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Introduction

(1) This Report has been drawn up in accordance
with Article 18 of the Convention on the Elimination of All
Forms of Discrimination Against Women, as well as with the
guidelines for drawing up the second and shorter periodical
reports on giving effect to this Convention (Report of the
Committee on the Elimination of Discrimination Against Women
(7th. Sess./Official Records, Forty-third Session, Suppl. No
38(A/43/38)).

It is therefore a follow-up to the Initial Re-
port on the Application of the Convention considered at the
IV CEDAW session in 1985. (SR 52, January 28, 1985), and the
National Report on what has been achieved in the country to
promote the position of women, submitted to the World Confe-
rence of the UN Decade for Women in Nairobi. The Report parti-
cularly focuses on development trends pertaining to the posi-
tion and role of women in the country in recent years, on
changes in legislation, socio-economic and political develop-
ments and measures aimed at promoting their position and role,
as well as on issues in which particular interest was expres-
sed at the CEDAW during its deliberations on the Initial Re-
port.

The laws and other regulations governing various
areas of the Convention have been listed in Annex II, and the

corresponding statistical indicators in Annex II.

(2) The Nairobi Forward-Looking Strategies for
Promoting the Position of Women and the Report of the Yugoslav
Delegation on the convening of the 1985 World Conference of
the UN Decade for Women, have been considered by the govern-
mental, assembly, self-management-delegate and socio-politi-
cal bodies of the country. The Strategies have been translated
into the national languages of Yugoslavia. They have been
taken into account in drawing up the planningand development
documents of the country and adopting current economic and so-

cial welfare policy measures.



We would like to point out that the Assembly of
the SFR of Yugoslavia continues to consider;in regular inter-

vals, the implementation of its 1978 "Resolution on the main

lines of social action to promote the socio-economic position

and role of women in our socialist self-management society",

and issues guidelines and recommendations to legislative,
planning and all other social and self-management development
protagonists for monitoring the position of women and their
integration in the policy and aims of social development and
ensuring their equality. The SFRY Assembly considered the last
Report in 1985 together with the Report of the World Confe-
rence from Nairobi, and the next one will be considered at the
end of 1989. After the World Conference in Nairobi the SFRY
Government set up a Yugoslav Commission for coordinating ac-
tivities for implementing the UN objectives related to the
promotion of the position of women. In addition to that Com-
mission and in keeping with the federal order of the country,
appropriate government commissions or assembly committees

have also been set up in a number of republics and provinces
.constituting a national mechanism for channelling social
action and measures of state organs in this area.

The National Commission is an advisory body of
the Government'for standing cooperation with the United Na-
tions Organization in this field. Among other things the Com-
mission follows, considers and coordinates activities for im-
plementing UNO objectivés related to the advancement of the
position and role of women, draws up reports and gives opi-
nions to the Govermment in relation to Yugoslavia’s coopera-
tion in this area with appropriate UN bodies, non-aligned and
other developing countries and different organs and organiza-
tions under bilateral and multilateral cooperation.

The Commission draws up a Programme of Activi-
ties for Implementing the Long-Term Strategies of the UN for
Promoting the Positionci'Women to the Year 2000. A number of
actions under this programme have been carried out so far.

One of the more important ones was the Yugoslav Symposium



of Planners, Statisticians and Scientific Workers (Belgrade,
June 1988), which considered the directions and measures for
promoting and updating the system of statistical monitoring
of the position of women in the country, with a view to en-
suring the more objective monitoring of the realization of
the Long-Term Strategies and charting the country”s policy

in this area.

(3) In view of the socialist self-management
system of the country, the functions of the national mecha-
nism are carried out by the self-managing organs of enterpri-
ses and public services, local communities and communes, re-

gions republics and provinces, i.e. their delegate assemblies.

In ali of them, as well as in non-governmental organizations,
i.e. socio-political and trade union organizations, <associa-
tions of citizens, professional and trade associations,-acti-
vities have been considerably stepped up in recent years re-
garding the considering, channelling and solving of the imme-
diate and long-term issues pertaining to the position and role
of women.in the socio-economic, political, social and culfural
life of the country.

A large number of enterprises, communes and ot-
her social communities and self-management organizations are
incorporating measures for the direct resolution of the exis-
tential and social problems of women into their programmes of
. work. The basis for such intensified activity of self-manage-
ment, delegate—assembly and social i.e. political organs and
organizations in the country were the serious problems encoun-
tered by Yugoslav women in the current social, economic and
political developments in the country. These problems, in turn,
led to the increased consideration and treatment of the so-
cial, economic and political, i.e. self-management rosition of wamen as dssues
of the integral development and devélopmental trends of the
country, i.e. its various regions.

Nevertheless, the socialization of political de-
cision-making and of the traditional state functions through

the development of the system of social self-management have

considerably contributed to the activation of non-governmental



organizations, i.e. socio-political organizations, as factors
of social awareness and mass action focusing on the regular
consideration and resolution of problems relevant to women,
and on the mobilization of a large part of the female popu-
lation in this area and that of social development issues.

In Yugoslavia there are no separate organizations
of women. Conferences of women constituted within the Socialist
Alliance of the Working People, the most massive socio-politi-
cal organization in the country, at all levels of organization
from the commune to the federation;represent a permanent form
of activity. Through joint meetings with conferences of women
or through the independent activity of these organs, work has
been intensified on issues pertaining to the promotion of the
position of women. To illustrate this here are some problems
which were discussed: the position of women in associated la-
bour, safety at work of women, the professional orientation
of women and permanent education, the ideological aspects of
the position of women, the position of women in branches with
a low capital generation rate, women and rural development,

personnel policy, etc.

(4) In the period under consideration, the SFR
of Yugoslavia, like a number of other developing countries,
encountered major problems in its socio-economic life and de-
velopment which were in turn reflected on relations in poli-
tical, social, public and cultural 1life. The external indeb-
tedness of the country, difficulties in access to the markets
of developed countries owing to the mounting protectionist
trends, development based on the extensive and quantitative
growth of economic parameters, overheated investment consum-
ption and the raw-material and energy production orientation
caused the well-known misfunctioning in the structure and
performance of the economy.

The Long-Term Programme of Economic Stabiliza-
tion, being implemented since 1983, has yielded only partial
results so far. Gross national product and national income

have registered a minimum growth as has industrial production.
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Employment growth rates are very low as is the case with in-
vestment activities, resulting in adverse trends in labour
productivity. In 1988 inflation reached an annual rate of
250% with a decline of the standard of living i.e. personal
incomes in reals terms, for a number of years back. Women
employed in low capital generation branches whose income is
already low as compared to incomes in other activities were
in a particularly difficult position. The reasons for this
are both the grave material situation of the activity in
which they are employed, and their low qualification struc-
ture due to which they are less paid. Inflation also has ag-
ravated the position of certain groups of the population, i.e.
women, primarily single mothers, disabled and aged women, re-
tired women with low pensions. Through social welfare measure
the state and sociéty are endeavouring to protect this cate-
gory of the-population.

Soaring inflation in Yugoslavia has also resul-
ted in the growth of prices of some products-goods (primarily
household appliances) which ease the burden of women in the
family and. household, so that many families cannot afford
them any longer due to the fall of the standard of living.

Besides lesser employment chances and difficul-
ties associated with the more adequate evaluation of labour,
particularly in labour-extensive activities in which women
workers are predominant, problems particularly affecting wo-
men are - the cutting back of resources for general and col-
lective consumption i.e. for financing social and public ser-
vices. These trends objectively affect the quality of health,
educational and similar services, of services and assistance
to the family, child care, etc., and in turn place an addi-
tional burden on women.

Since 1987 and 1988 in particular the country
has adopted the orientation consistently to implement econo-
mic and social reforms. Amendments to the SFRY Constitution,
the Law on Enterprises and a package of systemic laws have
been adopted, with the basic aim of strengthening a market



economy and raising its reproductive capacities,competitive—
ness and efficiency, intensifying economic activities and
trends, stepping up investments: and employment, and rever-
sing the adverse standard of living trends.

A plurality of forms of ownership has been adop-
ted, as well as the stimulation of small-scale industries and
the private sector, greater integration in the international
division of labour, an orientation to modern technologies and
innovations. Essentially, this orientation is in accordance
with the need of activating women to a greater degree as a de-

velopment and productive factor.

(5) Since the drawing up of the initial Report,
in the Autonomous Province of Kosovo there have been grave
socio-economic and political problems, which are also reflec-
ted in the deterioration of the position of women.

Their position in Kosovo was already worse than
in other parts of the country. It is primarily delineated by
some traditional factors inherited from the past, e.g. the
position of women in the family, entailing household duties
and work in agriculture. Coupled with this is the tradition
of bearing many children. Their educational structure is low,
so that women in Kosovo, in the already grave employment cir-
cumstances get jobs with more difficulties, this slowing down
the process of their social emancipation. Naturally, socio-eco-
nomic development is creating conditions for gradually over-
coming these factors. This is demonstrated by the replies gi-
ven in the subsequent parts of this Report, as well as the
tables which statistically substantié%e them.

Given the present high inflation and the dete-
rioration of living conditions, the position of women in Ko-
sovo is further aggravated. All.these difficulties are -even
more dramatic as these factors are exploited by certain forces
in Kosovo, which by keeping women in this difficult position,
pursue. the policy of separatism in the Province and in that
way also further their aims. An illustration of this fact is

the propagation of the idea that women should bear many chil-

dren.
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This policy particularly relies on the system of
oppression and physical terror over the non-Albanian popula-
tion, particularly women, aimed at forcing them to move from
the Province and creating an ethnically pure Kosovo. A result
of this activity is the further aggravation of the position
of non-Albanian women, who have in many cases been harrassed
and raped, employing terrorism as a means to attain separa-
tist objectives.

With a view to preventing the further exacerba-
tion of this situation and gradually overcoming it, the SFRY
society and government have introduced (temporary) restric-
tive measures of a legal state, aimed at protecting personal
security and property and the fundamental human rights and
security of all citizens. Socio-political organizations are

mobilizing people to oppose separatist forces in Kosovo.

(6) It is well known that Yugoslavia, as a mem-
ber of the Movement of Non-Aligned Countries strictly and
consistently builds its foreign policy and cooperation with
the international community on the principles of non-align-~
ment. This is reflected in its activities at the internatio-
nal leﬁel, in the field of creating general conditions for
improving the position of women. Efforts to this end are
also an element of our policy of cooperation with neighbouring
countries, in the region, and in the international community,
primarily through the United Nations system.

In the Movement “s activities pertaining to women,
Yugoslavia has played an active part in initiating, considering
and channelling joint actions pertaining to women taken by
the Movement. This was also the case at the VIII Conference
of Heads of State or Government of Non-Aligned Countries in
Harare, in 1986, which devoted appropriate attention to the
problem of women and their role in society, and affirmed rea-
diness for implementing the Long-Term Strategies from Nairobi.
A Yugoslav delegation has also participated in the sessions
of appropriate UN bodies and in the General Assembly.

In its international policy Yugoslavia has con-
tinuously and consistently emphasized that the promotion of

the position of women in international relations is essentially



linked to the struggle for peace and development, and to the
observance of the independence, sovereignty and equality of

all nations; linked to this are the objectives of the Movement
of Non-Aligned Countries and their efforts aimed at establishing
new economic and political relations in the international com-
munity, accelerating the economic and social progress of deve-
loping countries, i.e. establishing a New International Eco-
nomic Order, and the struggle against colonialism and neo-co-
lonialism, racial discrimination and apartheid, against all
forms of aggression, hegemony and interventionism in the in-

ternational community.

(Ad. Articles 1-6)

The initial Report on giving effect to the Con-
vention lists in detail the legal and socio-economic grounds
contained in the provisions of the SFRY Constitution relating
to the rights and equality of the sexes in the country. These
options are a lasting value and are one of the fundaments of
the social order of the country - socialist self-management.

