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53/221. Human resources management

The General Assembly,
RecallingArticles 8, 97, 100 and 101 of the Charter ofltinited Nations,

Recalling alsdts resolution$2/214 of 22 [@cembel 997, 52/252 of 8 September 1998 and 53/208 of
18 Decembet 998,

Reaffirmingits resolutions 49/222 A and B of 2&&mbed 994 and 20 Jul§995, 51/226 of 3 April 1997
and 52/219 of 22 ecembel 997, as well as its other relevant resolutions and decisions, subject to the provisions
of the present resolution,

Having consideredhe relevant reports on human resources managemeniogaestbmitted by the
Secretary-General to the General Assembly for consideration during its fifty-third $ession and the related report
of the Advisory Committee on Administrative and Budgetary Questions,
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Aware ofthe views expressed by the staff representatives in the Fifth Comimittee in accordance with
General Assembly resolutid@b/213 of 17 [2cemberl980, as transmitted to the Assembly in a note by the
Secretary-General,

Reaffirmingthat the staff of the United Nations is an invaluable asset of the Orgamjzatd conmending
its contribution to furthering the purposes and principles of the United Nations,

Paying tributeto the memory of all aff members who have lost thdives in the service of the
Organization,

Requestshe Secretary-General to ensure that reports on human resources management are submitted in
accordance with the relevant provisions of General Assembly resolafiéi?is4 and 53/208;

I
PRINCIPLES

1. Reaffirmghe role of the General Assembly in camgyout a thorough analysis and approval of posts
and financial resources as well as of human resources policies with a view to ensuringduoieinbgbn of all
mandated programmes andigities and the im@mentabn of all policies in this regard;

2. Also reaffirmghat the Fifth Committee is the appropriate Main Committee of the General Assembly
entrusted with responsibility for administrative, budgetary and human resourceemeantamatters;

3. Emphasizethat proposals on the reform of human resources management should be in conformity with
the Charter of the United Nations, regulations and rules and the relevant resolutions of the General Assembly and
that those proposals which require an amendment of the regulations and rules or a departure from provisions of
prior Assembly resolutions shall be submitted to the Assembly for its consideration and approval before their
implementaibn;

4. Decidesthat all issues relating to human resources managt, intuding its reform, shall continue
to be considered by the Fifth Committee in the context of the item entitled “Human resources management”;

5. Reiteratesits full support for the Secretary-General as the chief administrative officer of the
Organization, and underlines its full respect for his prerogatives and responsibilities under the Charter;

6. Reaffirmsits support for the integrity and independence of the international civil service;

7. Reiterateghat no human resources management refoould be either a budget reduction or a staff
reduction exercise;

3 SeeOfficial Records of the General Assembly, Fifty-third Session, Fifth Comn2iftee meeting
(A/C.5/53/SR.22), and corrigdum.

4 A/C.5/53/34 and Corr.1.



A/RES/53/221
Page 3

8. Requestthe Secretary-General to include in his budget proposals provisions for all resecesssary
for the implementadn of human resources mamagent plicies, and stresses that activities relating to human
resources management, including its reform, should be financed according to the FinandiatioRe and Rules
of the United Nations and that, where there are requirements for additional resources, the decision should be taken
by the General Assembly in accordance with established budgetary procedures and the Financial Regulations and
Rules;

9. Recognizethat the staff of th&Jnited Nations is an invaluable asset of the Organizationmamds
its contribution to furthering the purposes and principles of the United Nations, and stresses that staff
representatives should participate in the process of human resourcesmentagform in accordance with
article VIl of the Saff Regulations and Rules of the United Nations;

Il
ROLE OF THE OFFICE OF HUMAN RESOURCES MANAGEMENT OF THE SECRETARIAT

1. Reiterateghe role, authority and responsibility of the Office of Human Resources etaeat) of the
Secretariat in establishing human resources policies and guidelines as well as in ensuring compliance with
recruitment, placement and career development proceduoesjtimut the Secretariat;

2. Decidesthat the Office of Human Resources Management shall remain the central authority for the
monitoring and approval of the recruitment anccphaent of siff and for the interpretain of the regulations
and rules of the Organization and their eoéonent;

3. Notesthe intentions of the Secretary-General outlined in his report on human resourcesnmeaihag
reform?® and looks forward to the proposals the Secretary-General intends to submit to the General Assembly for
its consideration;

4. Recognizeghe central role of the Office of Human Resources Management inrgnsioe full
implementaibn of basic human resources mandates set by the General Assembly in the context of recruitment
and placement processes;

