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I. INTRODUCTION

}. The present report is submitted in accordance with the requests contained

in General Assembly resolution 2736 (XXV) of 1T December 1970, on the composition
of the Secretariat and resolution 2715 (XXV) of 15 December 1970, on the
empicyment of qualified women in senior and other professional positions by the
secr.:tariats of organizations in the United Nations system. Although the latter
resolution was adopted on the recommendation of the Third Committee, which had
conelgered the subject in the context of the report of the Economic and Social
Council, the Secretary-General has decided to deal with it in the present report
because of its substance, which concerns the recruitment policy of the Secretariat,
gnd wecause of the concurrent request addressed to him by the Fifth Committee in
its rzport on the item entitled "Personnel questions" to the Assembly at its

twe. “y-fifth session. 1/

2. After an interpretation of General Assembly resolution 2736 (XXV) in the
ligi . of the basic recruitment policies laid down by the Assembly in its
resciution 1852 (XVII), of 19 December 1962, the present report provides a
revi<w of the measures taken in application of the guidelines approved in 1970.
Section IV refers to resolution 2715 (XXV), while the main changes which have
taken place in the comp031t10n of the Secretarlat over the past year are noted
in Section V. ~

3. Unlike previous reports, this one contains no recommendations for the
consideration of the General Assembly at its current session. The Secretary-
General believes that it would be preferable to await the outcome of the review
entrusted by the Assembly to the Special Cormittee for the Review of the United
fdations Salary System and of the follow-up action proposed by Mr. Maurice Bertrand
of the Joint Inspection Unit in his report on personnel problems in the United
Nations (A/8L4SL) before new recommendations on recruitment policy are formulated.

L, The statistical tables in the annex below have been arranged in two parts:
the first consists of regional summaries which hi-hlicht the main trends, and
the second gives the customary nationality tables. In addition, as requested in
General Assembly resolution 2736 C (XXV), the tables on the composition of the
staff of tre United Nations Development Programme and the United Nations
Children's Fund show the ceographzcal dxstrlbut1on both by nationality and

by region. i :

II. THE 1970 RECRUITMEﬁT GUIDELINES
5. The General Assembly, by resolution 2736 A (XXV), approved a number of

guidelines for the recruitment of Professional and hxgher—level staff in the
Secretariat. These guxdelines dealt vxth

1/ Official Records of the General Assembly, Twenty-fifth Session,
Annexes, agenda item 82, docunent A/8098, para. 31.
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. (a) Recruitment of staff for posts subject to geographical distribution
in general, and for posts in the regional economic commissions in particular;

(g) Recruitment of staff for posts involving complex duties and
responsibilities;

(c) Service requirements for transfer of staff after recruitment;
and

(g) Special measures for the recruitment of young entrants.

6. The resolution, in its operative paragraph 2 (a), reiterates the principle
that candidates for recruitment who meet the standards of efficiency, competence
and integrity laid down in the Charter and are nationals of under-represented
countries should be given preference over other candidates. This principle
applies to the filling of all administrative and substantive posts, but has
particular relevance to those of the higher levels.

T. A new application of the principle of regional balance in the composition

of the Secretariat was introduced in raragraph 2 (a) of the resolution, which
provided that, in the recruitment of staff for a regional economic commission,
preference should be given to candidates who are nationals of countries in the
region, first to those who are from under-represented countries and then, if

such candidates are not available, to those who are from countries not fully
represented, For this purpose, a country may be regarded as not fully represented
if the number of its nationals in the Secretariat is below the upper limit of it
desirable range. The preference to be given to regional candidates, however, is
subject t.o the over-all limitation indicated by the regional desirable range.

8. The significance of this provision of the resolution lies in the recognition
of the policy. of staffing the secretariats of the regional economic commissious'
vredominantly by nationals of the countries of the region. That policy, to which
the Secretary-General referred in his report on the composition of the
Secretariat g/ submitted to the General Assembly at its twenty-fifth session, is
desipgnea Lo echieve a desirable combination of staff, 75 per cent of whom are
from the regicn and 25 per cent from other regions.

9. Under the terms of paragraph 2 (b) of the resolution, posts of complex
duties and responsibilities are to be filled preferentially by candidates who
are villing to accept a career appointment or a fixed-term appointment of not
less than five years, ircluding the probationary period - sufficient duration to
permit ther to attain a high level of efficiency. This provision elaborates the
prirciple endorsed by the General Asserbly in resolution 2539 (XX1IV), which
recosnized that long-term service is conducive to greater efficiency in certain
posts of complex duties and responsibilities. The nev element introduced in

the 1970 recol-tion i3 the extension of the concept of probation to fixed-term
appointments of five years or more. The intent of the provision is thus to '
facilitate the recruitment of staff for longer periods by offering them init1gl
pericds of five yesrs or nore, and by making such appointments subject to ieview
at tne end of the trial period. :

2/ 1bid., docuzent A/0155.
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10. In paragraph 2 (c) the resolution establishes the condition of a minimunm
period of service in the post for which a stafr member was recruited before he
may be transferred to another post. This provision is intended to meet the
problem of higher staff turnover in certain offices and of diminished efficiency
resulting from it to which recent reports by the Joint Inspection Unit have
drawn attention.

1l. Finally, in paragraph 2 (d), the resolution calls for special efforts to be
made to recruit young men and women through the development of more objective
selection methods, such as competitive examinations. It provides, at the same
time, that special allowance should be made for candidates whose mother tongue
is not one of the working languages of the Secretariat.

ITII. APPLICATION OF THE GUIDELINES

12. In applying these guidelines, during the past year, the Secretary-General
took into account the basic principles and staniards laid down in General Assembly
resolution 1852 (XVII), under which the present system of desirable ranges for
each nationality and region operates. In conformity with those principles and
standards, the 1970 guidelines served as additional indicators of the manner

in which the staffing needs of the Secretariat should be met, subject always to
the paramount consideration of professional and personal suitability.

13. As part of his continuing effort to recruit staff from under-represented
countries, the Secretary-General authorized two special recruitment missions,

one to Japan and the other to the Union of Soviet Socialist Republics. In view
of the large proportion of vacancies in the field of economic and social
development, each mission included both a representative of the Office of
Personnel and a member of one of the substantive departments directly concerned.

A similar team attended the annual conference of a professional association in
the United States of America, which included among its members nationals of

many countries. In addition, the regional economic commissions, especially the
Economic Commission for Africa, were invited to assist in the search for candidates
from under-represented countries. And the annual circular of vacancies, which is
sent with three quarterly supplements to all Merber States, UNDP resident
representatives, specialized agencies and other selective sources, was amended to
announce all vacancies anticipated during the year 1971, including j.osts currently
encumbered on a fixed-term besis by nationals of over-represented countries.

1k, As a result of these and other endeavours, nearly twc thirds of the

238 appointments granted to nationsls of lember States 3/ for posts subject to
ccographical distribution vere granted to candidates of countries which, on

31 August 1970, had been at or belovw the lover limit of the desirable range
(63 appointzents) or to countries within the desirable range (94 eppointments).

The remaining 81 appointments (3L per cent) vere approved for nationals of
over-represented countries. As in the past, such appointoents were made only

after it had become epparent that qualified candidates from other countries

3/ Eight additional staff members were appointes from among nationals
of non-member States which are members of subsidiery orzons of the United
Netions and one from a non-self-governing Territory..
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were not available or could nov be found in time to meet the needs of established
work programmes. In most cases, these were fixed-term appointments, thus allowing
for the selection of candidates from other countries at the end of the term.

15. Special attention was paid to the improvement of geographical distribution

at the senior (Director and Principal Officer) levels. The efforts deployed in
tiis d}rection resulted in the appointment of three nationals of under-represented
countries (one from Mali and two from the USSR) out of a total of 12 appointments
made during the year to such posts. .

16. Of the 22 staff appointed for posts in the Economic Commission for Africa,
11 were natiocnals of countries in the region. In recognition of the need for a
better linguistic balance in the sccretariat of that Commission, 3 more staff
members were appointed from French-speaking countries of the region, even though
these countries were already over-represented in the Secretariat as a whole.

17. 1In the filling of posts of complex duties and responsibilities, which are
usually those requiring continuity of service before the Job is mastered, an
effort was made to seek out candidates willing to accept career or long-term
appointments. As an insufficient number of such candidates could be found from
nationals of under-rerresented countries, only 21 out of a total of 51 appointments
to posts of this kind were on a probationary (19) or long-term (2) basis. This
represents Ul per cent of all appointments to those posts, whereas in other

areas only 28 per cent of the new staff were appointed for career or long-term
service,

18. Many of the rosts filled during the year under review required staff of
substantial experience in their particular field of work. Nevertheless,

93 (38 per cent) of the 247 recruits were at the age of 35 or below and 11 of
that number were recent university graduates.

IV. GENERAL ASSEMBLY RESOLUTION 2715 (XXV)

19. In this resolution, which vas adopted on the recommendation of the Third
Committee pursuant to resolution 1510 (XLVIII) of the Economic and Social Council,
the General Assembly urged the United Nations and its related agencies "to take
or continue to take appropriate measures to ensure equal opportunities for the
employment of qualified women in senior and other professional positions" and
requested the Secretary-Genersl to include, in his report on the composition

of the Secretariat, data on the employment of women in such positions.

