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]. TNTRODUCTTON

1. At its 3rd plenary meeting, oo f9 september 1980, the Generar_
recommendation of the General committee, d.ecid-ed to incl_ude in thethirty-fifth session the item entitl_ed:

ttPersonnel questions :

"(a) Composition of the Secretariat: report of the Secretary General;
ot(l) Ottrer personnel questions: reports of the Secretary-General-',

and to allocate it to the Fifth Committee.

2" The Committee consid.ered. the item at its 28th and 55th to 52nd meetings, from
31 october to a6 December 1980. The views expressed. by d.elegations during thediscussion are refr-ected. in the rer-evant =m*a"y """ord* 

(=.E a/c.j/3r/sR:zB
and >>-o2).

Aqqomh]rr nn *1rat vrr wrre
aconAq nf i*c

V ffre folJ-oving items
(") Einancial- reports

(item 9o).
(l) Programme budget
/\(c) Joint Tnspecticn

8o-:)+n)+

were consid-ered in conjunction with item 98:
and. accounts, and. reports cf the Board. of Auditors

for the biennium 1980-1981 (item 91):
unit (item 95)"
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3. The Cormrittee also consid.ered und.er agenda iten 98 the fol-l-oruing d"ocrmrents:

(") Third report of the Joint Inspection Unit on the implementation of the
personnel policy refor:ns approved, by the General- Assembly in I9T)+ (I/ZS/l+l1) and
related. comments by the Secretary:General- (1,/l>/t+t\/Aaa.f );

(l) Progress report of the Joint fnspection Unit on the status of r'romen in
the Professional category and- above (ty/l>/l€Z) and related. conments of the
Administrative Committee on Co-ordination (g/S> /tAZ/Aaa.f ) .

These documents had been submitted und-er items 95 (Joint fnspection Unit) and
98 (Personnel questions).

L. The Committee a]-so consid.ered und.er item 98 a le'r,ter dated. B November l-980 on
the administrative structure of the Secretariat from the Secretary-General to the
Chairman of the Fifth Committee, submitted. unCer items 90 (Financial reports and.
accounts, and- reports of the Board. of AuJitors), 9l (Prograrnme budget for the

. - ^d^ - ^6- \ - a6 /- . \o1ennlum lyou-l_yol_/ ancr yo (rersonnel quesllons/.

," At its 28th meeting" on 31 October l-980, the Committee d.ecid.ed. to establ-ish a
Formal l,Iorking Group on Personnel Questions with the representative of Austria as
Chairman. The ldorking Group held l-5 cfosed. meetings, between ! November and

r - ^O^y uecemoeT Lyou "

6" For its consid.eration of iten 98 (a) ,
following ilocuments:

(") Report of the Secretary-General
(t/t, /rz9) :,

the Cornmittee had" before it the

on the composit,ion of the Secretariat

(l) Report of the Secretary:General-, transmitting a l-ist showing, by office,
d.epartment and. organizational- r.rnit, the names, functional- titles , nationality and
ear qrrr 'l arra] ^f afl staff members of the United NationS SeCretariat as at
30 June 1980 (A/c.5/35/L.B);

(") Interim report of the Secretary-Genera1 on the geographical distribution
of Professional- staff (g/C ", /55 /7) :,

(a) Report of the Secretary-Generaf on the geographical distribution of
Professional staff (t/ C., /35 /36) "

7 F.av ir< nnnsid.eration of item 98 (b), the Committee had before it the follovingl.

clocuments:

(a) Report of the Secretary-General- on the implementation of personnel policy
reforras ( t/ c., / 3, /lo) \
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(l) Report of the Secretary*General on the participatjon of' Lhe Urrited
Nations staff in the consultative bod"ies vithin the Uni-bed. Nations svstenr(a/c.i/3jA6);

(c) Note by the Secretary-General transmitting the views of the staff
representatives of the United_ llations Secretariat (A/C.r/3r/LT);

(a) Report of the Secretary-General on the amendments mad-e to the Staff
Rules d.uring the period. from 1 Ju].y I9T9 to 30 June 19BO (A/C,j/3j/il.

]I. COIISTDERATTON OF PROPOSAIS

B. At tlie 9th meeting, on 3 October l-980, the Chairran of the Committee indicated.
that the Conmittee had before it a draft decision (a/C.r/3r/L.l), sponsored by
l-ha TlaAavol p^h11h'l i n nf Aaynqnr- VhiCh fead aS fOl_.1_OWS :vrrv f \&re+ Jwvfru vf vultltolj.y 4

ttThe General Assembl-y"

"Bequests, the Secretary-General to review the question of reintr.oducing
the term fControllerr innthe nomenclature of.the,United lfations Secretariat,
taking into account the various functions of financial management and. control
in the United. Nations, and. to report thereon to the thirty-sixth sessj-on of
the General Assemblv. o'

9. At the 55th neeting, on 1l- December, the representative of Austria,, on behalf
of the Formal I'Iorking Group of the Fifth Corrmittee on Personnel orrestions
introduced, a draft resot-ution (A/C.j/3j/L37) .