1]
HUMAN RESOURCES PLANNING

Cognizanbf the relationship between human resources planning and iprogrand bdgetary planning
processes,

Emphasizinghat effective human resources planning has an impact on all aspects of human resources
management,

°> A/53/414.
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1. Recognizeshe continuing need for central human resources planning within the Office of Human
Resources Management of the Secretariat to engliimplementaion of the principles of the Charter of the
United Nations and the relevant resolutions of the General Assembly;

2. Notesthe intention of the Secretary-General to establish a Secretariat-wide integrated human resources
planning system under the central authority of the Office of Human Resourcesditenagand reqsés him
to report thereon to the General Assembly at its fifty-fifth session;

3. Expresses concerat the growing number of resignations affin the Secretariat, in particular of
those in the Professional category, and requests the Secretary-General to carry out a study to ascertain the causes
of such separiains and to report thereon to the General Assembly at its fifty-fifth session;

4, Emphasizethe importance of a human resources planning system, including an integrated approach
to recruitment policy, job classification and contractual policies, based on the fundamental principles of the
Charter and the Staff Belations and Rules of the United Nations;

5. Regretshat some regional commissions and duty stations of the Organization, particularly those in
developing countries, have a high vacancy rate, which consequently hampers the execution of their respective
mandates, and in this regard requests the Secretary-General to ensure the proper mdffiibetfiaen all the
regional commissions and duty stations to correct this situation;

6. Reaffirmgthat staffmembers are subject to the authority of the Secretary-General and)toressg
by him to any of the activities and offices of the United Nations, in accordance affttegtilation 1.2;

7. Emphasizethe requirement of mobility of all internationally recruiteafof the Organizabn as an
integral part of their obligation, and regt® the Secretary-Generalgive full consideration to the need for
greater mobility in the context of human resources planning, in accordanceafiitieggtlation 1.2 ¢), and to
include any problems in increasingftmolility and possible measures for their solution, as appropriate, in his
report on human resources management to be submitted to the General Assembly at its fiftyidifth sess

8. Requestghe Secretary-General to establish mechanisms towards, and to implenodioy afp
enhanced mobility across fuiats, departments and duty stations, and encourages him to explore, through the
Administrative Committee on Coordination, the possibility of enhancing mobility among organizations of the
United Nations system and to report to the General Assembly at its fifty-fifth session on progress made;

v
DELEGATION OF AUTHORITY AND ACCOUNTABILITY
Recallingits resolution 49/222 A, by which it endorsed the new strategy for human resourcesmeriag
1. Recognizethe need to promote responsibility and accountabilityadf stembers at all levels;
2. Notesthe intention of the Secretary-General to streamline administrative procedures further and to
eliminate duplication in relation to human resources mamagt though the delegation of authority to
programme managers, and resfgsehim to ensure, before deleggtsuch authority, that well designed

mechanisms of acantability, including the ecessary internal monitoring and control procedures, as well as
training, are put in place, and to report thereon to the General Assembly at its fifty-fifth session;
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3. Also noteghat no comprehensive system of accountability and responsibility has been established;

4. Requestghe Secretary-General, while preparing his report on the system of accountability and
responsibility, to include the followingaehents as well as the elements enumerated iosé&stpragraph 5,
of General Assembly resoluti@8/218 A of 23 @cembed 993:

(@) A mechanism to review the deicias of the programe managers;
(b) Back evaluation;
() The role of the appointment and promotion bodies and the departmental panels;

(d) The role of the programme managers in the gmaon and submission of budget proposals as well
as programme dieery;

(e) The role of coordination, supervision and leadership;
(f) The accountability of sff to the Secretary-General in exeimishis delegated authority;
(g) The degree to which programme evalminfluences personnel performance appraisal,

5. Empha5|ze$hat the administrative and managerial discretionary powers of the Secretary-General
should be in conformity with the relevanbpisions of the Charter of the United Nations and ta#,dtnancial
and programme pianing regulations and mandates given by the General Assembly;

6. Notes with concerthat some administrative instructions on the delegation of authority do not conform
to the provisions of decisions of the General Assembly on this matter, andtsetiigeSecretary-General to
comply fully with the decision of the Assembly in this respect;

7. Reiterateshat every staffnember of thé&Jnited Nations shall be responsible and accountable to the
Secretary-General, in accordance with financial rule 114.1 affdgte 112.3;

