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1. TECHITICAL ASSISTANCZ (item 10 of the agenda) (E/CN.6/274, E/CN.6/283-E/CN.4/722
and Corr. 1, E/CN.6/1.188, E/CN.6/L,195) (resumed fram the previous meeting and
concluded)

The CHAIRMAN invited the Commission to resume its consideration of
itom 10 of the agenda - technical assistance - and rcquested the Secrctary to
road out the reovised text of the draft resolution on advisory sorvices in the
fiold of human rights, submitted jointly by thc delegations of Belgium, the
Dominican Republie, Francc, Pakistan and the United Statces of America
(E/CN.6/1.195).

Aftor the SECRETARY had read out the text the CHAIRMAN put it to
the vote and the joint draft resolution on advisory services in the field of

human rights (B/CN.6/L.195), as anended, was unanimously adopted.
The CHATIRMAN deeclarcd that thc Commissi on had comploted its considera-

tion of item 10 of the agenda: technical assistance,

2, STATUS OF WOMIN IN PRIVATE IAW (item 9 of the Agonda) (B/CN,6/185/Add.15,
E/CN,C/208/Add,3, E/CN.6/1.194) (resumed from the 213th mecting)

The CHAIRMAN invited the Commission to resume its consideration of
itam 9 of the agenda - status of women in privatc law - and drcw attontion to
the draft rosolution on the abolition of customs, ancient laws and practiées
affceting tho dignity of womon (%/CN.6/L.194), submitted jointly by the
delogations of Belgium, Cuba, Frencc and Yugdslavia.

Mrs, CISEIET (Bolgium) declarcd that the status of women in private
law was of particular importaonce, and that it was csscntial that the Commission
should continuc to study and discuss it at tho next session., It was a vast
subjeect, and progress would naturally bc difficult because of the antiquity of
certain laws and traditions anc the comploxity of ‘the status of women in certain
countries, For that rcason, sore mcmbers of the Commission had advocated that
tho probloms should be sorted out, the more sorious ones being tackled first,
cspecially those of child marr.age, the practice of the bride-~price, the
betrothal of young girls beforc marriageeble age and the like. The preamble
to the joint draft resolution noted that laws cnd customs permitting such
practices were inconsistent with the principles set forth in the United Nations
Charter and in the Universal Declaration of Human Rights, and the operative
part invited the Secretary-Gonoral to propare for the cleventh séssion of tho
Commission a rcport on those problcias based on all the information in his

possession,
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Mrs, LEFAUCHEUX (France} thought that thec problems of the status of
women in private law were not only the most difficult to solve, but also the
most thorny whon raised, While some countries actually recognized equality of
rights between spouses and between parents, others, though they had written the
principle of such equality into their constitutions, had not yet brought thoeir
e¢ivil codes into line., During the past ycar the Commission had secured tho
mention in the draft covenant on civil and political rights of Artiels 16 of
tho Universal Dcclaration of Human Rights, which doalt with all problems covering
the status of women in private law, It had adopted sevoral resolutions on the
married woman's right to ongage in independent work(l), her choice of domicile‘z),
equality as between parcents in the oxercisc of parental authority(S), and the
reform of matrimonial rcgimes.(4)

On the other hand, the Cormission had adopted a general rosolution(s)
affceting the under-developcd countries, which was partly due to the work of
St. Joan's Intcrnational Social and Political Alliance; it raised a serics of
qucStions - child marriages, the abuse of the bride-price, forced marriages,
restraints on the liberty of widows, polygamy, cte.

It was now necessary to go farther and accomplish a morc practical task.
For that rcason, the authors of the joint draft rosolution before the Commission
had thought thoy should concentratc on the corc of the matter - the need for the
full and unqualified consent of the woman to her own marriage, a qucstion
involving mony conditions. The first was the completo abolition of child
marriage in its simplest form, which consisted in scttling the future of a
girl by giving hoer to the husbandt's family. The systom whereby a series of
instalments had to be paid by tho future husband's Tamily during her childhood
and youth, or tho futurc husband had to work for hcr family, must also
disappecar, Thoso were not, propcrly specking, child marriages, but it was
practically impossible for a girl promised in thosc conditions to recover
her freedom when the time for the marriege came due; she would require

superhuman courage, and would have to appeal to a court which she could not

(1) Scec E/2571, Anncx 27

(2) Sce E/2727, Annex 2 DIII
(3) Ibid, Annox 2 DII

(4) Scc E/2571, Amnex 2 I
(5) See E/2571, Anncx 2 H
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reach, The effects of that custom of paying for & girl even outlasted the
morriage, for if her husband dicd his family considered that the price paid
for her covercd the whole of hor life, and hence that the wife was part of
the deceased husband's ostate. It was essential to require the girl to give
her personal consent to the marriage beforo the administrative authorities.,