10. At the same meeting, the representative of 45qie, on behalf of the Fornal-
I'Iorking Group of the Fifth Cornmittee on Personnef QueEtions, introd.uced. a second-
draft resolution (t /C.,/3>/L.3TlAdd.t).

l-1. At the 56th meeting, on 12 Decernber, the Committee, on the proposal of its
Ctrairman" d.ecid"ed, vithout objection, to reconmend that the General Assembly shorild
authorize the payrnent of travel- and. subsistence costs in respect of the members of
the Committee of Experts envisaged in draft resolution A/C.5/35/L.37/Add,.l vho were
not stationed. in IJew York (see para. 25, draft deeision T). At the same meeting,
the Comrnii'tee d,ecid"ed., without objection" to ad.opt draft resolution Alc.i/35/L.37
(see para. 2\, draft resolution I) and draft 

""=otrrtion A/C.j/3r/L.37/gaa.i- (u";
para. 2L, draft resol-ution II).

12. At the )Bth meeting, on
behalf of Australia" Canada,

l-3 December, the representative of the Netherl_ands, on
Denmark, Germany'* Fed.eral_ Republic of , Ghqnq, Japan,

Ilexico, the }Ietherland.s " Ne-v Zealand , pprt:g$ Sierra Leone, Spain and the Unjted
States of America , introduced a draft resolution (n/C.r/3r/L.'\9).

l-3. At the 59th meeting, on 1! December,'bhe representative of the {gliletlalg.l,
on behalf of the sponsors, introd.uced a revised" version of the draft iesofu{ion
(g/C.5/3r/L.l+g/nev.r). The revisi.on consisted in the addition of new third and.
fourth preambular paragraphs.

f/,..
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1i+" At the same meeting, the representative of ITew Zealand., on behalf of
Au.stra]-ia, Derr4gf!- Finl-and, France_" the _{g!1.Srfq-q4g_, \.:t4.gle"fu Seneg4, Sierra
Leone and. Swed.en., subsequently joined- by Per:qugaJ-, introd"uced a draft resolution
\Tu>tt>/L.[ll;
I>. At the same meeting" the Cornmittee ad"opted, vithout objection, d"raft resolution
A/C"5/35/f,.\g/nev.]- (see para. 2h" draft resolution IIf ).

15. At the same meeting, the Fifth Conmittee d.ecided to reconmend that the General
Assembly shoul-d. take note of the amendments to the Staff Rules reported in doer.ment
L/C.5/35/p (see para. 2J, draft decision If).

J-7. At the 60th meeting, on l-5 December,.gambia joined. in sponsoring draft
resolution A/C.5/35/L.)+\. At the same meeting, the Cornmittee adopted. 'bhe draft
resolution by a record.ed vote of 6T to 1\, with 2! abstentions 4 (s"e para. 2\"
draft resolution IV). The voting was as follows:

fn favour: Algeria, Argentina, Austral-ia, Austria, Barbados, Belgium, Brazil-,
Br:rundi, Canad.a, Central African Republic, Chile, Ctrina, Costa
Rica, Denmark, Dominican Republic, Ecuador, Egypt, Finland, France
France, Gambia, Germany, Fed"eral Republic of , Ghana, Greece,
Grenada" Guatemal,a, Guyana, Ind.ia, Ind.onesia, Ire1and., Israel ,
ftaly, Tvory Coast, Jamaica, Malawi, Mauritania, Mexico,
Netherlands, New Zealand, Niger, Nigeria, lTorwayu Pakistan, Peru,
Philippines, Portugal-, Senegal, Sierra Leone, Singapore, Somalia,
Spain, Swaziland., Swed.en" Thailand, Togo, Trinid.a$ and Tobago,
Tunisia, Turkey, Ugand.a, United Kingd.om of Great Britain and
Northern lreland., United" Republic of Cameroon, United. States of
America, Upper Vol-ta, Uruguay, Venezuela, Yemen " Zaire, Zam.bia.

Agagr$: Afghanistan, Benin, Bulgaria, Byelorussian Soviet Social-ist
Republic, Congo, Czechoslovakia, Ethiopia, German Denocratic
Republic, Hungary, Japan" N{ongolia, Poland, lJlcrainian Soviet
Socialist Republic, Union of Soviet Socialist Republics.

Abstaining: Batramas, Bahrain, Bangladesh, Colombiar Democratic Yemen,

fll#::"illo 
*j'"fi 

ii; "llli 
"ft ;.lll3il;, "fiH:; 

" 
fll"ilh, f ' il: ll : ;., onan,

9d13": l"*"li?, \a1da, Saudi--Arabia" Sudan, Syrian Arab Republic,
United Republic of Tanzania, Yugosl-avia.

l-8. Statements in explanation of vote before the vote were maile by the Union of
Soviet Socialist Republics, the Bahamas, fnd.ia, Mauritania, the United. States of
America, the German Democratic Republic, the United Republic of Cameroon, Hungary,
Japan, the Libyan Arab Jamahiriya, trforocco, MaJ.i, the Upper Volta, Benin, Algeria,
the Syrian Arab Republic, Pakistan and Canad-a. Statenents in explanation of vote
after the vote vere mad.e by BrazII, Egypt, the United Kingdom of Great Britain and.
Northern lreland, Iligeria, SomaJ-ia and. Ethiopia.