It also mentions that in keeping with the federal and self-
management system of the country, these rights are specifi-
cally determined and elaborated in the constitutions of the
socialist republics and socialist autonomous provinces, and

are also regulated by communal and municipal statutes, as well
as those of an enormous number of self-management organizations
of associated labour, local communities, social and other or-
ganizations.

The Constitution provides for the special protec-
tion of women.in two cases: at work and in the case of mother-
hood. However, since the equality of men and women is a fun-
damental social and constitutional principle, it is specifi-
cally regulated by a large number of laws and other regulations

virtually covering all the areas of the Convention.
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In view of the social developments and changes,
the development tendencies and problems of the country, le-
gislation and regulations have been considerably amended since
1983. The aim of these changes was not only to improve the
protection of women at work and in the case of motherhood,
but also to create more favourable social circumstances for
attaining equality and improving the position of women. Part
I of the Annex to this Report lists the regulations and laws
currently in force.

It is also necessary to mention that the autono-
mous self-management right, i.e. the regulative acts of self-
-management communities and organizations which regulate the
position and protection of women in detail and in keeping with
the specific circumstances of a given milieu are increasingly
becoming a part of the Yugoslav regulative and legal system.

The most important characteristic of social prac-
tice in recent years are, nevertheless, the efforts to include
as many women as possible in self-management decision-making
processes aimed at channelling the development of the community
and resolving the vital issues of all citizens. Certain posi-
tive results have been registered with regard to increasing
the number of women in self-management and delegate bodies at
all levels, particularly in enterprises and communes, increa-
sing the number of women in managing posts in associated labour
and in drawing the greater attention of the public, science and
mass media to the problems of the social status of women.¥*)

In 1987, in 30.000 Yugoslav enterprises and orga-
nizations which had workers” councils, the membership of these
councils was 441.816. Women accounted for only a little less
than 1/3 (142.375). However, of the 35.796 directors and bu-
siness managers, only 6.4% were women. The number of delegates
to assemblies of socio-political communities which are elected
(this is the basic level of the representative structure of

the citizens and working people) was 445.539 in 1986, of which

*) women account for 50.5% of the population, and for 39% of
the employed. Employment data by republic and province are
given in the attached tables.
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almost ZSEfwere women; during the same year women accounted
for 17.1% the 50.743 members of communal assemblies, of the
1.911 members of provincial and republican assemblies 392
were women, and of the 308 members of the SFRY Assembly women
constituted 15.6%. From 1983-1985 women occupied some of the
highest political posts in the country - Prime Minister, Vi-
ce-President of the SFRY Assembly, two chairmen of the Assembly
Chambers, a number of members of the SFRY Government, presi-
dent of the Council of the Trade Union Confederation of Yugos-
lavia, president of the Conference of the Youth League of Yu-
goslavia.*¥*)

Annex II to this Report presents some indicators
pertéining to self—management'and socio-political activiéés
of women. It does not give separate data on the membership
and activity of women in socio-political organizations, in the
Socialist Alliance of the Working People, in the Trade Union
Confederation, the Socialist Youth League and the League of
Communists, but as the number of women among the employed
population and the population being educated is increasing
both in absolute and relative terms, it is evident that the
membership and social base of action of these organizations
are expanding, and their dealing with the problems of the

position of women.

(Ad. Articles 7-9)

With regard to the regulation and exercise of the
right to vote and other political rights of women, there have
been no changes or deviations from the fundamental options or
legal enactments deéscribed in the initial Report. The number

**) A larger number of women in the executive bodies of the
republics, more women presidents of communes, executive
councils in communes, judges, etc. In the period under
review the number of women in diplomatic and consular
representation offices is still insufficient as is their
number as Yugoslav representatives in international bo-

dies, as already pointed out in the initial Report.
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of women in self-management and social decision-making bodies,
particularly in delegate-assembly bodies.is gradually rising,
but is generally insufficient and still low. It is neither in
keeping with the actual participation and contribution of wo-
men to the social and economic life of the country, nor with
their activity in basic self-management communities and orga-
nizations. The reason for this, however, is not predominantly
a discriminatory attitude towards women as citizens, producers,
self-managers, but rather in the confined and poor working and
living conditions, her duties in the family and household, pre-
venting women from playing a more active part in self-manage-
ment and socio-political life.

Socio-political organizations and organs in com-
munities at all levels insist on the implementation of the
principle of equality and the full representation of women in
all social, self-management and political organs, including
executive, management and administrative ones. However, in
practice there are deviations from this which are particularly
evident in some sectors such as executive-management bodies,
management bodies in the economy, science, etc.

_ Research in the country shows that these devia-
tions are a result of several important factors: of the insuf-
ficiently developed system and practice of services for the
family and household and care for children, which particularly
adversely affects the position and opportunities of women,
then - labour and employment which are to a large extent mo-
tivated exclusively by existential problems, the still unfa-
vourable qualification pattern and educational level of women
in spite of positive processes in the educational sphere in
the country, and finally the existence and impact of tradi-
tional views on the position and role of women in society,
according to which public life is not the predominant area
where women should express themselves. In this connexion,
research has shown that in women too these values are fre-
quently reflected in a specific way, namely in the belief that
they are not sufficiently experienced, competent or qualified

to assume public and social functions.
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It is therefore evident that the proper course
to take lies in solving the problem of the representation
and participation of women in the economic, social and public
life of the country, in development involving women as an
essential production and creative potential, one generating
material and social conditions for the integral expression
of that potential, including the professional, self-managing
and political activitation of women. This commitment has been

fully embraced by the competent authorities in the country.

(2d. Article 10, items A,B,C)

In connexion with this Article of the Convention
the Initial Report cited Article 165 of the 1974 Constitution
of the SFRY, which lays down compulsory eight year education
and proclaims equal access to education to all irrespective
of sex. The right to education stipulated by the constitutions
of all the socialist republics and socialist autonomous pro-
vinces is the foundation for all activities, legislative and
others, in the area of education.

The Initial Report did not lay special stress on
the fact that prior to 1980 a reform had been completed of
the educational system. Among other things, the aims of this
reform were to change the traditional educational system which
was divided into schools giving general and theoretical know-
ledge, and those of a technical and vocational orientation, as
well as to overcome the traditional division into male and
female jobs, by including female youth in professions and vo-
cations of a technical nature. This resulted in changes in
the educational structure of youth seeking employment. Accor-
ding to some partial surveys of the experiences gained through
the reform the second mentioned aim has not been fully at-
tained in keeping with these expectations.

Later changes in the educational structure never-

theless point to positive changes from the standpoint of
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employment and the position of women in general.

Indicators show that illiteracy is declining. Ac-
cording to the last population census in 1981, illiteracy was
9.5% (against 15.1% in 1971) of the population over 10 years,
of age/the rate of illiterate female population being 14.7%

and male 4.1% (as against 22.2% i.e. 7.5% respectively in
1971) . This percentage is not uniformly distributed by re-
gions, in view of the fact that there are areas where illite-
racy has been completely eradicated. There still exist great
regional differences, particularly when female illiteracy is
in question. Data on female illiteracy show that predominantly
women above 50 years of age mainly in underdeveloped regions
are in question. Special literacy programmes which have been
initiated have generally yielded good results.

Available data show that in the 1985/86 school
yvear the number of girls attending regular elementary educa-
tion amounted to 48.2% of the corresponding generation. Since
these data do not include pupils attending special education,
we could say that the coverage of girls by eight-year educa-
tion is nearly complete, although all of them do not complete
their education. The problem of drop-outs in the case of girls
is particularly pronounced in some parts of the country. Na-
turally, efforts are being exerted to ensure that all girls
complete elementary education so as to have equal opportuni-
ties for further education and employment. Society is exerting
special efforts to ensure that e.g. all children from moun-
tainous regions attend school (transportimeals, etc.). There
are instances of still strong prejudices against going to
school, particularly in the case of girls. In such situations
influence is exerted on parents and milieus to halt drop-outs
of girls in the seniorir grades of elementary school, by chan-
ging attitudes, customs, etc.

The percentage of girls is also constantly in-
creasing in secondary education. During the 1986/87 school
yvear the rate of girls attending regular secondary educational
institutions was 47.5% of the corresponding generation (in
1982/83 it was about 46.9%).

Available data show that in 1987/88, the propor-

tion of females enrolled in faculties and academies was 42% of
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the total number of students, and the proportion of women at
post-secondary two-year schools was 51%. It is seen that dif-
ferences between men and women with respect to education
decrease faster in the case of secondary and high education
and more slowly in the case of higher education. The reason
is that the vocational guidance of youth is still not attached
sufficient attention everywhere, and the one-sided orientation
of female youth towards "female jobs" has still not been sur-
mounted, these vocations as a rule entailing a shorter period
of education, etc.

The inclusion of women into the highest levels
of the educational process naturally results in the increase
of the number having titles of specialists, masters and doc-
tors of sciences. In 1987 the title of master of sciences was
conferred upon 1750 people of which 533 women, and the title
of doctor of sciences on 998 people, of which 271 women. This
proportion is considered unfavourable, but a long-term positive

trend along these lines may be observed.

(Ad Article 10, item D)

Education can by all means be considerably sti-
mulated through the system of scholarships and credits for
pupils and students. Available data show that in 1985, of the
132.000 scholarship and credit holders 43.6% were women (as
against 43% in 1983). It is also important that women account
for 55.6% of the scholarship holders from Tito“s Fund (for
special talents) (in 1983 this figure was 51.5%). The criteria
for granting scholarships and credits, in addition to the ma-
terial standing of the youth and the specified need for cer-
tain vocational profiles, are related to the economic and so-
cial development of various regions. Equality irrespective of
sex is ensured in the case of granting scholarships or credits.
Although the data on granting scholarships and credits to fe-
male youth are relatively favourable, the structure of scholar-
ships and credits according to the activities of those granting
them show that the policy of scholarships only partially ac-
celerates and channels such education of female Personnel as
entails the abolishment of the division into female and male

vocations.
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(Ad Article 10, item E)

In our country increasing emphasis is being laid
on adult education as an integral part of the system of perma-
nent education. Elementary education as well as education at
higher levels is considered a prerequisite for employment,
self-management activities and the further professional ad-
vancement of all, including women. Besides other documents
the 1978 Resolution of the SFRY Assembly on the major direc-
tions of social action for promoting the socio-economic posi-
tion and role of women in our socialist self-management so-
ciety also emphasizes the great importance of education for
women .

Available data show that in 1985/86 of the adult
population covered by elementary education 41.8% were women,
and the percentage of women in secondary schools was 30%.

The magnitude and importance of literacy campaigns
for adults were emphasized in the initial Report and the main
trends and assessments to this effect are still relevant.

In the area of adult education, special attention
is devoted to worker education. Under labour legislation, the
education of workers is the right and even the obligation of
the workers themselves, of their enterprises, associations
and the society as a whole. No accurate data are available
on all the forms, types and modes of education of male and
female workers. In this respect also formal equality normally
exists. In addition, through the system of on the job and in
house training women are in a position to acquire higher qua-
lifications or retraining, i.e. to enrol in general and socio-
—economic education in regular schools, in worker education
centres in enterprises, in adult education centres and other
adult education institutions. A still unsatisfactory fact is
that women, more than men, enrol in shorter forms of social
and general education, and less than men in vocational and
advanced training, for the latter has the greatest effect on

the promotion and professional mobility of workers.
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A result of the existing economic crisis is also
the increase of the number of those workers and segments of
those branches and enterprises whose work has become redundant
due to economic difficultues and technological changes. They
include a considerable number of women. In such cases it is
necessary to find a new job for such workers, and this re-
quires, additional training or retraining. Infor-
mation from employment authorities shows that precisely women,
due to their still low qualifications or inadequate training
have the greatest difficulties in the system of education for
the purpose of re-employment.

We should like to mention that in 1982 Yugoslavia
ratified ILO Convention No. 140 on paid leave for education.

(Ad Article 10, item F)

In addition to some clarifications given in con-
nexion with article 10, items A,B,C, we should emphasize that
girls and women who left school before completing it may, on
an equal footing, enrol in all the existing education program-

mes, particularly programmes for adults, i.e. workers.