It might be assumcd that whon o girlts family chose a husband they would
do so in the intorest of the girl horsclf; . but that was not always true, The
patriarchal system sometimos intervened, undor which the authority determining
the girlt's futurc was not hor own fathor but the head of the group of familics,
acting in its intorests., At times the head of a group would marry off several
girls of one family to several boys of another; the marriage was then a simple
oxchange, and necither girls nor boys had any freedom of choice, Another very
common system was the matriarchy, which placcd the girl under the authority not,
as was sometimes believed, of her mother but of hor mothor's family - the uncle
or the maternal grandfather.

The Commission should therefore docide to undertake o serious study of
those conditions of life. It might be that the rccommendations which it later
adopted would stimulate a most necessary devclopment; in any case it might be
hopod that those recommondations would be well received by tho govermments of
modern countriss which had the wisdom to respect the unwritten laws of its
non-metropolitan citizens but had to balance that respect ageinst a respect for
the cssontial rights of evory human boeing.

The gtudies undertakon by the Commission would have the furthor merit of
focussing attention on the fact that mankind was onc, and that different
socictics often passed through the same ovolutionary stages. (For instance
the patriarchal system alrcady mentioncd recalled the laws of Rome or of the
ancicnt Germans)., An cexamination of socicl structurss still in oxistonce
would yicld a lesson of understanding and solidarity.

Miss MANAS (Cuba) said that although, aftor thc penstrating stateoments
by the two previous spceckers, thorc was little that she could add, it might be
of some interest to those membors who had a rather loss lengthy expericnce of
the Commission's work than she 1f shc were to give a brief account of the
history of the joint draft resolution. She hid boen in Geneva when that problem

had boen studicd in the Commission in 1952 and when her dclogation, with othors,
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hed first introduced in the Commission the idea of the desirability of
abolishing customs that were inimical to the dignity of women and inconsistent
with the principlos set forth in the Charter of the United Nations and in the
Universal Dcclaration of Human Rights, The Belgien represcntative would recall
how at the 14th session of the Economic and Social Council, the Cuban dclegation
had stresscd the facts that were sct forth in thce joint draft resolubtion, and
how she (Mrs. Ciselot) and the Unitod Kingdom reoproscntative had suggoested
amendmcnts to a Cuban draft resolution on thc subject, Since those days,
everyonc had bhecn working steadily to further thosc aims, upon which the
Commission hzd sct its mind and heart, Oncc cgain the issue was being

raiscd and squarely faced in the draft resolution submitted jointly by her

own znd the Belgian, French and Yugoslav delogations., In that text, she

would single out as of particular importance the abolition of the practicce

of the bridc-price, a practice which amountcd to treating women as mero
chattels, ¢s though they were thoe objeets of a commercicl contract governing

a matter that should be decided centirely by the froe will of the individuals
concoerncd, In inviting the Sceretery-Gencral to preparc a report on that most
important subjcet, she and her co-authors hoped to cormand the Commission's
unanimous support.

Mrs. MITROVIG (Yugoslavia) had little to add to the statemcnts of-tho
other authors of the joint draft resolution, save to rceall tho Yugoslav dolego-
tion's precvious stataments on the subjeet ot the cighth and ninth scessions,
when it had also put its name to the rclevant draft resolutions. She would
rccall that in the Economic cnd Social Council somo delcegations had expresscd
the view that the proposals rcloting to the Status of Women in private law
were unduly specific, But surcly that was proof that thc authors of the
rccomncendations had given a groat dcal of detailcd study to the situation of
women throughout the world and that their concorn was allicd with a detcrmination
to sec the principles of the Charter and the Universal Declaration implemented
to the full, The joint draft resolution invited the Scerctariat to cngage
in furthor study, When that hod been done, it would bepossible for: the
Commission to invitec the governments rcpresented on the Zconomic ond Social
Council to takc morc active stevs to improve the situation. Shce was under no

illusions about the possibility of rapid action, Howcever, the influence of the
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Commission en world public opinion was by no means negligible, and every measure,
however small, tending to improve the position of women in private law would be
a welcome step forward. She would appeal for unanimous support for the joint
draft resolution.