?J After the vote, the representative of the United Arab fuirates states that,
had. its deLegation participated in the vote " it would have abstained.

It...
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19. At the 52nd meetingu
of Aueriea, on behalf of
Vol-tau introduced. a draft

on 16 December, the representative of the United States
Canad.a, Spain, the United States of America and the Upper
resolution ( a/c. j / 35 /L35r; wrricrr read. as follows:

I'The General Assembly,

- ^_r'Recalling resolutions 33/10 of 3 November l9?8 ana 3I+/23J, section ffl,of 20 December 1979, which end.orsed. the Board of Auctitors proposals for
improving Uniteti Nations financial m€ulagement and eantrol "y"l.r", especially
proposals that would. strengthen the role of the Controller, so as to enable
him to provicle f\.rnctional lead.ership, guid.ance and central direction to alI
Unitecl Nations financial functions u

t'ft€lhsl-reca11ing. its d.ecision taken at the twenty-second. session(resot-@,inwhichitenciorsed'theseparationoftheauthority
and' responsibilities of the Und.er-Secretarlr-General- for Adninistration and
Management from the day-to-day financial tasks perfomed by the Control1er,

tBeglilg.jg-itd the comments and observations made by Member States at
the tbirty-fifth session of the Assembly,

"1. qggggi-44q its desire to strengthen Unitect Nations finaneial
management;

"2. nS9.ugg!-:- the Secretary-General to continue to maintain the use of thetitle ana ItrffiEtions of the controller in connexion with the Assistant
Secretary-General for Financial Services. ot

20. At the same meeting, the representative of the Federal Republic of Germanyintrodueed a draft decision (t/C.j/3j/L.3/Rev.1).

2I. At the same meeting, the Connittee adoptecl tlraft decision A/C.5/3j/L.3/Rev.1by a recorded vote of l+5 to T, with )+1 abstentions (see para. 250 draft
decision III). The voting was as foll_ows:

fn favour: Afghanistan, Argentina, Australia, Austria, Batramas, Belgipm,
Brazil, Byelorussian soviet socialist Republic, colonrbiao crrb",
Czechoslovakia, Denmark, Ecuad.or, Finland, France, German
Democratie Republic, Gemanyo Federal Republic of, Greeceo Guyana,
Hungary, Irelancl , fsrael , Italy, Mali, Mauritania" Mexico,
Mongolia, Netherland.s, IVew Zealand, Norwayn pakistano peru, polancl ,Romania, Senegal, Somalia, Swaziland., Sweden, Turkey, Ukrainian
soviet socialist Republic, union of soviet socialist Republics,
united. Kingdom of Great Britain anci Northern Trelana, unitea
Republic of Cameroon, Uruguayn Venezuela.

canada, Panamae Portugaln spain, united. Republic of ranzania,
United. States of America, Upper Volta.

Against:
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Abstaining: Algeria, Bahraino Bangladesh, Benin, Burundi, Central African
Republic, China, Congo, Egypt, Ethiopia, Ghana, Guinea, Ind,ia,
Ind.onesiau lvory Coast, Japan, Kenya, Liberia, Libyan Arab
Jamahiriya, Madagasear, Malawi, Malaysia, l{orocco, Mozambique,
i\Tiger, Ni65eria, Oman, Rwandao Saudi Arabia, Sierra Leone,
Singapore, Sudan, Syrian Arab Republicu Thailand" Togo, Triniclad.
ard- Tobago, Tunisia, Uganda, Yugoslavia, Zaire, Zailr,bia.

22. fn vier,r of the ad.option of d.raft clecision A/C.5/3r/L.3/Rev.1, draft resolution
A/C.5/35/L.35 r'ras not put to the vote.

23" Statements in explanation of vote before the vote were mad.e by Colombia,
fndonesia, Egypt, the United. Reprrblic of Cameroon, Sierra Leone, Yugoslavia, the
Libyan Arab Jamahiriya, Panama, Peru, the Bahamas" Senegalu Pakistan, the United.
Republic of Tanzania, Ih,randa, .[lgeria, Nigeria, Canada, Mauritania, Tunisia and
Mal-i.
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rI]. RECOMMENDATIONS OF THE FIFTH COIVMITTEE

24. The Fifth Committee recommend.s to the General Assembly the ad.option of the
following draft resol-utions:

DMFT RESOLUTION T

Personnel questions

The General Assembly,

Conscious of the importanee that Member States attach to the personnel
questions of the Organization,

RecaLring the personnel poricy and policy reform measures set out in its
32/17 ot
1979,

resolutions t435 (xw) of 5 December 1959,3L/26 of 29 i\Tovember L976,
1l- November L9TT, 33/t\3 of 20 December 19TB anct 3\/2L9 of 20 December

