GENERAL -
ST/SGB/Staff Rules/INDEX
1 October 1959

Staff Regulatlons of the United Nations

including Appendices A,B and C
(ST/SGB/Staff Rules/1 and Amends. 2-8)

Abandonment of post: See under Separation
Abolition of posts: See Posts: abolition
Acceptance of honours, decorations, favours, etc. from
external source Reg 1.6 (p.5)
Administrative machinery, Joint: See Joint administrative
machinery 4 _
Administrative Tribunal: See United Nations Administrative
Tribunal
Advisers: social welfare: salary rates Annex I, par 6 (p.9)
Allowances Chap III (p. 7)
See also Salaries; Travel: subsistence allowance
clothing in trop1ca1 or arctic areas Rul 103.21, ¢ (p. 18)
dependency allowances Reg 3.4 (p. 15, 16); Rul 103. 23
(p. 19, 20)
definition Rul 103. 24 (p. 20)
& staff assessment Reg 3.3,a (p..14)
language: See under Field Service personnel; General
Service category and Pensionable remuneration
mission assignment allowance Rul 103.22 (p. 19)
non-resident's allowance: See under Field Service
personnel; General Service category; Missions:
personnel: specifically recruited and Pensionable
remuneration
personal Rul 103. 10 (p. 12)
See also Pensionable remuneration




Allowances (continued)
retroactivity of payments Rul 103. 15 (p. 13)
special post allowance Rul 103.11 (p. 12)
travel: subsistence allowance: See Travel: subsistence
allowance
Annual leave: See Leave: annual
Appeals Chap XI (p. 61); Reg 11.1 (p. 61)
& disciplinary measures Reg 11.1 (p.61)
offices away from Headquarters Rul 111.4 (p 63)
Appeals Board, Joint: See Joint Appeals Board
Applicability of Staff Rules Rul 101.1 (p. 3)
Appointment Chap IV (p. 21); Reg 4. 4; 4.5 (p. 24)
See also Geographical distribution; Recruitment
competitive basis Reg 4.3 (p. 23)
& distinction as to race, sex or religion Reg 4.3 (p.23)
effective date:
internationally recruited staff Rul 104.2, b (p. 21)
locally recruited staff Rul 104.2,a (p. 21)
family relationships Rul 104. 10 (p. 23)
highest standards of efficiency, competence and
integrity Reg 4.2 (p. 22)
internationally recruited staff:
removal expenses Rul 107.27, a, i (p. 44)
separation: last day for pay purposes Rul 109. 10
b (p. 57)
travel: .
expenses Rul 107.1,a,i (p. 35)
dependents Rul 107, 2, a, i (p. 35)
installation grant Rul 107. 20, g (p. 42)
letter (of l§eg 4.1 (p.21); Annex 1I (p. 21); Rul 104.1
p. 21
obligation to supply information Rul 104, 4, a (p. 22)
permanent Reg 4.5 (p. 24) Rul 104. 13, a, ¢ (p. 25)

& sick leave Rul 106 2 a, iv (p 33)
& special leave for m111tary serv1ce Appendix C,
(p.73)
termination Reg 9.1,a (p. 49)
abolition of posts and reduction in staff:
preference in retaining staff Rul 109.1,c,i
(p. 50)
indemnity: schedule Annex III (p. 51)
notice Rul 109. 3,a (p.51)
Special Advisory Board Reg 9.1, 2a (p. 49);
Rul 109.1,a (p. 49)
re-employment Rul 104. 3 (p. 22)
reinstatement Rul 104. 3 (p. 22)
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Appointment (continued)
regular Rul 104 13,b, c (p 25)

& sick leave Rul 106 2 a, 1v (p 33)
& special leave for military service Appendix C,c
(p. 73)
termination:
abolition of posts and reduction in staff:
preference in retaining staff Rul 109.1,c,i
(p. 50) :
temporary Reg 4.5 (p.24); - Rul 104, 12 (p. 24, 25)
fixed-term Rul 104.12,Db (p. 24)
expiration Rul 109.7 (p.55)
last day for pay purposes Rul 109,10, a, ii
(p. 56)
separation:
service benefit Annex IV, par 2 (p. 54);
Rul 109. 5(bis) (p. 55)

termination Reg 9.1, b (p 49)
travel expenses on‘separation Rul 107.1, b (p. 35)
indefinite Rul 104.12,c (p. 25)
& sick leave Rul 106. 2, a, iii (p. 33)
termination: abolition of posts and reduction in staff:
preference in retaining staff Rul 109.1,¢, i
' (p. 50)
probationary Rul 104.12,a (p. 24)
& home leave Rul 105. 3,e (p. 30, 31)
salary increments Rul 103. 8, b (p. 11b)
& sick leave Rul 106. 2, a, iii (p. 33)
& special leave for military service Appendix C,
c (p.73)
termination Reg 9.1, c (p.49)
abolition of posts and reduction in staff:
preference in retaining staff Rul 109.1,c,
S i (p.50)
travel expenses on separation Rul 107. 1, b {p. 35)
termination:
indemnity: schedule Annex III (p.51)
notice Rul 109.3,b (p.51)
terms of appointment: non-observance: appeals
Reg 11.1 (p. 61)
Under-Secretaries Reg 4.5, a (p. 24)
Appointment and Promotion Board Rul 104. 14 (p. 26, 27)
functions Rul 104, 14, f (p. 27)
Appointment and Promotmn Committee Rul 104 14, c