(Ad Article 10, item G)

No supplements to the initial Report are neces-

sary.

(Ad Article 10, item H)

Clarifications relevant for this item are given
.under Article 16).

(Ad Article 10, para 2, item B)

See Report, (Ad Article 12 and Article 16, item
E)

(Ad Article 11, para 1, item A)

In the period under review amendments have been

adopted to some of the regulations pertaining to the right to
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work. In fact, amendments to the SFRY Constitution have been
promulgated, the Associated Labour Act*) has been amended, and
in 1985 a new Social Compact on the Principles of Common Po-
licy in the Area of Employment and their Implementation in the
SFRY adopted. The aim of that Social Compact was to lay down
such an employment policy as would halt the increase of unem-
ployment. The Social Compact envisages numerous measures wit-
hin the common employment policy, the objective of which is
full productive employment in the SFRY. One of them is that

it is necessary to create conditions for increasing the em-
ployment of professionals and ensuring conditions for the re-
training of unemployed experts, and in particular - the crea-
tion of conditions for the faster employment of young profes-

sional personnel and women.

(Ad Article 11, para 1, item B)

With regard to equal employment opportunities,
including the application of the same criteria for getting a
job, we would like emphasize that the aim of the changes made,
i.e. of the amendments to the Constitution and Associated La-
bour Act and the Social Compact on Employment Policy, is among
other things, to create new, more favourable conditions for
equality in the case of employment.

The amendments to the Associated Labour Act aimed
at upgrading the employment structure (according to sex, edu-
cation) and opening up new opportunities for employing young
personnel, both men and women. According to these newly adop-
ted standards, the only condition prescribed for working on
a given post may be only two successive qualificational degrees.
When two. applicants with a lower and higher educational degree
apply for the same job, the one with the higher degree is se-
lected. According to another amendment to the same Act,a work
organization is obliged to employ a certain number of trainees.
If it does not comply with this provision, it is obliged to pay
a certain amount to some funds, which are then used for opening

new jobs.

*) See Annex I.
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With regard to equal employment opportunities,
it is necessary to mention regulations in some republics with
a large number of unemployed persons. Namely, they adhere to
priority 1lists, i.e. rank lists, which work organizations are
obliged to make up before selecting candidates on the basis
of a public competition, and when several candidates apply.
The criteria for drawing up such lists are: success in school
of the person seeking employment, the standing of his/her fa-
mily, i.e. household, the health status of the family, the
number of dependants, the age of the candidate, etc.

We should nevertheless mention that these regu-
lations on priority lists will probably undergo changes due
to adaptation to market conditions, so that priority will be
applicable only to the most capable candidates, if a number
of them apply.

In the period under review, the SFRY ratified in
1987 Convention No. 156 on Equal Opportunities and Treatment
for male and female workers, workers with families, this re-
—affirming our existing legal solutions.

Data on trends in overall employment as well as
on female employment since the last Report show a constant
upward trend. At the end of 1987, the share of women in the
total number of 6.703.000 employed in the country was 39%

(in 1983 it was 37%). Of this 34% is in the economy and 61%
in non-economic activities. In addition, the private sector
employs about 160.000 people, of which 37% women.

In addition to such a growth of employment, unem-
ployment also grew. At the end of 1987 the number of unemployed
was 1.081.000 of which about 55% women.

Naturally, the employment and unemployment pattern
considerably differs by republics and provinces from the above
Yugoslav average, being more favourable in the developed than
in the underdeveloped regions of the country.

While women account for 50.5% of the total popu-
lation, they account for about 39% of the number of employed,
and even some 55% of the job seekers, showing that natural
proportions have not yet been established in these relation-

ships, although they have considerably improved on the whole.
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(Ad Article 11, para 1, items, C,D,E,F)

The information given in the initial Report is
supplemented by some facts relevant to employment security.

The grave economic situation, the deterioration
of business performance conditions and the introduction of a
market economy, and in that context, the bankruptcy of work
organizations, the demand for productive employment, and
unemployment on the other hand, influenced the adoption of more
strict criteria for employment security. Namely labour legis-
lation and the amendments to the constitution contain some
changes pertaining to the termination of the labour relation-
ship, which naturally influence the hitherto system of employ-
ment security.

The system has been preserved according to which
the labour relationship of workers in associated labour termi-
nates against their will in cases such as, e.g. violations of
work discipline, the winding up of a work organization. We
should mention that under the legislation in force, employment
security is guaranteed to all workers regardless of sex. This
is why no explicit provision is mads for employment security
in the case of women, i.e. pregnant women and mocthers with
small children. Yugoslavia has ratified ILO Convention No. 103
on the Protection of Motherhood, which prohibits the termina-
tion of a labour relationship in the case of women, dune t<
unconscientious and poor work, i.e.breaéhes of work discipline
during maternity leave.

The initial Report describes the protection of
all workers, irrespective of sex, which is provided by the
labour regislaticn in force for workers if due to economic
or technological reasons their labour in a werk organization
has become redundant. We would like to draw attention to a
change made in item 13 of Amendment X to the SFRY Constitution.
Pursuant to this constitutional amendment, a labour relation-
ship cannot be terminated if due to technological or other
production improvements rasing labour productivity and up-
grading the performance of a basic organization of associated

labour his work is no longer necessary in that work organization,
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until another job corresponding to his abilities is ensured,

or until his exercize of the right to work is ensured in another
manner (e.g. private activity with personal labour) or his
statutorily stipulated rights on the basis of labour (com-
pensation of personal income, premature retirement,unemployment
benefits, etc.).

A novelty in the constitutional provisions is that
material security shall not be provided exclusively through the
protection of the continutity of a labour relationship but
also through some rights on the grounds of social security.

In the future it is expected that in cases of sur-
plus workers, the necessary preparations for another job, im-
ploying additional training or retraining, will be more fre-
quent.

With regard to terminating a labour relationship
we should mention that in recent years all the republics 1laid
emphasis on providing in their laws for the possibility for
women to terminate their labour relationship when they become
eligible for old-age pensions, under the same conditions as men.
Namely, an employed women in the SFRY becomes eligible for
full old age pension 5 years before a man, after 35 years of
service, and not 40 as for men, due to her reproductive func-
tion. According to the changed legislation, in all the re-
publics women can now work after 35 years of service, until
40 years if they so wish. However, due to the difficult so-
cio-economic situation, reflected on the position of unem-
ployed, there are initiatives to shorten the length of ser-
vice of the employed. The situation with respect to employment
(the problem of latent unemployment) also gives rise to the
need for worker mobility and the most productive employment
and the most efficient utilization of capacities. The novel-
ties in the Associated Labour Act, the republican and/or pro-
vincial laws on labour relationships, open up further possi-
bilities for part time work. It can be introduced if required
by the nature of the job, the organization of work or excep-

tional circumstances (Serbia, Bosnia-Herzegovina, Montenegro).
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In one republic (Slovenia) it can be introduced
for employment purposes, while in another republic (Macedonia)
in cases when it enables the employment of two workers on one
part (job sharing), who need such an arrangement due to per-

sonal or other reasons (e.g. child care).

This form of work is not envisaged exclusively
for women so men also can make use of it. A special legal
condition in such cases is that such work is possible on cer-
tain posts if the workers agree to that or it is their wish,
and that the work organization in its enactments has elabo-
rated criteria for personal incomes. It is necessary to men-
tion that the Associated Labour Act stipulates that a worker
who works at least half of the full working hours, enjoys all
the rights and obligations as a full-time worker, or he exer-
cises them in the proportion which depends on the length of
working hours, his contribution to the work and results of

labour.

In addition to this form of part time work, the
situation is still more or less the same in the case of mot-
hers or workers (male or female) caring for a small child.
There are differences in the length of the time and in the
treatment of shorter working hours for the purpose of child
care as full or part time work, with a view to the scope of

rights the worker enjoys on account of labour.

In Bosnia-Herzegovina a women worker can work
half of the working hours until the child reaches 5 years of
age if she so wishes. Such shorter working hours are consi-
dered full working hours, except for the right to full sa-

lary.
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In Montenegro, Croatia, Serbia, Slovenia, in Ko-
sovo and Vojvodina, a worker can work half of the full working
hours until the child reaches 3 years of age, if the child,
according to the opinion of a medical board needs maternal
care in view of its general health. This work is considered
full time work, and the worker is entitled to half of her
personal income, and to appropriate compensations under health

care regulations.

In Serbia (according to law) and in Kosovo (un-
der self-management enactments) a worker - parent, i.e, adop-
ted parent of a child up to 5 years of age, and a female wor-
ker older than 45 years, have the right to work, i.e. to
establish a labour relationship with at least half of the

working hours.

In Slovenia, a female worker can, owing to the
needs of the child (the age of the child is not a condition)
start working half of the full working hours under the con-
ditions set forth in self-management general enactments, in
addition to the possibility to work half of the working
hours until the child is 3 due to medical reasons, but this
work is not considéred full time work, and she exercises all
rights (including those under retirement insurance) in pro-

portion to the hours of work.

_ We should also mention that the father of the
child may exercise all the mentioned rights instead of a
mother worker, if the parents so agree; in some republics
this is applicable in all cases while in other (Serbia, Ko-
sovo, Macedonia, Croatia) only in case the mother dies,
abandons the child, or if she is prevented from exercising

these rights for justified reasons.



- 24 -

The right of a female worker to equal compensa-
tion for equal work is guaranteed both by constitutional
and statutory provisions, and there are no formal obstacles to
its implementation. Nevertheless, normative solutions alone do
not guarantee factual equality between men and women with re-
gard to their income. Some statistical data and regional re-
search show that the average personal incomes of women are lo-
wer than the average personal incomes of men by 10% and even 20
and more percent, or that within the family the income of women
is 70,5% of the income of men. This difference may be explained
by different professional structures according to sex, and the
lower qualifications of women in general, the fact that women
work in labour-intensive activities in which incomes on the
whole are below average, then that they on the average perform
easier work, will not work on corresponding and even better
paid posts, that their readiness to accept risk related to the
post differs, and they to a greater extent opt for posts with

less possibilities for promotion,

It is considered that the mentioned reasons point
to general problems in exercising the principle of "equal com-
pensation". If we know that the mentioned differences in perso-
nal incomes are a result of evaluating the results of labour
according to predetermined objective criteria and as such in
keeping with ILO Convention No. 100 on equal remuneration to
men and women fbr work of the same value, it is necessary to
look into the notion of "work of the same value" and the pro-
blem of comparability of the data on the basis of which there
arise statistical differences in income. There are, in fact,
opinions that it is not a question of inequality of men and
women with regard to personal incomes, but rather real inequa-
l1ity, the inaccessibility of all posts to women, and the stan-
ding of various economic branches due to differences in natu-

ral, development or market conditions.
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(Ad article 11, para 2)

All the rights listed in the 1983 Report are
still in force. After 1983, the laws of some federal units in-
troduced some new rights, particularly the extension of mater-
nity leave to a year and the additional extension of maternity
leave for parents with a disabled child. The possibility has
been introduced for shorter working hours, the possibility of
leave of absence from work with abeyance of rights owing to
child care. The aim of extending this right was, besides care
for the interests of the child, to address the unfavourable na-
tality trends, i.e. the high drop of natality in certain parts

of the country.

In 1987 Yugoslavia ratified by a law ILO Con-
vention No. 156 on equal possibilities for male and female wor-
kers with family obligations. In the consultations and prepa-
rations for adopting the Convention, with the republican and
provincial authorities for labour, with the Council of the
Trade Union Confederation of Yugoslavia, the Chamber of Eco-
nomy of Yugoslavia and other concerned organs and organiza-
tions it was assessed that our regulations already provide
for a higher level of protection of workers with family ob-

ligations than that stipulated by the Convention.

The constitutional provisions ensure the pro-
tection of all citizens under equal conditions against any
form of discrimination, including discrimination on the
grounds of family obligations., Appropriate provisions of the
Constitution provide for the special social protection of mot-

hers, children and the family.