Hqrrino avarf11efl the reports of the Secretary-General on the eomposition of
tne sEEreTiliat and. personnel policy refo:rns, Z/

Tqkino nn+a sf the reports of the Joint Inspection Unit on the inplenentation4y.r4r3b rrv v !

or tr,E-ffiilEnd ;:rlli ;:i:*: and on the status or women in the proressional
category and" above in the Uniteci Nations systeno l+/

Concerned. about the linaitecl progress achieved. in the establishment of a
coherent personnel policy, as well as in the inplementation of the measures set
out in the above-mentioned. resoLutions,

T\T^+-i-^ +L^rlvu'rri u'c sugg€stions mad.e by Member States during the deliberations of theFifth committee on this question at the thirty-fifth session,

Convinced. that the effective and consistent inplementation of the personnel
poficy aialfficy reform measures ad.opted. by the General Assembly requires an
integrated. approach to the personnel management requirements of the Organization,

Raqffr'--i--'vqrr!ar4r*6 that, as set out in Article 101, paragraph 3, of the Charter ofthe United. Nations, the paramount consideration in the enployment of staff at
every l-evel is the need for the highest standards of efficiency, competence and.integrity, and. convinced. that this is compatible with the principle of equitable
geographical d.istribut ion,

Bgcaff-rng Article B of the Charter on the equality of opportunity for men ancl
women to participate in the work of the Organization,

1/ t/ss/>28, A/c.r/35/ro.
U t/l>/t+r9, A/3i/LBz.
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I. Requests the Secretary-General to continue establishing a target of
l+O per c.nf-JFffi vacancies arising in Professional posts subject to geographical
distribution during the period.1981-1982 for the appointment of nationals of
unrepresented and. und.er-represented countries, in order to ensure that all such

corxriries achieve their desirable ranges chiring that biennium, while ensuring that
the representation of countries which are within desirable ranges cloes not
clecrease I

2. Requests the Secretary-Genera1 to establish and. pursue an active
recruitment iiffi in order to raise the l.evels of personnel recruited. from
unrepresenteti antl under-represented cor:ntries and cor:ntries below the midpoint of
theii d.esirable ranges to the e:ctent possible toward.s this nidpoint;

3. Reaffirns that no pQst shorrJ-d. be considered. the exclusive preserve of
any Mennber State, or group of States, and requests the Secretary-General to ensure
tfrat tfris principle is appliett faithfully in accordance with the principle of
equitable geographical distribution ;

\. Requests the Secretary-General to continue to pernit replacement by
candidatesaffiFsame nationality within a reasonable tine-frame in respect of
posts he16 by staff members on fixed--term contracts, whenever this is necessary,
to ensr:re that the representation of l4ernber States whose nationals serve prinarily
on fixed-term contracts is not adversely affected-;

5. Reqffirns the need to increase the representaticn of d-eve1opin6l

countries in senffi ancl policy-formulating p<.rsts, while safeguarcling the principle
of equitable geographicat aistribution in aceord.ance with the relevant resolutions
of the General Assenbly;

6. Reaffirms the need to apply the regulations regarding the age of
retirementffit-to grant exeeptions beyond six months after the established. age

of retirenent;

II

Having consid.ered the report of the Secretary-Genera'l on the geographical
aistrffiional staff in the secretariat, il

1. Requests the Secretary-General to calcuJ-ate new clesirable ranges for all
Member StatEsl-$-app1y fron 1 January 1981, on the basis of the following initial
criteria:

(") The base figure for the calcr:lations will be 3,350 posts;

2/ L/c.5/35h6.
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(n) The membership factor will- be based. on 7.75 as the midpoint of theminimum d.esirable range;

(c) The population factor, to vhich 2)+o posts sha].]- be allocated" will bedirectry related to the ponulations of the various regions and- be distributed. amongthe regions in proportion to their populations;

(a) The contribution factor will be based. on the distribution of theremaining posts in proportion to the scale of assessments;

_ (e) ffr" upper and lower limits of each rangeof 15 per eent up or d.or,rn from the midpoint but not
down;

:dd:.d io .F"#illi?3; i:"i:lliiu'ln3"l"#iffi",33f:':;:ii *:'"::;::";':ll.li"to the membership and contribution factors;

will- be based" on a flexibility
less than 5.?5 posts up or

3. Decides further to
ctes:.rabl_e ranges, taking into
and contribution faetors and
session I

review at its forty*first session the question of
accor-rnt the concept of parity between the membership

d"j.scussions on this concept at the thi.rty-fifth

IIr
ConFcious of the need to d.efine objective method.s of recruitment in ord-er toensure the full- implementation of the relevant General- Assembly resolutions,

Bequests the secretary-General to irnplement the proced.ures and mechanisms forrecruitment and appointment d.escribed in the annex to the present resolution andto report to the General- Assembry annually on their inpleroentation,

IV

Recqlling its resolution t)+36 (XrV) of 5 December ]-9il9, in which itrecommencled' inter alia, that the Secretary-General-ts end.eavours to increase thenumber of the secretariat staff appointed. on fixed-term contracts shoutd becontinued. and encouraged.,