(p. 26)
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Arrest: obligation to notify Secretary-General Rul 104. 4,
d (p. 22)
Articles for .publication: clearance Rul 101. 6, ¢, iv (p. 5)
Automobiles:
liability insurance Rul 112. 4 (p. 65)
transportation at UN expense Rul 107.27,d, v (p. 45)

B

Baggage: See under Travel
Beneficiaries Rul 112.5 (p. 65, 66)
Books for publication: clearance Rul 101.6,e,iv (p.5)
Business concerns:
financial interests in Rul 101.6, b, c,d (p. 4, 5)
management of Rul 101.6,b (p.4)

C

Certification of Service: See under Separation
Change of official duty station: See Official duty station,
“Change of
Children's allowance: See Allowances dependency
allowances
Classification of posts and staff Chap II (p. 6)
Compensation for death, injury or other disability
attributable to service: See Death, injury and
disability in service: compensation
Compensatory time off Rul 103.12 (p.12,13)
Headquarters Appendix B (p. 70)
& night differential Rul 103.13, ¢ (p.13)
Conduct reports: See Service and conduct reports
Conferences:
personnel specifically engaged for: salary rates
Annex I, par 6 (p.9)
termination indemnity Annex III, e (p. 52)
service at Rul 101.4 (p. 4)
travel subsistence allowance: special rates
Rul 107. 16 (p. 40)
Consultants:
salary rates Annex I, par 6 (p.9)
separation: termination indemnity Annex III, e (p. 52)
Contagious diseases in household: obligation to notify UN
Medical Officer Rul 106.2, ¢ (p. 34)
Contributions: See Salaries: total payments per pay period:
deductions
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Copyright Rul 112. 7 (p. 66)
Cost of living adjustment:
& language allowance Rul 103.6, ¢ (p. 10)
& pensionable remuneration Rul 103. 16 (p. 14)
Court proceedings: criminal cases: staff member as
defendant: obligation to notify Secretary-General .
Rul 104.4,d (p. 22)

D

Death, injury or disability in service: .
compensation Rul 106. 4 (p. 34)

& military service Appendix C,j (p.74)
& termination indemnity Rul 109. 4, ¢ (p. 52)
Decedents:

beneficiaries Rul 112.5 (p. 65, 66)
date on which entitlement to salary, etc. shall cease
Rul 109. 10, a, vi (p. 56, 57)
dependents:
repatriation grant Rul 109.5, j (p. 54)
service benefit Rul 109, 5(bis), d (p.55)
transportation: expenses Rul 107. 26 (p. 43)
Declaration (Oath) of office Reg 1.9 (p. 6)
Decorations:
acceptance from external source Reg 1.6 (p.5)
Deductions fron total payments each pay period: See
Salaries; Total payments per pay period: deductions
Dependency allowances: See under Allowances
Dependents: . .
definition for the purposes of official travel Rul 107.5

(p. 36, 37)
t home leave Rul 105.3,j (p. 31)

travel expenses Rul 105. 3,1 (p. 31)
last day for pay purposes in case of death Rul 109. 10,
a, vi (p.56,57)
repatriation grant Rul 109.5, g, j (p. 54)
travel: S
expenses Reg 7.1 (p.35); Rul 107.2 (p. 35, 36);
Rul 107.3 (p. 36); Rul 107.5 (p. 36, 37)
children on education grant Reg 3.2 (p.14);
Rul 103.20,C (p.17,18); Rul 107.2,a,vi
(p.35)
& military service Appendix C,h (p.73)
installation grant Rul 107,20 (p.41,42)
standards of accomodation Rul 107.10,d (p. 38)




Dependents -(continued)
travel (continued)
‘subsistence allowance Rul 107.15,d (p. 40)
Differentials: See under Salaries
Directors:
allowances: dependency allowances Reg 3.4 (p.15)
salaries and representation allowance Annex]I,
par 3,4 (p. 7, 8)
Disability attributable to service: See Death, Injury or
disability in service T
Disciplinary Committee, Joint: See Joint D1sc1p1mary
Committee
Disciplinary measures Chap X (p.59); Reg 10.1 (p.59);
Reg 10.2 (p. 59)
See also Joint Disciplinary Committee
& appeals Reg 11.1 (p.61)
definition Rul 110. 3 (p. 60)
suspension Rul 110. 4 (p. 60)
Discretion in official business Reg 1.5 (p.5)
Dismissal, Summary: See under Separation: termination
Duties ChapI (p. 3)
instructions from governments or other external
authority . Reg 1.3 (p. 4)

E

Education grant Reg 3.2 (p.14); Rul 103. 20 (p. 17, 18)
amount Rul 103. 20, B (p. 17)
definitions Rul 103. 20, E (p.18)
eligibility Rul 103. 20,A (p. 17)
travel:

