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a r t i c l e s 6 t o 9 

A r t i c l e 6. Eights of vorkers 

1. Right of the i n d i v i d u a l t o the free choice of vork 

I n accordance v i t h the provisions o f the Lahour Code, eirployment i s a 
contractual r e l a t i o n s h i p "based essent i a l l y on the consent of the two parties t o 
the contract pursuant t o the provisions of the l a v . The vorlier i s free t o accept 
the eiaplojrment covered by the contract, or t o refuse i t and t o enter i n t o another 
contract v i t h any party. The worker's contractual freedoa i s l i n i t e d only i f he 
does not meet .ihe requirenents f o r the employnent i n question, since the exercise 
of some occupations c a l l s f o r p a r t i c u l a r physical and health conditions, s p e c i f i c 
q u a l i f i c a t i o n s and a certain Icind of vocational t r a i n i n r j . I n the case of the 
l i t e r a l professions, vhich do not involve a contractual r e l a t i o n s h i p ^ the 
i n d i v i d u a l i s e n t i r e l y free t o engage i n the work of his choice, \anless i t i s o f a 
kind prohibited by l a v . 

2. Laws and regulations i n force concerning p o l i t i c a l and economic freedoms 

Ecoiionic p r i n c i p l e s are established by the Constitution, which s t i p u l a t e s 
t h a t the State economy i s a planned s o c i a l i s t economy designed t o e l i n i n a t e a l l 
forms o f e x p l o i t a t i o n . I t also stipulates that every citizen, has the r i g h t t o 
p a r t i c i p a t e i n p o l i t i c a l , economic, so c i a l and c u l t u r a l l i f e w i t h i n the l i n i t s 
l a i d down by law. 
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3. Protection o f the i n d i v i d u a l an:ainst unemployment 

Under the Constitution^ the State has an o b l i c a t i o n t o provide work f o r a l l 
c i t i z e n s , vork being a r i g h t and a duty f o r a l l . I n i t s development and 
investcEnt plans, the Government provides f o r the creation o f various projects 
vhich expand the employment market and provide employment opportunities f o r 
c i t i z e n s on a \dde scale. I n a d d i t i o n , a systen o f recruitment based on the 
p r i n c i p l e of equality o f opportunity i s applied by government placement o f f i c e s 
situated i n a l l the mohafazats, enabling c i t i z e n s t o f i n d work according to t h e i r 
c a p a b i l i t i e s and i n the order i n vrhich they apply f o r employment, so t h a t the 
r i g h t of each i n d i v i d u a l i s protected. 

A r t i c l e 7. Fairness and eauitv as betveen workers, and adeouate conditions of vcrk 

1 . Laws and re<TvO-ations i n force f o r the development and protection o f workers* 
r i g h t s in e l l t h e i r forms 

The l a v requires the s e t t i n g of ninimum wages and the establishment, i n 
each cchafazat, of a commission on which workers' and employers' organizations 
w i l l be represented. This comission meets a t l e a s t once a year t o make proposals 
concerning the minimxan wage. The commission i s also e n t i t l e d to propose wage 
increases, bearing i n mind the basic needs of the worker- Such proposals are 
submitted t o the Minister f o r Social A f f a i r s and Labour, who w i l l issue a 
ninimar wage order (Labovir Code, sect. 3, chap. 6). The employnent of c h i l d r e n 
and women i s regulated by law (Labour Code, chaps. 3 and k). The law also 
requires the d r a f t i n g o f labour regulations, which may confer nx>re r i ^ t s than are 
l a i d down by law. L e g i s l a t i v e Decree No. h9 o f 1962 introduced a d d i t i o n a l 
protection f o r the worker against a r b i t r a r y dismissal, which u n t i l then ha^ been 
inadeq\jately regulated by law. Before dismissing a worker, the employer i s 
obliged t o f o l l o w very precise procedures and to obtain the consent o f a special 
cormission provided f o r by lav. L e g i s l a t i v e Decree No. 7̂ * o f 1961 and the 
amendments thereto give workers the r i g h t t o weekly re s t w i t h pay. L e g i s l a t i v e 
Decrees Ko. 67 of 1966 and No. 1** of 1971 r i v e an entitlement t o family allowances 
to vorkers whose conditions o f employment are governed by the Labour Code and who 
are enplqj'ed i n the public sector, by the State, i n foreign con^sanies or 
institutions or i n concessionary companies. Decree Lav Ifo. 112 o f 1961 and the 
amendments thereto give workers the r i g h t t o a share o f the p r o f i t s o f companies 
i n the p r i v a t e sector. 

