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9UAL PAY FOR EQUAL WORK (item 5 of the agenda) (E/CN.6/1.197,
E/CN.6/L.177/Amend, 1 and 2) (resumed from the preceding meeting.)

The CHAIRMAN invited the Commission to consider the draft resolution
on equal pay for equal work submitted jointly by the delegations of Cuba, Sweden
and the United States of America (E/CN.6/L.197)

Mirs. SPIRIDONOVA (Union of Soviet Socialist Republics) remarked that,
although she welcomed the joint draft resolution, she felt that the possibility
of taking legislative action to secure equal psy for equal work should be mentioned
in it. It should elso invite the Secretary-General to issue a booklet on equal
pay for equal work, along the lines suggested by the representative of the World
Federation of Trade Unions (WFTU).

Mrs. MITROVIC (Yugoslaviae) thought that legislative measures might be
mentioned in the fourth paragraph of the preamble.

Mrs. LEFAUCHEUX (France) also objected to the fourth paragraph of the
preamble as it stood, because, whatever the value and importance of collective
bargaining, she considered legislative measures essential to the achievement of
equal pey for equal work,

The CHAIRMAN pointed out that the Commission had already urged governments
to take legislative measures for the application of the principle of equal pay for
equal work, in its resolution C subsequently adopted by the Economic and Social
Council at its 20th sessionl).

Mrs. HAHN (United States of America) observed that reference to
legislative measures had been purposely avoided in the draft resolution
(E/CN.6/1.197), in order to avoid duplication with resolution C mentioned by
the Chairman and to emphasize a new aspect of the problem.

Mrs. SPIRIDINOVA (Union of Soviet Socialist Republics) proposed that
the words "among the various" in the first line of the fourth paragraph of the
preamble be replaced by the words "among legislative and other". She further
proposed that a new paragraph be inserted after the second operative paragraph,
to read as follows:

"Invites the Secretary-General to take measures to increase propaganda
for the principle of equal pay for equal work, and for that purpose,
in particular, to issue a special booklet on the subject."

The third operative paragraph would consequentially become the fourth.

1) See: E/2727, page 19
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Mrs. SPIRIDONOVA (Union of Soviet Socialist Republics), responding to
a suggestion by Mrs. LEFAUCHE'X (France), agreed that the words "increase
propaganda for" in the Soviet Union amendment should be replaced by the words
"disseminate information on".

Mrs. LEFAUCHEUX (France) thought that, without neealessly repeating
itself, the Commission might also well refer to resolution C, mentioned by the
Chairmen, which dealt with the question at issue and drew attention to Inter-
national Labour Convention No. 100}) Failure to do so might be taken as evidence
of lack of interest.

The CHAIRMAN pointed out that, if adopted, the second Soviet Union
amendment would have financial implications, and drew attention to rule 23 of the
Commission'e rules of procedure, under which the Secretary-General was required
to prepare an estimate of the cost that adopiion of the proposal would entail,
for the Commission's guidance in considering the proposal.

Mrs. GRINBERG-VINAVER, Secretary to the Commission, said that the
Secretariat would require at least 48 hours to prepare a statement of financial
implications.

Mrs. HAHN (United States of America) asked whether the representative
of the International Labour Organisation could give the Commission some information
about the measures that Organisation had already taken to prormote the ratification
and implementation of the Equal Remuneration Convention, 1951, and about the
report prepared by the International Labour Office (ILO) on that matter
(E/CN.6/285 and Corr.l).

Mrs. FIGUEROA (International Labour Organisation) said that the
International Labour Organisation had planned a series of regional meetings on
the utilization of women's work, as part of its technical assistance prograrme.
Those meetings were not seminars, but were technical meetings attended by experts
nominated by governments. The first had been held at Lima, in December 1954,
where the question of equal remuneration for equal work, and the legi=lative
measures which the application of that principle involved, had been discussed.
The agenda for each meeting would obviously vary according to the region in

which it was held, but was almost certwiuly bound to include those two questions.