(p. 17, 18); Rul 107 2 a, vi (p. 35)
subsistence allowance Rul 107. 15,d (p. 40)
tuition in mother tongue Reg 3.2 (p. 14); Rul 103. 20,D
' (p. 18)
European Office, Geneva:

Joint Appeals Board Rul 111.4.a (p.63)
Excess baggage: See under Travel: baggage

Experts: ‘
separation: termination indemnity Annex I, e (p. 52)

F

Family relationships Rul 104. 10 (p. 23, 24)
marriage: & benefits and entitlements Rul 104. 10, ¢
(p. 24)
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Favours: acceptance from external source Reg 1.6 (p.5)
Field Service personnel:
allowances:
clothing in tropical and arctic areas Rul 103. 21,
¢ (p.18)
dependency allowances: rates Appendix A (p. 67)
language Rul 103.6 (p.10) -
& salary policy in promotions Rul 103.9, ii (p. 11b)
mission assignment allowance Rul 103. 22 (p. 19)
non-resident's allowance Rul 103.5, b (p. 10)
eligibility Rul 104.7,b (p.23)
compensatory time off Rul 103.12,a (p.12,13)
education grant: eligibility Rul 103 20,A (p 17)
Rul 104.7,b (p. 23)
overtime Rul 103 12,a (p. 12, 13)
removal of household affects e11g1b111ty Rul 104 1, b
(p. 23)
salaries:
night differential Rul 103.13, b (p. 13)
rates Rul 103.1 (p.9); Annex I, par 6 (p.9)
table Appendix A (p.67)
uniforms and accessories Rul 103.21, ¢ (p.18)
Film productions: '
participation in Rul 101. 6, e, iii (p. 5)
Financial responsibility in case of negligence Rul 112.3
(p. 65)
Fixed-term appointment: See under Appointment: tem-
porary
G

; Gender of terms Rul 112.1 (p. 65)
General Assembly:
authority to supplement or amend Staff Regulatlons
Reg 12.1 (p. 65)
General provisions Chap XII (p. 65)
General Service category:
allowances:
dependency allowances: rates Appendix B (p. 68)
language Annex I, par 8 (p.10); Rul 103. 6 (p. 10)
& salary policy in promotions Rul 103, 9, ii
(p. 11b)
non-resident's allowance Annex I, par 7 (p.9);
Rul 103.5,a (p. 10)
& salary pol1cy in promotions Rul 103. 9, ii
(p. 11b)
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General Service category (continued)
appointment: regular Rul 104. 13, b, i (p. 25)
compensatory time off Rul 103. 12 a (p.12,13)
Headquarters = Appendix B (p. 70)
geographical distribution Rul 104.5 (p. 22)
overtime Rul 103.12,a (p.12,13)
Headquarters Appendix B (p. 70)
recruitment: local: Headquarters Appendix B (p. 72)
salaries:
scales Annex I par 7 (p. 9); Rul 103.2 (p.9)
New York: table Appendix B (p. 68)
Geographical distribution Reg 4.2 (p.22); Rul 104.5 (p. 22)
See also Recruitment
& abolition of posts and reduction in staff Rul 109.1,c,
i (p.50)
Gifts: acceptance from external source Regl.6 (p.5) '
Grants:
See also Education grant; Separation: repatriation grant

retroactivity of payments Rul 103.15 (p. 13)
Group insurance:

life:
contributions:
& language allowance Rul 103.6, ¢ (p. 10)
& non-resident's allowance Rul 103 5, ¢ (p. 10)
medical:
contributions:

& language allowance Rul 103. 6, ¢ (p. 10)
& non-resident's allowance Rul 103.5,c (p. 10)

H

Health insurance: See Group insurance: medical '
Holidays: See Official holidays
Home leave: & See Leave: home
Honours:
acceptance from external source Reg 1.6 (p.5)
Hours of work Rul 10%.2 (p. 3)
Household effects, Removal of: See Removal expenses

1

Immunities Reg 1. 8 (p.5)
Income tax: See under Staff assesment
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Indefinite appointment: See under Appointment: temporary
Injury in service: See Death, Injury or disability in serv1ce
Inoculations Rul 104, 15,b (p 27)
Installation grant: See under Travel
Instructions from governments or other external
authority Reg 1.3 (p. 4)
Insurance: See Automobiles: liability insurance; Travel:
accidents insurance; Travel: baggage insurance
Inter-agency loans Rul 101 5 (p. 4)
Inter-governmental organizations:
staff members on loan to Rul 101.5 (p. 4)
International civil servants:
conduct Reg 1.1 (p. 3); Reg 1.4 (p. 4)
discretion Reg 1.5 (p
responsibilities Reg 1.1 (p. 3)
International recruitment: See Recruitment: international