In spite of the great efforts of society to en-
sure legal and actual conditions for the equality of women in
practice in the area of welfare policy, the present economic
crisis has explicit unfavourable implications. The restrictive
economic and insufficiently selective welfare policy, parti-

cularly in the area of health, education, social and child
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care is starting to jeopardize the main achievements of socie-
ty. Here too there arise narrow economic attitudes.- proceeding
from the stand that a transformation of relations must be made
through the balance of personal and collective consumption,i.e.
through raising the reproduction costs of households, all this
affecting the position of women. Such tendencies are present

also in the tax system and tax policy, which is socially in-

sufficiently differentiated, in the field of housing construc-

tion and in the financing of some public standard services.

The following paragraphs list the new rights and
give more detailed explations of the programme in the area of
child welfare and social standard which should make it possible
for parents to harmonize their family obligations with their

work obligations and participation in public life.

(Ad Article 11, para 2, item a)

A labour relationship may be terminated against
the will of a male or female worker only exceptionally for rea-
sons specified by law. The law, among the reasons for termina-
ting a labour relationship, does not include pregnancy or mari-
tal status. Firing from work on these grounds is illegal. In
cases of the illegal termination of a labour relationship, the
worker is entitled te seek from the enterprise and in court
proceedings reintstatement and damage claims. In 1984 Yugosla-
via ratified by a law ILO Convention 158 on the termination
of a labour relationship at the initiative of the employer,
which prohibits the termination of a labour relationship on
the grounds of marital status, family obligations, pregnancy,

maternity leave.

(Ad article 11, para 2, item b)

Paid maternity lasts, according to the labour
laws of the republics and autonomous provinces: 180 days in
Montenegro, Croatia and Kosovo, 270 days in Serbia and Macedo-

nia, and 365 days in Bosnia-Herzegovina, Slovenia and Vojvodina.
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When under republican and provincial laws mater-
nity leave lasts less than a year, a worker is entitled to work
Iralf of the full working hours when she so requests. Compensa-
tion of personal income under the laws of the republics and
provinces during maternity leave ranges from 100% of the per-
sonal income of the worker, with regular valorization according
to the growth of personal incomes in the work organization du-
ring the last three months (earlier it was for the previous
year). In Croatia, Slovenia and Serbia workers with disabled
children and twins are additionally entitled to longer mater-
nity leave. In Serbia in 1986 it was legally stipulated that
workers with disabled children were entitled under pension and
disability insurance, to proleong maternity leave until the di-
sability of the child lasts, up to the fifth year of the child

at maximum.

Proceeding from the stand that child care is the
joint right and duty of both parents, laws on labour relations
provide that the father of the child, i.e. the person caring
for the child is entitled to certain of the mentioned rights

and forms of protection.

Male and female workers are entitled to leave
and paid personal income when they cannot work because they
are caring for an ill member of the immediate family in keeping

with the laws on health insurance.

In addition to maternity leave, the laws of the
republics and provinces lay down the right to part time work
until the child is 3 or 5 years old, or to absence from work
and the abeyance of rights on the basis of labour until the
child is 3 or 5 years old.

During maternity leave a worker is entitled to
all rights on the grounds of health and pension-disability in-
surance, and other social rights in the same extent as when

she works.
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In order to ensure practical employment opportu-
nities and possibilities for work and participation in public
life for women, the social community, self-management interest
communities and organizations of associated labour, pre-school
and school institutions organize programmes of social feeding
for workers and children, organized care for preschool and

school children when the parents are at work, etc.

Social feeding for workers is organized in vir-
tually all larger enterprises, which provide a warm meal for
workers free of charge or at subsidized prices*. Workers in
smaller enterprises and plants which are not in the position
to set up facilities for preparing food do not have meals at
work, but they provide cold meals or coupons. According to
the Trade Union Confederation of Yugoslavia which particular-
ly sees to the social standard of workers, about 952 of the
employees in industry and production branches are provided

with warm meals, free of charge or against very low costs.

Preschool children attending kindergartens
eat breakfast, lunch and a snack there, School children have
a snack at school and in a growing number of primary schools
in cities lunch as well., Currently, the feeding of secondary
school pupils and students of higher and high educational
institutions poses the greatest problems, as possibilities
for organizing meals do not exist everywhere. Students” fe-

eding is subsidized from social funds.

Care for children while parents are at work is
provided by kindergartens for preschool children, set up and
supervised by the social community. Kindergartens provide ca-
re and educational activities according to special programmes
adapted to the age of the children. Even though in recent years
they have intensively developed and the network of these ins-
titutions has considerably expanded, the overall situation is
still not satisfactory particularly in milieus with a large
percentage of employed women, where the demand by far exceeds

. the existing supply of capacities,.

* 4% of the total income generated in the country is allocated
for these purposes.



- 29 -

In addition, given the present economic circum-
stances, due to the growth of food prices and other costs, the
communities for child care are not in a position to compensate
for the fast growth of costs of accommodating children, this
resulting in a rise of the costs of services and increasing the
participation of the parents. The increased participation costs
of parents leads to the taking children out of the institutions
by worker families with low incomes. On the other hand, the in-
stitutions are forced to take in the children of parents who
can pay the services, this changing the social structure of the
children. In certain places the lower utilization of capacities
raises business operation costs, this affecting the quality of
the services provided, the position of those employed in them,
etc. In this way, expensive institutions are almost out of the
reach of families with low incomes. This is why various forms
of monetary assistance are provided for these families, and
their children taken in free of charge, and free of charge

meals provided for them in schools.

Of the total population of children aged from
one to seven years, creches and kindergartens covered in 1981:
in the SR of Slovenia 40.6%, in the SR of Croatia 36.2%, in
the SR of Serbia 35%, in the SR of Macedonia 17.4%, in the SR
of Montenegro 15.6%, in the SR of Bosnia-Herzegovina 5%, in
the SAP of Vojvodina 20.9%, in the SAP of Kosovo 4%, with this
coverage in 1986 being as follows: SR of Slovenia 49.1%, or
about 76,593 children, SR of Serbia about 27-30%, or 140.000
children, SR Bosnia-Herzegovina 6.71%, SR Croatia 51,0%, SR
of Macedonia 26.8%, SR of Montenegro 8.71%, SAP of Vojvodina
25% or 49.804 children. From a total number of 92.000 places
in these institutions in 1970, the number rose in 1985 to
401.000 places, i.e. by more than four times. Resources for
these institutions rose from 23,000 million dinars in 1981 to
103.400 million dinars in 1985,
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On the basis of these data it is evident that
the number of children covered by direct child care conside-
rably differs by region and is far below the needs of the
employed parents., Parents in new urban developments encoun-
ter special difficulties, This has, of late, been compounded
by measures for restricting non-economic investments, which

has slowed down the construction of new facilities.

Other forms of direct child care, as extended
day care in schools or whole day care at*primary schools, the
rehabilitation and recreation of children, school kitchens
and other forms have been recording, particularly in recent
years, a slow decline mainly owing to the increasing payments
of parents for the use of these forms of care. Particular at-

tention is drawn to this in Vojvodina.

Particular attention is devoted to the upbring-
ing and protection of preschool children with serious mental
or physical handicaps, to their rehabilitation and vocational

training.

In addition to socially organized feeding and care
for children, work and care for the family is facilitated for
the parents by organizing transport to and from work, and or-
ganizing primary health care for them in larger work organiza-
tions, schools and kindergartens, all this giving them more ti-

me for the family.

(Ad article 11, para 2, item 4d)

Republican_and provincial laws on labour rela-
tionships and laws on safety at work lay down the rights and
measures for the protection of all female workers and special
rigﬁts and measures for the protection of workers during preg-
nancy, while breastfeeding and until the child is 5 years of
age. The general protection of all workers (female) includes
the prohibition to work at posts entailing particularly hard
menial labour, underground or underwater work and other jobs
which could have a harmful effect or increase risks and affect
the health and life of women, in view of their psycho-physical

characteristics.
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The special protection of women during pregnancy
is regulated by the law on labour relations of Croatia, listing
the jobs and other tasks which cannot be done during pregnancy,
and the right of the pregnant worker assigned to another job to
the personal income which is more favourable for her. The laws
of Montenegro and Vojvodina stipulate that the worker, during
pregnancy or if she has a child up to 2 years old, cannot be
assigned to a job in another place of residence.

In keeping with the provisions of all laws, work
organizations are obliged specifically to list in their self-ma-
nagement encatments the jobs prohibited for pregnant women.

All republican and provincial laws completely pro-
hibit night and overtime work for pregnant women, without exception.

Federal and republican laws prohibit work with

sources of ionizing radiation for pregnant women.

(Ad article 11, para 3)

In connexidn with special protective legislation:
for female workers, discussions are in course about the degree
to which protective legislation adversely affects equal oppor-
tunities for employment and promotion at work.

Proceeding from the fact that regulations in the
country provide for the protection of all workers who work at
night, and the high level of protection of female workers in the
case of pregnancy, birth and maternity and the fact that at the
international level and in many countries the conditions have
been created to address the issue of prohibitting night work for
women in a more contemporary mannexr, Yugoslavia will strive for
the revision of ILO Convention No. 89 on night work of women em-
ployed in industry (revised), or for the adoption of a new ILO
instrument. Yugoslavia is in favour of the protection of women
being regulated basically in the same manner and on the same
principles as the protection of men, taking into account the pro-
tection of her reproductive function. The issue of restricting
night work in the case women would be dealt with in a more com-
plex manner, pursuant to ILO declarations on equal opportunities
and the treatment of women and on the basis of appropriate docu-
ments of conferences of non-aligned and developing countries, as
well as of the World Conference of the UN Decade for Women in
Nairobi. All this aims at preventing this form of the protection
of women from becoming a restrictive factor for exercising her

right to work.
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(Ad Article 12, para 1, ind. 2)

The SFRY Constitution, the constitutions of the
republics and provinces guarantee health care to all citizens
-~ the national health care system. All health services are free
of charge and the citizens contribute only a minimum share for
the services and medicaments. Women are as a rule completely
exempted from participating in the costs of health services con-
nected with pregnancy and its complications, childbirth as well
as with complications after childbirth. The same applies to me-
dically indicated abortions, and for women up to 19 years old
who are not employed for all abortions. Girls-pupils of secon-
dary schools and students do not participate in the costs of con-
traceptives.

The number of units for women“s health care increa-
sed from 984 in 1982 to 11,233 in 1986. The number of visits to
gynecology clinics, maternity centres and family planning gui-
dance clinics increased from 8,920 thousand in 1982 to 9,502
thousand in 1986; as of 1984 there has been a decline in the num-
ber of visits by pregnant women (due to the falling birth rate)
from 497,000 to 476,000 and the number of visits to gynecology
clinics increased from 2,641,000 to 2777,00 and to family plan-
ning guidance centres from 342,000 to 380,000.

The health condition of women is influenced by
other factors in addition to the availability of free health ser-
vices based on the national health care system. These include
the general pollutedness of the environment and the sharp decli-
ne in the living standard owing to the economic difficulties of
the country. This leads to a deteriorating quality of food intake,
an increasing number of abortions and diseases, in particular of:
neoplasms, diseases of the nervous system, blood diseases, di-
seases of the blood making organs, of the circulatory system (all
these diseases increased from 1984 to 1986). Diseases and con-
ditions which are consequences of complications attending preg-
nancy, childbirth and puerperium decreased in the period from
1984 to 1986 from 101,393 to 87,904 in 1985 and to 83,784 in 1986.
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The complications decreased in number, both those connected with
pregnancy and those attending childbirth and abortions but the
reduced number of complications is also associated with the fall
in the number of live births, namely from 377,383 in 1984 to
359,626 in 1986.

(Ad Article 13)

Already in the Introduction we mentioned that the
federal, republican and provincial constitutions guarantee equal
rights, freedoms and duties to all citizens irrespective of sex.
Women enjoy all rights as men in connection with family benefits.
Women have the right to use bank, housing and other credits un-
der completely equal conditions as men. |

There exist no formal or practical obstacles to

the inclusion of women in sports and cultural activities.

