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1. in ~cordance with a regueet of the COD!lJlisa~on on the Stat~s of \Yomsn made 

at its .third ee~sio.J:./, the Sec~ta.ry-Gene~a1 prepare<\ fqr the fourth session of 

the CollD1sa1on a report on the nature and proportion of positions occupie~ 'Qy.

women in the Secretariat of the United Nations , and the extent to whiGh Member 

Governments inclUded ·women 1n· "their delegations to organa and. agenc i es of the 

Uni tad Na t ionsgj. . · · 

2 . Ravina staaied the Secretary..Qene~l' s report , the Commis sion at its f ourth 

session ad.op~~ a ~aoluticind/ noting t~t "vomen hav€! been ena~~d mainly· in . 

subordinate positions in t~ Secreta.rif,l.t 1 ~ that .very fev -women have been 
• t . • . 

appointed aa members of de.l egations", and requesting the Secretary-General to 

ex8Jlline the reasons vby women have not )"et been able to take up more :important 

posi tiona in the Secretariat, and report thereon; in this resolution, the 

Commission also :invited tha Secretary-General "to t ake the ne cessary steps to 

give promotion to qual.ified women staff members and to a ppo int more women to 

highe r posts which they are competent to fill i n order to se cure equality be tween 

the sexes in the Secretariat and thereby assure more fully the :participation of 

women i n all capacities in United Na tions organs" . 

3. The Commission in the aame :resolution suegested that the Economic and Soc i a l 

!/ E/1316, paragraph 20 

~/ E/CN.6/l32 
l_! E/1712, :paraaraph 48. 
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council s hould draw the attention of Member States t o the des i r ability of 

greater :p,a.rtic:i.pa;tion of women i n delegations . When the Economic and Social 

Council discussed this item at its el eventh sess1o~/, several members e xpreasod 

the view t hat the resolution of the Commission raised questions which f e ll 

with in the discretion of Membe r S tates , on the one .. ~d1 and r.of the Sc c:re.t f!!"Y'-:

General under the terms of the Char ter, on t he other. The Council decided to 

take no action on the recommendation of the yonm,iss i.on, ' ,"Ui_; to transmit the 
·. ' .• . 

SUllllllary record of the discussion to Go:ve rl'llOOnts of Membe r Stutes and to the 

Advisory Cf;Oillittee on .Administrative a,nd Budgetar.(. · ~~'?.tiona . 

4. The Secretary -General has the honour to submit herew 1 th in.forma. tion on the 

nature and proportion of positions occ~pied. by ~9~n in the Se cretar i a t i n the 

year 1950 : a s tatement on policy with respect· tci ~·.~~.;. :. :~·:!i:{,:r·l':..\O::.j,:e 'i:<1)' a;;,.d ~.omot1cae 
. .. ' ' 

in, the Secretar iat; and infonna.:tion wi t h . ~spect ~~ cr..B.l"'.ges in the Sta.f'f Rules 
• • • • I • ' • 

removing previo~a inequ,alitiea bet1-1e en woreen a:ld men a t_,af~: ll~'l:.'Qers . 

A. 

------- ~ ~ -.. --. . 
~ .. . 

5. On 31 Decembe r 1950, the eta·.::-: of the Uni ted Nations Socreta.riat at 

Hcad.qua rtors, inclwling coneultants and :wrso~ol paid at i.~J'.;rly· ra.tes , consisted. :· 

of 31 320 persons of w£1om l 1 ~J69 we-re men a.-1.d 1, 351. were wotoor:.. The d istribution 
' • : . ! • • 

of the pe,r sonne l wit h regard t o gra~ee and sex was. as ,follomJ : 

l:_f E/AC .7 /SR.l34., :pp. 9-ll. 
/Gredas 
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Grades Female Male' Total 
.. : .. . . 

A,s ,G; 9 
~ . 

9 
11 " .... . .. 

T~R.D . l 14 15 

19 28 28 

18 36 )6 . 
. -

17 3 68 7l. 

16 & 128 136 

15 11 133 144 

14 36 150 186 

13 33 157 190 . 

12 66 130 196 

ll 37 87 124. 

10 28 41 69 

9 73 . 74 147 

8 53 52 105 

7 134 59 193 

6 .325 75 400 

5 375 155 530 

4 CJ7 122 219 

3 52 93 145 

2 109 109 

1 -- 3 ' 44. 4'( 
. .. 

