/she has been rel eased
full or half time and the personal grade of any other officers who nay have been
rel eased in the context of instruction ST/AI/293. At sone duty stations, staff
representatives have at tines opted to performtheir functions in their free
tinme, and thus only the actual days away fromtheir substantive functions have
been counted. G ven the nunerous variables affecting the cal cul ati ons at any
given duty station or time-frame, including changes in currency and inflation
rates, the levels of expenditure vary fromone year to another

19. It should be noted that, in addition to the full-tine rel ease of the
President, the First and Second Vice-Presidents of the New York Staff Conmittee
were permitted full-time release for alnost the entire reporting period in
recognition of the vast increase in the volune and conplexity of the issues
falling within the Commttee's purview. Exanples include conditions of

enpl oynment at both established and field duty stations under discussion by such
bodies as the International Gvil Service Commssion (ICSC) and its subsidiary
bodi es, the Admi nistrative Committee on Coordination (ACC) and its subsidiary
bodi es (e.g. on such issues as classification, security and post adjustnent),

l...
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t he Pensi on Board, the Advisory Committee on Administrative and Budgetary
Questions and the Fifth Committee of the General Assenbly. The inpact of the
exponential increase in the nunber of field operations undertaken by the

Organi zation over the reporting period have al so expanded the responsibilities
of the New York Staff Committee, which represents sone 5,500 staff nenbers as
wel |l as nore than 2,000 Secretariat staff deployed to three field m ssions
(United Nations Assistance Mssion for Rwanda, United Nations Protection Force
and United Nations Mssion for the Referendumin Wstern Sahara). This has al so
had an inpact on the activities of the Field Service Staff Union, which
represents over 600 staff in the Field Service category.

20. Expenditures relating to office space represent the actual cost of rental
space or the replacenent cost at |local market rates if space was rented for

ot her purposes. No costs have been estinmated for neeting servicing, since
interpretation, when required, has been provided only on an "as avail abl e"
basis. The costs shown for docunentati on and comuni cati ons refl ect actua
expendi tures over the reporting period. Al figures have been provided by the
duty station at which they were incurred.

E. Coordinating Committee for International Staff Unions
and Associations of the United Nations System

21. The Coordinating Conmittee for International Staff Unions and Associ ations
of the United Nations System (CCl SUA) brings together representatives of the
various staff bodies of the entire United Nations system Through the CCl SUA
mechani sm which is anal ogous to ACC on the nmanagenent side, conprehensive staff
positions are formed on such matters as conpensation, benefits and conditions of
work for staff systemw de. These nmechani sns have thus proven to be very usefu
in facilitating staff-mnagenent consultations.

22. A staff nenmber is released full tine to assist CClSUA as a research
officer. She prepares technical docunentation for submission, in particular, to
I CSC and its subsidiary bodies on such subjects as post adjustnent, margin

cal cul ati ons and General Service salary nethodol ogy issues. As an exanple, a
CCl SUA paper outlining the technical reasons for the elimnation of regression
anal ysi s and square-root weights from cal cul ati ons concerni ng Professiona
remunerati on was adopted by I CSC. Those techni cal changes were anbng the
techni cal adjustnments described by the I CSC Chairman as "substantial progress"
Several technical papers prepared by the research officer on post adjustnent

i ssues have been submtted to and di scussed by the Adm nistrative Commttee on
Post Adj ustnment Questions (ACPAQ in recent years, leading to recommendations to
t he Conmi ssi on.

23. The costs pertaining to the full-tinme release of the staff nmenber in
question are $55, 154, $58,866, and $82,633, for the years 1992, 1993 and 1994,
respectively. They reflect a P-4 salary costed at prevailing rates. The staff
nenber was not replaced by her parent departnent, as there is no provision to do
so.