J

Joint administrative machinery Reg 8.2 (p. 47);
Rul 108. 2 (p. 48)
Joint Advisory Committee Rul 108.2 (p. 48)
Joint Appeals Board Rul 111.1 (p. 61)
composition Rul 111.2 (p. 61)
& Joint Disciplinary Committee Rul 111.2,e (p.61)
procedures Rul 111.3 (p. 62)
Joint Disciplinary Committee Rul 110.1 (p. 59)
composition Rul 110.2 (p.59)
& Joint Appeals Board Rul 111.2,e (p.61)
procedures Rul 110.5 (p. 60)
Joint Staff Pension Fund:
contributions:
deduction from total payments per pay period
Rul 103. 18, a, ii (p. 16)
during military service Appendix C,1i (p.73)
& language allowance Rul 103.6,c¢ (p 10)
& non-resident's allowance Rul 103 5, ¢ (p.-10)
participation in Reg 6.1 (p. 33)
mission personnel Rul 106.1 (p. 33)
upon reinstatement Rul 104. 3, b (p. 22)

L

Language allowance: See under Field Service personnel:
allowances; General Service category: allowances;

and Pensionable remun‘eration
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Leave:
annual Chap V (p. 29); Reg 5.1 (p. 29); Rul 105. 1 (p. 29)
accumulated: .
commutation upon separation Rul 109. 8 (p. 55)
payment for:
return to UN upon reinstatement Rul 104.3,b
(p. 22)
accumulation Rul 105.1, c (p. 29)
advance Rul 105.1,e (p. 29)
restitution upon separation Rul 109.9 (p.56) .
& travel subsistence allowance Rul 107.15,¢e (p. 40)
home Reg 5.3 (p.30); Rul 105. 3 (p. 30, 31)
advanced Rul 105. 3,f (p. 31)
& change of official duty station Rul 105. 3, h (p. 31)
delayed Rul 105. 3, g (p. 31)
dependents Rul 105.3,j (p. 31)
entitlement to upon change to non-immigrant status
Appendix B (p. 72)
husband and wife staff members Rul 105. 3, k (p. 31)
probationary appointments Rul 105. 3, e (p. 30, 31)
spending substantial period in home country
Rul 105. 3,1 (p. 31)
travel expenses Rul 105. 3,i (p. 31); Rul 107.1, a,
iv (p. 35)
dependents Rul 105. 3, i (p. 31); Rul 107.2,a, iv
(p. 35)
& travel on official business Rul 105 3,h (p. 31)
& travel subsistence allowance when performlng
official duties Rul 107.15, ¢ (p 40)
travel time Rul 105. 3,1 (p. 31)
maternity Rul 106. 3 (p. 34)
& sick leave Rul 106. 3, ¢ (p. 34)
& special leave Rul 106. 3, b (p. 34)
salary advances Rul 103.14,a,i (p.13)
sick Rul 106.2 (p. 33, 34)
advance:
restitution upon separation Rul 109.9 (p.56)
approval by Secretary-General to leave area
Rul 106. 2, a, ix (p. 34)
certified Rul 106.2,a, vi (p. 33)
& maternity leave Rul 106. 3, ¢ (p. 34)
& medical examination Rul 106. 2, a, viii (p. 34)
non-certified Rul 106. 2, a, vii (p. 33)
re-establishment of credit upon reinstatement
Rul 104. 3;,'b (p. 22)
& travel subsistence allowance Rul 107.15,f (p. 40)
while on annual leave Rul 106. 2, b (p. 34)
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Leave (continued)
special Chap V (p. 29); Reg 5.2 (p. 29); Rul 105. 2 (p. 29)
& maternity leave Rul 106. 3, b (p. 34)
& military service Rul 105.2,b (p.29); Appendix C, c,
d,e, f,g,h,ik (p. 73, 74)

& travel subsistence allowance Rul 107.15, e (p. 40)

Letter of appointment: See Appointment: letter of

Liability insurance: See under Automobiles

Life insurance: See under Group insurance

Local recruitment: See Recruitment: local

M
Manual Worker category:
allowances:
dependency allowances:
rates Appendix B (p. 69)
appointment: regular Rul 104.13,b, i (p. 25)
compensatory time off Rul 103.12,a (p. 12, 13)
Headquarters Appendix B (p. 70)
overtime Rul 103.12,a (p.12.13)

Headquarters Appendix B (p. 70)
recruitment: local: Headquarters Appendix B (p. 72)
salaries:

rates Annex I, par 7 (p.9); Rul 103.3 (p.9)

Headquarters: table Appendix B (p. 69)
Marriage between staff members:
& appointment status Rul 104. 10, ¢ (p. 24)
& benefits and entitlements Rul 104. 10, ¢ (p. 24)
Maternity leave: See Leave: maternity
Medical examination Rul 104. 15 (p. 27)
& sick leave Rul 106. 2, a, vii (p. 34)
Medical insurance: See under Group insurance
Medical standards Reg 4.6 (p. 27)
Military service Appendix C (p. 73, 74)
& compensation for death, injury or disability in
service Appendix C,j (p. 714)
& contributions to Joint Staff Pension Fund
Appendix C, i (p. 73)
salary step upon return Appendix C, k (p. 74)
special leave Rul 105.2,b (p.29); Appendix C, c, d,
e, f, g h, i,k (p. 73, 74)
volunteers Appendix C,1 (p. 74)
Missions:
personnel:
allowances:
assignment allowance Rul 103.22 (p. 19)
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Missions (continued)
personnel {continued)
“allowances (continued)

clothing in tropical or arctic areas Rul 103.21,
¢ (p.18)
subsistence allowance:

eligibility Rul 103. 21, b (p. 18)