1351 1969 3320 

(the above f igures do not incl ude persons on al:r.ort - ter:1 ap!J01n~nta . ) 

/6 , The foll ow ins 
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6 . The fo1lowina tabl es show' the appointments to, ,};l@¢qua~ staff and. ~ , .. 
~ ·r. · "·" ~-- . , .. ..... . .. · l!'-· 

promotions of headq\\arters staff durin8 1950J ree:Pect.iva ·iY~ - for Grades 8 ·Snii .,_,.,._ 

above : 

APPOOOMENI'S: 

Grades 

19 

18 

17 

16 

15 

14 

13 

12 

11 

10 

9 

8 

Female 

1 

1 

4 

l 

1 

2 

3 

6 

19 

Mal.e 

2 

1 

4 

3 

4 

7 

6 

9 

4 

7 

8 

8 

11 

11 

85 

Total 

2 

l 

4 

3 ... 
4 

8 

8 

13 

4 
.-. 

8 

9 
? 10 . . 

14 

17 

104 
'. 



19 

18 

.11 

l.~· 

15'" ·: 

14 
"\ .· 

13 

l2 

ll 

10 

-9 

8 

·. 
~ ;t., .. 

' . ... 

Femal.B 

#.. .. 
·-· .. :, .. 5 .... 

2 

'1 

.. ~ ·.i ·- .· ~ . ~ · 

~ .. 

13 

13 

: . 

. ·60 . 

. , 

10 
:' : . . . 

l2 .... 

23 .·: 

19 
i . 

.. 
33' : 

37 

14 
. 

15 

15 '. • . 

200 .. . 

Total 

4 

5· 

12 

13 

2"' / 

29 

35 

'44 

lB ' 

21 

28 

26 

.; :· :, 260 

... , · . 

B. Policy liith .. reepect to a~intmDnts to and 
promotions· in , the Secreteriat 
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7. There ie no··bar ·~sa~t ~o~n as'. such. fat' ·~~~f6i~tment to ·a.ny post in the 
• • : • • ...-: • . ' •. • . t :.: : !. . • 

Secretariat and women are occupying or have occupiod very high and responsible 

positions such as Top Ranking Director, Director of Division, Chief of Divis ion 

and Chief of Section. Whenever a vacancy occurs to which a new sta.ff member has 

to be appoin ted, the aim i s to get the beet candidate l r reepective of sex and 

there lw.e been, to t he Secretary-General ' a knowledg~ ," . no case where e. pereon was 

/re jected 
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rejected because of sex. 

8. Similarly on the matter of ~rtmi()tioh, the_ policy is that the most deserving 

candidate rece1vee it in:espective of sex. A number Of w~n staff ~iDbers have 

been promoted in pursuance of this policy am. the Secretary-General :ta "n6t 

aware of BllY instance wbere a staff member has been preJudiced by se:l' ':r.rom· · 
getting due promotion. 

C. Condi tiona of employment for women 

9. lmplementinS the resolution adopted by the Fifth Session of the _General 

Assembly at its )26th plenary meet1Dg on Salar.Y; Allawance and Leave System of 

the United NationeY, PI"?Viding for simplification of the organization and 

classification of the staff in accordance with the principles set forth by the 
. 2/ 

Coumittee of Experts on Salary, Allowance and Leave System- , the Secretary-

General he.s revised 11ne i::itaff Rules to confo%1D with the resolution of the 

General Assembly. The revised Staff Ruleal/ became effective as from 

l January 1951 and superseded the staff rules in force before that date • 

. 10. The new Staff Rules provide some cba.~ee 1n the conditions of employment 
4/ . 

for women. Under tbe foJ:11!Sr Sta.ff Rules- , Staff Rule 29 (a) provided for 

payment of all allowances, and the coat of living adj'.4stment, at dependency 

rates only to a staff member who had a wife or who as the head. of tbe fami~, 

had one or more of the following dependent upon him or her for full and 

continuing support: husband, son, daughter, parent, brother or sister. In the 

Administrative Manual, Volume 2, page 125, t~ term "bead of the family" was 

defined either as "a married man", "a married ·woman lJhose .husbrun is 

incapacitated and dependent upon her for full end cont1nuiJl8 support", or "a 

single, widowed or divorced staff member who }Ute a. member of··the immediate family .. 
dependent upon him or her io'r f'ull and continuing support". The new Staff Rules 

no longer use the term.. "bead of the family·n; former Staff RUle 29 is cancelled. 

ll. The distinction between male and. female staff members indicated in 

document E/CN .6/132, parasraph ~ is elimina:ted 1n the new Staff~Rules so far as 
. '· 

1/ A/1761 , 

gj A/C.5/331 . . 

