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To: Memcers of t.he St8,ff ot: p~~ited Nat.ions

RULES FOR OVEETllf.E ANTI NIGTIT DI!!'FEREN~:IAL Pr'\Y FOR
CERTAm CA'fEGORIES OF S':':'Jl.FF MQlijJP';P'S

1. The purpose of t~is bulletin is to lay down en interim procedure to

meet the cpo:l:'at:ing :req,uir3;ncd~s for t.he pay po:::-icd cOI:1Tlleneing 5 May 1946.

Tlle rules contaLl.ed b.e.r:~1.n rell2..ace Sem/lQ, Adc.end-urn 1. Considero.tion is

continuh~s as to a reore d.ef'inite :policy.

2. T~e following r",los are estc:."blished; on an ir..teJ:'im basis, as a'iditions

to the !".l1es contained. in SGB/J.9 of 3 May 19!~6, "P:::-ovisional Sala:cy ani Wage

Adni.:listj~ation," a.T1d for the :pllr11028s of pm:'agl'aph 5 of Sectio:l. 1 of SGB/22

of 1'-0 May 1946, "Time Reyorting and Overtime."

Rule 18:

(a) Ecmbero of th~ nta:t'f who are r8quireo. by tileir supel"Visor

to work ove~~time in excess of the norreal ho'J.l'S of .Tork, and

providing 8u~h ovortime is authorizec: in aG.vance by the Assistant

Secretary-General in charge ef the respective d.epartment or

88rvice ~ or by his a.esignated represe:o'liative, will be cc.m:penee.ted

for euch overtime 8.n(l~ for all }:,O'lU'S of '\lark on Saturo.ay, Sunday

a~~ official holiQa~rs, provided furtter that such work on

Saturday arld &..mday is not during the staff member I s regular
.. ;

tour of d~ty. ~~~ro1lowi~g principles ~hall apply:

(i) 1v'h~r~'rer possible, corq)ensation for overtime shall

be in the fOlm of com:pensato~~ time off; and sh311 be

granted at the earliest convenient datei~olloyiing 'lite

Oyerth13 work period. . ' ..

(ii) where co~ensatory time ofrc~n;iot be grGnted) the

etai£' meribeJ:~ rr.ay be authorized to re'oei'16 t;;ash payment --
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at the rate of l~ times the hourly bc.se rate of his

pay~ Reporting of such overtime shall be in accordance

with the instructions regarding time reporting and

overtime as contained in SGB/22, and in accordance with

the further instructions contained in Form F-27,

"Certification of Personal Service."

(b) For the purposes of this interim arrangement, overtime

compensation is restricted to the following categories of staff

members: ..

(i) Chauffeurs

(11) Clerks

(iii) Typists and Clerk Typists

(iv) BUilding Guards

(v) Janitors and Charwomen

(vi) Office ~~chine Operators

(vii) Messengers

(viii) Telephone Operators

(ix) Transport Despatchers

(x) Accountants (Only those engaged in
auditing and clearance of payment
of salaries and allowances)

(xi) Ushers

(xii) Escorts

(Xiii) Cloakroom Attendants

(xiv) Car Parking Attendants

(xv) Office Laborers

(xvi) Secretaries a~d Stenographers, when
in pools or working on special
assignments outside their normal
duties.

(c) In the case of salaried employees, the hourly base rate for

the purposes of cash payment is derived by dividing 2080 into the

per annum rate of pay.

(d) Cash payment for overtime is restricted to 20 hours per week

for anyone staff member except as may be provided otherwise under
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special contract#

Rule 19:

(a) Members of the staff assigIled to nn established tour of

duty all or part of which is between the hours of 6:00 P.M. and

6:00 A.M. will be compensated at a rate of 10 percent over the

base rate of p:J.y for such re81.1].['.1' hours of 'fork perfor"r.ed ?et'\·~

6:00 Po!-I, .!l':?-cL 6:00 A,H. ~'1y overti!ll8 pDy for 'io:'1 k l)stween the

hours of 6:00 P.I<1. to 6:00 A.H. shall be in lieu of the n1ght

differential.

3. These interim instrJ.ctions will c.pJ'ly ~'Ti th respoct to the pay period

co~encing 5 May 1946 and to s~bsequent pay periods pen1ing issue of rules

in replacenlent of these inteyi~ instructions. Foy the purposes of reporting

of oYer-time on Fol''l'lJ.s F-27} F-28 anc. ];'-29 to the C0I12ptl'oller for the pay

period commencing 5 l-12,y 1946 a:d possibly subsequently} as above indicated,

the reporting will be in accoraBn~e with these interi~ instructions.

Executive Officers are advised to keep such detailed records of other

overtime as may be deerr:ecl expedient pend:Lng iS8~Ae of some dofir..it.ive

imltru.ctions. Nothing contai:c.ec.. in tbis interim instruction is to be

co~ot~ue~ as ~~~~lll implying any impending c~1~n8e in the regulations.

By direction of the Secretary- Gen'3ral

J, B o RVTSON
Assista1~ Secretary-General

Fi~ancial a~d AdminiG~rative Services