24. It should noreover be noted that the President of the New York and Geneva
staff organi zati ons served concurrently as President of CCISUA in alternating

/...
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years, with the Geneva staff President serving in the even-nunbered years and
the New York staff President serving in the odd-nunbered years. For this reason
the costing related to their full-time release as indicated in tables 1, 2 and 3
has been adjusted to reflect one half of the relevant salary, on the assunption
that the second half of the staff President's tine should be viewed as devoted
to work done in his capacity as President of CClSUA. The costings for 1992,
1993 and 1994 related to the portion of tinme devoted to duties perforned as
President of CClI SUA are $103, 484, $109, 686, and $116, 760, respectively.

Not es

1/ A C. 5/ 47/ 59.

2/ Towards the end of 1994, the conposition of the New York Joint
Advi sory Conmittee for practical reasons was expanded to conprise five
representatives of managenent and five representatives of staff. The rel evant
Secretary-CGeneral's bulletin is being anended accordingly.
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Annex

. STAFF REPRESENTATI ONAL DUTI ES

A. Ceneral functions of staff representatives

At the departnental |level, staff representatives represent the interests of
staff, vis-a-vis managenment, as regards conditions of service in the
organi zational units within their purview, including at the |evel of
departmental staff-managenent consultation. They are expected to convene unit
nmeetings and to advise individual staff, as necessary. Their genera
responsibilities include attending Staff Council neetings and participating in
the work of task forces or working groups on matters concerning the genera
wel fare and conditions of service of staff.

B. Nunber of Staff Council neetings (1994)

The following figures are indicative of the nunber of Staff Counci
nmeeti ngs conducted in one year

New Yor k: 50 regul ar neetings

2 general meetings

Geneva: 14 regul ar neetings

4 extraordinary neetings
Addi s Ababa: 23 regul ar neetings

2 extraordi nary neetings

These neetings discuss all issues pertaining to the working conditions and
wel fare of the staff at large. They are, as a general rule, convened during the
[ unch hour.

1. NEWYORK STAFF COW TTEE

A. Duties of each nenber of the Staff Committee

1. President

Overall supervision of the Staff Union activities; direction of the Staff
Conmittee; staff-nmanagenent relations, including JAC and SMCC, contacts with the
press and nedia; consultation with 1 CSC/the Pension Board and ot her
i ntergovernmental bodies, including the Fifth Committee, CCl SUA and FI CSA,
appoi nt nent and pronotion board; all matters related to the United Nations
Children's Fund; and security and i ndependence of the international civi
servi ce.
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2. First Vice-President

Admi ni stration of justice; General Service and related category issues,
i ncluding the salary survey; classification issues; SMCC coordi nation; wonen's
i ssues, including coordination with the G oup on Equal Rights for Wnen;
conpetitive exam nations, including novenent fromGto P; appointnent and
promoti on panel; substance abuse progranmme and ot her health issues; organization
and agenda of Staff Council neetings; overall supervision of Staff Day
activities; space planning and environnmental issues; use of staff |ounge; and
i ndi vi dual grievances.

3. Second Vice-President

Pr of essi onal issues; Appointnment and Pronoti on Committee; representation in
the Steering Committee on the Inprovenent of the Status of Whnen; coordi nation
with the United Nations Staff Recreation Council, in connection with the
fiftieth anniversary; organization and agenda of Staff Conmittee and JAC,
performance eval uati on system field issues; training; UN Staff Report; externa
studi es; and individual grievances.

4, Secretary

Car eer devel opnent for General Service; organization of annual
extraordi nary and general meetings; liaison for General Service Commttee; and
liaison for the Staff Day Committee.

5. Assistant Secretary

Super annuation; and |iaison for Professional |ssues Conmittee.
6. Treasurer
Supervi si on of mai ntenance of all Union accounts; and financial and

budget ary pl anni ng.

7. Assistant Treasurer

Repl ace Treasurer in his absence; nenbership drive; and |liaison for Pension
Commi ttee.

8. Rapport eur

Preparation and distribution of the Staff Conmmttee m nutes; and
preparation of the annual report of the Staff Union



A C. 5/ 49/ 64
Engl i sh
Page 10

9. Assistant Rapporteur

Repl ace Rapporteur in his absence; pension issues; and Staff Services
Conmittee liaison, including catering.