1) Hereinafter referred to as the "Equal Romuneration Convention, 1951%,
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Under Articles 19, 22, 23 and 35 of the Constitution of the International
Labour Organisation, governments were required to provide annual reports on
ratified and unratified Conventions, and such reports were examined by a committee
of experts, by the Governing Body of the International Labour Office, and by
the International Labour Conference. A summary of them, including reports on
the Equal Remuneration Convention, 1951, would be laid before the 39th Inter-
national Labour Conference in June 1956. '

In addition to those reports, the report prepared by the International
Labour Office on equal remuneration for men and women gave practically'éll’thé
information which had recently come to hand on the Equal Remuneration Convention,
1951. It could, however, be expected that further information on that Convention
would be given by representatives at the forthcoming International Labour
Conference. ‘

If the Commission decided to recommend the publication of a special pamphlet
on equal remuneration, it could include a section on the technical problems
which influenced the applicétion of that principle in all countries.

Mrs. NOVIKOVA (Byelorussiesn Soviet Socialist Republic) supportéd the
Soviet Union amendments. Legislative measures should not be neglec%ed,
because they were one of the simplest ways of ensuring the application of the
principle of equal pay for equal work. Although the preparation of a pamphlet
would entail additional expenditure, she was confident that the Secretary-General
would willingly co-operate with the Commission in the matter, as he always had
done in the past. Progress towards equel remuneration for women could only be
be made if o wide measure of publicity was given to restrictive practices in
that field, The ILO reports were both comprchensive and interesting, but their
circulation was limited to a comparatively sméll number of experts; whereas a
pamphlet on equal remuneration could be widely dlstrlbuted.

The CHAIRMAN said that en estimate of the cost entailed by the adoption
of the Soviet Union proposal would have to be obtained from Headquarters.
Moreover, if that amendment were adopted, the joint draft resolution would have
to be referred to the Economic and Social Council, which was alone competent to
approve the expenditure., She accordingly suggested that further consideration
of the joint draft resolution be deferred until Monday, 26 March.

It was so _agreed.
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not worth equal remuneration with men's work., Moreover, even if the general
regulations concerning part-time work also related to specific groups of male
workers, women workers would still run the risk of being lumped together with
"handicapped" men, such as the aged, the sick and the disabled,

The Open Door International accordingly agreed/with certain arguments in
the statement of the Belgian affiliate of the International Association for Social
Progress (B/CN.6/234, page 6) that general part-time work was likely to prejudice
the interests of women who needed full-time employment, The introduction of
such a gystem might be considered as a privilege, and might eventually lead to
discrimination against women in respect of employment., It was also likely to
raisé difficult technical problems in undertakings employing workers of both
sexes, where team work was essential., The Open Door International also agreed
that it wag difficult to make recommendations at the present stage, and that a
thorough study was called for. It considered that the problem of part-time work
should be solved individually between the parties directly concerned, and not by
international or national regulation, even if such regulation applied equally to
men and women,

Mrs, SCHMIDT (Internaticnal Federation of Christian Trade Unions)
maintained that by playing an active part in the various sectors of economic
life women were asble to do more to improve their status as werkers and thelr
protection és wives and mothers, She then outlined the attitude of the
Federation (IFCTU) towards economic opportunities for women in both the more
advanced and the under-developed countries.