8. Emphasizethat any delegation of authority should be in accordance with the Charter and regulations
and rules of the Organization and should entail clear lines of authority anahtality as well as impr@ments
in the administration of justice, taking into account the central role played by the Office of Human Resources
Management in setting the policies and guidelines in respect of the human resourcesn@inag the
Organization and monitoring their observance andeémphtabn;

9. Requestshe Secretary-General to submit, through the Advisory Committee on Administrative and
Budgetary Questions, at the main part of the fifty-fourth session of the General Assembly, a consolidated and
comprehensive compendium of all administrative circulars on the delegation of authority;

10. Reiteratests requesto the Secretary-General in section Hrggraph 2, of its retution51/226 to
enhance managerial accountability with respect to human resourcesemantdecisns, including imposing
sanctions in cases of demonstrated mismanagement of staff and wilful neglect of or disregard for established rules
and procedures, while safeguarding the right of due process afathsmbers, inading managers;
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11. Requestshe Secretary-General to review the internal system of justice in order to ensure the timely,
fair and effective administration of justice;

Y,
RECRUITMENT AND PLACEMENT
Recognizinghe value of staff mdlity to the Organization,

1. Requestghe Secretary-General to ensure that the highest standards of efficiency, competence and
integrity serve as the paraomt consideration in the employment af§twith due regard to the principle of
equitable geographical distribution, in accordance with Arfi6le, @ragraph 3, of the Charter of tbaited
Nations;

2. Reiterateghat the recruitment, appointment and promotionaff shall be made wibut distinction
as to race, sex or religion, in accordance with principles of the Charter and the provisionsaif Reg&ations
and Rules of the United Nations;

3. Requestthe Secretary-General, as a matter of priority, to ascertain whether racial discrimination exists
in recruitment, promotion and @lement, in order to ensunalfcompliance with the provisions of the Charter,
the regulations and rules of the Organization and the relevant resolutions of the General Assembly, and to report
thereon to the Assembly at the main part of its fifty-fifth session;

4. Reiterateghat external vacancy annaaments lsould continue to be submitted to the permanent
missions of Member States and be displayed on the notice boards in United Nations premises, as well as posted
on the United Nations home page, and decides that they should be effectively circulated on the date of issue and
that the deadline for the submission of applications should be at least two months from the date of issue;

5. Requestshe Secretary-General to circulate internal vacancy acements to permanent mimss
when issued;

6. Endorseghe recommendation of the Advisory Committee on iiltrative and Budgetary Questions
in paragraph 8 of its report on internal vacancies in the Secrétariat;

7. Reaffirmgthe policy of the Secretary-General to circulate vacancies for posts at the P-5 level and above
both internally and externally;

8. Decideghat the Secretary-General may consider external candidatestergpthe P-4 level,hile
giving fullest regard, in filling these pts, to the requisite qualifigahs and experience ofadt already in the
service of the United Nations;

¢ A/53/691.
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9. Notes with concerhat the Secretary-General, in his report on human resources management,
approved seventeen exceptions for the recruitment of gratis personnel in the International Tribunal for the
Prosecution of Persons Responsible for Serious Violations of International Humanitarian Law Committed in the
Territory of the FormeilYugoslavia sincel991, in contravein of sectionlll.B, paragraph 26, of General
Assembly resolutio®1/226;

10. Reaffirmsthe provisions of sectioll.B, paragraph 26, of its rekition 51/226, and requests the
Secretary-General to ensure full compliance in the future;

11. Requestghe Secretary-General not to extend the current contracts of the personnel mentioned in
paragraph 9 above and, in this context, to ensliredmpliance with the current recruitment procedures of the
International Tribunal;

12. Also requestthe Secretary-General, while filling vacansimin language services in the Secretariat,
to ensure the highest performance of translation and interpretation in all six official languages;

13. Further requestshe Secretary-General to continue to improve existing recruitment aceanaat
procedures with a view to making them simpler, more transparent and more timely;

14. Requestshe Secretary-General to ensure, without exception, uniform application of the regulations
and rules of the Organization in all departments of the Secretariat, in accordance with the relevant resolutions of
the General Assembly;

15. Urgesthe Secretary-General, when making appointments to posts subject to geographicalatistribut
to continue and intensify his efforts to ensure that all Member States, in particular unrepresented and under-
represented Member States, are adequately represented in the Secretariat, bearing in mind the need to increase
the number of staff recruited from Member States below the oiitt-pf their desirable ranges;