20. The matter was concurrently raised in the FPifth Committee in the context of
its consideration of personnel questions. The Pifth Cc:nmittec decided to include,
in its report tc the General Assembly, a paragraph in which it requested the
Secretary-General: }

(a) To encourage Governments of Hembers States to make available qualified
vomen for positions in the Secretarist, particularly at the senior level;

(b) To continue to ensure that the appointment and promotion of staff was
done vithout distinction as to sex;




(g) To adhere to the request of the Economic and Social Council in its
resolution 1510 (XEVI?I) and include in his report to the General Assembly at
1ts twenty-sixth session the data on women employed in the Secretariat.

?1. The General Assembly took note of this decision of the Fifth Committ-e at
1ts 1933rd plenary meeting, on 17 December 1970.

22. Tending a fuller consideration of the subject in accnrdance with rule 99

of the rules of procedure of the General Assembly, the Secretary-General believes
that the two requests referred to above will best be met by appending to the
the present report, which is concerned only with the United Nations regular
Secretariat, a more detailed table on the employment of women in the Liited
gatigns and a summary table for the organizations based on the figure: srovided

y them.

V. CHANGES IN THE COMPOSITION OF THE STAFF

23. During the year under review, the number of nationalities represented in
the Secretariat increased from 118, including four from non-member States,

to 122, of which five were from non-member States. The number of Member States
increased during the same period from 126 to 127. Of the 10 nationalities not
represented in the Secretariat, six were from countries in Africa.

2k. 1In terms of regional distribution, the largest net increase of staff was
registered by North America and the Caribbean (6.7 per cent), followed by Latin
America (5.6 per cent), Africa (4.4 per cent), Western Europe (3.0 per cent) and
the Middle East (2.0 per cent). The two regions which shared a slight loss were
Asia and the Far East (0.6 per cent) and Eastern Europe (0.4 per cent).

25. The latter two regions also declined in relation to the targets represented

by the desirable ranges for each geographical region, the proportion of staff

from Asia and the Far East having decreased from 15.8 to 15.1 per cent, as

compared to the target of 17.0 per cent, and that of Eastern Europe from 12.2 to

- 11.7 per cent, as compared to the target of 16.5 per cent. During the same period,
the third under-represented region, North America and the Caribbean, recorded an

increase from 22.8 to 23.5 per cent, while the present target is 26.2. The

proportion of staff of the other four regions remains above their targets.

26. Of the factors entering into these regional shifts, the disparity in the rate
of separations continues to be one of particular importance. While the largest
number of appointments =ade during the year were granted to nationals of North
American countries (64), followed by Western Europe (L49) and Eastern Europe (37),
the largest number of separations were those of nationals of Western Europe (L1),
followed by Eastern Europe (L0O) and Horth America (37). These figures represent
a rate of separation of 15.2 for Eastern Europe, as compared to 8.1 for Western
Europe and 7.1 for Horth America. Moreover, of the 188 staff who were separated
during the year, 109 held fixed-term appointments, 38 of vhom left before the
expiration of their contrect. Thus, the rate of resignations for fixed-term
staff vas 5.0 as against 2.9 for career staff. As the regions differ in their
proportion of fixed-term staff, the higher rate of separations in general and

of resignations in particular for such staff means that different recruitment
efforts are required in the various regions.

T-




27. A significant change in this regard took place during the past year. North
America was the only region in which there was an increase in the proportion of
fixed-term staff, while in all other regions there -ras a decrease. These
reductions were in part achieved through the conversion of fixed-term
appointments to probationary appointments.

28. Another factor in the regional changes was the number of staff in the
General Service category who were promoted to Professional posts. Of 39 such
promotions during the year, 11 were awarded to nationals of countries in North
America, 8 in Western Europe and 5 in Asia and the Far East.

29. Finally, the region with the. largest increase in the number of staff holding
senior positions was Western Europe (9), followed by Asia and the Far East (6)
and North America and the Caribbean (5).
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A. REGIORAL TABLES

TABLE 1
Funber of patio: jities in the Secretariat
(As_at 31 August 1970 apd 31 August 1971)
Eumber of nationalities
. Number of Included in Bot included in
Region Menber States the Secretariat the Secretariat
1970 197 1970 197} 1970 1971
Africa 42 L2 34 36 8 6
Asia and the Far East 18 19 16 17 2 2
Europe (Eastern) 10 10 9 9 1 1
Europe (Western) 17 17 17 17 - -
Latin America 20 20 20 20 - -
Middle East 13 13 12 12 1l 1
North America
and the Caribbean 6 6 6 6 - -
Sub-total 126 127 114 117 12 10
Others N 5
TOTAL 126 127 118 122 12 10

=10~




TARLE 2
Bunber of staff

Bumber of staff by region
(As at 31 August 1970 and 31 August 1971)

Increase or Decrease

Region 1970 9Mn Bumber Per cent
Africa 229 239 10 4.k
Asia and the

Far East 342 340 (2) (0.6)
Euvrope (Eastern) 264 263 . (1) (0.4)
Europe (Western) Lo3 508 15 3.0
Latin America 197 208 11 5.6
Middle East 102 10k 2 2.0
North America and

the Caribbean 495 528 33 6.7

Sub-total 2,122 2,190 68 32

Others 48 60 12 25.0

TOTAL 2,170 2,250 8o 3.7

lle~



TABLE 3

Desirable ranres and actual staff ition
lAs at iz EEEEEt 1§i0 and ii Z§E§§t 1221,

(In percentages)

Region Mid-point of Actual staff position

desirable range
1970 1971 1970 1971
Africa 9.6 9.7 10.5 10.6
Asia and the Far East 16.9 17.0 15.8 15.1
Europe (Eastern) 16.5 16.5 12.2 11.7
Europe (Western) 19.7 19.6 22.7 22.6
Latin America T.4 T.h 9.1 9.2
Middle East 3.6 3.6 L.7 4.6

North America

and the Caribbean 26.3 26.2 22.8 23.5
Others 2.2 2.7
TOTAL 100.0 100.0 100.0 100.0




TABLE &4

Rumber and percen of stafrf ¢ of intment
As at 31 0 st

Region Rumber of staff Percentage of Rumber of staff Percentare of
Career Fixed-term fixed-term Career Fixed-term fixed-ternm
1970 1971
Africa 122 107 46.8 132 107 L4.8
Asia and the
Far East 233 109 31.9 235 105 30.9
Europe (Eastern) 23 241 91.3 26 237 90.1
Europe (Western) 382 m 2.5 394 114 2.4
Latin America 157 Lo 20.3 169 39 18.7
Middle East 69 33 32.4 73 31 29.9
North America
and the
Caribbean 397 98 19.8 408 120 22.7
Sub-total 1,383 739 34.0 1,437 753 34.3
Others 24 24 50.0 30 30 50.0
TOTAL 1,407 763 35.2 1,467 7683 3u.8




TABLE 5

Appointments, separations and other staff changes
1 September 1970-31 August 1971

. Appointments Separations Other
Region Career Fixed-~ Total Career Fixed- Total changgsgj
term term
Africa 8 23 3 5 11 16 =5
Asia and the
Far East 3 26 29 13 19 32 +1
Europe (Eastern) 3 34 37 4 36 Lo +2
Europe (Western) 13 36 L9 2L 17 N +7
Latin America 7 13 20 ¥ { N 11 +2
Middle East 1 (f 8 2 6 8 +2
North America and
the Caribbean 23 u1 an 23 14 37 +6
Sub-total 58 180 238 78 107 185 +15
Others - 9 9 1l l 2 +5
TOTAL 58 189 247 79 108 187 +20

a/ Net gains (or losses) resulting from such adjustments as

languuge staff to geographical” posts, transfer out of "geographic

end promotion of General Service staff to Professional posts,

transfer of
al" posts



TABLE 6

Composition of the staff office
1As at 31 August ;971,

Region Headquarters® Gemeva® ECE ECAFE ECLA ECA UNIDO
Africa 111 21 - 1l - 82 2L
Asia and the

Far East 203 21 1 88 3 3 21
Europe (Eastern) 139 38 3k 3 3 10 36
Europe (Western) 227 13k ks 7 1L 13 68
Latin America 98 15 - 1 T9 2 13
Middle East T3 5 2 6 3 3 12
North America

and the Caribbean W2 29 8 10 16 5 48

Sub-total 1,263 263 90 116 118 118 222
Others 6 21 9 6 1 1 16
TOTAL 1,269 284 99 1222 119 119 238

a/ Including information centres, the United Nations Economic and Social
. Oftice at Beirut, the New York Liaison Office of UNIDO and UNCTAD (New York).

b/ Including UNCTAD, Geneva, the Division of Narcotic Drugs and the

Secretariat of the International Narcotics Control Board.
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B. NATIONALITY TABLES

TABLE 9

Total Professional and higher-level staff of the regular Secretariat
(as_at 31 August 1971)
Staff in posts subject to geographical distribution . . . . « « ¢« o « « . . 2,250

Staff in posts with special langusge requirements . . « « « ¢« « « =« « « . . 693
Staff specifically appointed fcr mission service . « ¢ ¢ ¢ ¢ ¢ ¢ ¢ o & ¢ & 12
Staff having permanent residence in the United States of America . . . . . 3
Staff on leave without PAY . o 4 ¢ ¢ o o ¢ o o o o o o o o o o o o o o o = 1k

Staff on secondment to the United Nations Develépment
Programme and other United Nations bodies . « « « o ¢ ¢ o ¢ o ¢ ¢ o o & @ 86