Further consideration of item 9 of the sgenda was deferred.

3. EQUAL PAY FOR EQUAL WORK (item 5 of the agenda) (E/CN.6/276 and Corr,l,
E/(N.6/285 and Corr.l)

Mrs. FIGUEROA (Internctional Labour Organisation) presented the report

prepared by the International Labour Office (ILO) on equal remuneration for men
cnd women for work of equal value (E/CN.6/285 and Corr,l). She drew attention
to the situation in respect of ratifications described in paragraph 4 and to the
provisions concerning annual reports by countries to the International Labour
Organisation and the examination of those reports by experts every year, as set
forth in paragraphs 5 to 8., She also drew attention to paragraphs 23 to 25,
dealing with the resolutions adopted by the Textiles Committee of the International
Labour Organisation and by the Latin American Technical Mesting on the Utilization
of Women's Work., The decision taken by the latter that the present notion of
Twage" be replaced by the more comprehensive one of "remuneration" was particulsrly
important, The Latin American meeting had been the first of a series of regional
meetings of experts on the utilization of woment's work contemplated by ILO for
the future. It was hoped that if the necessary appropriations were forthcoming,
other meetings would be held in asia, the Middle East, North Africa and Europe,

One of the main concerns of the Latin American meeting had been to devise
neans of giving practical effect to the principle of equality of remuneration,
The Commission on the Status of Women, it would be recalled, had decided to
consider the principle alone, not methods of applying it, although there had been
differences of opinion about the wisdom of such a course. The ILO's recent
experience showed that it was hard to divorce principles from methods of
application, however compléx, even in the .iere definition of a concept, In most
countries there was some general machinery for fixing salaries, and the governmenb
had some legal powers to set up bodies of various kinds to fix minimum rates of
remuneration for all workers and actual rates for certain categories of workers, such
as civil servants, school teachers and thosec employed in some nationolized

industries. Such machinery included arbitration boards, ministerial orders,
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tripartite tribunals ete., Where no minimum wages were fixed, it seemed that
the general wage structure tended to be weakened, and to a greater extent in the
case of women than in that of men, The fixing of minimum rates of remuneration
also helped to safeguard the workors! interests in certain groups of activities
which were not covered by collective agreements., Experience also showed that
where minimum wages were fixed at the same level for men and women workers,
collective agreements and negotiations between workers'! and employers' organizeations
Tixed wages above the minimum, whereas in collectiVe agresments not based on a
minimum wage level, women's remuneration was generally fixed at a lower level,

Mrs, GRI?BERG—VINAVER, Secretary to the Commission, recalled that at

1 :

from the non-governmental organizations in consultative status with the Economic

the ninth session™’ the Comnmission had invited the Secretary-General to obtain
and Social Couneil further information on methods found useful in various countries
for the promotion of equality of remuneration for men and women workers, znd also
on the present position regarding the application of the principle, In response
to that request, the Secretariat had drawn up a report (E/CN.6/276 and Corr.l)
based on the replies received from the following non-govermmental organizations:
International Alliance of Women, International Confederation of Free Trade
Unions, International Co-operative Women's Guild, International Council of Women,
International Federation of Business and Professicnal Women, International
Federation of Christian Trade Unions, International Federation of Women Lawyers,
St. Joan's International Social and Political Alliancc, World Confederation of
Organizations of the Teaching Profession, World Federation of Trade Unions,

World Union of Catholic Women's Organizations and World Young Women's Christian
ZAsgociation; they contained information covering some forty countries.

Port I of the report contained material on mcthods used in equal pay
campaigns supplementing the data given in the Secretary-Goneral's earlicr report
(E/CN,6/263), Part II gavo an account of the present position of the application
of the principle of equal pay. Some of the informetion was quite new and came

from trade union organizations or bodies concerned with the protection of working
women

1) Sce: E/2727, para, 63.
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She also drew attention to two documentsl) containing statements by
non-governmental organizations on the question of equal pay for cqual work.