(Ad Article 1, para 1 and para 2, Item A)

The Initial Report provides general information
on the status of rural women and stresses the enormous share of
women in the agricultural population, both in the structure of
the economically active population as well as in the provision
of the family“s livelihood.

To complement this information we should also
like to mention the following efforts exerted in the country
with a view to improving the status of women:

Article 61 of the SFRY Constitution is of parti-
cular significance for the status of women as it stipulates
that the work of a farmer and the members of his household with
means in private ownership constitutes the basis of their self-
-management status in socio-economic relations. That means that
a wife, children or other members of farming households even

if they themselves do not own the property enjoy all the la-
bour-based rights as the property holder himself. Thus, for
example, they may join various types of farmers” associations
(such as cooperatives, associations with enterprises). In the

case of farmers” cooperatives, any member of of the household
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may'become a member of the cooperative and not just the owner
of the land. As members of the cooperative, they participate

in the distribution of joint profits in proportion to their
labour input. That is important for women because their perso-
nal labour in agriculture is recognized as a basis for entit-
lements deriving from such labour for property holders., and -
which are practically the same as those of women workers in as-

sociated labour organizations using socially-owned resources.

Amendment XX the SFRY Constitution, from 1988,
lays down that farmers, i.e. all persons farming the land, may
associate their labour and pool their land and/or other resour-
ces within farmers” cooperatives and other types of farmers” as-
sociations (organizations of contract farmers, cooperative com-
munities, institutional and non-institutional forms of farmers”
associations), or with workers in organizations of associated
labour., The mentioned constitutional amendment in the area of
farmers ® associations is envisaged to give practical effect to
the socio-political commitments contained in the Long~Term Prog-
ramme of Economic Stabilization, those advanced at the 13th
Congress of the League of Communists of Yugoslavia, in the 1987
SFRY Assembly Programme of Measures to Curb Inflation. Their
essence is that the emphasis of development policy should be on the
creation of conditions for the faster development of the agro-
industrial complex relative to the development of the other
sectors of the economy, that a more coordinated national agri-
cultural policy is necessary, that it is necessary to increase
the maximum land holding and to encourage the private and streng-
then the cooperative sector, especially in agriculture. The
strengthening of farmers” cooperatives on the basis of various
forms of their self-managing association, of pooling land and
other resources, will contribute to the assertion of agricul-
tural producers including women, by offering them much better
opportunities for their fuller and broader inclusion in econo-
mic activities through various forms of cooperative organiza-

tions.
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Such a status, inter alia, means a virtual ne-
gation of the patriarchal position of women which was the root
cause of her personal and social subordination.

The right to self-management and within that fra-
mework the right to adopt and implement development plans is
exercised by men and women farmers through their involvement in
the self-management processes in farmers” cooperatives and in
other types of indiyvidual producers” associations, as well as
in their local communities, in self-management communities of
interest and socio-political communities.

The participation of women farmers in social and
political life is evident but it still lags behind that of men.
Their activities in self-managing organs of cooperatives are
élso increasing but, on the whole, still insufficient. Even less
satisfactory is the participation of women in the management
bodies of farmers® cooperatives and other association forms.
The involvement of associated women farmers in self-managing
and social life is realized in some places through women far-
mers ”~ local chapters.

The SFRY Constitution and the regulations based
on it constitute a basis for the efficient development of the
productive and self-managing organizing of farmers and thereby
a basis for the promotion of agricultural production in both
the private and the social sectors, and all this significantly
influences the social status of farmers as well. The positive
changes are also reflected in the status of rural women. Ho—
wever, their status also depends on the level of development
of a given region as well as on whether it is a plain or a
hilly & mountainous region. Namely, the status of women in the
hilly and mountainous regions is generally more difficult. In
those regions the man as a rule owns the land, although he
often works in the industry or may have gone to work abroad. It
is the head of the household that establishes cooperative rela-
tions while the work is done by the woman who also bears the

brﬁnt of the household duties. Under such circumstances young
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people, especially young women, tend to leave the village in

search of education and employment in other branches,.

(Ad Article 14, para 2, Item C)

In the period after the Initial Report signifi-
cant changes related to the retirement and disability insuran-
ce of farmers have taken place.

Proceeding from the principle that farmers have
the same status as workers in associated labour, provided that
they pay contributions on the income earned, being thus guaran-
teed the right to not only health care (the national health
care system) but also to retirement insurance and other social
security rights, the Law on Basic Retirement and Disability
Insurance Rights (applied as of July 1, 1983) stipulates uni-
form retirement and disability insurance for workers in asso-
ciated labour and other working people. Thus, by the mentioned
federal law, associated farmers (owners, and members of house-
holds who have pooled their labour, resources, land, instru-
ments of labour or other resources in their ownership within
farmers ~ cooperatives or other types of association) as
well as contract farmers have been covered by compulsory insu-
rance for the first time.

For farmers who do not have the status of asso-
ciated farmers the federal law envisages the possibility of
their material and social security within the retirement and
disability insurance system being ensured in keeping with re-
publican and/or provincial laws. In this context the federal
law provides for the possibility of introducing compulsory or
Volunfary insurance for such individual farmers. Thus, accor-
ding to the existing retirement and disability insurance sys-
tem compulsory insurance covers all associated farmers. In most
of the republics and/or autonomous provinces other farmers
also are covered by compulsory insurance schemes.

The changes in the federal and republican/provin-
cial legislation have abolished the previous superannuation in-

surance scheme for farmers which was based on the principle
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"one household-one pension". This insurance was based on owner-
ship. Women who were not owners were not insured or could have
been insured in some republics only, on the basis of the spou-
ses “s insurance. The new compulsory insurance system is no lon-
ger based on ownership but on labour. It applies to all far-
mers insured on a compulsory or voluntary basis irrespective
of.sex and has influenced very favourably the position of wo-
men farmers and of rural women in general.

The insurance of associated farmers covers the
same range of rights as those enjoyed by workers in associated
labour organizations (they are not entitled to early retire-
ment) while farmers who do not have the status of associated
farmers are entitled to old age pensions, disability and sur-
vivors ®~ pensions.

The changes in retirement and disability insu-
rance contribute to the greater material and social security
ot all farmers, ihcluding women, and thereby to their fairer
position in society. It should be mentioned, however, that
there exist some problems in the actual implementation of le-
gal regulations. Namely, practice shows that despite the prin-
ciple of compulsory insurance women farmers often do not take
out insurance. They consciously opt for the status of a house-
wife so as to rid themselves of the obligation of paying con-
tributions. The incomes of a household are often so low that
they are unable to pay insurance contributions for a number of
persons.

Within the social security system associated far-
mers are entitled to social assistance for children, to'a one-
~time lump sum aid, to temporary financial assistance, to

grants from pooled resources, etc.

(Ad Article 14, para 2, item D)

In recent years the coverage of rural girls by
education in secondary, post-secondary and higher schools of
learning has almost been equalized with that of boys and young

men. The number has risen considerably of girl pupils in secon-
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dary agricultural schools where they account for 41% of all pu-
pils. At faculties of agriculture women acount for 39% of the
total number of students, at faculties of veterinary sciences
for 34%, and at faculties of forestry for 30%.

Adult education programmes are equally accessib-
le to all farmers regardless of sex. In addition, their educa-
tion and functional training is also taken care of by the bo-
dies (cooperative, self-managing, ¢tc.) of associated farmers
(specialized lectures), by women farmers” local chapters and

by advisory services.

(Ad Article 15)

Complete information has already been furnished,
in the Initial Report. That Report contained thorough informa-
tion on family legislation which is based on the constitutio-
nal regulation of marriage and marital relations as well as on
the constitutional principle that the family enjoys social pro-
tection.

More important changes in family legislation in
Yugoslavia took place after 1974 and the latest change i.e.
the codification of family legislation occured in 1984 in
SAP Kosovo. In the assemblies of some of the republics and/or
autonomous provinces the legislation in force is subject to pe-
riodical analysis in terms of its implementation. In this re-
port we shall furnish some additonal data i.e. illustrations to
complement the replies to the guestions put to the Yugoslav
delegation on reviewing the Initial Report.

The family legislation in force gives practical
effect to the principle that marriage is to be treated prima-
rily as a union based on the free will and equality of both
partners. Its social character lies in the character of the
founding of a family. The 1980 legislative changes proceeded
from the recognition of the need to enhance the care of child-
ren by society.
| The laws of all the republics and autonomous pro-
vinces set 18 years as the minimum age limit for marrying. Ex-

ceptionally, minors under 18 may marry but only with the ap-
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proval of the social welfare bodies and in some republics this ne-
cessitates a court decision, The minimum age limit has not been
set for such cases. Analogously to legislative arrangements
elsewhere, the age of 15 is considered, although statistical
data indicates that marriages have been contracted even under
the age of 15, but these are isolated instances in regions
where customary law still prevails. In 1987 only four such ca-

ses were registered.

(Ad Article 16, Item C)

In addition to the information given in the Ini-
tial Report, in view of the importance of the questions put on
the occasion of the defence of the Report, we should like to
adduce the following:

The principle of equality between the wife and
the husband in a marital union equally applies to divorce. Ac-
cording to all republican i.e. provincial laws the wife can
file for divorce on the same grounds as the husband.

Divorce can be on the basis of mutual action, i.e.
agreement between the spouses or of divorce grounds i.e. unte-
nability of the marriage. The objective of divorce proceedings
in such cases is not to establish which party is to blame for
the divorce but rather whether and to what extent the marriage
has become untenable. Although the concept of marriage untena-
bility has not been legally defined it does not cause any prob-
lems in judiciary practice. When the marriage does not make
sense any longer owing to incompatibility, mutual hatred, quar-
rels and similar than divorce is the only way out.

In the case of divorce by mutual consent the spou-
ses themselves are to agree about the upbringing, custody and
maintenance of the children.

In the case of divorce proceedings before the
court, it will, based on the opinion of the competent social
welfare agency, decide who will have custody of the child and
other particulars regarding maintenance and so state in the
ruling. The overridingconsideration in this process will be the

interests of the child. According to judiciary practice the age
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of the child, its health condition as well as the parents” cir-
cumstances are especially pertinent. In addition to their fi-
nancial standing, also important are e.g. the housing condi-
tions of the divorced parents. Also, according to judiciary
practice, the fact that one of the parents is living out of
wedlock is no grounds for not being granted custody of the
child, since in-and out-of-wedlock unions have been made equal.

A still very topical issue is whether women have
priority to custody of the child in the case of divorce. In
Yugoslav judiciary practice the opinion prevails that a small
child should be given to its mother and only exceptionally to
the father. However, there are views that this stereotypical
cast of roles should be changed. Proponents of such views
stress that the actual capacities and means of both father and
mother should be considered and only then a court decision ta-
ken, always proceeding exclusively from the interests of the
child.

In exceptional cases, custody of the child can
also be granted to a third party or an institution (for instan-
ce the institute for the training of handicapped minors in cases
when the parents have been divested of their parental right be-

cause of alocholism, lengthy absences etc.).

(Ad Article 16, Item D)

The right to parenthood, the substance of which
has been described in the Initial Report, is exercised by the
parents jointly and on the basis of agreement. They are equal
in all rights and obligations. In the period covered by this
report there have occurred no changes in the regulations gover-

ning this area.

(Ad Article 16, Item E)

On reviewing the Initial Report specific ques-
tions were put regarding family planning in Yugoslavia. In view
of them and of the renewed importance being attached to the
issue of population development and family planning in our

country over the last three years, we shall furnish some ad-
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ditional information in this report, encompassing also family
planning aspects from Articles 5 and 12 of the Convention.

In 1987, at the initiative of the SFRY Assembly
an Analysis was made of the implementation of the 1969 Federal
Assembly Resolution on Family Planning. This Resolution charted
the policy of long-term family planning proceeding from the
principle of free decision-making on the number of children as
a basic human right confirmed also in the SFRY Constitution, the
objective being for children who are born to be wanted children.