3,058



TABLE 10

Staff in posts subject to geographical distribution

(As at 31 August 1971)

(By nationality and level)

Number Number
: of of
Region and country | staff staff |[Desiratl+
of nationality 31/8/70 |USG| ASG | D-2|D-1 P-5| P-U| P-3| P-2| P-1] 31/8/71{ range a,
AFRICA
2’ . Algeria 6 1 2]l 5 8 3 - TJ
Botswana - 1 1l 2 -1 ‘
Burundi 1 1 1 2 -1
Cameroon 5 2l 1] 1111 6 2-17 .
1 Central African |
Republic - - 2 -1
- Chad - - 2 -1
Congo, Democratid
Republic of 9 31 37 1 T 2-1
Dahomey 10 1 21 51 3 11 2 -7
-~ Egypt 23 1 1} 3{10f 4} 3| 1 23 b - &
Equetorial Guine - - 2-7 _
Ethiopia 16 6] S| 2| 1{ 14 2 -1
Gabton - - 2 -1
Gambia L 31 2 5 2 -7
Ghana 15 1 3] 1] 4 ] 2 14 2 -1
Guinea 5 1 1 3 5 2 -1 y
Ivory Coast - 1 1 2 —‘7  ‘
Kenya 5 1} 1| & 2 8 2 -1
Lesotho 2 2 2 2 -1 ;L




TABLE 10 (continued)

[}

. Number ' | ; P | | Number
rest ot . L e
€gion and country | staff l . staff |Desirable:
of nationality ~|31/8/70 | USG|ASG,|D-2 D-1 [P-5 P-b |P-3 |P-2|P-1 31/8/71! rarcez/.
AFRICA {continued) 7 ‘
Liberia b : 1)1 3 5 2-7
Libyan Arab | i :
Republic 2 1 1 | 2 2-T
Madagascar I 1 111 1 |2 4 2 -7 ':
Malawi 1 ; i 1 1 2 -7 ‘
| Mali L 2 111 |1 1! s 2 -7 ;
Mauritania 1 ‘ 1 |1 2 2 -1 :
Mauritius 2 1 1 1l 2 2-17
" Morocco 8 : 3 |k |2 9 3-7
Niger 2 1 1 2.7
" Nigeria 17 5 |3 (3 (3 14 3-8
People's Republic
of the Congo 2 1 {2 2 2-17
Rwanda | - - 2 -7
Senegal 20 | 2 {1 |6 |1 10 2-1
Sierra Leone 6 ; :1 ll 2 |2 6 2-1
Somalia ! 2 ! E E 1 42 ! i 2-17
South Africa 13 ‘ 13 | 1 1112 11 -13
Sudan n DR R EREE:! 1 2-17 |
' Swaziland I~ ! - j2-7
Togo ' 7T i i ;0 3 3 a 7 i 2-7
Tunisia §13 ; 17 N 5 ko1 1k b2-1 |




TAELE 10 (contimnued)

Ruaber Humber
of of
Region and country|staft staff |[Desirable
of rnationality 31/8/70 |USG|ASG |D-2|D-1|P-5}P-b|P-3] P-2}P-1|31/8/71| range a/
AFRICA (continued) i
Uganda 8 1 31115 10 2-1
United Republic
of Tanzania 6 i 1 6|1 8 2-71 |
Upper Volta 2 ' 1 1 2-7 !
Zanbia L 1f1]1{1] & 2-71
Population reserve| 13 - 13 !
Sub -total 229 21 2 | 315 |3 Jut |10 |52 |17 |239 111 - 315
ASIA AND THE
FAR EAST
Australia 39 21 21 9| 5)16]9 33 25 - 29
Burma 1n 1 11351 1] 12 2 -1
Ceylon 10 111151311 11 2-17
China 51 1 1] 611111 6|1k} 1| 51 57 - 78
Fiji - 1 1 2 -1
India 59 1 Li12|22a| 8} 9 1 56 26 - 31
Indonesia 19 ' 1] 4] 6| 6] 2 19 6 - 10
Japan L6 1 bLl2of16] 5] 4| so 76 - 104
Khmer Republic I 21 2 L 2-17
Laos 3 1|1 2 2-1
Malaysia 10 2| 2] 5 9 3-7
Maldives - - 2-17

-22-



TARKLE 10 {continued)

Thunber Number
. of cf
Region and country|stare staff |}Desirabl
of nationality {31/8/70 |usG|asG |D-2]D-1| P-5{ P-b|P-3]P-2]P-1]31/8/71] rarge a/
ASIA AND THE FAR
EAST {continued)
Mongolia - - 2-1
Nepal T 1} 3] % 9 2-17
New Zealand 16 1 3| ] )1 2]1]216 7-10
Pakistan 22 1 3)8|] 72|21 ]2 8 - 10
Philippines 21 11911112} 2 T-10
. Singapore I 1 1[1 3 2-1
Thailand 20 1l 3 h h T 19 L -8
Population reserve| 75 - 75
Sub-tctal 342 1| L 82016988 }62]159 |20 340 370 - 377
EUROPE (Eastern)
Albania - - 2-17
Bulgaria 8 31 511 9 L -8
Byelorussian
Soviet
Socialist
Republic 8 31 5] 2 10 11 - 13
Czechoslovakia 31 1 L1 6] 6] 3| 2 22 18 - 18
Hungary 15 21 3| 71 6 18 10 - 12
Poland 29 1| 4 T(213f 2| 2 29 2k - 28
Romania 11 1] 6] 3| 2 12 g8 -1

-23-



TABLE 10 (continued)

|

%: Humbcr‘ ‘ 1 Rumber | o
Y ¢ { of
Region and country | stafs l staff | Desir~bic
of nationelity §31/8/7o USG |ASG | D-2|D-1| P-§ P-H P-3! P-2XP-1 /8/TY ran.ce =/
FUROPE (Enstern) | !
(continued) :
Ukrrinian Soviet l 4
Socielist Republic 1k 1§21 s]sla ! -: ..__.
‘nien of Sovi |
éé‘éfé‘lfs‘t°€é’§§§1ics 124 12) 7T aS{sk |3 7 127 1187 - 272
Yugoslevia 2k | 1 2l 2 b ol 21,11 22 B - 1-
Population reserve% L.
Sub-total 26h l 2 ’1 15’20 138 I106 62 !18 ' 1 | 263 , 325 - L1
EUROPE (Western) i
| Austria 22 2 l2| 8|82 ]1 ]| 23 12 - 13 |
-~Relgium ol 113 |6] 3210 [1 | 26 20 - 21]'
“|' Denmark 13 1{1 (b 3|33 15 13 - 14 ‘
- |” Finland 15 1l 111 |21 3135 j1 17 10 - 12
VFI"ence A 128 86 PT |30 |25 [2b |5 [136 83 - 115
"'(}rcece 11 1 (3] 3] 12 T -_A_J:?.:
JIceland T 1.3 _}j __..?.:.7 ‘
Treland T 1] 3 111/3 8 h -8 l
| ztaly 31 1 166611 |3 |3 |s1- 69%
iE Lv:ucembourg 5 11212 > 2 - 1 *1.
Malta 3 3 ! 3 2-1 .

2



TARLE 10 (continued)

J—
Number | Fumher :
. of of !
;Reglcn and country staff staff| Desirablel
L of nationality 31/8/70 | USG|ASG | D-2|D-1|P-S| P~k |P-3|P-2|P-1| 31/8/T1] range 2/,
. r ’ H
.EUROPE (Western) (continued) |
| "-Netherleands 30 l 1} 21107 9| 3] 5] 1 32 21 ?l:—;
. ;.
Terway 17 1 1f S| bi uf 2 17 9 - 1z.
1 ortugal 5 1 % 5 b -8
o ) |
;! Crain 21 31 11 5 1] 1 21 20 - 21
!
; Sweden 20 3.5y 7] 5] 5] 1 26 22 - 25 '
i ‘nited Fingdom of - 4
{ Grest Britzin and b/ v/ e
| Northern Irelend | 134~ 1) 1 6116 22| 34| 21| 16| T! 124~ 82 nhi
Populaticn reservei € - 6 :
% Sub-total | 493 L } 3| 19|k7|{97|127| 96| 9k} 21| 508 |Lo3 b6q
| )
LATIN AMERICA
Argentina 26 1 1|5 5| 6{ 6] 1 25 17 - 18 |
Bolivia 9 2| 3 2l 2 9 2 -7 ;
| Brazil 2L 21 2 7| 9| 2f 2| 2% |16 17J‘
. |
! Chile 21 1| 3] 24 7| 5| 6| ob 5-9!
i 1
Colombia 15 l 3 6 3 3 16 5 7 i‘
- Bl
Costa Rica 5 2l 2] 21 1 T 2 8 ;
-
Cuba 5 1] 2 1} 2 6 y -8 ]
-
Dominiean Republic L 2 2 2-1 }
|
Ecuador 11 13 51 1} 2 12 . 2 -7 l




TABLE 10 (continued)