Speaking at the invitation of the CHAIRVMAN, Mrs, ZXKENDAHL (International
Confederation of Free Trade Unions) said that she had participated in the work
of the Women Workers!' Committece set up by the International Confederation of
Free Trade Unions (ICFTU), which had met on February 14 1956 and had discussed
many questions virtually identical with those on the Commission's aéenda.
Representatives of ICFTU had_addressgd the Commission at previous sessions, and
10HrTU was continuously co-operating with the Secretariat, théreby demonstrating
that JCFIU was fiﬁmly determined to play its part in the social and economic
cmancipation of women, . The item under consideration - equal pdy for equal work =~
was not a mere technical problem, but a basic objective in the ﬁromotion of the
SOcial‘and econbﬁic interosts of women. At its Founding Congress in 1949,

ICFTU had laid streds on the neood to oradicate every form of discrimination,
ineluding discrimination on grpundé of séx, laying particuler emphasis on the
pripciple of equal pay for equél'WOrk, and had worked stead;ly'for those alms ever
since, _it had not-organized special congresses for the purposé, but had preferrocd
the more difficult course of effective day-to-day activity; It did not place its
entire trust in international conventions, devoting much of its efforts to
organizing women in free trade unions, within which they were gifen information
and documentation about their rights and duties. Trade unions continued to
bargain with the object of obtaining the maximum advantoges which a stable cconomy
ought to provide, regardless of whether the specific problem was treated in an
international convention, Information on ICFIU's activities was to be found in
document E/CN.6/276,

ICFTU hoped that it would soon be able to transmit to the Secretariat the
findings of a now survey, startod in June 1955, in which all the organizgtions
affiliated to it had participated, Day-to-day observation of the way in
which the principle of equal pay for equal work was or was not being put into
practice showed that it was not an isolated problem and that it was not merely

a question of how much money men and women took home respoectively at the ond of

1) See: 1/CN.6/NG0/35 and /CN,6/NGO/37.



E/CN,6/8R,217
page 12

the week; it was also a question of the way in which women could be given
identical opportunities of earning that money. That was linked up with the
problems of general education, vocational training, and access to certain
studies and certain jobs.

But women should not allow their aspirations for equal opportunities and
- equal tréatmenx to distract them from thecir very special responsibilities
towards their families and children, Neither should such aspirations prejudice
the special protection to which women were entitled $n dangerous occupations or
bafore and after confinerent, The community nceded working mothers, and should
proVide them with tho sorvices they requircd. That was even more necessary whero
the family stood in need of the earnings of the working mother.

Even though ICFTU believed that international conventions alone could not
solve all the difficulties sho had adumbrated, it would continuc to press for
international measurcs to give effect to the prineciple of equal pay for equal
work, and it therefore strongly supported the relevant International Labour
Conventions and Recommendations, particularly Convention No, 100. In 1953,
fifty women trade unionists from twenty-four affiliatced organizations had
participated in an intcrnational surmer school organized by ICFTU, and had
discusscd all those problems, and plans for continuing study had now reached a
stage where spceeial permanent machinery would bc sst up. Its operation would ba
superviscd and guided by a standing women workers! committce, and its work would
cover four main ficlds of study and action: discrimination, the protection of
womenl workers, women workers and their family rosponsibilities, and women's
employment. Under those geoneral hoadings, the committcc would keep under
continuous review the question of how the frec trade unions could best work for
the attainment of conditions likely to ensurc equal pay for oqual work and all
the other advantages for women without which oqual pay for cqual work would rcmain
an empty slogan. The ICFTU committee would accordingly support all decisions or
action taken by the United Nations and the spccialized agencies to that gencral
end,

Mrs. HAHN (United States of America) said that the Commission was
fortunate in having before it the report of the ITO and that of the Seeretary-
General supplementing the one submitted by him at the ninth sossion.
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The ILO study on equal rcmuneration, for which her Govermment had supplied
the necessary information, would be particularly valuable to the Commission.