J_/ ST/AFS/sGB/81/Rev ,2 .. ,_ :, 

J:_/ SGB/81 and ST/AFS/SGB/81/P.ey. .. l 

/the children's 
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'tbe 'ohildren'e allowance, education SI!8nt, a:od' rental allowance or euba.idy are 

conceme~. it •is noted that expatriation allowMce, installation allowance and 

inata~:lktion grant have· b8en· abolished.. There is no depemency factor in the 

new non.;resid.ent''s allowance or ~· a.Uawane$ • . · 

Staff Bule 35 now provides that "a staff ember ·shall receive a children •a 

allowance ·Of $200 • . (U.S.) per annum in respect: of eaoh Of his children whd is 

iiepeDdent' upon him for maili· ·and continUing su.pport and who is under the age· of 

etgij.teen years ....... and RUle 36 {a) gives to "each staff member whose ·offjcial 

du.ty 'etation is outside his ·own country and. who is ' entitled to a children's 

:-allowance •••• · ~" an education· grent· of $200• (u.s.)' per annum "for each· child in 

t'U.lJ. tima attenctance at a: 'school or a Wliversity (or e1m1lar educational 

' inStitution) in hie · countey ~-u ••• "• The test 1rl all ce.Ses is whether the staff 

meum'ei" (female 6'r 'male). provideu:( main and. continuing s.upport of 'the dependent. 

· 12·. ) ''rhe new Staff Rule 80!/ soveming ,the te~ ·,and conditions for eligibility 

· ~o home !&ave does not e.lter the . situation in its applicability to women staf f 

members. · The conditions relat~ng specif.tcB:lly to women .reported in para.:graphs 

i0-13 in document E/CN .6/132 remain ·substantially unchaJl8ed~ · Whereas in the 

former Staff Rule 80 (a)Y QO .. dtett~M)tlte 1a ~ 8et.1JHD IIOil CJ4 vomaa et&ft 

members, the distinction was made it:1 ·fo:nner Sta:ff Rule 8¥./; '.In the new .S.taff 

RUles·,, · the <tie tinction is· maintaihed!/. . . · '· ... · : · . · · . . ·· . 

13. Fonner Staff Rule 83 is 1ncoX1JOrated into Rule 80 (f) which reads: · ·

''SubJect to the rules of Chapter 11 and the 30-dcy limitation specified 1n (e), 

the United Nations shall pey the travel expenses of the staff member, his wife 

1/ ST/AFS/SGB/81/Rev .2/Add.l. -2/ SGB/81, Staff Rule 80 (a): A staff member whose home is outside the country - of his official station shall receive, in addition to annual leave, home 
leave consisting of two working weeks every two years 1 plu.s actual travelling 
time not to exceed thirty dS¥e, by an approved route and type of 'transport to 
and from the place established as hie home. Rule 21.2: In these rules, terms 
referrins to persona and staff members 1n the mascu.line gender shall apply 
also to women, except where the contrary intention is evident from the context. 

J./ S&B/81, Staff Rule 83: For the purpose of home leave 1 a staff member shall 
receive payment of travel expenses for himSelf, his wife and dependent 
children in accordance with the conditions prescribed 1n Chapter 1. 

!/ ST /AFS /sGB/81/Rev .2: rule 212 refened to 1n §../ is retained ae Rule 222. 

·/and depeildent 
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and .dependent children for purpc;ee·s or home' leave~· · T.ravel of tl:ltr dependents shall 

be in con.;unc.tion '~ith the approv.ed home leave of the staf f member, .provided 

tliat exce:t: ior.e ·v::.ay ·be gr.c.nted if the exigencies of, the service ;J.'!. other special 

circumata..~ces p·~'G'!er.t the staff member arul :his ·dependents .'from travellins .· .· 

'togetrer on h<',..tH ·lea,•e". · · · 

14. A male etaff.we~'ber is there'tore: eat11iled to pajJDlent of tr~ve.l expenses .·for 

his wife. and de:nentlent: chHd.ren; accompa._'\}'ing h im on ho:ne leave 1 while the right 

for the i'elll3.le staff rember extends to her (te_p6n\lent child:cen only. This is in 

accordance vith the General Assembly's Provisional Staff Regulation 25!/. 
· ·15 • .. With . resard to; home leave for.sta£f .members who ·are h~sband and. wife, .the 

administrative practice, mentioned in parasraph 11 of document E/CN.6/132i has 

.become· part of Rule 80. Rule ao (g} states: "If both husband and wife are staff 

members eligible for home leave 1 ··the wife shall ha.ve the choice of takins her 

own home leave or .accompan.)r.ing .• ~tJer hUsband ·o:n. his home leave, but not both,. lf 

the wife acc'Ompaniea her husband, :abe ahall :Jbe . entitle'd to the :anowances and 

accommodations provided for· wivee .under the rules of Chapter 7, but shall be· 

alloved travellill8 , time nat to ,.exceed that which would have been -authori zed had 

she 'ta.JOOn. her 'own home leaven, ~.. . . .. .. . 

16. · It· .ia noted that the staff rules. on travel are t~ same ·in the case 'Of · 

appointment, separation and change of official duty· station as · they are for home 

leave, . ena. ~ha~ 1n Ali cases ~hey are baaed on tile General Assembly' a 

Provisional Staff Re~lation 25. 

·. . ··---·--

!/ See doctllllent A/64 XII, Resolutions adopted on the Reports of the Fifth 
Commit~~~ Annex II, page 19. 