& non-resident's allowance Rul 103.5,d (p. 10
compensatory time off Rul 103.12, ¢ (p. 13)
detailed or transferred:

allowances:
special post allowance Rul 103.11,c¢ (p. 12)
travel: expenses: dependents Rul 107. 3, a (p. 36)
leave: annual: accumulation Rul 105.1,c (p.29)
locally recruited: salary rates Rul 103. 4 (p.9)
night-time tours Rul 103.13,d (p. 13)
overtime Rul 103.12,c (p.13)
recruited or assigned from outside of the mission
area:
allowances: subsistence allowance Rul 103.21
(p. 18)
salaries Rul 103.21,a (p.18)
specifically recruited:
& abolition of posts and reduction in staff
o Rl 109. 1, ¢, ii, b (p. 50)
allowances: | at's allowance Rul 103.5,b (p. 10)

eligibility Rul 104.7,b (p. 23)
appointment: indefinite Rul 104.12,c¢,1 (p. 25)
education grant: eligibility Rul 103.20 (p. 17);

Rul 104.7,b (p. 23)
leave:
annual Rul 105.1,f (p. 29)
special for military service Rul 105. 2,
b (p.29)
participation in Joint Staff Pension Fund
Rul 106.1 (p. 33)
removal of household effects:
eligibility Rul 104.7,b (p. 23)
termination: indemnity Annex I, e (p.52)
travel: expenses: dependents Rul 107.3,a (p. 36)
service with Rul 101.4 (p. 4)
inoculations Rul 104.15,b (p. 27) -
medical examination Rul 104.15,b (p. 27)
removal expenses Rul 107.27,e (p. 45)
salary advances Rul 103,14, a,v (p. 13)
Motor cars: See Automobiles '
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N

Nationality Rul 104. 8 (p. 23)
intention to change: obligation to notify Secretary-General
Rul 104. 4, ¢ (p.22)
multiple Rul 104. 8, b (p. 23)
Negligence, Financial responsibility in case of
. Rul 112, 3 (p. 65) : o
Night differential Rul 103.13 (p.13)
& compensatory time off = Rul 103. 13, ¢ (p. 13)
Headquarters Appendix B (p.70)
& language allowance Rul 103.6,c (p. 10)
& non-resident's allowance Rul 103.5,c (p. 10)
& overtime Rul 103.13,c (p.13)
Non-immigrant status, Change to: See under Residential
status
Non-resident's allowance: See under Field Service
personnel: allowances; General Service category:
allowances; and Pensionable remuneration
Notice of termination: _S_@eparation: termination: notice
Notification by staff members of changes affecting their
status Rul 104. 4 (p. 22)

0

Oath (Declaration) of office Reg 1.9 (p.6)
Obligation to supply information affecting status of staff
"member Rul 104. 4 (p. 22)
Obligations Chap I (p. 3)
Offences:
staff member charged with:
obligation to notify Secreta}'y—General Rul 104. 4,
d (p. 22)
staff member convicted, fined or imprisoned for:
obligation to notify Secretary-General Rul 104. 4,
d (p.22)
Office of the High Commissioner for Refugees:
personnel:
specifically recruited:
appointment:
temporary: T
indefinite Rul 104. 12, c, ii (p. 25)
Official business: Travel: See under Travel
Official duty station, Change of Rul 101. 4 (p. 4)
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Official duty station, Change of (continued)
& home leave Rul 105.3,h (p. 31)
removal expenses Rul 107.27, a, iii (p. 44)
salary advances Rul 103.14,a,v (p.13)
travel:
expenses Rul 107.1, a, iii (p. 35)
dependents Rul 107.2,a, iii (p. 35)
installation grant Rul 107.20,d (p. 41, 42)
Official holidays Rul 101. 3 (p. 4)
work performed at Headquarters Appendix B (p. 70)
Official travel: See Travel
Outside activities and interests Rul 101.6 (p. 4, 5)
employment and occupation Rul 101. 6, a (p. 4)
Overtime Rul 103. 12 (p. 12, 13)
compensation:
& language allowance Rul 103.6,c (p.10)
& non-resident's allowance Rul 103.5, ¢ (p. 10)
Headquarters Appendix B (p. 70)
& night differential Rul 103. 13, c (p. 13)