As she had stated at the ninth session, the Unitcd States Govermment, in
accordance with the provisions applicable to Fedoral States, had brought tho
Convention concerning Equal Remuneration for Men and Women Workers for Work of
Equal Value to the attention of the appropriste authorities in both State and
Fcderal Goveraments. Within the past year, three more States of the Union had
passed laws on squal pay, bringing the totel number with such logislation up
to seventecn. Bills concerning cqual pay were also pending in the United
States Congress, and had beoen described by the Prasmdont in his State-of-the-
Union message as "a mattor of gimple justieo",

Two facts of particular significance omergod from the reports before the
Commission, TFirst, the omphasis still being placed by non-governmental
organizations on the importance of establishing the principle of equal pay;
and secondly, the strong support being given to that policy by international
trade unions. Clearly, tho non-governmental organizations considerced the
elimination of discriminatory wage rates to be of fundamental importance in
enhancing the status of womcn, In hor own country, many pooplc believoed that
equal pay was as important in the oconomic field as was woman's suffrage in
the political field. Equal pay was essential if the valuo of women's work
was to be adoguately reccognized, and it was also of greoat social significance,
bccause more and more women were taking jobs, and tho valus placed on their
work inevitably affected their status as persons and ecitizons, TUnited Statos
lchour unions had always consistently supported the principle,

It was a sign of progress that morc and morco attontion was being paid to
the methods by which the prineiple of oqual pay could bo given full praetical
effoct, tho touchstone being whother women workers reccived tho some pay for
identicel or comparablc work boing donc by men; whether in jobs at which women
clone worked wage rates wore established on an equitablo basis by refercncc to
objoetive standards; whothcr women were employcd at the same minimum starting
ratecs as mon; and finally, whetheor thoy had equal accoss to jobs and equal
opportunitics for training and promotion.
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She believed that it would be very useful if mombers of the Commissiqn
could inform one another of the methods by which the principle was being applied -
to the various categorics of women workers in their respcetive countries,

In the United States of America equal pay was assured through voluntary
action on the part of the employer, through collective agrcements, or through
3tate and Federal legislation, Tho principle was bocing incrcasingly admittod
by cnlightcned cmployers throushout the country, not on ethiecal grounds alone,
but also because they recognized that it made for efficiency and good labour
relations, The National Association of Manufacturers had for mony years been
cdvocating thot wage rates should be determined by the work done, and many
cmployers had carried out job analyscs to establish what skills the jobs
required, what responsibilities thoy centeilcd and what physieal qnd nental
demcnds they mede on the worker. HAach job was then classificd. Wage ratcs
themselves wore not fixed on thc basis of sueh analyses, nor did the lattor
replace collective bargaining,

Many union agrecments provided for the payment of equal rates to men and
wonen employed on identieal or comparablc work in a singlc ostablishment, the
clauscs being cnforeable through o special proccdurc which allowed an cmployce
to file a complaint alleging violation of a spoecifiec contractual provision,
Thus there existed orderly mecans of scttling disputcs over the intorpretation
of a contract; thosc means had often been doseribed as 'the heart of the
collective bargaining proccdure'., If no settlement was reached, the matter
could be referred to an impartial board of arbitration which took into account
not only the provisions of thc contract, but also the usual practico within
the cnterprise concerncd,

In the scventcen States whore legislation on squal poy in private industry
was already in force, application was also ossured tlhrough labour law
cenforecment, so that individual women workers could seck the assistance of the
State Labour Department to safesuard thoir rights, In addition, they could
bring an action to recover any sums due to them under the law. The constitutional
right of an employco to bring such an action whore it was not coxpressly
authorized in the relevant logislaotion had been sstablished in 1942, in a test
casc in the Stato of Michigan,
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In order to ensure that women workors benefited from thc laws on cqual Day,
State Labour Departments carriocd out inspections at plants and held informal
hearings for the settlement of disputes. In addition, offorts weroc being made to
familiarize the public with the law in various woys,

Thus the struggle, in which collective bargaining had played an important
part, to eliminate disceriminction egainst women had been effective and far-
reaching in her country, and she welcomed the present opportunity of studying the
progress made elsewherc, She had been particularly struck by the Swedish
ropresentative's statement at the ninth session to the effoet that it was more
difficult to bring about ecquality of pey in the older industrial countries,

Thot expericnce had been confirmed in the United States of'America, where
gonerally speaking, younger industries worc morc inelined to offer "the rate
for the .job" than were those in which wage discrimination had gained a hold over
the years,

The Secretary-Gencral's memorandum provided particulerly useful information
on the way in which women were being encouraged to take a leading part ip trade
unions in the various countries.