16. Reaffirmsthat the national competitive examination progmze is a usefubbl for selecting the best-
qualified candidates from inadequately represented Member States, argtsehjaeSecretary-General to
continue to hold the examinations for posts subject to geographical distriatithe P-2 and, ifatessary, P-3
levels;

17. Urgesthe Secretary-General strictly to comply with the principle that appointment to <2gal
to posts requiring speciahiguage competence for conference services be made exclusigatticompetitive
examinations, and regsts, in this context, that he lnde in his future reports the information justifying non-
compliance with that principle;

18. Reaffirmsthe policy that appointments at the P-3 level shall normally be made through competitive
examinations;

19. Requestghe Secretary-General to ensure that candidates selected through national competitive
examinations are placed in a timelyHas and that special efforts are made to recruit candidates from the
national competitive examinations roster against existing vacancies until these rosters are cleared,

" A/53/342, mras91-94.
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20. Also requestthe Secretary-General to adapt the number of occupational groups selected for national
competitive examinations to the requirements of the Orgamizatith a view to facilitating the ptement and
future mobility of selected candidates in the Organization, and to report on the number of candidates placed by
department or office as well as on possible failures to place successful candidates, including the reasons therefor,
in his report on human resources management to be submitted to the General Assembly at its fiftydifth sess

21. Further requestshe Secretary-General to offer or to continue to offer probationary appointments to
all staffmembers who have passed a competitive recruitment ex&mniaat to consider suchagt members
for conversion to permanent appointment aftecesisful completion of the period of probationary service;

22. Requestthe Secretary-General to complete the realignment with the national competitive examination
of the competitive examination for promotion to the Professional category and above roestafrs from other
categories, in particular regarding academic qualifications and equitable geographical distribution, as well as
equal treatment with regard to probationary appointments;

23. Also requestshe Secretary-General to continue his efforts toémght sedbn V, paragraph 2, of
resolution 51/226, and encourages him toioomethis efforts with a view to increasing the share of fixed-term
appointments throughout the Secretariat;

24. Reaffirmsthat secondment from government service is consistent with Artié@snd 101 of the
Charter and is beneficial to both the Organization and Member States, and urges the Secretary-General to pursue
this practice on a wider scale, as appropriate;

25. Notesthe intention of the Secretary-General to present detailed proposals on the dual-track system of
career and non-career appointments, and stguém to submit them to the General Assembkintainto
account the experience of other international and regional organizations in human resources\enaegl
benefiting from worldwide experience in human resources management outside the Qugaas2atll as from
the work being done in this field by the International Civil Service Commission;

26. Requestthe Commission to prepare a study on the question of the fixed-term contracts in the United
Nations, taking into account the needs and isteref the Organizain and current trends in personnel
management;

VI
STAFF DEVELOPMENT: PERFORMANCE MANAGEMENT AND CAREER DEVELOPMENT

Recognizinghat career development is an indispensable part of effective personnetmaniag

Notingthe objectives of the Secretary-General with regard to staff development, performancenmeabnag
and career support,

1. Requestthe Secretary-General to ensure that the performance appraisal system is applicable to all staff
within the meaning of Article 97 of the Charter of the United Nations;

2. Also requestshe Secretary-General to continue his efforts for the consistent application of the
performance appraisal system throughout the Secretariat;



A/RES/53/221
Page 9

3. Approveghe step-by-step approach to performance recognition as set foattagraphs 24 to 34 of
the report of the Secretary-General on performance managément;

4. Takes notef the proposals on the need to address the issue of underperformaregiiaghs 35 to
43 of the report referred to in paragraph 3 above, andsexgie Secretary-General to submit revisaity
proposals to deal systematically and effectively with underperformance;

5. Notes with concerthat no comprehensive and systematic career development policy has yet been
developed by the Secretary-General, and reiterates its request that such a policy be developed on a priority basis
in the interest of maintaining a strong and efficient international civil service, in accordance with the principles
enshrined in Article 101 of the Charter;

6. Requestshe Secretary-General, in the further enhancement of the career development system of the
Organization, to implement a transparent preomopolicy, augmented by the effective use of a simplified and
appropriate performance appraisal system, adequate training and competitive examinations, in order to provide
for the recognition of competence andstending performance and to facilitate the continuous professional
growth of staff at all levels;

7. Notesthe initiatives undertaken $ar by the Secretary-General with regard to stafhing;

8. Reguestthe Secretary-General to consider openiaff staining courses, as appropriate tembers
of permanent missions, within the framework of the approuelgét, and without prejudice toeetng the staff
training needs of the Organization;