The competent specialized, educational, welfare
and health serVices were entrusted with the task of creating
the necessary conditions for the practical implementation of
.this principle. It was stressed in the Resolution that family
planning could not be identified with the population policies
pursued in some other countries of an either pro-natality or
anti-natality nature. Namely, family planning should not only
deal with quantity i.e. be oriented to a larger or smaller num-
ber of children, but it should promote the humanization of in-
terpersonal relations, the freedom and responsibility of every
individual and of every parent in their attitude tou the law of
biological reproduction., The Resolution proceeded from the
idea that when deciding on his social status man should also de-
cide on his personal and family life. Decisions on bringing
children into the world should be coordinated with the social
development of the community. The objective and programme orien-
tation of the Resolution was an active population policy which,
as an integral part of socio-economic policy, should be conso-
nant with comprehensive development measures and not only with
those directly or indirectly targetted to fertility.

The mentioned Analysis of the implementation of
the Resolution has shown that since its adoption to date nume-
rous socio-political, health, welfare, regulatory, educational
and information activities have been undertaken, which, obser-
ved on the whole, have promoted an awareness of the right to
a free choice of the number of children, of a responsible, plan-

ned and wanted parenthood.
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Republican and provincial legislation governing
areas of direct or indirect bearing on family planning has been
improved in the fields of health, social security, family rela-
tions, labour relations, education and upbringing.

Within the framework of its overall development,
the health service has registered noteworthy results in the
area of family planning in terms of preventing unwanted and crea-
ting conditions for wanted parenthood. The development of a net-
work of facilities and of staff in the field of womens “ health
care, health care for children and youth, and the active role
of the health service have raised health educational levels and
increased the accessibility of health services: there is an in-
creasing number of examinations of pregnant women, of family
planning centres users, of medically supervised deliveres, of
examinations in children’s health care clinics, all these ha-
ving contributed to lower maternal and infant mortality rates.

The network has been increased of centres for so-
cial work and of institutions for social child care and the num-
ber of children covered by direct child health care has grown.

Efforts have been exerted to make education on
humane relations between the sexes and on desired parenthood an
integral part of educational programmes for children and youth
of all ages.

There has been a constantly growing interest in
and contributién to scientific research work in the area of fa-
mily planning on the part of various agencies, institutions and
specialists.

The adoption and implementation of the SFRY As-
sembly Resolution on the basic thrust of social action to pro-
mote the socio-economic status and role of women in the socia-
list self-managing society and the SFRY Assembly Resolution on
the principle of the policy of the development of public health
care, as well as the resolutions adopted in the republics and
provinces on family planning and on the reproduction of the po-
pulation have all contributed to the attainment of these results.
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Still, observed on the whole, and in the context
of the implementation of the Resolution over a number of years,
the results achieved are diminished considerably by the fact
that they vary greatly, both by region and in terms of the res-
pective contributions of the various responsible factors imple-
menting the Resolution”s measures and activities. The effects
of the activities of the health, educational, social, informa-
tion and scientific-research sectors which the Resolution indi-
cates as the chief protagonists of this effort, would have in-
dubitably been much greater had they given greater emphasis and
priority, within their development, to family planning activi-
ties and had they ensured comprehensive, continuous and synchro-
nized action, with a more rational use of the available material
resources. Thus the accomplished results did not fully justify
the expectations from the Resolution, especially not from the
regional standpoint and from the aspect of their impact on po-
pulation development, this entailing undesirable demographic,
economic and social consequences.

These problems are particularly reflected in the
large regional differences in population reproduction, and, in
the year when the mentioned analysis on the implementation of
the 1969 Resolution was presented to the Assembly, namely in
1987, the prolonged tendency of a declining birth rate conti-
nued. In contrast to 1969 when the average natural birth rate
in Yugoslavia was 9.6 pro mille, in 1987 it fell to 6.1 pro
mille. In areas with a low natural birth rate, i.e. in SR Croa-
tia, SR Serbia outside the territories of the provinces and in
SR Slovenia, natural birth rates in 1969 ranged between 5.4
and 9.8 pro mille and in 1987 between 1.3 and 3.4 pro mille.

In SR Bosnia and Herzegovina, SR Montenegro and SR Macedonia,

in 1969 natural birth rates were between 15.3 and 16.9 pro mille
and in 1987 between 9.2 and 11.6 pro mille, The population of
Kosoyo, despite the downward tendency (29.9 pro mille in 1969)
retains an exceptionally high natural birth rate of 24.7 per
thousand in 1987. The opposite is registered in the other Yu-

goslav autonomous province where the natural birth rate was
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only 3.3 per thousand already in 1969, to become, in 1987, even
negative for the first time - 0.3 pro mille.

The low birth rates characteristic of the majo-
rity of Yugoslavia’s population are below the level necessary
for the simple reproduction of the population and are gradually
leading to a marked ageing of the population. On the other hand,
the explosive population growth in some parts of the country
creates problems on the other end of the age pyramid - a cons-
tant growth of young generations in the total population.

The identification of these trendswithin the men-
tioned analysis and of their far-~reaching consequences for the
overall socio-economic development of the country motivated the
SFRY Assembly to prepare a new Resolution on the principles of
the policy of the development of the population and on family
planning, which would link into a unified whole family plan-
ning as the right of the individual to freely decide on the
number of children, his responsibility and the responsibility
of the social community for rational population reproduction,
and make them components of overall social and economic develop-
ment. This Resolution is expected to be adopted during 1989 and to
create a basis for numerous synchronized activities of all com-
petent bodies and services in the republics and provinces with
a view to ensuring simple human reproduction in the interests
of the welfare of the family and of society in general.

In brief, the principles and directions of action
envisaged in the proposed Resolution would be following:

- ensuring in the period ahead a uniform develop-
ment of the population, both across the various regions and wit-
hin them;

- mindful of health, social and other considera-
tions in the interest of the individual, the family and of so-
ciety, in pursuing this objective the target in all regions
should preferably be a family with two to three children;

- the realization of this objective should be en-
visaged in socio-economic development plans and stimulated

through numerous socio-economic policy measures;
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- these measures should in particular contribute
to the birth of a second and third child in regions with low
birth rates, and in those with high birth rates towards the
gradual decrease of these rates and the same objective of a two
to three children family, with full respect of the general prin-
ciples of the World Health Organization and other specialized
international organizations. These principles, inter alia, en-
visage that from the medical standpoint the best time for child-
birth is between the ages of 19 and 25, that the spacing bet-
ween children should be at least two years, that having a fourth
and further children can be detrimental to maternal and infant
health.

One should stress in particular that that the mea-
sures envisaged in the draft Resolution do not bring into ques-
tion the principle of free decision-making on childbirth as a
fundamental, constitutionally stipulated human right and that
these measures are primarily of a developmental - preventive
and educational nature and involve numerous factors for their
implementation in the areas of health, social security and
child care, education and upbringing, information and publis-
hing activities as well as from the scientific establishment,
with the full support of socio-political communities and so-
cio-political organizatiohs and their competent bodies and ser-
vices.

(Ad Article 16, Item G)

As already stated, legislation proceeds from the
principle that marriage is a relationship on an equal footing
between two free people who are duty-bound to contribute to the
establishment of a new union and later on a family. Equality
implies the free choice of professions and occupations of the
marital partners. The partners are under the obligation to
share in the maintenance of the family in keeping with their
possibilities.

Equality as regards the choice of a personal name

has been described in the first report.
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Submitting this report on the implementation of
the Convention, the Government of Yugoslavia expresses its rea-
diness for further discussion and openness to suggestions in
connection with the policies and measures for promoting the
status and role of women in the country.

It is aware of the actual achievements and limi-
tations in the application of the Convention as well as of the
social, material and subjective factors which eigher favourably
or unfavourably affect the realization of the objectives of the
Convention. It will however continue to exert every effort wit-
hin its competences to ensure the best possible realization of

those objectives.
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Supplement I

EXPLANATIONS OF CERTAIN BASIC CONCEPTS TO
FACILITATE UNDERSTANDING THE SOCIO-POLITI-
CAL AND ECONOMIC SYSTEM OF THE SFRY

1. The Constitution determines social property

as the expression of socialist socio-economic relations, as
the basis of free associated labour and of the ruling position
of the working class in production and in the whole of social
reproduction, as well as the basis of personal property
acquired through work serving to meet man’s needs and
interests.

2. The entire system of socialist self-management
is based on associating labour and pooling resources within

basic organizations of associated labour, set up in both pro-

duction and services. It is the primary cell where workers,
through a special agreement, associate their labour with
socially-owned means of production and acquire rights and
obligations of self-managers. According to the Constitution
and Associated Labour Act, a basic organization of associated
labour has to be a"natural whole" in the technological,
economic and social senses. In the basic organization of
associated labour workers make decisions directily, through
referenda or through delegates and delegations. Apart from the
workerss council, their management organ, workers in a basic
organization of associated labour also elect delegations which,
according to their guidelines, act in higher organizational
and working bodies, local communities, self-management interest

communities and in the assemblies of socio-political communities.

3. In Yugoslav theory and practice the point of
departure is that work in social services is an integral part
of all social productive work; social services. contribute to
the development of productive forces, cf labour productivity
and to greater material development in material production.
The SFRY Constitution specifies the linkage between these two

different spheres of social work as the free exchange of
labour.
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It is a form of the exchange of labour in fields in which
market relations cannot be the basic form of exchange. The

free exchange of labour is effected through self-management

communities of interest, comprising the immediate users of

certain kinds of services (citizens, working people and

work organizations with needs in the fields of e.g. education,
child care, health care and other) and workers from those
self-management organizations which, by their activity,
satisfy such needs (schools, educational institutions for

children, hospitals and similar).

4, In addition to the basic organization of asso-

ciated labour the local community is another basic cell in

the socio-political system. While the first one is the basic
cell where the working people organize themselves on a self-
management basis according to their place of work, the local
community is the basic cell where the working people and
citizens organize themselves on a self-management basis

according to their places of residence.

5. Delegates are members of delegations elected
by the working people in self-management organization of as-
sociated labour, local communities and socio-political organi-
zations. These delegations take part in the work of the
assemblies of socio-political communities and for that purpose
the delegates elect from among themselves delegates to the
assemblies of communes, provinces, republics and the
Federation. The delegates shall be bound to assume such stances
as have been previously adopted on the part of their delegations

of assemblies which elected them.

6. The delegats system is the basis upon which
the assemblies (communal, provincial, republican and the
federal) are constituted, i.e. on the basis of the joint
delegations of work organizations, local communities and
socio-political organizations. The delegate system makes
the direct presence of the working people 'in the assemblies
possible and precludes political opposition in decision-making

on the part of separate groups and provides for the reconciling
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of short-term and longterm interests of segments of society
in general. Tho delegate system, as an institution of the
political system, is a novelty and a special link between
self-management and the state. It is a common principle

permeating the entire socio-political system of Yugoslavia.