1 , '
Nurber . i i Fumber | |
oo ! ! ‘ i of | !
Repion ond country :  staff | ; - - staff|Desirablef
of nationality ! 31/8/70 |USG|ASG D-2|D-1 P-5 P-b]P-3|P-2!p-1|31/8/71 rar.c & :
'LATIN AMERICA (continued) | | | ‘
~ E1 Salvedor i 5 | T 2l 1 1:l s | 2-7
H 1 n
' Guatemala | L | : 2 g 2 | 2-7 | <
| Baiti L3 l 2 2 17| 2 13 | 2-7
|  Hondures 2 1 1 1 3 2 -7 .
Il i _
| Mexico 20 1 Y 2 1 8 7| 3} 23 [18-18]
: 1
" Nicaragua 5 . 1 1 1] 3 | 2-7
1
Panama 2 [ 1 1| 2 b 2 -7
- ’ - *
3 Paraguay ‘ 5 | ; 2 1 2 l 5 2 -7
! —_ -
i ! ' i
| Peru | 8 i 1 2 3] 2| | 8 3-7
! +— L :
i Uruguay 8 ! ; 1 3 & 2} 11 ! 2-7
! " . i
| : [
l Venezuela 5 ! 1! : 1 3 ; 1 6 0 - 11
Powu” ation reserve 22 - 22
I{Sub-total ©197 2 1 31k 33 Ll 630 3u] 1h! 208 125 - 200
! T
'MIDDLE EAST b .
d .
———
Afghanistan b 11 21 1 L 2 -7
T Cyprus 5 1 1l 3] 1 6 2-7
L
-
' TIran 15 A 3] 8 3] 1] 13 5-9
" Iraa 10 1 2 ki 21 12 10 2-17
. Israel 7 1 1] 3 2| 2| 2 11 5-9
] §
[ ]
| Jordan 9 ; 2" o s 1 10 | 2-7
' . 1 +
«26-



TABLF 10 (continued)

| Member | ' | Purber|
. of of
[Region and country | staff staffiDesirable
of nationality 31/8/70 |USG |ASG | D-2 |D-1} P-5| P-4} P-3|P-2|P-1|31/8/T1|ranzc a/
MIDDLE EAST
(continued)
Kuwait - - 3-7 2
Lebanon 15 1 2| 3] u] u 2] 15 | 2-7 i
|
i
! People's Democratic‘
| Republic of Yemen 2 2 2 2-1
.f* .
i Saudi Arabia 2 1 1 2 2 -1
; Syrian Aradb ;
| Republic 13 1 6] 2f 1 2 12 2-7 "
| Turkey 17 2| 2| 6 s| 1 € | 8-11!
LYemen I 3 1) 2 3 ’2-7;
Population reservé, 10 - 10,
|[sm:--tot-.ul ‘ 102 -l 1) 2| 8| 19|27| 26]1u| 7| 104 ; k9 - 109

(NORTH AMERICA AND

THE CARIBBEAN
Barbados 2 | 2 3 2 -1

' Cenada 5€ 1 1| sj11f12l12{21| 2 63 us - €0
Guyana 3 2! 11 1 N 2 -7
Jamaica 13 bl 2f 4] 1] 1 12 2 -1
Trinided and
Tobago | 1 1] 1 4} 2 9 2 -7
United States of f
America L1k 1 10] 41|57 |9k{118/100{ 16 | 43T [410 - GOl

Population reserv¢ O - 0 !

' !
Sub-total | b5 1 1| 1245|713 poalikolr27| 20 | 528 [u83 - €74

| S




TARLE 10 (continued)

; Numbex Fumber :
’ of of f
{Region end country staff staff|Desirable
| of nationality 31/8/70 vsal ase D-2|D-1| P-5 P-b| P-3{P-2|P-1|31/8/71| rane =/
i
iOTHERS
| Federal Republic
! of Germany 13 2l A T 61 2| 1 19
i Kamibia - 1 1
Republic of Korea 5 1l 1| 3 5 :
Rerublic of
! Viet-Nem L 1] 3] 1 5 ;
Switzerland 22 3] 4 21 310 b 26 i
{ Stateless L 1 2! 1 in ,
!Sub—total L8 ‘ 5| 7 13| 11 14| S| 60 !
H T — I T ——.
;r'I‘OTAL 2,1(C 'le‘ 13 { 62 183(367 561|535 [b12 (105 ioyn0 ; |
-—— 1 1 e ——at

-28-



Staff in posts subject to geographical distributitn

TABLE 11

(As at 1 August 1971)
(By_type of appointment)

Region and country Proba- + Region and country Proba-
of Perma.- tion- Fixed- of Perma- tion- Fixei-
nationality nent ary term Total nationality nent ary tern
AFRICA ASIA AND THE
Algerie 5 b) 8 FAR EAST
Botswana 1 1  Australia 15 3 1=
Bu: undi 1 1 Burma s 7
Cameroon 1 3 € Ceylon 6 9
Centrel African China Ls 1 5
Republic - it 1
Chad - India bs 11
Congo Demncratic Indonesia 11 8
Republic of 5 2 7 Jspan oz 8 13
Dahomey ’ 1 K 11  Khmer Republic 2 1 1
Egyot 11 12 23 Laos . ?
Equatorial Guinea -  Malaysia 5 2 ?
Ethiopia 8 6 4 Maldives
Gabon - Mongolia
Gambia 1 L4 5 Nepal 5 1 2
Ghana 8 6 14 New Zealand 8 1 7
Guinea 1 4 S  Pakistan 12 10
Ivory Coast. 1 1 Philippines 21 3
Kenya 3 1 4 8 Singspora 1 ?
Lesotho 2 2 Thailand Ry} — )
Libveria 1 2 2 5 -
Lityan Arab Republic 1 1 2 Sub-total 218 17 105
Madagasacar 1 3 L4
Malawi 1 1
Mali 1 1 3 5
Mauri tania 1 1 2 FUROFE (Eastern)
Mauritius 1 1 2 Albania
Morocco 6 1 2 9 Bulgaria 1 8
Niger 1 1 Byelorussian Soviet
. Nigeria 7 1 6 1h Socialist Repudblic 10
Peovle's Republic Crechoslovakia ? 20
"of the Congo 1 1 ?  Hungary 18
Rwanda - Poland 11 18
Senegal 5 5 10 Romenia 12
" Sterra Leone h 2 € Uxrainian Soviet
Somalia 1 ? z Socialist Republic 1h
South Africa 10 4 172  Uninn of Soviet
Sudan € 1 4 11 Socialist Republics ! 3 127
Swariland . - Yugoslavia 8 _ 1h
Tog~ ? ! T b e s ” n
Tunisis 8 6 b Suh-trtal i) 3 MY
Ugands 3 1 10
United Repudblic of
Tanrania 4 * 1 8
Upper Volta 1 1
Zambia _2 A 2 _k
Sub-total 106 26 107 730

Total

110




TABLE 11 (continued)

Region and country Proba- Region and country Proba-
of Perma- tion- Fixed of Perma- tion- Pixed-
. nationality nent ary term  Total nationality nent  ary term  Total
EUROPE (Western) MIDDLE EAST
Austria 18 5 23 Afghanistan 2 2 b
Belgium 19 2 5 26 Cyprus 5 1 6
Denmark 10 5 15 Iran 9 1 3 15 -
Finland 6 3 8 17 Iraq 5 5 10
France 99 8 29 136 1Israel 3 2 6 11
Greece 8 i 12 Jordan 8 1 1 10
Iceland i 4 Xuwait -
Ireland 3 1 4 8 Lebanon 12 1 2 15
Italy 23 6 5 34 People's Democratic
Luxembourg L 1 5  Republic of Yemen 2 2
Malta 3 3 Saudi Arabia 1 1l 2
Netherlands 23 1 8 32 Syrian Arsd
Norway 1k 3 17 Republic T 1 4 12
Portugal 3 2 5 Turkey 13 3 16
Spain 16 é L 22 Yemen 2 _ Y )
Sweden n 9 2 )
United Kingdom of Sub-total 67 6 31 104
Great Britain and
Northern Ireland % 1 21 124
NORTH AMERICA"AND
Sub-totel 356 38 11k 508 THE CARIBBEAN
Barbados 2 Y 1l 63
Canada 37 22 )
LATIN AMERICA Guyana 2 5 i
Argentina 17 1 T 25 Jamaica 10 2 1
Bolivia 8 1 9 Trinidad and Tobago 6 3 9
" 'Brazil 15 2 1 24 United States of
Chile 12 5 22 America 308 39 _9%0 437
Colombia 1 2 b1 - ”
Gosta Rica 5 2 71 Sub-total 365 L3 120 528
Cuba 6 6 :
Dominican Republiec 2 2 OTMERS
Ecuador 10 12
El Salvador 4 5 Federal Republic of
‘Guatemals 2 2  Germany 1 Y
‘Haiti 11 2 13 Namibia 1 1l
Honduras 1 2 3 Republic of Korea S 5
Mexico 13 5 5 23 Repudblic of Viet-Nam 1 N 5
Nicaragua 3 3 Switzerland 22 3 26
- Panama 3 1 4 Stateless b _ &
" Paraguay 5 5 -total 60
Peru 6 1 1 8 8ub 28 2 0
Uruguay 8 1 2 11
Venezuela 2 A 2 6 -
Sub-total 154 15 39 208 TOPAL 1,317 150 T8> 2,230
Holders of career appointments: 1,667 = 65.2%

Holders of fized-term sppointments: 763 = 34.09

2% 150.%



TABLE 12

Appointments to posts subject to geographical distribution

(1_September 1970-31 fusust 1971)

(By nationality and level)

Region and country
of nationality USG | ASG |[D-2 | D-1 {P-5 |P-k | P-3 | P-2 | P-1 | Total
AFRICA