9. Also requestshe Secretary-General to streamline the personnel manual;

VI
EMPLOYMENT OF RETIREES

1. Endorseghe observations and recommendations on the employment of retirees, contained in the report
of the Advisory Committee on Administrative and Budgetary Questions;

2. Requestthe Secretary-General to have recourse to the employment of retirees only if the operational
requirements of the Organiia cannot be met by existingast;

Vil
CONSULTANTS AND INDIVIDUAL CONTRACTORS

1. Endorseghe new definitions of consultants and individual contractors as contained in the report of the
Secretary-General on comprehensive guidelines for the use of consultants in the Sécretariat;

8 A/53/266.
® See A/53/385.
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2. Notes with concerthe observation of the Board of Auditors that the inadequacies earlier identified
by the Board in the hiring of consultants per§ist;

3. Reiteratesits requestthat the recommendations of the Board of Auditors as endorsed in General
Assembly resolution 51/226 and its resoluti@i204 of 18 Bcembet 998 be dlly implemented, and requests
the Secretary-General to submit a report through the Board to the Assembly at the main part of its fifty-fourth
session;

4. Requestshe Secretary-General to continue to submit an annual report to the General Assembly on
consultants hired by the United Nations during thee@ding year, with an indication of their functions;

5. Takes notef the comments on consultants made byateisory Committee on Administrative and
Budgetary Questions irapagraph 15 of its repoit, and regtsethe Secretary-General to ensutedompliance
with the provisions of section Vigpagraph 7, of its retution51/226;

6. Reiterateghat the Secretary-General shoulftaim from using consultants t@y out functions
assigned to established posts and that consultants should be hired only in accordance with the existing rules and
relevant resolutions of the General Assembly and where in-house expertise is not available in the Organization;

7. Emphasizeshat, in areas where consultants are frequently hired for a period of more than one year,
the Secretary-General should submit proposals, wieeessary, for the establishment of posts;

8. Stresseshat consultants should generally netaive training at the expense of the United Nations;

9. Notes with concerthat 31 per cent of contractors were hired from only four Member States and were
paid 38 per cent of total fees during the biennil®86—1997, and requests the Secretary-General to take
remedial measures in this regard;

10. Reaffirmsthe principle contained in a recommendation of the Board of Auditors and endorsed in
General Assembly resolutidii/226 that the objective of attramg consultants on a wider geographical basis
should be achievehter alia, by fixing appropriate norms and by closer interaction witlstantive offices and
requesting units at all duty stations;

11. Takes notef the guidelines contained in the report of the Secretary-General subject to the following
provisions:

(a) There should be a saation of functions between the requesting officers and the officer who processes
the contract;

(b) The approved terms of reference should form part of the contract;

(c) The selection of consultants and individual contractors should be on a wider geographical basis and
the question of travel expenses should not distort the geographical balance in the awarding &, contrac

10 SeeOfficial Records of the Gersd Assembly, Fifty-third Session, Supplement N@/53/5),vol. I, chap.
I.
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(d) Inthe awarding of contracts, gender balance should be achietedityirejudice to wide geographical
distribution;

(e) The Office of Human Resources Management of the Secretaoiaitishave authority to take a final
decision on whether further contracts should be awarded to contractors in the case of an unsatisfactory
performance evaluation by a prognae manager;

12. Requestshe Secretary-General to circulate the revised guidelines as a matter of priority, throughout
the Secretariat, with a view to ensuring full compliance;

IX
COMPOSITION OF THE SECRETARIAT

1. Notes with concerthat twenty-four Member States were unrepresented and temrepdesented in
the Secretariat as at 30 June 1998;

2. Also notes Wth concernthe significant reduction in the number ofspo subject to geographical
distribution at the P-2 and P-3 levels, as well as the increase in sishapthe D-2 and Assistant Secretary-
General levels;

3. Urgesthe Secretary-General to take the necessary measures, as a matter of priority, to address the
imbalance in the post structure of the Secretariat in the context of the proposed progudgehéb the
biennium2000-2001, bearg in mind that more than one hundredtsosubject to geographical distrilout at
the director level will be vacated BP02 oving to the retiement of the present incumbents;

4., Requestthe Secretary-General, when submitting future reports on the composition of the Secretariat,
to discontinue the established practice of showing the representatiaff afcsbding to major geographical
groupings as referred to in annex Il to his report, and to list countries in alphabetical order;

5. Recallsthat, in accordance with Article 97 of the Charter of the United Nations, the Secretariat shall
comprise a Secretary-General and such staff as the Orgamiaety require;