10. Menbers at | arge

Publications; liaison for Trades and Crafts Commttee; Staff Benevol ent
Fund; and liaison for Field | ssues Comm ttee.

B. Nunber and duration of Staff Commttee neetings

Two neetings per week, two hours each

[11. STAFF- MANAGEMENT CONSULTATI ONS

A.  Nunber of JAC neetings per year

JAC met 3 times in 1992, 12 tines in 1993 and 8 tinmes in 1994. Each
nmeeting averaged two hours' duration

B. Menbership of JAC

JAC at Headquarters conprises four nenbers representing the managenent and
four menbers representing the staff. The managenent is represented by the
Under - Secretary- General for Adm nistration and Managenent, the Assistant
Secretary- General for Human Resources Managenent, the Director of Staff
Admi ni stration and Training and the Director of Recruitment and Pl acenent. The
four menbers representing the staff have traditionally been the four highest-
ranki ng menbers of the Staff Conmittee. Secretariat services are provided by
the Ofice of Human Resources Managenment. The chair rotates between the
managenment and the staff on a neeting-by-neeting basis.

JACs at other duty stations are normally conposed of not |ess than three
staff representatives and an equal nunber of representatives of the Secretary-
General .

JAC and its task forces cover the full range of issues related to staff
wel fare and conditions of service.
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I'V. STAFF MANAGEMENT COORDI NATI NG COW TTEE

Nunber and | ocation of SMCC and intersessional SMCC neetings

In 1992 and 1993, SMCC convened two sessions, both of which were held in
New York. In 1994, SMCC net three times in New York, holding one full session
and two intersessional sessions. SMCC considers the full range of issues
related to staff welfare and conditions of service.
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Table 1
ESTI MATED COSTS FOR STAFF UNI ON ACTI VI TI ES
1992
(I'n thousands of United States dollars)
Gener al
oper ating
expenses Suppl i es
St af f (of fice and Docunent a-  Conmuni ca-
costs space) equi prent tion tion Tot al

New Yor k 307.7 al 26.1 8.0 4.3 7.7 353.8
Uni ted Nations
Ofice at CGeneva 213.1 b/ 70.5 0.6 69.9 8.3 362.4
Addi s Ababa (Econom c
Conmi ssion for Africa) 132.6 c/ 5.5 1.3 1.1 1.2 141. 7
Amman ( Economi ¢ and
Soci al Conmi ssi on
for Western Asia) 22.8 d/ 1.3 1.2 0.5 2.3 28.1
Bangkok (Econom ¢ and
Soci al Conmi ssion for
Asia and the Pacific) 50.8 e/ - 1/ 0.4 1.7 1.0 53.9
Nai robi (United Nations
Centre for Human
Settlenents (Habitat)/
Uni ted Nations
Envi r onnent Pr ogr amme) 11.8 g/ 4.4 1.3 - 1.6 19.1
Santiago (Economic
Commi ssion for Latin
Anerica and the
Car i bbean) 74.1 h/ 1.5 1.2 1.5 1.0 79.3
Uni ted Nations
Ofice at Vienna 56.8 i/ 15.0 5.5 0.4 1.7 79. 4
Jerusal em Fiel d Service 20.5 j/ - 0.1 - 0.5 21.1

Tot al 890. 2 124. 3 19.6 79.4 25.3 1 138.8

(Foot notes on fol |l owi ng page)
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(Footnotes to table 1)

al President (P-5), First Vice-President (Security Oficer) and Second Vice-
President (CGeneral Service (Oher level)) on full-tine rel ease as well as 2 Ceneral
Service (O her level) support staff.

b/ President (P-5) and 2 General Service (Qher level) support staff full tine.
The President concurrently served as President of CCl SUA during 1992. For this
reason, the costs given in this table related to his full-time rel ease have been
adj usted downward by one half on the assunption that one half of his tinme was devoted
to CCl SUA activities.

c/ Staff President (P-4) and 1 General Service (Qther level) support for staff
matters full tine.

d/ 1 D1 (3 wrk-nonths) and 1 General Service (O her level) half-time staff.