Noting the growing tend.ency to increase the number of fixed-term appointmentsof staff in various organizations of the united. Nations systero, 
-

Co+cerlred' about the l-imited progress in the establ-ishment of a policy ofeareer development,

Aware of the divergent views on such matters as various eoncepts of career,types of appointments ancl- eareer development expressed." inter alie, in the 
""po"t=of the Joint rnspection Unit and the rnternationar civir s"*t". commission.

impact on the
Recognizilg the need. to study f,rther those matters and their
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inpl enentation of Article lQ] of the Charter of the tlnjted. Nations and" personnel
policy reforms,

t" BgSggE!_1 the International Civil Service Commission and the Joint
Inspection=ffiit to study further the subjects of the concepts of career, types of
appointrnent, career development and. related. questions and to report separately
thereon to the General Assembly at its thirty-sixth sessionl

Z. Igy4es_ the International- Civil Service Commission and the Joint
Jnspeciion Unit to co-operate in the drafting of these tvo reports;

V

Ig5:gg__gg!g. of resolution 2)+ ad.opted. by the World Conference of the United,
llations Decade for Women and the report of the Joint Tnspeetion Unit on the status
of vornen in the Professional category and above" 6f

Exnressinsl dcan r'crnr.e?n at the l-ack of progress in inereasing the proportion,,^I._"""-w""
of vomen in the Secretariat,

1. IgqggElE- the Secretary-General +-o continue to take the necessary
mFAsr1res to imnlemant frr"l lrr thc nrowisions of section IfI of Ceneral AssemblyrrIgQDu!9o uv flltyrsururru ru+4J

^^ /- Lreso]-ution 331143;

2. Calts upon Member States to continue their end.eavours to assist the
Unitecl iUations ana tne specialized agencies to increase the proportion of women in
the Professional category and above, inter alia, by nominating more women

cand.idates;

3. Fu{ther calls upon the Secretary-General and the heads of all
organizatiffiationssyStem-uoenda11formsofd.iscrimination
trnqert rrnr,n ser. i.n recruitment, conditions of emplo;,'rnent, assignment, training and.

promotion;

)+. Requests the Secretary-General and the heads of a]-l organizations of the
United. Nations system, in pursuit of these objectives:

(") To increase the proportion of women, particularly at the senior leve1s,
in aceordance with the principl-e of equitabJ-e geographical distribution, and on
personnel , aclvisory and administrative board.s, so as to meet the target. set in
General Assembly resolution :\/f\: and the above-mentioned resolution 24 of the
Worl-d Conference of the United, Nations Decade for Womenl

(l) To amend staff rules which inhibit the employment of spouses in the same

organization or duty station and. to exbend, the practice of part-time emplo;rment
and flexible working hours as socn as possible;

5/ A/35/LB?.
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(c) To ensure that staff members employed in United. Nations organizations
are not subject to sexual harassment in or in connexion with their place of work;

(a) To ensure further that women employed. in the organizations of the United
llations system are not d.iscriminated. against beeause of their sex;

(.) To i.ntensify efforts to el-iminate prejudices and other factors which
work against the recognition of woments capabilities and the improvement of their
status within organizations of the united Nations svstem:

5. -Requests the Secretary-General and. the head.s of all other organizationsof the United. Nations system to examine ad.ditional measures that r"i1I advance the
attainment of the poliey directives concerning the appointment, promotion and.
assignment of women in the secretariats, including the possitii-ity of d.esignating
a senior official to co-ordinate these functions;

- 6" Requgsts. the Joint Inspection Unit to continue to monitor ilevelopments
and to report to the General Assenbly not later than at its thirty-seventh
session I

7 Rgquests the secretary-General, in his capacity as chairman of theAdministrative Cornmittee on Co-ord.ination, to report to the General Assembly, atits thirty-sixth session, on progress mad.e in the organizations of the United
ltlations system in the recruitmentu conditions of employment, career devel-opment
and promotion of women in the professional category and above;

VT

l-. Decid.es that the application of the provision of General Assembly
resolutions d.ealing with manclatory retirement at the age of 6O straU not berigorously applied to locally-recruited. General Service staff who were already
employed by the Organization prior to December 1978 and wil-I have less than 20yearsr contributory service in the United. Nations Joint Staff Pension F'nd at the
age of 60;

2. Takes 49!-e of the work of the Panel to Investigate Allegations ofDiscriminaToS rr,eat*ent in the United. Nations Secretariat an6 requests theSeeretary-General to continue to provid"e the Panel with the necessary facil-itiesfor its activities;

3- Reiterates its request to the Secretary-General that professional- staffof the UnitEE'-Gf,I6ns shoul-d. be encouraged. to ororr. at nore than one duty station
and that satisfactory performance during such tours of duty shoulci be consid.eredan additional positive faetor in evaluating them for promoiion,
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ANNEX

Recruitment proeedures for posts subJect to geogfaphicaf
distribution in the United. Nations Secretariat

r. BASIC PRELITIINARY REQ,UIRM.MNTS

1. A11 posts shal-l be cl-assified. at each 1eve1 of grad-es by occupation,
this concept meaning tt?osts having l-argely comparable functions and the same

entrance level qualifications". This cl-assification shal-l be published..