P

Patent rights Rul 112. 7 (p. 66)
Payments, Retroactivity of Rul 103, 15 (p.13)
Pensionable remuneration Rul 103.16 (p. 14)
& staff assessment Rul 103. 16 b (p. 14)
table Appendix B (p.71)
Periodic reports: See Service and conduct reports
Permanent residence status: See under Residential status
Personal allowances: See Allowances: personal
Personal effects, Removal of: See Removal expenses
Political activity:
financial contributions Rul 101. 8 (p. 6)
party membership Rul 101. 8 (p. 6)
voting Reg 1.7 (p.5)
Polling officers Rul 108.1,d (p. 47)
Post adjustments: See under Salaries
Post-mission leave: See Missions: personnel: leave:
annual: accumulation
Posts:
abolition: -
& preference in retaining staff Rul 109.1, ¢ (p.50)
classification Reg 2.1 (p. 6)
Press:
statements to Rul 101.6,e,i (p.5)
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Principal Officers:
allowances: :
dependency allowances Reg 3.4 (p. 15)
salary scale: table Annex I, par 4 (p.7, 8)
Privileges Chap I (p.3); Reg 1.8 (p.5)
Probationary appointment: See under Appointment:
temporary
Professional category:
allowances:
dependency allowances Reg 3.4 (p. 15)
compensatory time off Rul 103.12,b (p. 13)
salary scale: table Annex I, par 4.(p.7,8)
Promotion Chap IV (p.21)
See also Appointment and Promotion Board
highest standards of efficiency, competence and
integrity paramount consideration Reg 4.2 (p. 22)
salary policy Rul 103.9 (p. 11b)
Proprietary rights Rul 112.7 (p. 66)
Purpose of Staff Regulations (p. 3)

Quarantine order affecting household:

obligation to notify UN Medical Officer Rul 106. 2,
¢ (p. 34)

R
Radio:
production:
participation in Rul 101. 6, e, iii (p. 5)
statements to Rul 101.6,e,i (p.5)
Recruitment:
See also Appointment; Geographical distribution
international Rul 104.7 (p.23)
allowances and benefits Rul 104.7, a (p. 23)
local Rul 104.6 (p.23) '
Headquarters Appendix B (p. 72)
Reduction in staff: See Staff: reduction
Re-employment: See under Appointment
Regular appointment: See under Appointment
Reinstatement: See under Appointment: re-employment
Removal expenses Chap VII (p. 35); Reg 7.2 (p. 43);
Rul 107. 27 (p. 44, 45) '
insurance Rul 107.27,d, iv (p. 44, 45)
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Removal expenses (continued)
loss of entitlement Rul 107.28 (p. 45)
reimbursement:
rejection of claims Rul 107.25 (p. 43)
Remuneration:
acceptance from external source Reg 1.6 (p.5)
pensionable: See Pensionable remuneration
Repatriation grant: See under Separation
Reports, Service and conduct: See Service and conduct
reports
Residential status:
permanent residence:
change to: & loss of allowance and benefits
Rul 104.7, ¢ (p. 23)
change to non-immigrant status:
entitlement to benefits of international
recruitment Appendix B (p. 72)
intention to acquire:
obligation  to notify Secretary-General
Rul 104. 4, ¢ (p. 22)
Resignation: See under Separation
Retirement: See under Separation
Retroactivity of payments: See Payments, Retroactivity of
Rights, Proprietary: See Proprietary rights

S

Salaries Chap III (p.7); Reg 3.1 (p. 7)
See also Allowances; Pensionable remuneration
advances Rul 103.4 (p.13)
travel Rul 107.23 (p. 43)
definition:
for the purposes of repatriation grant Rul 109. 5,
d (p.54)
for the purposes of service benefit Rul 109. 5(bis)
¢ (p.55)
for the purposes of termination indemnity Rul 109, 4,
a (p.52)
differentials: ,
night differential Rul 103. 13 (p. 13)
Headquarters Appendix B (p. 70)
& pensionable remuneration Rul 103. 16 (p. 14)
increments Annex I, par 5 (p.9); Rul 103. 8 (p. 11b)
& military service Appendix C, k (p. 74)
policy in promotions Rul 103.9 (p. 11b)
language allowance Rul 103.9 (p. 11b)
non-resident's allowance Rul 103.9 (p. 11b)
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Salaries (continued)
post adjustments Annex I, par 9 (p. 10, 11), Rul 103.17
(p. 11)
schedule: table (p. 11a)
& staff assessment Reg 3.3, a (p. 14)
scales: table (p. 8)
& staff assessment Reg 3.3 (p. 14, 15)
total payments per pay period:
deductions Rul 103. 18 (p. 16)
contributions to UN Joint Staff Pension Fund
Rul 103. 18, a, ii (p. 16)
indebtedness to the UN Rul 103. 18, b, ii (p. 16)
indebtedness to third parties Rul 103 18, b
L iii (p. 16) :
"~ staff assessment Rul 103.18,a,i (p. 16)
Scope of Staff Regulations (p. 3)
’ Secretary-General:
authority to: :
amend Staff Rules Rul 112.2,a (p. 65)
| appoint a Special Advisory Board Reg 9.1, a (p. 49)
appoint members of the Joint Advisory Commlttee

Rul 108. 2 (p. 48)
appoint members of the Joint Appeals Board

Rul 111.2,a (p. 61)
appoint members to the Joint Disciplinary
Committee Rul 110.1 (p.59)
_appoint staff Reg 4.1 (p.21)
assign staff Reg 1.2 (p. 3)
establish an Appointment and Promotion Board
Rul 104.14,a,1i (p. 26) ‘
establish an Appointment and Promotion Committee
Rul 104. 14, a,i (p. 26)
. estab_lzsh jo)int administrative machinery Reg 8.2
p. 47
grant representation allowance to Directors
Annex I, par 3 (p.7)
impose d1s01p11nary measures Reg 10.2 (p.59)
make additional payments to Under- Secretarles
Annex I, par 2 (p.7) -
make exceptlons to Staff Rules Rul 112.2, b (p. 65)
promulgate Staff Rules: See Staff Regulatlons
scope and purpose o
summarily dismiss Reg 10.2 (p. 59)
terminate appointments Reg 9.1, a (p. 49)
" report to General Assembly on Staff Rules and
amendments Reg 12.2 (p. 65)