Algeria 1 1
Botswana 1 1
Cameroon 1 1l
Dahomey 1 ‘ 1 2
Ganbia 1 1
Ghana 1l 1
Ivory Coast l 1l
Kenya 1l 2 1 L
Liberia 1 1
Libyan Arab 1 1
Republic
Madagascar l 1l
Mali 1 1
Mauritania 1 1
Mauritius l 1
Morocco 1 1
Nigeria 1l 1
People's Republic

of the Congo 1l 1l 2
Somalia 1l 1
South Africa 1 1




TABLE 12 (continued)

Region and country
of nationality USG | ASG | D-2 | D1 | P-5 | P-bh | P-3 | P-2 |P-1 Total

AFRICA (continued)

Sudan 1 1
Tunisia 1 1
Uganda : 1l 1 2
United Republic
of Tanzania 1l 2 3
Sub-total - - - 2 S 2 10 10 2 31
ASIA AND THE
FAR EAST
Australia 2 1 3
Burma 1l 1
Ceylon l 2 3
China 1l 1l
Fiji 1 1
India 2 2
Japan 1 3 Y 2 1 11
Laos 1 1l
Nepal b 1
New Zealand 1 1 1 3
Philippines 1 1
Thailand 1 1
Sub-total S 9 8 6 1 29




TABLE 12 (continued)

Region and country
-of nationality USG [ ASG | D-2 {D-1 | P-5 | Pk | P-3 | P-2 | P-1 | Total
EUROPE (Eastern)
Bulgaria 2 2
Byelorussian
Scriet Socialist
Republic 1l 1l 2
' ~-Czechoslovakia 1 1
Hungary 1 2 3
Poland 1 1 2
' Romania 1 2 3
Ukrainian Soviet
Socialist
Republic 1l 1
-.Union of Soviet
""" Socialist :
Republics 2 2 9 7 2 22
Yugoslavia 1l 1
Sub-total - - 2 - 3 15 13 L - 37
"EUROPE (Western)
Austria 1 1
Belcium 1l 1l 1l 1l 4
‘Denmark | 1 1
' Finland 1 1 1 1
France L 1 3
Greece 1
Iceland 1
.- Treland 2 1




TABLE 12 (continued)

Region and country
of nationality USG | ASG | D-2 | D-1 | P-5S | P-h | P-3 |[P-2 | P-1 | Total
EUROPE (Western)
(continued)
Italy : 2 1 1 4
Netherlands 1 1 1 1 L
- Norway 1 1
Sweden 1 3 1 1 6
United Kingdom of
Great Britain
and Northern
Ireland 1l 2 2 l 2 1 9
Sub-total 1 2 - 5 3 |1k 9 {10 5 ko
LATIN AMERICA
Argentina 1 1
Bolivia 1 1
Brazil 1 1
Chile 1 1
Costa Rica 1 1 2
Ecuador 1 1
Haiti 1 1
‘Honduras 1 1
Mexico 1 1 3 1 6
Panama 1l 1
Peru ‘ 1 1
- Uruguay 2 2
Venezuela 1 |
20




TABLE 12 (continued)

Region and country
of nationality

ASG | D-2 | D-1 | P-S }P-b |P-3 |P-2 | P-1 | Total
MIDDLE EAST
Afghanistan 1 1
Cyprus 1 1
Iraq 1 1
Israel 1 1 2 L
Jordan 1 1l
Sub-total - - 2 1l 1l L - 8
NORTH AMERICA AND
' THE CARIBBEAN
Bartados 1 1
Canada 3 L 1 9
Guyana l 1l
Trinidad and
Tobago 1 1
United States
of America 3 6 12 9 16 6 52
Sub-total - 3 7 12 13 21 T 6k




TABLE 12 {ccntinued)

Region and country ’ )
of nationality ASG | D2 | D-1 |P-5 {P-b | P-3 | P-2 | P-1 | Total
OTHERS
Federal Republic
of Germany | 2 £
Nanibia 1 1
- Republic of
Viet-Nanm 1 1
" Switzerland 1 1
Sub-total - - - 1 L 3 1 - ] ;
‘| TOTAL 2 2 |10 |28 |65 |62 |57 |18 | 2b7




TABLE 13

Staff changes in posts subject to geographical distribution
(By_nationality and type)

Region and lu:—l;e'! Arpointments ”%‘b’r' Special
ﬁ%‘%{ staff Hon-  Separa- Adjust- staff cate-e /
netlom Y 31/8/70 Career career tionsc/ ments d/ 31/8/71 gory &

LFRICA

Mgeria

Botswana

Burundi

Cameroon

Central African
Republic

Chad

Congo, Democratic
Republic of

Dahomey

Egypt

Equatorial Guinea

Ethi.pia

Gabon

Gambia

Ghana 1l

Guinea

Ivory Coast

Kenya

Lesotho

ILiberia

Libyan Arab Republic

Madagascar

Malawi

Mali

Mauritania

Mauritius

Morocco

Niger

Nigeria

People's Republic
of the Congo

Rwanda

Senegal

Sierra Leone

Somalia

South Africa

Sudan

Swaziland
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TABLE 13 (continued)

i Numbe Rumber
22%%%2532%' 2£.r Appointments of
nationality staff Non- Separa- Adjust-  staff

31/8/70 Career career tions ¢/ ments 3/ 31/8/71

AFRICA (continued)

Togo

Tunisia

Uganda

United Republic of
Tenzania

Upper Volta

Zambia

Sub-total

ASIA AND THE FAR EAST

Australia
Burma
Ceylon
China
Fiji
India
Indonesia
Japan
Khmer Republic
Laos
Malaysia
Maldives

‘Mongolia

Nepal
New Zealand

‘Pakistan

Philippines
Singapore
Thailend

Sub-total

EUROPE (Eastern)

Albania

Bulgarie

Byelorussisn Soviet
Socialist Republic

Czechoslovakia

Rungary

Poland

Romania

EFEOON oW

229

E3OGEoe o

llllllllllll\)lllHlll

w

1 -
2 -
1 1
23 16
3 8
1 -
3 2
- 2
1 -
2 3
9 7
1 1
- 1
1 -
3 3
- 1
1 2
- 1
1 1
26 32
2 1
2 -
1 10
3 -
2 3
3 2

340

10
22
18
29

[T o I
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TABLE 13 (continued)

i Fumber Rumber .
Reglon and of Appod ~ SEcml
country of 22 Appointments ol cate—
hationality staff Non- Separa- Adjust-  staff

31/8/70 Career career tions ¢/ ments 8/ 31/8/T1 gory e/

EUROPE (Eastern) (continued)

Ukrainian Soviet
Socialist Republic 14 - 1 1 - 1k -
Union of Soviet

Socialist Republics 12k 3 19 19 - 127 -

Yugoslavia 24 - 1 Y +1 22 -
Sub-total 264 3 3k ko +2 263 2
EUROPE (Western)
Austria 22 - 1l 1 +1 23 -
Belgium 24 1 3 2 - 26 -
Denmark 13 - 3 2 +1 15 -
Finland 15 1l 3 2 - 17 -
France 128 2 6 Y +4 136 -
Greece 11 - 1 - - 12 -
Iceland 7 - 1 3 -1 L -
Ireland 7 - 3 3 +1 8 -
Italy 31 3 1 1 - 3k -
Luxembourg 5 - - - - 5 -
Malta 3 - - - - 3 -
Netherlands 30 1 3 2 - 32 -
Norway 17 - 1 1l - 17 -
Portugal 5 - - - 5 -
Spain 21 - - 2 +2 21 -
Sweden 20 3 3 - - 26 -
United Kingdom of

Great Britain and v/

Northern Ireland 13k 2 7 18 -1 124~
Sub-total 493 13 36 41 +7 508 -
LATIN AMERICA
Argentina 26 - 1 2 - 25 -
Bolivia 9 - 1 1 - 9 -
Brazil 24 - 1 1 - 2k -
Chile 21 - 1 - +2 2k -
Colombia 15 - - - +1 16 -
Costa Rica 5 1 1 - - 7 -
Cuba 5 - - - +1 6 -
Dominican Republic 4 - - 1 -1 2 -
Ecuador 1 - 1 - - 12 -
El Salvador 5 - - - - 5 -
Guatemala 4 - - 2 - 2 -

?