2. Distinction shall be made between:

(a) Occunations for which it is reasonable to e)qrect severaf vacancies
each yearl

(l ) Those for i.rhich recruitment will be open only at widely spaced intervals .

3. For posts falling und.er category 2 (a), job d"escriptions shal-l be
complemented by anttoccupational d.escription", which vi1l outline the main functions,
the minimm l-evel- of qualifications and the desirabl-e supplementary clualifications.

l+. Ttre vacancy announcement for al-l posts shaI1 incorporate the existing
job description. All changes in existing Job d.escriptions and- the content of job
d.escription of ner,r posts shal1 be submitted for apnroval to the Office of Personnel
Services, Justified by referenees to changes in progralnmes approved by
intergovernmental bodies .

,, Al-l- pend.ing departures of staff shall be made knovn to the Office of
Personnel Services by the substantive d.epartments as far in advance as possibl-e of
the aetual- departure clate.

6. llo prior cornmitments for appointments shal.l- be made by the substantive
departments.

7. In order to increase the ni.mber of cand.id.ates from rmrepresented and
wrder-represented. countries and of women cand.id.ates:

(a) Tinely and frequent publieity sha1l be made regarding vacancies and"

reeruitment of personnel, in co-operation vith l.{ember States, through information
median United. Nations offices o universities and. professional- organizations,
including womenfs organizations whenever appropriate (so as to enabl-e the Office
of Personnel- Services to implement the personnef and recm-itment policies adopted
by ldenber States of the Organization);

(t) Regular recruitment missions composed of official-s from both the Office
of Personnel Services and the substantive departments shaIl be sent.
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fn order to facilitate the search for
cand.id.ates, particularly from unrepresented. and
among women, an annual r,rork plan of recruitment
shall- indicate:
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RECRUITMENT

and the appointment of qualified"
und.er-represented. countries and from
shal-]. be established. The plan

(a) GeneraJ- d-ata on the estinated nr.rmber of recruitments by grade and.
broad occupational groups ;

(l) The targets to be reaehed d.uring the year as to the nr.unber of candidatesto be reeruited- from unrepresented. and r:nder-represented countries and
anong lromen, in accordance rvith the targets established by the re]evant
General_ Asserobly resolutions ;

(c) The various means by r,rhich recruitment r,ril-l- be undertaken, such as
eompetitive examinations, publicity or recruitment missions.

9. TLre Secretary-General- r,rill report to the General Assembl-y each year onthe implementation of the p1an.

III. USE OF COI,{PETTTTVS }MTI{ODS AT TIIE P-1 AND P-2 I,EVELS

10. At the P-1 and P-2 levels, recruitment shall be mad.e as a rule througJreompetitive examinations. Ttris principle shal-l be applie6 as follows:
(a) I4ovement of staff from the General Service category to the professional

category shall- continue to be limited to 30 per cent of the total number of posts
availabLe for appointment at each level and is to be regulated, excl-usively throughcompetitive exa.minations und.er the conditions outlined in section f, paragraph f (g)
md (i), of General Assembly resolution S3/fb3. No exceptions sha]l be authorized.

(t) For the remaining Jo per cent of posts at the P-l and. p-Z leve1s, atransitional plan end.ing 31 Decenber 1982 sfraff be established for applyingprogressively the method of compe'r,itive examination, with due regard paid io theprinciple of equitable geographical_ distribution.
(c) These cornpetitive exeminations will be devised. on a national basis, inconsultation r'rith the Governments concerned.. They shall contain measures to proteetthe confidentiality and obJectivity of the nethods of seleetion and. to ensure thatthe nethods of testing talie into accor:nt the culturat and linguistic d,iversity ofthe membership of the ihrited. Nations. They sha1I be geared. to eanclid.ates with atleast a first-level university degree. Ttre examinations shoul-d, be based on writtentests in one of the official languages of the United. Nationsn incluiting a generaltest, specialized' exarnination by occupational groups and. personal interview. They

may be organized- simultaneously by groups of countries, but a given number ofvacaneies shoul-d be defineti and offered to each country in advince, taking intoaccount the geographical representation of each l{ember State. A reserve list sha]lbe establishetl from which atl- p-l and p-2 posts will be fi11ed.
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IV. }.{ETHODS OF RNCRUITI{ENT AT THE P-3 LEVXL AND ABOVE

l L. The list of occupations for r.,rhich it is reasonable to exnect several
rranenci Fq F.Ar-h rrenr nq etaf od in caotinn T nnraoranh 2 ( e\ nhnrre qhnl I heLsr t sv vv4vrr !t \u/ t suv

communicated to ilember States, together r,rith the corresponding 'ooccupation
desr.rintiontt not later than l- Ocf nher nf the nrceeriinll wear- nnd nnnl ieations for!vvgrlr5

candid"atures shaJ-f be requested. on this basis.