Selection of staff: See Appointment
Separation ‘Chap IX (p. 49)
abandonment of post:
& repatriation grant Rul 109.5,f (p. 54)
& termination indemnity Annex 1, d (p. 52)
certification of service Rul 109.11 (p 57)
last day for pay purposes Rul 109.10 (p.56,57)
leave:
annual:
accumulated: commutatlon Rul 109. 8 (p. 55)
advance: restitution Rul 109.9 (p.56)
sick: advance: rest1tut10n Rul 109 9 (p. 56)
payments:.
& language allowance Rul 103. 6, ¢ (p. 10)
& non-resident's allowance Rul 103 5, ¢ (p.10)
return to UN upon reinstatement . Rul 104. 3,b (p.22)
removal expenses Rul 107. 27, a, iv (p. 44)
loss of entitlement Rul 107,28, c (p. 45)
repatriation grant Reg 9.4 (p.52); Annex IV, par 1
* (p.53); Rul 109.5 (p.53, 54)
return to UN upon reinstatement Rul 104. 3, b (p. 22)
resignation Reg 9.2 (p.50); Rul 109. 2 (p.50)
last day for pay purposes Rul 109.10, a, i (p. 56)
loss of return travel expenses Rul 107. 4 (p. 36)
& repatriation grant Rul 109.5, 1 (p. 54)
& termination indemnity Annex III, d (p.51)
retirement Reg 9.5 (p.55); Rul 109.6 (p. 55)
last day for pay purposes Rul 109. 10, a, iv (p. 56)
‘& termination Rul 109.6 (p.55)
& termination indemnity Annex III, d (p 52);
Rul 109. 4, ¢ (p. 52)
salary advances Rul 103. 14, a, iii (p. 13)
service benefit Annex IV, par 2 (p.54); Rul 109. 5(bis)
: (p. 55)
termination Reg 9. 1 (p. 49); Rul 109. 1 (p. 49, 50)
appeals Rul 111.1,b (p. 61)
~ definition ~ Rul 109. 1, b (p. 49); Rul 109 7,b (p 55)
dismissal for mlsconduct
& termination mdemmty Annex III d (p. 52)
' for health reasons:
& termination indemnity Annex III f (p.52)
indemnity Annex III (p.51)
base salary: definition Rul 109. 4, a (p. 52)
length of service: definition Rul 109.4, b (p. 52)
return to UN upon remstatement Rul 104 3,b

(p. 22)
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Separation (continued)
termination (continued)
last day for pay purposes Rul 109. 10, a, iii (p 56)
notice Reg 9.3 (p.50); Rul 109. 3 (p. 51)
& retirement Rul 109. 6 (p.55) .
summary dismissal Reg 10.2 (p.59); Rul 110.3,b .
(p. 60)
last day for pay purposes Rul 109.10,a,v (p 56)
& repatriation grant Annex IV, par 1 (p 53) .
& termination indemnity Annex IIL, d (p. 52)
travel expenses Rul 107.1, a, v;b (p. 35)
dependents Rul 107.2, a v (p 35)
Service, Certification of: See Separation: certification
of service :
Service and conduct reports Rul 112.6 (p. 66)
Short term service:
salary rates Annex I, par 6 (p 9) .
termination: indemnity Annex III e (p.52)
Sick leave: See Leave: sick
Social security Chap VI (p. 33); Reg 6.2 (p. 33)
Social welfare advisers: ‘
salary rates Annex I, par 6 (p.9)
Speaking engagements:
acceptance of Rul 101.6,e,ii (p.5) :
Special Advisory Board: See under Appointment: perma-
nent: termination
Special leave: See Leave: special
Special post allowance: See under Allowances
Specialized agencies:
staff members on loan to Rul 101.5 (p 4)
Staff:
classification Reg 2.1 (p. 6)
reduction:
& preference in retammg staff Rul 109.1,c (p. 50)
Staff assessment Reg 3.3 (p. 14, 15)
deduction from total payments per pay period:
Rul 103.18,a,1 (p. 16) -
& income tax Reg 3. 3,f (p. 15) . .
& language allowance Rul 103.6, ¢ (p 10)
& non-resident's allowance Rul 103 5,¢ (p.10)
& pensionable remuneration - Rul 103 16 b (p 14)
Staff Committee Rul 108.1,a (p. 47) .-
& Joint Appeals Board Rul 111. 2, a i (p 61)
& Joint Disciplinary Committee Rul 110. 2 (p. 59)
Staff Council Reg 8.1 (p. 47); Rul 108.1 (p. 47)
& Appointment and Promotion Board Rul 104. 14,b
(p. 26)
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Staff Council (continued)
& Appointment and Promotion Commlttee Rul 104. 14, ¢
(p. 26)
& Joint Advisory Committee Rul 108. 2 (p. 48)
& Special Advisory Board Rul 109. 1, a (p. 49)
Staff Regulations:
amendments Reg 12.1 (p. 65)
& joint administrative machinery Reg 8.2 (p. 47)
scope and purpose (p. 3)
transmission to staff members upon appointment
Annex IL b (p. 21)
violation: financial responsibility Rul 112. 3 (p. 65)
Staff relations Chap VIII (p. 47)
Staff Rules:
amendments Reg 12.1 (p.65); Rul 112.2 (p. 65) ' ‘
& joint administrative machinery Reg 8.2 (p. 47)
applicability Rul 101. 1 (p. 3); Rul 112. 8 (p. 66)
effective date Rul 112. 8 (p. 66)
exceptions Rul 112.2,b (p. 65)
transmission to staff members upon appointment
Anmnex IL, b (p.21)
violation: financial responsibility Rul 112. 3 (p. 65)
Statements to press, radio, etc. Rul 101.6,¢,i (p.5)
Summary dismissal: See under Separation: termination
Suspension: See under Disciplinary measures _