Progress must be made by stages, and the first was to give women the
position to which thoy were entitled in cconomic life, leaving until later the
campaign for better working conditions for the various categories of woman
worker. Any premature attempt 4o form a large number of categories of woman
worker might oreate more drawbacks for women seeking employment than inequalities
of status between mon and women workers, at any rate in collective forms of
industrial labour or in trade. Furthermore, professional work implied the
notion not only of the need to work, but also of qualificationms, and hence of
opportunity for profossional training. An effort must also be mede to casure
that women had access to all branches of the economy and, since they contributed
by their offorts to the national income , that they had a ghare in the admini-

stration of public funds,
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Part-time employment might be desired by certain categories of woman
worker but it must on the whole be regarded with considerable misgivings. Any
appreciable reduction in their working hours would lessen the standing ‘of women
in professional life, A special status might well be prejudicial to women for
whom work was an absolute nccessity, end who had to work as hard as men, Some
of the demands made by women concerning equality of opportunity with men in
economic life were almost impossible to grant because they upset the general
conditions of women's employment, IFCTU therefore felt that, while part-time
employment might be acceptable in certain occupations, such as teaching, in
cortain public posts end health services, in all activities in which the
relationship between the employer end the cmployee was, so to speak, personal,
and for women beyond a certain age, yct in no other branch of the economy could
it be contemplated until the principle of cqual pay for equal work had become
a practical reality, The ILO report on part-time employment and the employment
of older women workers (E/CN.6/284) suggested that some countries had menaged
to organize part-time work for women; but the question remained whether such
measures had not harmed the status of women workers generally.

In the matter of the employment of elderly workers I¥FCTU observed the
same principle: <that no such category of worker should be created, but that,
if it were, then the agce-criteria used shquld have some basis in reality.

From a world-wide point of view, the age at which physical deterioration set

in could be said to differ according to climate and race; natjonally it varied
with the type of work done. Such sge catcgories were created by the working
conditions, for example by the intensified rationalization of undertakings.,

Women workers who were relatively young physically were sometimes considered
"0ld" for their particular job. Hencc the problem was nc longer one of down-
grading, but one of continually upgrading v:omen workers, with due regard to
current cconomic requirements, and of upgrading them in full-time, not part-time,
employment , ‘

Industry was tending to makec the age of retirement lower than that rightly
or wrongly regarded as the age at which a person could no longer do his work
properly owing to physical enfeeblement, The problem affected both men and
women, and the solution should be the swie for both scxes, taking account of

the special circumstances in cach country. That general stand for unified
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action adopted by the IFCTU did not, however, preclude reécognition of differences
between classes of worker based, not on the idea of need, but on the type of
work, It was perfectly intelligible therefore that the International Labour
Organisation, which was thoroughly aware of the problems posed by the retirement
dge in consequence of new industrial developments and the division of labour
between women and men in industry, should have thought fit to recommend a
different retirement age for men and for women; and there was no reason to regard
that difference as discriminatory. It might be thought thabt equality between
workers of different sexes would be secured, not by rigidly identical measures,
but by making reasonable distinctions. Those, however, scemed premature todéy;
and so IFCTU favoured the same retirement age for both sexes, fixed nationally
according to the economic, climatic and racial circumstances peculiar to each
country.

Mrs., LIEFAUCHEUX (France) had been glad to hear the representative "
of IFCTU express misgivings about part-time omployment. Part-time work might
have considerszble drawbacks fof women; both in public posts, where it implied
professional stagnation, and in private enterprise, where casual employment-
would inevitably rule out any possibility of advancement., In hor view tho
best way of lightening household duties for working women was a more satis-
factory division of housework betwcen husband and wifc and better equipment of
the home with all the most up-to-date labour-saving devices.

Mrs. HAHN (United States of America) said that part-time work and the
employment conditions of women workers were to some extent rclated subjects,
since some older women workers preferrcd part-time work. As a rule, howe#er,
such work mostly affected married womon with young children, who had to spend
part of the day at home. In the United States of Amcriea, 20 per cent of the
female labour force was normally ongaged in part-time work, and 55 per cent of
part-time workers were merried women with family reéponsibilities.