e/ 10 work-nmonths for 1 P-5, 2 work-nmonths for 1 P-4 and 1 General Service
(G her level) on half-tine rel ease.

f/ The Staff Council is provided with an office of 82.8 square netres.

al 1 General Service (Principal level) and 2 General Service (Qher level) on
hal f-tine rel ease.

h/ Chai rperson (half-tine), 6 work-nonths at P-4 |level and full-time support at
Ceneral Service (G5).

i/ 2 CGeneral Service (O her level) staff half-tine.

i/ 25 days on official business for Staff Union activities. As it was not
possible to obtain the needed information on the Field Service Staff Union in tine for
i ncorporation in the present report, it has been assunmed that the same anount of tinme
as in previous years has been devoted to staff activities and the costing has been
done accordingly.
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Table 2
ESTI MATED COSTS FOR STAFF UNI ON ACTI VI TI ES
1993
(I'n thousands of United States dollars)
Gener al
oper ating
expenses Supplies
St af f (of fice and Docunent a-  Conmuni ca-
costs space) equi pnment tion tion Tot al
New Yor k 279.9 a/ 27.3 8.0 1.6 7.9 324. 7
United Nations Ofice
at Ceneva 294. 4 p/ 71.6 0.2 34.1 7.9 408. 2
Addi s Ababa (Econom c
Conmi ssion for Africa) 49.5 ¢/ 2.6 d/ 0.6 0.8 1.2 54.6 e/
Amman ( Economi ¢ and
Soci al Conmi ssi on
for Western Asia) 23.8 f/ 1.3 1.2 0.5 2.5 29.3
Bangkok (Econom ¢ and
Soci al Conmi ssion for
Asia and the Pacific) 50.9 g/ - h/ 0.4 1.8 1.0 54.1
Nai robi (United Nations
Centre for Human
Settlenents (Habitat)/
Uni ted Nations
Envi r onnent Pr ogr amme)
11.8 i/ 4.4 1.3 - 1.6 19.1
Santiago (Economic
Conmi ssion for Latin
Anerica and the
Cari bbean)
77.4 i/ 1.5 1.2 1.5 1.0 82.6
United Nations Ofice
at Vienna 46. 3 k/ 15.0 0.2 0.5 3.3 65. 3
Jerusal em Field Service 13.2 1/ - 0.1 - 0.5 13.8
Tot al 847.2 123.7 13.2 40. 8 26.9 1 051.8
(Foot notes on fol |l owi ng page)
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(Footnotes to table 2)

al President (P-5), First Vice-President (Security Oficer) Second Vice-
President (CGeneral Service (Oher level)) on full-tine rel ease as well as 2 Ceneral
Service (O her level) support staff. The President of the New York Staff Union
concurrently served as President of CCl SUA during 1993. For this reason, the costs
given in this table related to his full-tine rel ease have been adjusted downward by
one half on the assunption that one half of his tine was devoted to CCl SUA activities.

b/ President (P-5) during 1990-1991 and 2 Ceneral Service (O her |evel) support
staff full tinme.

c/ President (P-5) (6 work-nmonths) full time and President (CGeneral Service
(OGher level)) (6 work-nmonths) full time as well as 1 General Service (Qher level)
support staff.

d/ 55 square netres of space has been provided. Calculations are based on
rates charged to other United Nations agencies on site.

e/ The reduction in 1993 costs conpared to 1992 costs reflects currency rate
fluctuations (birr deval uation).

f/ 1 D1 (3 wrk-nonths) and 1 CGeneral Service (O her level) half-time staff.

al 10 work-nmonths for 1 P-5, 2 work-nmonths for 1 P-4 and 1 General Service
(G her level) on half-tine rel ease.

h/ The Staff Council is provided with an office of 82.8 square netres.

i/ Hal f-tine rel ease for 1 General Service (Principal |level) and 2 General
Service (G her |level).

i/ Hal f-tine Chairperson (6 work-nmonths at P-4 level) and full-tine support at
Ceneral Service (G5) level.

k/ Hal f-tine rel ease for 2 General Service (Qher level) staff.