In discussing other economic itcms on the agenda, it was important that the
Commission should bear in mind their close connexion with thc application of the
principle of equal pay. Considcration of those items should provide an
opportunity of cxamining both the immcdiate nced to eliminate wage discrimination
ogainst women working side by side with men, and the ultimate objective of
oxtending ecconomic opportunities for women to ncw fields.

Mrs, SCHMIDT (International Foderation of Christian Trade Unions),
speaking at the invitation of the CHAIRMAN, welcomed rcsolution 587C(XX) of the
Geonomic and Social Council, which invited all govermments, wherc ncccssary, to
introduco legislation for implemeoantinz the principlcof cgual pay. One important
stop in that dircction would be to incduce thom to ratify the reloevant International
Labour Convention, but even that would not entircly suffice, since goveruments
differcd widely in thoir conccptions of the dutics the Convention imposed on
them, The International Federation accordingly belisved that the Commission
should ask the Council to urge States to ratify the two draft international
covenants on hurman rights, which proclaimed complete cqunlity betwecn men and

women and enunciated the principle of cqual pay.
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So far, only ten Govermments had ratified the International Labour Convention,
and only in two of the 59 countries affilisted to IFCTU - Franco, and the Federal
Republic of Germany - was the prineiplc boing put into practicc. In tho
Constitution of the latter country there was a speeial clause prohibiting
discrimination on grounds of sex, which a Federallabour Court had interpreted in
1955 as meaning that women should rocecive the samo remuneration for equal work,

The Economic and Social Council should also invite Stateg to ensurc egquality
botween men and women by creating facilities for women in professional organizatious
and trade unions, and by giving them accoss to all the professions, including the
civil servico. They should also be urged to ensurc that wages and salarics were
fixed according to the naturc of the work, and to take steps to persuade public
opinion that the claim for cquality was both nccessary and justified., Similar
uction should be taken in Non~Self Governing Territories, where, as in undcr-
dcveloped countries, it was oxbremely important to improve thoe position of
women: a task in which non-governmental organizations hoad an important part to
play.

Miss CHALLONER (St. Jocns International Social and Political Allianco),
speaking at the invitation of the CHATIRMAN, said that she wishcd to corrcet the
statoment made in the first two parographs of scction 21 of the ILO report.

In the United Kingdom, local authoritics werc autonomous, but on 1 July 1955 a
substantial victory had been won whon the London County Council had docided to
pay tho rate for tho job to women cmployed in the administrative, profossional,
technical and clerieal services, as well as to temporary women omploycos in
analogous grades. Unfortunately, other local authoritics werc following the
Contral Government's example of mcting out justice by instalments.

Mrs, NOVIKOVA (Byclorussian Sovief Socialist Republic) said that it
was rogrottablc that the International Labour Convention which, though lacking
in boldncss, neverthcloss did advocate accoptonce of the principle of equal pay,
should have becn ratified by only ten Govermmonts, She had recontly lcarncd
that the Governments of the Sovict Union and the Byclorussian Sovict Socialist
Republic would shortly be following suit. Theoir intontion was a furthur proof
of thc importance thosc two Governments attached to securing the rcecognition

and application of tho prineciple in thosc countrics where it was not as yet
cdmitted,
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Over the past years, tho Commission hed adopted a sories of recommondations
aesking governments to take legislative and othor measures to ensure that the
prineiplc of cqual pay was fully applied. In some countries, littlc progress
had yot boen made, and various organizations werc still actively campaigning
Tor the improvement of the ceconomic position of women, It was cloar from the
reports before the Commission that its resolutions and those of tho Economic and
Social Council were being igrorod, and that in cortain countrics the principle
of equal pay was being only partially applicd in some collective agreements, which
was obviously not enough, Collcctive agrcoments could only supplcment '
logislation; thoy wore no substitute for it, It was not fortuitous that the
principlo was most neglocted in thosc countries where no legislation on the
subjecet oxisted, and thce roports of many governmonts on the application of
International Laobour Convention No, 100 and Rccommendation No, 90 included
rcscrvations, some on tho ground that tho govermments concerned did not wish to
intorferc in wage fixing, and some on the ground that women's work had been
cvaluated at a lower rate, Theroe were govormments which admittod that womon
employed by loeal authoritios were paid loss for doing cxactly the same kind of
work as men., Othors claimed that women did not generally seck cmploymont
outsildc the home and were not rosponsible for supporting the family. Like all
such erguments, that was not convineing, becausc women were froequently the
breadwinners, and werc hcavily handicapped in thoso countries where only 1ip
acrvice was paid to the principle. Froguontly, tho number of womcn among tho
unemployed was high,