L2. Vacancy announcements for all posts shall- be issued rrithoub delay as
soon as vir,cancies are knovn.

13. All applications received, from cand.id.ates meeting the rninimum stand-ard.s
oel-qh] iehorl hrr ffus Office of Personnel_ Services for pOStS and" occupations shal-l be
put into the roster of external- candidates. This roster shall be modernized.
rapidllr and rend.ered operable and efficient. A roster of internal candidates
shoul-d be d.eveloped and organized afong the same lines and used. in accord.ance vith
existing staff regulations and rul-es.

fl+. For each post open to recruitment a dossier r'rill- be established
comprising:

(a) A l-ist of aJ-l- potential qualified. candidates, indicating name,
nationality, sexr o8e and qualifications; this list will be drar,rn
froH the roster;

(l) fheir ranliing by ord.er of preference established. by the substantive
d.epartment concerned. in consultati.on with the Office of Personnel-
Services I

(c) A summary of the interviews of the cand.id.ates eonsidered, most suitable.

This dossier shall be macle available to the Appointment and Promotion Cornmittee
and Board..

15. For these evaluations, the Office of Personnel- Services, in consultation
with the substantive d-e"partrrents concerned, will take into aceount the targets
ind,icated. in the annual recruitment work plan.

15. ff the substantive d.epartment and. the Office of Personnel Services agree
on the sel-eetion of one cand.idate, this recommend.ed candid.ate r'ril-l be proposed for
appointment, in accorclance vith existing staff regulations anil rules. ff there is
no agreement, the matter r,ril-l be submitted. for ad.vice to the Appointment and.
Promotion Committee and Eoard.. If no sol-ution is found, the Secretary-Genera] or
his d.esignated" representative will- take the final decision.

LT . The qualifications, nationality and sex of sefected candidates r^rill- be
ind.icated. on a list to be published twiee a year and. communicated to the delegations
of l.{ember States -
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DRAFT RESOLUTION II

Establ-ishment of a comlittee of vernmentaJ- exDerts
to evaluate the 'present structure of the Secretariat

The General Assembly,

^f"]:1!g_".!g of the letter dated B lloveraber lgBO from the SecretarSr_General_ tothe Chairman of the Fifth Committee , ! in i,rhieh he indicated. that a comrnittee ofex-oerts shoul-d be establi.shed to evaluate the 'present administrative structure ofthe Secretariat,

1. Decides, as an exce'otion to its resolution 35/5 of 21 october lp8o, toestablish a comrLi-ttee of Governmental Experts to Eval-uate the present Structure ofthe Secretariat in the Adnrinistrative, Finance and Personnel Areas^ r^rhieh shor:l dqirhmif a ra-^-+ ^-.'au |^ +L^ !r^-'----- -: -, ^-;. 
---:-- -'-:**

ouwur! v a Lsriurt, prior to the thirty-sixth session of the General Assembly;

?: .Reque:ts the Secretary-General to appoint seventeen experts througlconsultations with regicnal Sroups and with due regard to equitable geographical
distributi-on;

3. Reguests the Committee to take full-y into account the vievs expressed-during the discussions of the rel-evant itens on the agend.a of the Fifth bommitteeat the thirty-fifth session of the General Assembly;

1. Regue.sts the Secretary-General, pend.ing and vithout prejudice to thedeeision to be taken by the General- Asserrbly d.uring its thirtylsixttr session on the
abqre-mentioned- report, to take such interim measures, r,rithin the existing
administrative structure, as to ensure that the office of personnel Services hasthe authority necessary to im'o]ement effectively the personnel policies outl-ined. inthe relevant resol_utions of the Assembly.

DRAF'T RESOLL]T]ON IIT

Respect of the privileges qlLd inumrnities of officials oft
Tile General- Asser::bl_y,

- Tal:i4g-note of the statement by the Administrative Conrmittee on Co-ordinationin the annex to its annua-l_ overview report tor L9T9/BO, B/

A/c.5/35/I+8.
tr/rg\o/3)+ .

u
v

1rr_Ilg administrative" finance ana rsonnel areas
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l,{ind.ful- of Article f 0O of the Charter of the United lrlations " under which
each GilbFstate has undertaken to respect the exclusively international character
of responsibilities of the Secretary-General and the staff and not to seek to
influence them in the discharge of their responsibilities,

I4indful- al-so that under the same Article of the Charter the Secretary-General
ana IG-ETI?FEGU not, in the
instructions from any Government
Organization,

performance of their duties, seek or receive
or from any other authority erternaJ- to the

Reaf$.rming the relevant Staff F.egu1ations,

Aware of the absolute necessity that staff members be enabled to discharge
ttreir-Ta3t-cs as assigned. to then by the Secretary-Generaf r'rithout interference on

the part of any Vlember State or any other authority externaJ- to the Organization,

Recal'lino that, uncLer Articl-e 105 of the Charter, officials of the
Jrvv\.4+-4ra) Y

Organffitfol-Tfra.tl enjoy in the territory of eaeh of j.ts l{embers such privileges
and. immunities as are necessary for the independ.ent exercise of their fi:netions
in connexion with the Organization, r,rtrich is indispensable for a proper discharge
of their duties,

Realizing that staff members of the specialized agencies enjoy sinilar
privileges and immunities,

l{ind.ful of the Convention on Privileges and hnmunities of the United. Nations
of 13 Febiuary L9\6 2! and of the Convention on the Privileges and. fnmunities of
the Specialized. Agencies of 2I lrTovember :..il17, IJ!