TABLE 13 (continued)

Region and Bumbey Bupber Special
country of aﬁ:{f ¢ mm.l %Lf e
nationalit m' staff ——
= 31/8/T0 Career career t ¢/ ments &/ 31/8/T1 pory ¢/
LATIN AMERICA (continued)
Haiti 13 - 1 - -1 13 -
Honduras 2 - 1 - - 3 -
Mexico 20 2 4 2 =1 23 -
Nicaragua 5 - - 1 -1 3 -
Panama 2 1 - - +1 L -
Paraguay 5 - - - - 5 -
Peru 8 1l - 1 - 8 -
Urugusy 8 1 1 - +1 11 -
Venezuela 5 1 - - - 6 -
Sub-total 197 T 13 11 +2 208 -
MIDDLE EAST
Afghanistan i - 1 1 - N
Cyprus 5 - 1 - - 6 -
Iren 15 - - 2 - 13 -
Iraq 10 - 1 l - 10 -
Israel T 1 3 1 +1 11
Jordan 9 - 1l - - 10 1
Kuwait - - - - - - -
Lebanon 15 - - - - 15 -
People's Democratic

Republic of Yemen 2 - - - 2 -
Saudi Arabia 2 - - - 2 -
Syrian Arab Republic 13 - - 2 +1 12 -
Turkey 17 - - 1 - 16 -
Yemen 3 - - - - 3 -
Sub-total 102 1 7 6 +2 10k 1
NORTH AMERICA AND

THE CARIBBEAN
Barbados 2 - 1l - - 3 -
Canada 56 2 7 3 +1 63 -
Guyana 3 - 1 - - 4 -
Jamaica 13 - - 1 - 12 -
Trinidad and Tobago T 1l - - +1 9 -
United States of

America Ly 20 32 33 +4 437 -
Sub-total 495 23 41 37 +6 528 -

~40-




TABLE 13 (continued)

Region and Bumber Appointuent Ruzn;er Special
country of %: MJ Adjust. statt cate~
nationality staff %P.__ ust- gory e/
31/8/70 Career ¢ _gg_g_ ons ¢/ ments g/ 31/8/71

OTHERS
Federal Republic

of Germany 13 - 6 - - 19 -
Republic of Korea 5 - - - 5 -
Republic of Viet-Nam 4 - 1 - - 5 -
Switzerland 22 - 1 2 +5 26 -
Stateless b - - - - N -
Sub-total , 48 - 9 2 +5 60 -

TOTAL 2,170 58 189 187 +20 2,250 3

N1~



TABLE 14

Fixed-term staff in posts subject to geographical distribution

(As at 31 August 1971)
(By nationality end level)

Region and country
of nationality USG | ASG | D-2 | D-1 | P-5 | P-4 | P-3 | P-2 | P-1 | Total
AFRICA

Algeria 3 3
Botswana 1 1
Cameroon 2 1 1 1l 5
Dahomey 1 2 3 1 T
Egypt 1 1 2 L 3 1 12
Ethiopia 2 b 6
Gambia 2 2 h
Gheana 1 1l 2 2 6
Guinea 1 1 2 L
Ivory Coast 1 1
Kenya 1 1l 2
Lesotho 2 2
Liveria 2 2
Libyan Arabd

Republic 1 1
Madagascar 1 1 1 3
Mali 1 |1 1 3
Mauritania 1 i
Mauritius 1 1
Morocco 1 1 2
Niger 1 1

-h2-




TABLE 1k (continued)

Region and country
of nationality ASG | D-2 | D-1 |P-5 | P-4 | P-3 | P-2 | P-1 | Total
AFRICA (continued)
Nigeria 2 1 2 1 6
People's Republic
of the Congo 1 1
Senegal 1 1 3 5
Sierra Leone 1 1l 2
Somalia 2 2
South Africa 1 1 2
Sudan 1 1 1 1 4
Togo 1 1
Tunisia 1 1 1 3 6
Uganda 1 3 l 2 7
United Republic
of Tanzania 1 1
Zambia l 1
Sub-total 2 3 6 13 21 28 22 10 107
ASIA ARD THE
FAR EAST
Australia 1l 1 5 3 2 3 15
Burma 1l 1l 3 1l 1l 7
Ceylon 2 3 5
China bl 1l 3 5
Figi 1 1
India 1 5 1 3 n |

-h3-




TABLE 14 (continued)

Region and country
of nationality AsG |p-2 | p-1 | P-5 | Pk | P-3 |P-2 | P-1 | Tota1
ASIA AND THE FAR
EAST (continued)
Indonesia 1 2 2 2 1 8
Japan 1l 5 T 3 3 19
Khmer Republic 1 1
Laos 1 1 2
Malaysia 1 1 2
Nepal 1 1 2
New Zealand 2 2 1 1 7
Pakistan 3 3 3 10
Philippines 2 1l 3
Singapore l 1l 2
Thailand 2 1 1 1 5
Eut-total 2 7T |19 |28 |21 |16 T | 105
-
EUROPE (Eastern)
Bulgaria 2 5 1l 8
Byelorussian
Soviet Socialist
Republic 3 5 2 10
Czechoslovakia 3 5 6 3 2 20
Hungary 2 3 7 6 18
Poland 3 2 11 1l 1l 18
Romania | 6 3 2 12
Ukrainian Soviet
Socialist
Republic 1 2 5 5 1 1




TABLE 14 (continued)

Region and country
of nationality USG | ASG ) D-2 | D-1 | P-5 | P-b4 | P-3 | P-2 | P-1 | Total
EUROPE (Eastern)
(continued)
Union of Soviet
Socialist ‘
Republics 1 12 6 1k 52 31 (f 123
Yugoslavia 2 1 3 6 1 1k
Sub-total 2 i [ 16 |30 |98 [60 |16 237
EUROPE (Western) '
Austria 2 2 1l 5
Belgium 1l 3 1 5
Denmark 1l 1 1 1 1l 5
Finland 1 2 1 2 1 8
France 1 2 2 5 |10 5 4 ‘| 29
Greece 1 1 1 1 4
Iceland 1 3 4
Ireland 2 2 4
Italy 1 1 1 1 1 5
Netherlands 1 3 1 2 8
Norway 1 2 3
Spain 2 1 1 4
Sweden 2 b 2 1 9
United Kingdom of
Great Britain
.I::]_::dmem 1 b 1 7 2 b p 21
Sub-total 5 3 J13 |16 |33 Jas |23 | & |

~h5-




TABLE 14 (continmed)

Region and country
of nationality ASG | D-2 | D-1 | P-5 | P-b | P-3 | P-2 | P-1 | Total

LATIN AMERICA
Argentina 1 1 1l 2 1 (]
Bolivia 1 1
Brazil b 3 1 1 1 T
Chile 1 1 2 1l 5
Colombia 1 1 2
Ecuador 1 1 2
Haiti 1 B § 2
Honduras 1 1 2
Mexico 1 2 1 5
Peru 1 1l
Uruguay 2 2
Venezuela 2 3

Sub-total 1 2 3 |n |1 Lt L 39

MIDDLE EAST
Afghanistan 1 1l 2
Cyprus 1l l
Iran 1 2 3
Iraq 1l 1 1l 1 5
Israel 2 2 1 1 6
Jordan 1 1
Lebanon 1 1 2
People's Democratic 0 N

Republic of Yemeni

N




TABLE 1h (continued)

Region and country
of nationality USG [ ASG | D-2 | D-1 | P-S | P-h | P-3 | P-2 | P-1 | Total
MIDDLE EAST
(continued)
Saudi Arabia 1 1
Syrian Arad
Republic 1 1 2 b
Turkey ‘ 1 2 3
Yemen 1 1
Sub-total - 1 1l - 5 7 [ 5 5 31

RORTH AMERICA AND
THE CARIBBEAN

Barbados 1 1
Canada 1 1 6 1 L 9 22
Guyana 1l 1 2
Jameica 2 2

Trinidad and

Tobago 1l i 2 3
United States of

America 1 4 8 16 26 21 10 h 90

Sub-total 1l 1 S 9 2h 27 28 20 S 120

47—




TABLE 1% (continued)

Region and country

of nationality USG | ASG | D-2 | D-1 | P-5 |P-M | P-3 |P-2 | P-1 | Total
OTHERS
Federal Republic
of Germany 2 1 6 6 2 17
Namibia 1 1
Republic of Korea 1 1 3 >
Republic of
Viet-Nam 1 2 1 b
Switzerland 1l 1l 1 3
Sub-total 3 3 9 |11 L 30
TOTAL 12 |13 |29 56 113 {234 [181 o 35 783

~48-




TABLE 15

Staff in posts with special language requirements
(As at 31 August 1971)
(By nationality and level)

Region and country of
nationality P-5 Pk P-3 P-2 P-1 Total
AFRICA
Algeria l 1
Egypt 1 1 2
Morocco 1 1
Sub-total 1 C2 1 L

ASTIA AND THE FAR EAST
Australia 1 1 2
China 3 19 26 9 5T
India 1 1l
New Zealand 1l 1
Sub-total 3 21 27 10 61

EUROPE (Eastern)

Poland 1 1
Romania l 1
Ukrainian Soviet

Socialist Republic 2 2
Union of Soviet

Socialist Republics 5 27 60 23 115

Sub~-total 5 29 61 24 119




TABLE 15 (continued)

Region and coun

of nationality P=-5 Pk P=3 P-2 P-1 Total
EUROPE (Western)
Austria 1 1 1 3
Belgium 1 2 5 2 1 11
Finland 1 1
France 11 35 T2 39 2 159
Ireland 2 1l 2 5
Italy 1 1
Spain L 13 16 11 1 Ls
United Kingdom of Great Britain
and Northern Ireland 9 26 a3 2L 3 85
Sub-~total 25 80 118 19 8 310
LATIN AMERICA
Argentina 2 12 2y I 42
Bolivia 1 i 2 L
Chile 1 4 5 3 13
Colombia 1 1 1 3
Costa Rica 1 1
Cuba 1 2 3
Dominican Republic 1 1 2
Ecuador 2 2
Mexico 1 1 2 2 1 7
Paraguay 1 1 2
Peru 2 2 L
«50.