The Commission was indebted to the ILO for the valusble information it had
provided on part-time work since its preliminary report on that subject in 1952,
and it should be noted that part-time work had been placed on the agenda of
tho International Labour Orgenisation's mecting of experts on women's employment,
due to meet later in 1956.. The Secrctary-Genecralts reports to previous sessions

had also added immeasurably to thce Commissiont's knowledge of the practical
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-aspects of part-time employment and of its significance in the life of the woman

. worker, It was clear from those reports that part-time work provided married
women who had family responsibilities with an opportunity of augmenting the family
income while still allowing them the necessary freedom to discharge their domestic
responsibilities, It also gave them a chance of keeping abreast of the outside
world and of maintaining their professional skills against the time when they
could return to full-time work, The Commission should therefore continue to
give its attention to part-time work as a means of increasing employment oppor-
tunities for women, In order to facilitate the Commission's work, and also to
help governments in promoting increascd opportunities for women in part-time

work, it would be most helpful if the Secretary-General could prepare for the
eleventh session a comprchensive memorandum recapitulating the main features of
all previous reports and discussions on the subject. It would also be useful
for the Commission to consider a draft resolution on the guestion of part-time
work.

With regard to the employment conditions of older women workers, she would
refer to the system of old-age and survivors'! insurance established by Federal Law
for workers in private industry in her country. That system did not fix a
compulsory retiring age, but provided for payment of benefits to retired workers
at the age of 65, and to widows, widowers or dcpendants of deceased workers.

The scheme made no distinction between the sexes, but a Bill lowering the minimum
pensionable age for women to 60 was before Congress. The issuc had proved
highly controversial, and the Bill had been defended on the ground that as
married women tended to be about five years younger than their husbands they would
be ablc to retire at the same time as them. Many women trade-unionists also
supported the measure, becausc logislation establishing legal rights for women
had often led to gains for workers as a whole, For instancc, in a large number
of Statcs minimum wege laws had originally applied to women alonc but had sub=-
sequently been extended to men, Morcover, even where no such cxtension had yet
taken place, men had none the less benefited from such laws, because they were
seldom paid at a lower rate then women, Opponents of the measure, on thc other
hand, believed that it was undosirable to reduce the minimum pensionable age,
because that would make it incrcasingly difficult for older workers to get new

jobs and might even jeopardize their present employment.
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Employment opportunities for older women workers were increasing in the
United States of America and the average age of women in the labour force had been
39 in 1955 as against 32 in 1940, More than one third of the women in the labour
force were 45 years of asge or over, and the number of ecmployed married women
between 45 and 64 years of age had increased by 284 per cent over thec same period.
It was thereforc plain that the value of older women workers was becoming in-
crecasingly recognized, but the promlem nevertheless continued to be scrious,
since the expectation of lifc had inecrcased from 48 years in 1900 to 72 ycars in
1952 and was still rising. A large number of women wished to continue to work
umtil retircmont, as men had always done, and others looked for employment whon
their children grow up. In spite of recent progress ih breaking down prejudices
against older workers, only one third of all women over 35 were now in the labour
force, a proportion which could certainly be inereased.

Increasingly intensive efforts were being made both by the Government and by
private groups to expand the employment opportunities of older women workers, and
eightecn States hed set up official agencies to study the problems of the ageing
and to advisc upon them. The Department of Lebor and the Depertment of Health,
Education and Welfare had also established advisory committees to act as clearing
houses for information, to provide technical assistance to outside groups and to
stimulate programmes for the ageing, both within and ocutside the Federal Govern-
ment sphere. The findings of the Women's Buresu study, which she had described
at the last session, had been summarized in a publication entitled "Trelining
mature women for employment", and the local training programmes analysed therein
had proved very offective in enabling older women to find employment.  The
"Earning opportunities forum", started six months ago under the auspices of the
Department of Lebor, consisted in a series of onc-day discussions, hold in various
. selceted cities throughout the country, organized by women's organizations in co-
operation with public employment agencies and local groups. The purpose of the
discussions was to.bring together employers who had jobs to offer and women who
wore looking for work.