Concerned. about reports all-eging that privileges antt inmunities of officials
of tfrGTrffi-izations have been encroached upon,

1. Appeal-s to all l{ember States to respect the privileges and inrmunities
agencies by theaccord.ed to officials of the United. Nations and the specialized

Convention on the Privileges and Innunities of 13 February 191+5 and of the
Convention on the Privileges and Inmunities of the Speeialized. Agencies of
21 November 19h?;

2. Requests the Secretary-General to bring the present resolution to the
attention of .aI1 organs, organizations and bodies of the United. Nations system with
the request to furnish information on cases in which there are ciear indications
that the status of the staff members of such organizations has not been fu11y
respected. l

3. Requests the Secretary-General to submit, on behalf of the Adninistrative
Conmittee on Co-ordination, a report to the General.Assembly containing any cases in
which the international- status of the staff members of the Organization or of the
specialized. agencies has not fu1Iy been respectecl.

9/ Resolution

10/ Resolution

22 A (r).
179 (rr).
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DRANT RESOLUTIOIf ]V

Access by staff representatives !o thq Fifth committee

The_Generaf- Assenrbly,

Recafling its resolution 3\/ZZO of 20 December 1979,

l-' Reaffirms the responsibility and. authority of the secretary-General asthe Chief AdnfrGtrative ofiicer of the United Nations under Article 9T of theCharter of the United Nations:

?. Rqiterates its readiness :

(a) To receive and consid.er fu1Iy the views of the staff as set out by asingle recognized- representative of the staff of the lkrited liations Secretariat ina document submitted'--through the secretary-General r]nd.er the agend.a item entitledttPersonnel questions tt 
l

(l) To receive and. consid.er fully the views of the staff as set out by ad'esignated representative of the Federation of fnternational Civil- ServantsAssociation in a d-ocument submitted. through the secretary-GeneraJ- under the agend.aitern entitled etReport of the fnternational Civil Service Conmrissionrr;

3' Decides. that, to assist its d.eliberations, the Fifth Connittee may, ifconsid.eredETrable, invite :

(a) A single recognized representative of the staff of the Uniteil ttrationsseeretariat to make an oral presentation to the Conrmittee to introduce, at thebeginning of the conmitteers consid.eration of the relevant agenda item, the d.ocumentreferred. to under paragraph Z (a) above I

(n) A d-esignated. representative of the Federation of rnternational civilservants Association to make an oral presentation to the cornrnittee to introduce,at the beginning of the cornmitteefs consideration of the relevant agend.a item, ihedocument referred, to under paragraph 2 (b),above;

h" iVotes that the statements referred to in paragraph 3 (a) and (n) above*rourd" ue niGTrom the floor of the "";i;;;;"J-"oor;

^ .?: llotes further that j.f any questions are posed by members of the Fifthuolnnlttee 1n response to the statements referred. to under paragraph 3 (a) ana (U)
above they could be answered. in writing by the representative or trru staff of theUnited' llations secretariat or of the Fecleration of rnternational Civil ServantsAssociation as appropriater, in a single supplementary document submitted throughthe Secretary-GeneraJ_ .
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25. The Fifth Committee also reconmencls to the General Assembly the adoption of
the following d"raft d.ecisions:

DRAFT DECISION I

Palrment of travel and" subsistence costs

The General Assembly d.ecid.es to authorize the payment of travel- and subsistence
costs in respect of the r,lembers of the Conrmittee of Governmental Experts to Evaluate
the Present Structure of the Secretariat in the Administrative, Finance and
Personnel Areas establ-ished by resolution 35/ of 17 December 1980 4/ who are
not stationed in lder^r York.

DMFT DECTSION II

Amenclments to the Staff Rul-es

The General Assembly takes note of the amendments to the Staff Rules, contained
in the rep'ort of the Secretary-Genera1 . 12/

DRAFT DECIS]O}I IIT

Use of the term t'Controllertt in the nomenclature of the Secretariat

The General Assembly d.ecid.es to request the Corrunittee of Governmental- Erperts
to Evaluate the Present Structure of the Secretariat in the Administrative, Finance
and Personnel Areas, established. und.er its resol-ution 35/_of 1T December 1980, $/
to include in its reviev the question of using the term rrControl-lertt in the
nomenclature of the Secretariat, taking into account the various functions of
financial management and control- in the United Nations, and" to report thereon to
the Assembly at its thirty-sixth session.

LI/ See d.raft resolution IV above.
p/ alc.r/35/9.