Iforkinp conditions and improvement o f health conditions f o r v/orkers 

A r t i c l e 65 o f the Labour Code requires the employer t o provide a f i r s t - a i d 
service f o r workers i n the undertaking and, i f there are more than 100 employees 
w i t h i n a radius o f 15 kilometres, to maintain a c l i n i c and arrange for a doctor 
t o give the workers examinations and medical care. I n addition, where the number 
of employees exceeds 500, the employer must provide them with f a c i l i t i e s for 
obtaining specialized medical care and surgical operations i f necessary. I f an 
employee has received treatment of the kind referred to i n the l a s t two cases, at 
either a government h o s p i t a l or a benevolent society hospital, the employer nust 
pay the h o s p i t a l management the costs of medical care, medicine amd accoxmnodation. 
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Article 50 of the Social Insurance Code requires employers to comply vith 
instructions for ensurinp enplcyees' protection against accidents at vork. 
Article 5 requires the Social Insurance Agency to carry out surveys of accidents 
at vork. The Syrian Arab Republic has also r a t i f i e d International Labour 
Convention No. 115 concerning the Protection of Vforkers against Ionising Radiations, 
International Labour Convention No. 119 conceminfr the Guarding of Ilachinery, 
International Laboxir Convention Ko. 136 concerning Protection against Hazards of 
Poisoning arising from Benzene and International Labour Convention llo. 139 
concerning the Prevention and Control of Occupationad Hazards caused by 
Carcinogenic Substances and Agents. 

2. Eoual opTJortunity for pronation 

The Labour Code contains no provisions regarding pronotion, which i s provided 
for in laboxnr regulations and contracts of employment. Pronotion opportunities 
are equal for a l l employees in the public sector. 

3. 17or?.inc hours, rest, leisure and holidays vith pay 

The vorking day i s generally eight hours, vith a break of at least an hour 
for mealtime and rest. These hours are reduced to seven in the case of Jobs v^ich 
are dangerous or hazardous to health, pursuant to ministerial orders issued in 
accordance v i t h the lav. They may be increased to nine hours a day i n the case 
of Jobs vhich do not require the employee to vork continuously and which are 
specified by ministerial order, l/brkers are entitled by lav to a weekly day of 
rest irith f u l l pay and an annual holiday of ih days v i t h f u l l pay. The annxaal 
leave entitlement i s increased to 21 days when the worker h«Ls completed 10 years 
of employment. VJorkers are also paid for national and religious holidays, which 
total 11 days a year tinder a ministerial order issued in accordance with the law. 

Article 3 

Workers have the right to establish or join a workers' union. This right 
i s provided for in Legislative Decree Eo. 81̂  of I968 and the amendments thereto. 
Such a union i s in existence and fxinctions freely. The Syrian Constitution also 
authorizes denonstrations within the limits of the law. 

Article 9- Social security 

A worker whose sickness i s proved receives an allo\rauice eq\iiv8Llent to 
70 per cent of his wages for the f i r s t SX) days- this i s increased to 80 per cent 
for the next 90 days i f they f a l l v i t h i n the same year (Labour Code, art. 63) . 
Under a r t i c l e 133 of the Laboiir Code, female vorkers are entitled to 60 days' 
maternity leave, covering the pre-natal and post-natal period. Maternity leave 
i s f u l l y paid i f the vorker was i n the service of the employer for seven 
consecutive months prior to taking the leave. Nttrsing mothers are entitled to 
a break of half an hour a day during vorkinT hours, llhere the nature of the 
work allows i t , the employer i s required to provide vomen vorkers with seats. As 
regards the physically handicapped, a r t i c l e 29 of the Labour Code requires 
employers to hire persons referred to then by placement offices fron the register 
of vocationally rehabilitated handicapped persons, up to a le v e l of 2 per cent of 
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their total number of enployees. Enployers are entitled to f i l l this quota from 
other sources besides r e f e r r a l s . I t shoiild be noted that the Ministry of Social 
Affairs and Labour has created sheltered rehabilitation Homes for physically 
handicapped persons. We have no Social Security Code, but in l i e u of that ve 
have the Social Insurance Code, chapter 1 of which provides insurance for accidents 
at work while chapter 2 provides old age, invalidity and death insvn-ance. 