Economic development and improved health services were likely further to
1engtheh the expcctation of life and to increasc the need for additional workers,
The employment situation of older women workers was therofore a most important
subjoct, which the Commission should continue to study. A great deal of addi~-

tional information was still required on the measurcs which could be teken to
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eliminate existing prejudices and to increase thc employment opportunities of
older women who wanted to work.

Mrs. SPIRIDONOVA (Union of Soviet Socialist Republics) said that the
problem of part-time work was closely connected with the question of the equality
_of women with men in all ficlds. As many speakers had pointed out, the economic
possibilities of women in any country reflected the political and economic situa-
tion of that country, the material and cultural level recached by its workers and
the progress of the efforts made by women workers to improve their position.

In countries of private entcrprise, pert-time cmployment was fraught with
danger for women, Unless undertaken on the basis of voluntery agreement, it
c¢ould have many unfortunate rcsults and become a sourcc of conccaled unemploy-
ment, with resulting loss of social protection for women. She therefore
supported those members of the Commission and those representatives of non-
governmental organizations who had argucd that women should receive the same
social protection as men, and that part-time employment should be practised only
by special arrangemecnt. On the other hand, women should be encoursged in every
way to take full-time work - by thc establishment of nursery schools, by the
provision of feeding facilities and by cducating the men to do their share of the
housework to enable women to work outside the home under normal conditions.

Such measures would cnhance the prestige of women and strengthen family life.

In the Soviet Union, important steps were being taken under the current
Five-Year Plan, including the reduction of working-hours 1o scven per day in all
sectors, and to six or even fewer in some cases; tho introduction of the five-
day week and a shorter working dey before holidays und on Saturdays; and an
increase by 45 per cent in the number of nursery schools, at which children
could be left all day and, if nccessary, at night.

She agrced with previous speakers that the term "older women' was unfortunateo.
Meny women lost their jobs long before the statutory retiring age, and it was
essential to investigate the position of women under 40 - cspocially in countries
where private employment was the rule - who were at the height of their powers.
Much more information was noeded on the whole subject before specific mcasures
could be decided upon. Women had more complox re.ponsibilities then men.,  They

worked harder during their active period of life, and the question of retirement
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on pension raised difficult problems. As the represcntative of the International
Labour Organisation had said, the right to retirement did not mean enforced
rectiroment, and it would be betber to guarantee the right to work in all cases,

Her country's new Five-Year Plen provided for widcspread developments in the
professional field, and an increase in the labour force, By 1960, there would be
55,000,000 workers as against 47,500,000 at the present time. There would there-
fore be far greatcr opportunities for women to take work that was agrecable to them.
A series of measures were being intreduced to improve earnings in the lower income
groups, considerably to incrcase pensions for all men and women workers, to improve
the position of lonely elderly people by providing homes for them in pleasant
rogions and meking botter pension aerrangements, and to do what was nocessary to
enable older people to participate in such socisl and politicel activities as
they were interested in,

The Soviet Union delegation intcnded to introduce a draft resolution, after
further study of the question, with the object of promoting the implementation of
the resolution adopted previously on the subject by the Commission, but which
had not yeot becn effectively put into practice.

Mrs, MITROVIC (Yugoslavia) wished to clarify her remarks at the previous
meoting on the retiring agé in Yugoslavia. It was well Xnown to the Commission
that there was full equality between the sexes in Yugoslavia., Yugoslav women,
however, regarded their lower retiring age - 50, comparcd with 55 for men - not as
a disadvantage, but as a privilege. Indced, women cnjoyed a number of such
privileges in her country, not as the weaker vessel, but in virtue of their role
as mother of the family. The earlicr rotiring age gave women a chance of resting
beforc men, That they should be granted such a privilege was natural, since
woman's responsibilities were heavier and her lifec hardef, and not always so
cnjoyable as a man's, In reply to a question which had been put to her by onc
member of the Commission, whether women became cxhausted at an earlier age in
Yugoslavia, she would point out that the war and the years that had followcd it
had becn a greoat drain on tho physical reserves of Yugoslav women, Subsequent
logislation might eventually raise the retiring age, but she was convinced that
in that event the differcnce betwoen the rotiring ages for men and women would