STATISTICAL INDICATORS

(A) Socio-political system and self-management

Table 1l: Delegations and Members of Delegations for the Assemb-
lies of Socio-Political Communities in 1986

D e 1 e g a t 1 o n s
Social en-| Private | Emloyed in Local
Total terprises produ- state and commu-
cers political nities
organs
Delegations
whose members
are elected 51,367 30,880 5,229 1,946 13,212
Other dele-
gationsl) 14,634} 12,515 165 . 1,925 29
Members of
elected de-
legations 444,539 | 255,374 45,701 17,093 127,371
- out of
which
women 107,322 87,111 2,479 6,399 11,333
Members of
other dele-
gationsl) 203,986 175,528 2,732 25,285 441

1) In Yugoslavia all organizations of associated
labour (socially owned public enterprises)and
other organizations with over 30 workers elect
their delegations to represent them through de-
legates in government and self-managements
authorities at the level of social communities
(their assemblies). Organizations with less
than 30 workers do not elect delegations
("other delegations") but rather all workers
act as a delegation.
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Table 2: Delegates to Assemblies of Socio-Political
Communities in 1986

Total Women % of women

Assembly of the SFRY 308 48 15.6
Assemblies of the So-

cialist Republics (6) 1,478 286 19.3
Assemblies of the So~

cialist Autonomous

Provinces (2) 434 106 24,4
Assemblies of Communes 50,743 8,670 17.1
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Table 4: Business Executives, i.e. Presidents of Managing
Boards in OALs in 1985 and 1987

Total Women %
Total 37,942 2,335 6.2

35,796 2,304 6.4
Basic organizations of 17,654 819 4.6
associated labour (BOALS) 15,684 768 4.9
Work organizations 12,205 1,198 9.4
without BOALs 12,835 1,285 10.0
Work organizations 3,440 80 2.3
with BOALs 3,179 77 2,4
Complex organizations of 297 4 1.3
associated labour 283 3 1.1
Work organizations 4,346 234 5.4

3,817 223 5.8

(B) LABOUR, ECONOMY, EMPLOYMENT

Table 5: Workers-Women in Social Sector by
Activities - 1983, 1985 and 1987

(in thousands)

1983 % 1985 % 1987 2
Total workers in
social sector 6.096,6 100 6.337,7 100 6.703,2 100
- women workers 2.249,0 36...89. 2,.409,5 38.02|2.603,3 38.84
Total workers in
econonie¢ activi-
ties 5.052,3 100 5.293,7 100 5.558,6 100
- women workers 1.620,5 32.07 ] 1.750,8 33.07]1.898,0 34.15
Total workers in
non-economic ac-
tivities 1.044,6 100 1.084,1 100 1.144,6 100
- women workers 628,5 60.17 658,7 60.76 705,2 61.61
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Table 6: POPULATION BY ACTIVITIES AND SEX
ACCORDING TO 1981 CENSUS

rorarX) FEMALE 3
SFRY - TOTAL .. .. . . .22.424.711 . 11.340.933 50.6
ACTIVE .. .. . ......... ....9.870.745 ... .. 3.754.229 38.0
PERSONS WITH PERSONAL
INCOMES . . . ... ... . ...... .1.870.171 ... . 931.935 . 49 .8
SUPPORTED ... .. ... . .10.520.241 .. .6.574.221 62.5

X) The sum of active persons with personal incomes and suppor-
ted persons is not equal to the number of total population
but reduced for the number of persons who replied "Born
abreoad" and "Unknown" to the question: "Occupation before
leaving the country" which concerned persons temporarily
employed abroad and their families who live with them
abroad.
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Table 7: SHARE OF WOMEN IN THE TOTAL NUMBER
OF EMPLOYED IN SOCIAL SECTOR

Year % of total number of
employed are women

1945 26.8
1954 24.2
1964 28.7
1974 33.8
1975 34.0
1976 34.4
1977 34.5
1978 34.8
1979 35.1
1982 36.5
1983 36.9
1984 37.4
1985 37.6
1986 38.3
19.87 38.8

Table prepared on the basis
of the "Official Gazette of
the SFRY - 1987"

(105-3 and 105-4 pp. 135-137)
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Table 8: SHARE OF WOMEN IN THE TOTAL NUMBER OF EMPLOYED
IN THE SFRY

- in % -
1979, 1982, 1984, 1986. 1987,

TOTATL 35,1 36,5 37,4 38,3 38,8
Economic activities 30,1 31,7 32,6 33,6 34,1
Non-economic activities 58,3 59,8 60,5 61,3 61,6
Industry and mining 34,3 35,1 35,8 36,9 37,3
Agriculture and fisheries 22,8 25,5 26,3 26,7 26,8
Forestry 9,4 10,1 10,4 10,9 11,4
Water management 9,8 10,7 10,9 11,1 10,8
Civil engineering 7,8 8,8 9,5 9,8 10,3
Transport and communications 13,7 14,2 15,0 15,6 16,1
Trade 46,3 48,1 48,6 49,9 50,5
Catering and tourism 60,1 60,7 60,4 60,3 60,3
Crafts 17,1 18,3 19,4 19,9 20,7
Housing and public utilities 17,7 18,3 18,4 17,8 17,8
Financial and other services 49,8 50,8 51,1 50,9 51,6
Education and culture 53,0 53,5 53,9 54,4 54,7
Health and social welfare 74,5 75,7 75,8 75,8 76,0
Socio-political communities

and organizations 47,5 49,7 50,8 51,8 52,1

Table prepared on the basis of the
"Official Gazette of the SFRY-1987"
(105,.3 and 105.4, pp. 135-138)
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Table 9: SHARE OF WOMEN IN TOTAL NUMBER OF EMPLOYED IN
SOCIAL SECTOR ACCORDING TO REPUBLICS AND PROVINCES

o
!

- in

Republic - province 1976. 1978. 1982, 1983, 1984, 1986, 1987.
Bosnia-Herzegovina 29,1 30,1 32,3 32,6 33,3 34,6 35,5

Montenegro 31,0 31,8 33,5 33,8 34,5 35,8 36,8
Croatia 38,3 38,5 39,8 40,3 40,7 41,2 41,7
Macedonia 29,5 29,6 32,8 32,7 33,6 34,9 35,5
Slovenia 43,4 43,6 45,3 45,0 45,5 45,9 45,9
Serbia - 32,0 32,4 - - - 36,2 36,9
- Serbia proper 32,4 32,8 34,0 34,6 35,9 37,2 37,9
- Kosoyo 20,4 20,6 21,1 21,1 21,3 22,3 22,6
- Vojvodina 34,3 35,0 30,4 36,8 37,5 38,7 39,3

The SFRY 34,5 34,9 36,5 36,9 37,4 38,3 38,8




Table 10:
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1985 AND 1987

WOMEN-WORKERS IN SOCIAL SECTOR BY BRANCHES Ol
ACTIVITY IN 1983,

(in thousands)

e 1984 ..%..109 886 % 1 987 %
Total "~~~ 2.249,0 100 2,2409.5 100 2.603,2 100
In economy =~ l1,620,5 72,5 1,750,8 72,66 1,898,0 72,91
- Industry and mining 840,1 37;35 919,9 38,18 1,010,1 38,80
- Agriculture and

fisheries 56,2 2,50 60,6 2,52 65,5 2,52
- Forestry 6,8 0,30 7,2 0,30 7,8 0,30
- Water management 2,1 0,09 2,1 0,09 2,2 0,08
- Civil engineering 54,9 2,44 55,6 2,31 59,8 2,30
- Transport and

communications 61,3 2,73 67,2 2,79 72,8 2,80
- Trade 301,5 13,41 315,9 13,11 336,7 12,93
- Catering and

tourism 133,5 5,94 141,3 5,86 147,6 5,67
- Crafts 33,9 1,51 36,0 1,49 39,5 1,52
- Housing and pub-

lic utilities 21,7 0,96 23,4 0,97 22,3 0,86
- Financial and other

services 109,6 4,87 122,9 5,10 134,6 5,17
~ Education and

culture 226,4 10,07 231,7 9,62 242,1 9,30
- Health and social

welfare 265,2 11,79 284,2 11,89 311,5 11,97
- Socio-political com-

munities and organi-

zations 135,7 6,03 14 ,6 5,88 150,4 5,78
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Table 11: TRENDS IN THE EMPLOYMENT OF WOMEN BY BRANCHES OF
INDUSTRY AND MINING 1983-1987

(in thousands)

1983 1984 1985 1986 1987
Electric power industry 11,7 12,1 12,4 13,2 13,5
Coal production 4,6 4,9 5,4 5,8 5,9
Coal processing 0,4 0,4 0,4 0,4 0,5
0il and gas production 0,8 0,7 1,0 1,0 1,0
Oil derivatives production 2,5 2,7 2,7 2,8 2,9
Production of iron ore 0,8 0,9 0,9 1,1 0,9
Ferrous metallurgy 7,6 8,0 8,5 9,3 9,8
Production of non-ferrous
metals ores 2,7 2,9 2,9 3,0 3,0
Production of non-ferrous
metals 2,4 2,8 2,8 2,5 2,7
Processing of non-ferrous
metals 2,8 2,8 3,1 3,2 3,4
Production of non-metallic
minerals 2,5 2,5 1,6 1,7 1,7
Processing of non-metallic
minerals 18,2 18,5 19,1 19,7 20,1
Metal processing 53,1 54,4 56,8 58,1 58,6
Machine building 23,1 23,5 24,9 26,6 28,5
Production of transporta-
tion means 26,2 26,9 28,0 29,3 31,9
Shipbuilding 3,4 3,6 3,3 3,5 3,5
Production of electrical
machines and apparatuses 67,0 68,7 70,8 75,0 76,7
Production of chemical
products 13,7 14,0 14,9 15,9 16,8
Processing of chemical
products 36,9 38,1 38,6 39,5 41,1
Production of stone
and sand 2,0 2,1 2,0 2,1 2,2
Production of civil
engineering materials 12,0 12,3 11,8 12,0 11,7
Production of sawn-wood
and boards 11,7 12,0 12,5 13,0 12,7
Production of finished
products of wood 38,6 40,6 41,7 42,9 44,9
Production and processing
of paper 15,2 15,3 15,6 15,8 16,9
Production of yarn and
textiles 84,5 86,4 89,2 91,6 93,4



Production of finished
textile

Production of leather
and furs

Production of footwear
and fancy leather goods

Processing of rubber
Production of foodstuffs
Production of beverages

Production of animal
feed

Production and processing
of tobacco

Graphic activities
Recycling of raw materials

Production of wvarious
products
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189,6

67,7
10,6
73,4
12,4

21,4
0,0

203,8

73,5
10,9
75,3
12,3

8,8
21,6
0,5

222,3

80,1
11,5
77,5
12,1

9,4
21,5
1,1

237,5

88,5
11,7
80,1
12,5

9,6
22,6
2,0

254,6

93,4
12,0
83,9
12,6

10,0
21,9
2,9
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Table 12: YOUTH UP TO 27 YEARS OF AGE EMPLOYED IN SOCIAL SECTOR
BY SEX 1985 AND 1986 (in brackets)

""""" oo Total Male Youth Female Youth

1,199,520 699,346 500.174
Total
E Sy (1,457.061) (823,910) (633,151)
\ e ey 1,069.310 664,032 405,278
Economic activities
T (1,282.665) (779.856) (502.809)
Non-economic activities. 130.210 35.314 94.896
T T (174.396) (44.054) (130.342)

Table 13: JOB SEEKERS 1983-1985-1987

------------ S 1983 1985 1987

Total ~ 916.000 1,064,000 1,087.000
Women ~ =~ "~ 520,000 506.000 606.000

Table 14: PERSON SEEKING EMPLOYMENT FOR THE FIRST TIME
1983-1985-1987

............. 1 9 8 3 1 98%5 1987

Total 627.657 737.840 774.561
Women oo 380,763 432,898 454,245
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Table 16: Coverage of Youth by Elementary and Secondary
Education 1984-1987

Pupils
schools classes total graduatefdull
sum female sum T
FULL TIME ELEMENTARY EDUCATION
1984/85 12 215 105. 145 2 823 951 1 360 608 312 319 312 319
1985/86 12 144 106 126 2 833 747 1 365 758 318 732 318 732
1986,/87>C) 12 069 107 078 2 833 231 1 366 777 319 570 319 570
FULL TIME SECONDARY EDUCATION
1984/85 ) 31 647 938 218 445 560 258 826 244 422
1985/86 ) 1 270% 30 955 910 199 431 735 260 719 238 710
1986/87% 1 248%) 30 879 901 351 428 447 254 622 233 080
Education according to
the programme of reform
1984/85 31 213 923 435 437 802 246 852 233 190
1985/86 1 270 30 955 910 199 431 735 260 719 238 710
1986/87 1 248 30 879 901 351 428 447 254 622 233 080
First stage (common
fundamental programme)
1984/85 780 10 796 311 024 - 143 256
1985/86 574 9 016 259 163 117 220
1986/87 579 8 989 258 076 117 704
_econd stage (final
degree)
1984/85 742 9 218 271 576 131 417 163 470 156 726
1985/86 732 9 425 276 511 133 018 176 338 166 226
1986/87 734 7 867 229 562 109 261 177 134 165 020
No stages
1984/85 628 11 199 340 835 163 129 83 382 76 464
1985/86 653 12 514 374 525 181 497 84 381 72 484
1986/87 652 14 023 413 713 201 482 77 488 68 060
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Table 17: Coverage of Youth by Secondary Education