TABLE 15 (continued)

B e ——

Region and country

c— . a—

of nationality P-5 P-4 P-3 P-2 P-1 Total
LATIN AMERICA (continued)
Uruguay 1 3 Yy 8
Venezuela 1 1
Sub~total S 22 45 19 1 92
MIDDLE EAST
Iraq 1 1l
Israel 3 3
Jordan 1l 1
Lebanon 1 1
Syrian Arab Republiec 3 3
Sub-total 2 7 9
NORTH AMERICA AND THE CARIBBEAN
Canada b 2 2 1l 6
Jamaica 1 1
Trinidad and Tobago 1l 1l
United States of America 26 26 15 2 Th
Sub-total 6 28 28 18 2 82




TABLR 15 (continued)

Region and coun
of nationality P-5 Pl P-3 P=2 P-1 Total
OTHERS
Republic of Viet-Nam 1 1 2
Switzerland 3 6 1 10
Stateless 3 1 L
i Sub-total 6 8 1 1 16
TOTAL Ly 89 | 296 |152 12 693

52




TABLE 16

Professional and higher-level staff appointed for mission service

(As_at 31 August 1971)
(By nationality and level)
Region and - Number Rumber
cour.ltry of of staff]l] USG| ASG | D-2| D-1 P-5| P-4l P-3| P-2| P-1| of staff
nationality 31/8/70 31/8/71
ASIA AND
THE FAR
EAST
Australia l 1 1l
India 1l 1 1l
Pakistan 1 -
Sub~-total 3 1 1l 2
I EUROPE
(Eastern)
Poland 1 1l 1l
Sub-total 1 1l 1l
EUROPE
(Western)
Finland 1 1 1
France 2 2 2
Spain 1 1 1
Sveden l -
Sub-total S b | 1] 2 b




TABLE 16 (continued)

Region and Number Kumber
| country of of staff] USG | ASG | D-2} D-1| P-5} P-4} P-3| P-2| P-1] of staff]
| nationality | 31/8/70 31/8/71
! LATIN AMERICA
| Chile 1 1 1

Haiti - 1 1
Mexico 1 1 1
Sub-total 2 2 1 3
‘ NORTH AMERICA
AND THE
CARIBBEAN
Canada - 1 1
United
States of 1 -
America
! Bub-total 1 1 1
]
| oTHERS
Nemibia 1 1 1
Sub-total 1 1 1
TOTAL 13 - |y {-t2r}2]2|-13]- 12
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TABLE 17

Staff appointed as advisers on technical
co-operation projects

(As at 31 August 1971)

Special Inter-
technical regional Regional
advisers advisers advisers Total

Africa - 1 4 5
Asia and the Far East 2 by - 18 2k
Europe (Eastern) 5 1 4 10
Europe (Western) 13 14 12 39
Latin America 2 1l 12 15
Middle East 1 - L] 5
North America and the Caribbean 9 9 6 24
Others - - - -

Total - 32 30 60%/ 122

a/ Assigned as follows: 18 to ECA, 19 to ECAFE, 19 to ECLA and 4 to the
United Nations Economic and Social Office at Beirut,



TABLE 18

i a/ : o
Weirhted~" georraphical distribution of 2,250 posts and actual

staff position

(as at 31 August 1971)

(In_points)

Region and country of

Desirable range

Actual staf?

nationality Unweighted Weiphted position
AFRICA

Algeria 3~-7 k9 - 129 11k.4
Botswana 2 -7 32 - 118 9.0
Burundi 2 -1 32 - 118 11.8
Cameroon 2 -1 32 - 118 99.0
Central African Republic 2 -1 32 - 118 -
Chad 2 -7 32 - 118 -
Congo, Democratic Republic of 2 -1 32 - 118 88.5
Dahoney 2-17 32 - 118 171.1
Egypt L .8 80 ~ 150 508.2
Equatorial Guinea 2-1 32 - 118 -
Ethiopia 2-1 32 - 118 21L.7
Gebon 2 -1 32 - 118 -
Gambia 2 -7 32 - 118 53.h4
Ghana 2 -1 k2 - 125 282.8
Guinea 2 -1 32 - 118 72.9
Ivory Coast 2-1 32 - 118 14,7
Kenya 2 -1 32 - 118 117.6
Lesotho 2 -1 32 - 118 18.0
Liberia 2 -1 32 - 118 76.2
Libyan Arab Republic 2-1 42 - 125 29.9
Hadagascar 2-7 32 -118 69.5
Malawi 2-1 32 -18 k.7

a/ Weighted by starting salary and based on the following percentage

distribution of posts by level:

P-5 -~ 16.3, D-1 - 8.1, D-2 - 2.8, ASG - 0.6, USG ~ O.5.

-57-

P-1 - h.7, P-2 - 18.3, P-3 - 23.8, P-b - 2L.9,



TABLE 18 (continued)

Region and country of

Desirable range

Actual staff

hationality Unweighted Weighted position
AFRICA (continued)
Mali 2-1 32 - 118 98.4
Mauritania 2-17 32 - 118 32.8
Mauritius 2-17 32 - 118 23.7
Morocco 3-17 4o - 129 136.7
Niger 2-7 32 - 118 43.7
Nigeria 3-8 59 -~ 136 2u7.3
People's Republic of the Congo 2-17 32 - 118 26.5
Rwanda 2 -1 32 - 118 -
Senegal 2-1 32 - 118 163.5
Sierra Leone 2-17 32 - 118 97.1
Somalia 2 -1 32 - 118 38.3
South Africa 11 - 13 20k - 232 2k6.8
Sudan 2-1 32 - 118 182.6
Swaziland 2 -7 32 - 118 -
Togo 2-1 32 - 118 110.2
Tunisia 2-17 32 - 118 232.2
Uganda 2 -7 32 - 118 154.0
United Republic of Tanzania 2 -1 32 - 118 122.7
Upper Volta 2-17 32 -118 22.7
Zambia 2 -7 32 - 118 53.6
Regional total 98 - 302 1,645 - 5,156 3,999.2
Population reserve 13 -13 235 - 235

GRAND TOTAL 111 - 315 1,880 - 5,391




TABLE 18 (continued)

Desirable range

Region and country of Actual staff
nationality ' Unweighted Weighted position

ASIA AND THE FAR EAST

Australia 29 - 25 523 - LLY 603.6
Burma 2 -1 35 - 120 2L7.4
Ceylon 2-1 35 - 120 195.1
China 78 - 57 1,391 - 1,023 937.5
Fiji 2 -1 . 32 - 118 11.8
India 31 - 26 550 - 463 1,2%3.3
Indonesia 6 - 10 11k - 173 337.2
Japan 104 - 76 1,872 - 1,3 814.2
Khmer Republic 2-7 32 - 118 53.0
Laos 2-7 32 - 118 20.8
Malaysia 3-17 52 - 131 124.6
Maldives 2-1 32 - 118 -

Mongolia 2-1 32 - 118 -

Nepal 2 -1 32 - 118 135.8
New Zealand 7T-10 128 - 182 327.6
Pakistan 8 -10 135 - 186 460.9
Philippines 7-10 125 - 179 3u8.1
Singapore 2-1 35 - 120 _ 43.5
Thailand L -8 63 - 138 2u6.0
Regional total 295 - 302 5,250 - 5,328 6,150.4
Population reserve 75 - 15 1,358 - 1,358

GRAND TOTAL 370 - 377 6,608 - 6,686




Region and country of

TABLE 18 (continued)

Desirable range

Actual staff

nationality Unweighted Weighted position
EUROPE (Enstern)
Albania 2 -1 32 - 118 -
Bulgaria L-38 80 -~ 150 139.6
Byelcrussian Soviet

Socialist Republic 11 - 13 190 - 223 151.4
Czecl.>slovakia 18 - 18 327 - 31k 460.2
Hung: ry 10 - 12 183 - 218 335.0
Polar.d 28 - 24 502 - k31 s82.k
Romaria 8 -11 142 - 191 199.0
Ukrainian Soviet

Socialist Republic 36 - 30 659 - 536 2u7.2
Union of Soviet

Socialist Republics 272 - 187 4,882 - 3,34k 2,456.3
Yugoslavia 8 ~11 149 - 195 57,4
Regional total 397 - 321 7,146 - 5,720 5,028.5

Population reserve

GRAND TOTAL

b - b 2 -T2

Lol - 325 7,218 - 5,792




TABLE 18 (continued)

Degsirable range

Region and country of Actual staff
nationality Unveighted Weighted position
EUROPE (Western)
Austria 12 - 13 207 - 23k 392.4
Belgium 21 - 20 3719 -~ 348 456.1
Denmark 13 - 1k 231 - 250 281.8
Finland 10 - 12 173 - 211 308.1
France 115 - 83 2,07k - 1,476 2,560.9
Greece S 7-10 ° 118 - 175 250.9
Iceland 2 -1 32 - 118 50.1
Ireland 4 - 8 70 -~ 143 127.1
Italy 69 - 51 1,233 - 917 559.5
Luxembourg 2 -7 35 - 120 88.3
Malta 2 -7 32 - 118 Lh,1
Netherlands 2h - 21 k23 - 378 624.3
Norwsy 9 - 12 166 - 207 325.5
Portugal L -8 73 - 15 65.3
Spein 21 - 20 375 - 346 361.5
Sweden 25 - 22 kb7 - 39L 459.7
United Kingdom of Great Britain

and Northern Ireland 114 - 82 2,043 - 1,456 2,361.3
Repional total ksh - 397 8,111 - 7,036 9,316.9
Population rererve 6 -6 109 - 109

GRAND TOTAL 460 - 403 8,220 - 7,145

-61-



TABLE 18 (continued)