bo maintained,
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Ought Yugoslav legislation to provide for the possibility of women working
after retirement if they wished to do so? She could only say that women in
Yugoslavia did not at all object to the existing provisions, but welcomed them
as favourable treatment., In Yugoslavia, where the national economy was not so
highly developed as in somc countries, therc were not many child-care facilities,
On the othsf hand, conditions of work and automatic increments of salary were the
same for men as for women, and the age limit which had been fixed was felt to
correspond to the latter!'s spécific requirements,

Dame Lucile SAYERS (United Kingdom) said that her Government had noted
with great satisfaction that, at its thirty-eighth session, the International
Labour Conference had adopted a resolution stressing the desirability of a detailed
study of the problems arising in part-time work and cmployment of older women,
and of meaons for their solution, and that preparatory work on the gquestion was
going on with a view to the discussion of thosc questions in the International
Labour Organisationts Meeting of Exports on Women's Employment which was to meet
later in the year. The Commission could not, of course, take cognizance of any
conclusions that might cmerge from that work until full documentation on the
subject was available.

Referring to the roference on page 4 of the report prepared by the ILO for the
Commission (E/CN.6/284) to the sccond report of the United Kingdom National
Advisory Committec on thc Employment of Older Men and Women, published in December
1955, she agreed that as a result of the publication of that committect's first
report, which had contained a serics of recommendations for improving the prospects
of older workers, a number of changes weore being made. Thorc was a noticeable
weakoning of the practice of Tixing upper age limits when filling vacancies,
and a greator willingness on the part of employers to consider older candidates,
gome having even requcsted that only older workers should be considered., Various
measures taken by the United Kingdom Government included the special recrultment
of men and women betwcen tho ages of 40 aﬁd 60, What hed bcen said of the local
authoritics applied also to the Nationsl Health Service, Some private firms, too,
had introduccd special workshops for their more elderly employecs, others had
begun to make such concessions as the adjustment of working hours to ecase
travelling to and from work. The report recognized that occupational pension

schemes must be regarded as one of the main obstacles to the employment of older
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workors, and sfressed the importance of inecluding in pension sehemos positive
inducements to defor retirement, and provisions preserving pension rights in the
ocvent of changes in employment.

The National Advisory Committec had éonsidered the argumcnt that more should
be done by direct Government action, but remained convinced that the problem was
-not one for treatment by legislative action or by obliging employers to employ
a spoeclfic percentage of oldér workers, It could becst be solved by voluntary
action, and by educating public opinion. There was, however, a continuing need
for exemination of the age structure of menmning tables, in the light of the fact
that & ladour force older then in the past might have to be employcd, and for
research by industry itself into the question of cmployment of older workers.

The bricf outline given in the report of.the work done by the United Kingdom
Govornment and other authorities would suffice to show that her country was
ewarc of thc importance of the problem of'employment of older women workers and
pertetime workers.

Speaking et the invitation of the CHAIRM/N, Mrs. CARTER (Internationel
Council of Women) said that her orgenization recognized the importance of the
problem of part-time work and the widespread demend for such work among ﬁomen
in many countries,

The problem had two aspects., First, the velue of part-time work to many
women and to any country in so fer as it was integrated into the overall economy
of the country; end second, the question of defining standards and conditions
for part-time work, which wore much more complex than those for regular work.