T

Technical assistance:
experts: salary rates Annex I, par 6 (p.9) ' '
Technical Assistance Board: .
appointment and promotion board Rul 104. 14,a,i (p 26)
staff:
& abolition of posts and reduction in staff
Rul 109. 1, c, ii, b (p. 50)
appointments Rul 104 13,d (p. 25)
Television productions:
participation in Rul 101. 6, e, iii (p. 5)
Terminal expenses: See under Travel
Termination: See under Separation
Theatre productions:
participation in Rul 101.6, e, iii (p. 5)
Title Rul 112.7 (p.66)



Transfer: _
highest standards of efficiency, competence and
integrity paramount consideration’ Reg 4.2 (p. 22)
Travel Chap VII (p. 35) ‘ :
See also Removal expenses -
accident insurance Rul 107.22,2a (p. 42)
authorization Rul 107.6 (p. 37)
baggage Rul 107. 19, iii (p. 41) Co
compensation for loss ‘- Rul 107..22, b (p. 42 43)
excess Rul 107,21 (p. 42)
insurance Rul 107.22a,c (p. 42, 43)
by automobile Rul 107. 11 (p. 38)
by sea:
& subs1stence allowance Rul 107.14,a (p 39)
Rul 107. 18, b (p. 40)
dependents - Rul 107 5 (p. 36,.37)
by sea: & subsistence allowance Rul 107.15,d (p. 40)
standards of accomodation Rul 107.10,4d (p. 38)
expenses Reg 7.1 (p. 35); Rul 107.1 (p. 35)
advances  Rul 107.23 (p. 43)
definition Rul 107.7 (p.37) }
dependents 'Reg 7.1 (p. 35); Rul 107.2 (p. 35, 36)
children on educatlon grant Reg 3.2 (p 14);

a, vi (p 35)
mission service Rul 107. 3 (p. 36)
miscellaneous Rul 107.19 (p. 41) _
reimbursement: rejection of claims Rul 107 25
(p. 43)
while in transit Rul 107. 14 (p. 39)
installation grant Rul 107. 20 (p. 41, 42)
husband and wife staff members Rul 107 20, e (p. 42)
official business:
accidents: hospital and medical expenses Rul 107.24
(p. 43) '
expenses Rul 107.1,a,ii (p. 35)
& home leave Rul 105 3,h (p.31) ,
illness: hospital and medical expenses Rul 107. 24
(p. 43)
route and mode Rul 107.8 (p. 37); Rul 107.9 (p. 37, 38)
salary advances Rul 103.14,a,1i (p.13)
standards of accomodation Rul 107. 8 (p. 37);
Rul 107. 10 (p. 38)
subsistence allowance Rul 107. 14, b (p. 39); Rul 107. 15
(p. 39, 40)
computation Rul 107. 18 (p. 40, 41)




Travel (continued)

subsistence allowance (continued)
dependents Rul 107. 15,d (p. 40)
reduced rates Rul 107, 17 (p. 40)
& route, mode and standards of accomodation

Rul 107. 8, b (p. 37)

special rates Rul 107. 16 (p. 40)

terminal expenses Rul 107. 13 (p. 39)

tickets, purchase of Rul 107.12 (p. 39)

. U
Under Secretaries:
allowances Annex]I, parl,2 (p.7)
dependency allowances Reg 3.4 (p. 15) ‘
- appointment:
duration Reg 4.5, a (p. 24)
salaries Annex]I, parl 2 (p.7)
United Nations Administrative Tribunal Reg 11.2 (p. 63)
United Nations Children's Fund, UNICEF:
appointment and promotion board Rul 104. 14, a, i,
(p. 26)
staff:
& abolition of posts and reduction in staff
Rul 109.1, ¢, ii, b (p. 50)
appointments Rul 104. 13, d (p. 25)
United Nations Joint Staff Pension Fund: See Joint Staff
Pension Fund —

v

Volunteers for military service: See under M111tary service
Voting: See Political act1v1ty voting ‘

W

' Wages: See Salaries

xxii
Litho. in U.N, 23134-October 1959-8,783
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