Pupils
total - - _graduated
Schools  Classes sum female sum full-time
Natural sciences,mathematics,informatics 351 1411 43 163 21 821 15 263 15 080
Hydrometeorological 1 4 134 71 58 58
Mechanical engineering-metal 581 4 274 127 850 13 037 54 858 49 913
Power generation 24 137 4 219 286 1836 1788
Electrical engineering 323 1708 56 113 7 511 24 764 22 933
Civil engineering and geodesy 201 1075 31519 10 08 11 337 10 990
Mining-geology 49 222 6 712 1680 2935 2 280
Chemical-technology 163 740 21 283 14 700 7 426 6 997
Graphic 34 128 3729 2273 1687 1511
e brigade 9 17 547 283 260 220
"I'ransport 147 685 20 465 5 409 9 556 7 604
Shipbuilding 12 19 . 384 25 149 149
Textile 271 1167 36 445 32 802 16 194 14 452
Leather-rubber processing 100 35 10 777 7578 4117 3 751
Metallurgy 49 166 4 434 986 1 814 1 439
Health 119 890 31 840 26 335 11 449 10 926
Agriculture 252 1215 38029 19 394 14 667 14 291
Food processing 130 411 1159 7205 5265 5 005
Forestry 38 110 3481 1175 1684 1503
Wood-processing 174 615 16 934 6 147 5576 5 170
Veterinary medicine 34 88 3327 1032 1230 1205
Trade 166 673 23 100 17 612 12 603 10 327
Juridical-office management 138 622 20 987 15 731 7 541 7 173
Catering-touristic 210 1035 30657 17 307 13 144 10 428
Economic-commercial 282 1400 47 537 38 539 18 447 17 023
Translating-interpreting 79 362 10 651 9 119 3 338 3 233
Educational 149 642 20 401 17 159 5586 5 530
Arts 49 217 6 447 4199 157 1524
(  ture ' 114 387 12936 10 113 4 032 3944
Services 50 160 5339 4897 2303 2 242
Table 18: Teachers in Elementary and Secondary Schools

Regular elementary school Secondary schools
Total Women Total Women

1983/84 134,703 82,345 63,371 29,476

1984/85 134,862 82,681 62,643 29,331

1985/86 137,201 84,341 62,797 29,988
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Table 19: ORGANIZATION OF POST-SECONDARY AND HIGHER EDUCATION AND
STUDENTS, 1983-1988

Schoolsj... Students

Full time "~~~ Total =

Sum = Women o Sum " Women
1983/84 350 374.255 168.405 271.505 128,630
1874/85 340 359,175 163.007 263.141 124,025
1984/86 330 349.013 160.254 253,397 121,662
1987/88 322 346.787 165.000 256..840 126.990




825 0Z6 (]2 Sh6 €0€ 9zt 1zg 986T  STOST €610C LSE0Z  ¥Z¥8T T KpoToTTyd Pue AydosorTud
Zt Ge 4 9¢ Al g6 v1 0zT 08L 9TGT  TO¥FT evee € SSOUSTOS TRUOTIRZTUERDIO
LT 89 1€ 16 8¢ 991 4% Y4 8681 GLTE  28LZ LLTS v SSOUSTOS TeOT3ITIOd
A8} 0LZ P11 162 L GEP 9L €08 68201 LLLOT 0ZE9T  $S66Z 6T MeT
L 91 L 12 T 6% €T 69 GeL 8LZT  OLIT LETT 3 Spex} ubTaioF pue
putaened ‘WISTINOL
69T GLE 8LT 447 9T TLL y91 €€6 z80vT 9ZETZ €8¥CC  8YISE €2 Aupuood
LY 16 LY 66 Lz SHT 43 62C Gzot €86T 9601 y1ze 1 butxssutbuz TeoTbOTOTd
LY 0€T e LYT 49 €02 7S L0T 6071 861%F  STPT LOZ¥ € suTOTPaW ATRUTISIDA
LE peT 8¢ 8eT v1 YAl 81 8GT 9L0T GZve  0S2T 9L6€ 4 Anyseaod
1 OLT LTS 881 29s 68 805 86 665 LLY9 TSEST  S98L GLG6T 0T SIN3TNOTIOY
R 98 70T 98 40]8 99 €01 LS 10T G681 622 L¥6T 7622 € Aoeurreyd
' c8 GLT vET GGz 19 08T €8 6GC GL8T 809¢ 6161 G99¢ 4 AboTo3RU03S
¥Z8 VILT L86 |5 244 go€ L8ET 0EP TPLT  8TI8TT GhP0Z €6T1ZT  8880T 4} SUTOTPSH
Z9L 9862 G18 y20e 19% yzoe LLS 826€  8L0ST 7LOEQ GBILZ  £5956 8 TeOTUUOSL
0Z 8% LT 09 12 €91 2z 781 LYLT L69T  ¥ILT 6£2C T KboTouyosy
pue SooUSTOS TeanjieN
992 G8S 692 165 iAv4 928 812 098 1118 06TET  ££96 €609T 6 SeOUSTOs TeanjeN
8zee €108 0L9€ 8GE6 LOTZ  SE00T 0LEZ  €0€TT TSP60T SPFP2Z OCZLBET LSTI6T 112 ¥SOT3TNORSL
86%¢ €078 6L8€ £266 6997  LTETT €80€  0SLST 0669ZT 0%¥89SZ 000G9T L8LIVE zze x88/L86T
£9€¢€ 1618  LOLE 8656 €L6Z  €00ZT LTOE  P6EST 86ZHCT GELZST LIEWIT ¥S96%E 9z€ L8/986T
00LZ 81L9 710€ 1208 TvZE  €9TFT 09LE  809LT 299TZT L6EEST SZO9T ECTIO6VE (1] X 98/586T
STeWey. .. . umns  oleusy. .. . uns. - STRURY uns - -OTRWRY - .- UNS - OTRURF - - - - UNS - STeWRT - .. uns ... Te30L
Ty TMJ 12303 .. ... SwTy TI0J. . o TRROF ST TTOF .o Te303. ..
SJURRSTSSe DUTUORST, . . . ... .. . ... ... .. SIOUDRST, . . o . -S3USPNAS. .. ... ... STOOUDS

886T-G86T ‘SINAANIS ANV SNOLIVZINVEEO NOTINONAH-IHHOIH 207 ST9eL



71

IT

6C
08
0T
L9

06

6T
€e
VL

Le

8¢

1T
LT
€T
6T
9L
90¢
6
10T
LT
LE
81

€8
4%
0Tt

£t
9T

43
0ot
€T
(4]

601

ve
43
18

8¢
4
(47

|44
LT
(44
187
ovT
6£€
£e
o1
LT
9
922

8
06
1%
Lzt

e1e

197
9
¥c
(45
43
1%
44
€6
1T
14
18

€
4

6T

LTT

*3uco Oz STJeL

Al
1%
Al
689
1€

€91
88
(A7
€9
LLY
Ge91
ot
8¢
4°]
€81
L¥9

ST
G61
[4
LSE

0T
1T
4744
0T

8§
TT
0s
9T
€eT
474"
L4
=108
1T
6¢
691

X
1C
(472"

A
LL

€8
19

4744
oLT
Qa1
LST
L88
pc9c
691
89¢
4]
cee
£c8

ST
414
4]
99%

9zt
X4
S8¢
€L99
L9S

661¢C
69
6LVT
6S¢C
9.82
Z80ST
89¢
PeET
90¢
9€9
9s¥e

A4
616
618
[487%

£ac
¥z8
(433
L8T6
Q1L

019t
pLET
808T
L86
9768
9€08¢
965
ycic
LvE
44N
6SEY

8E9
4% 43
€001
L00S

00¢
9¢c
6td
TTS6
coaT

Ly
60L
187404
TLE
TEVY
coLee
9Le
C6ET
90¢
A7)
8TG¢C

08¢
cL6
0sZt
8E6Y

6€5
9€8¢
L2s
9L8¥T
789¢

€6LL
TZ8T
c0s¢
TLST
0€6ST
6L01S
769
661¢C
8%t
0TET
TGSy

4408
1OV
T€91
€269

O N >~ ~

UOTIRZTURDIO IOM
SITeIIV TRWISjul
SUTOTPaW TETO0S
Abobepag

JuSwRbeua
S0TIJO pue TeoTpTang

OTUDUODH

2IM TNOTIABY
SUTOTPSIN
Jxodsue1l,
TeoTuyoay,
STOOUDS. - ISUPTH

s3Iy burumoirad
OTSn

S3IY poTTddy
STV SUTd

seT3TnoORd
pUe SoTWSPedY 3IY

Souota(] TRUOT3IReN
bututery TeoTsAug
AboTo30930

butyoes], pue TeoTbobeped




‘POPNTOUT OSTR =2J®

: BTUSAOTS JO ¥S Oyl UT STOooyos Axepuooss-3sod jo saoyoeal (I
[aN]
~
1 00T T zee 12¢ - - - - A7A°] A2 uswom STOOUDS
6€€ 6% 1G9 PeLT - - - - ¥coc €96¢ uns AIPPUOOSS-3S0d
60T - - - 0¢ 9¢ SY 6V 691 8LTC usuoMm SSOT3ITndeI pue
9ce - - - 19 Ly 0T¢C S0¢ €Cg ums SoTuepede 3IV
0L9¢€ 0S - - 887 4 oLV 8¢€¢ 0LEe 0%09 usuwoMm
8916 - - 986T L8Z¢ Ze9c 8G0% £€9€C1 T9GTC umns SoT3Tno®Rd
6L8¢ TS cee 80§ 0¢s8 S1g uswom
£C66 68¢€ 168 PCLT L¥0C 4413 cv8c €E9CY 0GLST €L9ST uns T®30L
sIox
~n3097 SIOS sI2aIny
T00UdDsS =sajoxd -09T pue
S93®'TIO Kxep Axep sIax SIOSSaJ SI0SSsoJ
‘-0Sss®e ~U0DdS =U0DSS -n3097 -oxd juej -oxd o3 SIOSSoT
burty I9Yj30 -3sod -asod JIOTUSS -sTsse -eToosse -oxd TInJ ums
=DRDT, S IO UD® DL Te30L

8861/.86T NI ATILIL X9
SNOILVZINVOYO TYNOILVYONAE YAHOIH ANV XYVANODHAS-ILSOd NI SYFHOVAL

12 °19®d



- 73 -

Table 22: SPECIALISTS, MASTERS AND DOCTORS OF ARTS AND SCIENCES

Specialist Masters of science Doctor ‘of science
1962 1945 1962

to 1985 1986 1987 to 1985 1986 1987 to 1985 1986 1987
1986 ...... P . 1986 ................... 1986 ....... - . .. . .

2898 266 233 234 28210 1080 1876 1750 16808 962 913 998
""""" 98 9497 8324 642 592 533 " '3311 '218 206 271 "
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Table 25: Projections of population by sex
(Mean fertility variance)

- 76 -

. 1995 .

( - in thousands)
1987 . . .
Total 23 593
Men 11 690
. Women 11 9203

907
399
509

Table 26: Specific fertility rates

1965

1983

1986

Total
Age of mothers
Below 15

15-19
15
16
17
18
19

20-24
20
21
22
23
24

25-29
25
26
27
28
29

30-34
35-39
40-44
45-49

82.6

62.0

0.1

42.4

4.5
14.3
32.3
61.0
98.4

151.3
131.7
150.7
157.6
158.6
158.1

121.9
148.9
139.9
121.3
107.2

91.1
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