It was esgential that the interests of women workers should be well defined.
With regard to oldor women workers, many of the National Councils of Women had
made comprehensive studies of thc whole problem of care of the older person,
including housing, pensions, social insurance snd employment. Intensive work
had bcon cerried out on the subjecﬁ in Great Britein, Canada, the Union of South
Africe, Belgium and the United Stetes of Amcrica, In discussing the employmont
of women above the agc of 50 or thoreabouts, it was elso nccessary to consider
the easc of women of 35 years of age and upwards, whose position, particulerly
in the field of clerical employment, was a very difficult onc.

Begum ANWARA KHATOON (Pakistan) sald that part-time work poscd two
essontial questions: for whom was it necessary, and why was it nccossary?
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Part-time work gave greator opportunitics of cmployment to women with
domestie responsibilitics and to older workers, both men and women, who wore
physically unfitted for full-time work., The Inte;national Allisnce of Women,
at its thrcc-yearly congress held in 1955, had adopted a resolution recommending
that part-timc work should bocome an cssential part of the organization of labour,
In 1954, thc British Trade Union Womcn's Confercnec had expressed itself in
favour of promoting part-time work for older women workers.

The reasons why part-time work was noecssary varicd according to the
country} in some, it augmentcd the femily income, but in others, especially
ccbnomically under-developed countrics, the additional income was osscntial
for the survival of the family unit. In Pokistan, for oxemplo, whore femiliocs
were very large, it was esscntial that women should be able to carn, Almost
90 per cont of families spont their cntire income on food. The problem of
ineroasing per capita income could to some extent be solved by giving en oppor-
tunity of part-time work to womcn, who were in any casc bound to do a certain
amount of domestic work as woll, and could not therofore take full-time jobs,
The family, and hence socicty as a whole, would bonefit thereby. Facilitics
for part-time work would prove cqually bencficial to older women, Somc con=-
cessions had to be made to age and infirmity, yot many old people were forced
to continue to work as theoy had no othor livelihood.

The study of part-time work raisod-two distinet quostions. One rclated
to tho doveloﬁmont of carning opportunitics in cconomicclly under-developed
countrics subjcet to under-cmployment, thce other to the improvement of the working
conditions of women in home industrics, handierafts and seasonal agricultural
occupations,

The cxtension of part-timc work would surcly make possible the transfexr of
femole workers from the arduous tasks thuy were at proesont doing in under-developed
countrics to moré suitablo and roemnerative jobs. In order to promote agri-
cultural production, and to ineroaso villege incomes, women should be induced to
cntor occupations suitable to thoﬁ, such ag farming and handierafts, poultry-
farming, beo-kecping, silk production,‘dairy farming and similar occupations.
Opinion in the economically undor;dovolOPsd countrics was strongly in favour
of cncouraging handiéraft and cottoge industrics, ineluding the improvement of

techniques and tools, the development of production and of marketing organisations,
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the supply of raw materials end the establishment of co-operative societics,

The development of cottage industries could not but increase the income and raise
the standard of life of the rurel population, giving many opportunities to femele
workers for part-time employment in the process. In the areas wherce such in-
dustrics were developed, women, including married and older women, would be able
to look after their homes and do their work in their spare time, Countries

liko Pcokisten which were not economically advanced were particularly interested
in promoting cottage industry., Village community aid centres hed already boon
established as a first step in that direction, and her country would welcomc any
advice or help in the matter.

In Pakistan, therc was no discrimination sgainst women, and the ages of
entry into employment (between 18 and 25 years) and of retiremont (betweecn 55
and 60 years), as well as pension rates, were the seme for both sexes, Both
men and women employees were entitled to full pension, which was normally half
the basic pay at retirement. In that connexion shc would mention that in the
government service the scale of pgy was cqual for both sexes., Anyone was
cligible for re-employment at any age after retirement, if medically fit,

The above remarks went to show that her country was deoply intercsted
in the whole problem of part-time employment and employment for older women,
and any step taken to promote such work would enjoy her delegationts full
approval,

Further discussion of item 7 of the egenda was deferred until tho noxt

moeting.

Tho meoting rose at 12.50 p.me.