She had ofton deseribed tho position in hoer own country in respcet of
cqual pay, and would therofors confine herself to stating that ovor since the
ostablishment of the Byelorussian Sovict Socialist Ropublic cequal pay had been
assured by law, becausc it was tho foundation of the cconomic and: political
cquality of the soxes. Womon were thereforc employed on absolutely ogqual
torms with men in cvery branch of the profcssions or industry, and any violation
of that right was punishablc.‘

In conclusion, sho said that the Commission could not remain indifferent to
the inadmissible inequalitics which cxisted in cortain countrios, and that it
must intonsify its cfforts to sccurc their abolition, Sinee the ninth scssion,

the women's organizations had been carrying on the struggle, and an internctional
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confercnce of working women was to be held in 1956 with the object of seccuring
better conditions for their sex. The Commission should lend its support to
such movements, to enable its own recommendations to be put into practice,
particularly in under-developed countries and Non-Se1f7Governing Territories,
where women stood in even greater nced of protection, The Commission had a
spocial duty to help in climinating the shameful digerimination which was still
a blot on the record of so many governments,

The CHAIRMAN noted with satisfaction the announcement that the Sovict
Union and the Byclorussian Soviet Socialist Republic would shortly be ratifying
Internationel Labour Convention No, 100,

Miss CAMPOAMOR (International Alliancc of Women), speaking at tho
invitation of the Chairman, said that at the Congress of thc Alliance held at
Colombo in August, 1955, it had bcen decided to undertake a cempaign of education
and action to persuadc govermments to ratify Intcrnational Labour Convention
No, 100. On the othsr hand, the Congress had not secn fit to approve the
resolution adopted by the Intcrnational Labour Organisafion's first Regional
Europcan Confercnee (1955) fixing a lower rctirement age for women than for men,
The Alliance wished to remind tho Commission that statistiecs showed tho avorage
oxpcetation of life to be groater for women than for men. Morcover, the
advancement of scicnce, the ostcblishment of publie hcalth services and the
trend towards higher welfarc standards had resulted in increasod longevity, so
that all human boings now had & longer working iife than hithorto., It had
also been found that employcrs tonded to rcplace workors of retircment age
by youngcr workers who could be paid lower wages. Nor must it bo forgotton
that an employcc who was to reach rotircment age five years carlicr than otheors
was lcss valuable in the eyes of the employor, who would thus tend to cngage
persons who could carry on working longer. To make the rotircoment age for
worten earlicr than for men would be to perpctuate the custom of paying lower
wages to women for cqual work. Thus the Rccommendation was not in the
intcrosts of women, and militant womon's organizatiohs could not endorsc it,
The Alliance urged the Commission to adopt a resolution to the cffect that
the retirement age should be the same for men and women; it also askod the

International Labour Orgenisation to reconsider the question.

L3
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,Miss BZRNARDINO (Dominican Republic) askcd whether the retiring age
for women in the United Nations was the same as for men.

Mrs. TENISON-WOODS, Roprescntative of the Secretary-Gonoral, replied
that in tho United Nations the retiring age for both mcn and women was sixty,
end that in special circumstances the Secrotary~General was ecmpowered to extond
a staff mcember's term of scrvice in the intcerosts of the Organization.

Miss BERNARDINO (Dominican Republic) exprossed gratification that the
Unitcd Nations should be guided by such a genuine concept of oguality.

Turther disecussion of itom 5 of the azenda was deferred until the next

meetbing.

The mecting rose at 5.40 p.m,