6. Reaffirmsthat no post should be considered the exclusive preserve of any Member State or group of
States, including at the highest levels, and rstgune Secretary-General to ensure that, as a general rule, no
national of a Member Statemeeds a nainal of that State in a senior post and that there is no monopoly on
senior pats by nabnals of any State or group of States;

7. Requestshe Secretary-General to take all the necessary measures to ensure, at the senior and policy-
making levels of the Secretariat, the equitable representation of Member States, especially those unrepresented
and underepresented, in particular deveillop countries, in accordance with the relevant resolutions of the

11 A/53/375 and Corr.1,3va. 16.
12 A/53/375 and Corr.1.
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General Assembly, and to include relevant information thereon in all future reports on the composition of the
Secretariat;

8. Reiteratests requesto the Secretary-General to increase further his efforts to improve the composition
of the Secretariat by ensuring a wide and equitable geographical distributiaff of ali departments;

9. Takes noteof the observation in the report of the Secretary-General on the composition of the
Secretaridf with regard to the anticipated vacancies in posts subject to geographicalalistaibdirequests
the Secretary-General, when filling those vacancies, to take irdgarddbe continuing inequitable representation
among the Member States;

10. Urgesall Member States, in particular those with inadequate representation in the Secretariat, to make
every effort to identify qualified candidates for consideration for appointment in the Secretariat, and in this regard
requests the Secretary-General to ensure thahgegually qualified catidates, preference is given to candidates
from unde-represented Member States;

X
STATUS OF WOMEN IN THE SECRETARIAT
Reaffirmingsection VI of its resolutiod5/248 B of 21 @cembe 990,

Reaffirmingalsothat the Fifth Committee is the appropriate Main Committee of the General Assembly
entrusted with responsibility for the athistrative and budgetary matters relating to the question of the status of
women in the Secretariat,

1. Decideghat all reports dealing with administrative and budgetary aspects of the status of women in the
Secretariat shall be considered by the Fifth Committee;

2. Notesthat, while there has been impeovent in the status of women in the Secretariat, the rate of
progress in the representation of women from developing countries, particularly at the senior level, has been very
slow, and in this context urges the Secretary-General to make greater efforts to redress this situation in accordance
with Article 101, @ragraph 3, of the Charter of the United Nations, and to report thereon to the General Assembly
at its fifty-fifth session;

3. Recallsits resolutior63/119 of 9 [@cemberl 998, induding the raffirmation of the goal 060/50
gender distribution by the year 2000 in all categories of podigwiite United Nations system, especially at the
D-1 level and above, with full respect for the principle of equitable geographical distribution, in conformity with
Article 101 of the Charter, and taking into account the continuing lack of representationrarepnesentation
of women from certain countries, in particular from developing countries as well as countries with economies in
transition;

13 |bid., paral02.
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4. Notes with concerthe imbalance in the representation of women from different regions, and requests
the Secretary-General to take appropriate remedial action when pursuing thes@déa0afender distribian;

5. Decidesthat the objective of 50/50 gender distribatby the yea2000 $iould be pursued in
compliance with the provisions of Articles 8 ah@il of the Charter andadf regulation 4.3 in order to ensure
equal opportunities for qualified women and men in recruitment and promotion;

Xl
STAFF-MANAGEMENT CONSULTATIONS

1. Takes not®f the views of the staff representatives;

2.  Emphasizethe need further to improve the staff-management consultative process in all issues relating
to human resources management;

3. Reaffirmsthe need for the Secretary-General to use, to the fullest extentathenahagment
consultative mechanisms set out iafstule 108.2;

4. Requestshe Secretary-General to take into account the viewsafffrepresentatives, in accordance
with article VIII of the Saff Regulations and Rules of the United Nations and its resol@66R13;

Xl
AMENDMENTS TO THE STAFF REGULATIONS AND RULES
Recallingits resolutiorb2/252,

1. Requestthe Secretary-General to expedite the issuance of the report requested in paragraph 10 of its
resolution52/252;

2. Decidesthat staff rulel01.3 €) should read:
“(c) Performance reports shall be prepared regularly for allm&ffbers, inading at the
Assistant Secretary-General level and above, in accordance with procedures promulgated by the
Secretary-General.”;

3. Requestthe Secretariat to publish an index to thefffRegulations and Rules of the United Nations;

4. Requestthe Secretary-General to ensure that revised staff regulations and rules, or amendments thereto,
are issued in a timely manner after their approval by the General Assembly.

97th plenary meeting
7 April 1999