1/ 25 days on official business for Staff Union activities. As it was not
possible to obtain the needed information on the field service Staff Union in tine for
i ncorporation in the present report, it has been assunmed that the same anount of tinme
as in previous years has been devoted to staff activities and the costing has been
done accordingly.
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Table 3
ESTI MATED COSTS FOR STAFF UNI ON ACTI VI TI ES
1994
(I'n thousands of United States dollars)
Gener al
oper ating
expenses Suppl i es
St af f (of fice and Docunent a-  Conmuni ca-
costs space) equi prent tion tion Tot al

New Yor k 301.9 a/ 28.5 8.0 3.8 8.1 350. 3
United Nations Ofice
at Geneva 233.4 b/ 81.6 0.6 14.5 10.0 340.1
Addi s Ababa (Econom c
Conmi ssion for Africa) 24.2 ¢/ 2.3 d/ 1.7 0.9 1.8 30.9
Amman ( Economi ¢ and
Soci al Conmi ssi on
for Western Asia) 24.5 e/ 1.5 1.2 0.5 2.5 30.2
Bangkok (Econom ¢ and
Soci al Conmi ssion for
Asia and the Pacific) 52.0 f/ - af 10.6 h/ 1.8 1.0 65.4
Nai robi (United Nations
Centre for Human
Settlenents (Habitat)/
Uni ted Nations
Envi ronnent Programe) 11.8 i/ 4.4 1.3 - 1.6 19.1
Santiago (Econonmic
Commi ssion for Latin
Anerica and the
Car i bbean) 88.7 i/ 1.5 1.4 1.5 1.0 94.1
United Nations Ofice
at Vienna 50.4 k/ 16.8 3.8 0.3 1.7 73.0
Jerusal em Fi el d Service 14.6 1/ - 0.1 - 0.5 15.2

Tot al 801.5 136.6 28.7 23.3 28.2 1 018.3

(Foot notes on fol |l owi ng page)
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(Footnotes to table 3)

al President (P-5), First Vice-President (Security Oficer) Second Vice-
Presi dent (General Service (Qher level)) on full-tine release for 2 work-nonths;
Presi dent (CGeneral Service (Oher level)), First Vice-President (CGeneral Service
(OGher level)) on full-time release for 10 work-nonths; and 2 General Service (O her
| evel ) support staff for entire year

b/ President (P-5) and 2 General Service (Qher level) support staff full tine.
The President concurrently served as President of CCl SUA during 1992. For this
reason, the costs given in this table related to his full-time rel ease have been
adj usted downward by one half on the assunption that one half of his tinme was devoted
to CCl SUA activities.

c/ President (CGeneral Service (Oher level)) on full-time release and 1 Cenera
Service (O her level) support staff.

d/ 55 square netres of space provided, for which cost has been cal cul ated at
rates charged to other United Nations agencies on site.

e/ 1 D1 (3 wrk-nonths) and 1 General Service (O her level) part tine.

f/ 10 work-nmonths for 1 P-5, 2 work-nmonths for 1 P-4 and 1 General Service
(G her level) on half-tine rel ease.

al The Staff Council is provided with an office of 82.8 square netres.

h/ In addition to office supplies ($500), the Staff Council was provided with a
personal conputer with printer and conputer table ($4,000), a facsimle machine
($1,000) and a phot ocopi er ($5,100).

i/ Hal f-tine release for 1 General Service (Principal level) and 2 Genera
Service (Qher |level).

i/ Part-tine Chairperson (3 work-months at P-4 level), and 3.6 nonths at P-3
level and full-tinme support at CGeneral Service (G5) |evel

k/ Hal f-tine rel ease for 2 General Service (Qher level) staff.

1/ 25 days on official business for Staff Union activities. As it was not
possible to obtain the needed information on the field service Staff Union in tine for
i ncorporation in the present report, it has been assunmed that the same anount of tinme
as in previous years has been devoted to staff activities and the costing done
accordingly.