Desirable range

Region and country of
nationality Unweighted Weighted Ac_t-__—ggu;t;:;“
LATIN AMERICA
Argentina 18 - 17 310 - 303 527.0
Bolivia 2 -7 32 - 118 173.1
Brazil 17 - 16 293 - 201 398.0
Chile 5-9 87 - 154 346.2
Colombia 5-8 83 - 152 287.4
Costa Rica 2 -7 32 - 118 - 122.8
Cuba Y-8 73 - 1bs 97.2
Dominican Republic 2 -7 32 - 118 23.6
Ecuador 2-1 32 - 118 222.9
El Salvador 2 -7 32 -118 93.9
Guatemala 2-17 35 - 120 29.4
Haiti 2-1 32 - 118 208.1
Honduras 2-17 32 - 118 41.8
Mexico 18 - 18 320 - 310 355.8
Nicaragua 2 -1 32 - 118 41.8
Panama 2-17 32 - 118 61.0
Paraguay 2-17 32 - 118 92.9
Peru 3-7 52 - 131 155.1
Uruguay 2-71 k2 - 125 185.4
Venezuela 9 - 11 159 - 202 119.5
Regional total 103 - 178 1,774 - 3,113 3,582.9
Population reserve 2 -22 398 - 398

125 - 200 2,172 - 3,511

GRAND TOTAL

-62-



TABLE 18 (continued)

Desirable range

Reion and country of Actual staff
nationality Unweighted Weighted " position
MIDDLE EAST
Afghanistan 2 -7 32 - 118 67.2
Cyprus 2-7 32 - 118 100.0
Iran 5-9 94 - 159 202.9
Irag 2«17 42 - 125 198.1
Israel 5-9 87 - 154 21k4.5
Jordan 2 -1 32 - 118 199.7
Kuwait 3-7 46 - 127 -
Lebanon 2 -7 35 - 120 2h0.7
People's Democratic Republic

of Yemen 2 -1 32 - 118 18.0
Saudi Arabia 2-7 k2 - 125 23.7
Syrian Arab Republic 2 -1 32 - 118 236.3
Turkey 8§ -1 138 - 189 291.3
Yemen 2 -7 32 - 118 h7.5
Regional total 39 - 99 676 - 1,707 1,839.9
Population reserve 10 - 10 181 - 181

GRAND TOTAL 49 - 109 857 - 1,888

-63-



TABLE 18 (continued)

Region and country of

Desirable range

Actual staff

nationality Unweighted Weighted position
NORTH AMERICA AND THE CARIBBEAN
Barbados 2 -1 3?2 - 118 b1.7
Canada 60 - k45 1,075 - 812 1,069.9
Guyana 2 -1 32 - 118 50.2
Jamaica 2 -1 32 - 118 206.6
Trinidad and Tobago 2 -7 32 - 118 154k
United States of America 60k - 410 10,830 - 7,301 T,471.0
Regional total 672 - 483 12,033 - 8,585 8,993.8
Population reserve 0-0 0-0

GRAND TOTAL 672 - 483 12,033 - 8,585




TABLE 19
UNITED NATIONS DEVELOPMENT PROGRAMME

Chanzes in geographical distribution of international Professional staff by repion

‘Region and country Number of nationalities
of nationality Numter of Staff Net represented
31/8/70  31/8/71 Changes 31/8/70 31/8/71
'AFRICA
 Dahomey - l 1
Egypt 6 5 -1
Fthiopia 2 2 -
Ghana - 1 1l
Kenya 1 1 -
_Libyan Arab Republic - 1 1
" Hiperia 2 2 -
. Seneral 1l 1 -
Sierra Leone - 1l 1
"-Sudan 1 2 1
Toro 1 l -
Tunisia 2 2 -
United Republic of
" Tanzania 1 1 -
Upper Volta - 1 1
TOTAL 17 22 5 9 14
ASIA AuD THE FAR EAST
Australia 8 9 1
Burnma 1l 2 1
Ceylon 4 P 1
" China 1 1 -
India 16 19 3
Indonesia 1 1 E
Japan 3 9
Laos - 1 1
Nepal 2 2 -
New Zcaland 7 6 -1
Pakistan 3 3 1
Philippines 6 5 -
Singapore 1 1 ._:
TOTAL 53 6k u 12 13




TABLE 19 {contimed)
UNITED BATICYS DEVELOVEINT PROGRASE

Chanpe: in peographical distritution of intermational Professiomal staff by resics

Resion ud_coun Bumbder of matiomalities
of nat ~nality Numdber of St Bot
078770 373%'1 Changos n/8/10 3

EUROFE  Zastern)

Mlg=in

Czec: ~alovakia
Polar g

Roma:-ia

Uniou: of Soviet
Socialiat Republics 13
Yo lavia 6

=10 N
[] wLo

TOTAL 25
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Norway
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Northern Ireland 45
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TAKLE 19 (continued)
UNTTED BATIONS DEVELOPMENT PROCRAMME

Changes in geographical distridution of international Professional staff by resion

Region and country Bumber of nrtionalitiec
of nationality Runber of Staff Het sented
N/Bf0 — TBIM = emees  TRAO o STBAT
LATTN AMERICA
Argentina - 5 5 -
Bolivia L 3 -1
 Brazil 3 3 -
Chile 6 6 -
Colombia 2 1 -1
Ecuador L L -
Haiti 5 5 -
Mexico 1 1l -
Nicaragua 1 1 -
Panama 1l l -
Paraguay 2 2 -
Peru - 1 i
Uruguay 1 2 1l
TOTAL 35 35 - 12 13
MIDDLE EAST
Afghanistan 1 1l -
Cyprus 1l l -
Iran 1 2 1l
Iraq 1 1l -
Israel 3 3 -
Jordan 3 3 -
Lebanon Y 5 1
Syrian Arab Republic 5 7 2
Turkey 1 5 h
Yemen 1l 1l -
TOTAL 21 29 8 10 10




i
|

TABLE 19 (continued)

UNITED RATIORS DEVELOPMENT PROGRA'®{E

Charges in geographicel distribution of international Professional staff by rericn

Region and country Number of nationalities
of nationality HJumber of Staff Het revr sented
31/8/70 31/8/T1 Chanses 31/8/70 31/8/71

NORTH AMERICA ARD
THE CARIBBEAN

" .Barbados 1 1 -
Canada 21 2l -
Guyana - 1 1 -
Jamaica 2 2 -
Trinidad and Tobago 1 1 -
United States of -
America " 89 93 I
TOTAL 115 119 ! 6 6
OTHERS
Federal Republic of
Germany 11 14 3
Republic of Korea 1l 2 1
Republic of Viet-Nam 1 1 -
Switzerland . 10 11 1
TOTAL 23 28 5 I Y

GRAND .OTAL LkLO 481 k1 3 80




Geographical distribution of staff in the internationsl

TABLE 20

UNITED NATIONS CHILDREN'S FUND

and higher-level

sts (as at 1 enber 1971 )

Repicn and country of

sationality

Professional staff
and above

Humber Percentare

1970 Govermment
contribution a/

Percentane

. AFRICA

ASIA AHD THE FAR EAST

Alreria
Carcroon
Egypt
Ghzna
Kenya

Madagascar

Pecple's Reputlic of the Congo

Senegal
Toro

Tunisia

United Republic of Tanzania

Australia
Ceylon
China
India
Japan

Nepal

New Zealand
Fakistan

Philippines

Thailand

o ‘ T S " TN VI I

TOTAL

——

12.9

N
\n‘mmwmwmmr—'r—aw

TOTAL

51 December 1970’

a/ See UNICEF

V'

"Financial report‘and statements for the year ended
' (E/ICEF/AB/L.104), scnedg;g 4?u;' :



TABLE 20 (contimued)

URITED NATIONS CHILDREN'S FUND

CGeographical distribution of staff in the international professional
ard higher-level posts zas at 1 September 1971)

Region and cnuntry of Professional staff 1970 Government
nationality and above contributiorn
Number Percentage Percentage

EUROPE (Eastern)
Czechoslovakia
Poland

N -

Union of Soviet Socialist
Republics

Yugoslavia

\Oll\)#'

TOTAL

FUROPE (Western)
Belgium
Denmark
Finland
France
Greece

- Ireland
Ttaly
Netherlands
Norway
Spain
Sweden

United Kingdom of Great
Britain and Northern Ireland 13

TOTAL 52 26.8 33.5

VW E AN - H R

LATIR AMERICA
Argentina
Bolivia -
Brazil
‘Chile

w N =W

_T0-



TABLE 20 (continued)

UNITED NATIONS CHILDREN'S FUND

Geographical distribution 6f staff in the international professional
and higher-level posts (as at 1 tember 1971 '

Region and country of - . Professional staff - . . 1970 _Government

notionality -~ .- ___=and above ' . _contribution

" Number Percentage = .- . .~ Percentage

LAT ! AMERICA (continued)
{ Lombia \
¢ sta Rica
Eiti

Yoo

"u{.y (SO R

MIDULE EAST
Iran 1
I:rael 1
1. ‘hanon _ o 3 o
" rkey ‘ ’ i _2_ e
. L

TOTAL .
SN
NC. ‘i AMERICA AND THE
C' 'IBBEAN T
. nade . 8
Taited States of America . 4"‘}"6 |

© a——

moms sk 28 385

OTHERS

Federal Republic of
Germany . . S
Switzerland I Cot l'

omem—

 womL 1T 10.5

19,‘ ¥y © 100.0






